BOROUGH OF WATCHUNG
RESOLUTION: R10

RESOLUTION ' APPROVING THE MEMORANDUM OF AGREEMENT
WITH THE FMBA LOCAL 432.

WHEREAS, the Borough of Watchung and the FMBA Local 432 entered into a collective
bargaining agreement, for the period of January 1, 2013, through December 31, 2015, to govern
the terms and conditions of employment of dispatchers employed by the Borough; and

WHEREAS, the Borough and the FMBA Local 432 entered into subsequent agreements
modifying the terms of the original agreement for the period of January 1, 2016, through December
31,2019; and

WHEREAS, the Borough and the FMBA Local 432 have been in negotiations for the
extension of the collective bargaining agreement for the period of January 1, 2020, through
‘December 31, 2023, which has been memorialized in a Memorandum of Agreement; and

WHEREAS, the .Cou‘noil of the Borough of Watchung has determined that it is in the best
interest of the Borough to authorize and approve the terms of the Memorandum of Agreement to
extend the agreement with the FMBA Local 432,

NOW, THEREFORE, BE IT RESOLVED by the Council of the Borough of Watchung
that it hereby authorizes and approves the Memorandum of Agreement with the FMBA Local 432
for the period of January 1, 2020, through December 31, 2023, as memonahzed in the attached
Memorandum of Agreement

BE IT FURTHER RESOLVED by the Council of the Borough of Watchung that it hereby
authorizes the Mayor, Borough Administrator, Borough Attorney, and other appropriate Borough
officials to effectnate the authorizations in this Resolution, including the execution of the
Memorandum of Agreement, in substantially the form attached to this Resolution.

2 @Zm

Wendy Robinsbh, Council Member

Sforr A

Keith S. Balla, Mayor

ADOPTED: FEBRUARY 17,2022
INDEX: PERSONNEL, POLICE -
C: B. HANCE, A. HART, E. HORSFALL




MEMORANDUM OF AGREEMENT BETWEEN
THE BOROUGH OF WATCHUNG
- AND
FMBA LOCAL 432

THE BOROUGH AND THE FMBA AGREED AT THE QUTSET THAT THE PARTIES
RESPECTIVE PROPOSALS AND COUNTERPROPOSALS ARE MADE WITHOUT
PREDJUDICE AND THE PARTIES ARE FREE TO AMEND, MODIFY, ADD TO, AND
SUBTRACT FROM THESE PROPOSALS DEPENDING ON THE PROGRESS OF
NEGOTIATIONS AND THAT ANY AGREEMENTS BETWEEN THE FMBA AND THE
BOROUGH ARE TENTATIVE AND BECOME BINDING ONLY UPON
'RATIFICATION BY THE FMBA MEMBERSHIP AND THE BOROUGH COUNCIL

Representatives of the Borough of Watchung and FMBA Local 432 have met on multiple
occasions between January 2020 and the present to negotiate the terms of a successor CBA. The
present CBA expired on December 31, 2019. The followmg modlfzcatlons incorporate terms
that have been tentatively agreed to:

1. GENERAL
A, Where applicable, all dates shall be conformed to the agreed -upon duration.

B. Provided the FMBA has already ratified, all negotiated wage increases shall he
‘reflected in employees’ paychecks no later than the next pay period following 30
days after ratification of the Agreement by the Borough, All retroactive monies
due, if applicable, shall be paid within 60- days of ratification by the Borough.

2, ARTICLE VI - VACATION LEAVE — Except in emergencies, approved vacation
requests may not be rescinded within two weceks of the vacation day or first day of the
vacation block.

3. (4, 2) Employees must attempt to schedule all vacation hours within the calendar year in
which they are accrued. All vacation hours scheduled must be mutually agreed upon by
the employee and the Department. If the employee cannot schedule rescinded or
unused vacation hours due to conflicts not created by the employee, then the vacation
time remaining may be carried over to the following year, with the approval of the
Chief of Police and the Borough Administrator.

4. Time off without any loss of regular pay to any employees designated by the
Association to attend any State or National Convention of the of the Association,
provided 72 hours’ written notice is given to the Chief of Police, No mere than (2)
local representatives consisting of either the President, a delegate, or another Dispatcher
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designated by the President. Leave of absence shall be for a period inclusive of the
duration of the convention with a reasonable time allowed for travel to and from the
convention, provided that such leave shall be for no more than seven days, A certificate
of attendance will be provided fo the Borough upon request.

ARTICLE 3 - GRIEVANCE PROCEDURE- Section D. (Step One) Change three (3) to
five (5) and Step Two, Change three (3) to five (5). Step Three shall be added to allow

the Association to file a grievance with PERC for violations of the written terms of the
contract only. -

NEW ARTICLE-RETIREMENT- Payment for unused vacation and compensatory
time shall be made promptly if funds are available, but no later than one month after the
final adoption of the budget of the Borough for the year succeeding the effective date of
retirement of the employee. Payment shall only be made if the employee retires in good
standing.

Salary increases shall be as follows:

1.6% effective 1/1/20

2.25% effective 4/1/21

2.25% effective 1/1/22

2.25% effective 1/1/23

These raises shall be incorporated into a mutually acceptable salary guide. All raises
shall be retroactive to the respective effective dates set forth above.

An additional 15 minutes of “break” time shail be allowed in each 12-hour work

shift for a total of 45 minutes of break time in each 12-hour shift. Break time may only
be taken during mutually agreed times between the Shift Supervisor and the Dispatcher.
This time is to be used in order to praovide the Dispatcher adequate time for a meal
break and/or a break from his/her assigned duty. Time necessary for personal relief or
maintaining personal hygiene shall not be counted ag break time. Breaks may be off-
site if manpower permits and break times shalt only be denied in times of active
emergencies, and when the absence of a dispatcher may compromise the department’s
effectiveness to fulfill its duties to the Borough and residents. Break times shall not
interfere with the Dispatcher’s duties.

As per past practice, employees hired after 5/21/10 shall be allowed to accumulate
unused sick time from year to year; however, such employees shall not be entitled to
compensation for unused sick time upon separation from service. For employees hired
on or before 5/21/10, payment for unused sick leave shall be as foilows:

A. Afteraminimum of five (5) years of service with the Borough, an employee, upon
separation from service with the Borough in good standing and for reasons other than
misconduct, will receive pay based upon unused accumulated sick time, up toa
maximum of one hundred and twenty (120) days of such credit. Payment shall be made
upon PERS retirement at 50% of the employee’s then current rate of pay and for any
other separation, 25% of the employee’s then current rate of pay.




10. ARTICLE 5- OVERTIME- Section D; Two (2) hour minimum shall be changed to 2
three (3) hour minimum,

11. All previously agreed upon provisions that are contained in fully ratified MOUSs shall be
incorporated into the new CBA.

12. ARTICLE 14-JURY DUTY - Remove the reference to 15 days and insert the language
in the Policy Manual (page 97).

13,  New emploYees shall receive uniforms, as approved by the Chief of Police, in the

following quantities: 4 shirts, 4 pants, 1 belt. Approved footwear shall also be provided,
or reimbursed, up to $100.00. _

14,  ARTICLE 16~ Add new section “B” Probationary employees shall receive a satistactory
evaluation and recommendation from the Chief of Police to be thereafter deemed “non-
probationary,”

For Wion:
v ! Aemeprp—r

7

Yt Lot~

For the Borough:




Dispatcher Steps

2019 1/1/2020 1-Apr-21  1/1/2022 1/1/2023

Step 1 40591 41240 42168 43117 44087
Step 2 43087 43776 44761 45768 46798
Step 3 45583 46312 47354 48420 45503
Step 4 49326 50115 51243 52386 53575
Step 5 - 53070 53919 55132 56373 57641
Step 6 56823 57732 59031 60359 61717

Step 7 59823 60780 62148 63546 64976



MEMORANDUM OF UNDERSTANDING BETWEEN FMBA LOCAL 432 AND THE BOROUGH OF
WATCHUNG FOR CONTRACT RUNNING FROM JANUARY 1, 2016 THROUGH DECEMBER 31, 2019

November 10, 2016 Modification November 17, 2016

This memo of understanding represents the full and complete understanding of terms that have been
tentatively agreed to by the negotiating committees that require final ratification by the FMBA and -
approval by the Mayor and Council, The Borough Administrator will present and recommend these
terms and conditions to the Mayor and Council for their review pending receipt of this signed memo of
" understanding from the FMBA: : '

A, Salary Adjustments:

2016 = 2% effective 7-1-16 2017 =2% effective 1-1-17 2018 = 2% effective 1-1-18
2019 =2.5% effective 1-1-19 The proposed salary guide for the 4 year contract is attached
for informational/review pur_pose's. 2% has been added for Step 6 in 2016 but no other steps. 2
% has been applied to all other steps from 2017 through 2019. Borough may hire starting
employees at a different step in the salary guide based on gualifications, prior experience etc.

B. New Step 6 added for 2019---this figure for 2019 s $56,823. Step 7 has been added to the
salary scale for 2019. '
One (1) additional personal leave day for all personnel effective 1-1-17.

O

{ D. One (1) additional vacation day added to the schedule for employees over ten (10) years of

service effective 1-1-18. -

E. If the Borough transitions communications operations/ current dispatch functions to the County
of Somerset or any other jurisdiction at some paint in the future, employees covered under this
agreement will receive one (1) month of pay for every five (5) years of service not to exceed
$20,000. This severance payment, if applicable under these circumstances and under these
circumstances only, would be payable within thirty (30} days of departure from Borough
employment. o

For FMBA Local 432 ‘ - For the'Borough of Watchung

Anita Nappa é—)

St
Helder Peixoto M‘ ﬂ;t
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R5:12/15/16

RESOLUTION

WHEREAS, duly authorized representatives of the Mayor and Council have car-
ried on collective negotiations with the representatives of the Watchung FMBA
(Firemen's Benevolent Association — Dispatchers/Police Aides) for the purpose of
negotiating a contract covering wages, hours of work and other conditions of em-
ployment; and

WHEREAS, in accordance with the recommendations of said representatives of
this governing body, the terms of the proposed Memorandum of Understanding
(MOU) in regard to the most recent contract that expired on December 31, 2015,
have been submitted to this governing body and the terms of the proposed MOU
have been reviewed and determined to be satisfactory.

NOW, THEREFORE, BE IT RESOLVED by the Mayor and Council of the Borough
of Watchung, County of Somerset, State of New Jersey, and that the Administrator
and Chief Financial Officer are hereby authorized to sign said Memorandum of
Understanding, copy attached, which will be incorporated into the labor contract
with Local 432 of the FMBA and the MOU represents any and all terms that were
negotiated for this contract running from January 1, 2016 through December 31,
2019.

ED&)\‘L’L \rﬂ'&h—_

Council  ~)
- it

Stephen K. Pote, Mayor

Date: December 15, 2016
INDEX: Personnel, Police
C: W. Hance

J. Rutishauser

J. Cina g\l@

A. Nappa \3\\




( | MEMORANDUM OF UNDERSTANDING BETWEEN FMBA LOCAL 432 AND T‘HE BORGUGH OF
WATCHUNG FOR CONTRACT RUNNING FROM JANUARY 1, 2016 THROUGH DECEMBER 31, 2019

November 10, 2016 Modlflcatlon November 17, 2016

This memo of understandmg represents the fuil and complete understandmg of terms that have been

tentatlvely agreed to by the negotiating committees that require final ratification by the FMBA and -

approval by the Mayor and Council. The Borough Administrator will present and recommend these

terms and conditions to the Mayor and Councll for their review pendmg recelpt of this signed memo of
' understanding from the FMBA:

“A. Salary Adjustments

2016 = 2% effective 7-1-16 2017 =2% effective 1-1-17 2018 = 2% effective 1-1-18
2019 =2.5% effective 1-1-19  The proposed salary guide for the 4 year contract Is attached
for informational/review purposes. 2% has been added for Step 6 in 2016 but no other steps. 2
% has been applied to all other steps from 2017 through 2019. Borough may hire starting
employees at a different step in the salary gulde' based on tualifications, prior experience etc.

B. NewStep6 added for 2019---this figure for 2019is $56,823. Step 7 has been added to the
salary scale for 2019.
_ C. One (1) additional personal leave day for all personnel effective 1-1-17.
( - D. One (1) additional vacation day added to the schedule for employeas ¢ over ten (10) years of
service effective 1-1-18.

E. If the Borough transitions communications operations/ current dispatch functions to the County
of Somerset or any other jurisdiction at some point in the future, employees covered under this
agreement will receive one (1) month of pay for every five (5) years of service not to exceed
$20,000. This severance payment, if applicable under these circumstances and under these
circumstances only, would be payable within thirty {30) days of departure from Borough
employment. .

For FMBA Local 432 ‘ - For the'Borough of Watchung

Anita Nappa 27
Helder Pelxoto /
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RESOLUTION

WHEREAS, duly authorized representatives of this governing body have
carried on collective bargaining with the representatives of the Watchung
FMBA (Firemen's Benevolent Association - Dispatchers/Police Aides) for the

purpose of negotiating a contract covering wages, hours of work and other
conditions of employment; and

WHEREAS, in accordance with the recommendations of said representatives
of this governing body, the terms of the proposed agreement of employment
have been submitted fo this governing body and the terms and conditions of

said agreement have been reviewed and determined to be fair and reasonable.

NOW, THEREFORE, BE IT RESOLVED by the Mayo.r and Council of the
Borough of Waichung, that the Mayor and Borough Clerk are hereby

authorized to execute the said agreement of employment effective January 1,
2013 to December 31, 2015.

lotains ReedfDopecne

Council f

P Ay

Stephen K. Pote, Mayor

Date: June 5, 2014

INDEX: Police
C: W. Hance
J. Cina
A. Nappa
J. Rutishauser




SIGNATURE PAGE -—BOROUGH OF WATCHUNG AND FMBA LOCAL 432
JANUARY 1, 2013 THROUGH DECEMBER 31, 2015

THOMAS FRANKLIN, COUNCILMAN

THOMAS E. ATKINS, BOROUGH ADMINISTRATGR

~ WILLIAM HANCE, CFO

ANITA NAPPA

HELDER PEIXOTO

ROBERT MORALES



« MEMORANDUM OF UNDERSTANDING-— SUPPLEMENTAL AGREEMENT
BOROUGH OF WATCHUNG AND FMBA- LOCAL 432
JANUARY 1, 2013 THROUGH DECEMBER 31, 2015

L4

2013

1. This contract year involved a salary reopener only for the contract running from January 1, 2012
through December 31, 2013.

2. Al 2013 employees employed as of Janruar-y 1, 2013 will receive a salary adjustment of 3%
effective May 1, 2013,
3. This 3% salary adjustment effective May 1 will not be applied to the retroactive calculations for

overtime in 2013, Overtime calculations for overtime hours earned in 2013 will be based on the
2012 rates, ’

2014

1. Employees will receive a salary adjustment of 2.5% effective March 1, 2014.
2. For overtime earned between January 1, 2014 and February 28, 2014 computations will be
(“ based on the 2013 rates. | ' _ .
- 3. The salary schedule attached known as “Exhibit A” will be incorporated into the contract. Any
employees hired after December 1, 20_,.'{;.3 will be compensated in accordance with “Exhibit A”

until the top salary might be reached. Article XV, page 32 of the contract is still in full force and
effect as it relates to probationary status, '

2015

1. Effective January 1, 2015 Article XVIIl is deleted/eliminated from the contract. ( Uniforms) The
Borough will furnish uniforms to newly hired personnel only which will consist of 2 long sleeve
shirts, 2 short sleeve shirts, 2 pairs of pents, one (1) belt and one (1) pair of shoes. It isthe
responsibility of the employee to maintain appropriate standards of dress and appearance with
no financial obligation on the part of the Borough with the exception of new hires as described
earlier in this paragraph. . ' ‘

2. Effective January 1, 2015 employees \héi[l. receive an increase of S600 in base salary.

3. Effective March 1, 2015 employees wifi receive an increase of 2% in base salary.

ALL O;FH ER PARTS OF THE LABOR CONTRACT REMAIN UNCHANGED AND ARE IN EULL FORCE
SIGNATURES APPEAR ON THE NEXT PAGE
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: PREAMBLE AN D RECOGN ITION

A TI-IIS AGREEMENT entered into this _____ o day of'::, oo

e superwsors wrthm the meamng of the. Act cra:& employees, p,rofessron '

'Borough (hereafter the “Borough” or the “Employer ), and FMBA LOCALf BACEENE
o '432 a duly appomted representahve (hereafter the “Umon ) represents:f : 'l_‘ o

K the complete and final understandmg on all bargamable 1ssues between the )

¥ ‘Employer and the tnlon.

. B ‘- The Borough hereby recognizes Local 432 as the exclusrve

| _: ’ representative of

Included All fu]l and regularly part-tune drspatchers employed by'

B i"’_the Borough |
Excluded Managerlal executwes, confidentlal employees and pohce'-”{ ) e

i | femployees, pohce employees, casual employees, and others excluded underf'f o

- 'the A_ct.

, 2012 by and between the Watchung_'__._,




ARTICLEI
MANAGERIAL RIGHTS

A. - The Employer hereby retains and reserves unto 1tself Wrthout

“ ,:f hnntatlon, all powers, rights, authonty, dutles, and responsrbﬂmes
o conferred upon and vested in it prior to the signing of thrs Agreement by

o 'tlre laws and Constrtutlons of the State of New Jersey and of the Umted R

: : ’States, mcludrng but w1thout lmntmg the followrng nghts

1. The executive management and admmrstrattve control;‘fﬁ o

of the Borough, its properties, facilities, and actlvrnes of 1ts employees,.{;-_..: .' -

_ | g ‘marmer possrble as may from t1me to trme be determmed by the Borough

| parncular tune, and to be in sole charge of the quallty and quannty of the

o .,-,-rules and procedures issued.

| regulatlons as 1t may frorn tame to time deern best for ‘the purpose

| 2. To make rules of procedure and conduct to use‘
lrnproved method and equrpment to deterrmne work schedules and slnfts,_

| . as we]l as dutles, to decrde the number of employees needed for any

work requlred The Employer agrees to give notice to the employees of the;} |

Managements nght to make reasonable rules-

o ) mamtarmng order, safety, and/ or the effectlve operatlon of the Borough

" f_ g 4., To h1re, ‘ promote, transfer assrgn, or retaln all |

N usmg personnel methods and means of the most approprlate and efﬂcrent‘f




| employees.

o Constltutlons and laws of the New Je ersey and the Umted States ‘_"_f kS

B  To set rates of pay for temporary and/or per diem

o 6. To suspend, demote, terminate or take ‘any other

o 'appropriate discip]iuary actions aga:inst any employee for 200 d cate an d .
just cause according to law. o -‘
7. Nothmg contamed herein shall proh1b1t the Borough: »

FER t‘rom contractmg out any work and/ or entering into md1v1dual agreements"’ -

" or shared services.

8.  To lay off employees in the event of lack of funds or

' ".under conditions where continuation of such work would be inefficient and

. nonproductive.

9.' The Employer reserves the nght to all other condltlons '

| ,Of employment not reserved and to make such Changes as it deemsjf_ -

| desueahle and necessary for the efficrent and eﬂecnve operatlon of thef" L

Borough mvolved

o .B. In the exercise of the foregoing powers, _nghts authorlty,.':

) dutles, and respon31b111tles of the Borough the acloptlon of pollcres, rules, -‘-_

regulanons, and practlces in the furtherance therew1th and the use of
Judgment and d15cre’aon in connection theremth shall be hrmted only by -‘

o the speclﬁc and expressed terms hereof in conformance W1th the |




- C. Nothing contained herein shall be construed ‘to deny or e

restrict the Employer of its rights, responsibilities, and authority under

'R.S. 40A:1-1, et seq., or any national, state, county, or local laws or

:regulahons

]__). ' The parties recognize that the exercise of managerlal nghts is

,"-"a respon31b1hty of the Borough on behalf of the taxpayers and that the
e Borough can.not bargam away or ehmmate any of 1ts managerlal nghts No

L gnevance'may proceed beyond Step Two herein unless it consututes a

controversy arising over the application or a]leged violation of negotiable

' terms and conditions of employment in this contract.




ARTICLE II
MAINTENANCE OF WORK OPERATIONS
A.  The Union hereby covenants and agrees that, during the term

of this Agreement, neither the Union nor any person acting on its behalf

will cause, authorize, or support, nor will any of its members take part i‘n‘ _

any strike (i.e., the concerted failure to report for duty or w11]ful absence of o

- any employee for his/her position, or stoppage of work or absence ln’ |

whole or in part from the full, faithful, and proper pe__rformance of -the..‘;

employee’s duties of employment), work stoppage, slow-down, walk-out, or
 other illegal job action against the Employer. The Union agrees that such
action would constitute a material breach of the Agreement.

B. In the event of a strike, slow-down, walk-out, or job action, it

s agfeed that participation in any or all such activity by any.U_nion member

- shall entitle the Employer to:

1.  Withdraw dues deduchon privileges; and/ or

2, Temnnate the employee or employees mvolved in such N

- .acHvities.

e The Union agrees that it will make every reasonable effort _’Eo o

| preVenf its members from parﬁcipaﬁng in any strike, work s-toppage' slow-

- down, or other act1v1ty aforementloned or from supporting any such
E et actmty by any other employee or group of e‘3‘11’1"3""35 of the Employer and
" that the Union w111 publicly dlsavow each actlon and order all such'_

e

T %
=
.



,members who partlmpate in such actmtles to cease and desist from same |
immediately and to return to work, and take such other steps as may be___‘ |
' necessary under the circumstances to. brmg about comphance W1th the_'

§

- Union order.
D.  Nothing contained in this Agreement shall be' eonstrued to

- limit or restnct the Employer or the Union in its rlght to seek and obtam

L '__such JlldlClal rellef as it may be entitled to have in law or in equity for

o injunction or damages, or both, in the event of a breach by Union members

~ or the employer.




ARTICLE III
GRIEVANCE PROCEDURE
| A.  The purpose of this procedure is to secure, at the lowest
: possable level, an eqmtable solution to problems which may arise affectmg
the terms and COIldlthIlS of employment under this Agreement.

B.  Nothing herein shall be construed to limit the right of any

| employee with a grievance to discuss the matter informally with the
appropriate member Borough. The employee reserves the rlght to liave‘ al'
union representative present, if desired. Nothing -contained 'herein -shailj-
. - prohibit the parties from raising a timeliness argument ﬁnder'this‘Arﬁcie. N

C.  With regard to employee, the term “grievance” as used herein

means an appeal by the union from the interpretation, application or
violation of the terms and conditions of this Agreement only. With regard
to the Employer, the term “grievance” as used herein means a complaint or

controversy of the negotiable terms and condiﬁons of this Agreement.

D. The following constitutes the sole and excluswe method for R

- resolving grievances between the parties covered by ths Agreement and

-shall be fo]lowed in its entirety unless any step is waived by mutuelf -

' consent. -

i “Step One: The Union shall institute written action under the
RS prowsmns hereof within three (3) working days after the event giving rlse

to the grievance has occurred, and an e_arnest_ effort shall be made to settle



. the differences bétween the aggrieved employee and the Chief of Police

and/or designee for the purpose of resolving the matter informally. The

written grievance at this step will be filed with the Chief of Police and/or-

 designee shall contain the relevant facts and a summary of any preceding

oral discussion, the applicable section of this Agreement'iriolated, and th'e‘:'

remedy requested by the grievant. ‘The Chief of Police and/or designee wﬂl

answer the grievance in writing within ten (10) working days of .receipt‘.of-

* the written grievance and will then supply the answer to grievant and

union.

Step Two: If the Union wishesfto appeal the decision of the
Chief of Police and/or designee, such appeal shall be presented in writing
to the Borough Administrator within three (3) working days thereafter.

" This presentation shall include copies of all previous correspondence

relating to the matter in dispute. The Borough Administrator shall B

respond, in writing, to the grievance within twenty (20) workiﬁg day_:s of

the submission. Such decision shall be final and binding on the parties. .
o E - Upon prior notice and authorization of the Chief of Police

and/or designee, the designated Union representative shall be permitted to

" confer with employees and the Employer on specific grievances in
~ accordance with the grievance procedure set forth herein during work

. hours of employees, without loss of pay, provided that the conduct of th'e: |



.business does not diminish the effectiveness of the Employer or require the

recall of off-duty employees.

F. The time limits expressed herein shall be strictly adhered t.o‘.‘rl

If any grievance has not been initiated within the time limits specified, then

the grievance shall be deemed to have been abandoned. If the grievance is

not processed to the next succeeding step in the grievance procedure

within ﬂle time limits prescribed thereunder, then the disposition of the

- grievance at the last preceding step shall be conclusive. If a decision is not
rendered within the time limits prescribed for decision at arry step in the
grievance procedrrre, then the grievance shall be deemed 'to have 'be’e:nl'- |
denied. Nothing herein shall prevent the parties from mutually agreemg to”“l o

extend or contract the time limits for proceeding with the grlevance at any |

step in the grievance procedure.

G.  Reasonable disclosure will not be withheld mvolvmg any

correspondence from either party, provrdmg it directly relates to the party

or partres involved in the grievance, and directly relates to the grievance

itself.
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ARTICLE IV

SALARIES/LONGEVITY
A.  Effective January 1, 2012 all employees shall receive a 2%

&

- wage increase.
B. For the yéar 2013, the p:arties agree to a salary reopener only.
© Neither party can introduce any other issues for the contract year 2013.
C.  Employees hired pﬁor to January 1, 1991 shall c'oilti‘nue'.to_

enjoy longevity.

TH

10



ARTICLEV
| OVERTIME B
A.  Overtime shall be paid for all work performed in excess of |
employee’s work day at the rate of one and one-half (1 %) times the
computed hourly rate. Hours of work shall be as defined undei' the FLSA. o
B.  Overtime and compensatory w‘ork. will be kept toa Immmum |

and must be authorized in advance by the immediate supervisor consistent

* with the rules and regulations of the Borough. The reasons for granting

-~ overtime and the amount of overtime shall be noted on the time sheet and

certified by the Chief of Police and/or designee.

C.  Working hours and daily schedules of employees will be

arranged to fit Borough’s needs. There is no guarantee of overtime hours, -

I' ‘Employees will be required to work reasonable overtime and during noIAI-':"

scheduled periods when the necessities of the Borough demand such work. i
In administering the requirement to work overtime, the Borough will make

an effort to excuse employees who have personal commitments. This will

- notreduce the employee’s obligation to work overtime when assigned.

" D.  All employees recalled shall be given a two (2) hour minimum

at overtime rates provided such recall is not contiguous with the front or

- back side of employee’s scheduled shift.

ARTICLE VI

11



/““‘\
\'\.

VACATION LEAVE
A.  Vacations are provided for full time employees in order th}it
they receive a period of rest, relaxation, and pleasure within the calendai-"
year.
(1)  All vacations shall be chosen on the basis of position
and thén seniority in accordance with established
Department procedures.

(2) All vacations must be used in the current year and

' cannot be accumulated unless approved in writing by the Chief of Police.

(3) Vacation time shall be used during the year in which it
accrues and is based on the length of continuous service in the currenf |

calendar year. Vacations with pay are authorized for full-time employees

- pursuant to the following schedule.

Vacation Time
Years of Number of
Continuous Service Vacation Days
Lessthan1 See Subsections B(1) and B(2) below
1to less than 5 '. S8ohours [ lWetMs |
5 to less than 10 120 hours 2 Wa_/lﬂ/g
~10to less than 20 160 hours ¢{ W Uﬁ% "
20 or more | 200 hours 5 w5

12



(4) Each and every regular full-time einploy'ée, | wiﬂmtit_ A. :
exception, must take the authorized annual vacation period for health, rest,
relaxation and pleasure within the calendar year, (January 1 to December
31) during which said time is accrued.

(@) Unused vacation days may be carried over into
the new calendar year only with the authorization of the Chief of Police
following written request. | |

(5) All vacations are sﬁbject fo the approval of the e
department head and_Borough Administrator and, of ﬁecessity, depend_.-_.

'upon the work of the Borough permitting such vacations. o
| (6) Employees who are separating from service for the
Borough will be paid on a prorated basis for any unused earned. v_acatidn
time, permitted they are not dismissed for misconduct. Any employee who
is dismissed for misconduct will not receive vacation pay.

(7)  In the event an employee becomes ill during a vacation
period, sick leave may not be utilized for the purpose of restoring vacaﬁdﬁ_ |
leave. . .

(8) (a) Vacation requests will be made in accoﬂan(:ﬁéfﬁ o i jl‘
~ with established Department procedures and guidelines including makmg o -
requests thirty (30) days prior to the commencement of the vacétion

period.

b

{‘I'ﬂ (>|J

X
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(b) The thirty (30) day requirement may be waived at
the discretion and judgment of the Chief of Police.
(9) (a) Approval of requests will be granted contingent

upon adequate staffing in the department and the work of the Borough

- permitting such vacation leave during that time.

(b) In the event that a conflict arises with two (2) tl)r -
more employees requesting vacation period, the employeé‘wiﬂi the hlghest S
. rank will have priority for the said vacatioﬁ period. If the conflict is |
betwee_nAemployees with the same rank, seniority will be used. Seniority
i will be used in accordance with established Department procedures and
practices.

(10) No single vacation period for any empldyee shall exceed
~ ten _(10) continuous working days except by special permission of the Chief
of Police. |

(11) The minimum period of vacation leave for the pm‘posés'z” -
of computation shall be one-half (1/ 2) day. i
| (12) An employee injured on the job immediately prior to -
- taking his or her scheduled vacation shall be permitteci to i'eséheduled hIS
| or her vacation upon recovering from such injury. |

(13) When an employee dies having to his or her credit any

'vééatioﬁ leave, there shall be calculated and paid to the estate a sum of

14




* money equal to the compensation figured on the employee’s salary at the

| - time of death.

(14) An employee who leaves the service of the Borough after

having taken vacation time that was not yet accrued is responsible for

paying the Borough for the total amount of unaccrued vacation time used.

B.  Probationary Employees

Employees who are newly hired shall begin to accrue vaéation time
upon successful completion of the six (6) month probationary period after
: completion of 'Borou.gh training. Said accrual shall be according to the
following schedule:

(1) New eniployees who start between January 1 and June 30
shall receive eight (8) hours vacation for each full month remaining in the

calendar year following the end of the probationary period, not to 'excé_:e'd

forty (40) hours. Subsequent vacations will be in accordance withﬁie | |

schedule listed in Paragraph A.
(2) New employees who start between July 1 and December 31

shall receive one (1) day’s vacation for each complete monthly remaining in
the calendar year following the end of the probationary period, not to
~ exceed ten (10)‘ days. Subsequent vacations will be in accordance with the
scheduled listed in Paragraph A.

For Example:

START DATE PROBATIONARYENDS ~ VACATIONDAYS - @~ |

15
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. February 16t

year

June 14tk

November 15t
next year

July 1st
next year

benefits.

August 15t

November 30tk

April 30tk

December 315t

4 days for tlﬁs

and 10 days for the
next year a

1 day for this yearand.

10 days for the next
year |

8 days for the

10 days for the

C.  Part-time and seasonal employees are not eligible for vacation

D. (1) For the purpose of recruiting, special vacation

and Council.

‘provisions may be made at the time of appointment, by action of the Mayor

(2) Any such arrangements for special vacation provisions

shall be put in writing and placed in the employee’s personnel history file. |

E. If, for no reason, an employee’s vacation is cancelled or not

taken as scheduled, the vacation may be rescheduled at a time agreed upon

by both the Chief of Police and employee.

i6
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ARTICLE VII
SICK LEAVE

As used in this section “sick time” shall mean paid leave granted to

full time employees who through sickness or non-work related injury,
become incapacitated to a degree that makes it impossible to perform the

duties of his or her position, or who is quarantined by a physician because

~ of exposure to a contagious disease.

A.  Each regular full-time employee will be credited on January 1st

of each year with ninety-six (96) hours of “sick time” for the ensuing year. N

B.  Probationary employees shall be entitled to receive pay sixteen
(16) hours during the probationary period. Following the probaﬁonai'y,

period, an employee shall receive eight (8) hours for each month remainiﬂ_g |

in the calendar year.

C.  Sick time shall be cumulative up to a maximum of nine
huhdfed and sixty (960) hours. Employees hired after April 1, 2011 shall
not be allowed to accumulate unused sick leave.

D. (1) Itis the responsibility of the employee to notify the

| department head or the Chief of Police or the Commanding Officer in

Charge in the absence of the Chief of Police is not available, no later than

~ one (1) hour before the beginning of the work day of his or her inability to

come to work.

17
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(2) Absences of more than one (1) day, the employee must
call in daily, unless a note from the employee’s physician spécifying the
date of return has been submitted to the Administrator.

(3) Failwre to notify the department head or the
Administrator may result in forfeiture of sick time benefits for that

particular illness and will be treated as an unexcused leave of absence

which is subject to disciplinary action up to and including dismissal. If an
employee, or a member of their immediate family, fails to notify the

department head or the Administrator after two (2) consecutive absences*,

it will be assumed that the employee has abandoned the job and will be

treated as a Job Abandonment resignation.

*Exceptlons may be made to this decision if the employee verifies an
extreme situation that prevented him or her from contacting the
Borough. The decision to make an exception is the right of the
Administrator’s.

E. The minimum unit of sick time for compensation purposes

 shall be one-half (1/2) hour.

F. (1) After a minimum of five (5) years of service mth the .

reasons other than misconduct, will receive pay based upon unused

accumulated sick time, up to a maxiroum of nine hundred and sixty (966)‘

hours of such credit.

(2) Payment shall be made in accordance with the following

schedule

18
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(a) Upon retirement: 50% of the employee’s then
current rate of pay capped at $15,000.00.

(b) Other separation: 25% of-the employee’s then
current rate of pay.

G.  General
1. Habitual absenteeism may be cause for discipline up to

and including discharge.

2. A medical verification is required when a sick leave

absence exceeds two (2) consecutive days.- The Chief of Police and/or
designee may waive the verification request due to spe;:ial circumstances.
During protracted periods of illness or disability of an employee, the Chief
of Police and/or designee may require interim reports on the condition of
the patient from the attending physician and/or a Borough medical

physician.

3.  The Chief of Police and/or designee reserves the right,.

in such cases where there is a difference of professional opinion between

the Borough physician and personal physician, to require _thp_ employee to
' submit to an examination by a third doctor. The third doctor shall be paid

‘fbr by the Borough.

4. When under medical care, employees are expected to
conform to the instructions of the attending physician if they wish to

qualify for salary payment during such period of illness or disability.

19
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No employee shall be allowed to work who

endangers the health and well-being of other

employees and, if the employee’s condition

warrants, the employee may be directed to the -

Borough’s physician for an opinion as to fithess

for duty.

Sick leave with pay shall not be allowed under the

following conditions:

i.

ii.

iii.

1v.

When the employee under medical care
fails to carry out the orders of the attending
physician.

When, in the opinion of the Borough

medical physician, the employee is ill or

disabled  because of self-imposed

contribufory causes or actions.

When, in the opinion of the Borough
medical physician, the disability or illness is
not of sufficient severity to justify the
employee’s absence from duty after
exhausting the procedure in Section (3).

When the employee does not report to the

Borough physician, as directed.

20 -



5. Once an employee exhausts his/her sick leave, an employee

- may be eligible to receive state or federal disability payments, including

Social Security. Any employee who applies for disability benefits must

furnish the Borough with proof of application and proof of receipt or denial

 of such benefiis.

H. Sick Leave Confinement Restriction

1.  If an employee is absent for reasons that entitle the

employee to sick leave or the employee is on Workers’ Compensation leave

because of an injury sustained during his/her employment, the e_mployée._
shall remain at his/her place of confinement dufing the perio_d‘in which

he/she is scheduled for work on the day(s) in questions, with the following

exceptions:

a.  To report for medical attention to a doctor’s office
or hospital. |

b.  To engage in the exercise of his/her right to vote
or attend religious services.

c. If an emergency necessitates his/her absence.

d. A supervisor may visit an employee on sick leave

or Workers’ Compensation leave at hiS/h.éf,.f

residence or place of confinement.

21



e. A supervisor may telephone the employee who
has reported on sick leave or who is on Workers’
Compensation leave at his/her place of
confinement during the scheduled workday(s).
f The employee may leave the place of confinement
for convalescence. He/she shall advise the
Borough of the address and telephone number at
s€1ch location. |
ARTICLE VIII
PERSONAL TIME
All full-time employees are entitled to two (2) twelve (12) hour dajrs
for a total of 24 hours per calendar year. Personal days are not cumulative..
A.  Requests for personal days shall be made in writing to the
Chief of Police or his designee on a Leave Request Form at least ten (10)
- days prior to the requested personal day when possible.

B.  Requests will be approved providing that they do not unduly
conflict with the need of the Borough or the scheduling requirements of the

department.

22



ARTICLE IX
BEREAVEMENT LEAVE

A.  Employees shall be entitled, in the case of the death of an
immediate member of his or her family or spouse’s fanﬁly, to a maximum
of three (3) calendar days of absence with pay upon approval from the
Administrator. An immediate member of the family is defined as
employee’s spbuse, parent, child, sister or brother, grandparent, mother-
in-law, father-in-law, son-in-law or daughter-in-law. |

B. In the event of the death of a relative who resides with the
employee, other than an immediate member of the family as above defined,
the Borough in its sole discretion may grant a three (3) day Bereavement
Leave with pay.

C.  Reasonable verification of the event may be required by the
Borough.

D. Such bereavement leave is not in addition to any holiday, day

off, vacation leave, or compensation time off falling within the time of the

bereavement.

23



ARTICLE X
INSURANCE
A.  The Employer has the right to change insurance carriers or
institute a self-insurance program so long as a substantially similar level or

benefit is provided.
B.  Any changes passed by State Legislature shall be immediately

implemented under this contract regardless of the term left in the contract.
C. Employees who waive insurance coverage shall receive 25% of

the premium or $5,000.00, whichever is less.

24
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ARTICLE X1

HOLIDAYS

Dispatchers will receive pay for the following twelve (12) holidéys:

New Year's Day, January 1

Martin Luther King, Jr. Day, thitd Monday in January
President’s Day

Good Friday, Friday before Easter

Memorial Day, last Monday in May

Independence Day, July 4™

Labor Day, first Monday in September

Columbus Day, second Monday in Cctober

Election Day, Tuesday after 1 Monday in November
Veterans' Day

Thanksgiving Day, fourth Thursday in November

Christmas Day, December 25

Dispatchers will also receive holiday pay in addition to the above twelve
(; 12) holidays for the Friday immediately following Thanksgiving Day and for the

last working day prior to Christmas.



ARTICLE XT11
WORK-INCURRED INJURY

A Borough employee who is injured in the performance of duties
shall receive workers’ compensation for bona fide work-related injuries as
follows:

A. () An employee who is injured in any way, no matter how
| minor, in the performance of duty shall immediately report the incident to
the department head and shall provide the information necessary for the
filing of an accident report. Failure to do so may impair an employee’s
claim for benefits.

(2) The completed accident report shall be submiﬁed to the
Borough Administrator within twenty-four (24) hours of the injury.

B.  During the first five (5) workdays of work-related injury, the
employee is not eligible for Workers’ Compensation. The Borough will pay
the employee his or her regular wage until Workers’ Compensation begins.
Time off, taken as a result of a work related injury, sustained while on duty .
is not chargeable against an employee’s sick time. Working on
light/modified duty is permissible if available in sole discretion of the
Borough and approved by an authorized medical professional.

C.  After five (5) workdays of inability to work due to work-related
injury, payments by the Workers’ Cbmpensation Policy will normally
commence. Upon resolution by the Mayor and Borough Council, the \/{}"" Pf‘)

4P
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-Borough will continue to pay the employee at the regular earnings rate, and

the Workers’ Compensation payments shall be forwarded to the Borough

Treasurer.

D.  The Borough’s payment of the affected employee’s full salary

- shall not exceed one (1) year from the date of initial work-related injury.
E.  Workers’ Compensation payments will continue for as long as .
a duration as allowed under existing laws and practices. When the

Borough ceases to pay the employee’s salary, the Workers' Compensaﬁo‘n‘

checks will be forwarded directly to the employee.

F. The Borough reserves the right to require a medical
examination by a licensed physician designated by the governing body at
any time during the employee’s absence and requires a certificate of fitness

to work, prior to allowing the employee to return to work.
G The Borough will not be liable for payment of workers’

compensation benefits for injuries that occur during an employee’s

voluntary participation in any off-duty recreation, social, or athletic activity'

sponsored by the Borough of Watchung.
H. The Borough will not be liable for payment of workers’

compensation benefits for injuries sustained while in employment other

than with the Borough.

27
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L. During the period that an employee is being covered by
Workers’ Compensation he or she is considered inactive and will not
accrue vacation or sick leave,

ARTICLE XIII
MILITARY LEAVE

A.  Anyregular employee who is a member of the National Guard,
Naval Militia, Air National Guard, or a reserve component of any of the

- Armed Forces of the United States and is required to engage in field

training may be granted a military leave of absence with differential for the
period of such training as is authorized by law. This leave of absence shall

be in addition to his or her vacation.

B. Ifan employee is called to active duty in the Armed Forces of

the United States, an indefinite military leave of absence without pay,

except by special authorization of the Governing Body, shall be granted t'b‘

the employee for the duration of such active military service provided that
he or she does not voluntarily extend such service. |

C. In all cases involving military leave, the employee shall

| provide the Administrator a certificate verifying the call to military duty

along with the completed Leave Request form prior to departure.
D. Such employees shall be reinstated by the Borough without

loss of privileges or seniority provided they report for work within 30 days

following an honorable discharge from military service.

28






ARTICLE XIV
JURY DUTY
A.  Borough employees are encouraged to exercise their civic
responsibility to serve jury duty.
B.  Anemployee called for jury duty shall submit a Borough Leave
Request form with supporting documentation to his or her department

head as soon as he or she becomes aware of the obligations.

C.  An employee who is called for jury duty shall be granted an_

excused absence with pay, for up to 15 days, during the regular period of

jury duty.

D. If an employee is excused from jury duty by or before 12:36': ,

p.m., he or she shall report back to work for the remainder of the workday.
E. The Borough shall continue to provide the employee with

benefits for the full term of the jury duty absence.

30



ARTICLE XV

DISCRIMINATION AND COERCION
A.  The Employer and the Union agree that there shall be no

discrimination against any employee because of age, race, creed, color,

religion, marital status, sex, national origin, or political affiliation.

B.  The Employer and the Union agree that all employees covered

under this Agreement have the right, without fear of penalty or reprisal, to

form, join, and assist any union or to refrain from any such activity. There
shall be no discrimination by the Employer or the Union against aﬁy
employee because of the employee’s membership or non-membership or

activity or non-activity in the Union.

31
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ARTICLE XVI
PROBATIONARY STATUS

A.  All employees hired during the term of this Agreement shall

serve a probationary period of six (6) months from the end of training.
During this probationary period, the Employer reserves the right to
terminate such employee for any reason. An employee, if terminated, shall

not have recourse through the grievance procedure set forth in this

- Agreement. The probationary period may be extended at the discretion of

the Chief of Police and/or designee for two extensions of forty-five (45)

days each.

32
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ARTICLE XVII

SEPARABILITY AND SAVINGS
If any provisions of this Agreement or any application of this

Agreement to any employee or group of employees is held to be contrary to

law, then such provision or application shall not be valid and subsisting,
except to the extent permitted by law, but all other provisions or

applications shall continue in full force and effect.

33



ARTICLE XVIII
UNIFORMS

Employees shall be provided a $300.00 uniform allowance and

$200.00 maintenance allowance.

34



ARTICLE XIX
SENIORITY
A.  Anewly appointed employee shall be considered probationary
and without seniority.
B.  Seniority is defined as an employee’s length of uninterrupted
service with the Township beginning with the employee’s date of hire.
Upon satisfactdry completion of the probationary period, seniority shall

accumulate until there is a break in service, at which time it will end. Part

" time employment with the Township will not count for seniority

calculation purposes.

C. A break in continuous service occurs when an employée
resigns, is discharged for cause, retires, is laid off beyond the period of

recall, or fails to return upon expiration of any leave of absence approved

by the Township.

D.  In the event of a layoff, recall, transfer or demotion, seniority

~will prevail within the department or office, provided the most senior |

employees have the requisite qualifications and abilities to perform the

work available, in the sole opinion of the Chief of Police.

E.  The Employer shall maintain and post a current seniority list.

35
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ARTICLE XX
FULLY BARGAINED AGREEMENT

A The Borough and the Union agree that this Agreement is the
complete agreement between them and that no other understandings or
agreemenfs and no past practice shall be binding on thé Borough or the
Union during the term of this Agreement unless agreed to in wriﬁng
between the Borough and the Union subsequent to the date of execution 'of
this Agreement.

B.  This Agreement répresents and incorporates the complete and
final understanding and settlement by the parties of all bargainable issues
which were or could have been the subject of negotiations. During the
term of this Agreement, neither party will be required to negotiate with
réspect to any such matter, whether or not covered by this Agreement, and
whether or not within the knowledge or contemplation of either or both of
the parties at the time they negotiated or signed this Agreement. .

C. It is the intent of the parties that the provisions of this
Agreement, except where noted in this Agreement, will supercede all pric;f
agreements and undérstandings, oral or written, expressed or implied,
between the parties, shall govern their entire relationship, and shall be the

sole source of all rights or claims which may be asserted. The Union, for

the life of this Agreement, hereby waives any rights to request to negotiate

or bargain with respect to any matters contained in this Agreement. It is_

36
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. mutually understood that this clause is a clear waiver as to any right or

claim not expressed in this Agreement.

D.  This Agreement is separate and distinct from and independent

of all other agreements entered into between the Union and other

employer organizations, irrespective of any similarity between this

Agreement and any such other agreements. No act or thing done bjr the

- parties to such other agreements, or notice given under the provisions

thereof, shall change or modify this Agreement, or in manner affect the

contractual relationship of the parties hereof.

E.  This agreement shall not be modified in whole or in part by

the parties except by an instrument in writing executed by both parties.
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ARTICLE XX1
DURATION
A.  This Agreement shall be in full force and effect from January 1,
2012 including December 31, 2013, and shall continue from year to year
thereafter unless written notice of desire to cancel or terminate the
Agreement is served by either party upon the other at least sixty (60) days

prior to the date of expiration.

B.  When no such cancellation or termination notice is served and
the parties desire to continue said Agreement but also desire to negotiate
changes or revisions in this Agreement either party may serve upon the
other a notice at least sixty (60) days prior to December 31, 2012 of any
subsequent contract year, advising that such party desires to revise or
change the term or conditions of such Agreement.

IN WITNESS WHEREQF, the parties hereunto set their hands and
seals at Watchung, New Jersey, on the day and year first written above.

FMBA LOCAL 432 BOROUGH OF WATCHUNG

BY: et O e
b Ca

BY: w\é/ku—Q

borovgh f%mm 7
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2013

2014

2015

Agreement Between the Borough of Watchung & FMBA Local 432

January 1, 2013 through December 31, 2015

This contract year involved a salary reopener only for the contract running from
January 1, 2012 through December 31, 2013.

All 2013 employees employed as of January 2013 will receive a salary adjustment of
3% effective May 1, 2013.

This 3% salary adjustment will not be applied to the retroactive calculations for

overtime in 2013, Overtime calculations for overtime hours eamed in 2013 will be
based on the 2012 rates.

Employees will receive a salary adjustment of 2.5% effective March 1, 2014.

For overtime earned between January 1, 2014 and Febmary 28, 2014 calculations
will be based on the 2013 rates.

The salary schedule attached known as “Exhibit A” will be incorporated into the
contract. Any employees hired after December 1, 2013 will be compensated in
accordance with “Exhibit A” until the top salary might be reached. Article XVI
page 32 of the contract is still in full effect as it realates to probationary status.

1. Effective January 1, 2015 employees will receive an increase of $600.00 in base

salary,

. Effective January 1, 2015 Article XVII is deleted/eliminated from the contract.

Any new hire will receive their initial uniforms in accordance with Departmental
standards ie: 2 pairs of pants, 2 short sleeve shirts, 2 long sleeve shirts a belt and a
pair of footwear valued up to $100.00. New employees will receive $200.00 in
maintenance allowance their first year of employment (12 months). After
completing 12 months of service, $600.00 will be rolled into the base salary and no



" maintenance or clothing allowance of any k:nd will be received during future

employment.

3. Effective March 1, 2015 employees will receive and increase of 2% in base salary.

ALL OTHER PARTS OF THE LABOR CONTRACT REMAIN UNCHANGED AND

ARE IN FULL FORCE.

Floo il

Thomas Franklin
Councilman

Thomas Atkins
Borough Administrator

7 o

Anita Nappa
President
Helder Pei f\
Delegate




Step
1% Year
2" Year
3" Year
4" Year
5" Year

6" Year

[a]

Effective 1/1/13

36000

37330

39526

42819

46113

50505

Effective 51113

36000
38449
k._o.w._ 1
44104
47496

52020

3.00%

Effective 3/1/14

36900
39411
41729
45207
48684

53320

2.50%

FMBA Contract Salary Guide

Effective 1/1/15

37100
40011
42329
45807
49284

53920

$600.00

Effective 3/1/15

37842
40811
43175
46723
50269

54989

2.00%

S
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Agreement Between the Borough of Watchung & FMBA Local 432

January 1, 2013 through December 31, 2015

2013

1. This contract year involved a salary reopener only for the contract running from
January 1, 2012 through December 31, 2013.

2. Al 2013 employees employed as of January 2013 will receive a salary adjustment of
3% effective May 1, 2013.

3. This3% salary adjustment will not be applied to the retroactive calculations for

overtime in 2013, Overtime calculations for overtime hours earned in 2013 will be
based on the 2012 rates.

2014

1. Employees will receive a salary adjustment of 2.5% effective March 1, 2014,

2. kFor overtime earned between January 1, 2014 and February 28, 2014 calculations
will be based on the 2013 rates.

3. The salary schedule attached known as “Exhibit A” will be incorporated into the
contract. Any employees hired after December 1, 2013 will be compensated in
accordance with “Exhibit A” until the top salary might be reached. Article XVI
page 32 of the contract is still in full effect as it realates to probationary status.

2015

1. Effective January 1, 2015 employees will receive an increase of $600.00 in base
salary.

2. Effective January 1, 2015 Article XV1I is deleted/eliminated from the contract.
Any new hire will receive their initial uniforms in accordance with Departmental
standards ie: 2 pairs of pants, 2 short sleeve shirts, 2 long sieeve shirts a belt and a
pair of footwear valued up to $100.00. New employees will receive $200.00 in
maintenance allowance their first year of employment (12 months). After
completing 12 months of service, $600.00 will be rolled into the base salary and no



maintenance or clothing allowance of any kmd will be received during future
' employment.

3. Effective March 1, 2015 employees will receive and increase of 2% in base salary.

ALL OTHER PARTS OF THE LABOR CONTRACT REMAIN UNCHANGED AND
ARE IN FULL FORCE.

Jlo Aol L

Thomas Franklin Anita Nappa

Councilman _ President
Thmes Gk, Jik fyr-

Thomas Atkins Helder Peixoio

Borough Administrator Delegate




Step

1% Year
2" Year
3" Year
4" Year
5" Year

6" Year

Effective 1/1/13

36000

37330

39525

42819

46113

50505

Effective 5/1/13

36000
38449
ko.w._ 1
44104
47495

52020
3.00%

Effective 3/1/14

36900
39411
41729
45207
48684

53320
2.50%

FMBA Contract Salary Guide

Effective 111/15

37100
40011
42329
45807
49284

53920

$600.00

Effective 3/1/15

37842
40811
43175
46723
50269

54899

2.00%
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