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ARTICLE I — PARTIES, PURPOSE, CONSIDERATIONS 
 
 

(A) THIS AGREEMENT is entered into this _____ day of _________________, 2008 by 
and between the TOWNSHIP OF HAMILTON, in the County of Atlantic, a 
Municipal Corporation of the State of New Jersey, hereinafter cal led the 
"TOWNSHIP", and the HAMILTON TOWNSHIP INDEPENDENT 
UNION/TEAMSTERS UNION LOCAL 331, of Pleasantville, New Jersey, affiliated with 
the International Brotherhood of Teamsters, Chauffeurs, Warehouseman and 
Helpers of America, hereinafter called the "UNION", represents the complete and 
final understanding on all bargainable issues between the Township and the Union. 

 
(B) WHEREAS, the parties hereto desire to establish the standards and hours of labor, 

rates of pay and other conditions under which the employees classified herein shall 
work for the Township during the life of this Agreement and thereby promote a 
relationship between the parties hereto providing for more harmonious cooperation 
and mutual benefits. 

 
(C) NOW, THEREFORE, in consideration of the performance and good faith by both 

parties, individually and collectively, of the terms and conditions of this Agreement, and 
intending to be legally bound thereby, the parties agreed to and with each other as 
follows: 
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ARTICLE II — RECOGNITION 
 
 

(A) The Township recognizes the Union as the sole and exclusive representative for the 
purpose of establishing salaries, wages, hours and other conditions of employment for 
all personnel under contract listed in the classifications herein, and for such additional 
classifications as the parties may later agree to include. 

 
(B) The bargaining unit shall consist of the following titles: 
 
 

White Collar 
 

Clerk I 
Clerk II 
Clerk III 
Clerk IV 
Clerk V 
Clerk VI 
Violations Clerk I  
Violations Clerk II  
Violations Clerk III  
Violations Clerk IV  
Violations Clerk V  
Violations Clerk VI  
Dispatcher I 
Dispatcher II 
Dispatcher III  
Dispatcher IV  
Dispatcher V 
Head Dispatcher 
Deputy Court Admin. I  
Deputy Court Admin. II  
Deputy Court Admin. III  
Deputy Court Admin. IV  
Deputy Court Admin. V  
Deputy Court Admin. VI  
TACO I 
TACO II  
TACO III  
TACO IV  
TACO V  
TACO VI  
Finance Clerk 
Solid Waste & Recycling 
Assistant 
Dept. Support Assistant 
Civilian Evidence Technician 

 
 

Blue Collar  
 

Custodian 
Laborer 
Truck Driver/Laborer I  
Truck Driver/Laborer II  
Truck Driver/Laborer III  
Truck Driver/Laborer IV  
Van Driver I 
Van Driver II 
Van Driver III 
Assistant Mechanic  
Mechanic I 
Mechanic II 
Mechanic III 
Mechanic IV  
Maintenance Assistant  
Maintenance I  
Maintenance II  
Maintenance III  
Maintenance IV  
Equipment Operator I  
Equipment Operator II  
Equip. Operator III  
Equip. Operator IV 
Public Works Lead 
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ARTICLE III — MANAGEMENT RIGHTS 
 
 

(A) The Township of Hamilton hereby retains and reserves unto itself, without 
limitation, all powers, rights, authority, duties and responsibilities conferred upon 
and vested in it prior to the signing of this Agreement by the laws and Constitution of 
the State of New Jersey and the United States, including, but without limiting the 
generality of the foregoing, the following rights: 

 
(B) The executive management and administrative control of the Township government and 

its properties and facilities and activities of its employees by utilizing the 
personnel, methods and means of the most appropriate and efficient manner 
possible as may from time to time be determined by the Township. 

 
(C) To make rules of procedure and conduct, to use improved methods and 

equipment, to determine work schedules and shifts, to decide the number of 
employees needed for any particular time and to be in sole charge of the quality and 
quantity of the work required. 

 
(D) The right of management to make such reasonable rules and regulations as it may from 

time to time deem best for the purposes of maintaining order, safety, and/or the effective 
operation of the Township after advance notice thereof to the Union. 

 
(E) To hire all employees, to promote, transfer, assign or retain employees in positions 

within the Township. 
 
(F) To suspend, demote, discharge or take any other appropriate disciplinary action 

against any employee for good and just cause according to law. 
 
(G) To layoff employees in the event of lack of work or funds or under conditions 

where continuation of such work would be inefficient and non-productive. 
 
(H) The Township reserves the right with regard to all other conditions of 

employment not reserved, to make such changes as it deems desirable and necessary 
for the efficient and effective operation of the Township. 

 
(I) In the exercise of the foregoing powers, rights, authority, duties and responsibilities of 

the Township, the adoption of the policies, rules, regulations and practices and the 
furtherance thereof, and the use of judgment and discretion in connection therewith, 
shall be limited only by specific and express terms of this Agreement and then only to 
the extent specific and express terms hereof are in conformance with the Constitution 
and laws of New Jersey and the United States. 

 
(J) Nothing contained herein shall be construed to deny or restrict the Township in the 

exercise of its rights, responsibilities and authority under N.J.S.A. 40A, or other 
national, state, county or local laws. 
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ARTICLE IV - EQUAL TREATMENT 
 
 

(A) The Township and the Union agree that there shall be no discrimination against 
any employee because of race, creed, color, religion, sex, national origin, disability, 
or political affiliation. 

 
(B) The Township and the Union agree that all employees covered under this 

Agreement have the right without fear of penalty or reprisal to form, join, and assist 
any employee organization or to refrain from any such activity. There shall be no 
discrimination by the Township or the Union against any employee because of the 
employee's membership or non-membership or activity or non-activity in the Union. 
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ARTICLE V — STRIKES 
 
 

(A) The Township and the Union recognize the desirability of continuous and 
uninterrupted operation of all departments and the avoidance of disputes which 
threaten to interfere with such operation. Since the parties have established a 
comprehensive grievance procedure under which unresolved disputes may be 
settled, the parties have removed the basic cause for work interruptions during the 
terms of this Agreement. The Union accordingly agrees, during the term of this 
Agreement, that it will not, nor will any person acting on its behalf, cause, 
authorize, or support, nor will any of its members take part in, any strike (i.e., the 
concerted failure to report for duty, or willful absence from their position, or 
stoppage of work or abstinence in whole or part, from full, faithful and proper 
performance of the employee's duties of employment) for any purpose whatsoever. 

 
(B) The above is interpreted that: the Union may be held liable for damages for 

"wildcat" strikes, unless the Union immediately disavows the strike in writing and 
notifies the strikers to return to work. 

 
(C) In the case of a strike, the Township may apply for an injunction against the Union. 
 
(D) The Union agrees that any strike is a breach of contract and that such act removes 

all impediment from and permits the Township to dismiss or otherwise discipline 
employees taking part in that breach of contract. 

 
(E) The Township will not lockout any of its employees during the term of this 

Agreement. 
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ARTICLE VI — DUES CHECK-OFF & AGENCY SHOP 
 
 

(A) The Township agrees to deduct from the salaries of its employees, subject to this 
Agreement, dues for the Union. Such deduction shall be made in compliance with 
Chapter 123, Public Laws of 1974, N.J.S.A. (R.S.) 52:14-15.9e, as amended. 

 
(B) The check-off shall commence for each employee who signs a properly dated 

authorization card, supplied by the Union and verified by the Payroll Clerk, during 
the month following the filing of such card with the Township. 

 
(C) If during the life of this Agreement there shall be any change in the rate of 

membership dues, the Union shall furnish the Township with written notice thirty 
(30) days prior to the effective date of such change and shall furnish to the 
Township either new authorization from its members showing the authorized 
deduction for each employee or an official notification on the letterhead of the 
Union advising of such changed deduction. 

 
(D) The Union will provide the necessary "check-off authorization" form, and the Union 

will secure the signatures of its members on the forms and deliver the signed forms 
to the Chief Financial Officer. 

 
(E) Any such written authorization may be withdrawn at any time by the filing of such 

withdrawal with the Chief Financial Officer. The filing of notice of withdrawal shall 
be effective to halt deductions in accordance with N.J.S.A. 52:14-15.9e, as 
amended. 

 
(F) The Township agrees to deduct the fair share fee from earnings of those 

employees who elect not to become members of the Union and transmit the fee to 
the majority representative. 

 
(G) The deduction shall commence for each employee who elects not to become a 

member of the Union during the month following the written notice from the Union 
of the amount of the fair share assessment. 

 
(H) The fair share fee for services rendered by the Union shall be in an amount equal 

to the regular membership dues, initiation fees and assessments of the Union, less 
the cost of benefits financed through the dues and available only to members of the 
Union, but in no event shall the fee exceed eighty-five percent (85%) of the regular 
membership dues, fees and assessments. 

 
(I) The Union, if there is a change in the cost of membership, shall provide advanced 

written notice to the township and any non-member of such increase. Upon written 
request, any information necessary to compute or validate the fair share fee for 
services enumerated above will be forwarded to the Township or employee 
requesting same. 

 
(J) The Union hereby agrees to hold the Township harmless against any and all claims 

or suits, or any other liability occurring as a result of the implementation of this 
Article. 
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(K) No employee covered under this Agreement shall begin employment until all 
required payroll forms, including dues authorization cards are signed and submitted 
to the payroll clerk. Deductions for union due will begin thirty (30) days after actual 
employment begins. 

 
 
(L) Upon receipt of written authorization from the employee for deductions from wages, 

the Township agrees to deduct from the wages of said employees their contribution 
to the Teamster Union Local 331 Political and Social Fund, or other similar 
organizations as may be requested by the Union. The Township will make 
deductions on a bi-weekly basis as provided in the authorization and will forward 
the amounts deducted to the Teamsters Local 331 Political and Social Fund, PO 
Box 1073, Pleasantville, NJ 08232, on a bi-weekly basis. No such authorization 
shall be recognized if it is in violation of state or federal law. No deduction shall be 
made if it is prohibited by applicable law. 



ARTICLE VII — GRIEVANCE PROCEDURE 
 
 

(A) The purpose of this procedure is to secure, at the lowest possible level, an equitable 
solution to the problems which may arise affecting the terms and conditions of 
employment under this Agreement. 

 
(B) Nothing herein shall be construed as limiting the right of any employee having a grievance 

to discuss the matter informally in the presence of the Steward with any appropriate 
member of the Department. 

 
(A) With regard to employees, the term "grievance" as used herein means an appeal 

by an individual employee or the Union on behalf of an individual or group of 
employees, from the interpretation, application or violation of policies, 
agreements and administrative decisions affecting them. 

 
(B) With respect to employee grievances, no grievances may proceed beyond Step 4 

herein unless it constitutes a controversy arising over the interpretation, 
application or alleged violation of the terms and conditions of this Agreement. 
Disputes concerning terms and conditions of employment controlled by statute or 
administrative regulations, incorporated by reference in this Agreement either 
expressly or by operation of law, shall not be processed beyond Step 4 herein. 

 
(C) It is understood that employees shall, during and not withstanding the pendency of any 

grievance, continue to observe all assignments and applicable rules and regulations 
of the Township until such grievance and any effect thereof shall have been full 
determined. 

 
(D) The following constitutes the sole and exclusive method of resolving grievances between 

the parties covered by this Agreement, and shall be followed in its entirety unless 
any step is waived by mutual consent: 

 
Step 1: 
The aggrieved through the Union Steward shall institute action under the 
provisions hereof within ten (10) calendar days after the event giving rise to the 
grievance has occurred and the employee has or should have had knowledge 
thereof, and an earnest effort shall be made to settle the differences between the 
aggrieved employee and the Township, in an informal manner with their 
immediate Supervisor. Failure to act within said ten (10) calendar days shall be 
deemed to constitute an abandonment of the grievance. 
 
Step 2: 
If no agreement can be reached orally the Union may appeal the decision of the 
immediate supervisor, in writing, to the Department Head, if appropriate, within 
three (3) working days thereafter. The written grievance at this Step shall contain 
the relevant facts and a summary of the proceeding oral discussion, the 
applicable section of the Agreement allegedly violated, and the remedy 
requested by the grievant. The Department Head shall respond, in writing, to 
the Department Head, if appropriate, within three (3) working days thereafter. 
The written grievance at this Step shall contain the relevant facts and a summary 
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of the proceeding oral discussion, the applicable section of the Agreement 
allegedly violated, and the remedy requested by the grievant. The Department 
Head shall respond, in writing, to the grievance within five (5) working days of the 
submission. If the grievant's immediate Supervisor is the Department Head, then 
this step shall be bypassed. 
 
Step 3: 
If the Union wishes to appeal the decision of the Department Head, such 
appeal shall be presented in writing to Township Administrator within three 
(3) working days thereafter. This presentation shall include copies of all 
previous correspondence relating to the matter in dispute. If requested, the 
Township Administrator shall meet with the Business Agent. The Township 
Administrator shall respond, in writing, within ten (10) working days of its 
submission, or meeting whichever is later. 
 
Step 4: 
If the grievance is not settled through Steps 1, 2, or 3, either party shall 
have the right to submit the dispute or arbitration pursuant to the Rules and 
Regulations of the Public Employment Relations Commission within five (5) 
working days of the receipt of the response from the Township 
Administrator. The costs for the services of the arbitrator shall be borne 
equally by the Township and the Union. Any other expenses, including, but 
not limited to the presentation of witnesses, shall be paid by the parties 
incurring the same. 

 
The arbitrator shall be bound by the provisions of this Agreement and the 
Constitution and Laws of the State of New Jersey, and be restricted to the 
application of the facts presented to them in the grievance. The arbitrator 
shall not have the authority to add to, modify, detract from or alter in any 
way the provisions of this Agreement or any amendment or supplement 
thereto. The decision of the arbitrator shall be final and binding. 

 
(E) Whenever any representative of the Union, or any employee, is scheduled by the 

parties during their working hours to participate in the grievance procedure, such 
employees shall suffer no loss in pay or benefits. There shall be no claim for 
overtime pay in the event the scheduled activity extends beyond the employee's 
normal work day. 

 
(F) The time limits expressed herein shall be strictly adhered to. If any grievance has 

not been initiated within the time limits specified, then the grievance shall be 
deemed to have been abandoned. If any grievance is not processed to the next 
succeeding step in the grievance procedure within the time limits prescribed 
hereunder, then the disposition of the grievance at the last preceding step shall be 
deemed to be conclusive. If a decision is not rendered by the Township within the 
time limits prescribed for decision at any step in the grievance procedure, then the 
grievance shall be deemed to be denied. Nothing herein shall prevent the parties 
from mutually agreeing to extend or contract the time limits provided for processing 
the grievance at any step in the grievance procedure. 



ARTICLE VIII - DISCIPLINE AND DISCHARGE 
 
 

(A) There shall be no discipline or discharge except for just cause. 
 
(B) Other than oral reprimands, the employee shall be furnished with a written copy of any 

disciplinary action taken, with reasons therefore. Copies of all disciplinary notices shall 
be given in the presence of the steward and a copy mailed to the Union. 

 
(C) The employee shall sign for the complaint against them as an acknowledgement of 

receipt, which signature shall not be deemed an admission of guilt or liability. 
 
(D) The parties recognize the concept of progressive discipline. Discipline may include any 

or all of the following: 
(1) Verbal reprimand 
(2) Written reprimand 
(3) Minor Suspension without pay (five (5) days or less) 
(4) Major Suspension without pay (six (6) days or more) 
(5) Termination 

 
(E) The Township may utilize any or all of the above types of discipline depending upon the 

severity and/or the repetitive nature of the conduct to be disciplined. 
 
(F) Employees shall receive an employee interview with the employee's Department Head 

whenever disciplined and the employee's response recorded and placed in their 
personnel file. 

 
(G) Employees shall have the right to have a representative present at the employee's 

request at any and every step of the disciplinary procedure. 
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ARTICLE IX- INSPECTION PRIVILEGE 
 
 

(A) It is agreed that Union duties and activities will not be carried on during hours or work, 
except as provided for in this Agreement. Union official(s) shall have the right to enter 
the premises upon prior notice to the Township Administrator to satisfy themselves that 
this Agreement is being observed. 

 
(B) Upon reasonable notice to the Township, the Business Agent of the Union, their 

designated representatives or the Shop Steward, shall have the right to examine time 
sheets and other records pertaining to the computation of compensation or fringe 
benefits of any individuals whose pay is in dispute. 
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ARTICLE X – STEWARDS 
 
 

(A) The Township recognizes the right of the Union to designate a shop steward and 
alternate. The Union shall notify the Township in writing of the names of the steward and 
alternate and advise in writing each and every time a change is made. The alternate will 
act only in the absence of the shop steward and in accordance with present practice. 

 
(B) The authority of the shop steward and alternate so designated by the Union shall be 

limited to, and shall not exceed, the following duties and activities:
 

(1) The investigation and presentation of grievances in accordance with provisions of 
this Agreement. 

 
(2) The collection of dues when authorized by the appropriate Union action. 
 
(3) The transmission of such messages and information which shall originate with, 

and are authorized by the Union or its officers, provided, such messages and 
information have been reduced to writing or if not reduced to writing, are of a 
routine nature and do not involve work stoppages, slow down, refusal to handle 
goods, or any other interferences with the Township's business. 

 
(C) Shop stewards and alternates have no authority to take strike action, or any other action 

interrupting the Township's business. 
 
(D) The Township recognizes the limitations upon the authority of shop stewards and their 

alternates and shall not hold the Union liable for any unauthorized acts. The Township in 
so recognizing such limitations shall have the authority to impose proper discipline, 
including discharge, in the event the shop steward has taken unauthorized strike action, 
slow down or work stoppage in violation of the Agreement. 

 
(E) Stewards shall be permitted to investigate, present and process grievances on or off the 

property of the township without loss of time or pay. Such time spent in handling 
grievances shall be considered working hours in computing weekly overtime. The 
steward shall investigate grievances in such a manner that does not interfere with the 
operations of the Township. 

 
(F) Stewards will be compensated for Union business, permitted by this agreement, during 

working hours. 
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ARTICLE XI — WORK SCHEDULE 
 
 

(A) The regularly scheduled work week for all employees, unless otherwise specified herein, 
shall consist of five (5) consecutive days, Monday through Friday. The regularly 
scheduled hours for white-collar employees shall be from 8:30 a.m. to 4:30 p.m. (thirty-
five (35) hours per week). The regularly scheduled hours for the blue collar employees 
shall be from 7:00 a.m. to 3:30 p.m. (forty (40) hours per week). The summer hours for 
blue-collar employees shall be 6:00 a.m. to 2:30 p.m. from the first work day after 
Memorial Day to the first work day after Labor Day. However, Employer reserves right to 
schedule up to ten (10) Public Works employees to work 7:00 a.m. to 3:30 p.m. based on 
the needs of the Department. 

 
(B) Communication Dispatchers regularly scheduled workweek shall consist of four (4) on, two 

(2) off, and each day shall be eight and one-quarter (8.25) hours.  The regular work 
schedule per year shall not be less than 2007 and shall not exceed 2013. The Township 
shall have the right to alter the starting and stopping times of each shift. No such 
changes will be made without having first discussed the need for such change with the 
Union's shop steward and/or business agent, except for emergency purposes. 

 
(1) There shall be two (2) dispatchers on all shifts at all times. 
(2) There shall be a two (2) hour call out time minimum for dispatchers.
 

(C) Court personnel regularly scheduled work week shall consist of four (4) work days of 
eight and three-quarter (8-3/4) hours. This four day work week shall be on a six (6) 
month probationary basis ending December 31, 2008 during which time the Township, 
in its sole discretion, may return the schedule to the five (5) day 8:30 a.m. to 4:30 p.m. 
schedule in the best interests of the Township. All accrued time for Court personnel, 
including, but not limited to vacation, personal, sick, holiday and other leaves shall be 
based on a seven (7) hour workday. The Township reserves the right to amend or modify 
this schedule in the event of additional court dates or situations of an emergent nature. 

 
(D) White Collar Employees shall be entitled to one (1) ten (10) minute rest period during 

every three and one half (3.5) hour work period, court personnel every four (4.0) 
hour period. The rest period shall be considered time worked. 

 
(E) Each white collar employee shall be entitled to one (1) sixty (60) minute lunch period. 
 

(F) Dispatchers shall be entitled to take their rest period away from their work station, so long 
as another dispatcher is present and working at the work station; so long as they remain 
on the premises, and; so long as they are available for work, if required. 

 
(G) The regular starting time of work will not change without first having discussed such need 

with the shop steward and/or the business agent of the Union. 
 

(H) Blue Collar employees shall get one (1) fifteen (15) minute break on or about 9:45 am 
and one (1) forty-five (45) minute lunch period from 12:00 noon to 12:45 pm. For 
summer hours, breaks will be adjusted proportionately. Due to the extended morning and 
lunch break, no afternoon break will be given. 
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ARTICLE XII — OVERTIME 
 
 

(A)  (1)  Overtime shall be considered all time worked in excess of thirty-five (35) hours per 
week for white collar employees and forty (40) hours per week for blue collar 
employees and shall be compensated at the rate of one and one-half (1-1/2) times the 
employee's normal rate of pay. "Time worked" shall only include the following 
contractual time off: holidays, vacation days, personal days and compensatory time. 

(a) Public Works employees on call (required to carry pagers) shall be paid a 
minimum of two (2) hours per day, Saturday and Sunday shall be paid a 
minimum of two (2) hours at the weekend rate. 

 
(2) Employees entitled to overtime pay in accordance with Section (A)(1) shall receive 

overtime at the rate of one and one-half (1-1/2) times the employee's normal rate of pay 
for all work performed on a Saturday, and two (2) times the employee's normal rate of 
pay for all work performed on a Sunday and one and one-half (1-1/2) times the 
employee's normal rate of pay in addition to the employee's regular day's pay for all 
work performed on a holiday. 

 
(3) Scheduled overtime during an employee's regularly scheduled work week, Saturday, 

Sunday or holiday shall be subject to the "time worked" provision outlined in Section (A) 
(1). In addition, if an employee who works scheduled overtime during the regular work 
week or on Saturday call out "sick" the day following scheduled overtime, they shall only 
receive straight time pay for the hours worked. If an employee call out "sick" after 
working scheduled overtime on a Sunday, they shall only receive overtime at the rate of 
one and one-half (1-1/2) times the employee's regular rate of pay in accordance with 
the Fair Labor Standards Act. If an employee calls out "sick" the day after working on a 
holiday, they shall only receive one-half (1/2) times the employee's regular day's pay in 
addition to the employee's regular day's pay in accordance with the Fair Labor 
Standards Act. 

 
(4) Emergency (non-scheduled) overtime shall not be subject to the "time worked" provisions 

of (A) (1) above. However, an employee calling out "sick" the day after performing 
emergency overtime shall not be penalized. 

 
(5) Section "(A)" shall not apply to dispatchers. 

 
(B)    In lieu of overtime payments, employees may take compensatory time off at one and 

one half times (1-1/2) the overtime hours worked, subject to the approval of the 
Department Head and Township Administrator. Compensatory time must be taken 
in a minimum of one (1) hour increments. 

(1) Employees must advise their Department Head in writing within two (2) 
weeks of overtime approval if they wish to take such time off. 

 
(2) If compensatory time is approved, it shall be taken on a time and a half basis 

(1-1/2) for each hour actually worked beyond thirty-five (35) hours and forty 
(40) hours per week, as applicable to (A)(1) above. 

-- 14 -- 



(3) The Township reserves the right to reject any requests for compensatory time 
off and to compensate employees directly for overtime work performed at the 
rate of one and one-half (11/2) times the employee's regular rate of pay. 

 
(4) All compensatory time off must be approved by the Department Head and the 

Township Administrator. 
 
(5) Employees shall notify the Department Head within twenty-four (24) hours, or 

one (1) working day, of having worked overtime as to whether said employee 
desires to take overtime in payment or in compensatory time off. Within forty-
eight (48) hours, or two (2) working days, thereafter the employee shall be 
notified if they are able to accrue the overtime as compensatory time. 

 
(C) Overtime work shall be distributed as equally as possible among all members of the bargaining 

unit. 
 
(D) The Township shall provide a list of employees and overtime worked upon the reasonable 

request of the Union. 
 
(E) Overtime shall be paid currently or at least no later than the second pay period after the 

overtime was performed. 
 
(F) No employee shall have their work day or work week changed for the purpose of avoiding 

overtime. 
 
(G) During prolonged periods of overtime, employees shall be granted one (1) ten (10) minute 

paid rest period after the first two (2) hours of overtime, one thirty (30) minute paid rest 
period following four (4) consecutive hours of overtime, and one (1) additional ten (10) 
minute paid rest period following the sixth (6u ) hour of overtime. 

 
(H) If an employee is called in to work, they shall receive a minimum of two (2) hours overtime 

pay at the rate of one and one-half (1-1/2) times the employee’s regular base rate of pay, so 
long as said recall is not contiguous with the employee's regular work shift. The Township 
has the right to require the employee to work the entire two (2) hour period. 

 
(I) If possible, employees shall be notified three (3) days in advance with respect to possible 

overtime, if no one signs up, Township can assign in reverse order of seniority. If overtime is 
not necessary after such notification, there shall be no compensation. In the event of an 
emergency, advance notification is not necessary. 

 
(J) Any employee required to report for work when the Township or Governor declares a state 

of emergency that encompasses the Township of Hamilton shall be paid one and one half 
times (1-1/2) the hourly rate of the job for all hours worked outside their normal work 
schedule.  If a dispatcher works any hours that are during a Township or State declared 
"State of Emergency" that encompasses the Township of Hamilton they will receive 
overtime for hours worked outside their normal work schedule.  If for some reason the 
Clerical employees are sent home during normal work hours and dispatchers or PW 
employees are required to continue working they receive compensation time at one (1) hour 
for one (1) hour, for each hour they had to work that the clerical employees had off.  

(K) Dispatchers shall receive one and one half (1-1/2) times the hourly rate for any hours they 
worked that other municipal employees are given time off due to emergency or unusual 
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circumstances. 
 
(L) Dispatchers will only be allowed to accumulate a maximum of eighty (80) hours of Comp 

Time. Whether overtime will be compensated in overtime pay or Comp Time remains at the 
Employer's discretion. 

 
(M) Dispatchers shall receive OT (time and a half) for each hour they are assigned by the 

Employer to train a new Dispatcher.   
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ARTICLE XIII — HOLIDAYS 
 
 

(A) The Township shall designate thirteen and one-half (13-1/2) official Township holidays 
each year. 
New Year’s Day 
Martin Luther King Day 
Presidents’ Day 
Good Friday 
Memorial Day  

Independence Day 
Labor Day  
Columbus Day 
General Election Day 
Veterans' Day 

Thanksgiving Day 
Friday after Thanksgiving 
½ Day Christmas Eve 
Christmas Day 

 
(B) Holidays which fall on a Saturday shall be celebrated on the preceding Friday. Holidays 

which fall on Sunday shall be celebrated on the following Monday. Holidays which fall 
within an employee's vacation period shall be credited as a Holiday and employee's 
vacation period shall not be charged for a vacation day. 

 
(C) Any other holiday appointed, ordered or created by the Township will also become a 

holiday for the employees covered by this Agreement. Any other day off given to other 
municipal employees due to emergency or unusual circumstances, (i.e., snow 
storms, hurricanes, air conditioning failure during summer, heating failure during 
winter, etc.) shall not be considered a holiday pursuant to this Article, and the employees 
covered by this Agreement shall not be entitled to an additional day off. 

 
(D)     (1) In recognition of the continuous operation of the dispatch operation, all dispatchers    

shall receive thirteen and one-half (13-1/2) days off in lieu of the official Township 
holidays. 

 
(2) Upon prior notice and approval of the Department Head, an employee shall be 

permitted to schedule and take their holidays at any time during the calendar year, 
so long as the schedule and staffing requirements permit. 

 
(3) An employee shall be paid for all unused holiday, except one (1) during the first pay 

period in December. Pay for the remaining unused holiday shall be paid in the first 
pay period after Christmas, so long as neither Christmas nor any other day between 
the first pay in December and the first pay period after Christmas is used as a 
holiday. 

 
(4) If an employee is scheduled to work on any of the official Township holidays, as 

enumerated in Paragraph (A), and the employee schedules a day off on that day, the 
day off shall be considered as a holiday, and cannot be considered as compensatory 
time off or a vacation day. 

 
(5) If one of the official holidays as enumerated in Paragraph (A) falls during an 

employee's scheduled vacation, where said vacation is of a duration of five (5) 
consecutive days, that day off will count as a vacation day and not a holiday. If a 
holiday falls during an employee's scheduled vacation where said vacation is of a 
duration less than five (5) consecutive days, said day off shall count as a holiday. 

 
(6) If an employee is sick on a holiday, it shall count as a sick day. The Township has 

the right to require verification by a physician of sick leave taken on a holiday. 
 

(7) Dispatchers that work holidays shall be paid one and one half (1-1/2) times the 
hourly rate of the job. 



ARTICLE XIV — VACATIONS 
 
 

(A) All bargaining unit employees, during their first six (6) months of employment shall be 
entitled to one-half (1/2) working day of vacation for each month of service. Thereafter, they 
shall be entitled to a paid vacation according to the following schedule: 

 
Years of Service    Vacation Days  
Beginning the 7th month to 4 years:  1 day per month 
Beginning the 5th year:  1.5 days per month 
Beginning the 10th year:  20 days 
Beginning the 15th year:  22 days 
Beginning the 20th year:  24 days 
 

All vacations will be available January 1 of each year. Employees quitting or terminated will 
have their last pay adjusted, if such employee has used more vacation than entitled to for 
that year in order to repay the Township. 

 
(B) An employee shall not receive advance vacation pay without the accrued employment time. 
 
(C) An employee may apply for special advance pay when going on vacation of five (5) days or 

more by submitting a request, in writing, to their Department Head at least thirty (30) days in 
advance of desired prepay date. Upon approval of the Department Head, said request shall 
be forwarded to the Payroll Clerk. (Must be at least one (1) full period prior to prepay date 
requested). 

 
(D) Employees may accumulate vacation days from one year to the next in an amount equal to 

that year's entitlement. 
 
(E) An employee who terminates their employment with the Township, or whose employment is 

terminated by the Township shall be entitled to vacation time and/or vacation pay on a pro-
rata basis. 

 
(F) Vacation days must be taken in a minimum of one half (1/2) day increments, except in case 

of emergency with prior authorization of the Department Head. Request for the use of 
vacation days must be submitted to the Department Head, in writing, five (5) working days 
in advance. 

 
(G) The use of vacation days may be denied by the Department Head in the event that the best 

interest of the Township would be adversely affected by the granting of said request. 
Vacation so denied shall be rescheduled within a reasonable period of time. 
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ARTICLE XV – PERSONAL DAYS 
 
 

(A) Each employee covered by this Agreement shall be entitled to two (2) personal days per 
year of this Agreement. Other than emergent circumstances, an employee shall notify the 
immediate Supervisor that it is his intention to utilize said personal days at least one (1) 
day (twenty-four (24) hours) in advance. An employee shall not be entitled to 
compensation for any unused personal days, but said personal days shall be added to 
the employee's accumulated sick leave. 

 
(B) Personal days shall be taken in a minimum of one-half (1/2) day increments. 
 
(C) An employee who terminates their employment with the Township, or whose 

employment is terminated by the Township shall be entitled to personal time and/or pay 
on a pro-rata basis. 

 
(D) All employees shall be entitled to one (1) additional personal day in lieu of their birthday. 
 
(E) Personal days may be denied by the Department Head/Supervisor in the event that the 

best interest of the Township would be adversely affected by the granting of the request. 
Said personal day so denied shall be rescheduled within a reasonable period of time. 
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ARTICLE XVI – WAGES 
 
 

(A) Effective January 1, 2007, all bargaining unit employees shall receive a 3.75% salary 
increase in accordance with attached Schedule A. 

 
(B) Effective January 1, 2008, all bargaining unit employees shall receive a 3.75% salary 

increase in accordance with attached Schedule A. 
 
(C) Effective January 1, 2009, all bargaining unit employees shall receive a 3.75% salary 

increase in base salary in accordance with attached Schedule A. 
 
(D) Effective January 1, 2010, all bargaining unit employees shall receive a 3.75% salary 

increase in base salary in accordance with attached Schedule A. 
 
(E) Effective January 1, 2011, all bargaining unit employees shall receive a 3.75% salary 

increase in base salary in accordance with attached Schedule A 
 
(F) For 2007, the 3.75% will be applied to existing 2006 base pays.  Then any member 

currently entitled to a contractual stipend based on Article XXVIII, paragraph (E) from the 
2006 Teamsters Contract (excluding the College Incentive) will receive the stipend for 
2007 and have that stipend rolled into their new 2008 base pay.  The stipend section will 
then be deleted in 2008 and remain deleted for remainder of the contract.   

 
(G) Dispatch Shift Differential – Beginning 2008, shift differential will go to one dollar ($1.00) 

per hour for Midnight to 8:00 pm shift and 50 cents ($0.50) per hour for 4:00 pm to 
Midnight shift.   

 
(H) Public Works Leads who are assigned on-call status by the Department Head shall be 

compensated in accordance with the following chart.  The following amounts are total 
annual amounts, paid out in December; it is further assumed that all Public Works Leads 
work the same amount of on-call shifts.  If, because of sick leave, leaves of absence, 
workers compensation or any other reasons, certain Public Works Leads do not work the 
same amount of on-call shifts, than the employer is authorized to pro-rate the annual 
amount to ensure that the Leads who are actually working the on-call shifts are receiving 
the on-call money.   

 
On-Call Pay 
 
2007  2008  2009  2010  2011 
$1,500  $1,556  $1,615  $1,675  $1,738
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ARTICLE XVII- SICK LEAVE 
 
 

(A) “Sick leave” is hereby defined to mean absence from post or duty by an employee by 
reason of personal illness, accident or exposure to contagious disease. 

 
(B) An employee who is absent for reasons that entitle them to sick leave shall notify their 

supervisor promptly, but not later than one-half (1/2) hour before the employee's usual 
reporting time that they intend to utilize a sick day. 

 
(C) All sick leave will be available January 1 of each year. (1¼) days per month = 15 

days per year). Employees quitting or terminated will have their last pay adjusted, if 
such employee has used more sick leave than entitled to for that year in order to repay 
the Township. 

 
(D) An employee's supervisor may, at any time, require proof of illness of an employee on 

sick leave through the Township physician and at the Township’s expense, 
whenever such a requirement appears reasonable to the supervisor. 

 
(E) If an employee shows a pattern of abuse, a certificate of a reputable physician may be 

required/requested after three (3) consecutive days. 
 
(F) Sick leave must be taken in a minimum of one-half (1/2) day increments. 
 
(G) In cases of leaves of absence ordered by the Atlantic County Health Department due to 

exposure to contagious disease, a certificate from the County Health Department shall 
be required before the employee may return to work. If the exposure to the contagious 
disease happened while the employee was on duty, time lost will not apply to sick 
leave or any loss of pay. 

 
(H) (1)  Employees hired prior to January 1, 1998 upon retirement, total disability or death 

of an employee with ten (10) years of consecutive Township service covered 
under this Agreement, the Township will pay said employee or their estate the 
lesser of the following amounts: 

 
(a) An amount equal to the total number of accrued sick days multiplied by 

the employee's regular daily salary at time of retirement, total 
disability or death; 

 
          OR 

 

(b) A lump sum of ten thousand dollars ($10,000.00) for employees with 
ten (10) to fifteen (15) years of consecutive service with the Township of 
Hamilton. 

 
(2) Employees hired prior to January 1, 1998 upon retirement, total disability or 

death of an employee with fifteen (15) years of consecutive Township service 
covered under this Agreement, the Township will pay said employee or their 
estate the lesser of the following amounts: 

 
 

(a) An amount equal to the total number of accrued sick days multiplied by 
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the employee's regular daily salary at time of retirement, total disability 
or death. 

 
 

  OR 
 

(b) A lump sum of fifteen thousand dollars ($15,000.00) for employees with 
fifteen (15) years or more of consecutive service with the Township of 
Hamilton. 

 
(I) This payment for accrued sick days will be made within one (1) year from the date 

upon which the Township is given written notice of the employee's retirement. 
 
(J) If an employee is absent from work for more than fifty percent (50%) of his scheduled 

work days in any given month due to disciplinary suspension or a leave of absence 
with or without pay, said employee shall not accrue sick leave for that month. The 
term "leave of absence with or without pay" shall not apply to any other contractual 
time off (i.e. sick leave, injury leave, vacation leave, holiday leave, etc.) 



ARTICLE XVIII — FUNERAL LEAVE 
 
 

(A) In the event that an employee's spouse, parent, child, foster child, adopted child, 
stepchild, brother, sister or grandparents dies, the employee shall be entitled to five 
(5) days funeral leave, which must be taken on consecutive work days, and which must 
commence between the day of death and the day of the funeral. 

 
(B) In the event that an employee's parent-in-law, step-child, daughter-in-law, or son-in-law 

dies, the employee shall be entitled to three (3) days funeral leave, which must be taken 
on consecutive work days, and which must commence between the day of death and the 
day of the funeral. 

 
(C) The Department Head and/or the Administrator may grant an employee one (1) leave day 

for the death of any other member of the employee's family. The granting of the day, in 
accordance with this Section, shall only be for the day of the funeral. 
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ARTICLE XIX — INJURY LEAVE 
 
 

(A) (1)   In the event an employee becomes disabled by reason of service-connected 
injury or illness and is unable to perform their duties, then, in addition to any sick 
leave benefits otherwise provided for herein, they may be entitled to full pay for a 
period of up to one (1) year. 

 
(2) If an employee returns to work from injury leave for less than one (1) year, they 

may return to injury leave for the same injury for an additional period of time 
which, when added to the initial period of injury leave, totals no more than one (1) 
year. 

 
(3) When an employee returns from injury leave, they shall be entitled to a new 

period of injury leave for a period of up to one (1) year if the employee submits 
a new injury claim due to an independent event causing re-injury or a new 
injury.

 
 
(B) (1)  When an employee request injury leave, they shall be placed on "conditional 

injury leave" until a determination of whether or not an injury or illness is work 
related and the employee is entitled to injury leave is initially made by the 
Township's Workers Compensation carrier, with the final determination, if 
necessary, to be made by the Worker's Compensation Bureau or Court. When 
and if it is finally determined that the injury or illness is not work related and 
that the employee is not entitled to job injury compensation, the employee shall 
be denied injury leave and shall have all time off charged against their 
accumulated sick time and, if necessary, against any other accumulated leave 
time. If the employee does not have enough accumulated time off, they shall be 
advanced sick time to cover the absence. If the employee leaves the employ 
of the township prior to reimbursing the Township for such advanced time, 
the employee shall be required to reimburse the Township for such advanced 
time.  

 
(2) When an employee is granted either "conditional injury leave" or "injury leave", 

the Township's sole obligation shall be to pay the employee the difference 
between their regular pay and any compensation, disability or other 
payment received from other sources provided by the Township. At the 
Township's option, the employee shall either surrender and deliver any 
compensation, disability or their payments to the Township and receive their 
entire salary payment, or the Township shall pay the difference. 

 
 
(C) Any employee who is injured, whether slight or severe, while working, must make an 

immediate report within two (2) hours thereof to the immediate supervisor. 
 
(D) It is understood that the employee must file an injury report with the immediate 

supervisor so that the Township may file the appropriate Worker's Compensation Claim. 
Failure to report said injury may result in the failure of the employee to receive 
compensation under this Article. 
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(E) The employee shall be required to present evidence by a certificate of a physician 

designated by the insurance carrier that they are unable to work, and the 
Township may reasonably require the employee to present such certificate from 
time to time. 

 
(F) If the Township does not accept the certificate of the physician designated by the 

insurance carrier, the Township shall have the right, as its own cost, to require the 
employee to obtain a physical examination and certification of fitness by a physician 
appointed by the Township. 

 
(G) In the event the Township-appointed physician certifies the employee fit to return to duty, 

injury leave benefits granted under this Article shall be terminated, unless the 
employee disputes the determination of the Township-appointed physician. Then 
the Township and the employee shall mutually agree upon a third physician who 
shall examine the employee. The cost of the third physician shall be borne equally 
by the Township and the employee. The determination of the third physician as to the 
employee's fitness to return to duty shall be final and binding upon the parties. In the 
event the third physician also certifies the employee fit to return to duty, injury 
leave benefits granted under this Article shall be terminated. 

 
(H) If the Township can prove that an employee has abused their privileges under this 

Article, the employee will be subject to disciplinary action by the Township, up to and 
including termination. 
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ARTICLE XX — JURY DUTY 
 
 

(A) Any regular full-time employee who loses time from their job because of jury duty as 
certified by the Clerk of the Court shall be paid by the Township the difference between 
their daily base rate of pay (up to a maximum of the normal number of hours per day) 
and the daily jury fee subject to the following conditions: 

(1) The employee must notify their supervisor immediately upon receipt of the 
summons for jury service. 

 
(2) The employee has not voluntarily sought jury service. 
 
(3) The employee submits adequate proof the time served on the jury and the amount 

received for such service. 
 

(a) If an employee is able to return to work that day, the employee will 
be allowed to take their normal lunch period. 
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ARTICLE XXI - LEAVE OF ABSENCE 
 
 

(A) Employees who have been granted a medical leave of absence in connection with a 
compensable job related injury will continue to be covered under the Medical Benefits 
Program of the Township, and the Township will pay the insurance premiums during 
such medical leave of absence. 

 
(B) (1) An employee shall receive up to six (6) months leave without pay for maternity 

upon written request by the employee to the Township. 
 

(2) The employee, upon written request to, and approval of, the Township 
Administrator may receive extension of said maternity leave, without pay, for an 
additional six (6) months. 

 
(3) Employees shall be eligible to receive such a leave of absence upon 

completion of one (1) year of employment. 
 

(C) Upon written request to the Township Administrator, the Township shall approve a 
period of leave, without pay, for up to thirty (30) days for a male employee for the 
purposes of assisting or caring for his minor children or the mother of his newborn 
child while she is incapacitated for maternity reasons. Said paternity leave may be 
extended without pay for an additional thirty (30) days upon written request and 
approval of the Township Administrator. 

 
(D) Employees on approved leave without pay may continue their Health Benefits 

Insurance coverage by prepayment of required premiums by the employee to the 
Township for a period of nine (9) months. 

 
(E) Employees on approved leave without pay may continue their Eye, Dental and 

Prescription Plan coverage by pre-payment of required premiums by the employee to 
the Township for a period of nine (9) months. 

 
(F) All employees shall also be entitled to the benefits provided pursuant to the Family 

Leave Act. 
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ARTICLE XXII- HEALTH INSURANCE 
 
 

(A) The Township shall provide employees with standard health, major medical and 
dental/eye/prescription consistent with the NJ State Health Benefits Plan. In no event will 
the above coverage be changed unless equivalent or improved plans are obtained by 
the Township. 

 
(B) The Township shall have the right to change insurance carriers, including self-insurance, so 

long as the Union is given prior notice of the change, and so long as equivalent or better 
benefits are provided. 

 
(C) The Township agrees to offer upgraded Dental Plan options for those employees who 

wish to pay an additional amount of five dollars ($5.00) per month. The upgraded plan 
will increase the following: 

 
- Remaining Basic from sixty-five percent (65%) to eighty percent (80%) 

 
- Annual Maximum from one thousand two hundred dollars ($1,200) to two 

thousand dollars ($2,000) 
 

(D) Commencing on Jan 1, 2010, the employee shall begin paying, via payroll deduction, 
one-half of one percent (.005) of their annual salary towards medical and prescription 
benefits.  

 
(E) The twenty-four (24)-month vision plan is included by the employer as standard 

coverage; employees are permitted to upgrade to the twelve (12)-month plan for two 
dollars and fifty cents ($2.50) per pay.   

 

-- 28 -- 



ARTICLE XXIII— SAFETY 
 
 

(A) The Township shall at all times maintain safe and healthful working conditions. 
 

(1) The dispatchers shall have a clean work environment (Air Ducts, etc.) 
 

(B) The Township will provide Public Works employees with steel tipped boots (up to two (2) 
pairs) per year or pay up to one hundred and twenty-five dollars ($125.00) per pair 
towards the purchase of same, at the discretion of the Employer.  

 
(C) The Township shall, when requested, provide a police escort for an employee carrying 

monies of the Township to any bank, subject to the following criteria: 
 

(1) There are sufficient Police personnel available. 
 

(2) A policy is established whereby office sages will be utilized to avoid unnecessary 
or excessive numbers of requests for escort services. 

 
(3) Escort services shall not be requested for deposits of minimal amounts. 
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ARTICLE XXIV — SENIORITY 
 
 

(A) Seniority is defined as an employee's total length of unbroken service with the Township, 
beginning with their original date of hire as a full time employee. 

 
(B) The Township shall maintain an accurate, up-to-date seniority roster showing the date of 

hire, classification and pay rate of each employee covered by this Agreement, and the 
Township shall furnish copies of the same to the Union upon reasonable request. 

 
(C) In all cases of demotions, layoff or recalls, consideration shall be given to 

seniority, job performance and ability to do the job based on job classification. 
 

(D) Promotions will be based upon seniority, job performance and ability to do the job based 
on classification. 

 
(E) In the event layoffs are required, employees shall be laid-off based on seniority, job 

performance and the ability to do the job based on job classification. 
 

(F) Employees on layoff shall be recalled before any individual is hired to fill a position for which 
a laid-off employee is qualified. 

 
(G) Recall of employees shall be made in the inverse order of layoff. 

 
(H) Where the nature of the work involved requires continuous operations on a twenty-four 

(24) hour per day basis, employees so assigned will be given preference of shifts in 
accordance with their seniority, consistent with the needs of the department. Such 
preference will be exercised only when vacancies occur or when for other reasons 
changes in the number of employees per shift ate being made. 

 
(I) Whenever an employee who loses their permanent job has seniority, such employee 

must select another job to which they have rights within three (3) working days from the 
time they lose their original permanent job. 

-- 30 -- 



ARTICLE XXV — HIRING EMPLOYEES/PROBATIONARY PERIOD 
 
 

(A) The Township and the Union agree that whenever there is a newly hired employee, or an 
employee is promoted, there shall be a one hundred and twenty (120)-day probationary 
period. 

 
(B) The Township may extend an employees probationary period for up to two (2) thirty (30)-

day periods. 
 
(C) The Township Payroll Office, upon the request of the Union, shall furnish a list of all 

changes, as it relates to the bargaining unit, during the previous month. 
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ARTICLE XXVI — LAYOFF NOTICE 
 
 

(A) Layoff notices shall be given to all employees at least thirty (30) days in advance of the 
layoff. The Union shall have the right to discuss the layoff with the Township Administrator. 

-- 32 -- 



ARTICLE XXVII — PERSONNEL FILES 
 
 

(A) A personnel file shall be established and maintained for each employee 
covered by this Agreement. Such files are confidential records and shall be maintained 
by the Township, and may be used for evaluation purposes by the appropriate Township 
official. 

 
(B) Upon advance notice and at reasonable times, any employee may review his personnel 

file. However, this appointment for review must be made through the Department Head or 
their designated representative. 

 
(C) Whenever a written complaint concerning an employee or their actions is to be placed in 

their personnel file, a copy shall be made available to the employee and they shall be 
given the opportunity to rebut it if they so desire and they shall be permitted to place said 
rebuttal in their file. 

 
(D) All personnel files will be carefully maintained and safeguarded permanently and nothing 

placed in any files shall be removed therefrom. Removal of any material from a 
personnel file by any employee shall subject that employee to appropriate disciplinary 
action. 
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ARTICLE XXVIII — TRAINING & EDUCATION 
 
 

(A) Employees will be reimbursed for Educational Training Courses they are required to take 
by the Employer upon prior approval of the Township Administrator. 

 
(B) Training must be related to the required skill or education of the employee's current 

position. 
 
(C) Reimbursement: 

(1) Employees shall be reimbursed for the cost of training and upon successful 
completion with a "B" average or above, or a certificate of completion of the 
course if no grade is given. 

 
(2) If an employee wishes to keep the textbooks from the course, the employee shall 

be responsible for the cost of the textbooks. 
 

(3) If the employee provides the Township with the course textbooks in good and 
useable condition, the Township shall reimburse the employee for the cost of 
said textbooks. 

 
(D) The Township shall pay "up front" all costs for courses for which the employee is 

mandated by the Township to attend. 
 
(E) College Incentive:  Any member who possesses an Associates Degree or a Bachelor’s 

Degree by December 31st of each contract year shall be entitled to the following 
incentive: 

 

        2007  2008   2009    2010            2011 
Associates Degree =    $1,000  $1,038  $1,076  $1,117          $1,159 
Bachelor's Degree =     $1,500  $1,556  $1,615  $1,675          $1,738 

 
The College Incentive will be paid annually upon proof of accomplishment.  This 
incentive is an annual payment and will not be part of base pay or overtime calculation. 
The CFO shall have thirty (30) days from submission of written request/proofs to make 
payment to the employee. 
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ARTICLE XXIX — BULLETIN BOARDS 
 
 

(A) The Township agrees to furnish a bulletin board in the work area to be used by the 
Union for the posting of notices related to meetings and official business of the Union 
only. 

 
(B) Only material authorized by the signature of the Union President, Business Agent, 

Steward or Alternate shall be permitted to be posted on said bulletin board. 
 

(C) The Township may have removed from the bulletin board any material that does not 
conform with the intent of the above provisions of this Article. 
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ARTICLE XXX — POSTING OF VACANCIES 
 
 

(A) Whenever a vacancy occurs in existing positions or in newly created positions, the 
Township agrees to post said vacancy on the bulletin board, but reserves the right to 
seek outside applicants. The Township shall have the authority to hire individuals above 
entry level for any bargaining unit classification based on prior experience and skill level, 
so long as the new positions level is not higher than those presently holding the same or 
similar position. 

 
(B) Promotions shall be made at the discretion of the Township. Criteria for promotions shall 

include qualification, performance, and any other criteria determined in the discretion of 
the Township. If, in the discretion of the Township, two (2) or more employees are 
equally eligible for said promotion, seniority shall be the determining factor. The 
Township shall not arbitrarily or capriciously apply the criteria for promotion. 
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ARTICLE XXXI — CREDIT UNION DEDUCTIONS  
& EMPLOYEE SAVING PLAN 

 
 

(A) The Township agrees to deduct the monthly credit union deductions from the pay of those 
employees who request, in writing, that such deductions be made. 

 
(B) The Township shall transmit said deductions to the financial institution. 
 

-- 37 -- 



ARTICLE XXXII — UNIFORMS 
 
 

(A) All employees covered under this Agreement shall report for work dressed in attire 
appropriate for the tasks normally performed. 

 
(B) Dispatchers will receive eight (8) shirts each. The Union will participate in selecting the 

shirts.  
 
(C) For Dispatchers and Public Works employees and for any other employees for whom the 

Employer purchases uniforms, the following policy will apply: Employees not wearing the 
Township-purchased uniform items as mandated by the Department Head shall be sent 
home without pay and shall received progressive discipline.  This will not take effect or 
be enforced until the proper clothing articles are received by the employees.  
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ARTICLE XXXIII –  
TEMPORARY DISABILITY INSURANCE COVERAGE 

 
 

(A) The Township agrees to maintain a program to provide Temporary Disability Insurance 
under the Disability Insurance Service of the New Jersey Department of Labor. 

 
(B) This program shall provide in accordance with state guidelines, a maximum of twenty-six 

(26) weeks of coverage. All costs of this program shall be allocated in accordance with 
state guidelines for program administration. 
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ARTICLE XXXIV -- ANNIVERSARY DATE 
 
 

(A) For the purpose of this Agreement, all annual adjustments, except salary adjustments 
and personal days, applicable to this Agreement shall be measured from the beginning 
of the month following the anniversary date of the employee's date of employment, 
rather than on a calendar year basis. 

-- 40 -- 



ARTICLE XXXV — MISCELLANEOUS 
 
 

(A) Public Works — During emergency operations, including (but not limited) to snow 
removal/salting/sanding operations, or any other emergency event approved by the 
Township Administrator, the Township will issue an eight dollar ($8.00) meal voucher for 
each consecutive four (4) hours worked. 
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ARTICLE XXXVI — SEPARABILITY AND SAVINGS 
 
 

(A) If any clause or provision of the Agreement is deemed illegal and/or invalid through a 
court decision or legislation, that clause or provision shall become null and void. All other 
clauses and provisions of this Agreement shall not be affected, and shall remain in full 
force and effect. 

 
(B) If any clause or provision of this Agreement is deemed illegal and/or invalid, the 

Township and the Union, upon the request of either party, shall meet and discuss the 
clause or provision in question. Neither the Township nor the Union shall be obligated to 
agree to a modified, alternate, or replacement clause or provision. 
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ARTICLE XXXVII — FULLY BARGAINED AGREEMENT 
 
 

(A) This agreement represents and incorporates the complete and final understanding and 
settlement by the parties of all bargainable issues that were or could have been subject 
to negotiations. 

 
(B) The parties acknowledge that during the negotiations that resulted in this Agreement, 

each had the unlimited right and opportunity to make demands and proposals with 
respect to any matter or subject not removed by law from the area of collective 
bargaining and that the understandings and agreements arrived at by the parties after 
the exercise of that right and opportunity are set forth in this Agreement. 

 
(C) The Township and the Union, for the life of this Agreement, each voluntarily waive all 

bargaining rights, and each agrees that the other shall not be obligated to bargain or 
negotiate with respect to any matter or subject not specifically referred or covered in this 
Agreement, even though each subject or matter may not have been within the 
knowledge or contemplation of either or both parties at the time they negotiated or 
signed this Agreement. 

 
(D) This Agreement may be modified in whole or in part by the parties by an instrument, in 

writing only, executed by both parties. 
 
(E) It is the intent of the parties that the provisions of this Agreement will supersede all prior 

agreements and understandings, oral or written, expressed or implied, between the 
parties and shall govern their entire relationship and shall be the sole source of any and 
all rights or claims which may be asserted in arbitration hereunder or otherwise. The 
Township and the Union, for the life of this Agreement, hereby waive any rights to 
requests or negotiate or bargain with respect to any matters contained in this 
Agreement. It is mutually understood that this clause is a clear waiver as to any right or 
claim not expressed in this Agreement, except as provided under law. 
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SCHEDULE A           
        

A. Classification and Wages       
            
Title 2007 2008 2009 2010 2011 
  3.75% 3.75% 3.75% 3.75% 3.75% 

            
Clerk I (Entry level)                                                                                      $23,060.51 $23,925.28 $24,822.48 $25,753.32 $26,719.07 
Clerk II (Prior experience or 2 yrs as Clerk I)                                             $24,274.39 $25,184.68 $26,129.10 $27,108.94 $28,125.53 
Clerk III (Prior experience or 2 yrs as Clerk II)                                            $25,488.26 $26,444.07 $27,435.73 $28,464.56 $29,531.99 
Clerk IV (Prior experience or 3 yrs as Clerk III)                                           $26,702.14 $27,703.47 $28,742.35 $29,820.19 $30,938.44 
Clerk V (Prior experience or 4 yrs as Clerk IV)                                          $29,129.89 $30,222.26 $31,355.59 $32,531.43 $33,751.36 
*Clerk VI (Prior experience or 5 yrs as Clerk V) $30,342.73 $31,480.58 $32,661.10 $33,885.89 $35,156.61 
            
            
Violations Clerk I (Entry level)                                                                     $23,936.16 $24,833.77 $25,765.03 $26,731.22 $27,733.64 
Violations Clerk II (Prior experience or 2 yrs as VCI)                                  $25,150.04 $26,093.16 $27,071.66 $28,086.84 $29,140.10 
Violations Clerk III (Prior experience or 2 yrs as VCII)                                $26,363.91 $27,352.56 $28,378.28 $29,442.47 $30,546.56 
Violations Clerk IV (Prior experience or 3 yrs as VCIII)                              $27,577.79 $28,611.95 $29,684.90 $30,798.09 $31,953.01 
Violations Clerk V (Prior experience or 4 yrs as VCIV)                               $30,004.50 $31,129.67 $32,297.03 $33,508.17 $34,764.73 
*Violations Clerk VI (Prior experience or 5 yrs as VCV) $31,218.38 $32,389.06 $33,603.65 $34,863.79 $36,171.18 
            
            
Deputy Court Admin. I (Entry level)                                                             $27,658.71 $28,695.91 $29,772.01 $30,888.46 $32,046.78 
Deputy Court Admin. II (Prior experience or 2 yrs as DCA I)                      $29,993.09 $31,117.83 $32,284.75 $33,495.42 $34,751.50 
Deputy Court Admin. III (Prior experience or 2 yrs as DCA II)                    $32,327.46 $33,539.74 $34,797.48 $36,102.39 $37,456.23 
Deputy Court Admin. IV (Prior experience or 3 yrs as DCA III)                   $34,660.80 $35,960.58 $37,309.10 $38,708.19 $40,159.75 
Deputy Court Admin. V (Prior experience or 4 yrs as DCA IV)                   $36,995.18 $38,382.49 $39,821.84 $41,315.16 $42,864.47 
*Deputy Court Admin. VI (Prior experience or 5 yrs as DCA V) $39,329.55 $40,804.41 $42,334.57 $43,922.12 $45,569.20 
            
            
TACO I (Entry level)                                         $27,658.71 $28,695.91 $29,772.01 $30,888.46 $32,046.78 
TACO II (Prior experience or 2 yrs as TACO I)                                           $29,993.09 $31,117.83 $32,284.75 $33,495.42 $34,751.50 
TACO III (Prior experience or 2 yrs as TACO II)                                         $32,327.46 $33,539.74 $34,797.48 $36,102.39 $37,456.23 
TACO IV (Prior experience or 3 yrs as TACO III)                                       $34,660.80 $35,960.58 $37,309.10 $38,708.19 $40,159.75 
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Title 2007 2008 2009 2010 2011 
  3.75% 3.75% 3.75% 3.75% 3.75% 
   
TACO V (Prior experience or 4 yrs as TACO IV)                                        $36,995.18 $38,382.49 $39,821.84 $41,315.16 $42,864.47 
*TACO VI (Prior experience or 5 yrs as TACO V) $39,329.55 $40,804.41 $42,334.57 $43,922.12 $45,569.20 
            
            
Finance Clerk I (Entry level)                                                                       $25,865.91 $26,835.88 $27,842.23 $28,886.31 $29,969.55 
Finance Clerk II (Prior experience or 2 yrs as FCI)                                     $27,079.79 $28,095.28 $29,148.85 $30,241.93 $31,376.01 
Finance Clerk III (Prior experience or 2 yrs as FCII)                                   $28,293.66 $29,354.67 $30,455.48 $31,597.56 $32,782.46 
Finance Clerk IV (Prior experience or 3 yrs as FCIII)                                 $29,507.54 $30,614.07 $31,762.10 $32,953.18 $34,188.92 
Finance Clerk V (Prior experience or 4 yrs as FCIV)                                  $31,934.25 $33,131.78 $34,374.23 $35,663.26 $37,000.63 
*Finance Clerk VI (Prior experience or 5 yrs as FCV) $33,148.13 $34,391.18 $35,680.85 $37,018.88 $38,407.09 
            
            
Solid Waste & Recycling Assistant I (Entry level)                                       $25,937.50 $26,910.16 $27,919.29 $28,966.26 $30,052.50 
Solid Waste & Recycling Assist. II (Prior exp. or 2 yrs as SW&RAI)           $27,151.38 $28,169.56 $29,225.92 $30,321.89 $31,458.96 
Solid Waste & Recycling Assist. III (Prior exp. or 2 yrs as SW&RAII)         $28,365.25 $29,428.95 $30,532.53 $31,677.50 $32,865.41 
Solid Waste & Recycling Assist. IV (Prior exp. or 3 yrs as SW&RAIII)       $29,579.13 $30,688.35 $31,839.16 $33,033.13 $34,271.87 
Solid Waste & Recycling Assist. V (Prior exp. or 4 yrs as SW&RAIV)        $32,005.84 $33,206.06 $34,451.29 $35,743.21 $37,083.58 
*Solid Waste & Recycling Assist. VI (Prior exp. or 5 yrs as SW&RAV) $33,219.72 $34,465.46 $35,757.91 $37,098.84 $38,490.04 
            
            
Department Support Assistant I (Entry level)                                              $25,304.63 $26,253.55 $27,238.06 $28,259.48 $29,319.21 
Department Support Assistant II (Prior experience or 2 yrs as DSAI)         $26,518.50 $27,512.94 $28,544.68 $29,615.10 $30,725.67 
Department Support Assistant III (Prior experience or 2 yrs as DSAII)       $27,733.41 $28,773.42 $29,852.42 $30,971.88 $32,133.33 
Department Support Assistant IV (Prior experience or 3 yrs as DSAIII)     $28,946.25 $30,031.73 $31,157.92 $32,326.35 $33,538.58 
Department Support Assistant V (Prior experience or 4 yrs as DSAIV)      $31,372.96 $32,549.45 $33,770.05 $35,036.43 $36,350.30 
*Department Support Assistant VI (Prior experience or 5 yrs as DSAV) $32,587.88 $33,809.92 $35,077.79 $36,393.21 $37,757.95 
            
            
Civilian Evidence Technician I (Entry level)                                                $34,252.86 $35,537.34 $36,869.99 $38,252.61 $39,687.08 
Civilian Evidence Technician II (Prior experience or 2 yrs as CETI)           $36,096.87 $37,450.50 $38,854.89 $40,311.95 $41,823.65 
Civilian Evidence Technician III (Prior experience or 2 yrs as CETII)         $37,847.00 $39,266.27 $40,738.75 $42,266.45 $43,851.45 
Civilian Evidence Technician IV (Prior experience or 2 yrs as CETIII)        $39,739.57 $41,229.80 $42,775.92 $44,380.02 $46,044.27 
*Civilian Evidence Technician V (Prior experience or 3 yrs as CETIV)       $41,727.09 $43,291.85 $44,915.30 $46,599.62 $48,347.11 
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Title 2007 2008 2009 2010 2011 
  3.75% 3.75% 3.75% 3.75% 3.75% 
            
Van Driver I (Entry level-Valid DL)                                                              $27,916.01 $28,962.86 $30,048.97 $31,175.81 $32,344.90 
Van Driver II (Prior experience or 2 yrs as Van Driver I)                             $29,059.34 $30,149.06 $31,279.65 $32,452.64 $33,669.61 
*Van Driver III (Prior experience or 3 yrs as Van Driver II)                          $30,226.53 $31,360.02 $32,536.02 $33,756.12 $35,021.98 
            
            
Laborer (Entry level-Valid DL)                                                                     $24,578.38 $25,500.06 $26,456.32 $27,448.43 $28,477.74 
Truck Driver/Laborer I (Prior experience or 2 yrs as Laborer & CDL-B)     $25,791.21 $26,758.38 $27,761.82 $28,802.89 $29,883.00 
Truck Driver/Laborer II (Prior experience or 2 yrs as TDLI & CDL-A)         $27,005.09 $28,017.78 $29,068.44 $30,158.51 $31,289.46 
Truck Driver/Laborer III (Prior experience or 3 yrs as TDLII & CDL-A)       $29,432.84 $30,536.57 $31,681.69 $32,869.75 $34,102.37 
*Truck Driver/Laborer IV (Prior experience or 3 yrs as TDLIII & CDL-A)    $30,926.84 $32,086.59 $33,289.84 $34,538.21 $35,833.39 
            
            
Assistant Mechanic (Entry level-Valid DL)                                                  $26,655.45 $27,655.03 $28,692.09 $29,768.05 $30,884.35 
Mechanic I (Prior experience or 2 yrs as Asst. Mechanic & CDL-B)           $28,592.46 $29,664.68 $30,777.11 $31,931.25 $33,128.67 
Mechanic II (Prior experience or 2 yrs as Mechanic I & CDL-B)                 $30,926.84 $32,086.59 $33,289.84 $34,538.21 $35,833.39 
Mechanic III (Prior experience or 3 yrs as Mechanic II & CDL-A)               $33,261.21 $34,508.51 $35,802.58 $37,145.17 $38,538.12 
*Mechanic IV (Prior experience or 3 yrs as Mechanic III & CDL-A)            $35,011.48 $36,324.41 $37,686.57 $39,099.82 $40,566.06 
            
            
Assistant Maintenance (Entry level-Valid DL)                                             $26,095.20 $27,073.77 $28,089.04 $29,142.38 $30,235.21 
Maintenance I (Prior experience or 2 yrs as Asst. Maint. & Valid DL)         $28,280.18 $29,340.68 $30,440.96 $31,582.49 $32,766.84 
Maintenance II (Prior experience or 2 yrs as Maint. I & CDL-B)                $30,706.89 $31,858.40 $33,053.09 $34,292.58 $35,578.55 
Maintenance III (Prior experience or 3 yrs as Maint. II & CDL-B)               $33,134.64 $34,377.19 $35,666.33 $37,003.82 $38,391.46 
*Maintenance IV (Prior experience or 3 yrs as Maint. III & CDL-B)             $34,311.16 $35,597.83 $36,932.75 $38,317.73 $39,754.64 
            
            
Equipment Operator I (Prior experience & CDL-A)                                     $30,342.73 $31,480.58 $32,661.10 $33,885.89 $35,156.61 
Equipment Operator II (Prior experience or 2 yrs as EOI & CDL-A)           $32,770.48 $33,999.37 $35,274.34 $36,597.13 $37,969.52 
Equipment Operator III (Prior experience or 3 yrs as EOII & CDL-A)         $35,198.23 $36,518.16 $37,887.59 $39,308.37 $40,782.44 
*Equipment Operator IV (Prior experience or 3 yrs as EOIII & CDL-A)      $37,345.85 $38,746.32 $40,199.31 $41,706.78 $43,270.78 
            

  
Title 2007 2008 2009 2010 2011 
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  3.75% 3.75% 3.75% 3.75% 3.75% 
            
Public Works Lead I (Entry level)    $30,000.00 $31,125.00 $32,292.19 $33,503.14 
Public Works Lead II (Prior experience or 2 yrs as PWLI)                         $2,500.00 $2,593.75 $2,691.02 $2,791.93 $2,896.63 
Public Works Lead III (Prior experience or 2 yrs as PWLII)                        $2,500.00 $2,593.75 $2,691.02 $2,791.93 $2,896.63 
*Public Works Lead IV (Prior experience or 2 yrs as PWLIII)                     $2,500.00 $2,593.75 $2,691.02 $2,791.93 $2,896.63 
Custodian (Valid DL)                                                                                   $23,788.84 $24,680.92 $25,606.45 $26,566.70 $27,562.95 
            
Dispatcher I (Entry level)                                                                             $31,242.24 $32,413.82 $33,629.34 $34,890.44 $36,198.83 
Dispatcher II (Prior experience or 2 yr as DISP I)                                      $32,747.65 $33,975.69 $35,249.78 $36,571.64 $37,943.08 
Dispatcher III (Prior experience or 2 yrs as DISP II)                                   $34,253.06 $35,537.55 $36,870.21 $38,252.84 $39,687.33 
Dispatcher IV (Prior experience or 2 yrs as DISP III)                                  $36,096.70 $37,450.33 $38,854.71 $40,311.77 $41,823.46 
*Dispatcher V (Prior experience or 3 yrs as DISP IV)                                 $37,846.96 $39,266.22 $40,738.71 $42,266.41 $43,851.40 
*Dispatcher VI (Prior experience or 2.5 yrs as DISP V) $39,275.60 $40,748.44 $42,276.50 $43,861.87 $45,506.69 
      
      
* This level promotion is not automatic, it requires a review by the Employer   
of the following items:      
     a)  Supervisor's recommendation (20%)      
     b)  Review of personnel folder, tardiness, attendance, etc. (40%)      
     c) Letters of Appreciation or Discipline (40%)      
      
60% IS REQUIRED TO ADVANCE TO THE NEXT LEVEL.      
      
      
NOTE:  Employee moving from one level to a subsequent level shall receive  
an amount equal to the difference between their current level and their new   
level added to their current salary or the amount of the new level, whichever    
is greater.       

 



THIS AGREEMENT shall be in full force and effect from the date of execution until December 31, 
2011. 
 
THE PARTIES agree that negotiations for a successor Agreement and the modifying, amending 
or altering of any terns of this Agreement shall commence no later than October 1, 2011. It is 
understood that the Union is seeking a successor Agreement commencing from January 1, 2012. 
It is further agreed that all provisions of this Agreement will be held binding until a successor 
Agreement is signed and that neither party to this Agreement shall be relieved from any of the 
obligations hereunder unless executed by both parties. 
 
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals this _____ 
day of __________, 2008. 

 

FOR THE EMPLOYER: FOR THE UNION: 

 

______________________________ ______________________________ 

Mayor, Township of Hamilton Teamsters 331 Business Agent 

 

______________________________ ______________________________ 

Township Clerk Jerry Gardner 

 

 ______________________________ 

Brett Noll 

 

 ______________________________ 

 Jodi Ogden 

 

 ______________________________ 

 Steve Madara 
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