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TEIS AGREEMENT entered into on this |4 tidey of Nleg™ '
1973, by and betwean the CITY OF BRIDGETON in the County of Cumberland, a
Municipal Corporstion of the State of Mew Jersey, hereinafter refarred to as
the "Employer™” or the "City", and CUMBERLAKD COUNTY POLICEMEN'S BRMEVOLENT
ASSOCIATION LOGAL #94, hereinafter referred to as "Asacclation”,

PURPOSE AND INYENT

The geners]l purpose of this Asresment is to ssr forth terms and conditions
of smployment and to promote orderly and peaceful labor relations for the
“antunl intarest of the City of Brfdgeton in its capacity as an Emplover, the
euplovess, tha Association snd the people of the City of Rridgeton.

The parties recognize that the interset of tha cosmunity and the job
sacurity of the employees depend upon the Fmployar's success in establishing
f proper ssrvica to the community,

To these ands the Emplovar and the Association encourage to the fullest

Pagrnc, friendly and cooparative relations between the respective represmenta-~
tives at all levels and among all amployees,
1. RECOGNITION OF UNION

Pursuant to and in accerdance with all applicable provisions of Chapter
303 of the Lawe of 1968 (N,.J.S.A. 34:134-5.1 et seq.), the Employer does
aTeby recognisze the Association as the sole and exclusive representative
f the amploysas of the Division of Police, in the Department of Mire and
11ce, axcepting that this rapresentation shall not axtend o any management
tive nor any supervisor having the power to hire, discharge, discipline
to effectively reconmend the same, nor any person who 1s employed in a
erical or similar position in the aferesaid Division or any person employed
an hourly or part-time basis. The representarion shall extend to grievances
jend terms and conditions of employmant., The City shall compile a liat of
individuals together with their job title excluded from the bargsining unit
Fn the Division,




2. MARAGEMENT RICHTS AND RESPONSIBYLITIRS

e .

It in recognized that the management of the Division of Police in the
kepartnant of Fire and Police, the contrel of properties and the maintenance
of order and efficiency, is solely a responsibility of the City. Accordingly,
the City retaina the vights, including but not limited to hire, suspend eor
discharge for juat cause, assign, promote or transfer, to determine the amount
of cvertime to be worked, to relieve emplovees from duty bacause of lack of
Fork oy for other lepitimate ressons: decide the number and loestion of fts

facilities, stations, aetc., determine the work to he performed within the unit,

ntenance and repalr, amount of supervigion necessary, machinery and tool

quipment, metheds, aschedules of work, together with the selection. procurement,
asigning, engineering and the controel of equipment and materisles’ purchage

exrvicas of others, contraect or otherwise, except as they may be otherwvise

pecifically limited In this Apreement and to make veazsonable and binding rulea
hich shall not be inconslgtent with this Agreement.

. UNIOR SECURITY AND DUES CEECE OFF

[ A

The Employer agrees to deduct frem the wapes of any employee who i3 a
esber of the Association, sll Aszaociation dues and inftiation fees, 1f any,
provided in a written suthorizetdion form used by the Employer herein,
rovided that the said form shall be executed by the employee., The written
uthorization for Association dues deduction ghall rewsin in full force and
fect during the period of this Coptract; hut may be withdrawvn at any time
y the filing of Notice of such withdrawal with the Director of Accounts and
ontrols of Fmpleoyer or sther proper digbursing officer. The filing of this
tice of Withdrawal shall be effective to halt deductions as of January 1 or

uly 1 next succeeding the date on which Hotice of Withdrawal is filed.

The Employer sgrees to provide this service without charge to the
scciation,
Heither membership in the Association nor non-membership ahall be a

condition of employment or continued employment.

——



The Association agrees that there shall be no discrimination, intimfdation,

restraint and coercion by it or ite officerwm, sgeuts or nembers against any
loyee who rafuses or fails to axscute an authorization card,

Tha Assotiation shall fndemnify and save thea City harmless againgt all

latns, dewands, suite or other forms of liability which may srise by reason
€ any action taken in makiang deductions and remitting the same to the
sociation pursuant to this Articlae.

4. VACATIONS

A, Yaea Period:

{1) Vacations will, insofar as possible, De granted at time moat
desirved by employess aceording to their senjority. Ho more
than one (1) enployee may be on vacation at the same tiwe unless
the department hesd is satisfied that ke has sufficient personnel
to opersts efficiently. Employee shall give notice of vacation
pariod at least two (2) wesks prior to commencement of essma,

A shorter notice period may ba granted by the departuent head.
An employes shall take the entire vacation pexriod allotted to
hin consacutively and there shall be no division of wacation
pariods allotted without prior approval of the department head.

(2) Eligibility: Ewployses shall receive the following paid
vacations based upon their period of euployment.

A. 90 days to 1 year ~ one (1) day for each month of
enployment ratroactive to the date of hire.

B, 1 yoear to 5 vears - 12 daya.

C. 5 years to 10 years - 15 days.

D, 10 years to 15 years -~ 20 days.

E. 15 years te 20 years ~ 25 days,

Y. 20 years or mere - 30 days.




To qualify for a full vacation in sny given vear, an employee must

e baen coutiauvcusly employed for his exployment year. Ewployees who

re employed less than a full ysar shall receive s prorated wacation.

. LIFE INSURANCE

The present life insurance plan will be continued during the term of this
aenRent .

. FUSERAL LEAVE
A. If a death cecurs among wesbars of the employee's immadiste family or

hold, tha employee will be granted three (3) days leave, which shall not
charged to siek leava,

B. The "ismediate family” {s defined as wife, husband, son, daughter,
father, mother, brother or sister.

C. If death occurs among other relatives of the smployee, the employae
shall be granted one (1) day lesva, to be charged to sick leave.

D. "Other relatives” are definad as grandson, granddaughter, grandmother,
grandfather, brother-in-law, sister-in-law, uncle, aunr, mother-in-law and
father-in-law.

7. VETERANS

Hothing in this Agreement shall abridge the rights and preferances of
veterans and nwembars of the Armed Porces Resorves, as provided by Federsl,
State and Local laws.
8. EOSPITALIZATION - MEDICAL COVERAGE

The Employer agrees to pay the full premium for hespitalization coverage
koown as "Blus Cross”, the madical coverage, knowa as "Blue fhield” and the
“Rider 'J'" addemdum for the employee enly. In the event that the employee
slects to have full family caverage for his wife and/or dependent children,
the amployes shall be required to pay such sdditional premiumss required,
provided that City agrees that it will pay 1.52 of sach employee's regular
wages up to 40 hours for family hespitalization,

9. ABSENCE WITHOUT LEAVE
An sbsence of an saployes from duty, inclwding an abserce for single day




Lor part of a day, that i{s not authorized by a specific grant of leave of

basnece under rhe provisions of these regulstiona shall be Jesmed to be an
sence without leave. Any such shsence shall be without pay and may ba
subject for disciplinary action, In the absence of such disciplinary actiom,

swplaoyee vho abeents himself for three (3) consecutive days without leave
hall be deemed to have terminsted his employmant, Such action may be
reconciled by a subsesquent grant of lsave at the option of the department head,
10, INTERFERENCE WITH WORK

The Association sgrees to refrsin from engaging in any strike, work

T'W“" slowdowm or interference of any kind with the operations of

the City during the term of this Agraemsnt,
11, WORK ASSIGHMENTS

Emplayesans shall parform any reasonable work assigmuents made by super-
'visors, irraspective of their job title, so long as they suffer no reductiom
in their rate of pay.
12, WAGES

City agress to pay employses the follewing amcunts for the calsndar

year 1973:
POLICE OFFICERS:

Yirst Year 8 7,973,
After completion of School 8,223,
Sacond Yearx 9,160,
Third Year 9,385,
Fourth Year 9,610,
Fifth Year 10,048.
POLICE SERGEARTS: 10,926,
POLICE OFFICER, ASSIGNED DETECTIVE: 10,900,
JUVENILE OFFICER: B,223.
IDENTIFICATION OFFICER: 10,048,
SBENXOR FPOLICE RECORDE CLERK: 10,048,




)

POLICE RADIO DISPATCHERS:

Tirat Year 7,973,
Second Year 2,160,
Thixd Yeaxr 9,385,
Yourth Year 9.610.
Fifth Year 10,048,

City agress te pay the following sunual smounts for the calandsr year

PN:

POLICE OFFICERS:
Firet Year $ 8,723,
After completion of School 8,973.
Second Year 9,910,
Third Yearx 10,135,
Yourth Year 10,360,
Fifth Year 10,798,

POLICE SEKRGEANTS 11,676,

POLICE OFFICER, ASSIGNED DETECTIVE: 11,650,

JUVENILE OFFICER: 9,910,

IDENTTIFICATION OFFICER: 10,798,

SERIOR POLICE RECORDS CLERK: 10,798,

POLICE RADIO DISPATCHERS:

First Year 8,723.
Second Year 9,910.
Third Yesr 10,135,
Fourth Year 10,360,
Fifth Year 10,798,

13. COSY OF LIVING

It 1e stipulated and agread that should the cost of living for Cumberland

County, as determined by the United States Department of Labor, increass by

Lnn than 3%, during the year 1973, salaries of members of the Bridgeton

nlice Department shall be increassd by that percent of increase less 3%,




in addition teo the salary for 1974 set forth in this Agreement,

14, PERSONKEL RECULATIONS

It £3 understood and agreed thet the personnel repulations and the Pplice
Duty Manual adopted by the City of Bridgeton shall apply in all cases and
for all matters not covered by this Agresment,

15, CIVIL SERVICE

The Contract is intended to comply with all statutes, rules and
regulations of the New Jersey Civil Service Commission and in the event
there 1s a c¢onflict, the Rules of the New Jersey Civil Service Commission
shall apply.

16. NEW JERSEY STATUTES RELATING 70 POLICE

This Agrecment is intended to comply with all New Jersey Statutes relating
to police and police departmants and in the event there ig confliet, the
New Jersey Statutes shall apply.
17. OTHRR EMPLOYMENT

No mamber of the Association shall engage in any other form of
amploynent, without having obtained prior approval of the Director of
Policea and Pire of the City of Bridgeton, who shall give such permission
only upou ascertaining that said employment will not fn any way interfere
with said wember's employment with the Police Dapartment of the City of
Bridgaton and upon being assured that said amploynent will net bring discredit
on said Pglice Department,
18. BREACH OF CONTRACT EFFECT

The waiver of any braeach of condition of this Agreemant by mither party
shall not constitute a precedent in the further enforcement of tha terms and
eonditions hexein.
19. SAVINGS CLAUSE

It is underatood snd agreed that if any part of this Agreement is in

confliet with the law, that such part shall be suspended and the appropriate




mandatory provision shall prevail, and the remainder of this Agreement ahall
not be affected thereby., Any arbitrator may not be presumed or permitted to
be able to make decisions {n violation of law.
20, RATIFICATION BY ASSOCIATION AND EMPLOTERS

Tha Assoclation hereby represents that this Agreement was ratified aolely
by employees of the City of Bridgeton Division of Police employed purrsuant to
the teroe of this Agresement and that no members of the Association who are
not coverad by this Agreement took part in the ratification proceedings. The
Associstion further agrees that upen the adeption of any new Agreements which
shall be substituted for this Agreement, or suy part thersof, said Agreement
will ba ratifi¢d only by persons who are amployed purmusnt to the terms of
this Agreament or the new Agresment.

21. EMBODDMINT OF AGREEMENT

This documant constitutes the sole and couplete Agreement between tha
parties, and embodies all terws and condirions governing the employment of
enplovees Tapresented by the Association. The partize acknowledge they have
had the opportunity to pressnt and discuss proposals on amy subject which is
(or may ba) subject to collective bargaining provided, however, that upen
mutual agreement of the parties, which shall be in writing, the parties may
further awpiify or interpret the terus of this Agreement, Amy prior commitment
or agresmsnt between the City and the Association or any individuasl employee
covared by this Agresment is hareby superseded.




This Agresment shall be in effect until Decamber 31, 1974, and thersafter,

until modified,

Ninety (90) days prior to the expiration date of this Agresment, the

of a new Agressent or the extension of this Agreemant.

IN WITHRESS WHEREOYF, the parties hereto have caused thase preaants to be
sigoned on the day and year first above nmentioned.

ATTRST: CITY OF BRIDGETON

By:
’C;" .~ ( 'I J:‘f
_."/ _‘/‘ _E- L";"-'(—.’L[ i - '!"'J’..JE {:,L faL L

Ma! il

ATTEST: CUMBERLAND COUNTY POLICEMEN'S
BENEVOLENT ASSOCIATIOR LOCAL #94

- /1 / §!=
//"/ 4,?‘ (‘%/ N LJ,,/‘/;_,/{‘ [ ,%Lav_’& )#\
Secretary , President

parties shall meet to discuss and negotiate regarding the terms amd conditions




