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aGREEMENT
This Auvteement made the 1st day of January 13922 between the
Buruvuwh of Alpha. County of Warren (herelnafter referred to as
Employer) and Council #73 AFSCME (hereinafter referred to as the
Inion) on behalf of the employees of the Borough of Alpha
belonging to the unit whom it represents, in accordance with
Chapter 303, Public Laws of the State of New Jersey 1968 and
Amendment thereto.

ARTICLE I

RECOGNITION AND NEGOTIATING UNIT

The appropriate negotiating unit shall consist of truck driver of
Lhe Borough of Alpha. in the classified service, in any permanent
posltion. whether such employees are of pernmanent status.

ARTICLE II

VIZITATION OF PREMISES

Authorlzed representatives of the Union shall have the right to
enter upon the premises of the employer during working hours
after notice to the Director of the Street Department or. his
abhsence, Assilstant Director of the Street Department, for the
purpo3se of conducting normal duties relative to the enforcement
and administration of this Agreement, so long as such visits do

not interfere with work being performed or with proper service to

the public.



ARTICLE IIT
CIVIL SERVICE RULES

The Administrative and Procedural provisions and controls of the
Civil Service Law and the Rules and Reaulations promuloated
thereunder are to be observed as pertain to this contract.

ARTICLE IV

LIABILITY CLAIMS AND INDEMNIFICATION
WORKMENZ ' COMPENSATION INSURANCE (SLI)

ALl present lilability and claims indemnification as established
In the Borough of Alpha will be enforced. Workmens' Compensation
shall remain as 15 in effect at this time.

ARTICLE V

EMPLAOYER AUTOMOBILE INSURANCE

Employers agrees Lo maintain in fulllforce and effect, liability
ingurance as currently carried by the Borough for its employees.

ARTTICLE VI

HOURS OF WORK

The employees of bLhe. Borough of Alpha In the Street Department,
Habter Department and Sewer Department will work the followina
hours., They will start at 7:00 a.m. and work until 3:30 p.m.
with one-half hour lunch which 1s to be eaten on employees’ own
time. Employees will be granted a fifteen-minute coffee break

from 9:00 a.m. to 5:15 a.m. These rules will be strictly

enforced.



ARTICLE VII
TEMPOQRARY DISABILITY INSURANCE PLAN

Temporary Disability Insurance shall be the same plan as is
presently in force covering Borough employees. <{(As required by
law. the Borough shall provide workers with compensation
{nsurance). This insurance may be provided on a premium
insurance basis or on a self-insured basis by the Borough.

ARTICLE VIII

WAGES AND COMPENSATION

Wauges for employees covered by this agreement shall be as

[ollows:

1992 1992
Henry Calroli 76 .129 17,435
Clharles 014k 22.400 ' 23,4968
Dean 0lah ‘ 22.4900 23.%68

Miving Fhe FEsrms of Fhis agresment any new amployee hired shall
teeealve 4 hase salary as determined by the Borough of Alpha,

This salary shall not exceed the hourly rates established in this
agreement. The amount of any Increased compensation by reason of

promotion or revised responsibilities shall be determined by the

Borouah,



ARTICLE IX
OVERTIME

Members of this bargaining unit in full-time positions shall be
pald time and one-half prorated on their current salary for such
Eime as they are requested to work in excess of their normal work
week, IE shall he the palicy of the Borough that no overtime
shall be allowed for work which could be accomplished during
normal workina hours, All employees who are required to work
Christmas or New Years shall receive double time for all hours
warked together with their regular holiday pay.
Members of the bargailning unit who are called out for emergency
prrposes shall receive a minimum of two hours’ pay at time and
ape-halt the normal rate of pay.
On All nther paid holidays that emplo?ees are required to work
Ehey ahall receive time and one-half together with thelr regqular
pav,

ARTTICTE X

MEDICAL BEMEFITS

The Borouwgh shall continue to provide coverade ab the existing
level For emplovees,

ARTICLE X1

JAFETY

The employer shall make reasonable provisions for the safety and
hiralth of employees during hours of employment. The employer
shall discharge his responsibilility for the development and
enforcement of occupational safety and health standards to

provide a safe and healthful environment. The employer will set

n



Up necessary job safety and health programs for all employees
covered hy this Agreement and shall provide a reasonably safe and
healthful place of employment for all employees.

The parties agree Lo cooperate in maintaining and improving safe
working conditions and health protection for the employees
consiatent with established safety standards and in the promotion
n{ safety, safe working habits. and good housekeeping throughout
the work Bnvironment 1f reasonably possible, each employee will
comply with all safety rules and reqgulations. Safety shoes,
satety goggles, rvain apparel., coveralls etec,. which are deemed
aasential and are requested as such by the supervisor will be
provided., Ore pair of work shoes and three sets of work clothes
(f.o ha pravided weekly through a local uniform rental vendor)

#Will bhe provided for each man as of the date of this contract.



ARTICLE XII
HNT.ITDAYS
The paid holidays which are recognized as holidays. for the
purpose af this agreement, are as follows:
Hew Vears Day
Presidents Day
Good Friday
Memorial Day
July 4th
Labor Day
Electlion Day (General}
Thankzsaiving Day
Friday after Thanksgiving
December 24th
Christmas Day
BEmployee’s Birthday
ARTICLE XIII
VACATIONS
Employees covered by this agreement are eligible for vacation
1maves with pav as follows:
1 working day vacation for each month of emplovment
Antring the first year of employment,
172 warking days of vacation from one through five
gaara nf sarvice,
15 waplking days of wvacation trom five throuch twelwve

vears of service,



20 working days of vacation from twelve through twenty

years of service.
Vacation leave is credited and advanced at the beginning of the
ralendar year in anticipation of continued employment for the
full year and may be used on the basis and in accordance with
eatablished employer policy. Vacation allowances must be taken
during the calendar year at such time as permitted or directed by
the supervisor. unless the supervizsor has determined that it
cannot be taken because of pressure of work. Only one year of
sarned vacation can be carried over into the succeeding year.
When an employee has earned vacation in excess of one year the
supervisor shall meet with the employee and arrvange for such
vacation time as 13 possible so that the time not be lost by the
~mployee.
lpon aaparation from the Borough or upon retirement an employee
shall be entitled Lo vacation allowance for the current vear.
pro-rated upon the number of months work in the calendar year.
When a vacation alloyance changes based on yvears of service
during the calendar year. the annual allowance rate shall be
computed on the basis of the number of full months,
The employer shall attempt to schedule work, insofar as possible,
to preclude changes in vacation scheduling. Vacations of lesas
than 5 consecutive days may be scheduled by mutual agreement
between the employee and his supervisor. Twenty four (24) hour
notice must be given for a request for one (1) vacation day.
Requests for 5 or more vacatlion days must be given in writing at

least two weeks prior to requested tiﬁe.



If a permanent employee dies having vacation credits, a sum of
money equal to the compensation figured on his salary rate at the
time of death shall be paid to his estate or legal
repregentative.
Enployees shall not be credited with vacation time if they are on
an approved leave of absence without pay for periods in multiples
of one month or the major part thereof.

ARTICLE XIV

SICK LEAVE _

Jick leave shall accumulate at the rate oflone day per month in
the first calendar year of service, commencing in the first month
or major portion thereof. from the date of hire.
Sick leave shall accumulate year to year with one day a month
credited to the employege at the beginning of each successive
month, and an additional day added every four months, for a total
of 15 days per year.
Employées shall not be credited with sick leave days if they are
on an approved leave of absence without pay for periods in
multiples of one month or major part thereof.
3ick leave may be utilized by employees when they are unable to
perform work by reason of personal illness, or illness in the
Immediate family, accident or expasure to contagious disease.
In cagses of illneas, whether of short or long term, the employee
is required to notify his superior of the reason for absence at
the earllest possible time but in no event less than his usual
reporting time or other time as required or necessitated by the

circumstances.



If an employee 1s absent for five consecutive days (working) a
doctor’'s certificate shall be required upon returning to work.
For sick leave totaling wmore than fifteen days in a calendar
vear, a doctor’s certificate shall be required uﬁon returning to
work. Oick leave taken with a doctor’s certificate is not
included within the fifteen days aforementioned.
Tp to two weeks accumulative sick leave shall be approved to any
employee for emergency attendance upon a member of his immediate
family t(father., mother. spouse, child, foster child, sister,
brother).
Tp to two weeks accumulative sick leave shall be approved because
of death in the immediate family. Additional sick leave may be
granted by the Borough of Alpha if special circumstances so
redquire. '
If an enployee leaves the employment of the Borough, under
honovrable conditions. after 20 years of service with the Borough,
ar vpon retivement. saild employee shall be paid one-half of their
unused sick leave.
ARTICLE XV

REFEAVEMENT LEAVE
An employee gshall be granted Bereavement Leave of three (3} days
“hich are non-cumulative. for death in the employee’s family.
The emplayee’s family is defined as spouse, child, stepchild,

foater child. brother, sister, mnother, father, mother-in~law, and

father—-in-law,
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ARTICLE XVI
MANAGEMENT RIGHTS
The Borough shall have the right to determine all matters
concerning the management and administration of the Borough,
subject to the provisions of this agreement.
The Borough shall have the right to make such reasonable rights
and regqulations respecting the on-duty conduct of the member
employees, not in conflict with this agreement, as it may from
time to time deem best. for the purpose of maintaining order,
safety and/or efficient operations. The Borough agrees prior to
the adoption of such additional rules and regulations to advise
the unit of the proposed rule or regulation changes, and will
afford the member of the unit the opportunity to be heard., but
this shall not be applicable to existing rules and regulations.
ARTICLE XVII
FAYROLL DEDUCTION OF UNION DUES
The Borough agrees to deduct from the salarles of bargaining unit
members dues to the Union. Council 73, AFSCME exclusively as the
mainrity representative for said employees. Deductions shall be
made when autbhorized in writing to 4o so by each employee,
Deductions shall be made in compliance with the law each pay
perind and monies collected shall be transmitted to Council 73,
AFPSCME, 3835 Quakerbridae Road, Trenton. W.J. 08619 by the 1%th
wf earh month followina collection. The employee shall indicate
tn writing to the proper disbursing officer of the Borough his
deaiyre to have any deductions made from his salary for the

rurpnse of paving the employee dues,

11



The amount of monthly membership dues will be certified by the
Director of the Council 73, AFSCME, in writing to the Borough.
An employee may withdraw dues deductions from the Union on July 1
of each vear provided however, that said employee gives notice of
his desire to withdraw to the Borough thirty (30} days in advance
of his desire to withdraw. The filing of such notice of
withdrawal shall be effective as of July 1 next succeeding the
date on which notice of withdrawal is filed.
The Union shall notify the Employer of any change in dues
structure thirty (3) days in advance of the requested date of
auch change. The change shall be reflected in payrcll deduction
at the earliest time after the receipt of the request.
The Union will provide the necessary dues deduction forms and
will secure the signatures of its meﬁbers on the forms and
deliver the signed forms to the Borough. The Union shall
indemnify., defend and save the Borough harmless against any and
all claims, demands, sults or other forms of liability that shall
arise out of. or by reason of, action taken by the Borough in
reliance upon salary deductions authorization cards submitted by
the Union.
ARTICLE XVIIT

GRIEVANCE FROCEDURE
Grievance definition: A grievance is a claim that there has been
a hreach. misinterpretation. or improper application of the terms
of thls agreement, or
A rlaimed violation, misinterpretation,..or improper application
af vules or reagqulatlons, existing policy, or order. atfecting the
terms And conditions of employment.

1=



A arievance must be filed initially within ten (10) calendar days
from the date of which the act which is the subject of the
grievance occurred or ten (10) calendar days from the date of
which the grievant should reasonably have known of its
occurrence, but in no instance shall a grievance be processed if
filed more than ninety (90) calendar days from the date on which
the employee should reasonably have known of its occurrence.

In the first instance. the grievant shall discuss the grievance
Iinformally with the Director of Streets. If the matter is not
resolved Iin this manner, then the grievance, shall be reduced to
writing and submitted to the Director of Streets. who shall
submit his answer in writinag within five (5) working days of
receipt of the written arievance.

If the grievant 1is not satisfied with the answer of the Director
of Streets..he must file the grievance with the Borough Council
within five (5) working days of the rveceipt of the Director’s
reply.

The Council shall schedule a hearina on the grievance within
fifreen (1%5) calendar days of receipt of the grievance. At this
hearina the agrievant may be represented by an AFSCME Council
Representative.

The Conncil shall render its decision on the qrievance no later
than thirty (30) calendar days after the close of Lthe hearing,
1€ the grievant 18 still not satisfied with the answer of the
Aoronah Counecil, Rhe Uninn may move the matter to blnding
arbitration within fifteen {15 calendar davs of receipt nf the

answeyr hy the Bornugh Council,



The Public Employment Relations Commission shall be requested to
furnish the parties with a panel of arbitrators in accordance
with the prevailing rules and requlations of the Commission.
The arbitrator shall hear the agrievance and render his award
within thirty (30) days from the close of the hearing. The award
shall be final and binding and the expenses of the arbitration.
including the arbitrator’s fee will be shared equally by the
Borough and the Union.
Failure to pursue the grievance within the time limits at any
atep shall mean that the grilevance has been dropped.

ARTICLE ¥IX

DISCIFLINE
Employees may be dlsciplined for Just and proper cause,
Digeipline consists of official reprimand. suspenaion withouk
pay. demotion or removal.
In any case of discipline for five days or less, or official
reprimand, the employee may arieve the action and the aqrievance
shall proceed as set forth in the arievance procedure.
Tn ragse nf suspenslons of more than five days. removal ovr
demotion, the employee must first be served with a disciplinary
notice settinag forth the charges and specifications.
If the employee 80 requests, he shall be granted a hearing on his

appeal and may be represented at hearing by an AFSCME staff

representative.
All such hearings shall follow the following form:
1. Reading of charges and specifications

%2. Presentation of case by the'Borough
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Presentation of case by the appellant

Rebuttal by the Borough and the appellant if necessary

N &

summation of the case by the Borough

A, Summation of the case by the appellant
Divrect and cross-examination of witnesses shall be allowed.,
Either party may request that witnesgses be mequestered.
The hearing officer shall render his decision within twenty (20}
davs of the close of the hearing. Said decision shall include
the finding of fact, discussion of testimony and evidence, and

conclusion based on findinags of fact.



TERMS OF AGREEMENT
The terms and effect of this Agreement shall be in force
commencing January 11,1992 and shall remain in effect and in fuill
force through December 31,1993.
It shall be automatically renewed from vear to year thereafter
unleas either party shall given written notice sixty (60) days
prior to the anniversary date of its desire to modify this
Agreement. In the event that such notice is given, negotiations
shall begin no later than thirty (30) days prior to the
anniversary date. This Agreement shall remain in full force and
be effective during the periods of negotiations.
Coples of this Agreement when executed shall be distributed to
all employees. Cost of printing shall be shared by both parties
involved, if this should prove neceséary. .
IN WITNESS WHEREOQOF. the Employer and Association have caused this

Agreement to be signed by theilr duly authorized representative as

of the day of ;
ATTEST ‘ BOROYEH OF ALEHA

8/8 CLERK 375 MAYOR =
ATTEST-NEGOTIATION COMMITTEE COUNCIL #73
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