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EREAMBLE

THIS ACGREEMENT is entered imto this __ day of , 1992, by and between
THE BOARD OF EDUCATION OF THE TOWNSHIP OF MONTGOMERY, IN THE COUNTY OF
SOMERSET, STATE OF NEW JERSEY, hersinafier, referved to as the "Board,” and the
MONTGOMERY TOWNSHIP EDUCATION ASSOCIATION, INC,, hereinafier referred o as the
"Association.”

The Board and the Association inwend (o affirm the Mission Statement of the
Montgomery Township Schools in the implementation of this Agreemeni:

The Mission of the Montgomery Townthip Schools is 10 prepare cach stadem 1o
be 8 knowledgeable, coatributing member of the world community and to function
with self-esteem, self-discipline, integrity and compassion. The staff, Board and
community must assure that Monigomery Township students develop:

a respect for self, for others and for our environment;

basic and creative thinking. problem-solving and communication skills;
the ability to apply what has been lsarned, and

the desire to continue learning and to achieve ane's potential.

- s oo

To accomplish 1his Mission, we muost continue investing in our studems and
building a community of excellence!

The Board and the Association alsa realize that not ail of the aspects of the Mission
Statement can be realized immediately nor can they all be addressed through this
collective bargaining agreement.  Thereflore, the Board and the Association commit
and agree to address ceriain issues during the life of this Agreement and in
subsequent Agreements Ko include, but oot be limied 10 the following:

AL The Board and the Associalion agree 1o recopen contract negotiations for the
purpose of negotiating additionel school days when the community and school
district are abfs to furnish and supply proper (facilities, equipment, and materials
necessary for the support of such additional school daye. This additional program
may take the form of tradilional and/or non-traditional school days andfar year, a
semesicrfirimester  system, and  stafl  warking time which may require additional

compensation.
B. The Board and the Association finally agree to work together to:

_1. continue enhancing he relationship between the Board and  the
Association;

2. continue enhancing the professional image eof the staff:

3 increase and eohance the involvement of parents and community

members in both the instructional and co-curricular pragrams of the disurlen:

4. enhance Lhe image of the district locally., statewide, and nationally:




5. prepare and promate budgels and caphial projects that sitend 1o the
instructional needs and priondes of the district and which receive widespread and
sufficient suppart in the community; and, most importangly,

6. continue devising ways 10 enhance the achievemenr of our students,

BECOGNITION

A Pursuant fo Chapter 303, Lows of 1988, the State of New Jersey, the Momgomecy
Township Board of Education hereby recognizes the Montgomery Township Education
Associalion, Ing., as the exclusive and sole represcntative for collective negotiation
concerning terms and conditions of employment [or personnel under comiract by
the Board of Educstion as listed hercin:

CertiTied Classroom Teachers
Guidanee Counselors
Librarians
Nurses
Teachers” Aides
Clerical Employses
Sceretarial Employees
Pupil Services Personnel, including:
SpecchiLanguage Specializts
Reading Specialists
Learning  Consuliants
Supplementary Tcachers
Psychologists
Substance Abuse Coordinators
Social Workers
Custodial Employees
Maintenance/Grounds  Employees
But  excluding the Supenntendent of Schools, School Business
Administrator/Beard Secretary, Director of Personnel and Pupil Services, Dircctor of
Guidance, Supervisor of Humanities and Technology, Supervisor of Math, Science and
Technology, Principals, Vice-Principals, Secretary to the Supernntendent, Secretary
to the Schocl Business Administrator/Board Secretary, Personne! Secretary, Athletic
Director, Adhletic Trainer, Computer Technician and managerial executives,
sepervisors and confidentinl employees as defined in the Act, and ail other
employees.

While it is agreed 1hat the Athletic Trainer is not currentfy a member of the
bargaining unil, that employce will nonetheless have access 10 the benefits provided
in Artigte II of this Agreement.

B. Untess otherwise indicated, the term “Members," when hercinafter used in
this Agreement. shall refer to all employees in the negotiating unit as above defined.




GRIEVANCE AND COMPLAINT PROCEDURES
A. Definition:

1. A "Gricvance” shall mean a claim in writing by a member or group of
memhers  that there has been te  him/her or them a  misinterprecation,
misapplication, or violation of any of the provisions of this Agreement. A grievance
ta be considered under this procedure must be initiaed by the member within Mitsen
(15) calendar days (or five (5) working days, whichever is greater) of the time that
the member knows or should know of i1s occurrence; otherwise (he same shall be
deemed i+ have been abandoned. The term “"Grievance” shall not inciude the
fellowing:

fa)  Malters where a method of review is prescribed by law or by any
rul¢ or regulation of the State Commissioner of Education.

(b) Matters which according 10 law are beyund Ihe scope of Board
authority or which are limited to unilaterzl action by the Board zlone.

{¢) The failure or refusal of the Board to remew a contract of a non-
tepure  teacher.

(d) A coemplaint by any member occasioned by appointment to or
lack of appointmentr to, retemion in or lack of retemtion in any position for which
tenure is either not possible aor not required.

(e} Such complaints as specified in Paragraph A, Scction 1.(a)-(d)
shove may be discussed per Faragraph E ol Lhis Article

2. A Tparly” is a person or persons claiming the grievance and aoy person
whe might be required to 1ake action or against whom &ctivn might be taken in order
to resalve the grievance.

B. Procedure:

i, It 1s agreed by both pardes that these procecdings will be kept as
informal and confidential as may be appropdate at any level of this procedurs.

2. Failure at any step of this procedure 10 communicate the decision, or a
lack thereof, on a gnevance willin the specified time limils  ghall permit the
aggrieved member to procecd 10 the next swp.  Failurc ar any siep of this procedure to
appeal a grevance to the next step within the specified time limits shall be deemed to
be an abandonment of the grevance. It i3 waderstood, howewver, that both parties
may mutually agree in writing 1o hold the time limits in abeyanec at any level. The
parties may aflempl 1o refer said grisvance te any mutually-acceptable alternate
conflict-resolution procedure.  Either parmy may reinstitute ths grnevance aod lhe
time limits at any point in the conflict-resolution proccedings upon wrinen notice to
Ihe ather pany.

3. It is understood ihat members shall, during and notwithstanding the
pendency of any goevances, continue 10 observe all assignments and applicable




rules and regulations of the Board until such gricvance and any effect thereof shall
have been fully determined.

4. Since it is imporiant that gricvances bt processed as rupidly as possible,
the number of days indicated at cach level should be congidered as 2 maximum pnd
every cffort should be made to expedile the process. Al time periods conrained in
this grievance procedurs may be extended by mutual agreement of Ihe parties in
writing.

Any parny may be represented ot sll stages of the grievance procedure
by hlmsc]f.-"hersc]f and/or une representative,

L% Onee a gricvance is fled, the comtents of that grievance including the
nature of the alleged infraction and the relief sought, may not be changed
throughout the grievance process exeept that the gricvance may be sc-ininated at
level 1.

1. Gricvances shall only be filed by using the grievance form auached in
Appendix A of (his sgreement.

g. When o member issue i5 of a non-coniractual neture and does not mest
the criteria set forth in Paragraph A of this Article, the member may pursue
resolution of the issue through the Complaint Procedurs in Paragraph “E" of this
Article,

c Level One:

Any member who has a grievance shall discuss it first with hisfher principal
{or immediate supervisar or depariment head when applicable) in an anempt to
reselve the matter informaliy at that Jevel which discussion shall be aonounced
beforehand by the member as coenstituting a Level 1 grievance discussion.

Level Two:

If as a resvlt of the discussion, the matter is not resolved to the sarisfaction of
the member within five (§} working days ol the Level 1 grievance discussion, hefshe
shall ser .forth hisfber grievance in writing to his/her principal or immediate
supervisor on the grievance forms provided it Appendix "A".  The principal ar
supervisor shall communicate hisfher decision to the member in writng with
reasons within five {5) working days of receipt of the written grievance.

Level Three:

If the grievance is nol resolved to the member's satisfaction, hefshe, no later
than five (5} working days afier receipt of the principal's or superviser's decision,
may request a review and hearing by the Superintendent of Schools. The appeal 1o
the Superintendent must be made in writing with copy to the principul or supervisor
seiling forth the matter submited to the principal or supervisor &3 specified above
and Lhe reasons for hisser dissatisfaction with decisions previously rendered.  The
Superintendent may consider the appeal oa the written record submitted o himfher,
ar hrfshe may, on bisfher own election, condoct a hearing: and hefshe may request
within six {6) working days of receipt of the grievance appeal the submission of
additional written materials.  Where additional wrillen mawerials ar¢ requesied by the
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Soperiniendent, copies thereaf shall be served upon the adverse parties wha shall
have the right 10 reply therewo. I the Superiniendent elects to conduct a hearing it
shall be held wathin ten {10} working days from the receipt of the grevance appeal,
by the Superintendent. The Superintendent shall make a determination within ten
(1% working days from ihe receipt of the gricvance appeal, or from Ithe receipt of
the requested additional materials, or from the date of the hearing. whichever is
later, and shall in writing notify all interested panies of hisfher determination.

Leve) Four:

(a) In the event any party is dissarisfied with the dispositien of the
gricvance at Level Three, hefshe may, within five (5) working days after a decision
by the Superintendent, request in  writing that the grievance be submitted to
arhitration.

{b) Il the Association elects 10 proceed to arbitrmion, it shall file a Demand
for Arbitration with the American Arbilration Association, and shall serve a copy of
the Demand upon the Board. To be rimely and effective, the Demand must be filed and
served by no later than ten (10) working days afier the notice of request for
submission to arbitration, The decision of the arbitrator shall be binding.

{c} The rules and procedurcs of the American Arbitraticn Associastion shall
be fullowed by the arbitrator. The decision of the arbitrator shall be in wriling and
shall set forth his/her findings of fact, reasoning and conclusions oo 1he issucs
submitted.  The arbitrator shall be withowt power or authority to make any decisian
which requires the commission of an act prohibited by or vielative of any law
{including the School Law: as embodied In W.J.8.A 1BA), or which is violative of the
terms of this Agreement: and hefshe shall have no power ta add to or subtract from
or modify any of the terms of this Agreemenr ner shall hefshe in any case have
power (0 mls on any issue or dispute excepted from the definition of a gricvance
under Paragraph A of this Armicle II or excepted from Ihis grievance procedure by
any ather provision of this Agreement.

D. 1. Forms pertaining to the filing and processing of grievances shali be
prepared by the Superinicadent or his/her designee after conseltation with the
Association and shall be given appropriate distribution.

2. All hearings under this grievance procedure shall be conducted in
private.
3. Bach party shall bear the lotal costs incurred by irsclf, and the fees and

cxpenses of the arbitrator are the only costs which will be shared by the parics, and
they will be shared equally.

E. Complaiar  Procedyuce:

1. Any member who has a complaint (other than a “grievance" as defined
herein) shall discuss it first with hisfher principal or immediate supervisor in an
anempl to resolve the matter informmally ar that Ievel.

2z, If as s cesult of the discussion, the matter Is not resolved 1o the
satisfacrion of the member within five (5) working days of Step 1, hefshe shall set
forth hisfher complaint in writing to his/her principal or immediate supervisar.




The principal shail communicale hisfther decision to the member in writing with
reasons within five {5) working days of receipt of the wnuen complaint,

3. If the complaint 35 not resolved ro the member's satisfaction in Step 2,
hefshe, na later than five (5) working days afier receipt of the principal's or
supervigor's decision, may request s review and hearing by the Superintendent or
designee.  The appeai to the Superintendent must be made in writing with courtesy
copy to the principal or supervisor seting forth the matter submitied 1o the
principal or supervisor as specified above and the reasons for hisfher dissatisfaction
with decisions previously remndered. The Superintendent or designee will conduct 2
kearing which shall be held within 1en (10} working days from the receipt of the
complaint by the Superinieadent. The Superintendent shall make a determination
within ten (10) working days from the receipt of the complaint and shall, in writing,
notify all interested partics of histher determination.

4, in the event the complainant is dissatisfied with the disposition of the
camplaint at Step 3, hefshe may, within five (53} working days after a decision by the
Superiniendent, request in writing that the complaint be submined to the Board of
Education. The Board, or a ¢ommitiee thereof, may conduct a hearing within len (10)
working days after receipt of the complaint.  The decision of the Board shall be final
and binding.

ARTICLE 101
RERSONAL LEAYE

Absences permitted are for brief periods not chargeahle to sick lcave or for
professional reasons direcily bencficial to the school system, The provisions for
leave at full pay, stated below, shall be for one (1) year and shall be accumulative for
usc in another year oaly as provided in Paragraph D, The lintent in providing
persanal leave days is to grant paid leave for emergencies. Where possible, every
effort should be made by the member 1w conduct personal alfuirs outside school hours
so that the interruption to the continwity of education a student receives will be at a
minimuom.

A. i Death in the Imrosdiate. Family - An allowance af vp to five (5) days
leave skall be gramted. Immediate family shall be consttued to mean ithe member's
parenis, spouse, children, brother or sister, or any member ol the immediate
houscheld.

2. Death for Other Relarives - An allowance of one (1) day's leave shall be
granted.  Other relatives shall be construed 0 mean the member's aunt or uncle,
father-in-law, maother-in-law, grandparent, grandchild, brother-in-law. or sister-
in-law, nicce and nepbew,

3. The personal Jeave days provided for hecein are for the purpose of
arranging for and aue¢nding funeral services and  providing for a  reasonable
mourning period in coanection  therewith,

B. Serigus [Hness jo the !mmedigic Family - An allowance of up to three (3) days
may be granted in the sole discretion of rthe Superintendent to care for members of
the immediate family (a3 desceided in Paragraph A)




C Other Circumstances - An allowance of time off work with prior approval by
the Superintendent of Schools or designes shall be granted for the following reasons:

(1) Count Subpoena,
{2} Religious holiday.

D. Bsasons of 3 Personal Nature - An annual atlowance of three (3} days for
members' absence for rcasons of a personal nature shall be granted without any
reason being stated other than that it is requested under this paragraph. Neo more
than five (3) teachers may be graoted leaves under this Paragraph D at any one time.
An accumulation of such days up 10 eight (8) days will be allowed. Such days, if not
wtilized while the member is in employmenl in the district, will be paid to the
member at the time of retirement or other separation from (he district in the manner
prescribed wn Article VI, Paragraph D, Section 2. Wothing paid accordiog to this
paragraph, however, shall limit that entitlement,

E. Erquesis for personal leave under this Aricle muost be presenled in writing 48
hours in advance to the buoilding principal who will forward it to the Superintendent
of Schools or hisfher desigoee, except in cases of emergencies, then the request may
be made by telephone or telegraph 10 the building principal and follow-up of written
notification provided 1o the Superintendent or designee.

F. For the protwction of the member and for proper payroll accounting and audit,
every zbsence for a full day or more mosl be accounted for in writing and reporied to
the Superintendent,

G Al requests lor personal leave shall be ackoowledged o writing by the
Superintendent or  designee.

H. Requests for personal leave shall not be granted on days preceding or
following a scheol holiday except in cases af emergency.

ARTICLE 1Y
SADDATICAL LEAVE

Fuil-time teachers sghall be granted Sabbatical Leave for swudy, rescarch towards a
degree, or publication in areas of their specialization, such leave to be granied hy Lhe
Board!, in its sole discretion, where the same will be beneficial to the school system of
Monigomery Township. Final approval of the applicant for Sabbatical will be made
by the Board ol Education.

AL COnly one teacher may be granted a Sabbatical Leave at any one time.
B. A statement of intent 1o apply for a Sabbatical Leave must be filed by December
1. the application for a Sabbatical Leave must e submitted before February Ist and

precessed no later than Apeil il

C A tcacher must complete seven (¥} continuous years of salisfactory teaching
in this districe




D A teacher will receive half-pay for o full-ycar of Sabbatical. Payment will be
nmade as per the teacher's regular step oa the salary guide

E When a tecacher is aware of 1he nced to fulfill credit requircments in
anticipation of recognilion for an advanced degree at a parnicular college or
university, thar teacher must then secure Board approval and commirment thal
hefshe will be granted such s Sabbatical Leave for research or for study ar tha
college. Preference should be offered to Boctorsl Candidates,

F. After completion of the Sabbarical Leave and wpon return Lo active duty, the
teacher wiil be placed on his/her proper step of the teachers' guide, the proper step
to be the step that the ieacher would have eamed had hefshe remained in teaching
for that yeoar,

G. If by Aprl Ist no teacher has been granted a Sabbatical Leave the (ime limit in
Pzaragraph B for application for Sabbatical Leave may be extended by the Board unul
May 1st for the sole purpose of permitting application for such leave by any teacher
who has been accepted as a full nme panicipant for a2 government sponsored
institute for the following school year.

H. Each ieacher who is on sabbatical leave shall nonify the Superintendent in
writing by March 15th of the year of leave whether such teacher intends tu rewrn to
active duty the following year.

1. A jeacher granted sabbatical leave shall rewm 1o lhe full-time employ of the
district a minimem of two (2) school years. Failure 1o comply with this obligalion
shall requirs the 1cacher 1o repay the Board for compensation received while on
sabbatical ecss applicabic staie and federal jncome tax, FICA, and SUI whick is
expressly undersiood lo be cxeluded from payback. The teacher will be given & 50%
aflowance on the aforementioned payback provisions for completion of oaly one (1)
year of teaching service after return from sabbatical. Any moncy 1o be paid bhack
due to default under this Aricie may be paid back over the course of twa {3) years

ARTICLE.Y
LEAYES OF APSENCE
A. Geperal Provisjons:
1. Any member may request an extended leave of absence without pay.

Such leaves may be granted or denied in the sole discrerion of the Board af Educetion,
except B3 ortherwise stated below. For purposes of this article, the school year shall
commence on July T and coocluede on June 30.

2. Every request for an cxiended leave of absence shall be made in writing
through the principal or immediate supervisar to the Superintendent as span as 1he
need for the absénce is known 1o the cacher. In the absence of unforeseen
circumstances, requests shall be made by March Ist of the year preceding the
academic year in which the leave is 10 be faken.

3. The Board of Education may change the recquested duate of
commencement or termination of an catended leave of absence if the requesicd date




would interfere with the administration of 1he schoels. A requested leave of absence
commencing during the first two (2) months of the academic year or terminaling
during the last month of the academic year will be presumed to imerfere with (ke
adminisirztion of lhe school

4, No extended leave of absence granmted to a non-tenurg [eacher may
extend beyond the end of the school year in which the leave is granted.

5. No exiended leave of absence granted to a tenured teacher may e¢xtend
beyond the end of the school year following the school year in which the leave is
granted.

6. All cxlensions. renewals, and carly eeminations of extended leaves of
absence shall be applied for aml granted o weiling.

7. Following the grant of an extended leave of absence, a teacher may
request carly 1wrmination of the leave. The Board of Education may grant the request
if early lermination af the leave would not interfere wilh the administration of the
schools. B the leave had been granted for medical or psycheatric reasoms, the Board
may require the teacher to produce a physician's centificate attesting to the reacher's
ability to work elfectively al assigned duties before permitting the leachet W return
1o work,

8. Requests for cxtensions of leaves of absence or notification of intem o
retum te duty must b: made three (3) months before the expiration of the original
leave and, in the event of exlensious o a fallowing school year, before March 1. The
Board may cntertaln a laie application if the delay was caused by unforescen
circumstances and if the teacher applied promptly upon Iearning of the unforescen
circumastances.

9. Teachers who become physically disabled while on an extended leave af
absence may not use sick [eave,

10,  Experience increment eredit shall not accumulate during an extended
leave of absence unless required by law.

11. All benefits to which teachers were entitled at the time the leave began,
including unused accumulated sick leave, shall be restored to them upon Lheir
return. Teachers may purchase their health insurance benefits during the time
they ure on an extended leave of obsence without pay in a manner prescribed by law
utilizing the Board’s currcal business office procedures.

id. The Board will make every effort to offer such teachers a comparable
position wpon return from an extended leave of absence. The Board retalns the rght,
hawever, to assign such teacher to any position within the teacher's certification in
the best imerests of the School Districi

13, Na teacher receiving an exlended leave of ahsence may accept full time
employment, or undertake any employment during a leave of azbsence which would
interfere with the purpose of the leave.

14, Any member may request a shom-ierm leave of absence without pay.

Such short-term lecaves require prior approval of the Superintendent or designec.
Requests shall be submitted 1o the Superintendent in writing as soon as the necd for
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the short-term leave is known to the teacher, and shall be granted or denied in the
sole discretion of the Superintendent. For purposes aof (his Section 14 a sheri-term
leave is defined as a leave whase duration is no longer than fifteen (15) calendor
days.

15. With regard to all shon-lerm leaves of absence addressed in ihis Anicle
¥ or elsewhere, it is expressly undersiood that the Board ol Education and 1he
Superintendent  rerain znd reserve the managerial prerogative to grant or deny
requested leaves, or to determine the starting andfor ending times of requested
leaves, based upon considerations of continuity of cducalion, Such considerczlions
are matters of educational policy and are thus non-negotiable wnd non-arbiirable,

B. Matemity Leave:
L Delinilion:

The torm "matenity leave” does not refer to an involuntary absence
from work solely while a tzacher is physically disabled from work during or
following pregnancy. Such an absence is govemed by Acdicle VI, "Sick Leave," of
this Agreement.  The term "maternily teave" refers to a wvoluntary absence from work
to prepare for the birth of a child or 10 care for the child afier ity birth, A pregnant
teacher who wishes 10 request maternity leave may either:

{2) Request 3 malernity leave beginning before the birth, while she
is stil physically able to work, and ending after 15 bink. (By choosing o leave weork
before she is physically disabled. the teacher forfeits the use of sick leave during the
subsequent period of disability);

(b) Work until she becomes physically disabled, use her sick leave
during the period of disability and use maternity leave [0 care for the child after she
has recovered from a pregnancy-related disability;

{¢) A member shall b c¢onsidered temporanly disabled for a perled
of four (4) weeks before the expected due dale of the child and four (4) weeks
following the delivery of the child. During this period, the memher may use all or
any part of her annual and accumulated sick leave and receive full pay and benefits
without having to produce a physician’s centificate that she is disabled. The member
shall deliver 1o the Superintendent a physician’s cerntificate stating rhe expecied
delivery date of the child,

Z. Procedure:

(a) As a condition to receiving matemity leave, a pregnant teacher
must inforra the Superintendent of Schogls of the dates on which she wishes her
maternity leave to begin and end as soon as reasonably possible, but tn no cvemt Iess
than four (4) months in advance of the mmticipated dae of binh.

c Other, Child Readng Leave of Absence:

Any teacher who is the father of a child, or any teacher who has adopred a
child six (6) yecars of age er under, or any tcacher who has adopted an older child
where special circumstances require the leacher's atlenlion, may request an
exiended leave of absence for child reariny purposes.




i. If baoth parents are tcachers in this school system. only one Spousc may
apply for child rearing or maternily leave,

2. As 8 condition o receiving child rearing leave, the pureni must inform
the Superintendent of Schools of the facts and of the anticipated date of birth or
adoption as soon =ms il is knawn or medically confirmed, together with any revisions
of the date which may later come to 1he parent's knowledge;

3. As a condition to receiving child rearing leave, tha paremt must inform
the Superiniendent of Schools of the dates on which he/fshe wishes the leave to begin
and end as soon as reasonably possible, but in no evem less than [our {4) months in
advance of the anticiparcd date of binh or adoption.

D Military Leave:

Military lecave without pay shall be gramied to members qualificd under 1he
provisions of N.J. 8. A 1BA:6-33 in the manner and to the extent set forth in thar
siatute.

E. Public Service Leave:

Members halding palitical offices specified in NS A, 13A:6-8.1 and 18A:6-8.2
shall receive leave af absence in the manper and to the extent sst fankh in those
stafuifs.

ARTICLE_ ¥1
SICK LFAVE
A, Allowance of Sick Leave:
1. All teachers actlively employed az of Sepiember ist of the current school

yeat shall be entitled to ten (10) sick leave days each school yecar as of the first
official day of said school year whether or not they report for duty on that day,
Teachers actively employed after September | of the curreat school year will receive
one (1) day's sick leave for cach Ffull month of service during such school year
Unused sick leave days shall be accumulated from ysar to yeer with no maximum
limi:.

2. Teachers previously employed in the Montgomery Township Schoal
Disteict shall, upon being re-employed therein, be credited with unused sick days
previously earned in the said District up to a maximum of thirty (30) days.

B.  Natification of Anticioated Use of Sick Leave:
1. Any teacher who becomes aware that he or she will become physically

disabled from work and will use sick leave by reason of a predictable disability, such
as clective surgery or pregnancy, shall inform the Superiniendent of Schools of the
anlicipated disabilily as soon as it is medically confirmed.




2. Any teacher who anticipates such physical disability shall inform the
Superintendent of Schools in wriung of the dates on which his or her absence is
expected 10 begin and end as soon as possible.

3. The Board of Education may require a cettificate from ihe (eacher's
physician auesting that the teacher will be physically disabled from working dering
the period of absence.

C Involuntary Uss of Sick Leave:

L. The Board of Education may require a leacher who anticipates absence
duc to disability to produce a cenificate from his or her physician auesting that he
or she may conlinue working cffcetively at the duty 1o which the teacher has been
assigned. The Board shall not require the tcacher to submit an updated cenificate
mote often than once every thiny (30) days.

2. In the event of any guestion as 1o the coadition of the teacher, the
Board of Education may requite the tczcher tn suhmit to an examination by a
physicisn designated by the Board.  Any difference of opinion between lhe teacher's
physician and the Board's designaied physician as to the teachers ability o perform
assigned duties shaill de¢ resolved by 2 (hird physician appointed by the 1eacher and
the Board, I the teacher and the Board arc unable 1o agree on a third physician, the
Somerset County Medical Socisty shall choose a physician.

3. Nothing stated herein is intended to vesivict the right of 1he Board of
Education to remove any leacher from his or her dutles if the Board should determine
that the teacher's performance has substaatially detenorated, by reason of physical
disability, or for any other just cause

D.  Supolemental Compensation Upgn Retirement:

1. Each member shall be entitled, vpon retirememt for service and age or
disability from TPAF or PERS 10 receive a lump sum payment for camed and uwnused
accumulated sick leave which is credited 10 himfher on the effective date of hisfhec
retirement in the manner and to the extent provided for herein.

2. Such supplemental compensation payment shall be computed at the rate
of one (1} day's pay for each four (4) days of camed and unused accumulated sick
leave based upon the member's average annual compensation received during the
last school year of his/her employment prior o the cffective daie of hisfher
retirement, provided, however, that no soch lump sum supplemenial compensation
payment shall exceed $5,250.00.

1. The lump sum supplemental cempensation provided for accumulated
sick days shall in no way affect, increase or decrcase any pensions or relirement
benefits 1o such retired member.

4, Motice of intentian t claim the benefits provided herein must be made
in writing te the Board on or before December 1st af the schoe!l yoer prior to the
school year in which the retiremeni becomes effective.  In the event a member fails
10 give notice by such December 1st date, the Board may defer payment of all or part
of the benefit to the school year following the retiremem.
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E dick Dav Bank

1. A Sick Day Bank will ‘be established by the Board and the Associgiion
into which the Board shall plzcc five (5) edditionat sick days for each bargaining
unit member to be matched by five (5) days from c¢ach member in said bargaining
unit,  Once allocated 1o the Bank, 2 member may not reclaim the days., The maximum
size of the Sick Day Bank shall be ten (10) days umes the number of members in the
bargaining unit,

2. If at the end of any school year the Baok drops below five (5) days times
the number of members in the bargaialsg uvnit, the Board and the Association will
replenish the Bank (o the level specified in Paragraph E, Section I. through equal
assessments of the Board a2nd members,

3. The Sick Day Bank shall be avuilable for use in case of major illnesses
and disabilities an the following bases:

fa) Upon depletion of cxisting accumulated sick leave, members may
be ehgible w draw upoa the Bank (rom the first day. If hospitalized,

(b} Upan depletion of existing accumulmed sick leave, members may
be cligible 10 draw upon the Baek alier five (5) consecutive days of absence.

4. If an iklness meels either of the above criteria, the member may apply
in writing to the Sick Bank Commirtee composed of Five (5) representatives appointed
by the Beard and five (35) representatives appointed by the Association. The
Commirtee shall esteblish its operaling rules and procedures to facilitate review and
consideration of requests for the allocation of days from the Sick Day Bank, Such
aperating rules and procedures shall be sensitive to NJSA 18A:30-6.  These requests
and actions shall be repomed 10 the Board and the Asseciation, Tt shall be the
responsibility of the Commiitee 10 render decisions and maintain records to insure
the integrity of the Bank.

5. Pregnant members otherwise eligibie for  sick  leave pay under
Paragraphs A and B of this Adicle and per Anticle V. Paragraph B, may apply for Sick

Day Bank bencfits providing the crilenia established in Section 3 (a} or (b) of this
Paragraph E. are met.

ARTICLE VII
TEACHERS' RIGHTS AND RESPONSIBILITIFS
A, Professional Growth and Develoomeni:

1. The Board agrees 10 pay for tuition imcurred for ary courses and
training sessions which the Board requires a teacher to take.
B, Non-Teaching . Durlea:

1. The partics hereto acknowlesdge that a tcacher's primary responsibility

is 10 tcach and that hisfher energies should, to the extent reasonably possible, be
utilized to this end.
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2. Any teacher who is asked 10 write 2 curriculum ot previously offered
in the system shall be compensaied therzfor.

u Teacher Assignment:

1. In order to assure that pupils are taught by teachers working within
their areas of competence. 1eachers will be essigned within the scope of 1dheir
\eaching certificate and/or their major or minar fields of study whenever
practicable,

2, Teachers will be informed by posting in cach school of subjecis and
grade levels 10 be taught during the next succeeding school year by the last day of
the school year for teachees, whenever practicable, Such assignments may be
changed in the event of an c¢mergency or a material change of circumstance, and the
Association shall be natified as spon as the change is accomplished,

3. Each teachar shall be given 2 dwy-free lunch period, snd every atempt
shall be made 10 give cach high school teacher ane preparation peried per day

4. The Board will provide substitutes, whensver praciicable, for cenified
classroom teachers and school nurses who are absent for a fuil day.

5. High school department chairpersens shall not be regularly assigned to
those respoasibilities thal have historically been defined as “duties™ at the high
school level.

D, No teacher shall be disciplined or reduced in compensation withopt just canse.
E. No grade shall be changed withowt prior comsnhbiation with the teacher.
E. Whenever any teacher or any member covered under the terms of this

Agreement ix required 1o appear before the Hoard or any committes o member
thereof concerning amy matter which could adversely affect the contingalion of the
teacher or other member in hisfher office, position ar employment, or the salary or
apy increments peralning thereto, then hefshe shall be given prior writlem maotice
of the reasons for such meeting or interview and shall be emdtled to have a
representative of the Association or z person of his/her choosing present 10 advise
himfher and represeat him/her during such meeling or interview.

G, In accordance with the provisions of N.JL.S. A. 18A:30-2.1, whenever any
member entitled 10 gick leave is absent [rom hisfher post of duty as a result aof &
personal injory caused by an accident arigsing out of and in the course of higther
employment, the Bosrd shall pay to such member the full salary or wage for the
periad of such absence for up to one (1) calendar year without having such ahsence
charged to 1he apnual sick leave or the accumulated sick leave to which such
members may be entitled.  Salary or wage paymenls provided herein shall be made
for absence during the waiting period and during the perled the member received or
was eligible 10 receive temporary bemefits wnder Chapter 15 of Tide 34, Labor and
Workers' Compensation, of the Revised Statutes. Any amount of salary or wages paid
or payable 10 the member pursuant hersto shall be reduced by the amaunt of any
workers’ compersation award made for temporary disability,

- 14 -




H. It is the Hoard's desire and iatent 1o address complaints from !eaching staff
members concerning items such as excessive pupil conlagt Hme and preparations,
and unreasonable co-mingling of subjects in the same¢ period for the high school and
middle school.  Schoot Quality Circles will alempt to resolve any such issces.
Problems not resolved in a reasonable time may be brought to the Superintendent’s
Advisory Council for discussion.

ARTICLE ¥I
TEACHER WORK YEAK
A The teachers’ in-school regularly scheduied wark year shall comsist of no
mere than onc hondred eighty-six (186} days. The aforementioned in-schaol

regularly scheduled work year does not include such orientation days as shall be
required by the wadministration for new teachers, Bolh parties to this Agrecment
pledge to make cvety reasonable cffort o minimize curtailments and interruptions to
the regularty-scheduled scheol day for students.

B. Quality Circles may make recommendations to  the Superintendent's
Curriculum  Advisory Cooacil (S3CAL) as ta the uwee of the regularly-scheduled teacher
work-year days in which school i3 not in session for swudents. The SCAC shail
annually recommend a school! calendar to the Soperintendent who shall consider
that recommendarion when meking his/her czlendar recommendation to 1he Baard
of Cducation. The Board retains the sole authority for establishing rhe annual scheol
caleadar.

C Regutarly-scheduled (eacher work-year days in which school is pot in session
for studemis may be uwsed for a varicty of purpeses including, but not limited to:

1. Staff development and in-service cducation;

2. Activities in conjunction with the preparation for/ conclusion of the
school year;

3. Compensatory time for the condugt of evening parent coaferences,  The

duration af each evening conference session shatl be a single block of time which
wiil be three (3} hours in duration. Other than such compensatory time, stalf
members  will be entitled to no other compensation for participation in  said
conferences except as specified in Paragraph D of this Armicle;

4, Compensatory time for individual or small group pursuit of siaff
development and in-service educalion related (o district priorilies and the teachers
Professional Development Plan, with such plan and approval subject w 1he
recommendation  of each  leacher's supervisar and the approval of the
Superintendent or desigoee.

D. It is agreed that ihe Quality Circles of both of the elementary schools will
allocate sufficient time, per Paragraph C of this Aricle, to conduct a minimum of two
{2} evenings of pareat confersnces per year If all other regularly-scheduled
teacher work-year days (in which school is not in session for students) are otherwise
scheduled per Paragraph C, and if the Board increases the number of such parent-
teacher conferences beyond the above practice, aoy participating scacher shall be
compensated at the curriculum consuliation rate as specilied in the  appropriate
year's salary schedule.
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A, Dismiszal:

A teacher who has been cmployed since Seplember of the current school year
and whase contract is not (o be remewed will be notified thereof in writing on or
belore April 30 of such current school year.

B. Evalwaljon:

Once each school year, prior to May 30th, each t(enuted teacher shall be
evaleated.  Each staff member shall have the opportenity to review a principal's
evaluation af himfber and shall sign such svaluation.  Evaluation of professional
staff shall be in accordance with N.ILS.A. 18:27-31 w 3.3 and N.JA.C. €:3.1,19 to 1.20,
attached hcreto as Schedule "F" as gachk may be amended.

Review of any wviolation of the procedure set forth therein shall be (hrough
the office of the Commissioner of Education and not through the Gricvance
Procedurs sel forth herein

C New/Vacant Fasitions:

The Supenntenden: will post the availability and qualifications of any new or
vacanl positions in each school as soon as practicable bul noi {ater than ten (10} days
from the time the vacancy or new position occurs. I i3 the imtention of the Board to
select from within whenever in 12 sole and uareviewable judgement the candidarc is
superior

D. [ransfer:

Teachers who desire a change of grade or subject assignment, or who desire o
transfer 4o anether building, may file a wrilten statement of such desire with the
Superintendent, whichk statement shall include a grade or subject 10 which the
teacher desires te be assigned, and the school or schools to which hefshe desires 1o be
trans{erred, in order of preference,

E. Involugtary  Trapsfer:

Anr iovaluntary transfer or re-assignment shall be made only after writen
nolification thereof to the teacher involved und after 3 meeting between such
teacher and principal, at which lime the teacher shall be notified of the reasan
thereof in writing,  In the event a teacher objects to the transfor or ve-assignment at
this meecting, upon request of the teacher, the Superintendent will meet with
hitm/her. The decision of the Superintendent shall be final and in wriling and shall
not be subject to the gricvance procedure,

F. If the Board involuntarily transfers a teacher from one building to another
separate buildlng. and if such transfer will be effective st the beglnning of a new
schoo! year, the Board will provide the affected teacher with two (2) days of paid
summer employment to cdable the teacher to prepare for the transfer. If the Board
honors a teacher-transfer reguesl from one building to another separate building,




and if such transfer will be elfective at 1he beginning of a new school year, the
Board may provide the affected teacher with up 1o two (2} days of puid summer
employment ta enable 1he teacher to prepare for the transfer. Such summer
cmployment shall be paid in an amount computed with reference to the salary of the
individual affected teacher.

ARTICLE X
ADVISORY COMMITTEES
A, Superintendent's Cumiculum  Advisory Couneil (STACH:
1. This commitiee will meet regularly with Lhe Superiniendent 1o discuss
curriculum and instruction  issues in the Montgomery Township Schoals. The

commitiee will coosist of:

(a)  Superintendent of Schools;

{b)  One principal (o be appointed by the Superintendent;

(¢}  Four teachers, on¢ from ecach schoal to be appointed by the principal;

{(d) Two nen-classroom, certificated members to be appointed by the
Ajgsocistion;

{e]) The President of the Association or hisfher designee;

{f} Two high school sludents to be appointed by the high school poncipal;

{g) Two members of the community (and two aliernate selections) to be
appoinied by the  Superintendent, and

{h) The Supervisor{s) of Instruction.

The teachers and the designated non-clessroem, cerlificaled members will be
appointed for two (2} year terms, Meither the principal, tcachers, nor non-
clagsroom, certificated members can serve for two {2) consecutive terms.  All students
and community members will be appainted for pne (1) year. The Supervisor(s) af
Instraction and principal will serve terms as indicated by the Superintendent.

2. Participation in the consideration of any item by the 3CAC which may
cunstitute @ lerm or condition of empioyment shall nol be deemed a waiver hy either
the Association or the Doard of such pany's rights t collectively negotiaic as to such
item purswant [0 NJS A F4:03A-5.1 el seq.

ES Beginning in 1992-93 and continuing theresfter, SCAC mestings will be
scheduled by the SCAC membership to occur ar times so as 1o minimize disruplion of
the school instructional day.

B.  Sopcrintendent’s Advisorv. Council (SACY:

1. This commiuee will meer regularly with the Superintendent to discuss
district-wide workplace issues in the Mantgomery Township Schools. Such discussion
may alsp consist of a review of the agendas/minutes regarding issues discussed by
Quality Circles, especially as those issues may be occurring throughout the districd.
The committee will consist of

(a}  Superintendent of Schools:
(b) The President of the Asspciation or histher designee;




{c) Two instructional staff members 1o be appeinted by the Associarion
President:

(d) Two support staff members 10 be appointed by the Associstion Presideat;
and

(¢} Tweo administralive staff members 10 be appointed by Lhe
Superintendent,

The insiructional staff members and support staff members will be appointed
for one (1) year terms.  The administrative siaff members will serve terms as
indicated by the Superintendent.

2. Participation in the consideration of any item by the SAC which may
constitute 2 teom or condition of employment shall not be decmed a2 waiver by cither
the Association or the Board of such pany's rights 10 collecrively negotiate as to such
itern pursuam to N.IS A 34:13A-5.1 er seq.

3. SAC mestings will be scheduled by the 5AC membership 0 occur at 1imes
s0 ay lo minimize disruption of the school insiructinnal day.

< QUALITY CIRCLES:

1. It is the District’s desire and intent (o address and solve complaints,
problems, and concerns at the most immediate level. Instructional, support and
administrative  staff members will bt ¢ncouraged to identify and discuss both
instructional and workplace issues. Quality Circles will be formed at cach school, a1
the Board Office, ameng PBuildings and Grounds staff, and amang Secretarial and Aides
Suppert  Staff.

2. Quality Cireles will be composed of stafl muotually sclected by the
Association and site admisistrator, and will attempt to regolve any such instructional
and workplace issues,  Quality Circles will have the authorily 10 render binding
decisions on any topic that does not violaie existing law, thiz Collective Bargaining
Agrecment, existing school policy, or the cxisting school district budget,

3. Each Quality Circle will be designed according to the needs of the work
graup it serves. Rules for the operation of the Quality Circles shall be developed by
that work group and shall be stall- and structurc-appropriate.  Other staff, students,
parents, and commuanity members may participate in ad hoc discussioas of specific
items at the inviration of Quality Circles.

4. Curriculum and lngrruction problems not resolved in a reasonable time
mzy be brought, by a 2f3rds vote of Lhe membership, to the Superintendent's
Curriculum Advisory Council for discussion. Workplace problems not resalved in a
reasonable time may be broughti, by a 2f3cds vote af the wmembership, to the
Soperintendent's  Advisory Council far discussion.

5. Quality Circle meetings will be scheduled by the Quality Circle
membership 10 occur &t limes so as to minimize digruption of the school instructional
day.

6. Quality Circles shall be Implemented no later than the end of the [lirst
full week of school in each school year.
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ARTICLE XI
SECRETARIES AND CLERKS

A. The regular fullime work week for sccretaries and clerks shall be fonty (40)
hours with one-hall {1/2) hour lunch peded cach day. During July and Augost,
secrelarics and clerks may leave one-half (1/2) hour sarly every day.

B. The following paid holidays shall be granied to the scerstaries and clerks:

Two days during the NJEA Convention

Thanksgiving

Friday aller Thanksgiving

Either December 24 or 26, at the discretion of the Superintendent
Christmas Day

Mew Year's Day

Presideat's Day (if a school holiday on caleadar)

Good Friday

Memorial Day

Independence Day

Labor Diay

Any legal holiday observed as a holiday on the school calendar

PR R T T T SR )

If any of the above holidays fall on a Sawrday. or Sunday, the day off will be
the day before or the day after such weekend. the determinztion of such holiday dawe
w be at the discretion of the Superintendent and shall be granted as a paid holiday by
the Baard.

c A secretary or clerk shall give thirty (30) days' natice prior to leaving the
employment of the Board. A secrstary or cletk shall be informed by the supervisor
by May Ath in writing, if the contract is not o be renewed as of the foilowing July
Ist.

D. Office personnel hired on a twelve-month bagis will be granted paid vacalian
according 1o the schedule below:

For employmenl of less than one (1) year prior to the summer in which the
vacation is aken:

If hired the preceding July or Augost - two {2) calendar weeks

If hired in or after the preceding September - on¢ (1) working day for each
full month's service.

After completion of one (1) year of employmeat - two (2) calendar wecks

After completion of seven (7) years of employment - three (3} calendar weeks
After completion of twelve (12) years of employment - four (4) caleadar weeks
Unless exceptions are granizd by the Suaperintendent, vacalions must be taken

during July and the firsi three weeks of Angust. Vacalion lime caonot be
accumulated byt must be taken duoring the contract year following the completion of




the period referred to above,  Schedules of sech vacations shall be determined by the
Superiniendent in  hisfher  discretion.

E Secretaries and clerks shall follow the teacher work year except for the
beginning of September and the end of June. The secretaries and clerks who work at
the Board Office shall provide coverage under the following conditicns to belp keep
that office open during the Spring and Christmas recesses:

1. They will not work on any of the days mentioned in Paragraph B or on
Easter Monday:

2. They will work only if an administrator is present;

3. They will work a2 cumulative toial, based upor current siaffing, of 34 of
the days on which coverage is needed;

4, Volunteers will be asked [for first, and if nome are forthcoming, cach
Board Office secretary or clerk will be assigned by alphabetic rotation o work;

5. They will be compensated at a rate of two (2) times their normal rae for
any time worked during the above mentioned periods.
F. Secretaries and clerks shall not be reguired to repont for work on any day
when school is closed due to inclement weather.
G. A list of substitutes for secretary and cierk positions will be made available
whenever  practicable.
H. Sccretaries and clerks shall be gramed a fifteen-minute coffee brezk during
the momtiog, the lime thereof 0 be at the discretion of the supervisor involved.
1. Salary guides for secretarial and clerical personne! are listed oo Schedule C.
The Board reserves the right of initial placement and to withhold increment for
causc. Any newly-hired member beginning employment between July 1 and

December 31, for 12-month members (or between July 1 and January 31 for 10-month
membery), shall advance one year of salary pguide credit, If employed the next
employment  year. Any member beginning after December 31 fur 12-month
members and Jeawary 30 for 10-month members shall onwt advance to the next year of
salary guide credit, but will be placed on the new guide at the same step.

J. Time in additlon to the forty (40) hour week shall be at the discretion of the
Superintendent or his/her designee and shall be compensated at time and ane-hall

K. Classification of office nersopnel:

: Employed twelve (11} months per year. Receive paid
folidays and wvacation schcdulcs in accardance with this Aricle XI.

Employed from one (1) work week before 1cachers
are scheduled to report to work in the fall uatit one {1) work week afler the last day
leachers are scheduled 10 work in the spring. Receive paid holidays in accordance
with this Article XI. Reccive no vacation.
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: Employed less than lwenty {20} hours per week.
Length of and oumber of work weeks as well as mode of compensation as mutually
accepiable 10 the Superiniendent and ihe member. Neo paid holidays or vacation time;
no caompensdion for days mot worked,

L. Tenure, sick leave, personal leave, hospitalization plan and maternity leave
shell be the same as that for profcssional members, except that twelve-month
members shall be entitled o twelve (12) sick leave days per year and ten-month
members shall be entitled to een {10]) sick ieave days per year,

M. Each secretary and clerk shall prepare in cooperation with his/her supervisor
a srazement outlining hisfer ducies and responsibilities and the boilding and ofiice
whereio these dulies and responsibilities are te be carried oul.

ARTICLE XIT
INSURANCE PROTECTION

A. The Board shall pay full premium for health care for cach member and full
family coverage, if applicahle.  This coverage will include full coverage for Blue
Cross, Blue Shicld PACE Surgleal Schedule, Rider "J° and Major Medical with currently
ctisting automatic rollover, as provided under the Hospital Service Plan of New
Jersey. The Board agrees to distribute any descriptive pamphlets furmished 1o it by
the Hospital Service Plan of New Jersey. The Board may substitute coverage under a
private plan provided such coverzge is substantially equal to or better than the
insurance coverage under the Hospital Service Plan of New Jersey. subject 10
Association approval.

B, The Board will provide and pay the full premium for the Prescription-Drug
Pragram described as “35.00 (%2.50 for generv drugs) co-pay with contraceptives,”
for cach member and full family coverage, where applicable.  The Board may
substitute coverage ance instituted with any plan, provided such coverage ia
substantially cqual to or bewer thas the ingurance coverage originally provided.

[ The Board wiil provide and pay the full premium for the UCR Delta Dental
Program with a maximum anaual benefit of $1,500.00. TFurthermore, they will give
cach member Iheir choice of single, husbandfwife, pareatfechild and  Family
coverage.

D. The Board will institute a rider to its present insurance program in order to
provide members with coverage for personal property lost in the School District to &
maximum of $500.68 per loss per incident and 2 mazimum of $5,000.00 for any
combined loss.

E The Board shall adopt and provide for eoch member a member assistance
program which shall ingure confidentiality of program participanis. make reference
te appropriate staie or federal legislation ¢as well as any celleclive bargaining
agreement language or Board of Education pelicy) and insyre that parmicipation in
the program is voluntary and outline the encouragement of carly identification of
personal andfor job performance problems through self-referral and insure that
participation jn the program shall not jeopardize job szcurity or promotional
opporiunitics. The carrier is to be Organizational Resources provided by Community
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Mental Health Center of Ruigers Medical Schoel.  Applicable policies and procedures
shall be determined by a joint commilles composed of representatives of the Board
and the Associalion,

F. It is expressly understood and agreed that commencing upon the date of
exccutton of this Agreement. the provisions of this Article XJI shall onty apply to
those future members whe shall regulurly work 50% or more af the work week.

ARTICLE. XIII
DERUCTION FROM SALARY

A, Payroll deduction fur membership in employee organizations shall be made in
comphance with Chapter 310 of Public Laws, 1967, ax amended and supplemenied: the
applicable sums so0 deducted shall be forwarded to the Association eon or before the
last day of the month during which such deductions are made.

B. Any ieacher whe is not 8 member of the Association shall pay a representation
fee in licu of dues for services rendered by the Association. Such representation fee
shall be paid and administercd pursuanmt to the requirements of MNew Jersey law, and
shall be paid in an amount equivalent to the regular membership dues. iniviation fees
and asscssments charged by the Association o s own members, less the cost of
benefits  financed through the dues, fees and  assessments and available to or
benefiting only its members, but in no event shall such representation fee exceed
the legal maximem allowance percentage of the regular membership dues, [ees and
assessments.  The applicable payroll deductions for such representation fees shall be
forwarded to the Assoclation an or before the last day of the month during which
guch dedoctions are made.

ARTICLE XI¥
SALARIES

We murually acknowledge for the purpose of this article that it js understood that the
formula contained herein isolales only the number of hours within ihe normal schaal
day, but does not take into account added respoasibility which may extend beyond the
normal work day and be related 1o anstruction and suppon of stdents' educational
and co-curricular pragrams.

A, The schedile of annwval teachers' salaries during the school years 1992-93,
199394, and 1994.95 shall be as set forth in Schedule "A" and "A-1" annexed hereto
and madc a par hereof. subject Lo the pravisions of this Paragraph A of Anicle XIV.

1. An incumbent teacher will be granted immediate full adjustment on
cach level of the salary guide.  Any newly-hired member beginning employment
between July 1 and January 30, shall advance one ycar of salary guide credi, il
employed the next ecmployment year. Any member beginning beiween February 1
and June 30 shall not advance to the next year of salary guide credit, but will be
placed on the pew guide at the same sicp.
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2. Full-time, centified 1caching cxperience wall be recognized for teachers
accepting employment in this Districl.

3. Teachers with non-certified experience will be placed on the salary
schedule by the Board of Education based upon the recommendation of the
Superintandent, hut that placement shall not excecd rthe numbers of years of such
non-ceriified teaching cxpericnce,

4, Each year of military service will be recognized as equivalent 1wcaching
caperience in accordance with and subject to the maximum credit required by law.

5. The Board may grant such credit for non-teaching experience as it may,
in its sole discretion, determine 10 be approprizte. The Board reserves the right to
grant up 10 two (2} edditional sleps on the salary guide in arcas deemed 1o be erirical
nced areas by the Superintendent.

6. Teachers may duly elect to have ten {10) per cent of their gross monthly
salary deducted from their pay for summer pay. The inrerest accrued to this account
shall be paid to the Association's Scholarship Fund.

7. Teachers with previous teaching experience in Montgomery Township
shall wpon zerorn 1o the Disericr reccive full eredic on the salary schedule for all
cutside teaching experience and for military experience wp 10 2 mazximum of two (2)
years.

8. "Master's Degree + 30"  shall be defined as follows: A Magier's Degree
from a stae-recognized instiworion, plus 30 additional graduvawe  credits;  such
additional credits must be on a greduate level and may include ¢redits accumulated
after receipt of a Bachelor's Degres, except for credits accumclated during the
program undertaken for the sccuring of said Masier's Degree. Credits may be
counted although received during such program far the Master's Degree if clearly
net a part thercof,

9, "Master's Degree + 45" and "Master's Degree + 60" shall be defined as
foliows: A Master's Degree from a state-recognized inssitution, plug 45 or 60 additional
graduate credits; such additional credits must have been on the graduate level and
may not be z part of the creditz accomulated during the program undertaken for the
securing of said Mastar's Degree.  Credils may be counted although received during
such program for the Masier's Degree if clearly not a part thereof.

B. 1. Extra-Curricular Salarics -  Supervision of school-sponsared, organized
activities in which students participate that are not part of the academic curriculum
and are held outside of nommal school hours is recogniced as being outside of a
teacher’s  contracied  responsibilities.

2. Extra-Curricular  pasitions and compensaticn and the method of
calculation of compensation thercof for the school years 1Y92-93, 1993-94, and 1994-
95 shail be as set fonh in "Schedule B" anncxed hersto and made a pan hercof.

c Members required by the Board to usc their automobiles in the performance of
school business shall be reimbursed at the IRS rate as of July 1st of cach school yeer

D. Curriculum Consuliation and Homebound 2nd Supplementary lastruction will
be compensated per the formuly established on the respective Salary Schednle,
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E. 15 Pan-time members who are employed on a regular basis ar the high
schoo!l shali be paid a pro-rata fraction of their proper step and level on the salary
guide and shall recelve all cights and a pro-rata fraction of all benefits unless
otherwise provided herein.  All {ractional salary computations shall be based on
sixths {1/6ths) which shall include all full periods of student contact, whether those
periods be instructional or duty in natere.  Part-time members teaching mare than
twg (2) periods will he entitled to a preparation period and will be encouraged 10
attend facuhy or depanmental meetings.

2. Patl-time members who are cmployed on @ regular basis at  the
elementary schools shall be paid a pro-rata fraction of their proper step and level on
the salary guide and shall reccive all rights and a pro-rata fracidon of ail bepefits
uoless olherwise provided herein. ALl fractionsl salary computations shall be based
on time¢ with respect to the six and one-fourth (6 and l/4thy hour day. Pam-time
members teaching more thar one and one-half {1 and 1/2} hours will be entitled 1o a
preparation period and will be encouraged to attend faculty and departmenial
meetings.

3. Schedules and contrects for par-time members will be teviewed with
the members and the Association prior to the beginming of the school year.

4, Compensation for extra class coverage at any school will be based upen
214 times the daily substitute rate. Compensalion for extra class teaching, with the
member holding cestification in the respective subject area, will be based upon
1/1400th of the member's contraciual salary per pedod. A period is defined as the
greaier of cither forty (40) minutes or the length of a standard high school class
period.

ARTICLE XY
ASSOCIATION RIGHTS AND RESPONSIBILITIFS

A. All revenue from existing vending machines in the faculty Jounges will go 10
the Association, the Association 10 pay all costs of installation, mainicnence, and
operation of such machines.

B. The Association aad 13 represemiatives shall have ihe privilege of using the
school buildings at all reasonable hours for meetings, subject o the approval of the
building principal.

C The Assoclation shall have Lhe privitege of using the inter-scheol mail
facilitles and school mail boxes, subject 1o prior notice by the Association with
approval of the Suvperiptendent,

D, Whenever any member of the Assoclatlon or any t1eacher participate during
stated weorking hours in  a¢gotiations, grievance proceedings, conferences, or
meelings, when  joiutly agreed to by lhe Board or i1z representatives and the
Agsociation, suck member shall suffer no less in pay.

E The President of the Association shall be afforded the opporunity 1o address
new teachers at the beginning of the schoeol year during the oriemation program.
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F. The rights and privileges granwed 1o the Association in this Agreement are
granied only 1o the Associalion as the exclesive representative of the members of the
unit and are nat intended as a grant of any such rights and privileges to any other
organization.

G, The Board agrees eo furnish to the Association 2 curremt roswer of certificated
personnel, one ¢opy of agenda and minwtes ol public mectings as duplicawcd and
distributed 10 Board members and the County Superintendent of Schools, and one
copy of names and addresses of alt leachers,

H. The regular monthly meeting of the Association shall be held on the second
Monday of the moath. No meeting of the faculty which would copflict with a
regutarly scheduled meeting of the Association shell be held withoul priar approval
of the Superimendent, The Assoriation shall meet with the Board (or its designes)
within the first week of school in Scptember 1o review the calendar and if the
regelar mecting of 1be Association conflicts with school heliday, it will be re-
scheduled to another day that month.

ARTICLE X¥]
SCHOOL CALENDAR

A. The Association shabl submit the recominendations for the school calendar to
the Superintendent's Curriculum Advisory Committes, which shall confer with the
Superiniendenl prior Lo the calendar's presentation to. and adoption by the Board.

B. Faculty meetings and deparment meetlngs may be held oo all Mondays of the
schoo! year except for the second Monday of each monsh, If such a regular meetiog
conflicts with a onc day school holiday, it may be re-scheduled to another day that
moaith.  Faculty members participating in curricular or co-curriculer activities on
the day on which the meeting is rescheduled will he ¢xcused from said meeting.

ARTICLE XVII

SUCCESSOR AGREEMENT

A, This Agreement shall be binding upon the Beard and the Assaciation for the
period beginning July 1, 1992 and until June 30, 1995. T shall not be cxtended craliy
and it is expressly understood that it sholl expire on June 30, 1995, unless such dare s
extended by mutual agresment.  Both pariits shall begin negotiations with respect to
a successor agreement no later than Movember 15, 1994,

ARTICLE XYII
TEACHER EMPLOYMENT CONTRACT

A, The Boerd will include in any contract submitted to 2 teacher the school 10
which it is expected the teacher will be assigned and (he satary for the year, if
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known; provided, however, that the school assignment may be changed subsequently
by the Board duc to change in circumstances or other reason,

ARTICLE XIX
MANAGEMENT RIGHTS
A. The Board of Education, subject only to the express provisions of this

Agreement, reserves to itsell all mghts of management of the School District and (ull
jurisdiction and authority over matters of policy, rules, regulations and practices in
furtherance thereof and reserves, without Llimitarion, all powers, rights, authority,
duties and respunsibilities conferred upon and vested in it by the Constitution and
Laws of the State of New Jersey and of the United States,

B. The exercise of the powers. rights. auwthority, duties and responsibilities by the
Board, and the adoption of policies, rules, reguluwiions and practices in furtherance
thereof, and the uwse of judgment and discretdon in connection therewith shall be
limited only by the specific and express terms hereof are in sccordance with the
Constitution and Laws of the Stale of MNew Jersey and of the United Siates.

ARTICLE XX

A. A full time teacher pursuing graduate study shall be entitled to full or partial
reimbursement for all or part of \he cest of accredited courses taken after July !, 1978
and under the lullowing conditlons:

1. Oniy graduaie course credlis bearing a direct relation to the leacher's
then current assignment will be reimbursed.  Course credids in the following subject
matier ar¢as will not be reimborsable:

(a) Administrative or supervisory courses;
{b) Guidance courses (euncept for Guidancz Counsslors);
{e) Courses required for certification,

The final determination of whether 2 gourse bears a direct relation to the isacher's
then current assigoment or falls within the subject matter areas delineated in {2}
through {¢} above will be made by the Superintendent, and his/her determination
will not be subject 1o the grievance procedure. It is wunderstood thst the
Superintendent may recommend W the Board for its approval graduate courses
outside a teacher's current assignment. Requests for reimbursement heyond current
assignment but within centificd areas will nnt he unreasonably denied.

2. Heimbursement i3 limited to courses for which a passing grade has been
earned, as determined by an cfficial lranscript

3 Each applicant is limited 0 a maximum twelve {12 credit hours per
school  year.
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4. Al courses must be taken at an accredited college or university. as
recognized by the Mew Jlersey Siate Deparumenti of Education.

3. In order lo rtesesive reimbursement, the applicant must be in the employ
of the District at the time rhe reimbursement is to be made and must present a receipt
of payment from the college or university, together with an official (ranscript and
claim form, An spplicant who wishes (0 be reimbursed for graduate credits 1aken
during the Spring or Summer Term of 2oy given year must have been gramied and
accepted an employment cootract for the following year.

6. The amount of the reimbursement will be subject to the following
limitatfons:

(a) The teimbursement rate for courses taken at other than MNew
Jersey Siate Colleges s established at the averzge of the highest and lowest New
Jersey Siate College gradoale course rate at the time the application is submilted.

{b) Tuition charges for courses taken at New Jersey Siate Celieges
witl be srimbursed a1 the actual fuilion rate.

7. The applicant, at the start of the c¢owese, must have served two (2) fuli
years of employment in the Montgomery Township School District 10 be eligible.

-3 Applications ond requests are to be submitted 10 the Suoperintendent for
recommendatior to the Board and be approved before enralling for courss work. The
following dutes apply:

Yicati teadlines:

June 30 for summer school courses;
September 30 for fall semester courses:
January 31 for spring semester courses.

9. Paymenl for courses will be made within ten (1) days after the Board's
regular business meeting where documentation is reviewed, provided documentation
is received by the Superintendent na less thar fifteen (15) working days prior o the
regular business meeting. The above refercnce to fifteen (15) working days means
working days for the Administration Offices.

ARTICLE XX!
TEACHERS® AIDES
A. 1. It is expressly understood that except for the provisions of this Anicle
and the provisions of Armlcles 1, I, ¥1 (Paragraph E), X! and XIII, the remaining
provisians of this Agreement are not applicable 10 Teachers' Aides.

2, Salary guides for Aides arc listied on "Schedule C." The Board reserves
the right of initial placement and to withhold increment for cause.
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3. Full-Time Teachets' Aides, defined us those members performing as
Teachers' Aides for not less than six (6) hours daily on a regular basis, shall be
entitled to the following addirional benefits:

(a) Two (2) personal leave days which may be applied for on the
basis of any of the reasons set forth in Aricle [ of this Agreement and the granting
af an application for such personal leave days shall be in accordance with the
provisions of said Aricle 1[Il Addivionally an allowance of wp to three 3) days may
be pgranted in accordance with the provisions of paragraph B of said Amicle III
eniitled "Sericus Illness in the Immediate Family."

(b) As of September 1 of the current school year all full-time
Teachers’ Audes shall be entitled to ten (10} =sick leave days cach school year as of the
first official day of said schaal year whether or not they report for duty on that day.
Unused sick leave days shall be accumuolated from year o year with po marimom
fimit,

4. Time in addition to the forty (40) hour week shall be at the discrenon of

the Superintendent or his/her designee and shall be compensated at time and one-
half,

ARTICLE XXII

A, It is expressly undersivod that except for the provisions of this Anlele and the
provisions of Anticle [, II, VI (Paragraph E), XII and XIII, the remaining provisions of
(his Agrecment are not applicable to Cusiodial and Maintenance/Grounds Employces,

B. Seniority:
1. All members arc hired on a fixed term, ore year contragt basis.

2. Seniority for the purpose of ihis Article shall be based upon an
member's most recenl confinugus lengith of service with the Board.

3. A member's seniority shall cease wand  his/her member status  shall
tenminate for any of the following veasons:

(u) Resignalion of tetirement

(b) Contineous layoff for a period ¢xceeding siz (6) months.

c Failure 10 report o work for 2 peried of 1wo (2) consecutive
scheduled working days  without ngtification to the supervisor or designes of a
reason for such absence deemcd acceptables by the supervisor or designee in Lhe
exercise of histher discretion,

(d)  Failure to report back to work immediately upon enpiration of

vacation, leave of absence or any renewal thercof unless retum to work s excused in
advance by the Superintendent or designee
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(¢) Conviction of an offense for which a sentence of imprisonment
in excess of a term of three (3) months is authorized by the Mew Jersey Criminal Coede,

{fy Falsification of sign-ln or sign-out record.

4, If the Board determines in the exercise of its managerial prerogative o
reduce the number of members in any particular job title, the member or members
io such jab title with the least seaiority shall be laid off first, without regard 10 the
school buildings ts which members are assigned,

c Hours of Wock:

1. The norma! work week shall consist of five (5) days from Monday 1o
Friday inclusive and shall consist of cight (8} hours per day.

2. The nommal work day for Assistant Costodians and Custodian/Fireman
during the schoal year (September through June) shall be cither of two (2) schedules
1o which they may be assigned:

(a)  First Shift - 7:00 sm. to 3:30 p.m., with one-half hour for lunch,
(b}  Second Shift - 300 w §1.00 p.m., with one-half hour for hunch.

3. The pormal work day for Ten-Month Custodian shall be 7:00 am. 10 3:30
pm.. with one-half hour for lunch and two (2) hours at the Board Office.

4, The normal wark day doring the summer (July and August) for
Assistant Custodiang and Custodian/Firemen shall be 700 am. 1o 3:00 pun., with one-
half hoar for luonch.

5. Maintenance and grounds personnel shall commence worck at T:00 a.m.
and end at 330 pam., with one-half hour for lunch, During the summer maintenance
and grounds persoennel shall have the same schedule as the costodians, set fomh
shove.

6. The Superintendent or designee may alwer the nommal hours at hisfher
discretion when unusun! circumstznces warrant such  change.

7. On a declared snow day (closing of school), the staff wiil nor be required
ta report to work, with the exception of those members whe are assigned to sonow
removal or who are called in on an as needed basis for snow removal or oiher
emergencies.

8. All members shzli zign in ar the actual time of arrival oo the job and
sign out at the actua! time of departure from the job. Na other miember may sign in
or out for another member,

9. There shall be an allowsnce of two (2) fifteen (15) minute refreshment
breaks for first shift custodians at a timec approximately midway between the starting
time and lunch heur and approximately midway between the lunch hour and
quitting time. These breaks shall be taker at the building in which the member is
currenlly working.  There shall be no break for the second shift, other than 1he
lunch break.
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10. Each member shail be allowed ten {10) minutes of cleanup time belore
hisfher tour of duty ends.

D. Overtime gnd Substijules:

1. All hours worked in excess of locty (40) hours in any one week shall be
paid at an overiime rate of vne end one half (! 1/2) the member's regular hourly rate.
Holidays, personal days, vacation days, and sick days shall be included in the
caleulation of the forty {40) hour work week for avenime purposts.

2, Pay for overtime work on Sundays will be doeble time. For overlime
work perfurmed on holidays and vacations members shall be paid Jouble time In
atddition 1o their regular hourly rate.

i Pay for smow days will be regular compensation for those members who
are not required to work. Those who do work will be compensaied ar the applicable
overtime rate.  The Superintendent (or designes) maictains the sole prerogative of
declaring a2 snow day, whether ar nnt school s in session for swwdents andfor
teachers.

4, Overtime  assignments ai each school shall generally be offersd in
accordance with sewioriiy lists, which shall be posted in clear view in each building,
The Dists shall set forth the names of the members o each particular school in order
of their seniority. The lists shall also contain the dawes of the overime assignment,
hours offered, and whether or not it is accepted. There shall be wwo (2) seniority
oventime lisis ai cach building, one lor weekday overtime and one for weekend und
holiday overtime which shall be identical as far as names are converned, The first
overtime assignment at any particelar location shall be assigned to the most senior
member on the senminrity list for thar location. If the most senior member is unable (0
accept (he overtime assignment. the next most senior member shall have the
opponunity to accept that assignment,  Overtime assignmems will proceed dawn each
seolorty list,  4f 2 member 1o whom an overtime assignment has been offersd is
uneble or uawilling to accept that assignment, he/she will not be offered any ather
ovettime assignment on that list undl hisfer tum is reached again. A pass over on
the weekday list docs not constitute a pass over on the weekend/holiday list. When
the bollers are in use, only those ndividuals holding a valid black seal license shal
be eligible to work overtime at times when only one (1) person is required for the
work  invelved.

5 Any member who will be on vacation during any pant of the week
preceding the necd for weekend overlime work, shall indicate on  histher vacation
request form, that hefshe wants (o be offered Sarday or Sunday, AM or PM, wr both,
overtime  assignments.  Such indication shall obligate the wember to accepting and
performing  any subsequently offered pvertime work, upon notification by the
individual's supervisor (or hisfher designec) of the overtime's availability, The
supervisor or designee agrees o attempt notification an lhe day the assignment is
given by 1iclephoning the members home or at an aliernate 1tiephone number
indicated ou the request form, I notification has not besn offered by the aforesaid
telephonic cndeavor, the member must call the supervisor or designee by 11;00 am.
on the Friday before the weckend overiime involved, to obtain such notificauon.
Failure (o communicate a3 indicated will entitle the supervisor or designee to
reassign the overtime pursuant to the existing oventime seniority list,
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6. No  substitute ¢ustodians will be employed excepl under special
circumsiances. The respective building principal will make the recoymmendation to
the Superintendent or designee regarding the employment of a substitute only after
consulling with the head custodian and other district stafl, as deemed necessary by
the building principel.  This procedure does nat restrict the district's hiring pan-
time, temporary help duoring summer vacation.

E Alamn Calls:

A member called in for an alarm call shall be pald 2 minimum of twa {2} hours
for rach hour on the job. but under no circumstances shall the member be paid for
less than one (1) heaur.

The following cvaluations procedure shall be fotlowed:

1. The Building Principals shall evaluate the custodians. The Supervisor of
Huildings and Grounds and the Head Custodians may alse provide input as to the
performance of custodians based upon direct and obs¢rvable information. The
Supervisor of Buildings and Grounds sheal! evalwale the maintenance and grounds
persannel, In all cases, the Board Seccretary/School Pusiness Administrator may
perform  cvaluations.

2. All personnel will be evaluated twice during the school year as foliows:

1st evaluation peripd- July-December
Ind evaluation period- Januvary-June
3. A copy of each evaluation report on 2 member shall be given to the

member cvaluated.  The member shall sign the Board's copy. which is only to
acknowledge receipt of the report.

4, In individual cases, a meomber may be evaluated as many tlimes in a
schoot year, at the discretion of the Superintendent or designee, a3 may be desmed
neccssary.

5. In determining whether 2 member should be offered a contract for the

next year, the evaluations and all other relevam information may be considered by
the Board nnd its Adminisirative Staff.

G Yacatigns:

1. Members shall be allowed one (I} vacation day for cach month
employed from the date of employment to July Est, with a maximum of ten {10) days.
After the first year, the schedule will be as follows:

{a) Less than seven (7) years by July Ist - ten 10) days.

(b} Mare than seven (7) years and less than twelve (12) years by July
1st - fifteen (I[5) days.
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(c)  After completion of twelve (12) years or mote by July Ist - tweniy
{20) days.

2. Vacation time-off during 1he school year may only be laken under the
following conditions.

{a) Must be specifically approved by the supervisor or designee and
Superintendent or designee.

(b} There shall be sufficient staffing during the absence of the
vacationing member.

fc}  WVacarions before or after a scheduled holiday shall require the
specilic approval of the Superintendent or designee.

3. Seniority shall prevall in the selection of vacation time off. When
practical vacations shall normally be (aken during the months of JTuly, August and
school recess periods.

4, Vacation duys may not be accumulated for use in a foliowing year

5. All vacation schedules shall be submitted by the respective supervisor
or designee for all personnel under hisfher charge to the Business Office by May lat
of each year.

6. Three years of service must have besn obtained prior 1o 2 member's
resignation  or retirement  before they may receive compensation  for  earned
vacation days.  Additionally rthe member must retire or resign afier April st to
receive [ull vacarion allowance.

H. Hoelidays:
1. Members shall be entitled to fifiees (15) paid holidays each school year.
Generally, Lhe holidays shall be as follows, contingent en the school calendar:
Holidays
Tadependence  Day MHew Year's Eve
Labor Day New Year's Dy
2 NIEA Days Manin Luther King Day
Thanksgiving Day President's Dy
Friday safier Thanksgiving Good Friday
Christimas Eve Monday after Easter
Christmas Day Memorial Day
2. i any of the abave holidays fall on a school day for students or ather work dey

for teachers, the rescheduling of the day off will be determived ot the discretion of
the Bpperintendent or designee on or about the time that the sehool calendar is
approved by the Board.

3. Should a holiday fzall orn a Saterday, it will be taken on the preceding Friday
and should it fall an a Sunday, it will be taken on the following Monday.
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L. Sick Leaye:

t. All members. except 1en (1) menth cuswodians, shall be eligible for sick leave
with pay for twelve (12) schaol days in any school year. Ten {10) month custodians
shall be entitled to wn {I0) sick days. If any member wiilizes in any school year
fewer than the specified number of days of sick leave atlowed with pay, all unvsed
sick days shall be cumulative, to be used for additional sick leave as may be nccessary
in subsequent years of active service with the Board. Sick leave in any school year is
eamed on & one day per month basizs and oot the whals 1welve {12) days al once.

2. If 8 custadial member is ill and will be absent, the Head Custodian must be
calied immediately. If the Head Cestodian cannol be reached, the supervisar or
designee will be notified and assistance will be securcd throwgh the Supervisor of
Buildings and Grounds. ¥ a maintenance or grounds member is ili apnd will be
absent, the Supervisor of Buildings and Grounds must be called immediately. Failure
1o give such notificalion may ¢ause a dock slip for that day.

3. If a member remains on the job for four {(4) hours and 1hen leaves bhecause of
illncss, credit fur one-half day's attendance will be given. If the member works
beyond four (4) hours, credit for a full day will be given.

4, A member absent for personal illoess for moere days than hefshe is allowed
under this Paragraph I shall be subject 10 m deduction of a full day's pay for each
day's absence. A full day's pay is defined zs 1/20 of the monthiy base salary,

5. Absences for sickness beyond five (5) conseculive days shall be centified by a
physician if a deduction in salary is to be avoided. Cenification by a docior may be
requited by the Superinrendent or designes if a member's ausndance pattern is
questionable.

5. Each member shall be cotitled, upon retirement for service and age or
disability from PERS, o receive a lump sum payment for earned and vnused
accumulated sick leave which is credited 10 him/her on the effective date of hisfher
retitement.  Such supplemental compensation paymenti shall be computed at the rate
of one (1) day's psy for each four {4) days of eammed and unused accumulaled sick
leave baged oo 1/20 of 3 member's monthly base salary at the time of retirement,
provided, however, thal no such lump sum supplemental compensalion payment
shall exceed $4,750. Notce of intenrion to claim such supplemental compensation
must be made in writing to the Board on or befors December 151 of ths school yrar
prior to the school year in which (he retirement becomes effective.  In the event a
memhes fails lo give notice by such December 1st daie, the Board may defer payment
of all or part of the bencfit 1o the schoel year following the retiremens.

1. Personal Leave;

1. All members may be absent up to a total of five (5) personal days in any ooe
schaol year without loss of salary for the foliowing reasons:

{a)  Serious illness in the immediale family.

(b} Religious holiday.
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{c} Court proceedings 10 which the member is a parny or where subpoena is
served requiring court  attendance.

(d) Graduntion of a child.

(e) Houschold moving,

) Birth of a child w a member's spouse.

{g} Any other reason approved by the Superintendent or designee,
2. Members may also be absent in the event of a death in the member's immediate

family or death in the immediste family of the member's spouse. This is a stparate
entilement from Section 1 of up to five (5) days per event, which days must be raken
within seven (7) caiendar days.

3. The term "Immediate family™ 25 used 10 Sections 1 and 2 shall be coaslroed to
mean  wife, Hhusband, children, parents. brothers, sisters, grandchildren,
grandparents, mother-in-taw, father-in-law, brother-in-law, sister-in-law, son-in-
law, davghter-in-law, and any permanent residemt of the member's houschold
cquivalent io a member of the immediate family.

4. Personal teave days are nor cumulative. The intent in providing personal
leave days is to grant paid leave for emergencies,  Where possible, every effort
should be made by the member 1o conduct personal affaies outside schaol hours.

5. Requests for personal leave must be presented in writing ar least 48 hours in
advance to the superviser or designee who will forward it to the Superintendent or
designee, eacept in case of an emergency, in which case requestis may be made by
telephone and followed up with written norification to the Superintendent or
designee.

5. Requesis for persenal leave shall not be pgranted on days preceding or
following 2 school holiday except in cases of emergency or death in the family.

K.  Frinze Begpefits:

1. A physical exam at the Boari's expense by a school physician will be required
of ¢very new costodial and meintenance member,

2. A police check and finger prints are also required.

3 Once a member has completed ninety (90) days of wark, 1wo {2) sets of work

clothes shall be purchased. Therelure, the Board shall provide four (4) sets of work
ciothes per custodial member annually and five (5) sets of work clothes per
mainterance and grounds member annually. Each set af work clothes shall consist
of a pair of trousers and a shin. The Board shall also provide a cold weather jacket
for all custodial, giounds, and mainicnance memibers and shall funher provide foud
wealher outer wear for groonds and maintenance members, as needed, 0 assist in the
successful, safe, and healthy performance of thelr duties, Each member shall
maintaie such wark clothes in a suitable and preseatable candition.




4, Members shall wear theit work clothes at ali times when on the job during the
sthool year. During the summer months, therz will be no uniform work clothes
reyuirement.  However, appropriate  attire to the satisfaction of the Superiniendem
or designee muost be worn 1o assure the safe end svccessful completion of duties.

5. Each member will be provided one pair of work shoes as necded to assist in the
successful and safe performance of their work. An aliowance of 363 per pair of
shoes will be provided by the Board. Shees must be returned in order 10 recelve a
repiacement,

5, The sclection and replacement of the type and style of work clothes shall be at
the discretion of the Superimtendent or designee afier consultation with the Quality
Circle,

L. Resi ion/Dismissal:

1. To resign in good standing, a member must give ot lzast Lhirty (30} days
written notice ta the Beard, or such shorter notice as may be approved by the Board
in ity discretion in 8 specific case.

2. The Superintendent or designee may suspend any member from employment
pending & recommendation to the Board that hefshe be terminaled. [f the suspenrsian
is the result of criminal indictment, the suspension shall be without pay: otherwise
the suspension shall be with pay.

3. The Board may terminate the cantract of aoy member on thiny (30} days
writien notice. It shall be optional with the Board wheiber ar not the member shall
continue te perform hisfher duties during the period between the giving of the
notice and the cffective date of termination.

M.  Transfers:

An involuntary transfer or reassignment shall be made only afier wrinten
notification thereof to the member involved and after a meeting between such
member and supervisor, at whick time the member shall be notified of the resson
lhereof in writing. In the event a member objects to the wransfer or reassignment at
this mecting, upon request of the member, the Superintendent or designee will meet
with himmer. The decision of the Soperintendent or designee shall be final and in
writing and shail oot he subject to the grievance procedure, except as provided
otherwise in P.L. 1989. Chaper 263,

N.  Management Rights:

In addivion 1o the general staremenr of management rights set forth in Aricle X1X of
this Agreement, the following additional pravisions shall apply with rcgard 10 the
membery covered by this Adticle XXII. The Board reserves Lo itself the sole authaority
to hire., promote, sransfer, assign and retain members in positions in the school
district; 1o suspend, demote, discharge or take other disciplinary action against
members in pppropriate cases; to relieve members from duly because of lack of wark
or for other legitimate r¢asons: and o determine the methods, means and personnel
ta cary oul the cperalions of the school district. Additionally, the Board shall be free
1o hire new members pnd will be solely responsible for the selection. New members
will be hired on a sixty (60) day probationary basis during which time ibe
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probationary member may be discharged, upon 24 hours notice, at the sole discretion
of the Board.

o] Inclusjon:

Insurance protection, maternity leave, military leave, public service leave and child
rearing leave shall be the same as that for professional memobers.

P. S‘Ili[! .

1. The salary schedules for members covered by this Amicle XXII for school years
1992-93, 1993-94, and 1994-95 are listed on Schedules “D” and "E". The granting of
increases and guide increments is contingemt wpon evaluation of job performance
and i3 ROl autpmatic.  Any member beginning employment between July 1 and
December 31, shall advance one siep, if employed the mnext employmeni year, on
hisfher respecrive salary guides provided hisfher job performance  evalvation
warrants such advance.  Any member beginning between Janwary | and June 30
shall nol advance (3 the next siep on hisfher respective salary guide, but will be
placed on the new guide,

1. All Aggigtant Cusiadians appointed after July 1, 1986 shall acquire a New lersey
Siate License as a qualified fireman (Black Scal) within two (2) years of their date of
cwployment as o condition of continued employment. Requesis for exception 1o this
requirement and requests for additional reimbursement for courses leading to a
Black Seal license will be considered on a case-by-case basis by the Superintendent
or designee whose determination shall not be subject to appeal. The initial cost and
annual renewal fee for the Black Scal license shall bs paid by the Board for the
duration of employment.

3. The second shift shall receive z salary differential as described in Schedule "D”
to be paid on a prorzted basis if the assignment is «ne month or more,

4. All members shall be pzid histher base pay semi-monthly in accordance with
all schedpled pay dates of all other employees of the Board. All overtime pay. if any,
shzll be paid on the supplemental payrell following the month in which he wages
were  earned.

5, If a current member works for one full calendar year (July 1 to June 31} and
does not use any sick-leaye time, hefshe will teceive g bonus of $500.00 payable
within 435 days of completion of such calendar year. This bonus will be prorated as
follows:

Use of ! sick day: payment of 3300
Use of 2 sick days: payment of $200
Use of 3 sick days: payment of 310

6, If a correnr custodial or maintenance member brings somenne in as a new
custodial or matntenznce member and il the new member remains in the employ of
the Board for twelve months and additionally signs a contract for another year, then
the sponsoring member shall be paid a bonus af %1,000.00 payuble within 45 days
after the new member signs a ¢onract for another school year as stated above.
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ARTICLE XXMNI
MISCELLANEOUS

A, If any provision of this Agreement ur any application of this Agreemenr to
any member or group of members is held to be comtrary to law, then such provision
or application shall nol be deemed valid and subsisting, ¢xcepr to the exient permimed
by law, but all orher provisions or applications shall continue in full foree and
effect,

R. Any iodividual cobptract between the Board and an  individual teacher,
herewofore or hercafter executed, shall be subject to and consistcnr with the terms
and conditions of this Agreement. If amy individual contract contains language
inconsistent with this Agreement, then this Agreemem, during irs doration, shall be
conlrolling.

C This Apgreement incorporates the entire understanding of the parties on all
matters which were or could have been the subject of negoniation. During the term
of this Agreement oeilher party shall be required to negoiiare with respect lo any
such mapter whether or not covered by this Agreement and whether or not within
the koewledge or contemplation of cither or both of the parties al the time they
negotiated or execuled this Agreement.

L. This Agreement may be modified in whole or in pan by the parties only by an
instrument in writing duly cxccuted by bath parties.

E Unless otherwise provided in (his Agreement, nothing contained hercin ghall
be interpreicd andfor applied so as 1o ¢liminate. reduce, or otherwise detracl from
any lerms and conditions of employment existing prior 1o its effective date.
F. Whenever any notice ts requirsd to be given by cither of the parties to this
Agreement to the other, pursuanl o the pravisions of this Agreement, either party
shall do so by wrinen ootice to the following addresses:

{1} If by the Association, to:

The Board of Education of the Township of Monigomery. 405 Burnt Hiil
Road, Skillman, New Jersey 08558-9406

(2)  If by the Board. to:

Monigomery Township Fducalicn  Association, Ing, ¢fo The President
thereof at hisfher home address.

G The cost of printing this Agreemenu shall be borne jointly by the Board and
the Association.
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IN WITNESS WHEREOF. the parties hereto have caused this Agreement te be
signed by their respective Presidenis, attested by their respective Secretarics, and
their corporate seals to be placed hereon, 21t on the day and vear first above written.

MONTGOMERY TOWNSHIP EDUCATION BOARD OF EDUCATION OF THE

ASSOCIATION, INC. TOWNSHIP OF MONTGOMERY IN
THE COUNTY OF SOMERSET, STATE
OF NEW JERSEY

o Gl (G N
Q } (") President v President

ATTEST:
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MONTGOMERY TOWNSHIP SCHOOLS
Skillman, New Jersey

a wan o + - -

Yrs. Credited

Expericnce as

of 63082 Sep  BA. MA.  MAs3Q  MA33  MASG0
0 1 $28.000 $29.700 $31,300 $32,100 $32.900
1 2 $28.950 $30,650 $32,250 $33,050 $33,850
2 3 $29.816 331,516 $33,116 $33.516 $34.716
3 4 $30,316 $32.016 $33,616  $34,416 $35,216
4 5 $31,434 333,134 $34.734 $35,534 $36,334
5 6 $32,837 $34,537 536,137 $36,937 $32,737

6,78 7 $34,787 536,487 $38.087 $38,887 $39,687

9 8 $36,472 $38,172 $39,772 $40,572 $41,372

10,11,12,13 9 $38.305 $40,005 $41,605 $42,405 $43,205

14,15 10 $40.259 §41,959 343,559 $44,359 $45,159
16,1718 11 343,859 $45,559 347,159 347,959 348,735
19+ 12 $47,959 349,659 $51,259 $52,059 352,859

Additional compensation is carned for length of (eaching service of which at least
seven (7) years must be in the district.  Upon completion of twenty (20) years of
tcaching service compensation is §4,455.  Upon complelion of (weniy-five (25) years
of teaching service compensation is $1,100 additional, Upon completion of thiny
(30) years of (eaching service compensation iz $1,300 additicnal ta the other amounts.
Teachers hircd after September 1st of any year will be given longevity credit on
September Ist following their scventh anniversary of icaching service in ihe
district.

NOTE: Curriculum consuliation, homebound and supplcmemary instruction, and in-
service and similar raining sessions (owiside of 1he nommally scheduled school day
and/or ouiside of the normally scheduled school year) will be compensaied at 2 rate
cqual 10 the Step 6, MA+30 salary divided by 186 and {unther divided by 6.5.
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MONTGOMERY TOWNSHIP SCHOOLS
Skillman, New Jersey

Yrs. Credited
Experience as
of 6/30/3 Step  BA. M.A, M.AL30 MA45 M.A+60

AND TO BOARD ANT ASSOCIATION APPROYAL

The dallars 12 be disiribuled onto this and all other
1994-85 Salary Guides will be calculated by applying a percemiage {per formula
below) to a 10/15/43 Scatergramn,  The partiess agree 10 meer and develop mutually-
acceptable salary guides ms sopn as the Scancrgram is developed.

Formula to calculate percentage increase:
Average school district salary seulements for four (4) county area
{Hunterdon, Mercer, Middlesex, and Somerset) from 10/1/91 w 9730/92;

MINUS. State average increment %age from 10/1/21 (o $30/92;

PLAS, Consumer Price Index - U {NY-neNJ) from %151 to 8/31/92;

PLUS, Staie Budget CAP for the Montgomery Twp. Schoals for the 1992-93 yean
DIVIDED BY, Three (3)

PLUS, State average increment %age from 1041581 to 9/30/92;

PLUS, Market-adjustment Facter of 0.5%.

MNOTE: Curriculum congultation. homebound and supplementary instruction, and in-
service and similar training scssions {owslde of the normally scheduled school day
andfor outside of the normally scheduled school year) will be compensated at a raie
equal o the Step 6, MA+30 salary divided by 186 and funther divided by 6.5.
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MONTGOMERY TOWNSHIP SCHOOLS
Skillman, Mew Jersey

Yrs. Credited

Experience as

of 63093  §lcp DA MA, MAAFI M.A+43 M.A+60
BLANK AREA TO PASTE SALARY GUIDE SURSEQUENT TOQ GLIDE DEVE) OPMENT

Salarv Guide Determination - The dollars to be distributed onto this and all other
1994-95 Salary Guides will be calculated by appilying a perccniage (per formula
below) 1o a t0/15893 Scattergram. The panties agree to meet and develop mutvaliy-
acceptable salary guides 23 soon ag the Scanergram I3 developed.

Formula to c¢elculate percentage increase:
Average school district salary scttlememis for four (4) county arca
{Humerdon, Mercer, Middlesex, and Soamerset) from 10/1/92 o 9/30/93;

MINUS, State average Increment %age from 10/1/92 10 9/30/43;

PLUS, Consumer Price Index - U (NY-neNI) from 9/1/92 1w §/31/93.

PLUS, State Budget CAP for the Montgomery Twp. Schoals for the 1993-94 year;
DIVIDED BY, Three (3)

PLUS, State average increment fhage from 10/1/92 1o 9/30/93;

PLUS, Market-adjusiment Factor of 0.5%.

BOTE: Curriculum  consultation, homebound and supplementary instruction, and in-
service and similar training sessions (outside of the normally scheduled school day
and/or oulside of the narmally scheduled schoal year) wiill be compensaled at a rate
equal 1o the Siep &, MA+30 salary divided by 186 and funher divided by 6 3.
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SCHEDULE "A-1"
DEPARTMENT CHAIRS / TEAM LEAUKRS

DEPARTMENT CHAIRS [ TEAM LEADERS 92.93 93-94 0495
Res, Siaff Total base basc base

Departmenl  Chairs

Arts 15 35 18.5 $3.644.50 $3.811.00 $3.977.50
English/Reading 15 3 1% $3,546.00 $3.708.00 $3,870.00
Foreign Language 15 3 18 $3,546.00 $3.708.00 $3,870.00
Math 15 3 18 $3.548.00 $3,70%.00 $3,870.00
Phys. Ed./Health 15 3 ig $3.546.00 $3,708.00 $3.870.00
Science i5 15 185 5364450 $3.811.00 $31,977.50
Sacial Siudies 15 3 i8 $3.546.00 $3,708.00 $3,870.00
Child Swdy Team 7-12 15 4 19 $3,743.00 $3.914.00 $4,085.00
K-& Team l.eaders:
1-2 member tcam 6 2 8 $1,576.00 $1.648.00 $1,720.00
3-4 member leam [ 5 B85 $1.674.50 $1,751.00 $1.827.50
5-6 member tcam [ 3 g $1.773.00 $1,854.00 $1,935.00
7-8 member team [ s 9.5 $1.871.50 $1,957.00 $2,042.50
9.1 member 1cam 6 4 10 $1,970.00 $2,060.00 $2,150.00
ti+ member tcam 1] 45 105 $21.068.50 $2.163.00 $2,257.50
C.5.T. Leader K-& 6 45 105 $2,068.50 52,183.00 $2,257.50

BATIONALE AND POINT SYSTEM

Raijnnale: The following print system is in place for the Department Chairs/Team Leaders
guide in order 1o give staff credit (or position responsibility., number of staff in the
departmentf/team, and years spent working at the assigned duties.

Criteria: The basic categories of the prior guide are being maintained:
EXPERIENCE, RESPONSIBILITY, & # OF DEPARTMENT/TEAM STAFF

EXPERIENCE is being given to each depantment chair/fteam leader.  One-half point is being
granted for each year of service up 10 a8 maximum of three poinis. NOTE: Staff memhers who
pccupied wny of these positions in 1991-92 will be given one-hall point experience credit for
1992-93.

RESPONSIBILITY points arc being owarded by the following criteria; zero 1o one-half 1o
one¢ point given for each item:

1. Coordinates  planning and program development with departmenl members by
holding departmeatalficam meerings.

2. Represents deparimentalfteam interests and concerns ar regular mectings with Lhe
Principal snd assists the swaff with goal-setting and planning.
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3.  Recommends and manages the departmental/team budgei and purchasing,

4,  Coordinates the inventory, ordering, checking-in and distribution of equipment,
books and supplies. '

3 Stays abreast af curreat developmenis, rcsearch, and  professiovnal  opparnunitics,
serving 2s a resource person to other members of the deparimentfieam and o studenis.

6. Serves as a liaison with the K-12 supervisors to cnsure curriculum anicolation and
assists  district supervisors with curriculum development {moaitering, [fine-tuning. and
modifying of depantment curricula) and staff development efforts.

7. Assists in staff and student schedeling and scheduling coordination and in working
direcily with parents and students on scheduoling issues, especially at the beginning and end
of the school year.

8. Assists in progrsm and activities coordinatien and articulation with other deparmment
chairs/team leaders, staff, and administrators.

9. Tldentifies. encourages, and coordinates interdisciplinary instructional opportunities.

10. Works cooperatively with  staff  (espscially new staffy to enhance teaching
techniques.

i1, Assists in the assignment, oricoration, and laison activities with sobstitute teachers
and siudent teachers,

12. Assisls in the coordination of departmental testing programs, such as finals and
comprehensive  exams.

13, Serves as a4 source of public relations information.

14, Asgistg in siodent recognition and awards and in the presemation, coordination and
sclecrion of scholarships and college end student employment opportunities.

15. Assists staff in school year opening and closing activities.

S5TAFF is based on the number of cenificatcd siaff in each depanmentfteam:

1- 2 2
3- 4 2.5
5- & 3
7- B 35
4.10 4
over 10 4.5

The following paint values are belng applled:

9293 . 197
93-84 - 3206
9495 - 3215

- 4% -
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Co-Curricular Salaries

ADYISORS - MHS

Academic League Team Advisor
AFS Advisor
An Director

Drame Production

Audio-Yissal Advizor
Bictogy Team Advisor
Chemistry Team Advisor
Choral  Direcior
Computer Center Mounitors

{per Day)*
{per Evening)*

Director of Theater Arts
Historical Society Advisor
Interact Service Cleb Advisor
Library Monitor*
Literary Magazine Advisor
Math Team Advisar
World Affairs Council of MHS/
Model UN Advisor
Monigomery Students for
Environmental Action Advisor
Music Director
National Henor Society Advisor
PAW Print Advisor
Schoal Siare
Yearbook - Main Advisar
Yearbonk - Buginess Advisor
Yearbook - Graphics Advisor
Student Council Advisor - 9-12
Senior Class Advisor
Junior Class Advisor
Sophomore Class Adwviser
Freshman Class  Advisor

ADVISORS . MMS

CLAW Newspaper - 7/8 Grade
Drama [Hrector Middle Scheol
Bth Grade Advisor

Tth Grade Advisor

Imteract Service Club Advisor
MathCounts Advisor - Grades 7/8
Mantgomery Stedents for
Environmental Action Advisor
Student Council - Qrades 7438

SCHEDULE "B"

for

Ees, Sup. Hrs, Tot.

3

Lad
LA

XY Ny N
ia

N b e 09 1 0o
Latn Lh L

—
L

Wl S o OO L Ty B LA D e

2
I

O N N
LA Ln

%)

A N L A I ) - s |

Bes. Sup. Hrs. Taob

L

[l e

L LT

B R R R

L=

1992.93, 1993-94 and
92-93
base

2 9 1,773.00

4 25 1.674.50
4 8 1,576.00
7.5 19.5  3.841.50
2 55 1,083.50
2 55 108350
7 17.5 3.447.50
2 5 985.00
4 9 1,773.00
5 17.5  3.447.50
2 1.5 1,477.50
2 12 2.364.00
6 9.5 L8871 50
2 75 1,477.50
2 § 1.182.00
2 14 2,758.00
4 9 1.773.00
7 20 3.940.00
2 11 2,167.00
14 20 3.940,00
835 14.5 2,856.50
& 15.5 3,053,500
2 7 1.379.00
4 10 1,970.00
5 18 1,546.00
6 17 3.349.00
6 16 315200
4 13 2,561.00
4 13 2,561.00

92-.91

hase

4 2.5 1,871.50

3 12.5  2,462.50
2 13 2.561.00
2 13 2,561.00
4 10.5 2,068.50
2 5 985.00
4 g 1,773.00
4 11 1,167.00
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93.94
hase

1,854.00
1,751.00

1.548.00
4,017.00
1,1323.00
1.133.00
3,605.00

1.030.00
1.854.00
3,605.00
1.545.00
2.472.00
1,957.00
1.545.00
1,236.00

2.844.00

1,854.00
4,120.G0
2.266.00
4,120.00
2,987.00
3,193.00
1,442.00
2,060.00
3,708.00
3,502.00
3.296.00
2,678.00
2,678.00

33-94
base

1,957.00
2,575.00
2.678.00
2,678.00
2,163.00
1,030.00

1.854.00
2,266.00

94-95
base

1.835.00
1,827.50

1,720.00
4,192.50
1.182.5¢
1,182.50
3.762.50

1.075.00
1,%35.00
3,762.50
1.612,50
2,580.00
2,042.50
1,612.50
1,293.00

3,010.00

1,935.00
4,300.00
2,365.00
4,300.00
3.117.50
3,332.50
1,505.00
2.150.00
3,870.00
3,655.00
3,440.00
2,795.00
2,795.00

94.95
base

2,042 50
2.687.50
2,795.00
2,795.00
2,257.50
1.075.00

1.935.0¢
2,365.00




ADYISORS - ORS

Musical Direcror - OGRS

Band DirectorfAssistant Orchestra

Digsctor - ORS
Orchestra  Direcior/Assistant
Band Director - ORS

ATHLETICS
COACHES - FALL SPORTS

Saccer. Varsity Boys
Soccer, Varsity Girls
Soceer, Freshman Boys
Soccer, 78 Urude Girls
Soceer, 7/8 Grade Boys
Soccer, JV Boys

Soccer, )V Girls

Asst. Soccer, /8 UGrade Girls
Asst. Soccer, 778 Grade Boys
Cross Country, Yarsity Doys
Cross Country, 7/8 Grade
Cross Country,Varsity Girls
Gymunastics

Tennis, Varsity Girls
Tennis, IV Girls

COACHES - WINTER SPORTS

Baskethali, Vamsiiy Boys
Basketball. IV Boys
Basketball, Varsity Cirls
Basketball, JV Girls
Basketball, Freshman Boys
Baskerball, 7/8 Grade Boys
Baskctball, 7/8 Grade Gitls
Cheerleader Coach
Checrleader, 7/3 Grade
Track and Field

Assistamt Track and Figld
Clock Operator

Res, Sup., Hrs,
10 2 1.5
10 z 1.5
35 2 1.5
25 z .3
2.5 2 1.5
45 2 75
4.5 2 7.5
1 2 7.5
1 2 7.5
5.5 2 6.5
4 2 6.5
85 2 6.5
15 2 9
10 2 1.5
55 2 7.5
Res, 3up, Hrs
13.8 2 10
10 2 5
13.5 2 10
10 2 6
5 2 &
5 2 5
5 2 5
10 2 7
4 1 3
7 2 7
5 2 7
3 o 4.5

Ees. Sun.
7 4
35 4
35 4

.45 -

T

15.5
19.5
13
[
12
i4
14
10.5
1.5
i8
i2.5
18
18.5
19.5
15

Yot

25.5
18
25.5
18
13
12
12
19
8
16
14
15

92-93
hase

3,053.50
3,544 50

3,644 50

91-93
base

3.841.50
3.841.50
2.561.00
2.364.00
2.364.00
2,758.00
2,755.00
2.068.50
2.068.50
3.546.00
2,462.50
3.546.00
3.644.50
3.841.50
2,955.00

92-93
base

5,023.50
3.546.00
5,023.50
3,546 00
2,561.00
2,364.00
2.364.00
3,743.00
1,576.00
3.152.00
2,758.00
1,477 50

923-94
hase |

3,193 (0
3,811.00

381100

93-94
base

4.017.00
4.017.00
2.678.00
2,472.00
247211
2,884.00
2.884.00
2.183,00
2,163.00
3.708.00
2,575.00
3.703.00
3.811.00
4,017.00
3.050.00

93.94
base .

5,253.00
3,705.00
5,253.00
3,708.00
2,678.00
2,472.00
2.472.00
3,.914.00
1,64%.00
3.296.00
2,884.00
1.545.00

94.9%
base

3.332.50
3,977.50

3,977.50

94.95
base

4,192.50
4,192.50
2,795.00
2,580.00
2,580.00
3.010.00
3,010.00
2,257.30
2,257.50
3,870.00
2,687.50
3,870.00
3,977.50
4,192.50
3,225.00

94-95
basc

5,482.50
3,870.00
5.482.50
3,870.00
1,795.00
2,530.00
2,580.00
4,085.00
1,720.00
3.440.00
3.010.00
1,612.50




LOACHES - SPRING SPORTS

Tennis, Varsity Bays
Tennis, JV Boys
Bascball, Varsity Boys
Baschall, V¥ Boys
Bascball, 7/8 Grade Bays
Softball, Varsity Girls
Softball. IV Giris
Sofiball, 7/8 Grade Girls
Goli

Bays Track and Field
Assistant Track and Field
Girls Track and Field
Oymnastics, 7/8 Grade

SERYICES

Substitute Caller, Elemeotary*
Suhstilute Cailer, High School*
AV Courier*

Chaperones

Res, Snp. Hrs. Tei

10
55
95
55
35
9.5
5.5
35

g

10

Bes, Snp., Hrs, et

2
2
i

= pd b3 b3 B R B BRI RS R R RS

0
0
0

.46 -

1.5
75
7.5
15

.5
7.5

7.5
15
75
15
6.5

7
7
]

19.5
15
19
15
11.5
i9
15
11.5
18.5
19.5
15.5
15.5
10.5

9
9
6

92.93
base

3.B41.50
2,955.00
1.743.00
2,855.00
2.265.50
3,743.00
2,955.00
2,265.50
3,644 50
).841.50
3,053.50
3.841.50
2,068.50

42.93
hase
1,773.00
1,773.00
1,182.0¢

S1&/kour

93-94
base

4.017.00
3,090.00
31.914.00
3,090.00
2,36%.00
3.914.00
3.090.00
2,369.00
3.511.00
4,017.00
3.193.00
4,017.00
2,163.00

93.94
base

1,854.00
1,854.00
1,236.00

94.9%
base

4,192.50
3.225.00
4,085.00
3.225.00
2,472.50
4,085.00
3,225.00
2.472.50
3.977.50
4,192.50
333250
4,192.50
2,257.50

94-95
base

1.935.00
1,935.00
1.2%0.00




Co-Curricular Salaries for 1992-9%3, 1993-94 und 1994.95

RATIONALE AND POINT SYSTEDN

Rationale: The following peint sysiem is in place for the Co-Curricular guide in
order to give advisors credit far position respongibility, number of students
supervised, and time spent supervising smudents,

Criterig: The basic categories of the prior guide are being maintained
EXPERIENCE, RESPONSIBILITY, SUPERYISION, and HOURS.

EXPERIENCE is being piven to each wcoachfadvisor. One-half poinr is being granted
for ecach year of service up to a maximum of lhree points. For the initial
computation, specified positions have been given less than foll credi.  NOTE: Staff
members who occupied any of the asterisked * positons in 1991-92 will be given one-
half pelnt experience credit lar 1992-93.

RESPONSIBILITY points are being awarded by the following criteria: one-half 10 one
point given for gach iiem:

. Handling of money.

. Reguired submission of & budgel

. Supervision of the distribution and collection of uniforms/equipment.

[ Involvememt or direct public contact (awdicnce/spectators).

. Required program development responsitalities andfor coordination with

other adwisors,

. Teaching 2 wvaricty of high level skills,

. Administrative duties.

+ Work on Sawurdays.

. Work over holidays/vacations.

. Required attendance at late practices, games of meetings befere school andfor
after 6 p.m.

. Required attendance at school conferenges, dinpers, award programs,
presemiations.

SUPERYISIQGN is based on the number of students/staff involved with zach activity as

Trllows:
Nuipber of Students Points
1-10 3
11 - 25 2
26 - 50 3
30 + 4
HOURS: One-half point is being given for cvery ten (10} hours of

supervisionfactivity time.

The following point values are being applied:

92.93 - 5107
93-94 - 8206
94-95 - $215
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MONTGOMERY TOWNSHIP SCHOOLS
Skillman, N.J.

SCHEDULE “C

Secretary/
Bookkeeper Clerk Clerk
Step 12 Month 12_Month 10 Moanths

1 $19,778 $16,000 $14.000
2 $20.600 516,750 $14,520
3 $21,550 $17,550 $15,100
4 $22,400 $18.400 $15,760
5 $23,300 $19.300 $16,510
6 $24,300 $20,250 517,300
7 $25.,700 $21,350 518,150
8 $27.400 $22,750 $19,050
9 $30,080 $24,300 516,950

; .
Additional compensation is earned for length of secretarial, clerical, or
bookkeeping service of which at least seven (7} years must be in the
district. Upon complietion of eleven (11) years of secretarial, clerical, ar
bookkeeping service compensation is $300. Upon completion of fourteen
(14) years of secretarial, clerical, vr bookkeeping service compensation is
$150 additional. Upon completion of eighteen (18) years of secretarial,
clerical, or hoakkeeping service compensation is $1,975 additional to the
other amounts. Secretaries, clerks or bookkeepers hired after September
Ist {July Ist for twelve month staff) of any yeur wiil be given longevity
credit on September 1st (July 1st) following their seventh anniversary of
secretarial, clerical, or bookkeeping service in the district.
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MONTGOMERY TOWNSHIP SCHOOLS
Skillman, N.J.

SUPPORT STAFF SALARY GUIDE - Yeur 1993-94

Secretary/
Bookkeeper Clerk Clerk
Step 12 Month 12 Month 10 Months

BLANK AREA TO PASTE SALARY GUIDE SUBSEQUENT TO GUIDE DEVELOPMENT
AND TO BOARD AND ASSOCIATION AFPROVAL
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MONTGOMERY TOWNSHIP SCHOOLS
Skillman, N.J.

el

SUPPORT STAFF SALARY. GUIDE - Year 1994:95

Secretary/
Bookkeeper Clerk Clerk

Step 12_Month 12 Month 1¢ Months
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MONTGOMERY TOWNSHEP SCHOOLS

Skillman, N.l.

"

TEACHERS AIDES SALARY GUIDE - Yzar [(992-93

Salary_Guide for Aid

The puide compensation is based upan i80 days of 6 hours per day.

DG-JO\M-P-um—-E

$ 9.200
$ 9,600
5 9,950
$10,300
$10,900
$11,550
$£12,200
$12,825

One-

sixth (1/6th) extra pay will be given for sach hour over six (6) hours per

day.
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MONTGOMERY TOWNSHIP SCHOOLS
Bkiliman, N.J.

LR L

TEACHERS AIDES SALARY GUIDE - Year 1993-94

The guide compensation is based upon 18C days of 6 hours per day. One-
sixth (1/Gth} extra pay will be given for each hour over six {6) hours per
day.
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MONTGOMERY TOWNSHIF SCHOOLS
Skillman, N.J.

" "

TEACHERS AIDES SALARY GUIDE - Year 1994-95

Sal Guide for Aid
The guide compensation is based upon 180 days of 6 hours per day. One-

sixth (1/61h) extra pay will be piven for cach hour over six (6) hours per
day.

- 83 -




A n tadign neefGroun
| $18,372 518,600 $19,195
2 $19,072 519 400 $20,095
3 $19.672 $20,300 $20,995
4 $20,272 $21,200 $21,89%
5 $20,872 $22,100 $22,770
6 $21,572 $22,985 $24,270
7 $22,272 323 885 $25,920
8 $22,972 $25,135 $28,020
9 $23.,672 $26,285 $30,120

10 $24.372 $27,735 $32,270
11 $25,072 $29.360 $34.470
12 $25,772 $31,650 $36,620
Stipends.

Head Custedian - M H.8./M.M.S. 52,000

Heud Custodian - BHR.S. or O.R.S. $1,200

Night Supervisor $ oSuu

Night Differential § o6l

¥

Additional compensation is eamed for length of custodial or maintenance
service of which at  least seven (7) years must be in the district. Upon
completion of thirteen (13) years of custodial or maintenance service
compensation is $800. Upon completion of nineteen (19) years of custodial
or maintenance service compensation is $700 additional. Custodial or
maintenance staff hired afier September lst (July st for twelve month
staff) of any year will be given longevity credit on September lst (July
1st) foliowing their seventh anniversary of custodial or maintenance
service in the district.
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Stipends,

Head Custodian - M.H.8./M.M.S. £2,000
Head Custodian - B.H.R.S, or O.R.S. $1,200
Night Supervisor $ %00
Night Differential $ 66l
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SCHEDULE “D"
CUSTODIAL/MAINTENANCE SALARY GUIDE FOR 1994-95

Steps Aszistant Custodian  Custodian Maipterance/Graunds

ANDTQ BOARD AND ARSOCIATION APFROVAL

n
Head Custodian - M .H.S./M.M.5. To be determined by formula,
Head Custodian - B.HER.S. or O.R.5. To be determined by formula.
Night Supervisor To be determined by formula.
Night Differendial $ 66l
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SC"ID’ [I E u EI!

NEW JERSEY STATIITES ANNOTATED AND ADMINISTRATIVE CODE

HLSA. _1SAZT-LL:

Every board of education in this Srate shall cause euch non-tenure teaching staff
memher emplayed by it to be observed and evalvated in the performance of this
dutics atr least three times during each school year but pot less than once during cach
semester, provided that the number of required observations and evaluations may be
reduced proportionately when an individual teaching staff member's perm of service
iz less than one academic year. Each evaluation shall be followed hy a conference
belween (he teaching staff member and his or her superviser or superiors. The
purpost of this procedure 15 w0 recommend as i0 recmployment, identify any
deficiencies, e¢xtend assistance for their correction and improve professional
competence.

Any icaching staff member receiving notce thal a teaching contract far the
succeeding scheol year will not be offered may. within 15 days thereafier, request in
writing g statement ol the reasens fur such nen-emplayment which shall be given to
the teaching staff member In wrliing within 30 days after receipt of such reguest.

NIS.A 18A;2713:

The provisions of this Act shall be carried out pursuant to rules established by the
State Board of Education.

NJLAC 63-119

Supervision of instruciion, obscrvation and evaluation of non-lesured teaching staff
members:

{a} For the purposc of this section, the term  “obscrvation™ shall be construed to
mean @ visilplion 10 an assigned work station by a certified supervisor of the local
school district for the purpose of formally collecting data on the performance of a
non-lenured teaching staff member's assigned duties and responsibilities and of a
duration appropriate to those dutics and responsibililies.

1. Each of lhe three uobservations required pursuant to NJSA 18A:27-3.1
shall be conducted for 2 minimum duration of one class perivd in a secondary school
and, in an elementary scheol, for the duration of one complete subject lesson.

(b) The term “evaluation" shall be c¢onstrued to mean a  written evaluation
prepared by the administrative or supervisory stalf member who visits rhe work
station for the purposs of observing a 1ceching stalf msember’s performance of the
instructional process.

- 57 -




{¢) Each district board of education shall adopt a policy for the supervision of
instruction, setring formh procedures for the observetion and evaluation of ull non-
tenured teaching staff members.  Such policy shall be distdibuted tn cach teaching
staff member al the bpeginning of his or her employment

{d) Each policy for the supervision of instracuon shall include, in  addition 1o
those abservations and ¢valuations hereichefore described, a  written evaluation of
the non-teaured teaching stalf member's total performance as an employee of the
district board of sducation, including bul not Limited o:

1. Performance arcas af strength;

2.  Performance areas necding improvement based upon the job description.

3.  An individual professional improvement plan developed by the supervisor
end the tcaching staff member; and

4. A summary of available indicators of pupil progress and growth, and a
statement of how these indicators related to the effectivencss of the overall program
and the performance of the individual teaching staff member.

(¢y Each of the three observaiions required pursuant 10 NISA 18A:27-3.1 shall be
followed, within a reascnable period of time, but in no instancs more than [ifteen
days, by 2 conference between the sdministwrative or supecvisory stafl member who
has made the observation and written cvaluztion and Ihe noo-tenured teaching siaff
member.  Both parties 10 such a conference will sign the written evaluation report
and retain a copy far his or her tccords.  The noo-tenured teaching staff member
shall have the right o submit his or her written disclaimer of such evaluation
within 12n (10) days follawing the conferencg, and such disclaimer shall be antached
to zach party's copy of the evaluation report

{(fy The porposes of this procedure for the observation and evaluation of non-
tenured 1caching staff members shall be o idemiify deficiencies. extend assistance
for the correction of such deficiencies, improve professionzl competence, provide a
basis for recommendations regarding reemploynient, and improve the quality of
instruction recelved by the pupils served by the public scheols,

{g} “Teuching staff member” means a member of the professional staff of any
district or rcgional board of education, or any board of education of a county
vocational school, or any cducational services commission, holding office, position ar
employment of such character that the qualifications for such nfflice. position ot
employment require him or her 1o hold a valid and effective standard, provisional or
emergency cenificats, appropriate to his or her office, position or empioyment,
issucd by the State Board of Examiners and includes a school nurse.  The distriet chief
schoo! adminisirator, howcver, wili not be evaluzied pursuant to this swbchapier but
shall instead be cvaluated pursuant 1o NJAC. 6:3-1.22
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Procedure for appearance of non-tenured teaching staff members befnre a district
board of education upon receipt of notice of non-reemployment:

(a) Whenever a nom-teoured teaching stalf member has requested in writing and
has received a8 written statement of reasons for non-reemployment pursuant to
N.J.S.A. 18A:27-3.3, be or she may request in writing an informal wppearance before
the district board of edwcation. Such written request must be submiued 1o the board
within ten calendar days of receipt of the beoard's statement of reasons.

{b) Swoch an informal appcarance shall be scheduled within thirly calendar days
from receips of the board's statement of reasons.

{c) Under the clrcumstances described herein, a non-tenured teaching  staff
member's appearance before ihe board shall not be an adversary proceeding. The
purpose of such an appearance shall be to permit the stalf member to conviece lhe
members of the board to offer reemployment.

(dy Each disirict board =hall exercise discretion in  determining o reasonzble
length of time of the proceeding, Jdepending upon the specific circumstances in each
instance.

{e}) Each district board shall provide adequate wrilten notice to the employee
regarding the date and time of the informal appearance.

{f)  The non-tenured teaching staff member may he represented by counsel or one
individual of his or her own choosing.

(g3} The staff member may presenl wilnesses on his or her behalf,  Such wilinesses
need nol present testimony wnder cath and shall not be cross-examined by the board.
Witnesses shail be called into the meeting to address the board one ut a time and shall
be cacused from the mesting afier making their statements.

(h) The proceeding of an informal appearsnce before the district board es
described herein may be conducted pursuant to N.LS.AL,  10:4-12¢B)(8).

{i}) Within three days following the informal appearance, the board shall notify

the affected teaching staff member in writing, of ils final determination. Such
notification may be delegeied by the board 10 its Superintendent or Board Secrctary.
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AFPENDIX A

Crievance # Cricvance Level .

HNAME OF GRIEVANT(S). . .

LEVEL1

INPORMAL DISCUSSION

{Discussion shall include the alleged infraction and the relief sought.)

AL Date of Infprmal Canierence

B. Name of Principal or Supervisor

C. Locahon and Time of the Informat Discussion
o Fesult of Informal Discussion
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MONTGOMERY TOWNSITE SCHOQL DISTRICT

Grievance # Crievance Level 2

NAME CF GRIEVANT(S)

LEVEL2
WRITTEN GRIEVANCE

A, Name of Principal or Supervisor

Date Grievance Oecurred - -

C. Statement of Grievance
1. Relief Sought
2. Specific Articks or Sections of the Contract in Dispute
D. DHsposition of Grievance {including rationale and supporting docements)
Date Signature
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MONTGOMERY TOWNSHIF SCHOOL DISTRICT

Grievance # Grievance Level

NAME OF GRIEVANT(S)_

k)

LEVEL3
SUPERINTENDENT
A, Date Received by Superintendent
B. Disposition of Grievance {including rationale and supperting doruments)
C. Position of Grievant and/for Association,
Date Signaiure
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Gricvance # Grievance Lewvel 4

NAME OF GRIEVANT(S)

LEYEL4

ARBITRATION

A. Date Submitted to Arbitration

B Disposition and Award of Arbitration (See Accompanying File)
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Level 1

Level 2

Level 3

Level 4

(5
@)
{10)
f0)

MONTGOMERY TOWNSHIP SCHOOLS
SKILLMAN, N.j.

ADDENDIM T{) GRIEVANCE FORM
LDUEDRATES

Informal Discussivn
Conference:

Written Grievance
Request lo Frincipal.

Frndpal's Deciswm:

Supgrintendent
Appeal to Superintendent:
Supt. Regquests Material- &) and/or Hearing:_

Superintendent's Decision:

Atrbitration
Writtenn Request fur Submission ko Arbitration:

Association Demand for Arbitration to AAA, Board:

Five working days from date line immediately above.

Six working days from date line iwnmediately above.

Ten working, days from date line immediately above

Ten working days from latest date line amonyg the three immediately above.

(5}
(5}

(5)

{10

[1%

(3}

am




- INDEX -

A

accredited college or university iuition rate, 27
accumuialed sick leave, gusiodians, 33
accumulated xick leave, teachers, 11

administrative or supervisory courses-- non-reimbursement  for,

adopiien, 11

ADVISORS - MHS, 44

ADVISORS - MMS, 44

ADVISORS - ORS, 45

Agreement provisions contrary w law, 37
alarm call, 31

American Arbitration Associatian, 5
arbitration coats, §

agsignments, teacher, 14

Assisiant Custodiea, work day, week, 20
Assistant Custodians, appoimtment of, 36
Association privileges, 24

Association, regular meeting, 25
Athletic Director, 2

Athletic Trainer, 2

automobiles. reimbursement, 23

AY Courer, 46

benefits & insurance protection, 21, 36
benefits, pam-rime employees. 22

binth of a child ta a member's spouse, 34
Black Seal License, 36

Blue Cross, Blue Shicld, 21

Board and Associstion, relationship, 1
Board minutes. agendas, 25

bonus, signing, for cusiodiang, 37

bonws, unused sick leave, for custodians, 36

C

certificated personnel, roster, 25
Chairperson, Child Study Team, 42
chairpersan,  job responsibilities, 43
chairperson. teaching assignments, 14
chaperones, 46

child rearing leave, 10

Child Siudy Team Leader, 42

class coverage, 24

Classroom  Teachers, 2

cleanup time (custodial/maintenance} 30
Clerical Employees, 2

+ 85 -
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clerks, work week, 19

Clock Operator, 45

Co-Curricular Supends for 1992-93, 1993-94 and 199495, 44
COACHES - FALL SPORTS, 45

COACHES - SPRING SPORTS, 46

COACHES - WINTER SPORTS, 45

caffee break, 20

cold weather jacket, 34

community members, I

Community Mental Health Cenier, 22

compensation for earned wvacation, 32

compensation Jor exira class coverage, 24

compensatory tims, 15

complatut, 3

Complaint Procedure, 5

camplaineg, appeal ta Board, 6

complaints from teaching staff, 135

Computer Center Monitor, 44

Computer Techmician, 2

confidential employees, 2

Consumer Price Index, 40

contract negoliations, Tteopen, 1

contract. non-renewsd, 16

canviction of an offense, 29

courses required for ecrtification-- non-reimbursement for, 26
court proceedings, 34

court subpogsnz, 7

credit for non-teaching expericnee, 23

Curriculum Consultation, 23, 39

curriculum  writing, 14

Custedial and Maintenance/Grounds Employees, contracts, senwority, 28
Custodial Employees, 2

CUSTODHAL/MAINTENANCE SALARY GUIDE FOR 1992-93, 54
CUSTODIALMAINTENANCE SALARY GUIDE FOR 1993.94, 55
CUSTOMALMAINTENANCE SALARY GUIDE FOR 1954-95, 56
Custodians, breaks, 29

{Custodians, cvaluarion of, 3}

Custodians, holidays, 32

Cuostodians, lpave and henefits, 23, 34

Custodians, summer schedule, 29

Custodians, work day, week, 29

D

Death for Other Relatives, 6

Death in the Immediate Family, 6, 34
Dental Pragram, 21

DEPARTMENT CHAIRS f TEAM LEADERS, 42
discipling, teacher, !4

dismissai, 16

double time. 30

duly-free lunch, i4




E

cemployes assistance program, 21
evaluation period for custodians, 31
evaluation, non-tenuted teaching, 58
evaluation, t¢nured teacher, 16
examination by a physician, 12
expetience points. 42, 47
Extra-Curricutar Salaries, 23

F

faculty meetings and department meelings, 25
failure 10 report back to work, 23

falgification of sign-in or sign-out recerd, 29
finger prints, 34

first shift-- custadians, 29

formula to caleolate salary percentage increage, 40

G

grades, chaoges in, 14

graduate course credits, 24

graduate credit reimbursement, limitativas, 27
graduation of a child, 34

grievance, 3

grievance form, 4, 60

gricvance, assignments duoring, 3

gritvance, extending time penod, 4

Grievance, Level One, 4

Gricvance, Level Two, 4

Grievance, Leve! Three, 4

Grievance, Level Four, 5

gricvance, representation during, 4

Guidance Counselors, 2

guidance courses-- pom-reimbursement for, 26

H

half day's arendabce for cuswodians, 33
Head Custodian, 3E, 33, 54

holidays, secretarics and clerks, 19
holidays, maintenance, cuslodial, 32
hotrebouad instruction, 23, 39
hausehold moving., 34

In-service, campensation for, 3%
in-service  educatien, 15

inability to perform assigned dutics, 12
insurance coverage, 21
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J
job descriprion, secretaryfelerk, 21.
L

Leaming Consultants, 2

leave of absence, exiended, B

leave of absence, exiended, early (ennination, 9
leave of absence, extended, experience increment credit, 9
leave of abseace extended, extension, 9

leave ol absence, shon-term, 9

leave, child rearng, 11

leave, matemity, 10

leave, military, 11

leave, public service, 11

tength of cusiodial or maintenance service, 34
Librarians, 2

Library Monitor, 44

longevity credit, teachers guide, 39

lengevity for secretaries and clerks, 48

longevity for cuslodians or maintenance staff, 54
lunch period. 14

M

mail boxes, 24

maintenance and grounds, work hours, 29
mainteoance, holidays, 32
Maintenance/Grounds Employee, 2
manggement rights, 26, 35

Master's Degree, 23, 39

maternily leave, 10

maternity leave, informing Superintendent, 10
maternity leave, physiclan’s cerntificate, 10
meetings of the Association, 25

membership dues, 22

military lecave, 11

military service, salury guide and, 23
Mission Statement, 1

Monday meetings, 25

MTEA meerings, 25

MTEA member cntitled 1o representation, 14

N

negotizling unit, 2

negotiations, successor, 25

New Jersey State College graduate course rate, 27
New Jersey State License (Black Sesl), 36

new position, 14

newly-hired, 20

Night Pay Differential, 54
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Night Suopervisor. 54

non-t¢nute teacher, failurc o remew contract, 3
pon-teanure teiching staff member, cevaluation cude, 37
Nurses, 2

0

abgervation of oon-tesured teacher, 57

overtime  msgignments at cach school, 30

overtime lists, seniority, 30

gvertime pay, 30, 36

overime work, offers al; vacalion and, 30

r

PACE Surgical Schedule, 21
parenl conferences, evening, 13
parent-teacher confercnees, compensation for, 15
parents, 1

part-fime  secrerary, benefits, 21
pen-tlme teachers, sulary 24
pant-time teachers, hours 24
payroll deduction, 22

PERS, 12, 33

persgnal day, accumalation, 7
personal day. no stated reason, 7
personal days, cuswodians, 33
personal iliness, cosiodian, 33
persanal injury, 14

personal leave days, &

personzl leave request. acknowledgment by Superintendent, 7

perspnal lzave, deadline, 7
personal lcave, near school holiday, 7
personal propenty. fost, 21
physical disability, 12

physical exam, 34

Point System, chairpersans , 42
Poiat System, co-corricular, 47
polive check, 34

prepatation period, 14
Prescription-Drug  Program, 21
President of the Associavion, 24
probationary cumodisns. 36
Professional Develepment Plan, 15
Pgychologists, 2

Q

Qualuy Circle meetings, 18

Quality Circle, custodian's work clothing selection by, 35
Qualuy Circle, stanting date, 1%

Quality Circle, vote, 18

Quality Circles, 15, 18
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R

Reading Specialing, 2

RECOGMITION of MTEA members, 2

reducing the number of custodians, 29

retigions heliday, 7, 34

requests for personal leave, custodianmaintenznce, 34
resignation/dismissal, custodian, maintznance, 35
RESPONSIBILITY peints-- chairperson, 42
RESPONSIBILITY poinis—- co-curricular, 47
retirement for service and age, 12

retirement, accumulated sick leave, 12

retirement, intention to claim benelis, 12
retirement, sopplemental compensation, 12

8

Sabbatical Leave, 7

Sabbatical Leave, application dewdline extended, 8
Sabbatical Lezave, fling deadline, 7

Sabbatical Leave, notification of relum, 8

Sabbalical Leave, payment duting, §

SAC meetings, 18

salary computation, fractional, 24

salary deduction for summer pay, 23

salary differential, 36

salary guide credit, 20, 22

Salary Guides for Aides, 27, 51

Salary Guides for Custodians/Mainienunce persomnel, 36, 34
Salary Guides for Secretarial and Clerical personnel, 20, 48
Salary Guides for Teachers, 22, 39

SCAC meetings, 17

SCHEDULE "A™ - TEACHERS' SALARY GUIDE - Year 1992.93, 39
SCHEDIILE "A" - TEACHERS' SALARY GUIDE - Year 1993-64, 40
SCHEDULE "A" - TEACHERS' SALARY GUIDE - Year 1994-95, 41
schoal calendar, 15, 25

school days, additional, 1

school days. scheduled number, 15

second shifl, 30, 36

Secrelarial Employees, 2

secretaries and clerks, work dering inclement weather, 20
secretaries, benefits & hospitalization, 21

secrerarics, work week, 19

secrelaries, notice prior 1o leaving, 19

seniorily and vacation time, 32

Serious lllness in the lmmediate Family, 6, 34

shifis, custodians’, 29

Sick Day Bank Coammitice, 13

Sick Day Bank, 13

sick leave benefits, 11

sick leave days, 11

sick leave, accumulated, 9

sick lcave, custodians, 33
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sick leave, depletion, 13

sick leave, physically disabled, 11

sick leave, physician’s cerificate, 12

sick Irave, unused, accumulaled, 11

snow day, 29

snow duys, pay for, 30

Sacial Workers, 2

Speechfl.anguage Specialists, 2

Spring and Chrstmas recesscs, coverage during, 20
staff deveiopment, 15

siaff, image, 1

Statc Budget CAP, 40

studenis, achicvement, 2

subpoena, 34

Substance Abuse Coordinatars, 2

Suhstiture Callers, Elementary, 44

Substitute Callers, High Schocl, 46

subslitute costodians, 31

substitutes for leachers sod nurses, 14
substitutes for sccrerary and clerk, 20

summer emplovment, refaling o transfer, 16
Superintendent’s Advisory Council (SAC), 15, 17
Superintendent’s Curticulum Adwisory Council (S8CAD), 15, 17
SUPERVISION puaints, 47

Supplementary Instruction, 23, 39
Supplementary Teachers, 2, 23, 39

SUPPORT STAFF SALARY GUIDE - Year 199293, 48
SUPPORT STAFF SALARY GUIDE - Year 1593-94, 49
SUPPORT STAFF SALARY GUIDE - Year [994-95, 50

T

tcacher e¢mployment contract, 25

teacher work-year days, 15

teacher, newly-hired, 22

teacher-transfer request, 16

TEACHERS AIDES SALARY GUIDE - Year 1992-93, 51
TEACHERS A[DES SALARY GUIDE - Year 1993-04, 52
THEACHERS AIDES SALARY {(JUIDE - Year 1994-95, 53
teachers with previows teaching ezperience in Montgomery, 23
Teachers” Aides, 2

Teachers' Aides, bours, 28

Teachers' Aides, personal leave day, 28

Teachers' Aides, sick leave, 28

Teachers' Aides, time and one-balf, 28

teaching assignments, 14

leaching certificate, 14

weaching experience, 23

Team Leader, 42, 43

Ten Month Member, 20

tenured 1eacher, evalvation, 16

terms and conditions of employment, priar. 37
time of arrival for custedians, 29
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TPAF, 12

transcript, 26

transfer or reassignment, custodian, mainlenance,
transfer 10 another building, 16

transler, involuntary, 16

tsltion ipcurred for coorses, 13

tuition payment, schedule of, 27

tuition reimbursement, application dcadlines, 27
tuition, reimbutsement of, 27

Twelve Maonth Mezmber, 20

A4

vacant positions, 16

vacation day, cusiodian, maintenance, 31
vacation time, 19

vecation lime-off doning Lhe school year, 32
vacalion, sccretary, clerk, 19

vending machine, revepue, 24

w

weekendfholiday overtime assignments, 38
work clothes, 34

work clothes, summer, 35

work day, normal, extended, 22

work shoes, 35

work week, 19

work year, 15

Warkers' Compensation., 14

workplace problems, 18
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