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THIS AGREEMENT made this /Z§ " day of Muway, bewr |, 1976,

by and between: TOWNSHIP OF EWING, a municipalily in the County of

asd BWING POLICE SUPERIOR OFFICERS ASSOCIATION, of Bwing Townshi,
Trenton, New Jersey, hereinafter referred to as the "Association'.
WHERIAS, the parties hereto have carried on collective bargaining
negotiations for the purpose of developing and concluding a general
agreement covering wages, hours of work and other conditions of . -
employment of the Superior Officers, who are memhers of the Police
Department of the Township of Ewing,
NOW THEREFORE, in consideration of these premises and mutual
agreements herein contained, the parties hercto agree with each other
with respect {o the Employees of the Employer, as hereinafter defined,

recognized as being represented by the Association, as follows:

ARTICLE I

RECOGNITION AND SCOPE OF AGREEMENT

Section 1,01

The Employer recognizes the Association as the sole and/or
exclusive bargaining agent for the purpose of establishing salaries, wages,
hours aad other conditions of employment for all of its members,
Section 1,02

The bargaining unit shall consist of all Sergeants, Lieutenants,
and the Captain, who are members of the Police Depariment of the

Townsnip of Ewing, County of Mercer, and State of New Jersey,
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Section 1.03
This Agreement shali govern all wages, hours and other

concitions of employment as hereinafter set forth except that it is
recognized that the management of the Township, the control of its
of the Township, Accordingly, the Township retains the rights, inclading
but not limited to, selecting aand dirceting the working forces, including
the right to hire, suspend or discharge for just cause, assign, promote
or transier within the Department, to defermine the amount of overtime
to be worked, to relieve employees from duty becausc of lack of
work, consistent with N.J.S, A, 40A:14~19, el seq., transfer, and decide
the number and locations of iis facilities, stations, etc., to determine
the work to bhe performed within the unit, maintenance and repair of
ecuioment, amount of supervision necessary, machinery,l methods,
scuedules of work together with selection, procurement, cdesigning,
engineering and the conirol of equipment and materials,purchasc services
of others, coniract or ctherwise cxcept as may be otherwisc specifically
limited by this Agreement.
Section 1,04

It is agreed that during the term of this Agreement, neither
ihe Association, its officers or members, shall instigate, call, sanction,
condone, or participate in any strike, slow down, stoppage of work,
boyecott, illegal or unlawful picketing, or willfull interfercance with the
esiablished procedures and policies, against or within the Township of Ewing

and there shall be no lock out of employees by the Employer.



in tne event that any of the employees violate the provisions
of the above paragraph, the Association shall take the necessary steps
to have the employees who participated in sach acilon hack to their
jobs, forward copy of such order to the employer and Uuse every means

=zt its cisposal to influence the cmployees to return to work,

ARTICLE IL

COLLECTIVE BARGAINING PROCEDURE

Section 2,01

Collective bargaining with respect to rates of pay, hours of
work and other conditions of employment shall be coanducted by the
duly authorized bargaining agent of cach of the parties,
Section 2,02

Collective bargaining meelings shall be held at times and
places mutually convenient al the request of either party.

Section 2,03

The President of the Association or his dcsignee shall participate

in collective bargaining meetings called for the purpose of negotiation

of collective bargaining agreement and will be cxcused from his work

assignment, without loss of pay, for said collective bargaining mecetings,

The Association may have an additional member participate
in collective bargaining meetings called for the purposec of negotiation

of collective bargaining agreement, but he will not be excused from his

work assignment nor will he be paid for the loss of pay for said collective

bargaining meetings. Said additional Assoclation member may attend

the alorementioned collective bargaining meetings provided that he shall

not be on duty during the course of such negotiations.



ARTICLID ITT

CONDUCTING ASSOCIATION BUBINTSS ON EMPLOYDR'S TIMZE
Secvion 3, G1
The Association President, or his cesigaee, should be granted
a reasonable amount of time during his regular working nours, wilthout
loss of pay, to prescnt, discuss and adjust grievances with the
Township. Ife shall not leave his work wilthout first obtaining
permission of his immediate supervisor, which permission shall not

he unrcasonably withheld.

ARTICLE IV

EQUAL TREATMENT
Section 4, 01
The Employer agrees that there shall be no discrimination ox
favoritism for reasons of sex, age, nationality, race, religion, political
ion, Association membership or Association activities.-
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The Township and Association agree not to interferc with the

Association and further that there shall be no discrimination oy coercion

against any employee because of Association membership or non-membership.

ARTICLE V

PAY TREATMENT FOR EXTENDIED 1LLNESS
Seciion 5,01 - SICK LEAVE
1. Members of the Association shall be entitled to receive full
pay for a period of two hundred and fifty~one (281) working days for abseace

from work due to sickness as heveinafler defined, Sick leave is defined



1o mean absence from duty of a member becausce of personal illness,
accident or disability not service connecied, by reason of which

such member is unable to perlorm the usual duties of his position,
provided that such sickness or disabilily was noil the result of gross
neglect or misconduct on the part of such member, and further provicdec
that the Police Surgeon or Township Physician certified that suid sickness,
accident or disability prevents the member from carrying on the normal
uties of a Superior Officer.

2, In addivion to the sick leave sct forth above, each member of

the Association shall be entitled to twelve (12) non-cumulative sick

deys per calendar year. In the event that any member of the Association
ig absent for more than twelve (12) days under the ierms set forth herein,
cach day in excess of twelve (12) shall be deducted from the two hundred
and fifty -one (251) day period. At any time that a member of the
Association has less than two hundred and fifty-ore (251) days, he may
accumulate sick leave up to the two hundred and fifty-one (251) day period
by adding the days less than twelve (12) not used in any one year to his
accumulated total days, not to exceed two hundred and fifty-one (251) days.
Sectiion 5, 02 - DISABILITY LEAVE

Any member of the Association who is disabled by any injury

incurred in the performance of his police duties or by illness as a direct
result of or arising out of and in the course of_ his employment shall be
granted a leave of absence with full pay for a period not to exceed onc year,
Any such worx connected injury or illness convalescence time duriag the
course of the one year shall not be charged against his sick leave allowance

or toliday allowance, After the said cne year, the employce shall have lo



use his vacation or sick leave ilme Jor the additlonal time he is oul,

In the event an injurad employece receives leimporary Gisability
under Worker's Compoensation during the course of the aforcementioned
onc ycar, ne is to endorse said draft payaple to the Township of
Zwing solely and is to tender said draft to the Clerik of the PTownship
oi Ewing. Said tender of draft to the Township of Bwing will ke in
way or reimbursement lo the aforementioned Township toward payrnent
ol ihe injured employee's full salary ducing the couarse of the one year
and in the event that the injured employee does not cndorse and turn
over the aforementioned draft to the Township Clerk, he shall not then
recelve his full pay but only the difference between lhe compensation pay
and nis full pay during the one year period of time,

Disability leave is defined to mean absence from duty of a

member because of injury incurred in the performance of his duty or

1
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as a direct resull of or arising out of nis eniploymeﬂt by
reason of which such membér of the Association is unable to perform t‘ne_
usual duties of his position, provided that such disability was not the
result of gross neglect or misconduct on the part of such member of

e Association, and further provided that the Township Physician
certiiied that said disabilily prevents the member of the Association from

carrying on the normal dutics of a Superior Officer.

ARTICLE VI

HOURS OF EMPLOYMENT
Scetion 6, 01
The normal hours of employment shall not exceed eight (8) coasecalive

hours in any one day period,



Seciion 6. 02 - EMERGENCY

fn any emergency, each and every empioyee shall be subject
fo cali for overtime duty and it is cach employee's responsbility to
cooperate and accept such overtime work, wiica reguired. Emergency
is hereby defined as a special need as opposcd to that referrcd to in
3. i€ of the Revised Ordinances of the Township of Ewing., The
determination as to what conditions constitute an cmergency will be
al the discretion of the Mayor, the Police Chlef, or their desigaated
represcatatives and will not be subject to the grievance procedure.
Section 6,03 - OVERTIME

Overtime ghall be paid as follows:

1. Overtime for emergency call back duty should be paid on
a time and onc-half basis with a two hour minimum. Said overtime
shall be calculated at the hourly rate cqual to one and one~half times
the employee's regular hourly rate. In the event that any of the afore-
mentioned two hour minimum overlaps with the regular sniit, at the
morment the overlapping commences with the regular shift the employee
is then to receive only his regular shift pay and not the overtime pay
a8 aforementioned,

2, All overtime shall be paid at the rate of time and one-half
except overtime referred to in paragraph 5 hercof with respect to standby
alert and consistent with other provisions oi this section.

3. All overtime must he approved by the Chief of Police or
his designated represcntative,

4. The first twenty {20} miouies of overtime during any regularly

scneduled shift shall be non-payable. The itime for &ll overtime, however
J 3
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in excess of tweaty (20) minules shall revert to the beginning time of
the original overtime,

5. Siwraight time, as cpposea to overitime, $hail be paid for
ati standby aleris [rom the time a meraber of the Associution is
personally contacted uniil he is relieved from duty, Standby alest
shall be scif-cancclling if the member of the Association is not contacted
and advised of the continuance of the standby alert 2t the expiration of
four (4) bours [rom the time when the member of the Assoclation is
contacted, and said member of the Assocation so placed on stundby alert
shall he compensated four (4) hours.

8. Overtime for Municipal Court appearances snall be paid
1o members commencing at the time the individual is required to
bé in Court and extending io the end of each member's court case as
verified by the Court Clerk. Said overtime shall be paid only to those
.member_s who are required by the Court to appear on their off-duty time,
Members who schedule court on their off-duty itime will not be compensated.
Additionally, reasonable travel time from the Ewing Townsnip Police
Headquarters to the particular Municipal Court and back to the Bwing
Township Police Headouarters shall be compensated as overtime,

7. Overtime for Grand Jury appearances shall be paid to
off~duty members of the Asscciation beginning fifteen minutes before
the subpocna scheduled time and extending to {ifteen minutes after the
certified dismissal time as verified by the Droseculor in charge of the
Grand Jury on that particular day. Ieasonszble fravel time {0 and from
the Grand Jury from ihe Fwing Township Police Headguarters shail be

considered as overtime,



9, Overtime records shall be maintained by the Employer,
Zach member of tlic Associalion may examine his own records which
willi be made available to him at reasonalile times,

Seciion 6,04 - SCHOOLING TIM =

doesartmental training courscs,

& L ]
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Police officers altending reguire

zpons firing and seminars outside of and in addition to their normal

Lq1]
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work cuty will receive solely regular lime pay.
Seciion 6,05 - TOURS OF DUTY

The tours of duty shall contiaue as they are currenily in force,
except as the Township may from time to time, reasonably alier anc
change same, provided however, reasonable notice be given to the

members affected, except in case of an emergency,

ARTICLE VII

RULES AND REGULATIONS

Section 7,01

All regulations and rules now in effect shall so remain and the
employer shall adopt reasonable and necessary rules and regulations
of work and conduct for employees, Such rules shall be equitably
epplied and enforced. Said rules and regulations are to be legally and
properly adopted and this section does not waive any righis that the
membars may have to challenge the legality, reasonablencss, constitutionality,

or propriety of any of the rules or regulations.

ARTICI.E VIIT

WAGES
seciion 8, 01
Each employec covered by ihis Agreement for the period of

Jaruary 1, 1976 to December 31, 1976 shall receive o wage increase based



upon his annual szlary as of December 31, 1975 as set forth below:
a) 1975 annual salary 0 - 8§10, 000, 00: 7% ona their
aantal base 1o a maximum of 'S’?OO. 00;
) 1975 annual salary $10, 001, 00 - 815, 000, 00: $700, 00
viug 3% of the difference on the annual base salary over 310, 000,00
to a maximam of $250, 00;
¢} 1975 annual salary $15, 001, 00 aad up: $950, 60 plus
3% of the difference on the annual basesalary over $15, 000, 00;
All employees covered by this Agreement will receive the
anove salary increase reiroactive to Januacy 1, 1976,
The pay scales for all of the employees covered by this Agree-
ment for the year 19786 are sct forth in Appendix A atfached hereto,
With regard to wages for the ycar 1877, the parties agrec to

negotiate said wages commencing December 15, 1876,

ARTICLE IX

HOLIDAYS
Section 9,01
It is recognized by both parties that employees of the T'olice
Department may not by reasons of Departmental business enjoy paid

holidays by not working on those dates, Therefore, in lieu of the holiday

-~

itseli, each employee of the Police Department will reccive a full day's
nuy in addition to his regular salary for thirteen (13) nolidays.
Secion 9,02

All holiday pay is to be paid in two separate checks, the fivst
aoe faier inan June 156th and the sceond not laicr than December 1st of

the respeciive years,



ARTICLE X

FUNERAL ILEAVE

All members of the Association shall be allowed the following time off:
(1) In ihe cases of death of Fatner, Mother, Grandfailher, Grand-
mother, Grandchild, Wife, Son, Daughter, Broiher, Sister, Father-la-Law,
Mother-in-Law, Son-In-Law, Daughter-In-Law, from the day of dcath
until the day of burial inclusive,
{2) In -"the case of dealh of an Uncle, Aunt, Nephew, Niece,
Broiner-In-Law, Sister-In-Law, and Aunt and Uncle of an OGificer’s
Wife, the day of burial only,
Section 10, 02
Exceptions to this rule may be made when the deceased
is to be: buried in another City and the member of the Association would
not be able to return in time for duty with a leave granted.
Section 10,03
It is to be fully understocod, however, that before abscnting
themselves, they shall advise their superior officer of the dates which
they will be absent as a result of the death and prior to receiving pay
for the period of their absence shall verify in writing the relationship
between the deceased and themselves and the days on which they were

chsent to the Chief of Police.

ARTICLE XI

VACATIONS
Soooion 11, 61
ALl members of the Associaiion are entitled to leave of absence

{unnual vacation) each year with pay as follows:

~11-



Scergeant: 22 worring days

g
Lieutenant: 23 working days
Captain: 24 working cays

Vacations may be taken bolween January 28t and Decormbper 19t

]

ia accordance with administrative praclices of the Department,

CARTICTE X1

LONGEVITY PAY o UNIFORM ATLOWANCHE
Section 12,01
Tach employee covored by this Agreement shall, for the year
1976, in addition io his regular wogces and benciits, be paid a longevity
increment based upon years of scrvice with the Township of Ewing,
in accordance with the following schedule:
o) After ten years of SErvVICe vveieanneesaasa.5200,00
b) After fifteen years of Service vvveeae-ve... 340000
c) After twenty years of sevvice ..., ... .....5600,00
d) After twenty~five years of service .........$800,00C
Lach employee covered by this agreement shall, for the yeac
1977, in addition io his regular wages and benefits, be paid a longevily
increment based upon years of service with the Township of Ewing,
in accordance with the following schedule:
a) After nine years of ServiCe cvveviesncanss. 3200, 00
b} After fourteen years of service ..vvuv..... $400,00
c) After eighteen years of scrvice .. ... .,....8800,00
d} After twenly-two years of service ........,5800,00
ALl employees who have compieted the above required years of
secvice during any guarter of the caleadar year shall be paid the begianing
the next gaurter of the progated sum of longevity as set forth in

“he scehedule hereinabove.

-12-



Longevity shall be paid to full time permanent employces only
and the amount to be paid shall be bésed upon the years of continuous
service with the Township,

The parties hereto agree that longevity pay be incladed
with the base salary for pension purposes solely.

Section 12,02

The Township agrees 1o provide each employee covered by
this Agreement uniform clothing and related items of a valuz
not to exceed Three Hundred and Fifty (§350, 00) Dollars per annum,

It is understood that if the cmployee obtains cloihing and oiher

related items iess than Three Hundred and Iifty {$350, 00) Dollars he is
not entitled to the difference in cash., It is further undersicod ihat of
this aforementioned $350. 00 the cmployee coyered by this Agrcement
may at his option use Seventy-{ive ($73. 00) Dollars toward dry cleaning
at a dfy cleaning eslablishment selected by the Township, and said dry
cieaning billis to be forwarded to the Township of Ewing, The Police
Depariment will advise the employee when he reaches the sum of 8§75, 00,
it is further undersiood that the Chiefl of Police has the right to pay the
aforementioned 8350, 00 or part of it in cash to the employees of the
bargaining unit if he feels the same is operational advisable and to

the Lest interest of all parties,

ARTICT . XIII

HOSPITAL AND MEDICAL INSURANCE

The Townsnip will provide at Township's expense hospitalization

nd medical ipsurance through the New Jersey State Plan or through any

B

olan which is substantially ecuivilant 1o szaid Plan to each employee of the

-13




hargaining unit and his dependenits covered by this Agreemont, Said

Tlan shall include the following coverage:

[ i ]

120

[

1) Comprehensive Blue Cross -

2} Blue Shield 750 Plan and Rider

3} Group Major Medical Insurance with ot least

a 825, 000, 00 limit,

ARTICLE XIV

GRIEVANCE PROCEDURE

Section 14. 01 - PURPOSE

1, The purpose of this procedure is to secure at the lowest
possible level, equitable solutions to the problems which may arise
affecting the terms and conditions of this Agreement. The parties
agree that this procedure will be kept as informal as may be appropriate,

2, Nothing herein coniained shall be construed as limiting

the right of any employce having a grievance to discuss the matiexr

informally with any appropriate member of the Township.

Section 14, 02 -~ DETINITION

The term grievance shall mean an zllegation that there has

been:

1. A breach, misinterpretation or improper application

of the terms of this Agreement; or

2. A claimed violation, misianterpretation, or misapplication

of rules or regulations, existing policy or crder applicable Lo the Aguncy

oo depariment which employes the grievant  which shall be limited to
2 terms and coaditicns of cmployment,
- STEPS O THE CRIEVAXCE PRCGCELDURE

Tie following constituie the sole and exclusive method for solving

grievances covered by this Agreement:
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