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AGREEMENT ENTERED Into this day of )
198 by and between the CITY OF ELIZABETH, NEW JERSEY,
herelnatter referred to as the Clity or the "Employer" and the
CITY HALL MAINTENANCE ASSOCIATION, herelnatter retferred to as the

"Assoclation".

ARTICLE 1

RECOGNITION

1. The Cl+y hereby recognized the Assoclation as +the
exclusive and sole representative for collective negotliatlons
concerning salarles, hours, and other terms and condltlons of
employment for all permanent Building ﬂMaInfenanc;/ Workers,
Building Malntenance Worker (Low Pressure Llcense), Malntenance
Repalrergl Pa[nfergj Parkling Lo+ Affendan;: Laborers and Secu;f+y
‘Guards emp loyed by +h; Bureau of Publlc Bulldings, Department of

Publlc Works, Clty ot Ellzabeth who have been certlfled by the

New Jersey Clivil Service Department and appointed permanently,
but excluding all Foremen, Supervlsors, Telephone Operators and
clerlical employees. b

2. Unless otherwise Indlicated, the terms "employee" and
"employees"™, when used In thils Agreement, refers to all persons
represented by the Assoclation In the above-deflned negotiating

uni +.




ARTICLE 11

NOTIFICATION TO THE ASSOCIATION

1. The employer will notify the assoclatlon fn writing
of all promotlons, demotlons, transfers, suspensfons and
dfscharges.

2. The employer will notify the assocfation In writing
45 calendar days prior to a layoff of any permanent employee in
the bargalining unit. |

3. The employer will notify +the association of
additlons and deletlions to the payroll of covered employees as

they occur.



ARTICLE 11}

ACCESS

| 1. A duly authorlzed representative of the associatlon
designated [n writing, atter reporting to the 0Otflce of +the
Supervisor of Public Buildings, Markets and Docks, shall be
adm[tted to the premises for the purpose of a;sisTIng -in THe
ad justment of grlevances and for Investigation of complaints that
the contract Is belng breached. Upon request, the A;90cla+Ion
representative shall state the purpose ot hlis vislit, Such vislts
shall not be permitted to Interfere with, hamper or obstruct

normal operations.



ARTICLE 1YV

JOB STEWARDS

The employer recognlizes the rlight of the assoclation fo
des!gnate job stewards and alternates.

The authorl!ty of job stewards and alternates, so
designated by the Assoclatlfon shall be I|imlited to, and shail n§+
exceed the following dutles and activitles:

1. The fnvestigation and presentation of grr;Qances I'n .
accordance with the provislons of +the collective bargalning
agreement.

2. The job stewards and alternates have no authority to
take strlke actfon, or any other actlon Interrupting the
emp loyer's busliness.

The employer reqognrzes these [Imlitations upon the
authority of the jbb stewards and afiternates and shall not hold
the assoclation Iiable for any unauthorlzed acts. The employer
in so recognizing such |Imitatlons shall have the authorlty +to
impose proper dliscipline, Including discharge, in the event the
job stewards or alternate has taken strike action, slow down or
work stoppage in violat!lon bf this agreement.

Stewards shall be permitted to investigate, present and

process grievance on or off the property of the employer without

loss of time or pay. Such time spent In handling ‘grievances
during his regularly, scheduled hours shall be considered working
time.




ARTICLE V¥

BULLETIN BOARDS

The Assoclatlon shall have the partlal use of the
bulletin board located In Room G-14 for the posting of notlces
relating to meetings and offlclal ‘business of the associatl!on
only. No notlce shall be posted un+Il‘a copy has been submitted
to the Supervisor of Public Bulldings, Markets and Docks in order

to prevent the posting of scurrllous or defamatory materijal.




ARTICLE VI

GRIEVANCE PROCEDURE AND ARBITRATI!ION

In the event that any ditference or dispute should arlse
between the Cl+y and the association or (ts members employed by
the Clt+y, over the appllicatlon and Interpretation of the terms of
the agreement, an earnest eftfort shall be made to settle such
ditfterences immedliately and In the followlIng manner; provided the
grievance Is tlled In writing within ten (10) working days of [+s
occurrence or employee knowledge thereof:

Step 1: Between the aggrieved employee and hls
Immediate supervisor. [t no satisfactory
agreement Is reached withln three (3) workling
days, then

Step 2: Between an offlclal ot the Assoclation, I[n
conterence with the dlrector or hils designee.
Sﬁould no acceptable agreement be reached
within an ahdleona| three (3) working days

Step 3: The matter may be reterred to arbitration by
the City or the Assoclation only

Elther party may notity the other In writing, certified
mail, not Ilater than ten (10) calendar days after +he Step 2
meeting ot the Intention to proceed to arblitration. Faillng to
agree on a satisfactory arblitrator, the moving party may request
the Federal Mediation and Conciliation Service or the New Jersey
State Board of Mediation +to designate the érbffrafor in

accordance with its ryles and regulations.




ARTICLE VI

GRIEVANCE PROCEDURE AND ARBITRATION (Contlnued)

The arbl+rator shail be lImlited to the Issue presented,
and shall have no power to add to subtract from, or modlfy any of
the terms of thls agreement, or to establilsh or change any wage
rate. The decl!slon shall be ftinal and blnding. The
administrative cost of the Impartial arbltrator shall b; borne
equal ly by both partles.

Unless extended by mutual agreement, +he falIJ;e to
observe time I|Imits herein shall constitute abandonment of the
arlevance and settlement on the basls of the last Ci+y answer.

I+ s speclflcally understood and agreed that arbitration
shall not be obtainable as a matter of rlgﬁ+ It the grievance (a}
Involves " +the exIstence of alleged viciation of any agreement
other than the present agreement between the parties; (b)
involves Issues whlich were Adlscussed at negotliations but not
expressly covered by the Terqs and condlitions of this agreement;
(c) Involves claims ot violations of an allegedly implled or
assumed ob!igation; (d) would require an arbltrator to rule on,
consider or decide the appropriate hourly salary or Incentive
rate at which an employee shall be paid, or the method by whlch
his pay shall be defermfned; (e) would require an arbl!trator to
conslder, rule on, or declde any of the following: 1. The

elements of a job assignment; 2. The level, title or otfther



ARTICLE V!

GRIEVANCE PROCEDURE AND ARBITRATION (Contlnued)

designatlon of an employee's Job classlflicatlion; 3. The right of
management to assign or re-assign work; (f) pertalns In any way
to the establlshment, administration, interpretation or
appllcatlion of Insurance, pension, savings or other benef !+ plans
in which covered employees are elligible to parffcrpafe; (g)
involves discipiine or dlscharge of employees who have noft

satlisfactorily completed the deslignated probationary pérlod.



ARTICLE VII

WORK WEEK
1. The normal work week for employees covered by thls
Agreement shall be forty (40) hours per week, conslsting of five

(3) eight-hour shifts that may be scheduled from Monday through
Sunday.
2. Work schedulas shall be at the decrefron of the

*
v

Director of Publlc Works or hls deslgnee.




ARTICLE VI

OVERTIME AND CALL BACK

1. When an employee works contlinuously In excess of
tforty (40) hours . In the work week, he shzall be pald at the rate
of one and one-half tImes hls base hourly pay for such hours
worked._ .

2. |+ an employee completes his regqular assignment,
leaves the premises and Is called back to work, h;\;shall be
guaranteed not less than four (4) hours pay at stralght tIme base
rates.  |f the call back assignment extends for more than four
{4) contlnuous hours, the add!tlonal tIme shall be pald at one

and one-halt times the base hourly ratse.

3. There shall be no pyramiding of overtime or premium
rates.

4. Employees requfred to work on a scheduled holiday
shall be pald tIme and one-=half his base hourly pay for all hours
worked; thls wlll be in additlon to hils regular pay. Employees

that are not scheduled tTo work and are called In because of an
emergency on a Sunday or a holiday will be pald at the rate of

double time his base hourly pay for all hours worked.




ARTICLE V11|

OVERTIME AND CALL BACK (Contlnued)

5. A senlorlty I|Iist shall be malntalned for selectlion
of those *to work overtime. OQvertime wlll be rotated amongst
emp loyees on the senTorl+y.|ls+ starting with +hose with the most
senlority. 1* an employee refuses an assignment +o work overtime
or falls +to report once assigned, unless excused by the
Supervisor. of Public Bufldlngs, Markets and Docks, he shall be
consldered as having worked sueh overtime asslignment for the
purpose of malntalning a proper order of rotatton for future

assignments.




ARTICLE IX
MANAGEMENT RESPONSIBILITY
I+ s recognlzed that the management of the Recreatlion

Department, +the control of I!+s properties and the malntenance of
order and efficlency are solely responsiblilities of +he City.
Accordingly the Clty retalns the following rights, except as they
may be abridged In t+he Agreement, Including, but not |imlted to
selectlon and directlon of t+he force; *o hire, to suspend or
discharge for just cause; +o assign, promote, demote or transtfer;
to determine t+he amount of overtime to be worked; to relleve
employees from duty for reasons of economy as prov!/ded for In
N.J.S.A. 11:22-10.1 and N.J.A.C., 4:1-16.1 et seq. or for other
legltimate reasons, not Inconslstent with +the terms and
provislions of +this Agreement; +o declide on +he number and
locatlon of faclil+tles, to determine *he work to be performed;
amount of supervision necessary, equrpmenf, methods, together
with +he selection, procurement, designing, englneering and
control of equlpment and materlals; and to purchase services of
others by contract or otherwlse; provided present employees
employed at the tIme of the purchase of services of others shal
not be displaced by sald purchase, providing sald employees are
willling, capable and able to perform sald functlions.

Clty-wide employee‘benefi+s granted during the I1lfe of

this Agreement wll! Include employees covered by thls contract.




ARTICLE X

WORK ASSIGNMENTS

1. The employer agrees not to direct or requlire
employee(s) to perform any work other than, the work prescribed
of the Indlvidyal employee's classiflcation, unless otherw!lse
specl!flcally provided for In this Agreement. -

2. The Dlirector or hls deslignee will assign work only

to unlit employees except In cases of extreme emergencY.\

3. Supervisors shall not replace or displace unit
employees, nor shall they deprive unlt employees of overtime.
They shall be utllilzed *to supervise, +raln and assist wuynlt
employees.

Empioyees, shall recelve seven (7) days notlce before

change of work schedule.




ARTICLE XI

WAGES .

Effective Aprlil 1, 1986, regular, full=-time employees
covered by thls Agreement shal! recelve an across-the-board

Increase Iin the respective ranges:

1-40 $400.00
10-40 350.00
12-40 325.00

Effective October 1, 1986, regular, full-time employees
covered by +thls Agreement, shall receive an across-the=-board

Increase In the respective ranges:

1-40 $400.00
10;40 . 300.00
12-40 300.00
Effective April 1, 1987, reqular, full-tIme employees
covered by tThis Agreement, shall recelve an across-the-board

Increase in the respective ranges:

1-40 $400.00
10-40 350.00
12-40 325.00




ARTICLE X!

WAGES (Contlinued)

Efttective October 1, 1987, regular, ftull-time employess
covered by thls Agreement, shall recelve an across-the-board

Increase In the respective ranges:

1-40 $400.00
10-40 300.00
12-40 300.00

In addlt+!lon, those covered employees ellgible wlthin the

terms of +the Clty's salary schedule, shall recelve one (1)
Increment, effectlive January 1, 1987 and one (1) increment
eftfective January 1, 1988. However, no employee w!ll| be pald a

salary rate above the maximum of the range for his +title.

- 15 -




APPEND | X "A"

BUILDING MAINTENANCE WORKERS

SALARY SCHEDULE

EFFECTIVE APRIL 1, 1986

Title T/0

Build. Maintenance
Worker

Bulld. Malntenance
Worker {(Low Pres-
sure Licaense)

Securlty Guard

Laborer

Maint. Repalrer

Painter

Parking Lot Attend.

EFFECTIVE OCTOBER 1,

22

1

1986

Title T/0

Buiid. Malntenance
Worker

B8ulld. Malntenance
Worker (Low Pres-
sure Licensel

Security Guard

Laborer

Maint. Repalirer

Painter

Parking Lot Attend.

22

Range

12-40

10-40
12-40
12-40
10-40

{-40

12-40

Range

12-40

10-40
12-40
12-40
10-40

1-40

12-40

16

Min.

13,475

14,100
13,475
13,475
14,100
18,070

13,475

Min.

13,775

14,400
13,775
13,775
14,400
18,470

13,775

Max.

14,975

15,600
14,975
14,975
15,600
19,570

14,975

Max.

15,275

15,900
15,275
15,275
15,900
19,970

15,275

Inc.

300

300
300
300
300
300

300

Inc.

300

300
300
300
300
300

300

Steps



APPENDIX ™A™ ( Contlinued)

EFFECTIVE APRIL 1, 1987

Title T/0

Bulld., Maintenance
Worker

Bulld. Malntenance
Worker (Low Pres-
sure License)

Security Guard

Laborer

Maint. Repalrer

Painter

Parking Lot Attend.

EFFECTIVYE OCTOBER 1, 1987

22

1

1

Title T/0

Bulld. Malntenance
Worker

Buitd. Malfntenance
Worker (Low Pres-
sure License)

Securl+y Guard

Laborer

Maint. Repairer

Painter

Parking Lot Attend.

22

Range

12-40

10-40
12-40
12-40
12-40

1-40

12-40

Rénge

12-40

10-40
12-40
12-40
12-40

1-40

12-40

17

Min.

14,100

14,750
14,100
14,100
14,100
18,870

14,100

MIn.

14,400

15,050
14,400
14,400
14,400
16,270

14,400

Max.

15,600

16,250
15,600
15,600
15,600
20,370

15,600

Max.

15,900

16,550
15,900
15,900
15,900
20,770

15,900

300
300
300
300
300

300

Inc.

300

300
300
300
300
300

300

Steps



ARTICLE XI|

JOB CLASSIFICATION SHEETS

1. The Employer w!ll prepare and make available to the
Assoclatlon, Job Classliflcatlon sheets defining +t+he princlpal
tunctlons of each Job classlfication covered by this Agreement
and any new classification comling under this Agreement. A

2. At least thirty (30) days before putting a new
classitication Into eftect, +the employer shall }bive the
Asscclatlion a Job Class!ticatlon sheet for discussion and for the

purpose of negotlating a rate.



ARTICLE X111

PAY DAY
1. Employees will be pald all earnings by check egach
Thursday.
2. Employees will be pald durlng working hours.
3. When pay day falls on a hollday, then the preceding

day will be pay day.



ARTICLE X1IV
LONGEVYITY

1. All parmanent employees covered by thls Agreement
shall be entlitled to be pald longevity pay In accordance wit+h the
schedule vcontalned In this Articie. Longevity pay shall be
appliled on +the basis of the employee's anniversary date of
‘emp loyment as follows: )

I+ +he employee's annlversary date falls between
January ! and June 30, he shall be entitled to ad justed longevity
pay retroactive to January 1; If the employee's annlversary date
talls between July 1 and December 31, he shall be entlitled *to
ad justed longevity pay retroactive to July t. Longevity pay, In
the case of salary Increases, wlll be credited retroactively to
the January 1st precedlng the executlon date of this contract and
will accordingly be computed on the new base salary.

2. The scale of longevity pay shall be as toliows:

5th year of employment to completion of 9th year 2%

10th year of employment to completlion of 14+th year 4%

15+h year of employment to completion ot 19+h year 6%

20th year ot employment to completion ot 24th year 8%

25th year of employment and over - 10%
3. All employees hired on or atter January 1, 1988
will not be ellglible for Jlongevity pay. This <clause Is
contingent upon the unanimous acceptance by all bargalining unlts.

20 -




ARTICLE XV
SENIORITY
Senlfority Is deflined to mean the accumulated length of
continuous service wlth the Clty, computed from the last date of
hire. An employee's length of service shall not be reduced by
time lost due *to authorlzed leave with pay for a bona ftlde
illness or Injury certifled by a physiclan. SenforTTy may -be
lost and employment terminated if any of the followlng occcur:
1. Discharge
2. Resignatlion
5. Absence tor ftlve (3) consecutive workling days
wlthout leave or notlce
4. Absence for Illness, injury or leave wlthout pay
for more than one (1) contlnuous year.
Nothing 1In +thils paragraph shall restrict the powers of the
employer or the rlghts of the employee as set forth In Clvil
Service statutes, rules and regulations. 7



ARTICLE XV|
HOL IDAYS .

1. An employee not required to work shall recelve time
oft with straight time pay for each of the following holidays:

New Year's Day . Labor Day

Martin Luther King Day Columbus Day

Llincoln's Blrthday General Electlon Day
Washington's Blrthday Veteran's Day

Good Frilday Thanksglving

Memorial Day Day after Thanksgliving
Independance Day Chrlstmas

2. Employees shall be pald the hollday pay for any of
the above holidays [If I+ falls on Saturday.

3. 1t any of the above holldays fall on Sunday, Monday
shall be consldered as the hollday, [f I+ [s generally observaed
as such In the communlty, ’ '

4. Where the department operates on any of the above
holldays or hollday perIOqs, working employees shall recelve
thelr hollday pay plus add!+lonal tIme and one-half for all hours
worked on such hollday or hollday perlod.

5. I+ one of the above holldays falls wlthin an
employeae's vacation perlod, the employee shall not be charged a
vacation day for said hollday.

6. Unworked hollday time shall not be counted for
purposes of computing overtime.

- 22 -




ARTICLE XVI!I
PERSONAL DAY
After one (1) year of service computed from the l|ast

date of hire, full=-time employees may be granted one (1) Personal
Leave Oay durlng each year of +tThls Contract for any of the
followlng reasons:

a. Rellglous observance

b. Oeath of a blood relatlve not included [n +he
Funeral Leave sectlon.

C. Pefsonal, legal, busliness, household or family
matters of an emergency natuyrae, not, covered
elsewhere In this Agreement, provided the employee
states the specl/fic reason for the request and such
s approved in writing by the depart+tment head.

This day shall not be accumulated.

- 23 -




ARTICLE XVI1|
YACATIONS

1. The employees covered by thls agreement shall be
entftled to vacatlion l|leave with pay according to the following
schedule:

1st year -~ 1 workling day per month

(1st three months earned but cannot spend)

BEGINNING END

2nd year ~ 5th year 13 worklﬁg days
6th year 10th year 15 working days
11th year 19th year 18 workling days
16th year 20fth year 20 worklng days
21st year 25+th yearl 23 workling days
atter 25 years 26 worklng days
2. Vacations shal!l normally begin followling the

regular "days off" of the employee.

3. When any vacatlion or part of I+ cannot be taken In
the calendar year when earned because of the work load In a
department, the same can be taken In the followling year with the
consent of the department head, but such accumulated vacation
days may not be extended béyond the second year, without the
approval of the Olrector.

4. The vacation perliod shall be the calendar year from
the 1st+ day of January to the 31st day of December. Yacations
shall be scheduled by the director, glving prefterence to employee
choice according to seniorlty, where practicable and where
consistent with continued, efficient operation.

5. Any employee covered by thlis Agreement, who is
entit+tled *+o vacation Jleave at the +t+ime of retirement, shall
recelve the earned vacation which has not been taken prior to the
date of retirement. In the event that an employee is entitled to
vacation leave at the .time of his death, his widow or his estate
shall receive the earned vacat!on pay on the same basis as an
employee who [s retiring.

6 . Upon completion of +twenty-five (25) vyears of
continuous service, the employee shall receive flve (5) extra

days of vacation for that anniversary year only.
- 24 -



ARTICLE XVill
VACATIONS

1. The employees covered by this agreement shall be
entitled to vacation leave wlith pay according to the following
scheduy! e:

s+ year - 1 working day per month

(1st three months earned but cannot spend)

BEG INNING END

2nd year ~ 5th year 13 workrhg days
6th year 10th year 15 working days
11th year 15+h year 18 working days
16th year 20th year 20 workrng days
21st year 25th year' 23 workling days
after 25 years 26 worklng days
2. Vacatlions shall normally begin followlng the

ragular "days off" of tThe emplioyee.

3. When any vacatlon or part of I+ cannot be taken In
the calendar year when earned because of the work load In a
department, +he same can be taken In the followlng year with the
consent of the department head, but such accumulated vacation
dayé may not be extended beyond the second vyear, without the
approval of the Dlrector.

4, The vacation perlod shall be the calendar year from
the 1st day of January to the 31st day of December. Vacations
shaill be scheduled by the director, giving preference to employee
choice according to senlorlty, where practicable and where
consistent with continued, efficlent operation.

5. Any employee covered by this Agreement, who Iis
entitled +o vacation |eave at t+he time of retirement, shall
receive the earned vacation which has not been taken prior to the
date of retirement. In the event that an employee is entitled to
vacation leave at the .time of his death, his widow or his estate
shal! receive the earned vacat!on pay on the sanme basis as an
employee who is retiring.

6. Upon <completlion of +wenty-tive (25) years of
continuous service, the employee shall receive flve (3) extra

days ot vacation for that anniversary year only.
- 24 -



ARTICLE XiX
LEAYE WITHOUT PAY .
The appolnting authority may grant the privilege of a

leave of absence wlthout pay +o a permanent employee for a perliod
not to exceed six (6) months at a time.

1. Such Ieaﬁe of absence may be renewed for an
additional perlod not to exceed six (6) months only by formal
action of +he appolntling authority wlth +he approval of +he
governling body. No further renewal may be granted except upon
the approval by the Department of Clvlil Service for reasons as
establlshed by Commission regulations. .

2. Request for such leave shall be In erffﬁg to the
appointing authorlity not less than +two (2) weeks In advance of
the date for whlch such Ieave Is desired, eaexcept In the event of
an emergency, stating *the reason for +the I|eave and +he tIme
requested.

- 25 =~



ARTICLE XX
JURY DUTY

1. An employee who Is caliled +o Jury Duty shall
Immedlately notlfy his supervisor.

2. An employee who s excused from Jury Duty service
on any day shall report for work on such day.

3. An employee shall not be required to report back
for work on any day he s In attendance at Court for Jury Duty
service, regardless of the employee's shlft.

4. The employer retains the right to request that the

employee be excused from Jury Duty because he !s required on the
Job.

- 26 -



ARTICLE XXI
DISCIPLINE AND DISCHARGE
I+ I!s agreed that nothing herein shall [n any way

prohihbl+ the Clty for discharging or otherwlse discliplining any
emp loyee regardless of hls senfority, for Jjust cause. Grounds
for summary d!scharge shall Include, but not be |imlited +to
drunkenness on the job, dishonesty, careless use or abuse of Clty
property, gross Insubordination, gross negligence in the
performance of dutles and Insubordinatlion.

fn the event that a discharged employee feels that he
has been unjustly dealt with, said employee or the assoclatlon,
with permission of the supervisor, shall have the right Yo file a
complaint In accordance w!th appllicable Clvil Service Rules and

Regulatlions.

- 27 -




ARTICLE XX1|
INSURANCE

1. All employees covered by thls agreement and
ellglble members of +thelr famlly shali be entltled to full
coverage of Blue Cross and Blue Shleld hospltalization plans,
Including Rlder "J" of the New Jersey Blue Cross and Major
Med!cal Insurance, the premlums of whlcﬂ shall be pald for by the
Clty. '

2. The GClty acknowledges that the rules and
regulations of the State Health Benetits Commission established
that Chapter 88, P.L. 1974 does: )

(a) apply to all eligible present and future 5§nsloners
of the employer and thelr dependents;

(b) contlnue as long as the State [s paying the cost of
Its ellgible pensioners and thelr dependents [n accordance with
provislons of

Chapter 75, Publlc Laws of 1972.

(¢) provide tor laca! employer reimbursement of Federal
Medicare premiums for elfglble pensloners and/or +thelr spouses,
as well as the payment of health I(nsurance premiums required by
the program, on a baslis compﬁrable to the relmbursement made by
the State to Its eligible pensloners and their spouses In
accordance with the provisions of Chapter 75 Public Laws ot 1972.

(d) requlire the local employer to pay the tull cost ot
such premiums and Medicare charges.

3. The City hereby agrees to pay the premium or
periodic c¢harges for the beneflts provided +to all eligible
retired employees and thelr dependents covered under the program,
but not including survivers, If such employees retlired from a
State or locally-adminlstered retirement system effective after
the date the employer adopted the State Health Benefits Program
on a benetit based on 25 years‘or more of service credited In
such retirement system, excepting +he employees who elacted
deterred retirement, but including the employees who retired on
disabillty pensions based on fewer years of service c¢redited in

such retirement system and also to reimburse such retired
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ARTICLE XXI|
INSURANCE (Contlinued)
employees for thelr premium charges under Part B of the Federal

Medlcare Program coverling the retired employees and thelr spouses
In accordance with +he regulations of the State Health Benefits

Commission.

4. All employees covered by this Agreement and
elfgible members of thelr familles wll!l be covéred by a
Prescription Drug Pltan. The premiums will be pald by the Clty.

5. All other Insurance beneflits presently In effect

shall be malntalned throughout the perlod of the contract.

6. The Cilty wllil Implement a dental plan for all
employees covered by tThils agreement on or before July 1, 1981,
The premiums will be pald by the Clty.
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ARTICLE XXILII-

ASSOCIATION PRIVILEGES

Coples of general orders, rules and regulatlions and
communlicatlions affecting wages, hours and other tferms and
condlt!lons of employment covered by +thls agreement shall be
furnished to the Associatlion within two (2) workling days of thelr

promulgation.

+-



ARTICLE XXI1YV
RULES AND REGULATIONS
The City may establl!sh and enforce binding rules and

regulations In connection wlth [|+ts operatlion and malntenance of
dlscliplline, provided such rules and regqulatlions are not In

conflict with the provislion of thls Agreement. Coples shall be
furnished to the Assoclation.

!+ !s understood that employees shali comply wli+h all
rules and regulations made by the Clity from +Ime  to +tIime.
Employees shall prompfly‘and efflciently execute the Instruction
and orders of the Director and supervisors. !t an employee or

emp loyees belleve a rule, reguliation, Instruction or order of an
offlcer or other suypervisor Is wunreasonable, or wunjust, the
employee or employees shall comply wlth the rule, regulatlion,
order or instructlon, but wlith further provislon +that such
amployee or employees may regard the rule, reguiation, order or
instructlion as a grlevance which shall be handled !n accordance
with the grlevance procedure set forth In Article VI of +thls
contract.

In the event that an employee or employees shall refuse
to compiy with a rule or regulation, or shall refuse to execute
promptly and efflclently an Instruction or order of an offlcer or
other supervisor, the Clity shall have the right, at i+s optlon,

to suspend, or discharge the offending employee or employees.

L



ARTICLE XXV

SICK LEAVE

Statutes,

STek leave shall be

rules and regulations.

as
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ARTICLE XXVI

MILITARY LEAVE
Ml{IlTt+tary Leave shall be provided I[n accordance with

appllcable Federal and State statutes and regulatlons.
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ARTICLE XXVIi!
FUNERAL LEAVE
Leave with pay, not exceeding three (3) days, shall be

granted to any employee In the event of a death In his [Immedlate
tamily without penalty of sick leave or vacation time.

Immed!ate tamlly for purposes of the above Is deflnaed
as follows: | |

1. Mother and father

2. Husband or wife

3. Children

4. Brother or sister

5. Mother-in-law and father-In-|aw

6. Grandmother and Grandfather

7. Slster-In=-law and Brother-Iin-|aw

8. Grandchlldren of employee or spouse

This provislion also applles tor any other retlative who
rasfdes with the employee. _

One (1) working day shal! be allowed In the event of
the death of an aunt or uncle.

Speclal cases wlll be referred to the Director.

Funeral Leave with pay as prov!/ded for In this sectlion
is intfended to be used for the purpose of handiing necessary
arrangements and attendling the funeral ot the deceased member ot
the immediate family and shall nelither be accumulated +to nor
deducted from his normal sick leave, If the employee does not
attend the funeral of the deceased, pay allowance (as provided In

this sectlion) wil! not be allowed.
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ARTICLE XXVI1I
BAN ON STRIKES
I+ Is recognlzed that the need for continued and

uninterrupted operatlion of the Clty's departments and agencles Is
of paramount Importance to the cltlzens ot the community and that
there should be no Interference wlith such opefa+lon.

1. Adequate procedures having been provided for the
equltable settlement of grievances arrslng'0u+ ot thls Agreement,
parties hereto agree that they will not engage In, encourage,
sanction, or suggest strlkes, slowdowns, lockouts, or mass
resignatlions, mass absenteelsm or other similar performancas.

2. The City shall have the right to discipline or
discharge any employee encouragling, suggesting, fomenting or
participating In a strike, slow down or other Interference.
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ARTICLE XX1V
APPROPRIATION OF FUNDS
All wages and other flnancial beneflts accruling *to

employees covered by thls Agreement shall be speclflcaily subject
to the appropriation of adequate and necessary funds therefore by
the Ellzabeth City Councf!| in I+s annual munliclpal budget or as
otherwise allowed by taw.



ARTICLE XXX
EMBOD IMENT OF AGREEMENT
This document constitutes +t+he sole and complete

agreement between the parties and embodles all the +terms and
conditions governling the employment of employees In the unlt.
The parties acknowledge that they have had the opportunity +to
present and discuss proposals on any sub ject which Is (or may be)
sub ject to collect!ve bargalning. Any prlor comm!/+tment or
agreement between the Clty and the Associatl!on or any Indlvidual
employee covered by thls Agreement Is hereby supersaded.
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ARTICLE XXXI
SAVINGS CLAUSE

!n the event +that any Federal or State leglslatlon,

governmental regulatlon or Court decislon cause Invalldatlon of

any article or section of this agreement, al! other artlcles and
sectlons may not so Invallidated shall remaln In full force and
effect.
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ARTICLE XXX11

CLOTHING ALLOWANCE

Employees covered by this Agreement wll| recelive $200.00
for clothing allowance for the year 1986 and $200.00 for clothing

allowance for the year 1987,

Payment wlll be pald the second pay period of April 1986
and Aprl| 1987. , i



ARTICLE XXX111
TERM OF AGREEMENT

1. Thls Agreement shall be In full force and effect
from Aprll 1, 1986 through and Including the 31st+ day of March,
1988. tf elther party wlshes to terminate, amend or otherwlse

modify the terms and condlitions set forth hereln at the tIime of
the expiration, he must notlty the party In writing not less than
sixty (60) days prlor to such explration date.

2. The Agreement sha!! remalin In ful! torce and effect
on a day-to-day basfs durling collectlve negotlations between the
partles extending beyond the date of expliration set forth hereln,
unliess and untlil! elther party serves the other wlfk wrltten
notlice of termination by reglstered mall In which event the
agreement shall terminate flve (5) days followlng recelpt of such
notlce.
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