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THIS AGREEMENT entered into this first day of July, 1975,

by and between the Board of Education of the Borough of Frankiin,

hereinafter called the '"Board'", and the Franklin Public School

Custodial ‘Association, an unincorporated association, hereinafter

called the '"Association'. | o
WITNESS, that WHEREAS, the majority of the custodial staff of the
Franklin Ppblfc School system has dgsignated the Franklin Public School
Custodial Association as their representative forvthe purpose of
~ collective negotiations in accordance with and putrsuant fo the pro=
visions of N.J.S.A. 34: 13A-513, and
WHEREAS, the A;sociation and the Board have feached certain
understandings whléh they desire to confirm In this Agrgement'pursuant
to Chapter 303 of the Public Laws of 1968.
IT IS HEREBY MUTUALLY AGREED AS FOLLOWS:
I. All regular full time custodial personnel whether paid on a
12 month or 10 month basis shall be covered under this contract con-
cerning grievance terms and conditions of employment. This coﬁditién,
- however, shall exslude the head custodian and assistand heéd custodian
when hired, and other administrative:personnel. | )
.2. A?l full time custodial employees_are regular émployees of
thé Board of Eduéaffon of the Borough of Franklin.
3. This agreement shall be the sole employment contract between

the Board and. the Association.
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b This Agreement shall continue in effect until June 30,1976.

RATiFiCATION AND CONF IRMAT I ON~

The partses hereto, by the execution hereof, do ratify,

,acknowledge and agree that this contract agreement. dated Ju!y 1, 1975

shall constitute the agreement between the Associatnon and’Board

’pursuant to Chapter 303 Public Laws of 1968 until further modified

in accordance with the provisions thereof.

DATED: - . .- . : " FRANKLIN PUBLIC SCHOOL
R S ‘ CUSTODIAL ASSOCIAT!ON

BY

President

ATTEST:

Board of Education of the
Borough of Franklin

» . BY . .
Secretary - President




SECTION 11

}s Sa}ériés:

'a. There shall be salary increments in four steps as set
‘forth in the salary guide. : ‘

v

b, »Séléry guide

Steb 1. The starting salary of new custodians shall be at the discretion
: . of the Board but shall not exceed the present salary of those
custodians who are on step .one of the salary guide. - :

Step 2. At the beginning of the second year--$7344.60
_ Step 3. At the beginning of the third year---$8595.62
- Step 4. At the beginning of the fourth year--$9358.37
‘ c..Anyrfull time employee paid on a 10-month basis shall receive
.~ a salary equal to 5/6 of the salary paid to those employees
who are at the same step as such 10-month employee, '
When a payday falls during a custodian's vacation, and if a
custodian wishes to be paid on the Friday before the start

of the vacation, this will be accomplished if the custodian -
_hotifies the bookkeeper at least one week In advance. ,
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2 0vertlme§>

a. Overtime shall be paid at the rate of time and a half
the employees normal hourly rate of pay except that on Sundays

~ and holidays for a non-school function the rate of pay shall
~ be twice the normal rate of pay. ‘

b, Any employee who Is called In to work overtime because of a .

non-school function or activity shall be guaranteed a minimum of

of 4 hours of work at the double overtime rate. A non-school
function or activity shall be defined as any function or activity
not under the supervision and jurisdiction of the Board of Education,

€. In the event that a function or activity is cancelled by the

school authorities or other parties, any employee called in for

‘Such function or activity shall be pald for a minimum é four hours,

Provided, however, that such function or activity is not cancelled
because of an act of God. - :



- - ABSENCE:

© Any employee who may have cause to be absent from work must give notice
~ to the head custodian or his designate the night before such absence

or not later than one hour before his starting time. Failure to comply
with the above shall cause forfeit of payment of one full day's. salary.

a. Sick leave is defined as absence from post of duty because of

personal disability due to illness or injury, or.because’ of exclusion

. from school by the medical authorities on account of a contagious

' disease or being quarantined for such a disease in the immediate
household. . ' ‘

b. Absence for personal illness shall be allowed and shall include
full pay not exceeding fifteen working days in the first year of
employment and fifteen full working days in the second year of
employment. ‘Thereafter, absence for personal illness shall be
allowed and shall include full Pay not exceeding twelve working days
in any one year. |f fewer than the permitted number of days of sick .
leave are taken in any.one year, the number of days not utilized

. shall be accumulative. . :

€. In case of illness extending beyond the employee's siék'ieave
- credit, the deductions will be made on the basis of 1/20 per day of
. the monthly basic salary, ' o g '

d. . In all absences where sick leave exceeds five consecutive school -
~ days, the employee may be required to file a physician's certificate
-with the school superintendent. -

2.Absence due to death or illness in the employee's family,

a. Absence due to a death in the employee's immediate family or ,
household shall be allowed with pay for the required period not to -
exceed five school days. ‘ : '

b. . The term "immediate family' shall include wife, husband, chfldreﬁ,
- mother,-fa;her} mother-in-law, father~in law, sister, brother. I

g ¢. Absence due to serious illness in the immediate family‘which'.
- makes it necessary for the employee to remain home will be granted
- for two full days without loss of pay. ' .



d. Absence due to the death of non-immediate members of the

family shall be allowed up to three days. Full pay shall be

allowed for the day of the funeral. Employees pay less half
- day's pay shall be allowed for the other two days. - -

V3._Personél Leave:
a. Two days leave will be graﬁted without loss of pay for legal, :
business, household or family matters which require absence during
working hours. . '
va.' Personal days shall not be accumulative.

c. ABsence'For’the purpose of marriage or to attend weddings of
 friends or relatives may be allowed without pay upon the approval
of the superintendent, - : : -

‘7d;1 Absence from work by reason of a subpoena shall be allowed

- . with pay provided that the subpoena is filed with the'supgrintehdent.



SECTION 111

1. tolidays
| .a;' In addition to the annual Vacatign the following.ﬁiil be
“pald holidays for employment; : S

1.  New Year's Day . Thanksgiving Day

2. Good Friday . Christmas Day

3. - Memorial Day B . One floating holidgy"
4, Labor Day . Monday or Friday of week
o S of mid-winter vacation
S; Independence Day -“ 10, Either the Friday after
‘ - _ ‘ Thanksgiving or Christmas
Eve. (half staff will be off
for each day-first.choice by
seniority) = o

If any of the above-mentioned holidays fall on a Saturday,ithe“day
before (Friday) should be considered as the pald holiday.

In the event the holiday . falls on a Sunday, the fol?oWing day (Monday)
- should be considered as a paid holiday. . ,



.
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- year of employment.

2. Vacation

The vacation schedule of employees shall be as follows:

f!rst

+

1. Two weeks vacation per‘annum beginning with the

2. Three weeks vacation per annum after 10 years of

- employment. -

e Co

d.

€, .

. 3. Four weeks vacation per annum after 20 years of

employment.

Those employees entitled to more than two weeks vacation
may utilize such additional week or weeks during such

periods of the school calendar year when school is not in
session, = The vacation week or weeks so selected will be

" subject to the approval of the head custodian and such

approval shall not be arbitrarily withheld.

An employee who desires to utilize a vacation week ddring
the school calendar year shall notify the head custodian of
his Intention to do so at least two weeks prior to the :

' beginning of such vacation week.

No employee scheduled for vacation during the school calendar .
year shall be subject to emergency service during that period.
Provided, however, that in the case of extreme emergency said
employee may be subject to service at the discretion of the

head custodian.

A1l summer vacations will be taken between the last day of

'school and the end of July. Any exception to this agreemen;

will be at the discretion of the head custodian.
. e , - .

SECTION 1V

Benefits

a. The Board will provide single or family'coverage'uhder the

State Health Benefits Plan including Blue Cross, Blue Shield,

'.Major Medical -insurance and Rider J. ~



. . GRIEVANCE PROCEDURE

The' Board of Education of the Borough of Frankliin, Susszex County, Hew Jersey,
. does hereby adopt tho following rules and reculations concerning the ordarly
process of hearing end deciding grievances and disputes by employees of the school
" system So as to facliitete and assure tho smooth end efficlient osaration of tha
focal school system and to recegnize and guaranteo the rights of tha employeas .

" thereof to an orderly end complets process for heoring end deciding al) controversies
* _ within the sald school system, : :

}+ Grievance procedures shall be conducted on tha following levalst

Level 1: In the event that any person, while in the employ of the Board
of Education of tha Borough of Frankiin shall for eny reason be aggrieved
by the application, interpretation or alleged violation of any rula,
: regulation, pollcy or decislon of his Irmedisto supervisor, the adminlstiation
‘ or the Board of Educaticn, sald employeo sholl present this Immediote

superior for consideration In verbal or written form,

.
H

' Av “immediate Suparvisor' is that person directly superloer to
o the complainant who is charged with the responsibility of

declding, carrying out, formulating or Implementing the subject
fatter of the dispute. :

. Laval 21 In the event that the controvarsy cannot ba settled by the
S -t Mimmediate supervisor', or, J¥ tho declision reaghed after
B » hearing Is not ccespteble to tha employes, ths employes shall,

within 5 days after the decision of tha "immediate suparvisor"

hava & right to have the complaint referred to tha Superintendent
. of Schools for hearing and determination.

"+, - M. Upen referral of a complaint' to the Superintendent of Schools,
- the "immedlate supervisor' to whom the appeal was flrst made may
o - prepare a written report of hilg findings ang decislon which sald
I ~report shall be submitted tp the Superintendent and the complalinant,

- The Superintendent of Schools may review the matter Informally, If
both parties agree, or, If not, he shall thercupon schedule a hearing
date not more than 10 days after submission of the application for
review'by the complelnant for a heering of the controversy, and the
Superintendent shall render his decision within 5 days after the

.¢lose of said hearing or review, unless both parties shall consent

- to en extension of sald times,

Level 3t In ths event that the dispute Is not settied by tha Super!n;endcnt
or the complalnant |s dissatisfied with the decislon of the Superintendent, the
compiainant within 10 days thercafter, notify the Superintendent of his In-
tention to exercise his right to review of the controversy by a plenary hearing
. by the Board of Education. S$ald review shall be grantzd to the complalnant
"upon the filing of a written statement of the grounds for review, coples of
which shall be delivered to the complainant's lmmediate superviser end the
Superintendent of Schools, whereupon the school Board at Its next regulorly
cohvened monthly meeting or at a special meating celled by tha Board for the
" . purposs of hearing the controversy shsll afford al} perties an opportunity to
bs heard, . . L : .

L



* - A, Upeon eppllication for review by the Board of Educatlon, tha Suparintendent
of Schools shall prepare a written review of the case which shall include al)
written reports submittad et prior lavels as well as his findings, for the

" Board of Educatlon, which sald report sholl bo submltted to ths ccmplainont
for hlo or her roview at least § days prior to cho cchedulad haaring of the
case by tio Coord. ‘

Leval b Tha agevleved person may, after a hearing by thoe Board os per level &,
- 1f not wholily satisfled by thelr judgement appcal tc an srbitration cosmittes., This
comri tter shall Lo compised of ona represantative of the Roard of Education, ore
representative of the administration and ane represantative of the Frenklin Custodial
Association which sald commnittos shall review each fectual ollogotlicn of the controversy,
the prebableo effact uvpon the complainant and the schiocl gysten in event of acceptance -
or rgjection of tha vellel sought cnd further confer with tha princleatl partles in-

. volynd or thelr ropresentatives as to the factual allagations and declds on the erble
© trability of the caze. Chouild this committeo danm It necescary, tho aagriaved may

then procezd o enter Into non<binding advtsorg arbitration, '

Within tea (i19) days ofter the decision of the cornittac, tha Board and the.
Frankiin Cuztodlal Ascoclaticn shall attempt to ogreo upen a mutuslly aceoptebla
orbitrater ond obtoin a commlitment from sald otditrator to sarve.

~ The crbltrator so selocted-shall confer with bcth.partics and thatr‘répresentatlval
end Issua his doclalon not later thon twenty (20) days after snid confarencos. Tha
orbltrator's docialcn shall ba in writing end vet forth his findingn on tho losues
ﬁflbﬂﬂtﬂdy . ' ‘£ .
: The arbitrator's cecislcn shall bs submitted to chs‘ﬁcard and the Associotion
~.end shall bs sdvisory end non=blinding on tiie partics. '
" Tho cost of sald orbizration shall be cqually hcrme by beth ths Boprd ond tha
aggrieved or the repressntatives,

It. In ail Iaformal grievance proceedings both parties shall cndeavar to dispose
of the same by direct conferences end without the intcrventien of any thivd parties.
Howevaer, oither party may, below the third level of tha formal procesdings, with the
"consent of the other, upon '3 days notice, advise the other party of his, her or Its
desire to have a representative appear with or -for him, her, or thom, in which case,
sald prococdings sXall be continued thereafter 'with such representative present for and
on behalf of the party concerned., However, at the thivd or fourth level, elther party
- may have o representative of his own choice present ot hic diocretion upon 3 days notice.
" and without the consent of .the other party, |f more than one reprascntative 1s desired
by & party ln proceedings belew the hth level, this mey be done, I it Is mutually
~ agrecablv to both parties. . : '
A. Any individuzt employee, groups of employeces end reprosentatives of minority
. groups shall within the framework of this pollcy howe the right to be heard
as hereln provlded. o ,

®s M1 oppeclz before the Board of Education after tho submisslicn of reports and
o hearing es heroin provided shall be decided by the Board by resolution and
- 1te declsion regarding the subject dispute shall ba communicated through the
chicf adminlstretor of the school system to all employees effactad by the seld
‘decisions ' : - S
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