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EREAMBLE
i) 4

This Agreement is effective as o1 the tirst day of January,
1989, by and betwsen the Borough of Nurth Arliogton, New Jersey,
hereinafter referred to as the “LGorough”, and the Policemen’s
Benevolent Association, Local No. 2%, herginartter referred to as
the “Association", is designated to malntaln and promote a
harmonious relationship betwwen the Dorough ot Narth Arlington
and such of its employees who are within the provisions of this
Agreement, in order that more eftficient and progressive public
service may be rendered.



Sectidn 1.

The Borough hereby recognizes the Association as the |
esclusive and sole representative for collective negotiations
concerning salaries, hours and other terms and conditions of
emplaoyment far all Superior Officers of the North Arlington
Folice Department, excluding the Chief of Folice.

Sectinn 2.

Unless otherwise indicated, the terms “otficer”, "employee"
or "employees" when used In this Agrecment refers to all persons
represented by the Association in the above deTined negotiating

unit.
Section .

Insofar as permitted by law, the borough agrees to deduct
from the pay of all members of this Ag<soclatian, dues, the amount
of which will be set by the fAssociation by—-laws and/or other
Association rules enacted. Deductions will be made weekly and
all such deductions pald over to the HAssociation. Duas
deductiaons are mandatory tor all meanboerse of the Asspociation.
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ARTICLE I — FOLICIEMEN"S RIGHTS

Pursuant to Chapter 203, Fublic Lawg, 19ut), the borough
hereby agrees that every policewan shall have Lhe right freely to
organize, Jjoin and support the P.B.A. and ite srffiliates Tor the
purpose of engaging in colleclive negobialtions and other
concerted activities Tor amutual aid and proteckion. As a body,
erxercising governmcerntal power under the laws of the State of New
Jersey, the Borough undertakes and agrees that 1t shall not
dirgctly or indirectly discourage oar deprive or cogrce any
policeman in the enjayments of any rights conrterred by Chapter
I0Z, Public Lawse 1968, wr other Liws oF New Jerzsey or the
Constitution of New Jersey and the United States: that it shall
not discriminate against any pollccwen wililbh respect to hours,
wages or any terms or conditions ot euaployvaent by reasons of his
membership in the F.EB.A. and its atfiliate=, his participation in
any activities of the P.E.A. and ilts arfrilialbos, callective
negotiations with the Borough, or his ainstitulion of as grievance
or complaint or proceeding under thigs agreociwenlt or otherwise with
respect to any terms or conditions or caplaymant.

Elected representatives of the F.H.A. shall be entitled time
off with full pay to attend negotiatinyg sessions, grigvance
sessions and meetings of the Joink F.B.A. Management Committee,
provided the Department is not Taced with an cmergency. No time
spent at the aforesaid shall bhe construed s overtime.

A separate personal history file shall be established and
maintained for each employee covered by this agreement: personal
history files are confidential records and shall be maintained in
"the office of the Chief of Police.

Any member of the Police Departinent way by appointment
reviesw his personnel file bult this appointaent for review must be
made through the Chief of Folice or hig designatbted
representative, and said review in the presence of the Chief of
Folice or his designated representalive.

Whenever a written complaint concerning «iy atficer or his
actions is to be placed in nhis perconnel file o copy shall be
made available to him, and he shall e given Lhwe opportunity to
rebut it if he so desires, and he shall be porcsitted to place
sald rebuttal in his file, in the prezence orf the Chief of Police
or his designhated representative,

All personal history Tiles will bDe careTully mailntained and
safeguarded permanently, and nothing placed in any shall be
remaoved therefrom.

-
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Commencing January 1, 1989, annual saluries of all emnployees
covered by this Agreement shall be sebt forbth in Appendin "A“ far
the 198%9-19%1 calendar years.

A FPolice Dfficer employed in the Detgctive Bureau shall

receive
Sin Hundred (%600.00) Dollars per year more than an officer would

earn if he were a uniformed officer.

Section .

All monies and benefits shall be deemed to be retroactive to
the appropriate dates set forth in this agreemant.

Section 4.

Wage rates for all persons covered by this Agreement shall
he calculated by computing a nine (%) percent rank differential
for the vears 1989 through 19%1. Each rank =hall be paid nine
paercent more than the next lower rank.

The following schedule shall govern the calculation of
superior pay rates:

Sergeant %% Ahove Base Rate of Top Grade Fatralman
Lieutenant 9% Above Base Rate of Sergeant
Captain %% Above Dase Rate of Lieutenant

y
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ARTICLE IV =~ BULLETIN BOQARDS

Section 1.

Subject to prior approval of the folice Chief, which
approval shall mnot be unreasonably wilhheld, the Borough shall
permit the Association reasonable use of Lhe LGulletin Boards and
the other Police tacilitices for postimng naotices concerning
matters dealing with the welfare of its members.

Sectian 2.

The Borough agrees that a bulletin board supplied by the
Assaciation iz to be placed in & concspicucus locatiaon, however,
putside the view of the public. The bulletin board will be Tor
the use of Association business dealing with the welfare aor its
mambers.



ARTICLE WV — SENIORITY

Section_1.

Traditional principles of seniurily shall apply ta employees
covered by this agreement. Such principles shiall apply to lay-
offs, recall, transter and other wimilar acts. Senlority 1g
defined to mean the accumulated lenghth of service with the
Department, computed from the last date of hire. An employee’s
lengths of =service s=hall not be reduced by the time lost dus to
an absence from his employment ftor & bonafide illnéss, ar injury
certified by a physician not in excesw gf one (L) year. Such
certification shall be subject to review by Ll FPolice Surgeon ot
any, or any physician mutually acceptable to the parties.
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Section 1.

All employmes covered by this contract shall be entitled to
receive, in addition to all other wages and benefits, payment for
education credits earned by said employec pursuaant to the
qualifications set forth herein.

a. Each employes shall recelive o sun of $700.00 per
annum for an Assoclate’ =2 Dogree in Palice Science
and a sum af  $1,400,00 per annum for a Bachelor's
Degree in Police wWoience upan abtainment or
immediately 11 saild degree has already been
attained, to be paid oncwe yearly.

b. If a degree is earned during o calendar year, an
enployvee shall be entitled to a pro-rata share of
the $700.00 and %1,400,00 Tigures based upon the
date of attainment of sald deqgrec.

c. ANy member attending a rour year college and
attaining an equivalency ot &4 credits shall be
deemed to have recached the fAzscoclate’ s Degree level
and shall be paid H700,.00 as afaresaid.

Section 2.

Each member requesting credit shall subnit & certification
fraom the institution that he or she has suceesmsfully conpleted
the credits, the specific courses and prograns under which the
credits were campleted, and verification that the same weare
pursued towarde the attainment of & doegreo in Police Science.



ARTICLE VIT = SACG T IONS

Section 1l.

EARNED VACATIDNS. Dfficers shall be entitled to vacations
based upon the length of time ewploywed as hereinatter provided.

NUMEBER OF DAYS. Officers who have not completed aone (1)
vear of service shall have one (1) working day vacation for each
full manth of continuous service rendoered from the date af his
appointment. Ofticers who have completed rYrom ane (1) to ten
(10) years af service shall be ranted seventeen (17) working
days vacation. 0Officers who have completed eleven (11) to
fifteen (13) years at service shall be granted eighteen (18)
working days vacation. Offlcers whao hove conspleted sidteen (14)
to twenty (20) vyears of service shall e granbtoed twenty (20)
working days vacation. 0Officers who have completed twenty-one
(21) to twenty—tive (289) years of service shall be given thirty
(20) working days vacation. There srall be no carry over aft
vacation time ar days to the Tollowing year, unless expressly
given permissiaon by the Chief of Fulice, Tor o valid reason, sach
as an unespected injury or 1llness immediately prior to the
scheduled vacatiar.

Section 2.

Any officer who is entitled to more Lthan two weeks of
vacation shall be allowed to take his vacation 1n cansecutive
weeks and/or days provided it does naot unreasconably interfere
with Departmental aperations and provided Turther that the Police
Chief grants approval, which approval =hall not be unreasaonably
withheld.

Section 3.

Emplayees shall be entitled to take their vacations between
June 13 and September 1% of each year provided it does not
unreasonably interftere with operations of the Department, and
provided further that the Folice Chief grants appraval, which
approval shall not be unreascnably withheld.

Section 4.

In the event an employes dies beiore taking his earned
vacation in any calendar year, his estate or his widow, tao the
extent of the law, shall receive any vacation due and other
accrued benefits such as campensatory time leave, clothing
allowance, etc.. I7 the full awowunt ie not due, the amount to be
paid shall be pro-rated.



ARTICLE VITI = HUL [DAYS

Sectionl.

Each police officer covered by thie Agreement shall be
granted pay foar fourteen holidays as follows: Christmas, New
Year’'s, Lincoln’'s Oirthday, Washington’'s birthday, Good Friday,
Easter, Memorial Day, July 4th, Laboer Day, Thanksgiving, Day
atter Thanksgiving, Columbus Day, Vetoran’s Day, Martin Luther
King’'s Birthday. Fayment shall be &= scet forth in Article XXXI[x

Section 2.

In addition to the fourtecn holidays, employees shall be
compensated for all additicnal legal and orricial holidays
declared so by the President or Congress of Lhe United States,
the Governor and Legislature of the State oT New Jersey, and also
all additianal holidays declared by the Mayor and Council of the
Borough of North Arlingtaen.

__C?_.



ARTICLE IX — EXCUSED LEAVES

Sectian 1. Leave Recause of Death

In the case oT a death of o member 07 an offilcer’s family, time-—
off necessary ta arrange for the tuneral and to attend the services up
to three (3) days at the established rate of pay shall be granted iT
the officer actually attends the services during the time he would be
required to be an duty. Immediate ftamnily includes: mother, father,
sisters, brothers, spouse, children, wmother-in—law, father—-in—-law,
grandmother and grandfather ot the ofticer or officer’'s spouse, and
persons so designated as legal guardians. In Lthe event that the
funeral is in excess of two hundred Titby (Z250) miles from North
Arlington, Tour (4) days may be taken. An orflricer may request
additional days off in connection wilh o deallh in the tamily including
brothers—in-law or sisters—in~-law, tu the Folice Chief and approval
shall not bhe unreasonably withheld.

Section 2. lLeave Without Pay

The Mayor and Council an the reguest of sn officer and atter
reasocnable notice, may grant a =ix (&) mwnlth lesave of absence without
pay to said officer. Sailid leave may only be granted by them and when
they receive a wrritten reguest by the africer. The Mayor and Council
may extend such leave for an additional six (&) months upon approval
of the governing body. Additional leave may be approved only wikth the
consent of the Department of Civil Service. It. however, the said
officer overstays such leave, bis employment with the Borough shall be
deemed to have terminated. :

Sectiaon . Terminal Leave

An officer having completed Lthe tisme required by law for
retirement (including military leave), shall be entitled to ninety
days at his current rate aof pay. Upon retirement all employees shall
be entitled to wtilize his uwnused and accwnulated sick leave days up
to a maximum of one hundred and eighty (180O) days. Total time shall
not exceaed one hundred and eighty (180) days.

An employee may, at his sole option, elect to take said
employee’'s terminal leave option as elther tinme off at the end of his
active duty career or the retiring employee may choose ta take the
cash value of that time at said employee’'s daily rate of pay. If the
retiring employee elects the lunp swn cash option, then said employee
may elect to receive said monies from the employer in up to three (3)
separate payments at specified by the retliring employee over & period
of time not to exceed eighteen (18) months from the completion of
active duty. There shall be ninety (YQ) days notice for the cash
option during the first halft of the calendar year and a two (Z) check
minimum in the last half of the calendar year.

Effective January 1, 1988, enployees retiring are recognized as
having terminal benefits including & continuation ot compensation
status until all =ick leave, accrued time and terminal benefits are
exhausted. During such period of compgnsation continuwation the
retiring employee shall bhe entitled to full compensation and accrual
of all employee benefits. Annual benetils for such retiring caployees
shall be pro-rated so as to cover the period of continued
compensation. The campensation periocd Tor accrual purposes shall not
exceed one hundred and eighty (180) days.

- L=



ARTILCLE [X = EXCUSED LEAVES conbinued

Section 4.

All sichk leave benefits will continue in full force and
effect. )

-10 A~



ARTICLE %X — CLDOTHING

Section 1.

Each officer shall recelvi an arcdal clolthing al lowance of Five
Hundred ($500.,00) Dollars for the purpose of veplacing worn—gut
articles of designated uniforms.

Section 2.

If any part of an officer’s unitorm and/ar personal effects is
destroyed in the line of duty, 1t shall bé the responsibility of the
Borough to replace same, upon approval of the Folice Chairman which
approval shall not be unreasanably withheld. The maximum replacement
value of personal items shall not exceed FLrtbty ($50.00) Dallars, with
the exception of prescription eyeglasses ar doentures.

Section ~.

FPolice Officers are allowed to wiear cshorlt sleeve shirlts during
the appropriate scason.

Section 4.

The summer uniform will be worn beltween PMay 15 and September 195
of each vyear.

Section 5.

The shitt commander may prescribe unitform changes during
unreasonable weather on his own initiative or at the request of the
Association. Said changes will not be unreasonably required or
refused.

Section &.

The Borough shall provide all employees covered by this Agreement
with foul weather gear.

Section 7.

The Borough shall provide all employees covered by this Agreement
with Bullet—Proof vests. Should the vest or any part of it need
replacement or repair, the Borough will bear the full cost for such
replacement or repair.

The Borough shall institute a regular annual inspection program
for a yearly evaluation of employer-supplied Eullet-Proof vests.

Section 8.

The Borough shall supply two (2) holders (carriers) to each
emplayee far the Bullet-Froof vests.

Section 9.

Changes in uniform shall be the responsibirlity of that party
mandating the change, i.e., if the Chier mandates a change of uniform,
it shall be the responsibility of the DBorough to pay for same. If
change is petitioned by the FBA, then Lhe memboers shall pay far same.

_.11_



Sectidn 1.

Court time, as referred to in this Article, shall consist of
all time, excluding regular tours of duty, during which any
employee covered under this Agreowement shall be required to attend
a Municipal Court, County Court, Superior Court, Grand Jury
proceeding , ar other courts or Adminicstrative Bodies.

Section 2.

All such required court time shall be caonpensated at time
and on-halt. Payment of a full hour shall be wmade far any time
spent which may be less than a full hour. Each emplaoyee shall
receive a minimum payment of twa (2) hours at time and one-half
for each such appearance under this article.

When an employee covered under thie Agrecment shall be
required to travel to and from any of the Courtlts or
Administrative Rodies as noted in this Article, such travel time
shall be considered and included in the couspubtation of the amount
of time to which the Employee is entitled, provided, however that
such travel time shall be computed betweesn the Enployer's Folice
Headquarters and the pertinent court or adminiwtrative body.

—1‘2_
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ARTICILLE XTIT — OVERTIME

Section 1.

For time warked an off duty hours or on days off, except
when called in for & ftull tour, all orficers shall receive a
minimum of two hours at time and ane-halt. In the event he works
more tham two hours, such time zhall be paid at time and one-—

half.

Sectiaon 2.

There shall be a fair and cqual systenm of overtime
allocation. Overtime shall be allaocated in the order of
seniarity as the names appear in the Department raster. 1f the
first name on the list refuses avertime, the offer of overtime
shall be made to the second man on Lthe list, cte. Each time an
afficer accepts ar refuses be shall be placed at the battam of
the overtime list.

The overtime list shall be wmainilained by the designee of the
F.B.A.. The name aof such designee shall be furnished tao the
Chief af Police during the first week o January of each vyear,.

Saection 3.

Overtime is defined as follows: hours worked in esncess of
the reqular eight (8) haur work day ar hours worked on any
regularly scheduled time-otf.

Secticn 4.

Employees will receive paynent for one-quarter hour
intervals far all overtime worked, exclading the two—hour minimun
as set forth in Section 1.

Sectian S.

Employees have the option of receiving payment or
campensatory-time Tor all overtime or court time worked.
Compensatory-time shall be given back at time and one-half.
Employees must choose within 10 day=s aof the overtime or caourt
time warked, whether to take compensatory time or payment.

Section &.

Compensatory Time~Due Time, is defined s time spent in

. service to the Department for training, Firearms GualificatinnE;

Department Meetings, Inspections, etc., and when requested by an
officer as set forth in Section 5 above.

Campensatory—time (time off) may he requested by an officer
at anytime and will be granted provided 1t does not interfere
with the normal everyday operatiaons at the Department.

The individual employee shall have the right to elect to
take payment under this sectian (time % one—-half e;pressed in
either time or cash payment). Employees must choose within 1o
days of the time worked, whether to take compensatory time or
payment.



ARTICLE XII11 _— LONGEVITY

Sectigon 1.

The longevity schedule is as follows:

Three years ot service 1% of his base salary
Six years of service 2% of his base salary
Nine years of service 3% of his base salary
Twelve years of service 47 of his base salary
Fifteen years of service 3% of his base salary
Eighteen years of service 5% of his base salary
Twenty—one years of service 77% of his base salary
Twenty—four years of service B% 07 his base salary
Twenty—-seven years of service 9% of his base salary

Thirty years oT service 1074 of his base salary

This payment =shall be made in addition to all other payments
as have been the past practice.

.—1[“_



A grievance is any complasrnt

WPy wilh the respect to

wages, hours ot work, o other conditions of employment and

includes, but is not limited to,

application or construction or this Mgreocoent.

any Jdispubte over interpretatiaon,

In ordoer to

provide for thoe coxpedition and muluaally sabtistactory settlement
of grievances, the procedures hereilnarter seb forth shall be

followed.

Section 2.

Complaints may be initiatec
the Police Chief ar his Deputy.
satisfactorily at this state and
grievance, 1t shall be pressentoed
representative.

Section F.

tiy Lhie individual employese to

If the conplaint is nob adjusted
the cuployve wishes to enter a
by the authorized FBEA

When the PBRA wishes to present o grisvance for itseld or any
employee covered by this Agreemont for settlocment, such grievance

shall he presented as Tollows:

Step 1.

The President of the FLUO or hie duly authorized and

designated representative shall prescit i writing and discuss
the grievance or grievances orally with the Chier of Police ar
his duly designated representative. The ChieT of Police shall
answer the grievance in writing with ten (L) days.

Step 2. I¥ the grievance arw nol resolved at Step 1, or no
answer has been received by the FPHA williin the time set forbh in
Step 1, the grievance may be presented in writing to the Mayor
and Borough Council. The final decision of Lhw Mayor and Borough
Counecil shall be given to the Union in writing within fourtesen
(14) days after receipt of the ygrievance by thg Mayor and

Council.

Step =.

IfT the grievance has nob been settled by the

parties at Step 2 of Brievance Frocedure or 1T no answer in
writing by the Mayor and Borough Council has been received by the
PBA within the time provided in Step 2, the FUOA may demand

arbitration of the grievance.

Sl M B
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Any grievance with the Chief of Police shall be subject to

the grievance and arbitration procedures gstablished in this

in those cases where bthie grievance is not covered
the grievance will be determined
Tarrness and eguity.

Agreement and,
by the terms of this Agreement,
on the basis of traditicnal principles of



Section 1.

Step 1. ANy grievance or other mabter in dispute involving
interpretation or application of the provisions of this
Agreement, not settled by the Grievanoe FPrucedure as herein
provided, may be referred to an arbilrator as hereinafter
provided.

Step 2. Either party may institube arbitration proceedings
when the GBrievance FProcedure has baecr wihansted by written demand
upon the other party specifylng the nature or the unsettled
grievance or other matter in dispute. Within fifteen (1%) days
following presentaticn of such demand, the parlty demanding
arbitration shall reguest the Noew Jerscoy Fublic Employment
Relations Commission to appoint an arbibrator to hear the
arbitration in the manner set torth i Lthe Rules and Regulations
Statement of Procedure of the Now Jersey Fublic Enmployment
Relations Cammission.

Step_ 3. The decision of the Arbitraltor shall be in writing
and shall include the reasons for each Tinding and conclusion.

Step 4. The decision of the Arbibrator shall be final and
binding en the FBEA and the Dorough.

Step 5. Where the employew has enercised hils right to
appeal as expressly granted in Lthe Hevised (Civil Service rules or
Statutes of New Jersey, there shall be no right to arbitration
under the provisions of this Article.



ARTICLE XVI — INSURANCE

Section 1.

All persons or employees covered by Lhis Agreement will be
pravided with a life insurance policy with & Tfull amount af
E20,000,00, the premium for which will be paid fully by the
Borough. All emnployees wha may herevarter retire shall likewlse
be cavered with a life insurance policy of not less than
$10,000.00, the premium far which will be paid fully by the
Boraugh.

Sectian 2. Blue Cross/ Blue Skl

The Borough agrees to provide wnd pLay tor the pramicn far
Blue Cross and Blue Shield coverage, Locluding Rider J, also to
provide and pay Tor Major Modical coverage with the New Jersey
State Health Flan Tar all nembowrs of Ghe bargaining wnit and
their eligible dependents. The coverage provided for under this
Section shall alsa apply to all emplovecs covered by this
Agreement who may hereafter relire, bub sald coverage shall be
limited to the first five years of retirement. This provision
shall only apply to those employeces who hercafter retire after
12/31/80 and nat to farmer enployees who have already retired
priaor to 12/31/80. Furthermore, Healbth Ingurance premiuams must
be paid by the borough when an eanployee goes ot on disabhility.

Sectiaon F. False Arrest Insurancoe, wibc.

In the event af a civil action againut any employee for
conguct arising in, ar out of, the course of his employment, the
Borough shall pay any adversce judgement, save harmless and
praotect such employee from any rTinancial loss resulting
therefram. Each employee shall also be coverwed hy a minimun
palicy of $500,000.00, in insurance halding him harmless for all
actians arising in ar out of the courwe of his emnploymant,
including actians far false arrest, cxcossive force and the like.

The employer will indemnify all Eanployewcs covered by this
Agreement from civil suits ariwsing oub of the performance of
their duties including but not limited bto the following: false
arrest, malicious prosecution, libel, slander, defamation of
character, privileged occcupancy and the invesion of civil rights.

Employeaes covered by this Agreeaouent shall be fully
indemnified and defended by thoe employoer ftfor all circumstances in
which the employee renders first ald, whether on duty or off
duty.

Sectign 4. Dental Coverage

The Borough agrees Lo provide Dental Insurance far all
employees coverad by this Agresament, and theilr eligible
dependents, the premium for which will be paid fully by the
Borough. Said plan shall be no less than the present plan of
Dental Insurance.

16



Section 5. Fresceiption Drug Plan

Effective 1/1/084, the Dorougnh ohall praovide a Prescriptian
Drug Program of ingsurance for all employcees coversd by this
Agreement and their families. Sald Ttull tamily prescription plan
shall be at the wveployor's sole cwudl and eiponse and shall have a
Three ($3.00) Dollar co-payment provision.

~L10 A



ARTICLE XWIT = FENSION

Section 1.
The employer shall provide pension and retirement benefits

to emplayees covered by this fAgreement purswant to pravizions of
the statutes and laws OFf the Stalbe o Noew Joersey.

ARTICLE XVIII — RETENTION OF BENMEFITS

Section 1.

The Borough agrees that all benetite, terms and conditians
of employment relating to the status of members in the Narth
Arlington Police department not covered by this Agreement, shall
be maintained at not less than the highest standards in etfect at
the time of caommencement of collective negotiations, leading to
the execution ot this Agreement.

_...lti_



Section 1.

Collective Bargaining with rewspect to rotes of pay, hours of
work or other conditions of employment shall be conducted by the
duly authorized bargaining agent of wach o7t the parties. unless
otherwise designated , the Mayor ar the coployer, or his
designee, and the FPresident of the FBS or his designee, shall be
the respective bargaining agents Tor the parties,

Section 2.

Collective bargaining meetings =hall be held at times and

places mutually canvenient at the reguest of either party.

Section F.

Employees of the employer who may be designated by the FEA
to participate in collective bargaining meetings called for the
‘purpose of the negotiation af & collective bargaining agraement
will be excused Trom their assigninents.

Section 4.

Ordinarily, not more than si:x (&) additional representatives
of each party shall participate in colliective bargaining

meetings.



ARTICLE XX_— CONVENTION

Section 1.

The emplayer agrees to grant thoe necessary time oft without
loss of pay to the members af the POA gelected by the members of
the FBA as delegates limited to President and Delegate or to
their alternates Lo attend any State or National Convention of
the New Jersey State Policemen’' s Benevolent Association, as
provided under N.J.S.A. 11:24C—4.



Section 1.

Whenever any action is brought agalnet an employee or group
of emplayees covered by this Agreement Tarr any act or omission
directly or indirectly ari<ing out ot and in the course of his
employment, the bBorough shall defray all costs of defending such
action, provided the employee or group of employees notity the
Chief of Police immediately who snall notitfy the Mayor and
Council, in writing. The Mayor and Council may s@lect the
attorney with the approval af the PEA, ur the enployee may
request a specific attorney, in writing, permission for which
shall not be unresasonably withheld Ly the PMlayor and Council. In
the event of an immediate emergency, the Chief of Folice may
select the attorney for an emplovyes. In the case of a civil
action, the Borough shall pay wany adverses judgment, save harmless
and protect such enplayee faram any rinancial loss resulting
therefraom.

ARTICLE XXII = EXTRA CONTRACT AGREEMEINTS

Section 1.

The Borough agrees not to enter intoe any other agreement or
contract with the employees coverwed by this Agreement,
individually or collectively, or with any other organization
which in any way conflicts with the terms and provisions of this
Agreement unlese the FBRA agrees to any change in writing.



ARTICLE XXTII_ - SAVINGS CLAUSE

Sectiaon 1.

In the event that any provisions of this Agreement shall at
any time be declared invalid by Legizlative Act or any court of
competent jurisdiction, or through governmental regulations or
decree, such decisions shall not invalidate the entire Agreement,
it heing the express intention of the parties hereto that all
other pravisions not declared invalid shall remain in full force
and effect.

Section 2.

Failure to enforce any part ot this Agreement by either
party will not constitute a waiver of sard Agreement.

bt Bt
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ARTICLE XXV — riTiial. ALD

Section 1.

Employees while rendering wid to another community are fully
covered by Workers® Compensation and Liability Insurance and
pensions as provided by law.

Section 2.
The BHorough shall not require caployees covered by this

contract to bhe sent to other comnunlities whose policemen are
engaged in a job action.

ARTICLE XXV - INCLUSION CLAUSE

Section 1.

The Haorough agrees that the wmembers of the FBA shall receive
no less benefits than are granted other employees of the Barough.
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Secéiqn 1.

All uniformed tour employwes shall work a rotating shitt
consisting of a four (4) and twa (2) work week. That is, they
shall work four (4) consecutive days and then they shall be off
two (2) consecutive days, they will work the next four (4)
consecutive days, be off the nexl two (2) days, etc. Howaver,
the wark week shall consist ot thirty-seven and one—-halft
(37 1/2) hours.

Except in cases af bana fide emergency, there shall be no
change in the work schadule without notice to the officer. Every
reasonable effort will be made to give forty-eight (48) hours
notice befare the actual change but in no event shall the notice
be less than twenty~four (24) hours, unless there is a bona fide
energency.

Any change of schedule on less than torty-eight (48) hours
notice shall result in two (2) hours of overtime compensation,
ercept where the change is requested by the wnmployee.
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Section

1.

In
harmoeny

Police and the FBRA representatives shall

order to encourage a
within the Department,

manth if necessary.

the FPolice Committee,

endeavor to

& more efricient Department and

the ChieTt of

meet once
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AR ICLE XXVI DL = ;bbb L AN LIT

Section 1.

Special Events. Any police officer who works special events
for or at the direction of the Borough of North Arlington, shall
be hired and paid by the Borough. Spweial events inelude, but
are not limited to, events such as tootbhall and basketball games,
dances, etc. Employees warking thesi wvents shall be compensated
at time and one—half, with a minimun o7 Lwa hours pay.

Section 2.

A uniforin code ot police procedure shall be established
within a reasonable time. Implemenlbabion and adoption of those
in the proposed code dealing with terns and conditions of
employment shall be 1n accordance with Ehe applicable statutes.

Section I.

The Borough agrees to accupt the attached Award & Incentive
Frogram as part of the Aqgreement.

Section 4.

The Borough agrees to accept the attached N.J. Department of
Civil Service Job Descriptions as part of this Agreement, subject
to updating.-

Section S.

In the event a police officer in another department in the
State aof New Jersey is killed in the line af duty, the Borough
will permit at least one off-duty unitformed police officer of the
Barough to participate in the Tuneral service tor the said
deceased officer.

Subject to the availability of same, the HBorough will permit
a BRorough Folice vehicle to be utilizwed by the members in the
funeral service. ,

Folice officers participating in =such service shall not be
entitled to any compensation during the time in which they are
participating in said funeral service unless olherwlise agreed to
by the Chief of Police.

Section &.

_ Any employee required to travel outside of the Borough of
Naorth Arlington on official business by means of his own
transportation, shall receive .20 cents per mile travelled Tor
enpensas.

Mileage is to be calculated from North Arlington Boreugh
Hall and return.



ARTICLE XXIX — PERSONAL DAYS

Section 1.

Each employee shall receive threw (3) personal days off per
vear, with approval of the Chiet af Malice, which approval shall
not be unreasconably withheld, provided that payment shall not be
made in lieu of sald time off and pruvided further that there
shall be no carry—-over of days to the following year, unlessg
however, employees arg unable bto tuke wuch persanal days in any
year because of departmental diifficulbics in scheduling, in which
event the personal days shall boe carried into the following
years, with the approval of the Chiwf ot Folice.

Effective January 1, 1991, e¢ach cwplayes shall receive four
(4) personal days aoff par yoar.

~20 -



ARTICLE XXX = DEPARTHMENTAL INVUSTIONATIONS - INVESTISATION OF

FOL [CE_QOFFICERS

In an efTtort to insure thab departmental investigations are
conducted in a manner which ise conducive Lo yood order and
discipline, the tfollawing rules are herceby adopted:

1,

The interrogation of & member ot the force shall be at a
reasonable hour, preferably when the member of the faorce
is on duty, unless the exigencies of the investigation
dictate otbtherwise.

The interrogation shall take place ol a lacation
designated by the Chief of Folice. Usually it will be
at FPolice Headguarters or the locallon where the
incident allegedly occurred.

The member of the force shall be 1ntormed of the nature
of the investigation before any interrogation

commences. Sufficient information to reasonably apprise
the members of the allegations should be provided. If
it i= known that the awasber ot tho torce 1s being
interragated as a witness anly, he should be so infarmed
at the initial cantact.

The guestioning shall be rewzonable 1 length.  Firtteen
(15) winutes time shall be provided for personal
necessities, meals, telephorne: calls, and rest periods at

ol |

the end of every two () hours.

The member of the force ehall not be subject to any
offensive language, nor shall he be thireatened with
transfer, dismissal or other disciplinary punishment.
No promise of reward £hall be made as an lnducement to
answering qguestions.

At every stage of the pruceedings, the Department shall
afford an opportunity for a mamber of the Torce, iT he
s0 requests, to consuli with counsel and/or his
Associatiaon representative betare being questioned
concerning a violation of the Rules and Regulations
during the interrogation of a wmember af the force, which
shall not delay the interrogation beyond ane (1) hour
for consultation with his fissocliation representative,
nor mare than two (22) hours for consultation with his
attorney. However, thi:z paragraph shall not apply teo
routine day-—to—day invectigations.

__‘:3\}...



INVESTIGATION OF POLICE OFFICENRS (countinued)

7.

In cases other than departmental investigations, if
a member of the Torce is under arrest or if e is a
suspect or the target of a criminal investigation,
he shall be given his righlbs purcuant o the
current decisions of the United States Supreme
Court.

Nothing herein shall be construed Lo dep?ive the
Departinent or its aofficers of the ability to
conduct the routine and dailly operakbions of the
Pepartment.

No employee covered by this Agrewement shall be subjected
to any urinalysis or blood screwvning unless one of the
two (2) circumstances exlist: (1) where the employer has
probable cause to guspect that there is a job-related
individualized impact with respect to the specifTic
enployee being tested,. ({2) whiere the urinalysis ar
blood testing is done as part of o bona fide annuaal
physical examination which is done Tor the entire Police
Department.

Under no circumstance shall the eanployer offer or direct

the taking of a polygraph or voice print examination for
any employee covered Dy this Agreencnt.

-
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ARTICLE XXXI — PAYPMENT DATES

- Section 1.

Payment for the listed boenetite =hall be made as follows:

Clathing Allowance: no later than the rirst Thursday
in May.

Education_fllowance: no later than the first Thursday
following the July Council Meeting. ’

Haoliday Allowance: payment for seven (7) days no later than
the firslt Thursday in June. Faywmoent for the remaining days
no later than the first Thursday in December.,

Convention Allowancege: no later than the first Thursday in
Saeptember. '




ARTICLE XXXIT — AGENCY SHOF

Insofar as permitted by law, the bDorough agrees to deduct
from the salaries af non-Association menbiers up to 854 ar all
dues and assessments sa designaled by the asscciation far all
benefits gained by this Agreement and enjoyed by both members
non—-members of the Association.

and
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ARTICLE XXXITI

DURATION

Bection 1.

This Agreement shall be effective January 1, 1989, and shall
remain in full force and effect until! December 3}, 1991. 0On or
after September 1, 1991, either party may serve notice upon the
other party of an intent to commence neqQotiations for a new
Agreement. The parties will make every effort, after notice is
served, ta promptly commence negotiations. In the event
negotiations continue after December 21, 1991, the terms and
conditions of this Agreement shall continue in full force and
effect until a new Agreement is executed.

Leonard R. Kaiser Robert J. Kozlowski

Faor the Borough of North For the PBA
Arlingtan, New Jersey

Constance M. Meehan Gary R. Brys
Faor the Borough of North for the PBA

Arlington, New Jersey

Robert M. Landolfi Frank Italiano
For the Barocugh of Narth For the PBA

Arlington, New Jersey



APPENDIX A

e ek iz w6/, 42 £7/ 2,37
' . b 44 7
3¢335.78 9% 7 7 ?
QL/01 /39 QL/01L/90 01/01/91 QF/01/91L
‘ e — - e —— e Ve ———
~ SERGEANT 37426- 42 972,51 $4b,425.17 $80,355.19 $51,362.29

LIEUTENANT #3/7%. 5% w44 ,840,04

CAPTAIN  #7055.89

$51,055.64

$50,821.44

$55,395.37

$54,887.14

$09,827.00

COMPUTATION DF HOURLY RATE

$55, 9084 .90

$41,023. 54

EMPLOYEE'S BASE ANNUAL WAGE SHALL BE DIVIDED BY FIFTY-TWO (52), THEN
DIVIDED BY THIRTY-SEVEN AND ONE-HALF (37.5) WHICH WILL DETERMINE EMFLOYEE'S
HOURLY RATE. : ADD TO THIS SUmM THE EMPLDYEE'S PERCENTAGE OF LONGEVITY FOR
FINAL HOURLY RATE.
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POLICE SERGEANT

DEFIN!TION.

Under the supervision-of a Police Lieutenant during an assigned tour of duty, has
charge of. the police activities intenced to provide assistance and protection for
persens, safeguard property, assure observance of the laws, and apprehends
lawbrea.kers, does related work as required. -

EXAMPLES OF WORK:

Visits and inspects beats; notes and reports irregularities, fires, accidents, as to
their condition and operation; receives complaints and makes needed investigations;
gives needed information to citizens and others; notes conditions which are significant
from a police standpoint, and takes appropriate action to assure that persons and
property are safeguarded and good order is maintained; that police officers are doing
their work properly; sees that needed police protection is provided when large sums of
money are. in transit; when there are {ires, outbreaks, and other conditions which may
result in disorder and when large numbers of people congregate for any reasen; when
necessary apprehends, warns, or takes into custody violators of the law; gives testimony
in court; prepares and directs the preparation of reports; keeps needed records and
tiles. . . .

REQUIREMENTS:

Educarion

W - Graduation from High School, or Vocational High School, or possession oi an
approved High School Equivalent Certificate.

Ex&;eme

o .- Three years of experience in police activities intended to provide assistance
and protection for persons and property.

License

TR Ahpointees will be required 1o possess a driver's license valid in New Jersey
only if the operation of a vehicle, rather than employce mobility, is necessary to
perform the essential duties of the position.

| Age .
Not less than 18 nor more than 35 years of age at the announced closing
date for filing application for the examination; in determining rnaximum age eligibility

of veterans, the time spent in active military service during the periods specified in the
Civil Service Law and Rules will be deducted irom the attained age.

NOTE: \vhen an applicant has reached his 35th birthday, he is considered
to be over 35 years old. Age limits are based on the announced
closing date for filing Civil Service applicartions.



" POLICE SERGEANT--Continued

Medical Examination

As a prerequisite for appointment, appolntees may be required to pass a
thorough medical examination to be administered by the appointing authority. Any
medical or physical condition or defect which would prevent eificient performance of
the duties of the position, cause the appointee to be a hazard 1o himself/herself or
others, or become aggravated as a result of performance of these duties, will be cause
for rejection. Appointees may be required to undergo a psychiatric examination prior
to appointment. Fallure to demonstrate sufficient capacity to perform the duties of
this position may be cause for rejection,

Knowlet_ige

V/ide knowledge of the laws and ordinances which are significant from the
palice point of view; of the methods likely to be useful in providing citizens and others
with proper police Information, service and protection; of the devices useful in getting
people individually and in groups to conform to legal and social requirements; of the
types of police comniunication that are useful and feasible in the Police Department; of
the methods of detecting, apprehending, placing charges against, safeguarding and
prosecuting lawbreakers; of providing police protection at places and times when
needed and of 'the measures likely to be useful in dealing with juveniles in such a
manner as to enlist their support and minimize the types of behavior that lead to
juvenile delinquency.

Ability

Ability 1o read, write, speal, understand or communicate in English
sufficiently to perform the duties of the position. Communication may include such
forms as American Sign lLanguage or Lraille; ability to analyze and interpret laws,
ordinances, rules, regulations, standads and procedures and apply them to specific
situations and cases; to formulate police rules and regulations; to obtain and make
effective use of needea funds, personnel, equipment and quarters; 1o give suitable
‘assignments to Police Qfficers, provide them with needec advice and assistance when
difficult and unusual problems arise and check thir work to see that proper procedures
are followeg; that reasonable standards of workmanship, conduct and output are
maintained and that desired police objectives are achicved; to take the lead in
establishing and maintaining helpiul and cooperative relationships with individuals and
groups interested in the maintenance of law and order; to see that members of the
force wear citizens and others with uniform courtesy and consideration and provide
them with proper information and police services; to prepare clear, sound, accurate and
informative reports and the establishment and maintenance of needed police records
and files.

£S5
11-24-31
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POLICE LIEUTENANT

DEFINITON:

Under supervision of a Police Captain, has charge of a police platoon or performs
specialized supervisory police duties; does related work as required.

EXAMPLES OF WORK:

Gives suitable police assignments and instructions to sergeants and police
officers, provides them with needed advice and assistance when ditficult problems of
maneuvers -arise, checks their work to see that proper procedures are followed,
reasonable standards of workmanship, conduct and output are maintained, and that
desired police objectives are achieved,

Directs criminal and non-¢riminal investigations and sees that appropriate police .
acnon Ls ta.ken.

Takes classmed records and {iles fingerprints.

When on desk duty keeps a desk blotter, arrest book and a property book.
w hen necessary apprehends, warns, or takes into custody violators of the law.

Sees that needed police protection is provided when large sums of money are in
transit, when there are fires, outbreaks, and other conditions which might result in
disorder and when large numbers of people congregate for any reason.

Makes thorough investigation, prepares suitable reports and keeps needed records ..
and files.

iy

REQUIREMENTS'

- Education
Graduation from High School, or Vocational High School, or possession of an
approved High School Equivalent Certificate.
Experience

Two years of supervisory police experience involving the providing of
assistance and protection of persons, the safeguarding of property, the abservance of
the law and the apprehension of lawbreakers. .

License

" Appointees will be required to possess a driver's license valid in New Jersey
only if the operation of a vehicle, rather than employee Inobility, is necessary to
perform the essential duties of the position.

Citizenship

Must be a citizen of the United States.



FOLIGE LILUW T LIV ==L uniuiucy

Age

Not less than I8 nor more than 15 years of age at the announced closmg date
for filing applzc:auon for the examination.

In determining maximum age eligibility of veterans, the time spent in active
military service during the periods specified in the Civil Service Law and Rules will be
deducted from the attained age. .

NOTE: \When an applicant has reached his 35th birthday, he is considered to
be over 35 years old. Age limits are based on the announced closing
date for filing Civil Service applications.

Medical Examination

As a prerequisite for appointment, appointees will be required to pass a
thorough medical examination to be administered by the appointing authority. Any
medical or physical condition or defect which would prevent efficient performance of
the duties of the position, cause the appointee to be a hazard to himself/herself or
others, or become aggravated as a result of performance of these duties, will be cause
for rejection. Appointees may be required to undergo a psychiatric examination prior
1o appointment. Failure to demonstrate sufficient capacity 1o perform the duties of
this position may be cause for rejection.

Knowledpe

wide knowledge of the laws and ordinances which are significant from the
police point of view. .

Qf the problems and procedures involved in working out the internal
organization and formulating rules and regulations for the Police Department.

Of the methods likely to be useful in providing citizens and others with
proper police information, service and protectior.

Of the devices useful in getting people individually and in groups to conform
10 legal and social requirements.

Of the types of police communication that are useful and feasible in the
Police Department.

Of - the methods of detecting, apprehending, placing charges against,
safeguarding, and prosecuting lawbreakers.

. Qf providing police protection at places and times when needed and of the
measures likely 1o be useful in dealing with juveniles in such a manner as to enlist their
support and minimize the types of behavior that lead 10 juvenile delinquency. '



POLICE LIEUTENANT--Continued

Ability
Ability to read, write, speak, understand or communicate in English
sufficiently to perform the duties of the position, Communicatlion may include such
‘forms as American Sign Language or braille.

Ability to anlayze and interpret laws, ordinances, rules, regulations,
standards, and procedures, and apply them to specific situations and cases.

To organize the local police work in such a manner as to provide needed
services and protection.

To formulate police rules and regulations.

To obtain and make effective use of needed funds, personnel, equipment,
and quarters.

To give suitable assignments and instructions to members of the Police
vepartment, provide them with needed advice and assistance when difficult and unusual
problems arise, and check their work to see that proper procedures are followed, that
reasonable standards of workmanship, conduct, and output are maintained, and that
desired police objectives are achieved.

To take the lead in establishing and maintaining helpiul and cooperative
relatjonships with individuals and groups interested in the maintenance of law and
crder,

To see that menibers of the force treat citizens and others with uniform
courtsey and consideration and provide them with proper information and police
services. .

To provide the Police Officer with proper information and police services.

To provide Police Officer with direction and assistance necessary 1o assure
the orderly handling of traffic.

To supervise the investigation and disposition of complaints.

To direct police activities necessary in keeping good order at places where
people assemble in large numbers. -

To see that children are provided with the assistance and protection they
need, '

To take and maintain a firm and correct stand when controversies and
differences of opinion arise.

To prepare and supervise the preparation of clear, sound, accurate, and
informative reports, and 1o direct the establishment and maintenance of needed police
records and files.

ES
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POLICE CAPTAIN

DEFINITON:

Under supervision of the Chief or Deputy Chief of Police, has charge of
subordinates engaged in activities intended to provide assistance and protection for
persons, safguard property, assure observance of the laws, and apprehend lawbreakers;
does related work as required.

EXAMPLES OF WORK:

Assigns subordinates to their posts and supervises them in the prevention of
crime, the protection of life and property and the enforcement of laws.

D':xz::iplines subordinates for neglect of duty.
- Assigns subordinates to duty at public gatherings.
| Has charge of a police station.
Is responsible for seeing that any problems that arise are handled properly.
Prepares reports, and keeps records.
Supervises the cleaning and rnaintznance of headquarters.

" When not needed at the headquarters office, patrols area to observe subordinates
on duty and to assist in the police activities.

Reviews arrest books, police blotter, rounds books and property books daily.

Reviews evidence in cases and the marking of same and supervises the preparation
of reports.

" Has responsibility for the safeguarding of prisoners.
Inspects police equipment, materials, and supplies.
Supervises the establishment and maintenance of needed records and files.

REQUIREMENTS:

~ Education

Graauation from rligh School, or Vecational High School, or possession of an
approved High School Equivalent Certificate.

Experience

‘""" Three years of supervisory police experience involving the providing of
assistance and protection of persons, the safezuarding of property, the observance of
the law and the apprehension of lawbreakers.



POLICE CAPTAIN—Continued

License

Appointees will be required te possess a driver's license valid in New Jersey
only if the operation of a vehicle, rather than employee mobility, is necessary to
perform the essential duties of the position.

Citizenship

viust be a citizen of the United States.

Age

iNot less than 18, nor more than 35 years of age, at the announced closing
date for filing application for the examination. In determining maximum age eligibility
of veterans, the time spent in active military service during the periods specified in the
Civil Service Law and Fules will be deducted from the attained age.

NOTE: when an applicant has reached his 35th birthday he is considered to
be over 35 years old. Age limits are based on the announced closing

date for filing Civil Service applications.

Medical Examinarion

As a prerequisite for appointment, appointees may be required to pass a
thorough medical examination to be administered by the appointing authority. Any
medical or physical condition or defect which would prevent efficient performance of
the duyties of the position, cause the appointee to be a hazard to himself/herself or
others, or become aggravated as a result of performance of these duties, will be cause
for rejection. Appointees may be required to undergo a psychiatric examination prior
10 appointment. Failure to demonstrate sufficient capacity to perform the duties of
this position may be cause for rejection,

Knowledge

Thorough knowledge of the laws and ordinances which are significant from
the police point of view.

Of the problems and procedures involved in working out the internal
organization and formulating rules and regulations for the Police Department.

Of the methods likely to be useful in providing citizens and others with
proper police information, service and protection.

Cf the devices useful in getting people, individually and in groups to
conform to legal ana social requirements.

Of the types of police communication that are useful and feasible in the
Police Department.

Of the methods of detecting, apprehending, placing charges against,
safeguarding and prosecuting of lawbreakers.

Of providing police protection at places and times when needed, and of the
measures likely to be useful in dealing with juveniles in such a manner as to enlist their
support and minimize the types of behavior that lead 1o juvenile gelinquency.



POLICE CAPTAIlti—~Continued

Ability
Ability to read, write, speak,-understand or communicate in English
sufficiently to perform the duties of the position. Communication may include such

forms as American Sign Language or braille,

Ability to analyze and interpret the laws, ordinances, rules, regulations,
standards and procedures and apply them to specific situations and cases.

To organize the local police work in such a manner as 1o provide needed
service and protection.

To formulate police rules and regulations.

To obtain and make effective use of needed funds, personnel, equipment,
and quarters,

To give suitable assignments and instruction t0 members of the Police
Lepartment, provide them with needed advice and assistunce when difficult and unusual
problems arise, and check their work to see that proper procedures are followea, that
reasonaple standards of workmanship, conduct and output are maintained and that
desired police objectives are achieved.

To take the lead in establishing and maintaining helpiul and cooperative
relationships with individuals and groups intcrested in the maintenance of law and
order,

To see that mernbers of the force treat citizens and others with uniform
courtesy and consideration and provide them with proper information and police
services.

To provide Police Officers direction and assitance necessary to assure the
arderly handling of traffic.

To supervise activities necessary in keeping good order at places where
people assemble in large numbers.

To see that children are proviced with the assistance and protection they
need.

To take and maintain a firm and correct stand when controversies and
differences of opinion arise,

To prepare and supervise the preparation of clear, sound, accurate and
informative reports anc to direct the establishment and maintenance of needed police
records and files.

ES .
11-24-8}
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214 RIDGE ROAD, NORTH ARLINGTON
BERGEN COUNTY, NCW JERSEY 07032

AWARDS & CITATIONS

-STANDARD OPERATING PROCEDURE

I.. PURPOSE

The North Arlington Police Department in order to
recognize the extraordinary accomplishments of members of
the department shall award the following honors.

II. DEFINITIONS
A, Awards for heroism shall con31st of the following

-

1, Medal of Honor Green Fleld w/l2 Gold Stars

Awarded for outstanding acts in the line of duty
- : ‘at imininent pérsonal hazard to life with full
knowledge of' risk involved.

N i . ** Twenty four (24). hours of Compensatory ~Time
S shall be credited to the recipient.

2, Combat Cross - Green Field w/Bronze Maltese Cr

_Awarded for an individual act of heroism at iminen
personal hazard to life in combat with an armed

adversary.

**% Sixteen (1l6) hours -of Compensatory-Time shall
be credited to the recipient.

B. Recognltion for Injuries Received In-Line-of-Duty:

1. Wound Medal : Four Whlte ‘Bars, Three Red Fiel

Awarded for a ‘wound received in-the line of duty,
inflicted intentionally by an armed adversary,

.resulting in’ severe ‘puncture wounds, lacerations,
frac;ures or ‘concussion being suffered by the nomj

** Sixteen‘(l6) hours of Compensatory -Time shall
"be credited ‘to- the recipient. . .



AWARDS & CITATIONS page 2

C. Meritorious Service

1. Meritorious Service Award

Four Gold Bars on Green, White & Blue Fic

Awarded for a highly unusual accomplishment under
adverse conditions with some degree of hazard to 1:
and limb to the nominece, or where death or injury
to a third party is prevented.

** Tight (8) hours of Compensatory-Time shall be
credited to the recepient.

Exceptional Duty  -Award Solid Light Yellow

Awafded for a highly creditable accomplishment

bringing acclaim to himself, the department or

the Police profession, as a result of training,
devotion to duty or service to the public.

**% Eight (8) hours of Compensatory-Time shall be
credited to the recepicent.

D. Life Sabing

1-

Life Saving Award Red and White Fields

Awarded .for an act performed in the line of duty
which, through disregard of personal safety.and
with prompt -and alert action, results in saving
a life.

* ¥ Eight (8) hours of Compensatory-Time shall be
credited to the recipient.

E. Honofable Serﬁice

1.

Honorable SerGice Award Solid Light Blue

Awarded for a creditable act in the line of duty
which meets some but not all of the requirements
for other awards. Unusual in nature, showing
iniative and accomplishment.

o Eight (8) hours of Compensatory-Time shall be

credited to the recipient.



AWARDS & CITATIONS page 3

F.

Excellent Police Duty:

1. Excellent Police Duty Certificate

Awarded to members whose performance has exibited
initiative and resourcefulness, thus upholding the
finest traditions of police service.

** No Compensatory—Time shall be credited.

** No medal or citation bar shall be issued or
authorized.

IITI. AWARDS COMMITTEE.

A

Establishment of Committee

An Awards Committee shall be established for the
purpose of reviewing, processing, and making
recommendations concerning. awards to nominees in
consideration for acts of valor, or any.other
out-standing performance of duty or service to the
Nation, State, County or Community..

Committee Membership

The Awards Committee shall be c¢omposed of Fi@e (5)
members as follows:

Chief of Police

Two (2) members appointed by the Chief of Police.

Two (2) members selected by P.B.A. Local # 85.
Rank will have no bearing on Committee Membership.

Committee Meetings

The Awards Committee shall meet periodically to reviey
the nominations for awards and make their recommendat:
to the Chief of Police. The Chief of Police shall ha
the authority to accept, deny, or amend any
recommendations made by the committee.

IV. AWARDS PROCEDURE

A.

‘Nominations for Awards

Any member of the Department having personal knowledg
of an act.of heroism or. other creditable act being
performed by an officer of this Department, may submi
a recommendation for recognition of the act to the
Awards Committee in the following manner:
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1.

2.

All nominations for awards shall be su
within ninety (90) days of- the extraor.

The member making the nomination shall
awards nomination form to the Chief of .
stating all the facts known to. him about

Copies of all official police reports of

shall also be submitted along . with the n.
addresses, phone numbers of anyone who me
supply the committee with additional infc
concerning .the incident.

*Note: The member making the nomination must

4.

to appear before the Awards Committee
support his reasons for making the nom

Upon receipt of. an awards nomination, the ¢
Police shall review the nomination and scec
for the agenda of the next sceduled Awards
meeting. 'The Chief of Police shall forward
reports regarding the nomination to the Awa.
Committee in order that they may conduct the
investigation prior to the next scheduled cc

meeting.

Presentation of Awards

1.

Upon completing their investigation, the comm
shall notify the Chief of Police of their fin
and recommendations., The Chief of Police in

shall authorize or deny, the presentation of t.

Upon authorization by the Chief of Police, thi
committee shall notify the re¢ipient of the a
be made, and the date and time the award will
presented.

The committee shall arrange -for the presentat:
awards. )

Appropriate citation bars and award certificat
{supplied by the departmunt) shall be presente
to each ofticer.

Authorization to Display Medals and Citation Bars

1.

All Citation Bars awarded.in the preceding mar
are hereby authorized to be worn as part of tt
official police uniform.
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2. Any member of the Department who has
received an award or other official
which has becn made a part of his Se.
shall be entitled to the appropriate
application therefore and approval by
who shall determine the category of t.
which the member is entitled. No Com
will be credited for awards authorizec
paragraph.

*Note: All claims under this paragraph
been submitted prior to March 1,

3. Citation Bars shall be worn on the lefrt
the badge. ' In the event that an office
accumulated more than one Citation Bar,
be worn in the following mannér, top to

1-Medal of Honor;.2-Combat .Cross; 3-Wour
4-Meritorious Service Award; 5-Ixception
6-~Life Saving Award; 7-lionorable Service

4. Medals may be worn at Parades and Formal

V. Procedure of Appeal

A.

_*¥ ADDENDUM

A,

Appeals

All appeals will be made in writing to the Ch

Police no later than ten (10) days after rece

notification.

1. All appeals are to include the following

"a. Reason for appeal,

b. Facts supporting. appeal.

c. All additional evidence or testimony.
d. Copy of the notification.

2. The Chief of Police will, at his discretio
the appeal or forward it to the Awards Com
review, and have the committee submit theil

to the Chief of Police.

All decisions by the Chief of Police are f:

none may be appealed further.

Records

A record of approﬁal and authorizatién'for dis

any Medals or Citation Bars shall be placed ir

Officers Personnel PFile.
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B.

Retroacti&e Awards

The cost for any Medals or Citation Bars authori
under Article IV, Section C, Paragraph 2, shall
the responsibility of the individual officer.

-

Second or Duplicate Awards

In the event that an officer should.receive a.se.
or duplicate award during his career, a "Star" g
be authorized to be worn on the appropriate Cita
Bar, indicating that it is a second award.



