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PREAMBL.E

THIS AGBREEMENT entered into this 3rd day of

Novembeyr 1989, by and between the BOROUGH OF BEACHWOOD , in
the County of Ocean, a Municipal Corporation of the State of
New Jersey , hereinafter called the “BOROUGH" and LOCAL. #253,
BEACHWCOD POLICE BENEVOLENT AQSSOCIATION (P.B.A.}, hereinafter
called the "Association®, represents the complete and final
understanding on all bargainable issues bhetween the Borough
and the Association.

The purpose of this Agreewent shall be as set
forth herein, the negotiable terws and conditions of
enployment ta be observed between the parties hereto and to
improve the harmoniocus relations between the Borough and the
Association and to forwally set forth the basic understanding
relative to terms and conditions of employment.
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ASSOCIATION RECOGMITION

The Borowlgh hereby vecognizes the Beachwood FLDLA. Local
#2553, Beachwood Fulice Benevolent Messovoliation, &= Lhe
sole and saclucive collective neyobtiating agent and
representation as provided Tor under Chapter 103, L.
1974, (M.J.58.0. 34:120-1 et sew.? foo o1l Full-linme
poelice offMicers employed in the Polaice Department
Beachwood Borough, including the {(Folice Guard «nd CEIA
Police Officers F but excluwding the Folice Chief,
Fyobationary Folice OFFicers, &ll civilian dispatchers,
craft and clerical employees of saild Departeent, and all
other enployees

The tile "Folicenan” or "Police O Ticur® shall be
gefined to include the plural s well as the singular
and to include males and Fewalews, wniforaned menbers and
non-uniforned members assigred to plain glotbthes.
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COLLECTIVE BARGAINING PROCEDURE

bargaining with respect to rates of pay,

roures of work or other conditions of employment shall be

conducted
each of ti

Ceollective
and places
party.

by the duly awthorized bDacgaining agente of
v parties.

Bargaining aeetings shall be held ab Times
mutuwally convenient at the veguest of either
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The Rorauwgh of Leachwood hereby retaing and reserves
unto dtsell, withouwt limitation, all powers, rights,
aultihority, duties and responsibilitice confecred n upon
and vested in 1t prior bo the signing of this Agprecaent
by the Laws and Constitutiocn of the Ltabe of Mew Jersey
ang of the United States, inclugding bat withoul limiting
the genevality of the foregoeing, the Tollowing righta.

l. The erecutive managemsent and adminisbtrative contirol
uf Lthe DBoirouwgh gavernment and ils propertlies and
facilities and aclivities of itz ewployees by utilizing
personnel, wethods and means of the most appropriate and
gfficient wanner possible as may from Lime to time bie
deternined Ly trhee Borough.

Z. The right of wanagement to walke surt reasonatile rules
and regulatiovneg as il way From tinwe Lo time deem best
toi the purpoce of walntaining order, safety and/or the
effective cvperation of the depariueant.

3. The Munieipality reserves the right with vegard fto
all agther canditiens of employaent not ieserved to pake
guizh changes as 1t deems desivable and nmecessary for the
afficrency and evTeclive cperation ol the departnent.

The Borougt veserves wnto itself all anthority wilh
rospect to managewent of Lthe Departwent and the
dirvection of the working forces, inclading the ~ight to
hire, proacte, demnote, suspend o disclhiargs employees
for cause and to manage the Departaent facilities.

In the exercise of Lhe Foregoing powsirs, raights,
authority, duties o responsibilities of the DBoroagh,
Lhe adopticon of policies, vules, regulations and
practices and the furtherance thereot, and the use oF
Judgenment and disgretion in connection therewilth, shall
be liamited only by the specific and e.press terns of ¢
iz Agreswent and then only to the exlent suach specifilc
and express terwms herveof ace in conformance with the
Constitution and Laws of New Jer=ey aind of the Uniked
Gtates.

Nobhing contained berein shall Le conctiraed to deny or
rectrict the Boarpough of its rights, responsibilities and
aunthority ander R.5. 480 and 49 A, or any obther national,
cstate, counly o Llocal laws or regulations.
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AGSDCIATION RIGHTS

The Borough agrees to make available Lo the Asscciabion
all public inforaatilion in its possessiovn for the
Assoeciation to represent its members in collective
negotiations and grievance handling. #t the discretion
of the Dorouagh, documents thalb are provided will bg at
no @xpense to the PLBLA. A1l requestse shall be made
through the Folice Chief.

Whenever the Borough and the fssoriralion wmutually
sichedula o negotiating session, gerievance meebing, or
any other conferenoe or meeting whereby & vepresentabtive
of the Association or any employees 1 reguired to
participalbe, shall do so without loss of pay.

Upan prioc aobice bto, and authorization of the Police
Chief or his designated representative, the desiguated
Assnciation veprresentatives shall Lbe o permitted as
members of The grievance commlittes Lo confer with
gmployees and the Boeough on specific pgrievances

in accordance with the grievance procedure et Torth
Pecrein during work howrs of euployews, without the louss
of pay, provided, the conduct of said business shall not
diminish the effooctiveness of the Borwvugh of Reachwood
Folice Depsoctment or reguire the vecell of off-duty
employees. Huch auwthorization stiall not be unreasonably
dented.

During negotiations, the Rssociatiron vepresentabives so
awthorized by the Association, noelt to sxroeed two {32,
shall be gxcoused ferowm their normal duties for such
pericods of negotiations as are raasonable and necuessary.
Sueh exeuwsed lndividuals, however, shawll be available
far duty in the event negotrating sezsions during of -
guty hourg.,

The Association shall have the wse of the bulletin boavd
and mailboxes to contact wewbars ar the Muysoriatian.

The Borough anrees to grant the nececsary time offF
without loes of pay to one (1) wmeabor of the Associabion
a#s delegate to attend the state and nwbtional convention
of Poulive Benevolent Nssociallions as pruvided andev

.. T 83, A, LLad =4
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5. If acheduled to woeirk, the Poraugh agirces to grant the
necessary time uwi? withowt loss of puay to une (1) member
of the Assvolation as delegabte to allend the POBROA.

Miegtings vegardless of shift not to exceed six (0 days
in any calendar yeae.
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GRIEVAMCE FPROCEDURE

The purpoize of this proceduwre is to sevure, ot Lhe
lowest poz=ible level, an equitable solution to the
grablens whioch way arise affectiny the teras and
conditions of wmploymnent under this sgreement.

Wothing heredn chall be construed as ftmibting bthe oight
of any enployee having a grievance to digscuws Lhe walter
informally willh any appropriate moobe 9F bhie
Departoent.

1. With regacrd to esployees, tthe tern "GBrievance" s
wesed heveln, means &an appeal by an lodividual vaployee
or grouwp of cmployvees, from the intecpecebation,
application or violation of policles, agrecments ond
agdnivizetirat ive decicsions affecting thew. With vegacd to
the Borough, Tthe teewm "Grievance"” as wsed herein, means
& cowplaint or controversy arising over bhe
interpretation, applicetion oy alleyed vivlabtion of the
terme and condition of this Agreemsnt)

2. With Reopect Tto eaployes grievances, no grievainCe @ay
proceed beyond Step 1 herein, unless 1t constitubes o
controversy arising over the interprelabion, applicabion
ov alleged violation of the tevws and condilions of the
figreement. Dispubtwes concerning bLecms wned condrtions of
gmployrent controlled by statuble o adaninistrative
regulations, incorporated by retference i Lhils Agreement
either expressly o by operation of laws, shall not be
processed Deyond Step 1 herein.

The following conetitutes the sole and ewxelusive wethod
for resolving grrievaeances belbtween the parties vcovered ly
this apreenent, and shall be foullowed in ite centivety
uniless any “tep 15 waived by mutual cuoinvernt.

STEP ONE

The aggeieved or the Association chell institute action
under the provisions hereol within Tivteen (LE) colendar
daye after the event piving cise to Lhe yrievance has
occwrred, and an caraest efFTort shall be made Lo settle
Lhe diffecrences between bhe woyrleved vmploycece and his
Lieutenant o Police Chiref Tor the purpose of resclving
Lihve matter informally. Failw-e to act withdn sadid
Frfteen (13 calendar days shall be doesmed to

coenstitube an abandonmnent of Lhe yrievance.
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STER TWO

Lf wig agresaent can be reached orally within five (5)
calendar days of bthe inltial discussion with his
Lieutenant Captain  or Pelice Chief, the enployee or the
Nesociation may present the grigvance In weiting within
tfive (3) calendar days thereafter to the FPolice Chief,
on his designated representative. The wreitten grievance
at thig time chall contain the relevant facts and «
gummary of the preceding oral discussian, the applicable
setion of the contract violated and Lhe rednedy
reguested By the grievank., The Folice Chilef or his
designated representabive will answer the gyievance in
wirlting within ten (180 calendar days: of vrevelipt of the
written grievance.

STEFP THREE

It the RAssociation wishes to appeal the decision of the
Folice Chief, such appeal shall be presented in writing
te the Governing Body within ten (1@ calendar days
thevreafter. This presentation shall 1nclude copies of
atl previous correspondence relating to the matber in
dispute. The Governing Pody shall re:pond, in writing,
to the grievance within twenty (2@ calendar days oT the
submission.

i N &

If the grievance is not settled thirough Steps Dne, Two
aitid Three, either party shall have the right to cubmit
the dispute to arbitration pursuant to the Rules and
Regulations of the Public Eaployment Relations
Commiesidon. The @osts Tor the services of Lhe
arbitrator shall Le borne egually by the Borough and the
ABguuciation. Any other expenses, including but not
limited Lu the presentation of witneeses, shall bhe paid
Ly the parties incurring same.

1. The peairties divvect the acbitrator te decide, aw
preliminary guestion, whether he has jurisdiction Lo
hear and decgide the matbter in dispulbe.

Z. The arbitrator sh&ll be tound by the provisions of
this Agreement and the Constilbubtion and Laws of the
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SGtate of MNew Jersoy, and be vecbtricbed to the
application of the Tagts presented to hiim invelved an
grievance, The arbitrabtor shall oot hove the aalhority
to add to, wodify, detract from ov alter in any way, the
provisions of this fAgreement ov any amendiient o
supplesnent thereto. The decision of the Arbitrator shall
e final and bLinding.

Upon prior nobtlce to and auwbthorizestion of the Poulice
Chief, the desigrnated flssociatioin reprecenlialives shall
b peraltted os agnbecs of the griegvance comuibbee to
confer with employees and the Boraugh an speciTic
rrlievanees an accordance with the gricvvance prodedure
set forth hereln during woerk howrs ot ecaployees, without
loss of pay, pirovaided the conduaet of coi1d businees shall
not diminish the effectivensges of the Deachwood FPelige
Pepartwent or reoguaiire the vecull of orf-duty eaplovees.

The Liwe limibts expreszed herein shall be strictly
adbered to. If any grievance haoe not peen initiated
wiithin the time limits specified, theoa Che Pgrievance
shall be deemed to have been abandoned, IT any grievance
g not processed o the next sueoceeding st step v the
grigvanes procedare within the time limits prescribed
thereunder, then bthe dispesition of the pgrievance alb the
last preceding ctep shall be deesmed to be conclusive.

IT a decigion 1: nob rendered within Liee bime liwmatls
pyvescribed for decision at any sftep in the pgpelevance
proceduwre, then the gerievoanece shell Lo deemed BTo have
heegn denigd. Nothing herein shall prevent the partics
From mutually agresing to extend or contract the Liwe
limites provided Tor processing Lhe grigevance at any step
10 the grievanse procedure.

In the event the aggrieved elects to pursue remedies
available througlh Civil Sarvice, Lhe yodevance shall be
cancelled and the watter withdvawn Trom thios provedore.
It 1s aygresd Beltween the partics that e arbitration
hearing shall be held after Lhe expiration of at least
thirty (3) calendar days after the decision rondercd by
the Governing HBoedy on Lhe grievoance., In the event the
grisvant podosues his renedies throwgh Civil Sevvice, Lie
arbitration heacing, f any, shall be cancelled and the
filing Feosn and eAapenses incurred thecovby whall e pand
by Lhe grievant on the Association.
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The noraal work day shall consizl of vat more than eirght
(8) conwecubive houwrs 2n & bwenty Towr (Z4) how period,
ercept &e oiherwise wutually sgreoed oo by Lhie pacrlies.

The normnal work week shall ceonsict of faorty A4 houre..

A seventy-two (72 hour notice 1s reguired Tfor any
chaiige In shift with less than Lthe veguired sevenly-two
howr notlce shall be palid at the cate ofF time and one-
el for all hows worked., This pyovicion wmay be walved
Dy mautual wygrecaent between the ol ficw and the Chieid of
Folice.
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ARTICLE VII

OVERTIME

o ettt W

Hours worked in cxcsss of those regularly scheduled as
provided iv Reticle VI, Work Wesk, <hall be deenoed
pvertime ond shall be compencated ab one and one-tialf
Lhe sgnployee?s regular rate of pay.

Owertime will be woicked only whien ncoeesary, and Lhe
enployees are vepected to work necessary ovecrtime.

Overtime work chall be distiributed a5 eguilbtably as
practicable anong those who normally do the work,

Overtime shaell not be worked during any week v which an
gwployee i& oh vacation , except in an emergency with
authorization Troaw the Folice Chief.

A gpployes shall not be paid overtine for bowes in
oxrecess of Torby (42 howse unless seid overtiluwe wad
auwbthorized by the Police Chief.

Dvertine sholl Le coaputed tu the neai-eslb ten minuboo.

In the eveul an emnployee 1s called to duty othevy thwai
his normal assigoment Forr either manicipal court
ARREATENTe, grand jJury appearancn oF LpREGTATNCE LN any
couwet in the Stabte of New Jeraey, he hall be paid a
wivimuww of Four {(4) howrs jay at the Lime and one halr
rabe.

Riot duty «s declared in & police eneryencyy whelhier 1o
the RBorough of Beachwood or anywhere else in Yhe stalte,
1 which caployees shall be required to participate
shall be pald in bthe following mannev: For standby at
Holice Headguarters and prepared for actual service,
enployees Shall bo paid tiwme and ono-half theilr regular
rate based oo actual standby duty Lime. Eupluoyess
engaged i the wcbual guelling of & declared rict s3hall
be compensaled at twice thelr regular rate of pay.

The officerrs called into wock the nesessary overtiae,
wWill be poid nel less Chan three (3 howss bryrespectlive
Of the bLiwe worked.
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ARTICLE VIIT

ANNUAL LEAVE

Annual Leave with pay shall Le garoed at the vrate of unu
(1) working day of leave For sach Tull calendar wunbh of
service duwraing the remainder of the ooblendar year
Tollowing the daboe of appointwment; twoelve (12} woerking
dauyes leave LheireaTtoe For every year we theoagh Foos
41 years waprvicee; sevenbteen (17 woirkiig days leave
after the complebtion of Tour {47 yeore and up Uhieough
nine (9) years service; twenty-twe (Z0) working days
leave after the gonplstiaon of nine (UF years and theough
fourteen (14) yeavs; twenty-foar (247 working days leave
arfter the camplelion of Fouwrtesn (L4) years theoagh
twenty (FE) yewrs secrvicey aftaer taenty (S8 year.
service, bwenty five (85) working day<. Feraeanent
pavrt-gime employces shall receive allowance on a
prorated basi=.

Pnnual Leave muct e taken duwring the current cal endoge
year as such Lime as perwitted or divecbed by the
appotnting asthority delermines that o0 cannot be (aken
Beoause of wressuwre of wWark. Any unusced leave way e
carried focward anto the mext sufoceeding year only.

Leave with pay must De reguezbed i wolling at least
twenty-—four (243 howrs an advanoe.

Caployees will, with due consideration of the needs of
the Bovough, bLe pernitted to take thels annual leave at
times they regquest., However, all annual leave dates wmuaot
be approved by the Police Chief o his duly designated
represental ive.

o e
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During the ticst yeor aof employmenlt ooly, Ffull-timo
Folice ODffi1cers chall ke entitled to and acorwe one (1)
sick day per month during the rewmailnder of the Fiv
calegndar year of eaployment oaftey inittilial sppointment.
Thereafter, sich leave shall acorus oo the basis of
Fiftesn (15) daoye per yeour, pec officer, and ehall
apgumulate feowm year Lo year.

Pavit—tame persdanent employeess shall be entitled to saiw
leave as witablizhed on & pre-vabed basio,

IT an enployee i» absent for vreacons 1hat enbibled bim
to siok lesve, hoie supervico: =011 e nobified prompbly
at least two (&) fhouwes prio- to the veployews abarling
Time.

Failuave to so nolblfy his superviser asay be the Sause of
denial of Llie use of sick lgave Torr Lhiab absence and
constitute cauze Tor dicciplinary actian,

Absence willhivul nutice Tor Five O3 cuoseoubivie dayw
shall constitute a vecignation wnder Soction 1%, 10
(Resignation) of the M. J. Department oF Perconnel
Rules.

An employee who shall be absent on sick leave for Five
(%) or more consecutive working days =hall be veguived
tuo suwhbmit acceptable medical evidence suabstantiating the
Pllvivss.

1. An eaplaoyee who has been «bsent an wick leave Fur
periods totaling ten (10) days in ong wcalendar year
conslisting of periods of less than five (5 days, shall
subwit acceptable wedicsl evidence Toir any additional
1ok leave 1n that year wunless such illness is of a
chronice or cecurr tng nature regquiring cecurring absences
of one (1) day ovr less 1n which case only one (1)
certificate shall be necessary for a periocd of sic (63
months.

. The Boreagh way veguice proot of 1llness of an
employee on sick leave, whenever wuch o egquireaent
appears reasonable. Abuse of wvick leave will be oauce

ror dicoiplinary aolion.
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In case of leave of absence due to erposurg to
contagiouw: dizeasse & certificate for the Departient ol
Health shall be reguired.

The Bovough may reguive an employes whoe has been absent
because of percuonal Lllness, a2 & condaition of his
reburs Lo duty to he examined, at the oxpense of blie
Dormough, by & phivsiclan designated by the appointing
autherity. Such examination shall esbablish whether the
emnployee ic capabtile of pevrforaling hise noraal daties and
that bhig return will not Jeepar-dize bthe health or sarcty
of obther suplovees.

Upon the cebirement of an employee, the Borowugh shall
pay the ewnployees for all his acoumulated sick leave that
Fre Maz garnwd whille he was 1o the Borough employwent up
Lo a waxiwdi payment of eighteen thewzand five hundred
($18, S@. 32 dollars. The Borough shall have the option
of purchasing «an aniurty contract which shall proevide
the veblvring ewployee with the opbtion of recelving
eitheir a Lunp sam o twoe (2) or Lbhree (3) year payout.
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RRTICLE XI

BEREAVEMENT LEAVE

Fach emnploy,ce shull oo granted Touwer (47 days leave with
pay in the cvent of the death of o paocent, bDirothiers,
slater, grendparent, geandehasid, aunt, winsle, Lo-law we
step-parent par ocowrrence. In the cvent Lhe decdvased 1w
s ospodse oo chiilld of Yhe employee, Ll vwuployes mRay oo
to take Lwo (2) additional week: Charpeable az oioh
leave.

In the gvenlt that the funeral ovecurs vatwside of the
Stale of Maew Jersey, & waxkiawa of theee (3 addit lenwl

days off may be granted at the cole disoretivie of the
Police Chiet.

I the evenlt of a wmulti-death, & saxioum O0f Levoen (71
Bercavement daye shall be granted, peo ocowrange.

Sueh leave chall be separate and distioclt foom any othor
leave tiwme.

Al such leave shall not be tokon wantil the immediato
supervisor iu nobtiflied of the inslance of berceavewmentb.




by e

ARTICLE XII

ADMINISTRATIVE tEAVE

ALl permanent smployees shall be groantsd ap o Foure
(4 daye Jwave wilh pay per yeasar oo personal
reasohis, which whall not be charged syainst annaal
leave o ey oblier leave.

Hnused administrative leave shall not acouvaalate
from yaer Lu yuvac.

Administrative leave io cubject to odvance nolice and

approval by the officer in charge o The Pollice Thoef.

It i wndevrstood that adrinistrative leave shall
not be granted due Lo reguirvemenls: of a second Jol.

17
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ARTICLE XI1

MATERNITY LEAVE

Fermanent waployess in The Rorough’ o feeviece who shall
have passed theiv working test period will be gracsted
leave duving the time pricr Lo the capected dabte of
delivery and tov one (1) wmonth after the actual

date of delivery on presentation of o Jocter? s
cerbtificatle setbting for the necescity theretore.

Cartied and oscoumulated sicl leave wind aooumulated
vacation leave may be used For wablecalily leave, bLub
with the cmployee? s gwn disorebtion.

Maternity leave granted in excess of sick leave oge»
accumulated vavaliovn leave shall Le withowl pay.

A husband shall be peralitted to use wvacation,
personal days 0 10K time as leave Jdurivg the
wife's hospital stay.

=
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MILITARY LEAQVE

A perianenl employes who il a wemnber of the Naviovial
Guard, Naval FRecetrve or Maval Filitia, o of &

ceserved cunponent OfF any af the avwecy Torces of Lhe
Uhited Stales, wnd who 1s required to undersgo annual
freld training o annual active duty Fos trainiong, o
iy regquived dreill participation chall be granted &
leave of absence wilh pay foo sueh e lud s provided by
regulation.

Such leave thall be in addition te rvgalar vacation
leave, provided the emploves presenls the orfioial
aatiece Frow ils cowmanding wificer tu Lhe effeclive
date of such lezve.
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INnJURY LEAVE

I w@n empluoyse 1w laj0ed duwring the porformance of
Fis duty he shall recexve Workmen's Compensation amn
azerdance wiih Workien®» Coapenzation Inswirance
Hegulations.

IT an enployee lo Injured duving the pesformance of
Fis duty, he shall bhe granted an injury leave with
Full pay forr a peried of wp to six (&) munlbhis.

The Bovrouagh, at 1ts cption, wion applicebion by the
enplayes and cerbiflication by the Dorcugh apaproved
physician, may extend the injury leavi period fto a
maximam of siw (6) additional wontiis. The phiyslcian
mast certify that the employee Lo dinCepable of
performing his dutises as a police officoer For the
peviad of time fFor which the extension ic
requested, The granting of cald walent.on by Lhe
Borough shall net be wireasonably dendcd.

Duwring the period of ivJury leave, all feaporary
disability kenefits acoruing wnder bthe provisions
of the Workmen®e Compencsation Aok, =hall be paid
over to the Borough.

Bny officer out on a Job related dizability shiall
continue Yo acorae all benefits due { ach as
hoelidays, vacation days, sick days, ebto. )
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Frage 1
ARTICLE XVI
LEAVE OF ABSENCE
A leave of abseice without pay, Ffor coause, way be
granted L[atl] in the =ole discreticn wf bthe Doruagh.

vl absence

Holice Chief

kv B

to tThe

A request Tae
be presented

wivhoaut
oW it inig.

pay shall

A leave of absence shall not exceed 21w (L) wonllia,
It may be cenowed Twob wore than owowe i) btame Tor en
additional perioud a0t to excewd si (L) monlhis.

A enployee whio Taile to rreport to work the Firgt

WOT K dé.i‘/ wliter bhie thjlbii‘atiﬁi'l T hiiw
withont pey shall bhe consideved to

An employee Ty
examnination
of the
af

aiy Be veguired SiAE L L
by the Bovough Fhysiclan
municipality hefore
ahsence.

returiiing

lieave

Fiaaw w

£

ot absenue
resignecd,

Lo a physicsl
 the exponse
rom & leave
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ARTICLE XVII

1. Effective Januwary 1, 19908, bthe salary of all
eniployees will vreitlect a six and one half pecoent

(L--1/2%) increase over 1989, acoros: the Doard pev
step ar rank and chall be as retlected Delow:

= Effective January 1, 1991, ithe salaery of all
wiployess will »reflect a seven (T4Y Geiwont

[
increase over 1%98, acvoes the bLowed per step o
rank and ehall be 35 reflecled bhelow:

G EFfective January 1, 19%Z, the calacy of all
giployess will rerlect a seven 74) Anereacs aver

{
1991, acrocs the board per step o rankh wnd £hall
e as reflected below:

CLOSSIFICATION 01/81/00 @i/2l/91 @l/el/o0

o Mt AR 48 12

Filrst Year ¥10, 958, i, B1%. ViEl, 74,
Sepond Year Dy 7T ey DEIG. UL TRDTES BN
THird Yeuw 2F,TLT. i B CRN AL, 7335
Fuueth Year &3, Z60. 35, 897, 28, vay.
Serpgeant 34,068, S5,857. 4o, AE,
l.ieutenant e G AL, i, B4,
Captain 36,97 41y BT “tdey 1003,

Detectives ohall be compéensated 1n the cabegory of
Lheir actual rank with appropriabe year: of sgrvicoe
shall veceive in addition theveto the Tollawing:

1999 1991 199z
OO, D AT, Bk £ 7Ack, g

The Folice Chiled, with Llhe appoval of thoe goveroing
body, may pliCe nww emnployees on the clascsificatiaon
scale as Lhey deen in bthe est intzice=c of the

community with oredit being given For pirlor servidce.

Folive Officeirs hirved priovc to July 1:t. shall be
moved to the mext zwceeeding lassification as of
the First Janwary 1st. they reach. O ficsrs
appointed asz of July Ist. oy lhiereaftes szhall be
moved to the next swucceeding classirficabion as af
the second Jonuary Llat. veached,
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ARTICLE XVII

LONGEVITY

Longeviby pay shallbe lssued in w busg sam on bhie pay
period neavest to Decewmber 1st., by ceparate ook, to
all peraanent eaployees with more thegn thres (3)

years contindous full-ting servidce as Ser N1s waje
classification and based wupon the date of his
full-time appointment,

Laongevity zhallbe paid acocording te LYhe Following
scheduls:

1. Three (Z) years pluas one (1) day of continaous
service theough seven (7)) years of conbinuous:
service 22X of the antmal base salary.

e Beven (7)) years plus one (1) day of coentinuows
gervice thvyough &laven (11} years ol continuous
segirvice 3-1/72% of the annual base saloary.

. Eleven (11) yoeors pluae woe (L) day of
cantinuous wervice through FiTbheon (13 years of
pontinuous wervice, 9% of the anmiual base salairy.

4. Fifteen (13) yesrs plus ane (1) day of
continuwous service thirounh nineteen (19) years of
contingows service, G-1/70% of T e avoual base
calary.

e Twenty (S0) years plus one (L) day of
continwous service and each year bhecreafters of
continuwous service, 84 of Uhe annual booce salary.

Ay enployee cebiving dueilng the couwrse of the ydars
shall receive longevity pro-rated on o monthly
basis, The same piroceduitre shall be fullowed 1o the
event of an enployee?s death,



Mage 20

The Borough hall maintain, at no cosl to the Torwmer
enployee «ll coverage provided in Seoction & of thos
article, schowld the cwmployee be teruninsbed due tu @ job
related glrzabilily.

The Dorough shall perticipate wilh the Resociabion 1t o
Medical FPool, that will pay:

Two tundred and 2idty dollaes (AD0CH. QY 1993

Twa hunared and vightytfive doller s GBRBS.Q0) 17591

Three huindved ten dollars (2310000 1992
per employee Tamily for any wedical coverage. This
coverage whall ineluade, but not {be liwitedl] limit Lo
cptical, dental, wedical prescoripbion:s and additional
ndical expenee ot covered by hosprtalization and

maedical inswrance.

The eaplayeés Can ooy aver any uanused balance o bthe
Fallowing year Freom the previouws yeor. Lonlyd
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The Borough =hall cupply police unifaras and all
accessories Lo nwew police officers.

Commencing Janwary 1, 1398 all ecaployees shall receive &
clothing allowance in the amount of $325.08 angd @
wnifore nainbenance allowance of ZEE. D@

Comwencing Jandasry 1, 1991 all employesse 2hall recwive @
clothing allowance 11 the amount of L300 and &
uniform sarntenance allowanee of $500. G,

Commenciny Januaarcy 1, 1992 «ll ewploywe: thall receive o
clothing allowance in the ampunt of P35, A2 and &
uni Fora naintenance allowance of $580.08 .

These allowances shall be pard no lates than the end of
the second Fiscal quorter oF cach yeda .
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ARTICLE XXI

A Rl T

The Borough agreess to pay each employes of the Pulicwe
Department, i addition Lo his annual alary, an
educations]l ihncentive based upon the followimg Labklae:

Hesooiates Degree HEQ, 2
Dachelars Doegrae $ LI, 2
Masterz Degroe ARV IN 10

Additional cowpensaticonfor advanced cducabional degrees
shall be paid upoen the conference [eonferirenced of such
degree and subseguent annual cowpensallion chall be wade
on the pay date nesresl June Lst. of the nest and
subsequent calendar year.

For «ll eaployees coveired by thizs Ngreewent, the Borough
will pay the costs of twition and reguired texthbouks Foyw
covees taken 1n college appiroved couwree leading to o
Job related degeeo, [ appruved couwrscs leadinyg o oo ol
related degreel

teinbursement Tor taition sball be made by the PBoruaugh
to the eaployee after the wn ployee has furnished the
Borough with procef that he satizfacterily completed the
approved couirse af stady.
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ARTICLE XITI

SUSPENSION

. It is agirecd between the Povough and the Associabion
that if an officer iz suspended for any acktion othes
Lhan diswiplinary vioelation, he shall centinue Lo
receive pay and pecrform those duties oo presoribed by
the Felice Chicey until such time azs thore iz

disposition
of bthe mablec.

ARTICLE XXII1

BULLETIN BOARD

. The Borough will provide & bullebin bosaed in oa
conspicucus laocablon in the Follice Headiguarters for the
e of bhe Moescclabicn in posting nolices

CONCeTTiing
Fesociation businews and actlvities.
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ARTICLE XXIV

Upon gricr ceguecsk and autherization Ly the Folice Chaef
or hic designate, employees shall have Lhe wight to
inspect and roview thely individual poevzonnmel ile.

The Bovough recoegnizes and agrees to peralt said review
and examinzstion ab reasonable times.

Employees «hall have Lhe eight toe defaine, expelain or
ofzject in weiblag o anything found 1o Eheir sondividoal
personnel file. This vesponse shall bkecome o pact of the
gmployees individual pecsannel File.

The employée will receive copiew of any wrilien
veprimands, pecformancs: svaloations ov work commenbarics
placed inthe emMployess File. The cuployee? @ sighature
signifying knowledpge of Lheze docuienls away be reguired
at the discretion of the Folive Thietd or hils desigrnatbte.
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ARTICLE XXV

MUTURL COOPERATION PLEDSE

1t 12 recugnized that the vewd Torr conbined and
urnintevrupt ed operation of the Borough's Depavtaents aind
Agencies 1.4 of paraweant dleportance Yo Lhe cibizene of
the comeunity, aod that there chouwld be no cuterfurenco
with sueh wpesation.

The Aosocratlon cuvenante and agrees that duaring the
term of thiie Aureewment, neibher the Aozociatien nae any
person acting in ite behalft will causa, adbthoraioe oe
gupport, nor will any of its menbers Luhe part g oy
styike (i.e. bhe concerled failure to cepocd for duby,
or wWwillful absence of an employea Frow his po3itiron, ure
stoppage of work or abstinence in whole or 1o part,

From the full, Taithful and propec peclfoeraance of Lhe
employees dubie. o employment) work stuppaege, »lowdowii,
walkout o olher job action aainst Yhie Boroogh.

The Asdsociation agrees that it will sake every
reasonabls oFffurt To prevent its wmewbwite Tiroa
participatang 10 any strike, work stuppaege, slowdown ore
other acbivily wlfoiresentlonad.

In the event ol a ctrikey slowdown, wilkout or job
actlon, participakbion Lo any such activily by & member
ot the Association shall entitle the Locouaglh to tale
appropiriale disgiplinary actian incloeding the
possibility of discharge in awcordanoe wWwith applicable
1w,

Mothing contalined in Lhe Agroement oh:11 be gonstiruned Lo
Limit o ve-beict the Borough in its right to seek and
oblain such Judiciel relief as it wey be entitled tu
Rave In léew or in egquity For injuncticon or dadayes, o
bothy ann the event of such biceach Ly  the Assoclelion or
1ts memnbers.



e
r‘i’
3.
o
ml

ARTICLE XXVI

NON-DISCRIMINAGTION

The Boarouyl «nd the Assovciation agrer. Lhat theve shall
e no disgriminaticn against any eaplovee becaute of
cacey Crged, colas, veligion, sex, daliovaal origio oo

political oFffilialii.

The Borougybh, aad bthe Auewociation agi oo LThat all polloe
sfficers covered wnder this Agreensnt have the roghl
without Tear of penalty oy rveprieal 1o Tora, Joln wainl
assist any eiployee orpganization oy to raivain from whiy
suct actbivity., Theve shall be no dicorimanmaticn by thoe
Bovoewgh oy the fAwsocliation againct arny enployee hocauce
of the enmployes? o Genbership o dui-wenbbeyship o
acbivity or non-activity in the Aseociabion.

ARTICLE XXVII

SEFARABILITY AND SAVINGS

If any provisien of this Agrecsment is hwld bo be invalid
by operaticn of law by any coart or ofher tribunal of
comnpetent Juwrisdiction, then such provision and
application shall be deemed inoperalive, however, all
vther pervisions wontained herein chal!l conltinwe 1o Foree
and effect and shwll not be affecled Lhieeeby.
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ARTICLE XXVIIT

DURNT ION

This Agreement shall be in full force and effect as of
January 1, 1990 and shall remain in effect to and including
December 321, 1992, with out any re-opening date. It 1is
understood that if the Assoeiation seeks & successor
Agreement commencing from January 1, 1990, that this
Agreement shall remain in full force until said Agreement has
been reached. This Agreement shall continue in full force and
effect from yvear to year thereafter, unless one party or the
other gives notice, in writing, no sooner than one hundred
fifty (15@) nor no later than ninety (90) days
priov to the expiration of this Agreement of a desire to
change, modify or terminate this Agreement .

IN WITNESS WHEREOF, the partics have hereunto set thier
hands and seals this, W30 day of November 1989.

FOR THE BDRO qgﬂég;;;;;;z

William T Hurnldge
Mayor

. _ 2 o //
. ey L"' Lot gin
Elizlbeth A. Mastropasqua

Barough Cerk

November 32 1989




ADDENDUM TO AGREEMENT

This Addendum to Agreement dated the day of
, 1989

BETWEEN: THE BOROUGH OF BEACHWOOD,
a Municipal Corporation
of the State of New
Jersey,

(Hereinafter referred to
as "Borough")

AND: THE BEACHWOOD POLICE
BENEVOLENT ASSOCIATION,
LOCAL 253, Beachwood,
New Jersey,

(Hereinafter referred to
as "PBA"“).

WITNESSTETH:

WHEREAS, Article VIII of the agreement between the
Borough and PBA for the years 1988 and 1989 concerning
certain provisions involving the use of annual leave or
vacation time,

WHEREAS, during the calendar year 1988, Captain Edward
DeMott was absent from work on extended sick leave
creating a manpower shortage at the management level
adversely affecting the Borough's ability to maintain
supervision of its Police Department; and

WHEREAS, Lt. John A, Wagner was reguired to work
extended pericds of time to compensate for the absence of
Captain DeMott and w?féytherefore, unable to utilize his
accumulated_gféiTngﬁgﬁgér the calendar year 1988; and

WHEREAS, employment commitments have precluded Lt. John
A. Wagner from utilizing his 1988 accumulated vacation
time during the 1988 calendar year without having an
adverse impact on the Police Department and the health,
safety and welfare of the Borough; and

WHEREAS, it is recognized by both the Borough and the

PBA that a peotential unfair situation exists because of




Lt. John Wagner's inability to utilize his vacation time
which was foregone in the interest of the health, safety
and welfare of the Borough and the need to continually
supervise the Department; and

WHEREAS, in the spirit of cooperation and based upon
the unique facts surrounding Lt. John Wagner's individual
situation and the need to protect the health, safety and
welfare of the Borough, it is agreed as follows:

1. The annual leave accumulated pursuant to Article
VITI of the aforementioned Contract for the calendar year
1988 shall be purchased by the Borough and paid to Lt.
John Wagner at his 1988 rate of pay.

2. All parties agree and recognize that the within
addendum is based upon the unique facts of Lt. Wagner's
case and shall not under any circumstances be construed as
a past practice or precedent and shall provide no basis
for further negotiations concerning article VIII in the
within or in future Contracts.

IN WITNESS WHEREOF, the parties have hereunto set their
hands and seals this £ day of licierwdex/ | 1989,

ATTEST : BOROUGH OF BEACHWOOD

) L - - ?‘:'
qikLJ#M&LCX.é%%oﬁwﬂﬁJﬂﬁaﬂ . T AL T o ;
ELIZABETH MASTROPASQUY WILLIAM HORNIDGE, Mayoﬂ\
Borough Clerk

WITNESS: BEACHWOOD POLICE
BENEVOLENT ASSQCIATION
LOCAL #253
)

/

Y (K)L‘I/Ikmﬂ [ (W

(/’ ¥ Secretary i (:] President
WLTNESS:

_ /)
rtiiiasds T N fon 2 e

Jon A. WAGNER




MEMORANDUM OF UNDERSTANDING
BETWEEN
BEACHWODD FOLICE DEPT. FBA #2353
AND
BOROQUGH OF BEACHWOOLD

OCTOBER 26,1989

THE FOLLOWING ITEMS CONSTITUTE THE FULL AND COMPLETE
UNDERSTAMDIMG BETWEEN THE BOROUGH OF BEACHWOOD AND BEACHWOOD
FOLICE UNIT FBA #253 ON THE CONTRACT FOR THE YEARS L1990,
19%1 AND 1992. THE EFFECTIVE DATES UF THE CONTRACT ARE
1/1/920 TQ 12731792,

THE BELOW ITEMS ARE SUBJECT TO THE FULL RATIFICATION OF
BOTH RESPECTIVE PARTIES OF THIS AGREEMENT.

EXCEPT FOR AS STATED HEREIN, ALL ITEMS ORIGINALLY IN
THE 1289 CONTRACT BETWEEM THE PARTIES SHALL REMAIN IN FULL
FORCE AND EFFECT.

ARTICLE VII, SECTION G: ANY QFFICER CALLED FOR COURT
ON HIS OFF-DUTY TIME WILL RECEIVE A MINIMUM OF FOUR (4}
HOURS PAY AT THE TIME & ONE HALF RATE.

ARTICLE VIIX, SECTION A: VACATION RATID AS FOLLOWS:

4 - Z YEARS: 17 DAYS
? - 14 YEARS: 22 DAYS
14 - 20 YEARS: 24 DAYS
20 YEARS +: 25 DAYS

ARTICILE X, SECTION I: DELETE PRESENT PAYOUT QF
%12,000.00 AND INSERT PAYMENT DF %18,5300.00.

ARTICLE XVIIII, SECTION FI THE BOROUGH AGREES TO
PROVIDE, AT NO COST TO THE EMPLOYEE, A FAMILY DENTAL PLAN
AS FOLLOWS:

CO-PAYMENT -~ PREVENTIVE AND DIAGMNOSTIC: 20/100%%
REMAINING BASIC BENEFITS: 70/100%%
CROWNS, INLAYS ANMD GOLD

RESTORATIONS: 20/ 100%%
PROSTHODONTIC BENEFITS!: 90750
CRTHODONTIC BENEFITS!: S50/350

{CHILD ONLY)
THE MAXIMUM AMOUNT PAYABLE BY DELTA FOR THE ABOVE
DENTAL SERVICES, EXCLUDING ORTHORDONWTIC BENEFITS, PROVIDED AN
ELIGIBLE PATIENT IMN ANY CALEMDAR YEAR IS %1,000.00.

*INCENTIVE FROGRAM
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TO INCREASE THE MAXIMUM BENEFIT T0O %2,000.00 IM ANY OF
THE ABOVE PROGRAMS, THE RATES MUST BE INCREATSED BY 8.5%.

ORTHODONTIC BEMEFITS ARE SUBJECT 7O A $1,000.00
HMAXIMUMN PER CASE WHICH IS SEPARATE FROM THE MAXIMUMS
MENTIONED ABOVE AFPLICAEBELE 7O BASIC AND PROSTHODONTIC
BENEFITS.

ARTICLE XVIIII, SECTION H: THE EXISTING MEDICAL BANK WILL
INCREASE AS FOLLOWS:

1290 $260.00
1991 #285.00
1992: $310.00

ARTICLE XX: CLOTHING AND CLEANING BENEFIT FDR 1990
WILL REMAIN THE SAME AS 128%9. FOR THE YEAR 1991, THE AMOUNT

WILL INCREASE TO $800.00 AND FUR THE YEAR 1972, THE AMOUNT
WILL INCREASE TD %8%50.00.

ARTICLE XVWII: SALARY: EFFECTIVE 1/71/90, THE SALARY
GUIDE FOR ALL RANKS AND STEPS SHALL BE INCREASED BY &4.9%
ACROSS THE BOARD.

EFFECTIVE 1/1/91, THE ABOVE GUIDE SHALL BE INCREASED BY
AN ADDITIONAL 7.0% ACROSS THE BOARD PER STEP OR RANK.

EFFECTIVE 171/92, THE 1991 SALARY GUIDE WILL BE
INCREASED 7,0% PER STEP OR RANK ACRDOSS THE BOARD.

DETECTIVE STIPEND SHALL BE 1990, $&600.00; 1991,
%430.00, AND 1992, $700.00.

THE SIGNATURES BELOW REFLECT THAT THE RESPECTIVE
PARTIES AGREE TO ALL THE AFOREMENTIONED CHANGES ADDRESSED IN
THIS MEMORANDUM.

PBA #253 BOROU a

N /j[ S el

DAVID H. VAN ZAN
LABOR CONSULTANT

253
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1. Effective January 1,1990, the salary of all
employees will reflect a six and one half percent
(6—1/2%) increase over 1989, accross the Board per
step ov rank and shall be as reflected below:

2. Effective January 1, 1991, the salary of all
employees will reflect a seven (7%) percent
increase over 1998, across the board per step or
rank and shall be as reflected below:

2. EFfective January 1, 1992, the salary of all
employees will veflect a seven (7%) 1ncrease over
1991, acroass the board per step or rank and shall
be as reflected helow:

CLASSIFICATION BL/01/90 QL/@1/91 B1/91/92

Firet Year $18, 9290, $+20, 319. 321, 741t.
Second Year 24,772, 26, S@6. 28, 361.
Third Year 27,717, 29,657, 31,733,
Fourth Year 23, 268. 35,597, 38, 089,
Sergeant 34,968, 37,413, 4@, @35,
Lieutenant 37, 4223, 48, D42, 42, 843,
Captain 38,374, 41,274, 44,163,

Detectives shall be compensated in the category of
their actual rank with appropriate years of service
shall receive in addition thereto the following:

199%@ 1991 1992
$600. 200 $+630. 00 $700. 00

The Police Chief, with the appoval of the governing
body, may place new employees on the classification
scale as they deem in the best interest of the

community with credit being given for prior service.

Police Officers hired prior to July lst. shall be
moved to the next succeeding classification as of
the first January 1st. they reach. Officers
appointed as of July 1st. ar thereafter shall be
moved to the next succeeding classification as of
the second January 1st. reached.
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GRTICLE XIX

R R i o 4 R AN

HOSEITALIZATION AND MEDICAL INSURANCE

The Boroughn zhall wedotaing, at no ozt bo the wuployee,
Fosprtalization and wa)or medical coveraye provided by
Blue Cresc and Dlae Zhiegld and bhe FHogdential Insweance
Company To, eaployee: and theiv deperndants,

Coverage shall include Lut noel bpe lamated Lo

1. Movpitel room and board and wisco! baneous cost.

2. Dutpaticot boenefits

e Laboratoery fees,diagnostic expenses and thevapy
Lreabments

4, Matevrnity ooots

B, Surgloeal couwh

. Rider "“J" cuverage

7. Major Madicoal Soveraye

Spewific details arve contained in bthe waster policoiew
and contragts on File Lo the office o the Burough
Clerk,

Far each officer who rvemaine in the enploymont of the
Barough for a full yesrr, the Dovounpgh shall wmake payoenlts
of insurance presivas on life insurance coverage Foyr a
Full twelwve (132 month pericd &bt an auount thves (3
tines the annuwal salary of caird eaployee with the
Borough paying Fifty (32 percent of the promive charged
Tor suoh coverage.

The Boerough will also provide whal 1 Commonly Known abs
False arrest insurance with punitive damage coevecages and

ceparate principal coverapge at ne cost to the enployew.

The Borouylh agress to provide, at ne —ust to the

enployee & Family Dental Plan os Follows:

CO-FRYMENT FREVENTIVE AND DIAGHNOST I 7R/ 1A
WMRAINING BASGIC BENEFITO Fas e %
CROWNT, INLAYE AND GOLD
RESTORATIUNS TES AL w
PROSGTHODDNTIC BENEZFITS S LA
ORTHODONTIC BENEFITS DA S

ol Onlyd

¥ INCENEZTIVE [“LAN



