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ARTICLE I -~ Agreement

This Agreement is entered into this day of 1991
between the Aasignment Judge for the Superior Court of Bergen County, New Jersey
(hereinafter referred to as the "Judge"} and the Bergen County Probation Officers
ARssociation, (hereinafter referred to as the "“Rescciaticon™).

ARTICLE 1I - Recognition

The Judge hereby recognizes the Association a2s the scle and exclusive
representative of the Senior Probaticn Officers and Probation Officers of the
Bergen County Probation Department (hereinafter referred to collectively as
"probation officers') to negotiate matters relating to salaries and terms and
conditions of employment pursuant to the provisions of N.J.8.A. 2R:168-5 et seq.

ARTICLE III - Salaries

Secticn 1

Effective January 1, 1991, and retroactive to that date, salary ranges for
probation officers and senior probation officers shall be established as follows:

Titcle Minimum Maximum
Probation Officer $22,696 ' $34,045
Senior Probation Officer 24,886 44,241

Saction 2

Effective January 1, 1991, and retroactive to that date, each probation
cfficer and senior probation officer shall receive an increase in his/her
December 31, 1990 bage salary of four and one-half percent (4i#%) in accordance
with Schedule A, attached heretc and made a part hereof. No probation officer
or senier probation officer shall advance on the Salary Schedule.

Section 3

Effective July 1, 1991, and retroactive to that date, each probation
officer and senior probation officer on the payroll on December 31, 1990 and not
at maximum {Probation Officer-Step ll; Senior Probation Officer-Step 15), shall
advance one (i) step on the Salary Schedule (Bppendix A).
Section 4

Effective January 1, 1992 salary ranges for probation officers and senior
probation officers shall be established as followsa:

Title Minimum Max imum
Probation Officer $23,774 $35,662
Senior Probation Officer 26,0868 46,343

Section 5

Effective January 1, 1992, each probation officer and senior probation
officer shall receive an increase in his/her December 31, 1991 base ealary of
four and three-gquarterse percent {4 3/4%) in accordance with Schedule B, attached
hereto and macde & part hereof. No probation officer or senior probation officer
shall advance on the Salary Schedule,
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Section 6

Effective July 1, 1992, each probaticn cfficer and senior probation cfficer
on the payroll on December 31, 1991 and not at maximum (Probation Officer-Step
11; Senior Probation Officer-Step 15) shall advance one (1) etep on the Salary
Schedule (Appendix B).

ARTICLE IV - Promotional Increase

Each probation cfficer upon premotion to senior probation officer will be
placed on the senior probation officer etep guide at the step level which is no
le=ms than five percent (5%) of the promoted probation officer's palary at the
time cf the promotion.

ARTICLE V - Automohile Allowance

Section 1

Effective January 1, 1991, and retroactive to that date, as authorized by
N.J.S.A. 2A:168-8 a probation officer, when designated by the Division Manager
to use his/her private vehiclie on Probkation Department business, shall be
reimbursed at the rate of $.22 per mile. Probation Officers authorized to use
their private vehicles shall keep monthly records specifying the dates and use,
points of travel, mileage traveled and ghall sign and transmit the records to the
Divieion Manager. Forms of this purpose shall be furnished by the Division
Manager. In addition, employees shall be paid an additional one cent (1¢) per
mile for each fifteen cent (15¢) increase in the retail price of a gallon of
gascline cver and above such price as of January 1, 1989,

Section 2

Probation cfficers regquired to use private vehicles on probation department
business shall carry liability coverage for the use of their vehicles covering
beodily injury in the amount of one hundred thousand dollars {$100,000) for each
person and three hundred thousand dollars ($300,000) for each occurrence and
property damage in the amount of twenty-five thousand dollars ($25,000) for each
occurrence.

ARTICLE VI ~ Cash Education Award
Section 1

Each probation officer who has, or who shall hereafter obtain a Maeter's
Degree from an accredited college or university in soclology, psychelogy,
criminology, criminal justice, corrections, social woerk, public administration
or a field of study related to probaticon as determined by the Division Manager
and appreoved by the Judge or his designee shall be entitled to an annual award
equal to %$900. The decision of the Judge shall be final and not subject to
further appeal. This award shall be prorated to the end of the calendar year in
which the degree was attained provided there is submitted evidence of such
attainment to the Division Manager.

Section 2

Rll probation officers who have obtained prior approval for a degres not
included in Section 1 above shall continue to receive the cash educational award.
Section 3

All probation c¢fficers shall elect Spanish to fulfill any language
requirement made by the program, assuming said language is available as part of
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the approved curriculum of the graduate school in which the probation officer has
enrolled.

ARTICLE VII - Meal Allowance

Section 1

Effective November 1, 1991, probation cfficers who are required to remain
on duty for evening reporting of clients up to 6:30 P.M. shall be paid a supper
allowance egual to $7.50. Reimbursement shall be made by voucher.

Section 2

Meals associated with conference attendance, training activities and any
other departmental business shall be reimbursed in accordance with past
procedures.

ARTICLE VIII - Longevity

Probation officers shall continue to receive longevity payments as are
granted to Bergen County employees generally. If during the period covered by
this Agreement, the County grants to its empioyees generally any increase in
longevity payments such increase shall simultaneously be awarded to probation
officers. :

presently, the longevity program provides that each probation officer shall
receive longevity pay in recognition of length of service starting with January
ist following completion of the year which includes the sixth (6th) anniversary
of employment. A lump sum payment, not to be added to the basme salary, shall be
made, beginning at that time and on each subsequent anniversary during the term
of this agreement as follows:

Upon completion of 6 to completion of 8 years — - § 200.00
Upon completion of 9 to 13 yeare - - = — = - - - = 400.00
Upon completion of 14 to 18 years - - - - - - - - £00.00
19 yeare or more — - — - = - - - = m - = = = = = - 1,000.00

ARTICLE IX - Cm Call Pay
Section 1

Any probation officer assigned to be the primary intake officer to monitor
the admission and retention of juveniles to the detention and shelter care
facilities shall receive $150.00 for each full week of such assignment including
evenings, weekends, and heolidays.

Section 2

EffecFive January 1, 1992, any probation cfficer assigned to be the backu
intake officer shall receive seventy-five dollara ($75) per week of such
assignment.
ARTICLE X - Holidaya

Probation cfficers shall be entitled to all legal holidays and such other

days off as shall be determined by the Judiciary. Pursuant to N.J.S8.A. 36:11-1,
these legal holidays shall include:
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January let.....ceuirieenenn. R TR «+«.New Year's Day

3rd Monday in Januacy..s..-... freesereaniun. ++«+.Martin Luther King's Birthday
February l12th,...civiananas R TN vessesaLincoln's Birthday

3rd Monday in February.-.... fer e +...Washington's Birthday

Last Manday in Mayceeronon., A R T +++s.-Memorial Day

July 48D i iecerara e Shre st S e e ey Independence Day

1st Monday in September ......... ssrrerna-aalabor Day

2nd Monday in October........aacanu., searssve.aColumbus Day

November llth.....ceucea.. Cet s aanaraaes PR ..Armistice or Veteran's Day
4th Thursday in November...,:«s-u... Cereaenaan . . Thankegiving Day

December 25th....en-ierivecnnn.. ettt .+Christmaa Day

Good Friday and General Elect;on Day

Section 2

If any probation officer is required to work a legal holiday or other day
off granted by the Judiciary, the officer shall be granted an equivalent amount
of time off.

Section 3

Whenever a legal holiday falls on a Sunday, the succeeding Monday shall be
obgerved as the holiday. Whenever a legal holiday falls on a Saturday, the
preceding Friday shall be observed as a heliday when approved by the Judiciary.

The day after Thanksgiving shall be observed as a holiday when approved by
the Judiciary.

ARTICLE XI - Vacation and Other Pald Leave Credits
Section 1 - General

Pursuant to R. 1:30-5(b), probation officers shall receive the game
vacation and other paid leave credits as are provided generally to other
anmployees of the County.

Section 2 - Vacation

The following number of days shall be made available to probation officers
for vacation leave:

a}l one day for every month of employment during the first eleven
monthe, and four days for the twelfth month, provided the initial
date of hire was on or before the 4th day of the first month;

b} From the beginning of the second year to and including the fifth
year, 1 & 1/4 day per month (15 days per year}; and,

c) From the beginning of the sixth year and thereafter, 1 & 2/3
days per month (20 days per year).

Section 3 - Choice of Vacation Time

When feasible, vacation shall be made available at the time regquested by
the prohation officer. 1If it becomes necessary to limit the number of probation
officers on vacation at the same time, the probation officer with the greatest
seniority within his occupational group (i.e., PO, SPO} and his unit shall
receive his choice of vacation time, assuming he has indicated his preference
within three weeks after the proposed schedule has been requested or by May lst
whichever shall ba the later date.
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Section 4 - Effect of Separationm on Vacation Leave

Vacation leave due probation officers upon separation shall be provided
pursuant to Civil Service Rule 4:1-17.12.

Secticon 5 - Extension of Vacation Leave by Holiday

If a heliday occurs during a week in which vacation is being taken by a
probation officer, the officer at his option may extend the vacation period one
day or may take the day as a vacation day at another time.

Section 6 - Death--Payment for Unused Vacation Leave

In the case of the death of a probation officer, payment for any unused
vacation shall be made in accordance with N.J.5.A. 11:24a-1.2,

Section 7 - Leave for reserve military training

All benefits authorized by N.J.S.A. 38:23-1,1.1 and 1.2, shall be made
available to probation officers under the terme of the statute.

Section 8 - Sick Leave

8ick leave must be earned before it can be used. Should the probation
officer need to use none or only a portion of his earned sick leave during any
given year, the amount not used will accumulate to his credit from year to year

during his employment.

a. 8ick leave will be earned and accumulated at the following rate:
One working day for each full month of service during the remaining
months of the first calendar year of employment, and fifteen working
days (1 & % per month) for each calendar year thereafter. If the
probation officer begins work after the fourth day of the month,
he/she shall not earn sick leave for that month.

b. Sick leave credits shall be used in accordance with Civil Service
Rule 4:1-17.15.

section 9 - Funeral Leave

Four days paid funeral leave shall be made available to each preokation
officer upon the occasion of the death of a member of his/her immediate family.

"Immediate" family shall be defined to mean spouse, son, daughter,
step-son, step-daughter, mother, father, step-mother, step-father, sister,
brother, mother-in-law, father-in-law, brother-in-law, sister—in-law, son-in-law,
daughter—-in-law, grandparents, grandchildren, or any other relative residing in
the probation officer's household.

Section 10 = Injury Leave

Any probation officer who has completed three months of Bervice and is
injured in the line of duty shall be eligible for compensation at his regular
base rate of pay during the period of injury not to exceed S0 working days for
each new and separate injury. Eligibility will be based on the determination of
the New Jersey Division of Workmen's Compensation. Payments ehall not be made
if the injury is due to intoxication or willful misconduct o©f the probation
officer.

At the conclusion ¢of the ninety (90) day peried, eligibility for any
further compensation shall be determined by the Division of Workman's
Compensation in accordance with its usual procedares.
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Sacticn 11 - Personal Leave

Two days parscnsl leave shall bs granted to wach probation offlicor, as
needed, for conducting persona) business during 190).

Effective January }, 1%%2, prohation officers shall bs entitled to thres
(3) days personal leavs annually.

This lesve shall ba nop-cumulative, It shall be reguested at leamt 24
hours {n advance from the probation officer's ilmmediate supervisor.

ARTICLE XII -~ Unpeid leavas of Absonoe

gection 1

Pursuant to Department of Personnsl ruleg and regulatlons leaves af absencs
without pay not to exceed six months may bs granted for maternity or education
or othor reagonable purposes, and such lsave may bs extended or renewed for six
monthe if circumstances so warrant. ‘

Sacticn 2

Frobatlon offlcars ghall be eligible for unpaid leaves of absence aftar one
(1} year of service with the department. )

Ssctlon 3

a. Any request for a leave 0f absence shall be submitted in writing by
the probation officer to the Dlvision Manager, The reguest shall
etate the date on which the raquest for leave of aghbsence ls being
submitted and the approximata length of leave deslred by the
probation officer.

b. Authorisation for a lesave of sbasnce, 1f and when granted, shall be
furnished by the Division Manager, and it shall be in writing.

<. Any request for & short leave of abpence, not excemding one {1) wask
shall be decided within five (5) days. A reguest for a leave of
absance not sxceeding one (1) month shall be decided within ten (10)
days,

d. Probation officers ahall continue to accrue seniority during any
leave of abeance granted under the provialone of thip Agresment. A
probation officer shall be returned, at tha end of the leava, to the
same classification held at tha time the leave of abeence waa
approved.

&, ARpplication for meadical benefite for an extended poriod of tire
(more than one month} may be made to the Division Manager.

ARTICLE XII! — Labor Managoment Heatings

It is the intention of both parties to meet at least on a guarterly baslis
at a mutually convenient time to discuss areas of interest to both parties,
These meetings are not to be used by eilther party for the purpose of modifying,
changing or affecting this agreement in any manner; but are to be used to
maintain an opan dlalogue on subjecte of mutual intarest that will a&id in the
mffoctive oparation of thae probatlen department,

ARTICLE X1V - Hmalth and Welfare Beneflta

Probation officeres shall continue to be provided with all health and
welfare benefits presently granted to Bergen Cocunty employeea gonsrally. The
benefite include, but-are not limited to, a non-contributory medical health
insuranca plan, 8 non—-contributory major medical insurance plan, the county's
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dental plan, the county's paid prescription plan, a disability policy, the
county's vision plan and one physical examination per year at Bergen Pines
Hospital if requested by the employee. If during the term of this Agreement, the
county grants to all other employees an additional health and welfare benefit and
the benefit was not made available during the negotiation of this Agreement, then
such benefit shall be simultanecusly awarded to probaticn officers. If during
the term of this Agreement, the county grants to its employees generally any
additional health and welfare benefits or provides any expanded coverage and such
benefit was not available as a subject of negotiation for this Agreement, the
Asgignment Judge may grant such benefit to probation officers or shall recpen
this matter for further negotiation.

ARTICLE XV - Association Security
Section 1 - Checkoff of Asecociation dues

a. Upon request, the Judge agrees to have deducted from the salaries of
those officers who authorize it, membership dues in the Association.
Authorization must be in writing and comply with the provisions of
N.J.S.A. 52:14-15.9(e) of the statutee of New Jersey. Deductions
shall be made in compliance with law and monies collected, together
with records of any c¢ollections, shall be transmitted to the
treasurer of the Association feollowing each pay peried in which
deducticns are made. -

b. If during the life of this Agreement theére shall be any changes in
the rate of membership dues, the Association shall furnish to the
Judge a certified copy of the resclution indicating dues changes and
the effective date of such changes.

c. Payroll deductione of Association dues under properly executed
authorization for payrell deduction of Association dues forms shall
become effective at the time the form is signed by the probation
officer and shall be deducted by the next full pay period and each
pay period thereafter from the pay of the probation officer,

d. The aggregate total for all such deductions, teogether with a list of
those from whom dues have been deducted, shall be remitted to the
designated financial officer of the Association, 133 River Street,
Hackensack, New Jersey, 07601 within one (1) week following the end
of a pay period.

e, The Association will provide the necessary dues deduction form and
will secure the signature of its members on the forms and deliver
the signed forms to the Division Manager. The Association shall
indemnify, defend and save harmless the Judge and the County againest
any and all claime, demands, suits or other forms of liability that
arise cut of or by reason of action taken by the County in reliance
upen salary deduction autherization cards submitted by the

Association.

£. The akove payrcll deductions shall be the only deduction made by the
Judge for the benefit of any labor organization representing or
purporting to represent the recognized bargaining unit.

g. Withdrawal of permission for dues deduction shall become effective
on the succeeding July 1lst, subsequent to the regqueat of the
probation officer.

Section 2 - Notification of New Employees
The Divieion Manager shall sub.iit to the president of the Association names

of any new probaticon cfficers hirea, listing their job classifications, home
addresses, and whether their employment is on a permanent or provisiconal basis
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on the first of the month fellowing the appointment.

Section 3 - Bulletin Boards

Departmental bulletin boards are to be made available for the posting of
Association notices and information, subject to the reasonable regulation by the

Division Manager.
Section 4 — Access to Premises

The Judge agrees to permit representatives of the Association to enter the
employment premises for individual discussion of working conditions with
employees, provided such representatives do not unduly interfere with the
performance of duties assigned to the employees, subject to reasonable regulaticen
by the Division Manager. Permission will not be unreasonably denied.

Section 5 - Association rights

The Judge agrees not to interfere with the rights of employees to become
members of the Association, and there shall be no discrimination, interference,
restraint or coercion by the Judges or by any Judges' representative againet any
employee because of Association membership or because any employee activity in
an official capacity on behalf of the Association.

Section & - Association Meetings

The Judge will grant permission for the Association to use its premises for
Association meetingse provided that such meetings are held, as in the past, at
times which do not interfere with the performance of duties assigned to the
probation cfficers subject to reascnable regulation by the Division Manager,
Permissicn will not be unreasonakly denied.

Sectiocn 7 - Aid to Other Associaticne

The Judge agrees he will not aid, promote, or finance any labor group or
organization which seeks to substitute itself for this Associlation as the
probation officers' representative.

Section 8 - Education Information

The Division Manager will post copies of pertinent information relating to
education and training opportunities provided by the Administrative Office of the
Courte and the county personnel department.

Section 8 - Organizaticonal Chart

The Divieion Manager agrees to provide the Association with an
organizational chart of the probation department within thirty (30) days of the
execution of this Agreement and by Januvary 3lst thereafter.

ARTICLE XVI - Representation Fee (Agency Fee)

Section 1

Subject to the conditions set forth in the paragraphs below, all eligible
nonmamber employees in this unit will be required to pay tc the majerity
representative a represantation fee in lieu of duams for services rendered by the
majority representative until December 31, 1992. Nothing herein shall be deemad
to require any employee to become a member of the majority representative.

It is understood that the implementation and/or continuation of the agency
fee program i3 predicated on the demonstration by the Association that more than
fifty percent (50%) of the eligible employees in the negotiating unit are dues
paying members of the Association.
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After this Agresment is signed and approved pursuant to M.J.S8.A. 2A:168-5,
and when the Judiciary has finalized formal adoption of this syetem for nonmember
appeals, and thereafter in each year of the Agreement on January 1, an assessment
shall be made to determine if the minimum percentage has been exceseded. If it
has, the agency fee shall continue until the following annual assessment. If it
has not, the agency fee will be discontinued and eligibility for reinstatement
ghall be on a gquarterly basis as provided above.

1f the agency fee ie discontinued, an assessment shall be made on each
quarterly date, i,e, January 1, Bpril 1, July 1l or October 1, to determine if the
minimum percentage is exceeded. If the minimum percentage is exceeded the agency
fee plan shall be reinstated with proper notice to affected employees.

Section 3

Amount of Fee - Prior to the beginning of each contract year, the
Association will notify the Judiciary and the County in writing of the amount of
regular membership dues, initiation fees and asaesaments charged by the
Association to its own members for that contract year and the amount of the
representation fee for that contract year. Any changes in the representation fee
structure during the contract year shall be in accordance with Section 1 of thie
Article.

The representation fee in lieu of dues shall be in an amount eguivalent to
the regular membership dues, initiation fees and assessment charged by the
majority representatives to its own members less the cost of benefits financed
through the dues, fees and assessments and available to or benefiting only its
membere, but in no event shall such fee exceed eighty-five percent (85%) of the
regular membership dues, fees and assessments.

section 3

Deduction and Transmission of Fee - After verification by the Judiciary and
the County that an employee must pay the representation fee, the County will
deduct the fee for all eligible employees in accordance with this Article.

The mechanics of the deduction of representation fees and the transmission
of such fees to the Associaticn will, as nearly as pessible, be the game as those
used for the deduction and transmission of regular membership dues to the
Asgociation.

The County shall deduct the representaticn fee from a new employee as mcon
as possible after thirty (30) days from the beginning date of employment in a
position in this unit.

Section 4

Demand and Return System - The representation fee in lieu of dues only
shall be available to the Asscciation if the procedures hereafter are maintained
by the Association.

The burden of proof under this system is on the Rssociation.

The Association shall return any part of the representation fee paid by the
employee which represents the enmployee's additicnal pro rata shara of
expenditures by the Association that ig eitheér in aid of activities or causes of
a political or ideclogical nature only incidentally related to the termes and
conditions of employment, or applied toward the cost of other benefits available
only to membera of the majority repregentative.

The employee shall be entitled to a review of the amount of the
representation fee by reguesting the Association to substantiate the amount
charged for the representation fee. This review shall be in confermance with the
internal steps and procedures establigshed by the Association.
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Section S

Annual Notice to Nonmembers; Copy of Demand and Return System to Public
Employer.

a. Prior to the commencement o©of payroll deductions of the
representation fee in lieu of dues for any dues year, the majority
representative shall provide all perscns subject to the fee with an
adequate explanation of the basis of the fee, which shall include:

(1} A ptatement, verified by an lndependent auditoer or by
some cther suitable method, of the expenditures of the
majority representative for ite most recently completed
fiscal year. The statement shall set forth the major
categories of expenditures and eghall alsc identify
expenditures of the majority representative and its
affiliates which are in aid of activities or causes of
a political or ideclogical nature only incidentally
related to the terms and conditions of employment or
appiied toward the cost of benefits only available to
nonmembers of the majority representative.

(2) & copy ©of the demand and return system established by the
majority representative pursuant to Supreme Court Policy
as set out on N.J.5.A. 34:13A-5.6, including
instructions to persons paying the representation fee in
lieu of dues, as to how to request review of the amount
assessed as a representation fee in lieu of dues.

(3) The name and addrese of the financial institution where
the majority representative maintains an account in
which to escrow portions of representation fees in lieu
of dues which are reascnably in dispute. The interest
rate of the account in effect on the date the notice
required by (1) above ig issued ghall also be disclosed.

{d) The amount of the annual representation fee in lieu of
dues, or an explanation of the formula by which the
representation fee is set, and the schedule by which the
fee will be deducted from pay.

(b} The majority representative ghall provide a copy of the demand
and return system referred to in {a) above to the Trial Court
Administrator. The deduction of the representaticn fae shall
be available cnly if the Assocciation establishes and maintains
this review system.

If the employee is dissatisfied with the Association's
decision, he/she may appeal to a three-member board of the
Public Employment Relations Commission Appeal Board.

Section 6

Judiciary and County Held Harmleas - The Association hereby agrses that it
will indemnify and hold the Judiciary and the County harmless from any claims,
actions or preoceedings brought by any empleyee in the negotiations unit which
arises from an agreement to deduct made by the Judiciary and the County in
accordance with this provision. Neither the Judiciary, the County nor the
employee shall be responeible for any back payment of the representation fee for
any cause upon the entry or reentry of the employee into the Association. The
term "excluded positicon™ shall include, but not be limited to, confidential,
managerial, exempted poeition, and leave of absence without pay.

If viclations of any time frame occur regarding representation fee
deduction, and they are brought to the attention of the Judiciary and the County,
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the Judiciary and the County shall review the matter and solve the problem on a
prospective basis.

Section 7

Legal Requirements - Provisions in this clause are further conditioned upon
all other reguirements set by the Rules of the Public Employment Relations
Commission Appeal Board.

ARTICLE XVII - Residency

Residency requirements of probation officers shall be pursuant to Supreme
Court decisions and policies as to residency, provided that such regidence is
within a reasonable distance from the location of the probation department.

ARTICLE XVIII - Association Leave

Section 1

Time off with pay shall be provided for official representatives of the
Agscciation not to exceed two probation officers for the purpose of handling
grievances. In addition, official representatives may 'have up to a maximum of
5 days paid leave to attend their organization's naticnal and state meetings,
provided such time off is in adherence to N.J.S.A., 3B8:23-2, is otharwise
reasonable and does not interfere with the officer's official duties and
functions. Such leave shall be regulated by the Division Manager or a duly
designated subordinate.

Section 2

On authorization of the Division Manager, whe shall receive previous
approval from the Judge, all members of the Probation Association of New Jersey,
and all newly hired officers during their first aix months of employment
regardiess of membership, shall be entitled to full reasonable reimbursement for
registration fees and expenses of attending meetinge and eeminara open to the
organization's full membership. Total reimbursement for attendance shall not
exceed an announced monetary total for each attendance. Transportation shall be
provided or authorized by the Division Manager.

ARTICLE XIX - Personnel Files

Each probaticn officer shall have access to his cown personnel file during
reasonable working hours upon a written notificatieon to the Division Manager.

All documente contained in such files ghall be seguentially numbered and
upen examination of said documents each document shall be initialed by the
probation officer concerned.

The signature affixed by the probation officer to any document in such file
shall not indicate in any way that the probation officer agreed with the contents
of the file. The signature will be affixed only to show that the file has been
reviewed, in a¢cordance with the present agreement.

The probation officer shall have the right to respond in writing to any
document in the file. Such respcnse shall become part of the persconnel file.
The probation officer may grieve any statement containing evaluatory material of
a negative nature, beginning with material entered on the effective date of this
collective agreement and materials entered thereafter. A copy of any document
subeequently placed in the personnel file shall be given to the offected
probation officer.
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A probation officer may reguest, in writing, that the Divieion Manager
remove any minor disciplinary or derogatory material from their personnel file.
The Division Manager will respond in writing within ten (10) days. If the
request is denied the response will include a reason for the denial.

ARTICLE XX - Personnel Reassignments
Section 1 ~ Notification of Promotional Opportunities

Whenever an opportunity for promotion occure or a job cpening occurs in
other than a temporary situation in any exieting job classification, or as a
result of the developmant or establishment of a new job classification, the
Division Manager shall cause to be circulated among all probation officers the
name and nature of the opening, as soon as possible after the Division Manager
himself becomes aware of it.

Any probation officer who wishes teo indicate an interest in being named
provisionally to such a peosition may submit a statement of interest, in writing,
to the Division Manager with a copy to the immediate supervisor. The Divisien
Manager will give consideration to all such statements of interest and will
follow all Civil Service regulations in regard to filling the job both
provisionally and permanently.

If more than one probation officer bids for a promectional opportunity,
seniority shall be one of the factors considered in making the appointment.

Section 2 - Transfers

Any probation officer desiring to transfer to another job in the Bergen
County Judiciary may esubmit to his immediate supervisor a statement of such
desire. The statement shall be in writing and shall specify the reason for
requesting the transfer. Probation officers regquesting transfers may be
transferred at the discretion of the Division Manager to equal or lower paying
job clasaifications in which a vacancy exists, whethar the transfer is requested
because of elimination of the probation officer's present job or for cthar
reacons.

Whenever an oppertunity for transfer occurs for an opening in other than
a temporary situation, the Division Manager shall cause to be circulated amcng
all the probation officere the name and nature of the opening as soon as possible
after the Division Manager becomes aware of it.

If two Oor more reguests are received from equally qualified persons for
transfer to the same vacancy, seniority shall be one of the factors considered
in making the appeointment.

If the Division Manager decides to transfer or relocate a probation officer
involuntarily, he will give written nctice of such transfer or relocation to the
affected probation officer nec lese than ten (10) working daya prier to the
effective date. A copy ©f such notice will be given also to the Asscciation
president. BAny inveluntary transfer or relocation shall be made by the Divisien
Manager for the good of the office.

Section 3 - Consolidaticon or Elimination of Jobs

Should the Division Manager decide to effect any major reorganization cr
any change in location involving a move to another city where consolidation or
elimination of jobs will eccur (but no lay-offs or demotions will be effected),
he will nc~ify the Assorciation in writing of the decieion, as socn as possible
after the .zcision has been made. Unless otherwise arranged by mutual agreement,
notice of such change shall be given at least forty-five (45) days before the
change is to take place.

Rights of any probation officer laid off golely as a result of such change
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ehall be governed by the lay-off clause in the present ayreement,

An effort will be made by the Division Manager to find alternative
employment within the courts or within other county offices for any probation
officer laid off solely as the result of such change.

Section 4 - Layoffs & Recalls

Layoffs and recalls shall be made in accordance with applicable civil
service rules and regulations. |[N.J.A.C. 4:1-16.1 et wseg.)

ARTICLE XXI - Announcement of Rule Changes

Proposed new rules or modification of existing rules geverning werking
conditions will be discussed with the majority representatives before they are
established, if poasible.

ARTICLE XXII - Seniority

Each September 1let the Division Manager will post on the probaticon
department bulletin board a seniority list showing the continuous service of each
employee. The senlority list will show names, job titles, and dates of hire of
each employee in the unit listed in order of seniority.

Seniority shall be defined to mean a probation officer's length of
continucus service with the probation department since hig last date of hire.

Seniority shall have no effect except that given it within this Agresment
and/or civil service regulations.

ARTICLE XIXIII - Management Rights

Section 1

In ordaer to effectively administer the affairs of the probation department
and to properly serve the public, the judges hereby reserve and retain unto
themselves, as employers, except as modified by this Agreement, all the powers,
rights, authority, duties and responaibilities conferred upon and vested in them
by law prior to the signing of this Agreement. Among rights which management
retains, but not limited to them, are the following:

1. To manage and administer the affairs and operations of the probaticn
department;

2. To direct ite working forces and operations;

3. To hire, promote and assign cfficers;

4. Toe demote, suspend, discharge or otherwise take acticn of a

disciplinary nature against "provisional or temporary" cfficers, for
just cause;

5. To demote, suspend, discharge or otherwise take disciplinary action
againat "permanent" officers, feor just cause, in accordance with
Rule 1:34-4 of the Rules Governing the Courts of the Stateof New
Jergey and other applicable law, and

&, Toe promulgate rules and regulations from time to time, which may
gffect the orderly and efficient administration of the probation
department. I- is understood that such rulee and regulations as
ordered by statute, court rule, or court policy, may be instituted
without prior notice, but that regulations covering local working
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conditions will be instituted, insofar as possible, by the
presentation of a letter of intent from the Division Manager to the
President of the Probation Officers' Association.

Section 2

The court’s use and enjoyment of its powers, rights, authority, duties and
responsibilities; the adoption of its peolicies and practices; the promulgation
of rules and regulations in furtherance thereof; and the exercise of diecretion
pursuant thereto, shall be limited only by the terms of this Agreement and to the
extent same conform to the court rules and other laws of New Jersey and the
United States.

Section 3

Hothing contained in this Agreement shall operate to restrict the court in
the exercise of its rightse, responsibilities and authority pursuant to the lawse
of this state or of the United States.

section 4

None of these rights shall be exercised in an arbitrary, unreasonable or
capricious manner.

ARTICLE XX1IV - Grievance Procedure

Section 1

The parties agree that a complaint or grievance of any probation cofficer
relating to the interpretation, application or viclation of pelicies, agreements
and administrative decisions affecting them, if not otherwise provided for in law
or in applicable rules and regulations having the force and effect of law, shall
be settled in the following manner:

Step 1

The grievance shall firet be taken to the probation officer's immediate
supervisor, who shall make an effort to reaolve the problem within a reascnable
period of time; within three (3) working days if possible. At this level a
complaint or grievance need not be in writing. The time limit in this step may
be extended by mutual consent.

Step 2

If not resvlved at the supervisory level, the grievance shall be submitted
£o the Division Manager, who shall acknowledge its receipt within three ({3)
working days and sghall render a deciasion within five (5} working days
thereafter.

In the case of the absence of the Division Manager, the grievance may be
handled by a designated assistant or it may proceed to the next step with the
approval of both parties., The time limit in this step may be extended by mutual
consent.

Step 3

If the aggrieved officer iBs not satisfied with the decision of the Division
Manager he/she may regquest that the grievance be heard by an impartial mediator,
who may be chasen in accordance with the provisions of the New Jersey State Board
of Mediation's "Special Procedures," if the Board is willing to hear the
grievance and make recommendations. It is understood that the use of this
service is without ¢ost to the judges. With the ARgreement of both parties, this
ster may be by-passed and the grievance be submitted directly to Step 4.
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Step 4

If either party is not satisfied with the recommendations of tiie Board of
Mediation, he/she may choose to utilize one of the following two cptions:

a. The officer may appeal to the Civil Service Commission under the
laws and rules governing the cperation of that agency provided that
the Commission agrees to hear the rase; or,

b. The party may appeal to the Agsignment Judge, or his designee, in
which came the decision of the Judge or his designee shall be final
and shall be rendered with reasonable promptness.

All grievances and complaints that are related to judicial policy and/or
the authority of the Chief Justice, Supreme Court, ARdministrative Director of the
Courts or the Assignment Judge under R. 1:33-4 and any other applicable Statute
or Court Rule shall be limited to Step 4(b}. In using the grievance procedure
established herewith, a probation officer is entitled at each step teo be
represented by a bona fide member of the Asgccliation designated to represent the
officer pursuant to this Agreement. It is agreed that in case of a grievance
agajnst the Division Manager, it shall be processed through the procedure
outlined herein beginning at Step 3.

Notwithstanding any ©procedures for the resclution of dieputes,
controversies, or grievances established by any other statute, grievance
procedures established by agreement between the public employer and the
representative organization shall be utilized for any dispute covered by the
terms of such agreement.

Section 2

If a grievance affects a number of probation officers with different
gsupervisors, step one of the above procedure may be by-passed and the grievance
may be instituted at step two. The name of each probation officer filing such
a grievance shall be listed thereon.

Ssectjion 3

An individual probation officer shall have the right to present his own
grievance without the assistance of the Rssociation. Such presentation must be
made in accordance with procedures established by this article. The probation
officer thereby waives the right to submit the same grievance through the
Asgociation representative. The Division Manager will notify the president of
the Association of all grievances so submitted by individual probation wfficers.
The president of the Association or his/her designee will have the right to
observe any meeting or hearing held under provimions of this section.

Section 4

The Association president cr his/her designee may spend up to a maximum of
two hours per week investigating and processing grievances during working houre
without loss of pay.

ARTICLE XXV - Pledge Against Discriminaticn

The provisions of this Agresment shall be applied equally to all probation
officers in the bargaining unit without discrimination as to age, sex, marital
status, race, color, creed, naticnal origin, or political affiliation.
ARTICLE XXVI — Maintenance of Benefites

Any benefit reccgnized by the Judge as a benefit, applied uniformly and in
effect at the commencement of this Agreement shall be retained during the period
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of this Agreement unless modified or abridged by the provieions of this
Agreement.

ARTICLE XXVII - Liability Coverage

The County ehall continue to maintain and provide liability coverage of the
type now in force and effect, including false arrest, at the present levele of
one million ($1,000,000.00} dollars per person and one millicn ($1,000,000.00)
per incident.

The County shall supply to emplcyees all necessary legal assistance in the
defense of civil claims for personal injury, death, or property damage arising
out of and in the course of their employment. The County shall pay and satiefy
all judgmentg against said employees as a result of said claim. The County shall
provide legal counsel at its cost, as required by State statute.

ARTICLE XXVIII -~ S8ick Leave Retirement

Upon an officer's retirement, he/she shall be entitled to a one-time lump
gum payment equal to one-half (4} of accrued sick leave up to, but not greater
than %$18,000.

Probation officers shall be permitted to defer receipt of the lump =aum
paymeht for accrued sick leave until the January following the year of their
retirement.

ARTICLE XXIX - Severability

In the event any Federal or State Law, or any determination having the
force and effect of law {including rules, regulations, or directives of the Chief
Jugtice, Supreme Court of New Jersey or Administrative Director of the Courts)
conflicts with the provisions of this Agreement, the provision or provisions so
affected ehall no longer be operative or binding upon the parties, but the
remaining portion of the Agreement shall continue in full force and effect. The
parties will meet within 30 days to renegotiate the item so severed.

ARTICLE XXX - Policy on Department of Fersonnel

The administrative and procedural provisions and controls of the New Jersay
Department of Personnel Laws and the Rules and Regulations promulgated thereunder
are to be observed in the administration of this Agreement with respect to
clagssified employees governed by this Agreement, except to the extent that this
Agreement pertains to subjects not therein contained or where this Agreement is
contrary to or in conflict with such provisions and controls and except to the
extent inconsistent with New Jersey Supreme Court rules and policies governing
administration of the courts.

ARTICLE XXXI - Conclusiveneas of Agreement

This Agreement constitutes the final and complete understanding between the
parties on all bargainable issues, subject to right of the parties to reopen
discussion of any such issue, but only by mutual consent and upon happening of
some unforeseen event.

ARTICLE XXXII - Duration of Agreement
This Agreement Bhall have a term from January 1, 1991 through December 31,

1992, then this Agreement shall continue in full force and effect until a
successor agresment is executed.
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Negotiations for & successor Agreement shall be In accordance with the
parties prior practice.

in witness of this Agreement, the parties to it have affixed their
Eignatures on » 1991,

For the Judge FOR THE ASSOCTATION

é‘? n«gg‘f_w

Peter Cioclino, A.J.5.C.

(ol olhilog.
S o 27 ek,

—Z
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Memorandum of Understanding

The County of Bergen has reviewed the terms of the Agreement

between the Bergen County Probation Officers' Association and the

Judiciary.

For the County of Bergen

In witness before me this
gééégiday of 91du4n&/L_

1891.

(cit J et

e \
Dr. Conrad J. Roncati, TCA




DKCEMBER 31, 19%0 JANUARY 1, 1991
BASE GALARY STRUCTURR BABE AALARY BTRUCTURK
BTEP SALARY aTEP BALARY

FROBATION OFFICRRS

—— A e g T B N ——

1 $21,719 1 $22,696
2 $22,805 2 §23,831
k| $23,891 3 $24,966
4 $24,977 4 $26,103
5 $26,063 1 $27,236
6 $27,143 6 $28.371
7 $28,235 7 $29,506
8 $29,321 B8 $30,640
9 $30,407 9 $31,775
10 $31,493 10 $32,510
11 £32,579 11 $34,045
SENTIOR PROBATION OFFICERS
1 $23,814 1 $24,886
2 $25,137 2 $26,268
3 $26,460 3 $27,651
4 $27,783 4 $29,033
5 $29,106 5 $30,418
6 $30,429 6 $331,798
7 $31,752 7 $33,181
8 $33,075 8 $34,563
9 $34,398 g $35,946
10 $35,721 10 $37,328
31 $37,044 31 $38,711
12 $38,367 12 $40,094
13 $39,690 13 $41,47¢
14 $41,013 14 $42,859

15 $472,316 15 $44,241



APPRNNTX R

DECEMBXR 31, 19391 JANUARY 1, 1992
DASE SALARY STRUCTURE BASE BALARY STRUCTURE
ATEP SALARY BTEP SALARY

- ——— e e A . .

i $22,696 1 $23,774
2 $23,831 2 $24,963
3 $24,966 3 $26,152
4 $26,101 4 $27,341
5 $27,236 5 $28,530
6 $28,371 6 $29,718
7 $29,506 7 $30,907
8 $30,640 8 $32,096
9 $31,775 9 $33,285

10 $32,910 10 $34,473
11 $34,045 11 $35,662
SENIOR PROBATION OFFICERS
1 $24,886 1 $26,068
2 $26,269 2 $27.516
3 $27,651 3 $28,964
4 $29,033 4 $30,412
5 $30,416 5 $31,861
6 $311,798 6 $33,309
7 $33,181 7 $34,757
8 $34,563 8 $36,205
B $35,946 9 $37,653
10 $37,320 10 $39,102
11 $38,711 11 $40,550
12 $40,094 12 $41,998
13 $41,476 13 $43,446
14 $42,859 14 $44,894

15 $44,241 15 $46,343




MATERNITY LEAVE

Female Probation Officers - Female probation officers shall advise the Employer
of a pregnancy. The righte of a female probation officer shall include, but not
limited to, the following provisions:

1.

The female probation officer shall be permitted to work so long as such
work is permitted by a doctor's note. The doctor shall be & physician of
the female probation cofficer's own choosing.

Female probation officers mhall be permitted teo use earned and accumulated
sick time, earned and accumulated compensatory time, and earned and
accumulated vacation time during the periocd of her pregnancy and the
period following childbirth. 1If the employee is eligible for disability
insurance pursuant to the County's disability insurance plan, and if any
provision of thia maternity leave policy conflicts with the disability
insurance plan, the provisions of the disability insurance plan will
prevail in order for the employee to receive the digability insurance plan
benefits.

Consietent with past practices and New Jersey law, during the period the
female probation officer remains in payroll status, she will continue to
receive full benefits and be considered on active duty for all computation
PUurposHes.

Upon return to active duty, the female probation officer shall be placed
in the same title which she held pricor to maternity leave.



