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COLLECTIVE BARGAINING AGREEMENT

U | tween | A
SUVEE T T S [ i Y L . ML 4 C

WILLINGBORG SCHOOL TRAFFIC GUARD ASSOCIATION

and the

TOWNSHIP OF WILLINGBORO

THIS AGREEMENT, made and entered into this Tzi day of
na , 1986, by and between the TOWNSHIP COUNCIL OF THE TOWNSHIP OF
WILLINGBORO, a body curporate and politic, hereafter referred to as‘
the "Township"; and The WILLINGBORO SCHOOL TRAFFIC GUARD
ASSOCIATION, hereaftgr referred to as the "Association":

IN CONSIbQRATION of the mutual promises coﬁéained herein, IT
IS5 HEREBY AGREED AS FOLLOWS: ,

1. GENERAL PURPOSE: This Agreement is’'entered into i-

‘order to promote harmonious relations between the Township and
Association, in tﬁe best interests of the resiaenﬁs of the Township of
Willingboro, to'gstablish an orderly and peaceful procedure to settle
differences whiéh.might arise and tO'Set forth the full agreement
between the parfies resulting from collective bargaining,

2. NON-DISCRIMINATION: The Township and the Association
agree that all provisions of this Agreement shall be applied egually
to all employee members of the Associafion in compliance with
applicable law agéinst discrimination as to race, color, creed,
national origin, age, sex, marital status or political affiliation or
membership or legitimate activity in the Association. All references

in this Agreement to employees of the male gender have been used for

convenience only and shall be construed to include both male and
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female employees. All references to “"employee" or "member™ shall mean
those individuals included within the bargaining unit for the purposes
of this contract without regard to actual Association membership.

3. RECOGNITION OF BARGAINING UNIT: The Township, in
accordance with the P.E.R.C. certification, recognizes the Association
as the sole and exclusive collective negotiating representative for
all traffic guards employed by the Township. :Specifically excluded
are all other =mployees of the Township.

4. MANAGEMENT RIGHTS: The Township shall have the right to
determine all matters concerning the management or administration of
the traffic guard function, subject to the provisicens of this
Agreement.

5. GRIEVANCE PROCEDURE:

a. Aigrievance, as used in this Agreement, is defined
as an alleged breach, misinterpretation or misapplication of terms of
this Agreement.’” Matters including, but not limited to, suspensions,
reduction in rank, discharges or any other administrative action
affecting the classification or status of an employee, are not subject
to the grievance procedure.

B. No settlement of a grievance shall contravene the
provisicons of this Agreément.

C. A day, as used in this Agreement, is defined as a
weekday, which shall exclude Saturday, Sunday and official Township
holidays.

D. An aggrieved person, which may include the
Associétion, must present the grievance to the Division Commander

{Administrative Services), in writing, within 15 days of the
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| occurrence of the event giving rise to the grievance or within 15 days

of when the aggrieved person should reascnably have known of its

i occurrence, The Division Commander shall attempt to adjust the matter
5 within three (3) days by meeting with the aggrieved person, or with

i

! the representativé of the Association, designated by the Association,
@ where the grievance is presented by the Association, and shall render
- a decision in writing, with copies to the Chief of Police and to the

| President ~f the Association,

E. If the aggrieved person is not satisfied with ‘the

decision fewguired in Paragraph D, or if no decision is rendered within

ot

the three (3) day period, the grievance shall be presented, in

S

writing, by the aggrieved person to the Chief of:-Police within five

DIPNESR

{5) days after the decision is rendered or after the expiration of the

PR SR

three (3) day period, if no decision is rendered. The written

. grievance shall be datsd and signed by the aggrieved party, or by the
President of the Association and shall set forth the facts upon which

the grievance is based, including dates and names of other persons

Rhih e e SR S o o

involved, the provision(s) of this Agreement that are alleged to have

peen violated, and the remedy desired and attached theretc shall be a
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copy of the decision at the first level, if rendered,

The aggrieved

'j - person shall serve a copy of the written grievance upon the individual
i
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4 . rend:ring a decision at the first level of this procedure and upon the

President of the Association. The Chief of Police, or the designated

e

representative of the Chief of Police shall meet with the aggrieved

person, and a representative of the Association, designated by the

i
4
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Eﬁ Association, and the individual rendering the decision at the first
19 level of this procedure. The decision of the Chief of Police shall be
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rendered, in writing, within five (5) days after the grievance is
presented to the Chief of Police with copies to the Township Manager
and the President of the Association,

%1 F. 1If the aggrieved person is not satisfied with the

‘ decision rendered in Paragraph E or if no decision is rendered within
the five (5) day period, it shall be presented to the Township Manager
within five (5) days after the decision is_rendered or after the

expiration of the five (5) day period provided for in Paragraph E, if

i no decision is rendered. The written grievance shall included the’’
information set forth in Paragraph E and shall have attached copies of

the decisions rendered at the first and second levels, if rendered. A

& copy of the grievance shall be served upon the Chief of Police and the
President of the Association., The Township Managér, or the designéted
; representative of the Township Manager, shall meet with the aggrieved
‘ person and the representative of the Association designated by the
Association in ‘an attempt to adjust the matter within thirty (30}
days, and shall render a decision in writing, with copies to the

aggrieved person, the Chief of Police, and the President of the

Assoclation.
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G. In the event a grievance is not settled to the

satisfaction of all parfies at the conclusion of Section F, the

5
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Assoclation may, within ten (l0) days after the decision of the

PRI

Township Manager or within ten {10) days after -the 30th day next

following the date the grievance was served on the Township Manager,
+ whichever shall first occur, serve notice on the Township Manager that
Y the matter is being referred to final, binding arbitration. The

arbitrator shall be chosen according to the provisions of N.J.A.C.
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i9:12—5,l et seq, The arbitrator's decision in the matter shall be
final and binding on all parties. The arbitrator's costs and fees
shall be borne by the party which does not prevail in the
determination of the arbitrator, but each party shall be solely

responsible for the cost it incurs in the production of testimony or

evidence.

:ﬁ H. If a grievance is not appealed within the time

limit= set forth above, the grievance shall be deemed settled.

r 6. SALARY: The schedule below is established as the hourly
| rates in effect for Traffic Guards of the Township of Willingboro

! during the term of this Agreement:

| ' Year 1 Year 2
ié Class A $ 3.35 s 3,35
ﬁ Class B $ 4.90 $ 5.10
i Class C $ 5.84 $'6;18

ﬂ A, Class A shall include all those employees with less than
i one year employment by the Township of Willingboro as a
School Crossing Guard.

B. Class B shall include all those employees with more than
one year but less than five years continuous employment by
the Township of Willingboro as a School Crossing Guard.

five years continuocus employment by the Township of
Willingboro as a School Crossing Guard.

D. The assignment o¢of an employee to a specific Class shall be
made on the appropriate annual anniversary date of that

employee's employment by the Township as a School Crossing

|

J

|

|

|

{ C. Class C shall include all those employees with more than
‘[

|

|

: Guard.

F E. For the purposes of this Bgreement, Year 1 shall begin on
I March 15, 1986, and shall end on March 14, 1987; Year 2

{ shall begin on March 15, 1987, and shall end on March 14,
ﬁ 1988,

7. SICK AND PERSUNAL LEAVE: Members of the Association
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shall each be entitled to five (5) days of leave which‘may be used for
reasons of sickness or other personal reasons.

Up to five (5) unused personal leave days may be carried over
from year to year so that the maximum amount of leave available to any
member by combining the five (5) days of the current year and five (5)
days carried over will be a total of ten (10) days.

8. CLEANING ALLOWANCE: Traffic Guards shall be supplied by

the Township with means of identification,>as determined by the
Township, which shall be worn while on duty in accordance with Police
Department Regulations. The Township agrees to provide the Traffic
Guards with a cleaning allowance in the amount of One Hundred Fifty (5§
150.00) per year, payable guarterly at the end of ?ach calendar
guarter worked. Payménts shall be mad= with the last payroll in
March, June, September and October.

9. HOLIDAYS: If any member of the Aséociétion shall work
on any day designated as a specific holiday date by the Township
Council, the employee shall be compensated at the rate of two times
vhe applicable hourly amount,

10. EMERGENCY SCHOOL CLOSING: 1In the event of an emergency
school closing which results in a school traffic guard not working on
that day, that school traffic guard shall be entitled to be paid for
two hours work at regular rates, provided that such payment does not
result in the school traffic. guard receiving greater compensation than
would have been received if there had not been an emergency school
closing.

11. INSURANCE: 1In accordance with applicable laws and

regulations, Traffic Guards shall be covered for worker's
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compensation; unemployment; social security, and shall be enrolled in

the Public Employees Retirement System.

7S 3 AR S L e
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[ 12, MEDICAL AND HOSPITALIZATION INSURANCE: Any Traffic

%
Aty

b S

LRt

Guard who is not covered by a medical and hospitalization insurance

T e,
o

T

plan thru another employer shall be eligible to participate in the

Blue Cross and Blue Shield, or comparable plan, available to Township

employees., That participation shall be so;ely at the expense of the

Traffic Guard and shall require no contribution or expense on the part

of the Township. The premium charged to the Traffic Guard shall be
payable quarterly, in advance. Féilure to make the payment when due
quarterly, in advance, shall result in immediate termination from' the
coverage., Participation in this insurance coverage shall be
conditional on and subject to the rules and regulations established by
the insurance carrier providing the coverage. -

13. PAYMENT OF WAGES: During thé term of this contract,
the wages of the members of the Associatiop_shall be paid on the 15th
and last day of each month, The payrcll for hourly employees will be
based on payroll records submitted to the Township Treasurer one week
in advance of the payday. Whenever the Township receives notification

of a change in the deductions to be made from the wages of the members

of the Associafion, except for voluntary or court ordered deductions,
the Township shall give the members notice of the change with the next
payroll, provided that it-is reasocnably possible to do so.

14, EXTRA DUTY: Whenever a member shall be called in for
extra duty, beyond the regularly scheduled duty hours, the member

shall be guaranteed two (2) hours minimum duty.

s
ank

%)

15. LEAVE OF ABSENCE: A member may take a Leave of
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Absence, without pay, for a period not to exceed thirty (30) days
within any calendar‘year without loss of the established hourly rate
for that member., Any member who exceeds the thirty (30) day Leave of
Absence, without pay, will be considered as a new employee of the
Township upon any subsequent employment.

é ; 16. FULL;UNDERSTANDING AND EFFECT OF SUBSEQUENT

} ; LEGISLATION: This Agreement constitutes the entire Agreement between

} | the parties. The parties agree that in the event any federal or state
: H legislation or regulation is passed or there is any judicial decision

; which would alter the terms of this Agreement, the parties shall meet

and discuss the impact of the legislation, regulation or judicial

decision and the appropriate action to be taken as a result thereof.

4
3
i
.

established in this Agreement by judicial, legislative or regulatory

act shall serve to automatically void any other provision of this

ceedad e

BRgreement,

X

i

|

l e . . . s -
“ No modification or vacation of any term or condition of employment
x

;l

|

1

i

|

{

|
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| 17. PAYROLL DEDUCTION OF ASSOCIATION DUES: The Township
; agrees to daduct the dues of members of the Association from the wages
i due to those members in accordance with a certification provided to

| the Township Treasurer and signed by the President and Treasurer of

} the Associaﬁion setting'forth the amount ¢f the dues and the names of

i the members of the Association. The Association agrees that any
changes in the membership 5f the Association by adding new membecs or
by deleting existing members and any change in the amount of the dues

to be deducted shall require that a new certification shall be

provided to the Township Treasurer and that such certification shall

y be provided within thirty (30) days of the change. The Township shall
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be under no obligation with respect to any change in the membership or
S H the amount of the dues until the first payroll occurring thirty (30)
days after the certification is provided to the Township Treasurer.

18. TERM OF AGREEMENT: This Agreement shall be in full

! force and effect from March 15, 1986,. through March 14, 19588, and for

succeeding periods of twelve (12} months unless either party shall

i notify the other in writing prior to January 1, 1988, or prior to
i January 1 of the appropriate succeeding twelve (12) month period, of

“ its desire to negotiate a new contract, within the limits provided- for

< rwe D

herein, and if no Agreement shall have been reached on the date of the
, expiration of this Agreement, the Agreement shall be extended until

the negotiations have been completed and a new Agreement takes effect.

IN WITNESS WHEREOQF, the Township and tpé Association have

.i caused this Agreement to be executed by their proper officials.

" ATTEST: TOWNSHIP OF WILLINGBORO

N

: g BYa/Mqu'w 5 Qﬂ'm&ﬂwe/

- LENORE STE DOREATHA CAMPBELL

W Township Clgrk Mayor

i

; WILLINGBORO SCHOOL TRAFFIC
ATTEST GUARDS ASSOCIATION

'

Efw :

: (e ZQ/J,,“—__ By Nacgurctc A M_
Secrgtary ’ Prksident

‘ ; KEARNS & KEARNS » ATTORANEYS AT LAWY Page 9

215 SUNSET HOAD = WILLINGOOHO, N 0BO-1G = (609 87/ 65%0




