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MEHORANDUM OF AGREEMENT : !

This Agre=ement by and petween the City of -Paterson
(»city~) and American federation of State, County,
Municipal Employaes, New ' Jersey Council 52 {(*Union*)
represent:s the full and final agreement by and between the
Ciny and the Union regarding employee deductions for the
enta.ty known as “Public Employeea Organizing for Ploli.tic:al
and Legialat:iva Equality" (*P.E.O0.P.L.E. )

1. For all collective bargaining um.t.iev'v within the
city represented by the Union, and for all City employees
included in these bargaining units who are menbers of the
Union, the City agrees to deduct from their wagea a (
P.E.0.P.L.E. deduction as provided -for in a written

authorization. Such authorization must ‘be execut’eci by the

employee and may be revoked by the employee at any time by

gix';ing written notice to both the City and the Union. The
City agrees toO remit anym deductions made pursuant to this
provision promptly to the Union, together with an itemized'
statement showing the name of each employee from whose pay
guch deduction had been mﬁde, and the amount deducted
during the period covered by the remittance.

2. The Union agrees _thaf; it will indemnify and hold
the City harmless from any claimsg, actions Or proceeding

brought by any employee in any of the bargaining units
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to the Collective Agreement between

Couneil 52, Locs} 3724, and the City of Paterson

-

_ agreed and understood that in thi |
Spicable 1 al ivilin employees of e Fire ey -2 =eing 0 poli il i

cpartment represented by thiy bargaining unis.
By: M@ﬁg&_ By:
(Eli Burgos, Businesd!A dmin, 4

. City of Paterson)

Date: /- /3- o5

A
(lery ' Woodrow,

Staff Representaﬁve)

Dété: - /é é;/df"

d 7
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represented by the Union which arises from deductions made
by the City in accordance with this Agreement.

IN WITNESS WHEREOF, the parties have caused their

names to be signed on the /3 day of Tgnﬂp , 2005.
CITY OF PATERSON A.F.85.C.M.E. TLOCAL 52

By: %A-:H[M Qﬂ' By:‘

pated:_/=/3-o§" Pated:____///3/os”

P.86-74
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PREAMELE

This Agreement entered into this 15  day of November,
2004, by and between the City of Paterson, in the County of
passaic, New Jersey, a municipal corporation of the State of New
Jersey, (hereinafter the "city"), and Council 52, Local 3724,
AMERICAN FEDERATION CF STATE, COUNTY AND MUNICIPAL EMP]"..OYEES,
AFL-CIO (White Collar employees, Police & Fire Civilians,
Municipal Court Employees) (hereinafter the "Union"), repreaénts
the complete and final understanding on all bargainable issues

between the City and the Union

=
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ARTICLE T

RECOGNITION

A. In accordance with the certification of the New Jersey
Public Employment Relations Commission dated September 7, 1988,
the City recognizes the Union as the sole and exclusive
bargaining agent for the purposes  of establishing
salaries/wages, hours and other conditions of employment, ang
the administration of grievances arising thereunder for the
terms of} the Agreement for all white Collar Employees, all
Clerical and White Collar Employees employed by the Municipal
Court, and all Civilian Employees employed by the Public Safety
Department & Fire Department of the"City of Paterson, excluding
all other employees, managerial executives, uniformed police,
fire fighters, confidential employees, all employees represented
in other bargaining units, and supervisors within the meaning of
the Act,

B, Whenever titles are used in this Agreement, they shall

be defined to include the plural as well as the singular and to

include males and females.
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ARTICLE TIT

BILL OF RIGHTS

An employee shall be entitled upon request to Union
representation at each and every step of the grievance procedure
set forth in this Agreement. An employee shall be entitled upon
request to Union representation at each stage of a disciplinary

proceeding instituted pursuant to thls Agreement in Article IV,

)
/
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ARTICLE TIII

MANAGEMENT RIGHTS

A. The City hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws, and Constitution of the
State of New Jersey and of the United States, including, but
without limiting the generality of the foregming, the following
rights:

1. The executive management and administrative control of
the City govérnment and its propefties and facilities‘ énd
activities of its employees by utilizing personnel, methods and
means of the most appropriate and effidient manner possible as
may from time to time be determined by the City.

2. To make rules of procedure and conduct, to introduce and
use new and improved methods and equipment, to contract out for
goods and services{ to determine work schedules and shifts, to
decide the number of employees needed for any particular time
and to be in sole charge of the quality and quantity of the work
required. |

3. The right of management to make, wmaintain and amend
such reasonable rules and regulations as it may from time to
time deem best for the ;mrposes of maintaining order, safety

and/or the effective operation of the Department after advance

P.17/74
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notice thereof to the employees and to require compliance by the
employees is recognized.

4. To hire all employees, and subject to the provisions
of law, to determine their qualifications and conditions of
continued employment, or assignment, and to promote and transfer
employees. 3

5. To suspend, demote, discharge or take any other
appropriate disciplinary action against any employee for just
cause. |

6. To lay off employees in the event of lack of work or
funds or under conditions where'contiﬁuation of such work would
be 'inefficient and non-productive or for other legitimate

‘reason.

7. The City retains the right to subcontract any .or all
of the work performed by employees covered by this Agreement.,

B, In the exercise of the foregoing powers, rights,
authority, duties and responsibilities of the City, the adoption
of policies, rules, regulations and practices and the
furtherance thereof, and the use of judgment and discretion in
connection therewith, shall be limited only by the specific and
express terms of this Agreement and then only to the extent such
specific énd express terms hereof are in conformance with the

Constitution and laws of New Jersey and.of the United States,
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C. Nothing contained herein shall be construed to deny or
restrict the City of its rights, responsibilities and authority
under R.S. 40A, or any other national, state, county or local

laws or regulations,

D. This Article does not include Police & Fire c¢iviliang,
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ARTICLE IV

GRIEVANCE PROCEDURE

A. Purpose

The purpose of this procedure is to secure at the lowest

possible level, equitable solutions to the problems whick may
arise affecting the terms and conditions of—employment.

B. Definition

1. A grievance 1is a c¢laim by an employee or the Union
based upon the interpretation, application or violation of this
Agreement and includes discipline as noted in Step 3A below. In

_order to be considered under this procedure, a grievance must be

iﬁitiated by the employee or the Union within tweﬁty-one (21)
calendar days from the occurrence of the act giving rise to the
claim. If the grievance is not initiated within the time period
allowed, it shall be deemed to have been walved.

2. In the wording of this statement of procedure, the

term "aggrieved" shall be taken to include all those employees

covered by this Agreement.

3 Failure in any step of this procedure to communicate
to the aggrieved employee of A.F.8.C.M.E. Council 52, Local
3724, the decision on a grievance within the specified time
limits, shall permit the aggrieved employee to proceed to the
next étep of the grievance procedure. Failure to announce an
appeal of a grievance to thg next step within the specified time
limits shall terminate the grievance

7
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4, Any of the time limits specified below may be extended |
by mutual agreement.

5. If, in the judgment of the Union, a grievance affects
a group of employees, the Union may process and institute such
grievance at Step 3 of thls grievance procedure, provided it is
initiated and signed by at least one employee.

6. Any Grievance Committee meetings with the City which
are held during normal business hours, on the City's premisag,
will be without loss of straight time pay.

7. The Union éhall have the right to submit a grievancev
concerning a suspension‘ and/or discharge directiy to the third

step of the grievance procedure, and the matter shall be handled

-~

in accordance with this procedure, including arbitration. .

B. The Union reserves the right to have non-employee
Union representatives at all steps of the Grievance Procedure.

9. If any disciplinary action take;} ..... b Y a representative
of management results in a grievance, the responsible management
representative, that individual initiating the action, shall
attend the Step 3 Grievance Hearing. The concept of progressive
discipline shall be followed.

STEP 1: The Union Steward or other authorized

representative, with the employee, shall take up the grievance

or dispute with the employee's immediate supervisor.
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STEP 2: If the grievance has not been settled in Step 1,
it will be reduced to writing and presented to the next highest
ranking supervisor or his/her designee within ten (10) work days
following receipt of the determination from Step 1. The next
highest ranking supervisor or his/her designee shall render an
answer in writing, within three (3) work days after its
presentation in Step 2. The written grievance of this Step shall

_contain the relevant facts, the applicable Section of the

Agreement allegedly violated, and the remedy requested by the

grievant,

{ StEP 3: If the grievance is still unsettled, it shall,

designee, who shall schedule a meeting within five (5) work days
with the Union Grievance Cormittee and the grievant. The
Department Director or his/her designee shall forward his/her
answer in writing to the Union President and the grievant within
five (5) work days thereafter,

STEP 4: If the grievance is still unsettled, the union
may, within twenty (20) days following the answer in Step 3,
request arbitration.

1. The arbitrator shall ke selected accordance with

9



the rules and regulations of the Public Employment Relations
Commission.
2. The arbitrator shall conduct a hearing and shall

render his decision in writing with findings of fact and

conclusions of law. The decision of the arbitrator shall be

fihal and binding upon parties subject to the rights of the
parties under law.

3. The arbitrator shall not add to, subtract from, modify
or amend in any way this Agreement. .

4. Only one (1) issue or grievahce may be submitted ﬁo an
arbitrator unless the parties agrée otherwise.

5. The cost of the arbitrator will be borne equélly by
the Union and the City and all other expenses incurred by either
side, including the presentation of witnesses, wiil be borne by

the side incurring same. However, upon timely request; the City

will make available for an arbitration hearing, employeés of the
City who the Union requested as witness(es) on its behalf. The
City shall make such employees available with the least
disruption to the work of the City, and such individuals shall
suffer no loss of their regular straight time rate of pay during

their regular working hours for such appearance.

10

MAY-12-2088 12:57 P.23/74

-

e

o
hetd



MAY-12-28088 12:57

P.24/74
ARTICLE V
DISCHARGE ANMD DISCIPLINE
WHITE COLLAR
A. The City shall not discharge an employee nor

dlBClpllne such employee involving a méﬁggary losgs through
suspen51on or fine up to and 1ncluding five (5) days only
without Jjust cause. The City shall notlfy the Union of any
discharge or discipline of an employee. Where such an actlon
involves loss of the employee‘s wageé, the Union and the City
shall endeavor to meet withln two (2) work days from such action
to try to resolve the matter. If the matter remalns unsettled,
the Grievance Procedure may be invoked. Any grievance involv1ng
'disaharge or discipline may be initiated by the Upion at Step 3
of the Grievance Procedure.
| B. | A grievénce méy be settled at any stage of the
disclpllnary grievance procedure, prov1ded that the Union shall
be notified and offered the opportunity to be present at all
meetings, hearings, disciplinary proceedings or discussions

which involve the employeses covered by this Agreement. The

employee and the Union shall be provided with a written copy of

any such settlement within three (3) work days.

11
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ARTICLE VI

UNION RIGHTS

A. Bulletin Boards

The City agrees to provide bulletin boards for the
exclusive use of the Union to post notices and other Union
information at each work location. Such notices shall be affixed
with the local AFSCME number and or Council 52, and/or APSCME
‘International letterhead.

B. Access to Premises

The City agrees to permit iepresentativés of the
Ihternational Union and Union Council ‘52, :subjeét to ﬁrior
approval of‘the Director of Personnel or'his‘designee, to enter
the~premises of the City for individual diséussion of working :
conditions with employees, provided such representatives do not
interfere with the performance of duties assigned to employees.
Upen entering the workplace, the Union President or other

authorized representative shall notify the Department Head or

other designated supervisor.

C. Contract Negotiétions

The City shall give time off with no loss of pay to the —

Préaident and seven (7) members of the bargaining unit
negotiating team to participate in contract negotiations. If
such meetings are conducted during regular business hours, there

shall be no 1loss of regular straight time pay for such

employees, ]

12
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D. A reasonable amount of time must be given to the Union
President to conduct Union business. Also, a reasonable amount
of time must be given to the Union President, the Executive

Board, or his/her alternate during working hours for:

e

. Grievance hearings and discussions—

PERC hearings

0.A.L. hearings :

Leave for attendance for Union conferences/conventions
. Posting of Union literature

b N =

13
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ARTICLE VIT )
UNION SECURITY ‘
A, The City agrees to deduct the annual dues of the Union

twenty-four (24) egual deductions from all employees who execute
a written authorization pursuant with N.J. 3 A. 52:1415, 9e.
such notice shall be given to the head of the City's Payroll
Department. o |

B. The dues check shall be aécompanied each month with an
alphabetized list of all employees in the bargaining unit. The
list shall include new hires, along with their home addresses,
date of hire, classification, status and whether they are
terminated or on leave of absence, and the amount of dues
deducted. {

C. The total of such deductions, together with the list,

shall be remitted to the designated Financial Officer of Council

52, AFSCME, AFL-CIO, #516 Johnston Avenue, Jersey ley, NJ

07304, monthly, by the 15°® of the month following such

deductions.
D. Employees shall be eligible to, withdraw dues
deduction authorization as of July 1 of each year upon timely

notice of withdrawal.
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E. Agency Shop
1. Any employee in the bargaining unit on the effective
date of this Agreement who does not join the Union within thirty
(30) days thereafter, and any new employee who does not join
within thirty (30) days of initial employment with the unit
shall, as a condition of employment, pay a representatlon fee to
the Union in the amount equal to eighty—flve per cent (85%) of
the regular Union membership dues, fees, and assessmeﬁts as
certified to the City by the Union. Thé Union shéll establish
and/or advise the City that it has established a demand and
return system in acéordance with N.J.S.A. 34:13R-5.5
F. Indemnification
The Union agrees to indemnify and save the City harmless
' against any and all claims; demands, suit or other forms of

liability that arise out of, or by reason of action taken by the

City, in reliance upon dues deduction authorization informafion
furnished by the Union or its representatives or in reliance
upon the official notification on the letterhead of the Uniop
and signed by the President of the Union advising of any changes

in such deductions

15
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ARTICLE VIIT

NON-DISCRIMINATION CLAUSE

A, The provisions of this Agreement shall be applied to
éll employees in the bargaining unit without discrimination ag
to age, sex, marita; status, race, color, creed, national
origin, or political affiliation. The Union shall share with the
City the responsibility for applying this provision of the
Agreement.

.B. All references to employees in  this Agreement
designates both sexes and wherever the male gender is used it
shall be deemed to 1nclude male and female employees,

‘C. The City and Union agree that every employee shall
have the right to organize, join and support the Union for the
purpose of engaging in collective negotiations or to refrain
from same. The City and the Union undertake and agree that they'
shall not directly or indirectly discourage or deprive or coerce
anvemployee in the enjoyment of any right conferred by Chapter

303 of the public Laws, 1968, as amended.

16
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ARTICLE IX

PERSONNEL FILES

A. Each employee shall be notified of his/her performance
and shall have the opportunity to review such evaluation with
his/her supervisor. Duplication of the evaluation Dby the
supervisor shall be provided to the enployee upon request. The
employee shall sién or initial the City's copy of the evaluation
form to indicate'that the employee has rgviéwed and noted the
contents -of the form. Such signature does not neééésarily
constitute agreement with the contents of the .form, but
signifies that the employee has reviewed ‘thé form and/or
received a copy of same.

B. Upon requést in writing, an employee shall have access
te his/her personnel £ile during working hours. An enployee,
upon regquest, will be furnished a copy of an individual item(s)

in his/her personnel file.

C. The employee shall have the right to respond in writing
to any document in the file. Such response shall become part of

the personnel file,
D. The home telephone' number and address of employees

shall not be made available for the use of outsiders, but such

use shall be confined to the business of the City.

17
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ARTICLE X
SENTORITY
A, Definition
Seniority means an employee's length of continuous service
with the City since his last date of hire.
B. Application
Séniority shall apply toward longaviﬁy payments and length
of vacation.
| ,C' Seniority Lists o
| A copy ‘of the seniority list shall be furnished by the City

to the Union Local every six (6) months. The seniority list

shall show the names, job titles and date of hire of all
employees in the bargaining unit, and shall be posted by the
Union on all bulletin boards.

D. Break in Continuous Service

P.31/74

An employee's conﬁinuqus service record shall be broken by
voluntary resignation, discharge for Just cause, and/or
retirement, If an employee returns to work_‘in any capacity
within one (1) year, such employee shall receive credit for the
previous service. However, the time spent on leave (with or
ﬁithout pay or through resignation, discharge or other cause,

shall not count as service time.

18
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E. Pogting

1. In order to keep employees within a department or
organizational unit informed of positions in which they may be
interested for the purpose of transfer, reassignment, or
promotion, and to provide an opportunity to apply for existing
or planned job vacancies, éuch vacancies shall be noted as per
the NJ Department of Personnel Internet web siﬁe, aﬁd also
periodically by the Director of Personmél. The term "oromotion™
means the advancement of an employee to a higher éosition.

2. Provisional promotions and/or Vécénéiésvshall be filled
from aﬁong those ampioyéés'who apply and méét tﬁe reqﬁiremehts
of the job. |

3. Upon a promotion, the salary of the promoted employée
will be appropriately adjﬁsted.

F.l Layoffs

1, In the event the City plans to lay off employees for
any reason, the City shall meet with thé Union to review such
anticipated layoff prior to the date such action is to be taken
in accordance with procedures of the NJ Department of Personnel.

2. When such action takes place, it shall be acéomplishedl
by laying off any temporary and probationary employees'first.
Should it be necessary to further reduce the work force, then

regular employees shall be laid off in the inverse order of

seniority,

19
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3. The City shall forward a list of those employees being
laid off to the local Union Secretary on the same date that the
notices are given to the employees.

4, Employees to be laid off will be given notice in
accordance with NJ Department of Personnel regulations and will
be efforded all rights due them under such regulations.

5. In the event that NJ Department of Personnel
fegulations governing lay off notice, bumping end other rights,
are not applicable, then an employee subject to 1eyoff will be
permitted to“ exercise' his/her seniqrity right tq bump, or
replace an employee with less seniority. Such employee may, if
he/she eo desires, bump an employee in an equal or lowef job
classification, 'provided the bumping employee has greater
seniority.

G. Recall

When the workforce is increesed after a layoff, employees
will be_recalled‘according to seniority. Notice of recall shall
be sent to the empioyee at his/her Llast known address by
registefed mail, If any employee fails to report for work within
he/she shall 'be considered a voluntary resignation. Recall
rights for employees shall expire in accordance with NJ

Department of Pefsonnel regulations. Written notice of

20
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( eXpiration of recall rights shall be sent to the employee at
his/her last known address by registered certified mail. A copy
of both recall notices and notices of expiration of recall

rights shall be sent to the Union.

21
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ARTICLE XI

HOURS OF WORK

A, Work Day

The regular work day shall consist of eight (8) consecutive
hours within & twenty-four (24) hour period, inclusive of meal
periocds

B. Work Week

1. The regular work week shall be Monday through Friday.
2. For employees working in the Record Bureau,
 Identification Bureau, and the Auto Squad, the work week shall
be Monday éhrough Fri;;;;'and all employees shall be entitled to
two (2) fifteen (15) minute rest pexiods during each full shift
in addition to their paid meal period.

C. Work Schedules

Work schedules showing each employee's hours and workweek

and whether employed on a full or part time basis shall be made
available to the Union wupon request. Except in cases of
emergency, employee(s) and the Union will be notified not 1es§
than one (1) week in advance of any change in work schedule or
hours, In cases of emergency, the Union will be notified of the

change within the pay period following the implementation of the

new work schedule of hours.

22
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D. Overtime

1. Overtime 1s defined as work in excess of the
employee's regularly scheduled work week., Employees who are
normally scheduled to work thirty-five (35) hours per week wili
receive straight time pay for the hours from thirty-five (35)
through forty (40), and time and one-half (1-1/2) the regular
straight time pay for all hours worked in excess of forty (40}
hours'per week.

2. BAn empioyee required to Qork bn‘Sunday shali be péid
double his/her hourly rate of pay for all houfs worked.

3. Overtime requirements: Overtime work shéll bevgiven to
qualified employees on a rotating bésis in 6rder of seniority
among those employees able to perform the ﬁork. Employeés may be
required to work a reasonable amount of overtime.

E. For purposes of computing overtime, thevfollowing paid

absences shall be considered as time worked:

Bersavement Days Personal Days
Holidays ‘ Sick Days
Jury Duty Vacation Days

F. Employees called for Jury Duty will receive their
regular straighf time pay from the City. Employees will not be
required to turn in to the City any monies they receive for food

and travel expenses.

G. All overtime worked shall be paid for promptly, no

later than in the next regular payroll check.
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H. Data Processing personnel will receive the following (

shift differential in addition to their regular base pay:
1. Second shift - 5%
2. Third Shift = 10%

I. In the event the City establishes new shifts, the
Union will be notified seven (7) calendar days in advance,
except in cases of emergency. The City will determine the
initial rate of pay, subject to any subsequent negotiations at
the request of thé Union.

I, Call-In Timed'

Any employee called for emergency duty, in addition _or
outside of their regularly scheduled shift, shall be paid at
time and one -half (1-1/2) for al;mngggg,ggxked.

K. Break “

All employees are entitled to a fifteen (15) minute break

in the morning and a fifteen (15) minute break in the afternoon.
Smoking breaks are included in the definition of "Rest”. Smoking
breaks are meot in addition to the rest periods provided herein.

Abuse of this provision will lead to disciplinary action.
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ARTICLE XTI

A. The following days shall be recognized and observed
as paid holidays:
New Year's Day . Election Day
Martin Luther King's Birthday Veterans Day
Good Friday Thanksgiving Day
Memorial Day Day After Thanksgiving
Fourth of July Day Before Christmas Day
Presidents Day Christmas Day
Labor Day Floating Holiday

Columbus Day

B.. If the paid holiday falls on a Saturday, the preceding
Friday shall be considered the holiday. If the paid; holiday
falls on a Suﬂ&ggngggmfollowing Monday shall be considered the
holiday. T

C. If an employee is regularly scheduled to work on any
of the above holidays, he/she shall be‘entitled to time and one-
half (1-1/2) pay for actual work performed on the holiday in
addition to a straight time day's pay for the holiday as such.

D. Police Civilians Only

An employee who is scheduled to work on any of the above
holidays shall be entitled to a day off within a thirty (30) day
period.
| Employees not scheduled to work on any of the above holidays
shall be, if called into work, entitled to time and one-half (1-

1/2) plus an additional day off within the thirty

25
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(30) day detail or double time and one- (
half.

E. Emergency Day

An emergency day will be given to any employee who has an
emergency situation arise on a particular working day. The
emergency day can only be used if the employee has enough time
accrued in their‘vacation and personal credits to allow for an

emergency day.
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{ ARTICLE XTII
VACATION
A. All employees in the bargaining unit hired before the

signing of this Agreement, except Police civilians, shall be
entitled to a paid vacation in accordance with the following

schedule:

1. From date of hire to one (1) year - one and one-

quarter (l1-1/4) working day per month oncé the three (3) month

provisional period for the new worker 1s completed.

2. Employees Qith one (1) year and one (1) day through
three (3) years'- fifteen (15) working days vacation per year
which is equal to 1.25 days per month.

3. Employees with four (4) years and one (1) day through

fifteen (15) years - twenty (20) working days vacation per year

which is equal to 1.66 days per month for eleven (11) months,

and 1.67 days per month for the twelfth (12) months.
4. Employees with sixteen (16) years and one (1) day and

over twenty-six (26) working days vacation per year which is

equal to 2.16 days per month. Those employees receiving thirty
(30) working days wacation per year which is equal to 2.5
vacation days per month will continue to receive such vacation.
5. In the event of conflict over a vacation period, the
choice of wvacation shall be granted on the basis of seniority,
except in the event of failure of an employee to give prior
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notification. In addition, no employee who has been approved for d
vacation time will have such approval withdrawn if an employee
with more seniority subsequently submits a conflicting request.

6. If a holiday occurs during the calendar week in which
an employee 1s on vacation, his/her vacation shall be extended
by one (1) day, or he/she shall be given additional day's pay or
another day off at the discretion of the Department Director.

7.‘ An employee who is laid off, retired, or sepérated, or
terminated by the City for any reason, shall be paid for unused
vacation accumulated at the time of such separationﬂ |

8. Employees shall receive vacation pay on the pay day

immediately prior to the start of said vacation, provided not

i,

- less than two (2) weeks notice has been received by the City of
such employee request.

9. With the approval in writing of the employee's
Department Head and the Mayor, an employee, because of the
pressure of work or special circumstances, who is unable to use
his/her accrued vacation, may carry the full amount of the
unused accrued vacation forward to the following year, to be
used in the next calendar year.

10. Emplbyees u‘nable to use their full accrued vacation
because of the City's inability to grant such vacation by the

termination of this Agreement may carry such vacation forward

into the succeeding year only.
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11. vacation days may be used in 1/2 day increments.

B. All employees in the bargaining unit hired after the
signing of this Agreement, except Police eivilians, shall be
entitled to a paid vacation in acéordance with the following
schedule:

1. From date of hire to one (1) year - one and one-
quarter (1-1/4) working day per month once the three (3) month
provisional period for the new worker is completed.

2. | Employees with one (1) year and one (1) day through
four (4) years - fifteen (15) working»days.vacatioﬁ per year
which is equal to 1.25 days per month.

3. Employees with five (5)vyears'and one (1) day through
sixteen (16) years = twenty (20) working days vacation per year
which is equal to 1.66 days per month for'eleven (11) months,

and 1.67 days per month for the twelfth (12) months.

/-

4, Employees with seventeen (17) years and one (1) day

and over - twenty-six (26)vworking days vacation per year which
is equal to 2.16 days per month. Those employees receiving
thirty (30) working days vacation per year which is equal to 2.5
vacation days per month will continue to receive.such vacation.
5. In the event of conflict over a vacation period, the
choice of vacation shall be granted on the basis of seniority,
except in the event of failure of an employee to give prior

notification. In addition, no employee who has been approved for
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vacation time will have such approval withdrawn if an employee
with more seniority subsequently submits a conflicting request.

6. If a holiday occurs during the calendar week in which
an employee is on vacation, his/her vacation shall be extended
by one (1) day, or he/she shall be given additional day's pay or
another day off at the discretion of the Department Director.

'7‘. An émployee who is laid off, retired, or separated, or
terminated by the City for any reason, shall be paid for unused
vacation accmnulaﬁéd at the time of such separation.

8. Employeeé shall regeive vacation pay on the pay day
immediately prior to the start of said vacation, provided not
less than two (2) weeks notice has been .rﬁeceiiled by the City of

such employee reguest,

9. With the approval in writing of the employee's

DNepartmant Head and the Mayvor, an em

loyee, because of the

P.43/74

pressure of work or special circumstances, lwho 1= unable to use
~ his/her accrued vacation, may carryl the full amount of the
‘unused accrued vacation forward to the following year, io be
used in the next calendar year.

10, Employees unable to use their full accrued vacation
‘because of the City's inability to grant such vacation by the
‘termination of this Agreement may carry such vacation forward
into the succeeding year only.

11, Vacation days may be used in 1/2 day increments.

30
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C. Police Civilian Vacation Lea#e
1. All full time employees hired before the signing of
this Agreement shall receive an annual vacation leave according
to the following schedule:
a. Schedule of Annual Leave
One (l)-Three (3) Years (15) -~ 1.25 Days/Month
Four (4)-Ten (10) Years (20) -~ 1.66 Days/Month
Eleven (11)-Twenty (20) Yrs., (25) = 2.08 Days/Month
Twenty (20) Years & Over (30) - 2.50 Days/Month
b. Scheduled annual vacation leave time may be taken
one of more days at any given time pending manpowei needs.
2. The employee's supervisor and/or Department Head, may

within his/her sole discretion, approve a leave of absence with

D. Police Civilian Vacation lLeave
1. All full time employees hired after the signing of

this Agreement shall receive an annual vacation leave
according to the following schedule:

a. Schedule of Annual Leave

One (l)-Four (4) Years (15) - 1.25
Days/Month
Five (5)-Eleven (11) Years (20) - 1.66

Days/Month Twelve (12)-Twenty-One (21) Yrs. (25)- 2,08
Days/Month Twenty-one (21) Years & over (30) - 2.50

Days/Month
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b. Scheduled annual vacation leave time may pe taken (

one or more days at any given time pending manpower needs.,

2. The employee's supervisor and/or Department Head, may

within his/her sole discretion, approve a leave of absence with

pay for less than five (5) days at a time.
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ARTICLE XIV

SICK LEAVE

A. Employees shall be eligible for péid sick leave after
ninety (90) days service with the City, retroactive to their
date of hire.

B. Sick leave shall be earned at the rate of one and one
quarter (1.23) days for the first calendar year of service.
rThereafter, sick leave will be earned at the rate of one and
one-Quarter (1.23) days for each Eucceeding calendar year, not
to exceed fifteen (15) days per year, which fifteen (15) days

shall be credited to the employee on January 1 of the year. A

e,

-

doccor’Wqﬂ rad after five (5) consecutive days

P.46/74

of sick leave.

C. Accumulation

Sick leave shall be accumulated from month to month and

from year to Yyear, and shall continue to accumulate during

authorized leaves of absence with pay and during sick leave

with pay.

D. Employees shall be entitled to utilize accumulated sick

ljeave for the following reasons:

1. Personal injury or illness

2. Where exposure to contagious diseases endanger
the health of other employees.
3. Where a member of the employee's immediate family

is critically ill or disabled.
4, For medical—or dental examination or treatment

for which arrangements cannot pe made outside of
working hours. '
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E. sick Leave Accumulation Payment

Employees on the payroll as of the signing of this
Agreement shall receive payment for unused sick leave as
follows:

1. Employees who ‘retire after twenty (20) Yyears of
service shall recelve compensation for unused accumulated sick

' leave at the rate of the employee's daily rate of pay, based

upon the average pay inciuding —longevity received during the

last full year of his/her ‘active employment prior to the
effective date of said retirement.

2. There shall be a lxqg;g};gﬂux_g.payout for unused accumulatéd
sick leave of $15, 000 per employee including longevity. |

3. Employees may request a lump sum payment for thelr

unused accumulated sick leave when they receive notice of

‘re‘.tiremeht approval, payable as soon as possible after the
effecfive date of their retirement.

4. Employees shall notify.the City no later than December
1st that he/she plans to retire. Failure to so notify the City
inay cause a delay in ﬁhe retirement payment due.

5. Upon retirement after twénty-five (25) yearé of
service with the cit.y‘,«wo‘fwE_at‘é:;q_gg,_’dlg_memplOYee is entitled to
eighty (80) additional sick days to be compensated for,

providing the employee has the sick time accrued.
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ARTICLE XV
PAID LEAVES OF ABSENCE

A. Funeral Leave -~ White Collar and Municipal Court
Enployees

In the event of a death of the employee's father,
mother, sister, brother, spouse, child, mother-in-law, father-

in-law, prother-in-law, sister—in-law, grandparents, or

grandch&%&r—%ha_emplayge ghall be entitled to five (5) calendar

days of leave with pay from day of death.

1, Police Civiliéng - Fﬁneral Leavé

In the event of death of an employee's father, mother;
sistér, brother, spouse, child, mother-in-law, fatherfin-law,
brother-in-lav, sister-in-law, grandparents, OI grandchiid,‘the
employee shall be granted four (4) calendar days leave of

absence, with pay from day of death.

2. R one (1) day leave of absence with full pay shall
be granted thé émployeé in the event ¢f thé death of anyubther
close relative not defined. The day shéll he taken‘between day
of death and day of funerél.

B, Personal Leave - White Collar, Municipal Céurt &
Police Civilians

Each employee covered by this Agreement shall be
entitled to two (2} non-accumulative personal days per calendar
year which must be reguested at least two (2) days in advance,

except
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in the case of emergency. This provision shall not apply to any e
matter arising out of the collective bargaining relationship
petween the City and the Union. Police civilians will receive
three (3) personal leave days per Yyear, which must be requested

at least two (2) days in advance.

c. NJ Department of Personnel Examinations
Employees shall be allowed to take time off with pay to
take open competitive and promotional examinations offered by’

the State Department of Personnel system.

D. " Worker's Compensation:

1. a. In the event an employee becomes disabled by reason

of service-connected injury or illness and is unable to perform

,";i‘h‘

'his duties, then, 1in addition to any sick leave benefits
otherwise provided for herein, he may be entitled to full pay
for a period of up to one (1) year. In the event an employee 1is
granted said injury leave, the City's sole obligation shall be
to pay the _employee the difference between his reqular pay and
any compensation, disability, or other payments received from
other sources provided by the City. At the C:‘i.ty"s option, the
employee shall either surrender or deliver his entiré salary
‘payments, or the City shall pay the difference.

b. If an employee returns to work from injury leave
for less than one (1) year, he may return to injury leave for
the same injury for an additional period of time which, when &
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added to the initial period of injury leave, totals no more than
one (1) year.

c. When an employee returna from injury leave, he
shall be entitled to a new period of injury leave for a perlod
of up to one (1) year Lf the employee submi.t.':é.a new injury cLaim
due to an independent even causing ;e—injury or a new injury.

2. When an employee regquests injury leave, he c;r she shall
be placed on wconditional injury leave" until a determination.of
w<hether or not an injury oF jllness is work irelateﬁ and* the
employee 1is entitled to injury leave ‘is initially 'Amade _by the |
City's Worker's Compensation carr_ier; with_ the final
determination, if necessary, ts—pe—made by the | Workef's
Compensation Bureau Or Court. When and if it 1is finally
determined that the injury or illmness is not work related and

that the employee is not entitled to Jjob injury compensation,

the employee shall be denied injury. leave and shall have all
time off charged against his or her accumulated sick time and,
if necegsary, against any other accumulated leave time. If the
enployee does not have enough accumulated time off, he or she

shall be advanced sick time to cover the absence. If the

employee leaves the employ of the City prior to reimbursing the

city for such advanced time, the employee shall be required to

reimburse the City for such advanced time.
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3, Any employee Who is injured, whether slight or severe,
while working, must make an immediate report within forty-eight {
(43) hours thereof to the City Administrator.

4. It is understood that the employee must file an injury
report with the Supervisor/City Administrator within forty—-eight
(48) hours so that the City may file the appropriate Worker's
Compénéation Claim. Fajlure to SO report gald injury may result
in the fallure of the employee to receive compensation under
this Article.

5. vThe employee shall be required to present evidence by a
certificate of a physician designated by the insurance carrier
that .hé is uﬁébla to work, and the City may reasonably reguire
the exﬁpldyee to present such certificate from time to time.

. If the City does not accept the certificate of the

physician deéignated by the insurance carrier, the City shall

have the right, at 1ts own cost, to require the employee to

obtain a phys_idal examination and certification of fitness by a
physician appoirited by the City.

| 7. In the event the City appointed physician certifies the
employee fit to return to duty, injury leave penefits granted

under this Article shall be terminated, unless the employee

disputes the determination of the City appointed physician. Then
the City and the employee shall mutually agree upon a third
physician who shall examine the employee. The cost of the third
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physician shall be borne equally by the City and the employee.
The determination of the third physiclan as to the employee's
fitness to return to duty shall be final and binding upon the
parties. In the event the third physician also 'certifies the
employee fit to return to duty, injury leave benéfits granted
under this Article shall be terminated.

8. If the City can prove that an employee has abﬁsed his

privileges under this Article, the employee will be subject to

disciplinary action by the City.

£. Military Leave
Employees shall be entitled to military leave in accordaﬁce
{A wvith applicable E‘ederal and State statutes and regulations.
B F. Jﬁry 'Duty.
Employees summoned for Jury Duty shall be granted paid

leave for the period of such service. Fees received by employees'

for travel or meals may be retained ‘by_the employee. Any other
fees received by the employee in connection with such Jury

service shall be turned over to the City.
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ARTICLE XVI

UNPAID LEAVES OF ABSENCE {

A, Education

After completing two (2) vyears of service, any permanent
employee, upon written request, may be granted a leave of
absence, not to exceed six (6) months, but it may be extended or
renewed at the request of the employee with the approval of the
Department Dixe‘ctok and the Personnel Director. Such leave shall
not be pz‘:ovided‘m‘ore than once every three (3) years.

B. Extended Sick Leave

Extended sick leave without péy may be granted to permanent
empioyees fér‘ a period, not to exceed six (6) months. Such leave
to be éxtended upon ‘:equest and witﬁ the approvél of the
Departmént birector and the Personnel Direétor. Such approval
shall not be unreasonably withheld. |

C. E’arental Leave

~Parental leave shall be granted for a pe‘:fiod of ﬁp to six
(6) months and shall, upon written request, be extended to a
maximum of one fl) year. The émployee may exhaust all earned
sick and vacation time ‘prior to such ieave, but will not be

required to do so.
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e D. Union Business

Employees elected to any Union office or selected to take
full time employment with the Union may, at‘the written request
of the Union to the Director, be granted a leave of absence
without pay, not to exceed one (1) yeér. |

E. Other Leaves of Absence' |

Leavesvéf absencevfor a limited perié&, not to exceed three
(3) months, may be granted to permanen£ employees vfor any
reasonable purpose, and may be ienewed or extended, by writﬁen
request, up to twelvg (12) ﬂonths with  the appfoval. of the

Department Director and the Personnel Director.
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ARTICLE XVII (

GENERAL PROVISIONS

A. Health and Safety

The City and the Union agree to establish a joint Health
and Safety Committee consisting of three (3)‘ 'City and three (3)
Union representatives. The joiﬁt Health and Safety Committee
shall_ineei uporlxhthev call of a majority of the committee on a
quarterly basis. |
B, Entitlement to Benefits

1. Fulyl time exﬁployé‘es shéll receive full vacation,
holiday, health and wélfare, and other penefits as provided by
this Agreement.

2 Part time employees working a minimum of forty (40)

hours per pay period shall receive the same health beneflts as

full time employees. However, all leave credits for those

employees shall be prorated based on & seventy (70) hour pay

period.

3 Part time employees working less than forty (40) hours

per pay period are not entitled to health benefits or leave

credits.

C. Drug and Alcohol Policy

Will be a part of this Agreement.



.,

’t%u

MAY-12-2008 13:82 P.56774

ARTICLE XVIII

HEALTH INSURANCE

A, Hospitalization, Drug Prescription, Dental, Optical

1. The City shall pay the full cost of hospital and medical
insurance for full time employees and théir eligible dependents
for the benefits currently in effect at the present deductiblé
amoﬁnts, $300.00 single covefage; $425.00 family coverage

2. The City shall pay the full cost lof the drug

prescription | |
plan currently in éffagt for full time emplﬁyees and their
eligible dependents. The drug-prescription plan provides for a
One Dollar (%1.00) co=-pay for generic drugs, and Five Dollar
($5.00) co-pay for non~generic drugs per prescription and
includes oral contraceptives.

3 The City shall pay full cost of the dental plan for the

.
7

present plan in effect for the employee and their eligible
dependenté. Effective January 1, 2001, the employee will pay
half the cost of the increased monthly premium for the improved
dental plan. The City wili pay one-half of thev increased
premiums. |

4, The City shall pay the full cost of an optical plan
for full time employees only.
5. Employees shall first become eligible for insurance

covered provided in this Article, Section Al-4, upon completion
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-

of ninety (90) continuous work days.

6. The City reserves the right to change insurance
companies in providing health benefits agreed to hereunder as
long as the benefits set forth in this Agreement, and presently

in effect, are similar.

B. Hospital Medical and Drﬁg—?rescription Dental-Retirees:

1. ‘The City shall pay the full cost of hospital, medical,
déntal, and drug-prescription coverage for the individual
employae, spouse, and dependent unmarrled chlldren under the age
of twenty- three (23) for employees who retire on a paid penSLQn
under the‘follow1ng ¢circumstances:

.a; Employee retires after twenty-five (25) years' i
continuous service with the City.

b. Employee retires with fifteen (15) years of

continucus service with the‘clt§'and has attained the age of

sixty-two (62).

c. Employee retires on an accident disability pénsion
or ordinary disability pension with not less than five (5) years
continuous service with the City.

d. The City will pay the cost of the afore-mentioned
insurance until the death of the retiree.

2. Any retired member of the bargaining unit covered under

the provisions of this section taking employment with any
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/ other City providing medical-hospital and drug-prescription
insurance in the aggregate substantially equivalent to the
City's insurance plan(s) shall be taken off the City's coverage
while so employed.

3. Upon the death of the retiree, the surviving spoﬁse
and dependent children under the age of twenty-three (23) shall
be entitled to remain enrolled in the City's medical-hospital
insurance plan, with the full prémiums being paid by the City.
This coverage shall cease when any of the following occur:

Spouse dies

a
b. Spouse remarries
c. Spouse reaches age 65
( , | 4. The City shall pay the .full cost of the Medicare

'supplemant effective January 1, 19%0 for those employees who

retired on and after January 1, 1990. Effective retroactive to

July 1, <003, the optical plan shall be increased to provide
$50.00 for eye examinations and $30.00 for frames/lenses.
Bargaining unit employees shail be éntitled to this benefit
every other year, as in the current plan.

5. The provisions of this Section B are subject to the
Rules and Regulations of the carrier and the Public Employees

Retirement Systems, Division of Pensions.
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C. Hospital and Medical - Spouses and Eligible
Dependents of Deceased Employees:

The City shall pay the cost of medical and hospital
insurance for the surviving spouses and eligible dependents of

deceased employees who die while employed by the City.

D. The provisions of Sections B and C shall cease when
any of the following'occur:
a.‘Spouse dies
b. Spouse remarries = B
¢. Spouse reaches 65 years of age
E. Effective January 1, 2005, the Cvity and the Union
agrée to implement the New Jersey State Disability Plan, if all

other eligible City employees agree to be so covered.

P.59-74
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ARTICLE XIX

SALARIES AND WAGES

A, 1. Effective retroactive to July 1, 2002, there

shall be an across-the-board salary 1increase of four

(4.0%)percent.,

2. Effective retroactive to July 1, 2003, there
shall be an across-the-board salary increase of two

(2.0%)percent.

3. Effective to July 1, 2004, there shall ‘be an

écross-the~board salary increase" of two and ‘wgne—half
(2.5%)percent. |

B. 1. Effective January 14, 1994, the parties agreed to
allow the City to initiate a one time only ﬁwo~week hold back of
pay. |

2. The City shall pay this two-week hold back to the

employee at his/her prevailing rate of pay upon separation from

his/her employment with the City.

C. Police civilians only will receive a three (3) per
cent differential pay paid to any5 employee who works between

7:00 P.M. through 11:00 P.M. This differential is only for time

worked,
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D. Stand-By Time
An employee who is required to be available for call and is
thereby placed on stand-by upon the City's request, shall
receive four (4) hours at straight time rate and shall, if
called in, be paid for a minimum of four (4) hours plus time
worked.
E. Out of Title Pay
Employees designated by their supervisor and verified' by
their Depértment Head to perform dutiés‘in a higher title will
. be compenéated.'at the higher rate, after service of five (5)
working days. T | |
F. Promotion Rate-of-Pay
" Upon promotion of an employee, an increase of $1,500.00
will be given.

G. New Hire Rate

1. Effective July 1, 2003, the starting salary fqr
this bargaining unit shall be $16,500.00. Any bargaining ﬁnit
employee whose salary is increased to the starting salary of
$16,SOOEOO shall receive this increase after the July 1, 2003
wage increase. | |

2. Effective July 1, 2004, the starting salary for
this bargaining unit shall be $17,500.00. Any bargaining unit
employee whose salary 1is increased to the starting salary of
$17,500.00 shall receive this increase after the July 1, 2004
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wage increase.

3. Any bargainiﬁg unit employee whose salary as of
July 1, 2003, prior to receiving the July 1, 2003 across-the-
board salary increase, is less than $16,500.00 but greater than
$15,500.00, shall receive a salary Iincrease of One Thousand
Dollars ($1,000.00) in lieu of the July 1, 2003 across-the-board
salary increase,

4. Any bargaining unit employee whose salary as of
July 1, 2004, prior to receiving the July 1, 2004 across-the
board salary inérease, is .less than $17,500.0d but greater thaﬁ
$15,500.00, shall receive a salary increase of One Thousand
Dollars ($1,000.00) in lieu of the July 1, 2004 across-the-board
saléry increase.

H, While the City shall maintain the right to continue

performance evaluations, said evaluations shall not be used to

determine wage increases for the life of this Agreement.
I. In order to be eligible to receive any of the salary

increases enumerated in this Article, an employee mnust be

‘employed by the City for a minimum of six (6) months.
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ARTICLE XX

LONGEVITY PAY

In addition to the foregoing, employees in the City's
employment for théﬂﬁg;iod of years indicated below shall receive
longevity pay as provided by the o?dinance of the City of
Paterson in the percentage amount of their annual base salary

set forth below:

Five (5) Years - 2%
Ten (10) Years - 4%
Fifteen (15) Years - 6%
Twenty (20) Years - 10%
Twenty-Five (25) Years - 12%
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ARTICLE XXI

REQUIRED SCHOOL AND TUITION REIMBURSEMENT

A. Required Schoeol or Instruction
If an employee 13 required by the City to attend school or
a progtam of instruction, the City shall be responsible for
tuition, fees, books and materials connected with such course
or proér‘am.
B. The tﬁiiion'reimbursement ﬁlaﬁ‘of the City is designed
to assist an empioyee in securing further education or training
which, in the judgment of the City, will make a direct
‘éontribution to the employee's jbb. ﬂSuéh‘ direct coﬁtribution
"means that there must be a definite ﬁechnidalvor, professional
Zrelationship between the coufse ’ancvi the present  job
responsibilities of the employee as deté;mined by the City. All

of the following conditions must be met for tuition

reimbursemert.

1. The employee seeking approval for a course must be
employed by the City of Paterson for at least one (1) year prior
to consideration for tuition reimbursement.

2. The course which the employee seeks to take must be
directly related to the employee’s present -job or must be a

course which will prepare the employee for future opportunities

within the emplovyee’s department.
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3. Approval for a course must be made prior to i
enrollment.

4, The employee must first complete the application for
Tuition Reimbursement and submit same to his/her supervisor.

5. The employee will pay the tuition. Reimbursement to
the maxihmm noted below will be made upon presehtation of a
bursar's receipt showing satisfaCtory‘compietion of the éourse.

6 The maximum allowance reimbursable for one (1)
semester ié fifty per cent (50%) of the total tuition, né; to
exceed three hundred dollars ($300.005 fgr thé 'séhool yeai
Septembef 1, through August 31.' |

| 7. There is no relmbursement for the cost of books,
'sp301al fees, or other 1nc1dental charges,
| C. Prior to December 31, 2004, theb City and the Union

agree to discuss an Educational Incentive Program,
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ARTICLE XXII

AUTOMOBILE ALLOWANCE

A, Any employee authﬁfi;;g to use his/her own automobile
on a monthly basis will receive a sum of $150.00 per month as
allowance less the deductions listed in this section. The sum of
$6.00 per day will be deauctéd from the monthly allowance for
each day taken for the following reasons: B
Sick leave
Vacation leave

Personal leave
Leave without pay 7w

w3 by

B. The amount of $150.00 shall not carry over any excess

amount from one month
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ARTICLE XXTIT

CLOTHING AND UNIFORM ALLOWANCE
A. 1. All full time inspectors with the Division of
Community Improvements, Section 8 Housing, Paterson Pride
Program, and Public Safety Inspectors, will receive $750 éer
year, to be paid one-half (1/2) in January and one-half (1/2)
in July.
2. Ali ﬁgﬁgiﬁé.Inspectdrs,’Buiiding Inspectors, Sub
Code Officials, and Section 8 Ins@ectors; Qill be in uniform two
(2) months after signing of this Agreement. o
B. All full time uniformed Court Attendants shall receive
uniform allowance per the following schedule at $750 per year,

to be paid one-half (1/2) in January and one-half {1/2) in July,

C. All full time Police Civilians and Parking Violations

Officers shall receive clothing allowance per the following

MAY-12-2888 13:83 P.&7/74

L

schedule at $750 per year, to be paid one-half (1/2) in January
and one-half (1/2) in July.
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ARTICLE XXIV

SEPARABILITY AND SAVINGS

If any provisions of this Agreement or any application of
this Agreement to any employee, or group of employees, is held
invalid by operation of law, or by a court or other tribunal of
competént jurisdiction, such provisions shall bé inoperétivé but

Iall other provisions shall not Ee‘affedted thereby‘ahd shall

continue in full force and effect.
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ARTICLE XXV ,

FULLY BARGAINED PROVISIONS

A, This Agreement represents and dincorporates  the

complete and final understanding and settlement by the parties
of all bargainable issues which were or could have been the
}subject of neéotiétions. During the term of this Agreement,
neiﬁher party will be required to negotiate with respect to any
sﬁch matter whether or not covered by this Agreement, and
whether or not within the knowledge or contemplation of either
or both of the parties at the time they negotiated or signed
this Agreement.

B. This shall not be modified in whole or in part by the
<parties except by an instrument in writing only executed by both

parties.
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ARTICLE XXVI

TERM AND RENEWAL

This Agreement shall be in full force and effect
retroactively as of July 1, 2002 and shall remain in effect to
and including June 30, 2005, This Agreement shall continue ip
full force and effect from year to year thereafter unless one
éarty or the other gives notice, in writing, no sooner than one
hundred fifty (150) days, nor later than nlnety (90) days prlcr
to the explration date of this Agreement of a desire to change,
modify or terminate this'Agreement— In the event such written
notice is given, and a new contract is n6£ signéd‘Beforé the
expiration date of the old contract, thls Agreement is to
continue in full force and effect until a new contract is
signed.

IN WITNESS WHEREOF,‘the parties have hereunto set their

hands and seals at the City of Paterson, County of Passaic and

State of New Jersey on this 15 day of November , 2004,
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This Agreement is subject to City County ratification and

will be executed after such ratification.

CITY OF PATERSON . AFSCME LOCAL 3724

R

MAYOR

22 . &w»

BUSINESS AIPMINISTRATOR
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MEMORANDUM OF AGREEMENT
To be attached ¢ the Collective Agreement between
Council 52, Local 3724, and the City of Paterson

. i ITing to police civilians i
of the Fire Department represented by this by

argaining unip.
By: ?-Q-' }1 By:
(Eli Burgos, Busine Admin,

City of Paterson)

Dﬁtc:__/" /3 08

- Date: //’3/9'5'
;7 |

Bw%
Iy Woodrow,

Staff Representative)

Date: _ // / 3/:7.5"'
7
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MEMORANDUM OF AGREEMENT

This Agreement by and between the City of Paterson

(¢ity") and American Federation of State, County, -

Municipal Employees, New .Jaraey Council 52 (*Union*®)
reﬁmsénts the full and final agreement by and between the
City and the Union regarding employee deductions for the

entity known as “Public Employees Organizing £or Political

and Legismlative Equality" (*P.E.O.P.L.B."): |

1. For ‘all collective bargaining units wit:hin' the
City represented by the Union, and for all City employees
included in these bargaining vuhita who are membei‘a of the
Union, the City agrees to deduct from their 'wagea a
P.E.0.P.L.E. deduction as provided -for in a written

authorization. BSuch authorization must be executed by the

P.73/74

employee and may be revoked by the emialoyee at any time by
gi\uring written notice to both the City and the Union. The

City agrees to remit anym deductions made pursuant to this

provision promptly to the Union, together with an itemized

statement showing the name of each employee from whose pay
such deduction had been méde, and the amount deducted
during the period coverad by the remittance.

2. The Union agrees _’chat it will indemnify and hold
the City harmless £from any claims, actions or proceeding

brought by any employee in any of the bargaining units
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om deductions made
City in accordance with thias Agreement.

IN WITNESS WHEREOF, the bartiea have Caused theip

names to be signed on the /3 day of 7&!&!&3: , 2005,

A.F.$.C.M.E. LOCAL, 52

By: %L:"Lli% S 4 By:
Dated. [ 3~ o3 Dated: /,//zﬁfd’ —

CITY or PATERSON

-

TOTAL P.74



