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. employfjﬁ, or the UNO, invelving the interpretation, isplication or violation

‘gﬁﬂpgl;g;gg, agrecments and the administrative decisions affecting them,
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THIS AGIWEMEND mads and enteved into this 2 day of - " 19,7,
Lo o

1

by and bebweoen the CLYY OF JLROEY C37Y through its agent, BOARD OF MANAGERS O
TIT JBRSEY CITY MeDLCAL CENToR, hereinalter knowun and designaled as the “"BOARDY,
and the monbhers’of the UNITED RURSES ORGANIZATION OF JERSEY CITY, heveinalliez

known and designated as the “"UND.Y

INTRODUCTOHY STATERENT

The within agreement is made to effcctuate the policy of Chapter 303
of the 1968 Laws of New Jersey, R. 8. Cum, Suppl. 34:;132-1, ¢t seq. (hereinafler
"Ch., 303"), and to formalirze agreements reachad through negotiations conducted

in good faith between the Board and the UNCG with respect to grievances and

terms and conditiong of employment. v L
R & R
WITNESSETH:

WHEREAS, that for the purpose of mutual understanding and in order
that a harmonious relationship may cxist belween the Board and tﬁe UNO to the
¢nd that continuous and efficient service will be rendered, this agreement is
¢rcated,

NOW, 'PHERTFORE, it is agreed as follows:

ARTICLE I

., UNC RECOGKITION
|

Section 1. The Board herehy recognizes the UNO as the sole and ex-

clusive representative of all temporary and permanent employees who hold the
title of Licensed Practical Nurse, Graduate Nurse, Head Nurge, covered under
this agréement for the purpose of bargaining with respect to rates of pay,

wages, hours of work and other working conditions.

ARTICIE I1X

GRIEVANCE PROCEDURES

gection 1. The purpose of the gricvance proccdure shasi be to

settle all grievances between the Boawxd and the UNO as quickly as posusible, so

)
G".! LA {

A grievance is defined as gny disagreement between the City and the

fa—

as to insure efficiency and promote enployees’ morale,
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A grievance shall be procgsszed as follows:

1. It shall be discussedgith the onployee (s) involwved and theIUNO
representatives with the iff&ﬁ£3§;;i&§éffi§££' The answer shall bo méde within

¢
three (3) ﬁbrkfﬁg days by such immediate supervisor, to Lthe UNO.
2: I..If the gricevance 18 not settled throuwgh Ste ‘ti;e game shall be
- (2
xeduced to writing by the UNO and swounitted to the Directoxr of Nurses, or her
L

designee, and the answer Lo suéh grievance shall be wade in writing, with a
copy to the UNO, within five (5) working days of its submission,

3. If the grievance is not selttled by Steps 1 and 2, then the UNO
shall have the right to submit such grievapce to the Ex?EEEEEE_EEEEEEEE—SE*EE?
Medical Center, or his designea, A written answer to said grievance shall he

e —
served upon the individual and the Grievance Committee within seven (7} working
days after submission,

4, If the grievance is not gettled through Steps 1, 2 and 3, then

“the aggrieved shall h the right Lo pursue all legal remedics afforded by

provisions of the Civil Sexrvice Act,
w

5. If the grievance is not setitled by Steps 1, 2 and 3 and the
aggrieved does not elect to pursue his grievance under the provisions of the
Civil Service Agi,, then the UNG shall have the right to subnit such grievance

oerieral sTEP?, (4
to an arbitrator appointed by PERC. The arbitrator shall have full power to

hear the dispute and make a final determination, which shall be binding on both
s : s —

parties., The cost of arbitration shall be borne by the RBoard and the UNO

egually.
——

6. The UNO President, or his authorizeq'representative, may report
an impending grievance to the Executive Director in an effort to forcstall its
occurrence.

Section 2, Since adequate grievance procedureé are providedlin this
agreement, the UNO agrees that it will not engage in, encéurage, sanction or
suggest strikes, slowdowns, mass resignations or mass absenieelsic, or othox
similar action which woglg involve suspension of work that may disturb or in-
terfere Qith the orderly operation of the Medical'Center.

‘ Section 3, Nothing herxein shall prevent any employee from processing
hig own grievanccf provided the Grievance Committee may bhe present as observer

at any hearing on the individual's grievance,
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ARYICLI I4T

UNO HOTIFICATI ON

Seclion 1, Proposed pew rules or modifications of existing rules '
gaverning working condi tivns shall be negotiated with the representatives of

the UNO before they are established,

ARTICIE IV

SENIORTTY

o ——

Section 1, Wherever practic?ble seniority shall prevail at all times
in connection with wvacation, shift assignments, sectionél assigmments, or holi-
days.

Section 2, Seniority fér all purposes is defined in accoxdance with
Civil Service Rules and Law.

Section 3, 1In cases of equal seniority, preference will be given to

gualified veterans before non~vetgrans,

ARTICLE V

SERVLICE FEE - AGENCY SHOP

Section 1. Whenever an enployee who fallg within the bargaining unit
fails to hccome a member of the UNO, he shall pay to the UNO a monthly sexvice
£ce equal to the monthly UNDvmembership dues for the various services provided
him by the UNO,

The UNO agrees that it shall bave the sole and exclusive responsibil-
ity for the collection of the service fees. FPailure of an employec to pay the

service fee shall neot subject him to harassment, removal or any other discip-

- N <

linaxry action,
The UNO agrees to indemnify and hold harmless the Board from any

causes of action, claimsg, loss or damages incurred as a result of this clause.

.

ARTICLE VI

DUES CHECK OFF

Section 1, The Board agrees to deduct the monthly UND membership
dues from the pay of those emplofees who individually regquest in writing that

guch deductions be made. The amounts to be deducted shall be certified to the

Board by the Treasurer of the UNG, and the aggregatc deductions of all em-




. recucsted by individual murses to alter the working schedule for the convenienca

ployees shall be ronltted togetcher with an itewlzed gtaiement, Lo the Wreasurex
by the 15th of the curcent month, after such deducliong are mado,

Section 2. Any written designation to terminate auntherigaticn for

checkoff musit bo racclved in writing by the Board and the-UNG July lgt and fil-
ing of notice of withdrawal shull be effcctive to halt deductions ags of Janu-
ary 1 or July 1 next succeeding the date on which notice of withdrawal is filed,

§

ARTTCOLE VIT

HOURS OF DUTY

E .Section 1, The work week shall consist of 5 days beginning on Satur-~

day-' for hospital nurses. ‘ ' ' h ‘““““Hﬁ#ﬁaﬁ

Section 2. Rurses shall have every othexr weekend off, if they so de-
sire, provided the hospital is at maximum nursing strength in accoxrdance with
budgete& allowaﬁces and no general emergency exists. Nurses not desiring week-
ends off will be accommodated, if possible. In any event, unless critical
stalfing shortage exists, nurses shall have two consecutive days off each work

week. The granting of two consecutive days off shall not be arbitrarily denied.

¥

Section 3. The Board agrces to notify the UNO of all newly hirea“eqf

+ T
“a

prloyees and thqir starting salary.
Section 4. Schedule of Hours:

Anmbulance 8 AM - 4 PM 4 PM - 12 M 12 M ~ 8 &AM

Outpatient 8 AM -~ 4 PM
Q. R, 7 BM ~ 3 PM 3 FPM - 11 BM 11 PM - 7 AM

Nursing Service 7 AM ~ 3 PM 3 PM~ 11 PM 11 PM - 7 AM

*

The above schedule will be adhered to except in special situations

of the nurse, brovided the best interest of both nurse and hospital is served.

ARTICLE VITI

TEMPORARY STATUS

Section 1, The UND and the Board recognize that frequently .there is
an incquitable delay in conferfiné the status of "permanent” on employees.

To alleviate this inequity the Board agrees to use whatever powers at
its disposal, including petitioning the Department of Civil Service, to keep thg
status of "temporary" or "provisional" as sane peftains to any eﬁployec covered

by this agrecment to the shortest possible amount of time.
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ARTICIN IX
VoL

S NEWLY CRERTED FOSTTIONS

Scction 1, If in the opinion of the Roard, an cpen position demands

1
I
'

additibnal qualifjcatioﬁg-than those set by Civil Service, the Board agrces to

submit to the UNQ the additiconal criteria for comment prior to subnltting -somwe-.)
to the N. J. Department of Civil Service for approval.

! Section 2, In the event that there is a new opening orx a vacancy in
; .

a position that presently exists, or if a new position is hereinafier estah—
lished, there .shall be posted in a conspicuous place in the clock room precise-
1y where the new opening or vacancy exists or precisely what the new position

is, and in every event the gualifications necessary to f£ill such a position,

The purpose ©f the above is to allow all those who are interested in

LA
PR

the pogition and who have the necessary gualifications to apply.

ARTICLE X . o

TEMPORARY ASST GNT-‘ENT§
Section 1, Nurses are to be asuigned wherever practicable to thei;
sectional’ choice. Transfex of service may be temporarily done in emergency
cases only. Every effort shall be made not to temporarily assign a nurse more

than 8 hours in any one pay period.

\ ARTICIE XI

PENSION AND RETIREMENT

[+]

Section 1, Employees ghall receive pensionsg and retirment pursuant

to the provisions of State law and local ordinances.

ARTICLE XII

TERMINAL IEAVE

Section 1, Nurses who retire shall receive terwminal leave immediate-
ly prior to retirement. Such leave shall be computed at the rate of one work-
ing day for each calendar year of service., BAdded to such leave shall he any

accrued vacation time which is owed to the remiring nurse.




ARTTCLE XTII

———— s

NS TURANCR

Sectioé;l. Malpxactice izsurance in the awount of $1,000,000/53,000,000
shall be éupplied by the Hoard at no cxpensé to tire ﬁurses.

Section 2. The Poard shall supply to nurses all necessary legal advice
and counscl in the defense of or ihc settlement of claims for personal injury,
death or property damage arising out of or in the course of thgir employment,
.and the Board shall pay and satisfy all judgments againgt nurses for such
claimsg,

Section 3, Hospitalization, %he nurses shall receive fully paid Blue
Cross, Biue shieid with Ridexr “J" and Major Medical, to cover themselves and

LM |‘ I ) v
their dependents.

Section 4. Life Insurance, The Board will provide for Life Insurance

in the amount of $2,500 and Accidental Death and Dismemberment Insurxance in the

anount of $2,500 for each nurse.

ARTICLYE XIV

UNION PRIVILECES

Section.I. A maxinum of two (2) nurses, selected by the UNOJ shall be
permitied to attend the Bmerican Nurses Assoc}ation convention and/or the New
Jersey State Nurses convention for a periodlof time not to exceed three (3)
days each with straight t%mé pay only if absent during the noxmal scheduled

working time,

o

ARTICILE XV

BULLETIN BOARD

Section 1, The Board shall permit the installation of bulletin boards,
at the expense of the UND, but the Executive Director shali datermine tho exact

locationa, sizes and nurber of the boards to be installed.

oo




BROTICLE XVE

WHGEES

Years of Service /1770
Graduate: 1l to 3 $ 8,473
T 4 to 6 $°8,773
7 to 10 $ 9,073
11 to 19 $ 9,373
20 or moxe 5 9,672
Heads lte 3 $ 9,342
4 to 6 $ 9,642
7 to 10 $ 9,942
11 to 19 ' 510,242
20 or wore 510,542
Special Graduate: 1 to 3 5 B,898
4 to 6 $ 9,198
7 to 10 S 9,498
1l to 1° - $ 9,794
208 or more 510,098
Special Head: 1 to 3 ) 5 9,811
. 4 ta 6 510,111.
7 to 10 $107411
11 to 19 $10,711
- 20 ox more _ $11,011

| L
LPN: I to 3 g 6,354
4 to6 $ 6,579
7 to 10 $ 6,804
. 11 to 19 $ 7,029
i ‘ ;},,fzo ox more $§ 7,254

f . - ,

LPN 853 l to 3 $ 6,672
i 4 to o % 6,897
; 7 to 10 s 7,122
( '11 to 19 © 5 7,347
| . 20 or more ‘& 7,572

Nurges shall move to the appropriate step of salary guide as of

1/1/71 if years of service place them on a higher step.

/1771
§ 8,773
$ 9,073
$ 9,373
§ 9,673
$ 9,973

$ 9,642
$ 9,542
$10,242
510, 542
$10,842

$ 9,198
$ 9,493
$ 9,798
$10,098
510,398

5105111
T 810,411
$10,711
§11,0L1
$11,311

6,541
6,766
6,953
7,216

< A Uy Uy 4

7,116
7,341
7,566
7,791

£ e W AT D

?

7,441

6,891 7




RLVSICID W

SHYI DAY DIFFERENTTAT,

D

1
Section 1, The partics herein recognize the finoncial differcice in

shift pay and all payrents shall be made in accordance with the following

SUNEGULE

kegletared Narse Practical Nurse
3 o~ 11 BN 51,200 $ 900
4 BM - 12 M
11 M - 7 AM 1,500 1,125
12 M - 8 AM

ARTTCTE ¥VIIL

OVERTTME
Section 1, ¥Employces reguested to work over 8 hours in one day or

more than 80 hours in a two-week period shall be compensated at one and one-

half times the individual daily rate of pay. Compensatory time off e¢quivalent
to time and one-half may be given in lieu of pay at the option of the nurse.

Section 2, For the purpose of computing overtime, all holiday hours
(worked ox unworked) for which an employee is compenstated shall be regarded
ag hours worked. ‘

section 3. Overtime work shall be first offered to regqularly em-
ployed nurseé in the section where overtime arises.

Section 4., Overtime work shall be distributed cqually within title
whenever practicable. Récords shall be kept by the Nursing Service Section
and may be reviewed by the UNO at reasonable times,

Section 5. Overtime work, except in emergency, shall be voluntary
and there shall be no discrimination against any émployee who refuges to work

overtime,

ARTICLE XIX

CALL IN TIME

Section 1. Any, employee who is reguested and returns to work during

|
pericds other than his regularly scheduled shift shall be paid time and one-
half for such work and be quaranteed not less than four {4) hows pay, regard-

less of the nunber of hours actually worked.




. 1 . .
Nurses who are, taking Cdllege- Crédit Courses applicable to a nursing doegree, &as

RRTICIGY WX I

UL G FETMBUORSIVENT

Scotion 1, After six months of employoent, Professlonzl and Practical

determined by ihe ¢ollege, whether as a natriculating or non-matriculating stu-
dent will receive tuition reimbursement,

i P

i

Section 2, Relmbursahient will be made after proof is shown that the

employep received passing grades in the course(s).
I Section 3. Nurses shall receive tuition reimbursement no£ to exceed

$360.003for credit costs per year for each nurse, The maximum budgeted allo-
cétion for the total program shall not exceed $9,000 per year,

Section 4, All such courscs as outlined abdve mast be taken after’
working hours.

Section 5, When funds are available as sét forth in Section 3 abgve,
the UNO agreces to designate two people, and the Board agrees to designate tw?f
people, who shall constitute a tuition reimbursement committee which committeeu

shall be charged with the responsibility ¢f establishing equitable criteria for!h

the administration of the program,

ARTICLE XXI

. ' " MEAL PERIODS

‘ ,
Section 1. All employees shall be granted a lunch period of 45 min-

utes during each working shift.

\
1

ARTICLE XXII

HOLTDAYS

Section 1, The following 12 days shall be recognized as paid holi-

days:
New Year's Day ) Labor Day
Iincoln's Birthday Columbus Day
Washinqton's'Birthday General Election {Novembexr)
Good Friday Armigtice Day
Memoxial Day Thanksgiving Day
. Independence Day Christmas Day

A holiday that falls on Saturday shall be celebrated on the previcus Friday,
A holiday that falls on Sunday shall be celebrated on the following Monday.

Section 2. If an employee works on the holiday, he may, at his

-9 -
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option, reccive double time for the holiday vorked, or straight time for ihe
holiday worked aud a compensgatory day off at stxsight time, Such compensatory
day shall be taken during the pay period irmediately preceding, within or dn-

mediately  following théfholiday bﬁy period,

|
1

: ARTLCLE XXTIT
Section 1. All nurses shall receive vacation allowance as follows:

Up to the end of the 1st V3 working days fox cach month
calendar yvear of service

1 to 15 years of scrvice 20 working days each year
Over 15 years 25 working days cach year

Section 2, Vacation time not granted by the appointing auvthoritics

shall accumulate for the next succeeding yeal only.

' Section 3. Nurses who are laid off or retire shall usc all accumu- )
‘1ated days priocx to the effective day of lay-off or retirement.
Section 4, All nurses if they so desire shall be entitled to 10

working days during the swmuer perioed - June 15-Sept, 15,

ARTICIE XXIV
Section 1, All employecs covered by this agreement shall be entitled

to the following éick leave:

Amount of Servica ) S8ick Days
Up to end of list calendar year ‘1 working day for each month
Each calendar year thercafter 15 working days v

Section 2. Sick days not taken by enployees in any yvear shall acoum-

ulate from year to year.

ARTICLE XXV

LEAVES O ADSENCE

Section 1. Icave of absence with pay shall he granted as follows:

(a) A death in the enployee's inmediate family shall not be chaxrged

‘againét‘his accrued sick leave or compensatory time;,,miméﬂa%% shall be given
from the day of death until-the day after the funcral, not to exceed five days,

Immediate family shall be defined as follows: wther, father, son, daughter,

' \ i II ) I‘ -




gister, brother, husband, wiir, son-in-iau, dauybicr-in~lavw, fether-in- lavw,
mother-in-law, grandparcn&s and grendchildzen,
(b)) 1£ the enployee is directed by the Executive Dirsctor of the
hogpital to atiend schdoi‘or ’_c.akéh é;uurse:—; to increase professional proficicn‘cy.
(c} Tnjured in linec of duty, pursuant to Civil Service laws, Work-~

men's Conpensation laws and other applicable State law.

Section 2, Ieave of absence without pay may be granted for good
cauge lo any permanent employee in accordance with Civil Service rules and low,

Said leave may not be arbitrarily or unreagsonably withheld,

l ; Py

Section 3. Any employee called iﬁfo the A;med~iﬁkcééygf the United
States during naéional emergenicy, or drafted, shall be given all the protection
of applicable laws and leave of absence shali be granted.
I When any mfiitary coﬂpensation of any emplovee (cobered by this agrees
ment) is less than hig salary, the additionallamount is to be provided by the

L

city, apg per city resolution, .
'l R

ARTICIE XXVI ' - ) .

ON CALL - OPERATING ROOM

Section 1, Operating Room Nurses shall reccive 33-1/3% of their daily

rate for being on call,

Section 2, If called to report fo; duty she shall receive the 33-1/3%
rate plus time and one-half for hours actually worked. When time is overlfive
hours, the nurse ghall have the option of cdmpensét6ry time off at the rate of

time and one-half or shall be paid at the rate of time and one~half. e

(e}

Section 3. In every event, a nurse wﬁo actualiy reports for work -
while on call shall be guaranteed a minimuwn of foux hours employment.

Section 4. If the nurse on c¢all duty does not respond to the call or :
iz not at home when called, call time will be forfeited.

Section 5. In no event shall a Nurse who is On-Call be On-Call for

more than 8 hours,

ARTICLE XXVII

MANACEMENT RTGETS

* |

Section 1, The Doard hereby retains the right to manage and control

its facilities, and in addition, retains the right to hire, promote, transfer,

- 1l -
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discipiine ox discharge evployees For juul viuvss,

Secticn 2, Wolhing herein ghall alter or deprive any ewployee vights

guaranteed to him by Federal or State law and all rights enumcreted hercin,

ARTICLE XEVILI

»

URO RIGHTS

[y S LA,

E
i Section 1, Representatives of thoe UNO, not exceeding three (3),
] . .
{ shall have accegs to the hogpital to neet with Uno delegates ag stewards during
their lunch periods or other free periods te carry out UNO businessg, provided
hogpital operations are not impeded. Such meolings are resgtricted to the cafe~
teria ox non-patient areas only.

| Section 2, Representatives of the UNO shall have the right to post
on the UNO bﬁlletin boa#dxmaterial dealing with the proper and 1egitim§te bugi-

ness of the UNO at any time,

ARTICTE XXIX

SAVING CLAUSE

Section 1. Should any part of or any provision herein contained be
rendered or declared invalid by reason of any existing or subgequently enacted
1e§islation, or any decxrec of a court of competent jurisdiction, such invalida-
.tion of such part or gortion of this agreement shall'not invalidate the remain-
ing portion thereof,

ARTICLE XXX

STORAGE OF NURSES? POSSESSIONS

‘chtion ;. The omployer shall make every effort to see that a nurse

is gupplied with a locker to store her possessions during her tour of duty.

ARTICLE X¥XI

POLICY RECOMMENDATIOQONS

Section 1. The UNO may recommend changes in hospital policies and

decisions affecting the welfare of patients and nurses alike.

ARTICLE XXXIT

. IN-SERVICE PROGRAMS

.Section 1, The UNO may recommend in-service programs.

- 12 =
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IRTICTE XXA1TL

: - CHANGPS, SUPPIRNUKIS OR ALIFRATIONS

Section 1. Any provision of Lhis agrcoment wmay be charged, supple-

mented oxr zitelted, provided both parties multuzally agroe.

ARTICLE XXXIV

-DURATLON QF AGREEMENT

section 1, Thig ayreement shall be effective as of July 1, 1970 and

shall expire on Decerber 31, 1971.

Both parties agree to comnence negotistions for the year 1972 on or

about Septemboy, 1971,

- ARTICLE XXXV

APPLICABIE LAWS

Section 1. The provigions of thig agrecment shall be subject to and
subordinate to and shall not annul ox modify existing applicable provisions of

state and local laws, . S e
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I WITIRES WEERE0D, the part

tte be sigred by thoirxr duly suthorxiied

written.
'.
Attest:
Y S {7 (1( )
/) T ?;’.
et S T
Patrick J, McGovern,M. .,SECIx,tary
. i \
|
1 -
l e 1
i o

v f ) _/I/,;'
T e { D LD
L
| s ,.)//. / Secxetary

ieo hereto heve osvred thono prosaate

officera the day and year firch avove

BOARD OF MANAGERS OF THE
JERSEY CIny b“D1ChL CFNTF

27 y
By/\ «x,’,r/ —/ // L} )’

TWabbi Samuc-]_ A. Bermali, Chalrman

UNETED NURSES ORGANIZATION
OF JERSEY CITY

ar

by 5

(f‘/)‘-"r‘('.m‘
.

President
T
Ls
. e , ‘;_{




