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PREAMBLE

This agreement entered into this day

of r 19 r by and between the

Board of Bducation of the Township of Sparta,
New Jersey, hereinafter called the "Board"
and this Sparta Education Association,

hereinafter called the “Association".
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ARTICLE I

Recognition

The Board recognizes the Association as the exclusive and
sole representative for collective negotiations concerning
the terms and conditions of employment for all certificated
personnel employed on a full time basis by the Board includ-

ing:

Classroom Teachers

Nurses

Librarians

Guidance Counselors

Speech Therapists

Social Workers

Remedial Reading Specialists

Learning Disability Teacher Consultants
But excluding:
Supervisory and executive personnel, office, clerical and
maintenance and operating employees, such as, but not
limited to Principals, Vice Principals, Administrators,
Business Manager, Director of Pupil Personnel and Research,

Psychologists, Aides.

Unless . . . otherwise indicated, the term "teachers" when
used hereinafter in thfs agreement, shall refer to all
professionals represented by the Association in the
negotiating unit as defined above and any reference to male

teachers shall include female teachers.
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Full time as indicated above shall include certificated
personnel who are employed on a reqular five (5) days

per week basis throughout the s¢hool year.

The following contractual provisions shall apply to
these personnel; )
Article I, I, III, IV, V, IX, X, XII, XIII, XIV, XV,
XVI, XVII, XVIII, XXIV, XXVI, XXVII, XXVIII, XIX,
XXX, XXIX.

The following contractual provision shall also apply
to these personnel with the following revisions:

Article XX. Insurance - If t@@ employee is employed

for twénty (20) hours or more per week,



A.

ARTICLE IT

Negotiations Procedure

The parties agree to enter into collective negotiations
over a successor Agreement in accordance with Chapter 123,
New Jersey Public Laws-1974, in good-faith effort to reach
agreement on all matters concerning the terms and conditiens
of teachers' employment. Such negotiations shall begin by
mutual agreement before, but not later than, October 15 of
the c#lendar year preceding the calendar year in which this
agreement expires. Any Agreement so negotiated shall apply
to all teachers, be reduced to writing, be signed by the

Board and the Association, and be adopted by the Board.

Representatives of the Board and the Association shall meet
periodically for the purpose of reviewing the administration
of the Agreement, and to resolve related problems that may
arise thereof. These meetings shall be scheduled at the
request of either party. These meetings are not intended to
bypass the grievance procedure nor to take the place of any

other scheduled meetings whose prime purpose is negotiaticp.

This Agreement shall not be modified in whole or in part by
the parties except by an instrument in writing duly ex-

ecuted by both parties.



ARTICLE I1I

Grievances
A. Definitions

1. A "grievance" is a claim based upon an event or
condition which affects the terms and conditions of
employment of a teacher or group of teachers and/or
the interpretation, meaning, or application of any of
the provisions of this Agreement, a board policy, or
an administrative directive.

2. An "aggrieved person" is the person or persons making
the claim.

3. "Days" shall mean teacher employment days except as
otherwise indicated, I the stipulated time limits
are not met, the grievant shall have the right to appeal

the grievance to the next level of procedure. (See C - 3)

B. Purpose
1. The purpose of this procedure is to provide a means to
resolve grievance disputes which may arise. Both parties
agree that these proceedings Wil he kept as informal and
confidential as may be appropriate at any vayel of the
procedure.
C. Procedure
1. Grievances shall be processed as rapidly as possible.
The number of days indicated at each level should be
considered as a maximum and every efﬁbrt should be made

to expedite the process.



In the event a grievance is filed at such time that it
cannot be processed through all the steps in the
iwievance procedure by the end of the school year, the
time 1imits set forth herein shall be reduced at the
request of Mither party so that the grievance procedure
may be exhausted prior to the end of the school year or
as soon thereafter as is practicable.

The aggrieved person will institute the grievance

procedure within twenty (20) days of the occurence or

within twenty (20) days of the date on which he becomes
aware of the grievance. Twenty (20) days are defined
as.those days on whiah school is in session. In the
event the grievance is not initiated within this period
the grievance is null and void.

Level One

A. A person with a grievance shall first discuss his
problem informally with his immediate superior, if
any, and the building pricipal to try to settle the
grievance.

B. If the aggrieved is not satisfied with the dispesi-
tion of the grievance at level 1-A he shall file
his grievance in writing with the immediate superior.
The response to the written grievance shall be in
writing and be given no later than five (5) days

after receiving the grievance.
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C. If the aggrieved person is not satisfied with the

disposition of his grievance at {evel One-B, or if
no decision has been rendered within the time limit
stated, the aggrieved person shall review his
grievance with the Association. The Association,
in discussion with the agarieved person, shall
determine within five (5) school days whether to
support the grievance if processed at Level Two.

Level Two

If the aggrieved person wishes to pursue the grievance

he must send a letter to the superintendent within

five {5) school days with a copy to the principal

and to the immediate superior, if any, stating (a)

nature of grievance (b) extent of injury or loss

${<) reasons for writing the grievance (d) articles

of contract considered violated, if any, (e) results

of previous discussion (f) basis of dissatisfaction

with the determination, and (g) requesting an

audience with the superintendent. This meeting

must be scheduled within five {5) scheol days upon

the receipt of the letter by the superintendent.

The superintendent shall reply in writing, stating

the reasons for his decisinn, to the aggrieved

person withis five (5) school days after said

meeting.



LEVEL THREE

If the aggrieved person is not satisfied with the
disposition of the grievance at Level Two, he

may appeal his grievance, in writing, within ten (10)
days, to the Board of Education specifying his
reasons for his complaints. Within fifteen (15)
days of the receipt of the appeal of the grievance,
the Board of Education will conduct a hearing to
provide the aggrieved an opportunity to present his
grievance. Within ten (10) days after the hearings,
the Board shall render a decision and notify
aggrieved person(s) in writing. Copies of this
decision will be forwarded by the Board, the
Association and the Superintendent of Schools.

LEVEL FOUR

In the event an aggrieved person is dissatisfied

with the determination of the Board he shall have
right to fact finding with recommendations. A

demand for such fact finding shall be made no later
than fifteen (15) school days following receipt of

the written determination of the Board. Failure to
file within said time period shall constitute a bar

to such fact finding unless the aggrieved teacher and
the Board shall mutually agree upon a longer time period
with which to assert such a demand. The Board and the
Association shall attempt to agree upon a mutually

acceptable fact finder. When the parties agree, or
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if they are unable to agree, they shall within

five (5) school days of the demand, jointly request
the Public Employment Relations Commission to appoint
a fact finder. In the event the said Commission shall
be unable or unwilling to appoint a fact finder within &5
fifteen (15) days of their joint request, then a request
shall be made to the American Arbitration Association
to appoint a fact finder.
The fact finder shall conduct such proceedings as he
shall deem necessary and shall render a report setting
forth his findings of facts reasoning and recommendations
within the shortest possible time. The recommendation
made by the fact finder shall be advisory only. The
parties agree that they shall consider the recommendation
but that it will not binding on the parties. The following
areas are not subject to advisory fact finding:
1. Failure to retain non-tenure teachers.
‘2. A grievance for which a specific remedy is

provided by law and is directly applicable to

the grievance in point.
3. Failure to re-employ or appoint personnel in

position for which tenure is neither granted

nor possible by law.
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Miscellaneous

1. Any aggrieved person may be represented at all
stages of the grievance prccedure by himself, or,
at his option, by a representative selectad or
approved by the Association., When a teacher is
not represented by the Asscciation, the Association
shall have the right to be present and to state
its views at all stages of the grievance procedure.

2. No reprisals cf any kind shall be taken by the
Beard or by any member of the administration
against any party in interest, any building
representative, any member of the Association, cr
any other participant in the grievance
procedure by reason of such participation.

3. If, in the judgement of the Association, 2
grievance affects a group or class of teachers,
the Associaticn may submit such grievance in
writing to the superintendent directly and the
processing of such grievance shall be commenced
at Level One-B. The Associaticn may process
such a grievance through all levels of the
grievance procedure even though the aggrieved
person does not wish to dc so.

4, A1l documents, communications and records dealing
with the processing of a grievance shall be filed
in a separate ¢rievance file and shall not be
kept in the personnel file of any of the

participants.
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Forms for filing grievances, serving notices,
taking appeals, making repcrts and recommendations
and other necessary documents shall be prepared
Jointly by the superintendent and the Association
and given appropriate distribution so as to
facilitate operation of the grievance procedure.
A1l meetings and hearings under this procedure
shall nct be conducted in public and shall in-
clude the parties and their designated or selected
representatives, heretofore referred to in this
ARTICLE.
Emplgyees shall not have the right to refuse to
follow administrative directives or Board policy
on grounds that a grievance has been instituted
or is in any stage of process.
Failure at any step of this procedure to commun-
icate the decision on a grievance within the time
1imits shall permit the deacher to proceed to the
next step. The parties, however, may mutually
agree to extend the time periods specified herein.
Failure at any step of this procedure by the
aggrieved or the Association to appeal a grievance
to the next step within the specified time 1limits,
uniess mutually extended, shall be deemed *o be an
acceptance of the decision rendered at that step, i

and an abondonment of further grievance procedure.
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11.

12.
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In any case where a grievance is based upon a
determination of the Board the aggrieved may
appeal directly to the Board at Level Three.
In either instance, the grievance will be filed
in accordance with the requirements of Level Two.
A1l meetings, hearings and investigations under
this procedure shall be accomplished without
interference with the operation cof the schocl
system, after school hours, and shall be
considered private.
The parties agreed to cocperate in the in-

vestigation and resclution of any grievance.



ARTICLE IV 13

Inveluntary Transfers and Reassignments

Any intent to involuntarily transfer or reassign an
employee shall be made in writing by the Superintendent
as soon as practicable and, except in cases of emergency,
not later than March 20 for a succeeding schocl year.

The reasons for such a change must be set forth in the

letter of intent to transfer by the Superintendent.

In the event that changes in such schedules, class and/or
subject assignments, or Luilding assignﬁen;s are proposed
after Marcn 20, for a succeeding school year, any teacher
effected shall be noetified promptly in writing of the

transfer and the reasons therefor.



ARTICLE ¥ 14

Voluntary Transfers and Reaaignments

The Superintzndent shall deliver to the /Association

and pest in all school buildings a list of kngwn vacancies
as they arise during the schocl year.

(a) Nc later than March 1 cf each school year, the
Superintendent shall deliver to the Asscciaticn and

post in all school buildings a list of kncwn vacancies
which shall cccur during the followinc school year.

Such a general listing will not preclude the posting of
cther vacancies as they occur.

() In the event a vacancy Lacomes known during the
summer recess, which is to we filled prior to the start
f the next school year, a nctice of such vacancy will
be mailed to these professionals who are qualified to
apply for such position by reason of their certificaticn
on reccrd in the central office. To be eligible for
censideration for such position, the perscn contacted
must have previcusly indicated an interest in such
positions prior to the end of the school year con the
asprepriate forms and must responé in writing within

five days of receipt cf such nctification. Vacancies

" ghich occur after August 1, may be filled by the Superintendent

prior tc the expiration of the five day period.

(c) Such notices shall state that applications for such
nositions arc heing accepted, the position title, and the
deadline for filing such applicaticns. ATl applicants
will be informed in writing of the status cf their

application whan the vacancies are fillec.



15

2. Teachers whc desire 2 change in grade and/or subject
assignment or who desire to transfer to another building
may file a written statement of such desire with the
Superintendent not later than March 5. Such statement
shall include the grade and/or subject to which the
teacher desires to be assigned and the school or schools
to which he desires to be transferred, in crder of
areferance.

3. Current emplcoyeas of the Sparta Systom shall be given
full consideration in filling such vacanciegs.

4. As soocn as practicable, and nc Tater than March 30, the
Superintendent shall post in each schocl and deliver to
the Associaticn a system-wide schedule showing the names
of all teachers who pave beé; reassigned or transferred
and the nature of such reassignment cr transfer,

In the determination of requests for veluntary reassignment

anc/or transfer, the wishes ¢f the individual teacher shall

be honcred to the extent that the transfer does not conflict
with the instructicnal requirements and best interests of

the school system.



ARTICLE VI 16

Professional Business

Absences to attend professional conferences, werkshops,
critiques, ccnventions, and visitations to other school
districts shall be allewed with full pay pending the approval
of the Superintendent. For such prcfessional business the
Board shall provide for all registration fees, a maximum cf
$30.00 2 day for meals and Todging, and a rate of $.13 per
mile to a maximum of six hundred (600} miles fcr transportation
for each approved abscnce. Any transportation expenses in
excess of the allctted amount shall Le authorized at the dis-

cretion of the Board of Education.



A.

ARTICLE VII -

Leaves of Absence

A Teave of absence without pay of up to two (2)

years shall be granted to any tenure teacher who joins
Peace Corps cr Vista.

A leave of absence without pay of up to one (1)

year may bLe granted to any tenure teacher to serve as an. -, < 1
exchange teacher or overseas teacher.

NG more than one such grant shall be permitted any
individual in any seven (7) year period of employment
in this district.

A teacher shall be considered as if he were actively
emplcoyed Ly the Board during the leave and shall be
placed on the salary schedule at the level he would
have achieved if he had not Leen absent. This policy
is nct meant to include provisions during the leave

of those emplcyment benefits such as medical insurance,
tuition reimbursement and accrual of additional sick
leave. Upon return to the district, all rights,
privileges and benefits shall be returned to the
indivicual emzloyes.

Leaves of absence without pay may be granted for
serious illness in the family of those Tiving in the
immediate nousekeold which requires the presence anu
care of the tenured professicnal employee for an

extended pericd cf time.



ARTICLE VII 18

Leaves of Absence
{continued)

A tenured teacher shall not receive credit for this
absence on the salary cuide schedule for the time
spent on this leave. Upon return, the teacher will
resume his normal place on the salary schedule and
shall be assigned to the same position which was
held at the time of the leave,

Upon anplication and approval of the Board, a leave
of absence without pay ¢f up to one scheol year may
Le granted to a Tenure Teacher (Max. of cne (1) leave

per school year) te serve as an overseas teacher.

Upon application and approval of the Board, a leave

cf absence without Tcss of pay (base salary) of up to
one schocl year may be granted to a Tenure teacher
(Max. of one (1) leave per schocl year) who is accepted
as an exchange tcacher under a governmént sponsored
arogram acceptable to the Becard, when the exchange
provides a replacement teacher acceptable to the Beard
(without any additicnal cost tc the Board.) In
addition, to be eligible a teacher must agree tc return
to the district for a maximum of two years, upon

completion of the leave.



ARTICLE VIIT 19

Sabbatical Leaves

A sabbatical leave not to exceed one (1) year, may be

granted to a teacher at the discreticn of the Board for

study or for other reasons which will tencfit the schools

and the pupils of the District in the opinicn of the Board.

Sabbatical Teave may be grapted, subject to the following

conditions:

1.

Sabbatical leaves may be granted to a maximum of 3
certificated teachers emplcyed at any one time.

The teacher must have comnletec at least seven (7)
consecutiva years of service in the Sparta School
District in a positicn requiring certification.
Requests for sabbatical lcave must be received by
the Superintendent in writing, in such manner as
indicated in the administrative directives of the
District, noc later than March 1, and acticn must

Le taken on all such requests no later than fApril 1,

which the sabbatical leave is reguested.

The applicaticn shall contain the following informaticn:

‘ (a) A detailed description of the sabbatical study

program and its significance as a contribution
to the district.
{b) Tho relationship of the study program to the

applicant's long range professicnal cbjectives.
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(c) A detailed description of all other financial
support expected cduring the sabbatical leave.
(4) Or other information as may be required by the
Superintendent.
A teacher on sabbatical leave shall be paid by the Board
at the full rate which he would have received if he had
remained on active duty except if a sabbatical is due to
a fellowship er grant, he will receive the difference in
salary equal to full rate.
Upon return from sabbatical leave, a teacher shall be
placed on the salary schedule at the level which he would
have achieved had he remained actively employed in the
system during the pericd of his ablsence,
The employee is expected to return to service in the
District for not less than twc {2) years upon completion

of the leave.
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ARTICLE IX 21

Parent-Teachar Conferances

In order that elementary teachers may have adequate time
available for parent-teacher conferences, released school
time of three {3) cna-half schocl days will be provided
during the school year. This released time will be two
one-half days in the Fall and one-half day in the Spring.
A1l teachérs are to make themselves available to parents

during a scheduled cenference period.

Teachers shall be available on an appointment basis to see
parents on the cvenings of the days of Parent-Tecacher

Conferences.



SRTICLE X 22

Machine-Sccored Tests

Al Administrative initiated standardized tests for
district students shall be machine scored at the

expense of the Board.



ARTICLE XI 23

Preparation Periods

All elementary classroom teachers shall be provided
with 2 minimum of five (5) preparation pariods per

week.

Librarians shall be provided with daily time for
preparation. Such time to be determined by the

suilding principal.



ARTICLE XIE 24

Class Size

It is recognized by the oard that pupil-teacher ratio
is an important aspect to an effective educational

program.



ARTICLE XIII 25

Teaching Responsibilities

Parsonnel cther than teachers may be assigned at the
discreticn of the schocl principal to assist teachers
in the performance of their duties. Such duties may
include hand scoring tests, sales, sclicitations

and collections.



ARTICLE XIV 26

Professicnal Rights

No reccrds shall be nlaced in a teacher's file, either
commendatory cr derogatory. without first being
discussed with thewleacher. The teacher shall sign the
document indicating tpat he has read the item of record.
The teacher shall alsc have the right to submit a
written answer to the material and his answer should

be reviewad by the Superintendent or his designee and
attached to the file copy.

A teacher shall have the right upon request to review
his personnal file.

Although the Beard agrees to protect the confidentiality
of personal references, academic credentials and other
similar documents, it shall nct estab:1ish any separate
personnel file which is not available for the teacher's

inspecticn,



ARTICLE XV 27

In-service Training Credit

In-service training programs will be planned annually

Ly a district committee established by the Instructional
Council. The ccmmittee shall meet by October 1st of

each school year and make written program recommendations
to the Superintendent and DGoard by December 1st of said
year, in accordance with the procedures outlined under
Article XXVI Instructional Council. There will be no
reimbursement for in-service training courses on a per
credit basis. However, effective July 1, 1972, in-
service courses may be applied tc the B.A. 15 and

salary levels above the M.A. degree.



ARTICLE XVI 28

Associaticn President

The President of the Asscciation way Le relcased on a
ncn-paid leave of absence during his tenure of office.
Such leave will count as service credit upon his return
tc regular duties except in the case of a non-tenure

teacher.

The Association President shall be relieved of non-teaching
cuties during his tenure in office at the discretion of
the bLuilding principal, and his approval shall nct be

unreasonably withheld.
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ARTICLE XVII 29

Summer Work Study Program

In order to screen and recommend summer work study
prcegrams, the Uoard agrees to establish a committee
under the Instructional Council previsions. The
committee shall meet by October 1st each year and
make written program recommendations to the Doard by
December 1st, in accordance with the* procedures

cutlined in Article XXVI Instructienal Council.

In the event a work study program is initiated, a
written report stating the accomplishments and results
cf each completed program shall Le submitted tu the
Superintendent by each of its participants by the

following Saptember.

The teachers so employed in summer work study programs
shall be issued a written contract énd bae paid twice
monthly. /i salary shall be nro rated based upon his

existing salary.

Arrangements shall be mace prior tc the employmert of

nrofessicnals to make available existing clerical help.



ARTICLE XVIII 30

Contracts

All contracts for non-tenure teachers and/or salary
statements fur tenure teachers shall be distributed
by March 30th of each schoel year for employment

during the following schcol year.



ARTICLE XIX
31

Summar Savings

At the time of contract issuance each teacher shall
Le informed in writing that the following payroll
savings plans are available:

A. Summer savings deduction plan.

Credit unicon deductions.

3
.

C. OGond a month plan.



ARTICLE XX 32

¥
Insurance Protection

The Board shall pay the full premium for each professicnal
emplcyee and for the family insurance where applicable.
Provisions of the health - care insurance program shall be
detailed in master policies and contracts agreed upon by
the Loard and the iAssociation and shall include:

(a) Hospital room and board and ancillary costs.

(b) Out-patient benefits.

(c) Laboratcry fees, diagnostic expenses, and
permitted therapy treatment.

(d) ﬁaternity cests.

(e) Surgical costs.

(f) Major-medical coverage.
In the event that an insurance company other than the Clue
Cross-Ulue Shield is selected, the claim settlement process
must be accomplished with a performance equivalent to the
health-insurance program ncw in effect. The carriers of the ..
above mentionad health benefit plan shall not be changed
during the life of the contract without the agreement of the
Association.
The Coard, at employee's exzense, shall provide for continuance
of health care insurance after retirement cn the terms de-
tajled in the master policies and contracts agreed upcn by the

voard and the Asscciation.
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The Ueard of Education shall inform all new teachers in
the district, in writing, of the nature of benefits to
which they may subscribe on a vcluntary bLasis.
The Ucard of Education shall provide a prescription plan
beginning in the 1976-1977 scheol year at a cost not to
substantially exceed $12,000.00.
The Board of Education shall provide a dental plan for
each professional employee. Effective July 1, 1978, the
Goard of Education shall provide a dental plan for each
professional employee and his family where applicable. The

cest of this plan skall not substantially exceed $44,000.00.



ARTICLE XXI w34

Salaries and Extra Pay

Salaries and Extra Pay for the school year shall he

paid in accordance with the attached Guides:

fAppendix A - Teachers' Salary Guide
fippendix B - Extra Curricular Pay Guide

honendix € - Ccaches' Extra Pay Guide



ARTICLE XXII 35

Board Policies

In accordance with Chapter 123 Public Laws 1974, Section

7 - negotiation Rights. The doard agrees " proposed new
rules or modifications of existing rules governing working
conditions shall be negotiated with the majority represent-

ative before they are established."”

As new policies are created by the Board, thease policies
shall be distributed to all personnel and reviewed by each
building principal at the next building faculty meeting
following the implementation of the policy or as soon

thereafter as possible.

This agreement shall be considered as a part of Board and
Asscciation Policy for the term of this agreement and the
Board and the Asscciation shall carry out the committments

containad herein.



ARTICLE XXIII 36

Rights cf the Parties

The Board of Educaticn, subject only to the language of

this Agrecment, reserves to itself full jurisdiction and
authority over matters of policy and retains the right,

in accordance with applicable laws and regulations (a)

to direct employees of the school district, (b) te hire,
promcte, transfer, assign and retain employees in positicns
within the school district and to suspend, demcte, dis-
charge, or take other disciplinary action against employees,
(c) to relieve employees from duties because of lack of

work or for other legitimate reasons, (d) to maintain the
afficiency of the scheol district cperations entrusted to
them, (e) to determine the methods, means and personnel

by which such operaticns are to be conducted, and to take
whatever actions might be necessary to carry out the mission
of the school district in situations of emergency.

NG professicnal shall be disciplinad withoeut just cause.

Any such actions shall be subject toc the crievance procedure.
Participation by any member of the negotiating unit in a
strike or a refusal to perform duties for which he is under
contract, shall be just cause for disciplinary acticn.

It is understood by the parties that negutiations can best
be conducted without the use of pressure tactics or any

practice within the term sampctions.



ARTICLE XXI 37

Separability

If any provisicn of this Agreement or any application
of this Agreement to any employee or groun cof employees
is held tc be contrary to law, then such provision or
anpplication shall not be deemed valid and subsisting,
excenpt to the extent permitted by law, but all other

provisions or applicaticns shall continue in full force

and effect.



ARTICLE XXV 38

Distribution of Agrecment

The Board shall provide a complete copy of this
Agreement to each teacher within one month of the

successful completion of the Agreement.



ARTICLE XXVI 39

Instruction Council

The Board agrees to establish an Instructicnal Council
in accerdance with the following:

A. Purpose
The Instructional Council will be formed to work in
cooperation with the Administration and the Superintendent
by research and study of specific educaticnal programs and
projects determined by the Council and approved by the
Superintendent which are designed to improve and strengthen
the educational programs in the district.

B. Membership
The Council shall consist of an equal number of represent-
atives appointed by the S.E.A. and the Superintendent.

C. Council Responsibility

The Council shall establish its own rules of procedure,
meeting times and frequency, sub committees and ad hoc
committees. The Council shall submit written recommen-
dations to the Superintendent which may include minority
as well as majority views.

D. Superintendent's Responsibility

The Superintendent shall consider and study all written
recommendaticns submitted by the Council and shall meet
with the Council toc review their recommendations prior
to his presentation. The Superintendent will present his

recommendations and those of the Council tc the DBoard.
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The poard shall consider and study all written recommenda-
tions submitted Ly the Ccuncil through the Superintendent.
In the event such recommendations are adopted by the Board,

they will have full force and effect of Board Pelicy.



ARTICLE XXVII 41

Environmental Education

Teachars participating in the Stokes Environmental
Education experience beyond the normal school day
en an over night basis shall be paid $20.00 per night.

Payment is subject to prior approval of the Superintendent.



ARTICLE XXVIII 42

Previously Accumulated Sick Leave

Previously accumulated unused sick leave up to a
maximum of 24 days shall be restored to all formerly
emyloyed teachers upon their re-employment in the

district.



ARTICLE XXIX 43

Perscnal Dusiness

Each year the Uoard of Education will grant twoc days for
compelling personal reasons with full pay pending approval

of the Superintendent upon applicatien thereof. Unused
personal leave may be accumulated to a maximum of four (4)
days per year. Necessary perscnal day is tonstrued to mean
that such business is essential and will require the presence
of the employee on a day school is in session.

Since the application requires approval by the Sunerintendent
it is incumbent upon the requestor to make known sufficient
details of the need for the "necessary personal day" except

in those rare circumstances where the nature of the details

is such that privacy must be maintained. In the latter case:
a written statement that the business is personal and is of
"emergency" nature in the context of this policy should be
submitted to the Superintendent.

Should the request be denied approval by the Superintendent,

a written reason will be returned to the requastor.

A monthly report shall be submitted to the President
of the Sparta Education Association of the number and

types of requests for personal days.



ARTICLE XXX 44

Length of School Year

The length of the school year for 1977-78 shall be 187
days. HNewly hired teachers shall be required to work

one additional day for orientation purposes.



ARTICLE XXXI 45

Length of Teacher Day

The length of the teacher day shall nct exceed 7 hours
and 15 minutes duration, except cn those days when
teachers are required to attend meetings and conferences

as set forth in Articles IX and XXXIII.



ARTICLE XXXII 46

Teachar Lunch Pericd

Each teacher shall receive a duty free lunch period of
not less than 30 minutes except in a schoel where the
Tunch neriod for pupils is less than 30 minutes, in which
case the duty free lunch period shall be not less than

the Tunch period time allcwed for pupils.

Lunch periouds shall be continuous and uninterrupted,
and shall not include time necessary for the teacher to

move her class tc and from the cafeteria area.



ARTICLE XXXIII 47

Teacher Meetings

Each teacher shall be required tc attend a total of not
more than 23 faculty, grade level or departmental meetings
during the school year. Normally, such meetings shall not
exceed one hour in duration. In cases of emergency, as
determined by the Principal or Superintendent, concerning
such matters as the health or safety of students and
professional personnel, additienal meetings may be required.
Unless excused by the Principal or Superintendent,

attendence at all scheduled meetings shall be mandatory.



ARTICLE XXXIV 48

Substitutes

Substitute teachers will normally be empleyed to cover

the absence of a teacher, however, regular teachers may

be used to cover classes at the discretion of the principal
in cases of emergency as determined by the principal. In
the event that district teachers are used to cover classes,
the assignments will be made equitably. If a teacher is
requirad to cover a class on more than three cccasions,

he shall be compensated at the rate of $10.00 for each

succeeding coverage,



ARTICLE XXXV 49

Reducticn in Force

When a reduction in force is necessitated, the rules
of seniority as set down by the Office of the
Commissioner of Education shall be utilized.

The Association shall be notified of any contempiated

reduction in force three months before that reduction is -

to take place. The Association shall be given an oppor-
tunity to present propcsals and suggesticns as to how
said reduction can be most justly accomplished.

Insofar as possible the reduction shall be accomp-
Tished by attrition or by the granting of leaves to
other teachers who request them.

Any teacher let go under this article shall retain
recall rights for a period of two years, provided

only that they be qualified for the available poesition.
The Goard retains the right to make the final
determination under reduction in force subject to the

provisions of this contract.



ARTICLE XXXVI 50

Duration of Agreement

A. The articles of this Agreement shall be effective for
the 1977-78 school year commencing on July 1, 1977 and
terminating on June 30, 1978, except where it is
specified otherwise.

8. In witness whereof the parties hereto have caused this
Agreement to be signed by their respective presidents
and attested to by their respective negotiations chair-

men and secretaries.

Board of
Association Education

| andecs %X/j/éw_

Peter, Massardo, President | Jrdit i inman; Pres‘fdent
/ CMI—M‘\\
By 4

An e’J. Montagfine, Secretary

Negotiating C a1rman

By_ﬁWM
= Secretary

Dnro'\'\\s’ Predmore



APPENDIX A
1977-1978

TEACHERS'" SALARY GUIDE

STEP _B.A. B.A. 15 M.A. M.A. 15 M.A. 30 M.A. 45
1 $10305 $10605
2 10818 11129 $12004 $12471
3 11361 11671 12545 13012 $13458 $13729
4 11695 12034 13117 13591 13997 14268
5 12125 12498 13579 14052 14448 14729
6 12621 12960 14040 14513 14918 15190
7 13083 13421 14501 14974 15446 15549
8 13578 13914 14945 15466 15804 16140
9 14070 14408 15486 15959 16295 16633
10 14565 14900 15979 16450 16787 17123
1 15056 15392 1¢154 16940 17276 17613
12 15612 15959 17024 17494 17832 18100
13 16172 16508 17582 18052 13333 16657
14 16729 17063 18133 18607 18942 19219
15 17284 17617 18652 19160 19436 19764
16 17336 15172 19243 19713 29049 20316
17 1979¢ 20266 20599 20068
18 20316 21149 21413

1. All graduate credits must have prior approval of the Superintendent. His
decision may be subject to the grievance procedure.

2. The Board will pay $50.00 per graduate credit earned during the fiscal
year. The total number of credits to be subsidized for one staff member
not to exceed nine. The 3oard will pay $25.00 per graduate credit
earnad during the fiscal year by part-time staff members. The tetal
number of credits to be subsidized for part-time staff members shall not
exceed four. Such credits shall be approved by the Superintendent.



APPENDIX A continued

Guidance personnel on twelve-month contracts shall be paid on the
appropriate step of the teachers' salary guide plus 19% per month for
each of the two additional months or a total of 20% more.

Teachers who have completaed 15 years of employment in the Sparta School
District shall receive an annual amount of $599.0C over and above the
salary guide.

Teachers who have completed 20 years of employment in the Sparta School
District shall .receive an annual amount of $85G.00 over and above the
salary guide.

Teachers who are not eligible for the longevity provisions previously
expressed in Sections 5 & 6 but who have been on the maximum step of

their salary guide for a minimum period of one year shall receive an

annual amount of $350.00 over and above the salary guide.



EXTRA-CURRICULAR GUIDE

Position

Jr. High Publicaticns

Sr. High Marching Gand

Sr. High Newspaper

Sr. High Yearbook

Sr. High Accts. Treasurer
AVA Coordinator

Seginnings Advisor
Director, Musical

Sr. High Drama

Jr. High Drama

Jr. High Student Govt. Adv.
Sr. High Student Govt. Adv.
Photography Club Adv.
Varsity Cheerleading

S0S

Dept. Chairman

Sr. High GAA (2)

Jr. High GAA (2)

Jr. High Boys Intermurals (2)
JV Cheerleading

Freshman Cheerleading

Jr. High Accecunts Treasurer
Grade Level Chairman
Musical Director

Yearbook Bus. Adv.

Sr. High Drill Team

Sr. High Boys Intermurals
Sr. Class Advisor

Jr. Class Advisor

Soph. Class Advisor
Freshman Class Advisor
Technical Director

Modern Dance

Forensics

Wrestling Cheerleading

Jr. High Co-curricular Directer
Accompanist

Environmental Ed. Co-ord.

1977-1978

$1075.
1075.
133. per issue to ten
1075.
1075.
1075.
975.
975.
375,
375.
675.
875.
u75.
875.
675.
775.
775,
775.
775.
775.
775.
775.
§75.
675.
675,
575.
575.
575.
575.
575.
575.
575.
525.
475.
475.
375.
275.
275.



