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FEEAMBLE

Thi~ Lwos vwab adr2ema2nt made and =nteresd into this last
day of Januarv., 1291, by and between the TOWNSHIF OF LAWRENCE. in
the Countv of Mercer, a Municipal Corporation in the State of New
Jersey thereinatter referred to as the "Township"). and Local
#2257, Council #73 American Federation of State. County and
Municipal Employees, AFL-CIO therelinafter referred to as the
"Inion". represents the complete and final understanding on all
Liargainable issues between the Township and the Union and is
desiagned to maintain and promote a harmonious relationship
hetween the Township and such ot its emplovees who are covered by
Article I. Kecognition, in order that more efficient and
progressive public service may be rendered. This Agreement will
+¥pire on the 3lst day of December, 1332.

ARTICLE T
RECOGNITION

1.1 The Township hereby recognizes the Union as the
sxclusive representative tor collective negotiations concerning
wages, hours of employment and other terms and conditions of
2mployment as set torth herein for all employees 1n
~lassifications appended hereto as Appendix A who are emploved by
the Taownship, and tor such additional classitications as the
parties mav later agree to include. excluding all supervisors.
managevial executives, and contfidential emplovees.

1.2 Wnless otherwise indicated bv the contents orf this
Aqreement., the title “employee” shall be defined to include all

full-rime and part-time permanent and provisional bargaining unit



membera, the plural as well as the singular. and to include males
as well as females.

1.7 Fermanent rull-time emplovees and permanent part-time
emplovees are those emplovees covered hv this Agreement who are
reqularlyv scheduled to work twenty (Z0) hours or mcre per week.

AakTICLE II
MANAGEMENT RIGHTS

.1 Th= Emplover retains and mav e€xercise all rights,
powsre, Jduties, authoritv, and responsibilities conferred upon
arnd vested in it bv the laws and Constitution of the State of New
Tarsev. Except as specitficallyv abridged., limited. or modified by
tte terms of this Agreement between the Emplover and the Union.
All such riants., powers, authoritv. prercgatives of management
and responsibilities to promulgate and enrorce reasonable and
necessarvy rules and regqulations agoverning the c¢onduct and the
artivities of the emplovees are exclusivelv retained by the
Emplover.

~RFTICLE III
[TTES DEDUCTION

.1 Upon receipr of the lawfullv executed written
authorization from an emplaovee the Township aagrees to deduct the
reqular monthiy Union dues ot such emplovee from his pav and
remit such deducticon bv the tenth (10th) dav o the succeeding
month to the ofticial desianated bv the Union in writinag to
receive such deductions. The Union will notify the Township in
writing of the exact amount of such regular membership dues to be
deducted. This authorization shall remain in effect durina the

life of this Agreement.



3.2 Anv emplovee in the bargaining unit on the effective
date of this Agreement who does not join the Union within thirty
{30) davs thereafter. anv new emplovee who does not join within
thirty (30) davs of initial emplovment within the unit. and anv
emplovee previouslv emploved within the unit who does‘not join
within ten (10) davs of re-entrv into emplovment within the unit
shall. as a condition of emplovment., pav a Representation Fee to
the Union bv automatic pavroll deduction. The Representation Fee
shall be in an amount equal to eighty-five per cent (85%) of the
reqular Union membership dues. fees, and assessments as certified
to the Township bv the Union. The Union mav revise its
cerrvification of the amount of the Representation Fee at anv time
t= veflect chanages in the regular Union membership. fees and
aszessments. The Union’'s entitlement to the kepresentation Fee
zhall continue bevond the termination date of this Agreement so
long as the Union remains the maijoritv representative of the
emplovees in the unit, PROVIDED that no modification is made in
this provision bv a successor agreement between the Union and the
Township.

For the the purposes of this provision., emplovees
emploved on a ten-month (l10-month) basis or who are reappolnted
from vear to vear shall be considered to be in continuous
emplovment.,

.> The Union shall indemnitrv and hold the Emplover
larmless against anv and all claims., demands, suits and other
forme of Liability that shall rise out of. or bv reason o©of. anv
a~tjron taken or not taken bv the Emplover for the purpose of
somplvina with anv ot the provisions of this article.

i



AFTICLE IV
HOURS AND OVERTIME

4.1 The normal work week shall consist of five (5)
~onsecurive davs of seven (V) hours per dav. Monday throuah
Fridav. inclusive. 1tor a total of thirtv-tive 135%) hours per
wesk, Lunch break shall be one (11 hour, with a mornina break of
fifteen (1% minutes., and an atterncon break of titteen (15

4.2 Time and one-half ¢1-1/2) the Emplovees‘ regular rate
~f pav shall be paid for work under anv of the following

~onditions:

~. DAILY - all work pertformed in excess of seven (7)

hours in anv work dav: or

B. WEEKLY - all work pertormed in excess of thirtv-

five 325 hours: or

-~

7., All work pertormed on the sixth (6th) work dav as
sych ~f anv work week: or
. All work pertormed on a holidav plus the regular

rav tor the heolidav.,



4.% Twouple time the Emplovees’ reqular rate of pav shall be
rain tor work under the folleowinag conditions:

A. Al} work pertormed on the seventh (7th) work dav as
ek S anv wWork week: or

R. All work performed in excess ot tourteen (14
continuous hours until a tull seven (7)) hour break occurs.

1.4 vwertime opportunities will be distributed as equally
3: pa=2i1ble amona emplovees in the same 1ob classitfication and
d=spartment. It 1s understood that nothing in this clause shall
require payment tor overtime hours not worked.

1.% The Emplover shall provide meals for emplovees working
averrime throush a reqularly scheduled meal time on condition
that the emplovee is called in on an emergency basis or wWorks
more than two hours befare or atter their regularly scheduled
shift. 35.00 per meal allccateda,

4.5 Anyv emplovee who 1s required to report to work during
pericds other than his/heyr recularly scheduled shitts shall be
pajd at the rate of time and one-half (1-1/2) his regular rate of
pav for such hours worked and be cuaranteed not less that three
arl one-half (3-1/2' hours pav at the overtime rate unless it is
contiguous to the normal work dav, then pav at the overtime rate
will be aranted onlv tor the actual hours worked in addition to
the reaular work dav. [In all cther instances, subiject to the
approval nof the Supervisor. an emplovee shall have the oprtion
whether he shall remain on the job in excess of that time
actually needed to complete the work tor which he/she was

recalled provided. however. that he/she shall not be entitled to



auccessive minimum three and one-half 13-1/2) hour quarantees
should he/she be recalled within that same three and 6ne-half
v2-10 2% hour perind. in the esvent the employee is allowed otf
duty pricr to the completion ot three and cne-half (3-1/2) hours
ot Wwnrk.,

3.7 +omprtime will be credited at time and cne-half as
prascribed in the Fair Labor Jtandavras Act.

ARTICLE Y
SENIORITY

£.1 Zenicrity is defined as an emplovee s total length ot
service with the Township beginning with his date of hire.

.2 In all applications of seniority, where abilitvy to
r=rform work and phvsizal fitness are equal. seniority shall be
Ji7en preterenrce 1in promotions, demotions., layofrs, recall, and
racation schedules, 1n accordance with the rules and reagulations
Joverning such matters as promulgated by Civil Service and
applicable to municipalities.

%.3 The Township shall maintain an accurate, up-to-date
seniorityv roster showing =ach emplovee s date or hire.
~lassification, and pav rate and shall turnish coples ot same to
riie lnion upon reasonable request.

.4 The Township shall promptly advise the appropriate
hion representative of any changes which necessitate amenaments

ro the senliority list.



ARTICLE VI
DISCIFLINE

.1 No emplovee mav be suspended for a period of more than
five (%) davs without first havinag a disciplinary hearina.

Notice of such hearing. alonag with specifications sha;l be
furnisned to the emplovee, with a copv to the Union Fresident and
to the Council office. The emplovee shall be entitled to
representation at anv such hearinag by the Local Union Fresident.
lInion 3Steward and Council kepresentative,

~,2 The person initiating anv such charges shall not be the
rresiding ofticer at any disciplinary hearing.

.3 Anv suspension ot tive (&%) davs or less mayv become the
subiect of a grievance.

“.4 Anvthing ot a detrimental or disciplinaryv nature placed
in an emplovee’'s permanent personnel file must alsc be copied to
the atfected emplovee.

~.5 Anyv suspension in excess or tive (5) davs, 5r anv
removal ~f an emplovee mav be appealed to Civil Service or mav be
apperaled to arbitration provided the Union supports the request
for arbitration. The emplovee shall have ten (10) davs tfrom the
Aatz o1 receipt of tfinal notice of disciplinary action to
indicats his choice. His choice of either arbitration or Civil

Beywvice hearing shall be final and irrevocable.

-10_



aRTICLE VII
GRIEVANCE FROCEDURE

7.1 DEFINITION: The term “arievance” as used herein., means
Anv controversy arising over the interpretation. application or
Alleged violation of the terms and conditions of this Aareement
and mav he raised bv an emplovee, emplovee s attornev, the Unicn,
or the Towmship.

T,  Aanvy arievance of an emplovee, or 2@ the linion. shall be
hangled in the following manner:

STEF 1. The aagarieved emplovee anda/or Steward., or
hath. shall take up the arievance or dispute with the emplovee s
immediate supervisor within rive (%) workinag davs arter the
asrewurrence of the event or knowledae therecol out of which the
Jrievance arises. The immediate supervisor shall then attempt to
address the matter and shall respond to the emplonyee and Steward
within three (3 working days.

STEF 2. It the grievance has not been settled to the
amplovees satistaction. it shall be presented in writing by the
lnion =teward to the Department Head within tive (5) davs atter
rhe jmmediate supervisor’'s response 1is due. The Department Head
shall respond in writing to the Union FPresident or his designated
representarive within three (2) workina davs.

STEER 3. If

[ 8
g
i

arievance still remains wunadiusted. it
<hall ke presented bv the Fresident, or Union representative to
fhie Municipal Manager or desianee in writing within seven 7
dava arter response ot the Lepartment Head is due. The Municipal

Manager or Aesignee s3hall meet with all parties involved within

-11-



five (%) Javs and shall render a decision in writing within five
¢Sy davs tollowing such meeting.

3TEF 4. Tt the arievance is still unsettled, the Unicn
mav. within fitt=zen (1% davs after the replv of the Municipal
Manager 1s due, bv written nctice tc the Municipal Manaager,
fvacead to arbitration., The decision of the arbiftrator shall be
in writing and shall be rendered within thirty (20 davs and such
derisinan snaltl be tinal and kinding on botn parties.

- -

.o Tha tollowing procedure will be used to secure the

N
b

rvices of an arbitrator:

5. A representative of the Township and a
rapresentative of the Union will attempt toc select a mutually
sAtistactory arbitrator.

BR. I! Thev are unable to do so within ten (10} davs
after fne Municipal Manager was notified ot the Umion’'s decision
ro o ac to arnitration. a request will be made to the New Jersev
Futlic Emplovment Relations Commission.

.4 Where an emplovee has e2xercised his right of app=al as
=rpressly granted in the Revised Civil 3ervice Statutes of New
Tersey, there shall be no riaht of arbitration under the
crovisions of this article,

7.% Expenses taor the arbitrator ' s services and the
proceetinags shall be borne eguallv bv the Townsnip and the Union.

7.4 The Nlnien will notity the Township in writing ot the
rames of 1t emplovees who are desiagnated by the Union to
venresent empiovees under the arievance procedure. Such

amplavess 50 designated bv the Tlnion will be permitted to confer



~ith ather Inion representatives, emplovees and with Township
represeantatives reagarding matters of emplovee representation,
FJuriny workina hours without loss ot pay provided., however, all
~mplovees shall secure the permisaion of thelr immediate
2upervisor. which permission shall not be unreasonably denied.
ARTICLE VIII
HOLIDAYS

2.1 All permanent emplovees on the pavroll shall be
antitled to paid holidayv leave tor all otficial holidavs observed
kv the Tcocwnship of Lawrence.

3.2 Tne followina holidavs shall be observed pv the

Township of Lawrence:

1. Hew Year’'s pav R, G=neral Election Dayv

P Martin Luther Kina's 3., Thanksaivina Dayv
Dirthdayv 10, TDAav atfter Thanksaivina

5. Lineoln s Birthday Tav

4. Wasninagton's Birthday 11, Memnrial Dav

5. Good Fridav 12. Independence Day

v, Columbus Dav 15. Labor Dav

T. Vetrterans’' Dav 14. Christmas Dav

2.3 In the =2vent that a holidav falls on a weekend. the
preceding Fridav shall be observed as the holidav it the holidav
falls on a Jaturdav. and the rollowing Mondav shall be observed
A= the holidav ir the holidav falls on a Sundav. Holidavs which
fall within an emplovee = vacation period shail not be counted as

part of his/her vacation.



aRTICLE IX
VACATIONS
3.1 Emplovees covered bv this Aareement shall be entitled

to an annual vacation hasea on their vears ot service as focllows:

EHFLOYMENT FERICD "‘PATIHN

FL? date of appocintment to December 1 workinag dav per
S1st of the vear ~f aprointment month

For each surcesdinag vear through the 12 workina davs per
firrn iSth) vear ot emplovment TAalendar vear
From the sixth '&th) yvear throuah 15 workina davs per
Fhe tenth (lothy vear of emplovment calendar vear
From the eleventh (1lth) vear throuagh 20 working davs per
rhe ritfteenth (1%th) vear of calendar vear
=mylovment
From the sixteenth (leth) vear ot 2% workina davs per
=mplovment and each vear thereatter calendar vear

~

.. Unused pala vacation leave mav be accumulated one vear
bevona the calander vear in which it is earned with the approval
«f the Municipal Manager.

3.3 Anyv emplnvee who aies, retives or is otherwise
saparated from emplovment shall be entitled to pavment for all
unusea paid vacation leave on a pro-rated basis dependent upsn
rhe emplovee s reqular salarv upon death. retirement or
s=paration And the number ot months of the emplas 's emplocvment
durina the calenadar vear in question.

7.4 Aanv vacation davs taken over the earned number o days
far the vear shall be repaid on a pro-rated basis by the emplovee
Lf the emploves is terminated or leaves Township emplovment prior
to the =nd 6f the vear except in the case of an emplovee’'s death.

3.% Jne or two dav vacation requests shall not need prior

notice,

-14-



~AKTICLE X
FERSONAL LEAVE
10.1 In reagard to epersonal leave, the rollowing regulaticons
ApPEl Y

A. ALl rull-time emplovees covered bv this Adreement
2twall be eliagible Tar thnree (31 days personal leave. with pav,
for personal matrers concerning the emplovees as delineated
helow,

B. Fers=snonal davs are for the purposes ot conducting
personal attfairs on a non-recreational nature or protessional
affairs which cannot be carried ocut atter scheduled work hours.

7. keguests tor personal davs shall not Le

anreasonably denied.

—_

10.2 Ferscnal leave shall noft be accumulartive trom vear to
v=ar. All emplovees shall be compensatea ror unused personal
dAavs ar straiant time payv. ralculated on the calendar vear ending
Decemper 3lst,

10.3 Anv emplovee who dies, retires or 1s otherwise
separated from employment shall be entitled to pavment for all
unused paid personal davs on a pro-rated basis dependent upon the
emplovee’'s regular salary upon death, retirement or separation

and the number of months of the employee’'s employment durina the

calendar vear in question.

-15-



ARTICLE X1
JICE LEAVE
11.1 all Lull-time 2mplovees shall be entatled to pald sick
lzave to be wutilized bv the emplovee when he or she 1s unable to
Ariorm his, her work bv reason of perscnal illness, accident or
=¥posure To contagicus disease. FPaid sick leave shall accrue on
rhs pbasis <of 2ne 1l working day per month during the remainaer
2t the rtirst calendar vear oI employment atter initial
appolntment and rtirteen (1%, davs in everyv calendar vear
trhereatter. Anv amount o1 paild sick leave not used in any
~alendar vear shall accumulate to the employee s credit trom vear
ro vear to be utilized if and when needed.
11.2 all full time emplovees shall be entitled to a
Feyminal l=ave pavment urpon retirement provided that the emploves
2hall furnish proof of retirement to the Township. The torm of

tihis pronf shall be in the r1orm of a copv of the emplovees first

(e d

rriv

1]

ment <heck from the Fuplic Emplovees ketirement Svstem

s FEF,

by}

',

Siach pavment shall not exceed $15,000 based on Su% of the
accumnuiated sick davs. Emplcoyees mav deter payment or these
monilies until the succeeding year by requesting such in writing to
rhe paveocll department.

11.2 A 5luy pavment will be given to any emplovee not using

siow days in a calendar vear.



AETICLE XII
BEFEAVEMENT LEAVE
L.l In the event oI death in the =2mployee s 1immediate
familv the =2mplovee shall be granted time ort without loss o1 pav
from the date of death or the dav ot the funeral, but in no event
shiall said leave exceed tive (5) consecutive workinag davs per

inciaent, =xcep

T

in the c-ase of spouse or child in which rcase
said l=ave shall not exceed ten (luir consecutive wWovrking davs per
incident,

12.2 The term "immediate rfamilv" includes wite. husband.
dauahter, son, father. mcther. brother. sister. arandfather,
JIrandmother. grandchildren, mother-in-law, father-in-law, aunt,
uncle, cousin., or a relative who 1is regularlyv livina in the
=mplovee s household.

12, Wotwithstanding the content ¢t the foreacina sub-
paraagraph, the Township Municaipal Manager in his sole discretion,
may grant special consideration 1in those situations which are not
~avered bv the above circumstances.

12.4 The Township may require verification ot death.

aRTICLE XIII
LEAVES OF ABSENCE

12,1 MILITARY LEAVE: Anv tull-time emplcocvee covered bv
fhis Agreement, who 15 a member o1 the National Guard or reserve
~omposnents i1n the military or naval service of the United 3tates.,

and 1

o

required to pertorm active duty far trainlng periods shall
L. aranted a leave ot absence with pay ror the periods of such

traininy. When an employee, not on probation. has been called to

-15-



active duty or drarted intc the militarv or naval service of the
Initaed States, he shall automaticallv be agranted an indefinite
l2ave of absence without pav for the duration of such active
militarv service, However, in order for that employee t¢o be
reinstated without loss of privileges or seniority. he must
teport ror duty with the Township within sixty (603 davs

f.

llowinag his honorable discharge from the militarv service,

15.2 MATEERNITY LEAVE: Maternitv lz2ave mav be aranted up to
ane (1Y vear bv the Township Manager or his designee provided
reaquest is made in writing one month prior to the effective date

aof 1

T

1

ave, The leave, 1iI aranted., shall be without pav. kequests
for leave under this section will not be unreasonably denied.
1

13, A. A

(Y ]

eave of absence without pav mav he requested by
Any ampliovee covered bv this Agreement by submitting the

v

h

asoni s for the regquested leave, in writing, to the Department
Hzad, 5Said leave can be aranted for periods not to exceed three
{3 months at anv one time, Such leave mav be renewed for an
additiconal tnree (2) months by the Municipal Manager. Emplovees
returning from an authorized leave will be restored to their
original classitficarion or another appropriate one of the same or
similar =sAalarv tc the one being earned at the time of the
heginnina <t said leava,

B. It an emplovee sustains an iniuryv while in the
Township s emplay and on dutv. the emplovee will be continued
“ithout loss ot pav for the maximum of one (1) vear trom the date
2t the accident. Such eligibilitv for this leave is determined

kv the detinition cor iop iniurv as set out in the New Jersev



Wovrkers' Compensation Law., Favments which an emplovee receives
from the proevisions of the Workers Compensation Law or Temporarv
Disabilitvy Law shall be remitted to the Township. Thus., anv

ecelive no more than his

~

=mploves covered Lv this leave will
notmal weeklv salarv pavment,
aRTICLE XIV
COURT ATTENDANCE

14.1 An amplovee who is called to serve on a jurv and does
=2 shall be antiftlea to pald leave for the period of time in
which he is ofticially involved with the Court in such capacity.

ARTICLE XV
HEALTH BENEFITS

1%.1, The Township aarees to provide hospital and medical
insuranzs se£kiny a new plan consolidating medical and suragical
with madcr medical for all emplovees and their tamilies and
veserves the riaht to choose the insurance carrier for this
progaram.

1%.2. The Township agrees to provide a drug prescription
wlan at least egqual to present program for emplovees and their
ramilies., and reserves the right to choose the carrier tor this
pyagram with a $1.00 co-pay feature. Etfective 1-1-92 the co-pay
will Increase to 35,00 tor brand names and will remain $1.00 for
Jeneyiec druas.,

1%.3. The Township will pay 50% on an approved dental plan
for employees and theiv tamilies, and reserves the right to
~hoose the insurance carrier. Emplovees shall have the option to

participate in this program. Manaaement will aaree to a chanage



in the current carrier to provide equal or better coveraaqe.

19.4.A, The Township will pay 5100.00 per employee for the
(urpose of a physicalrleyve exam. 2veJlasses or contact lenses per
veAaY, as long as Aual coverage 15 not in eltect.

b. Emploves s will have the aption of having the
rhvsical exam perfcrmed by a physician designated bv the
Township. Should the employee choose this option., the Township
«ill pay for the cost or said exam. However. in either case the
=“mplovee must agree to allow the physician to release to the
T.ownship a statement the contents ot which shall be limited to
the rollcowing:

11 The emplovee is in agcod health

]
(2 The employee.:nould seek turther advice trom
Lis he2r personal phvsician,
“hould the emplovee not agree to release thls statement the
Township will not bear the cost of said exam or will not
reimburse the emplovee for the £os3t depending on the option
~hosen.
These statements shall be contfidential and will onlv be
anthorized for rele2ase to the Municipal Manager.
1%.%, The Township will pav tor a life insurance policv in

Fhe amount or 35,000 tor a natural death and will increase to

D

zlu,000 in the event of an accidental death. The Township
vreservaes the riaght to choose the insurance carrier for this

program,

S0 -



15.%. The Township agrees to provide retirement benetfits in
accord Wwith aprlicable Hew Jersev tatutes,

15.7., Emplovees wno retire arter 20 vears of service at the
ag= of S5 r over will have their Insurance Coverade maintainex
Lv the Township until Medicare Coveraage takes aver at_aqe =S,

15.2. The Township shall provide emplovees the option ot
Frheir enrollment in the IRS Code Section 125.

AaRTICLE XVI
NION REFRESENTATIVES

15.1 The Township reccanizes the riaht ot the Union to
d=sziInate a Unison Fresident or desianee and two (2) Union
tewards to repre2sent the Union and the emplovees covered bv this
nresment., The Unicn shall furnish the Township with the names

of the Eresldent or desianse and Stewards and will notifv th

L

2
T
i
a
~
(o
{73
(9

siarated by the Union shall be limited to, and shall
not exceed., the tollowinag duties and activities:

a. The investigation and presentation ot grievances
iri accardance with the provisions of the Agreement. Both parties
4Jre2 that ir it is nezessarvy Tor the Fresident or desianes ot
Stewards to pertorm any 2 such duties durinag his work time, the
Fresident or desianee or Stewards shall be released trom work by
his Supervisor onlv to the extent necessary to make the

investigation and tor conterring with the Tocwnship

representative.



B. The transmissicn of such messages and intormation
which will wriginate witn and are authorized by the Union, or its
sfficers, previded that such messaaes and intormation:

1. Is ot a routine nature and does not involve
wIvk stoppadss,. slowdowns or anv cother interference with Township
business:

Z. The Union Fresident or desianee or Union
Stezwards are authorized to investigate. present and process
grievances on or ¢t the premises, provided such activitvy is not
disruptive of any work in which he/she is engaged and subiject to
the necesgity <ot maintaining his schedule and not disrupting the
schedule or manpower of anv other member of the bargaining unit
sho mav be involved in the arievance.

14,3 kepresentatives or the Union, who are not emplcovees of
the Emplover shall be permitted to visit with emplovees during
worKinag hours at their work stations for the purpose Qf
discussinag Unicn representation matters. Such representatives
shall also be recoanized bv the Emplover as an authorized
spokesperson tor the Union in meetinags between the parties
regarding emplovee representation.

1.4 An emplovee who 1s dulv authorized in writing to ke a
representative ot the Union shall be aranted a leave of absence

with pavy tor the time necessary to conduct lnion business cov

-t
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a conventions, seminars or workshops with a maximum or
twelve l¢) davs per vear per perscn. The tInion shall designate
ne more than trour (4) 2mplovees to serve as Union

vepresentatives.



~FTITLE XKVII
E~TENDED SICK LEAVE

17.1 Effective (September 1., 13891, an extended sick leave
proaram will be established by the Township. This intent of this
program is to provide disability protection tor emplovees covered
finder this ¢ontract.

17.2 Each emplovee mav be aranted extended sick leave for a
pericd not to exceed nilnetv (9() calender davs during anyv ftwelve
1o month pericd tor non-work related illness or injuryv. This
lzave is onlvy tor employee related civcumstances.

17,3 Eequests tor £xrended sick leave must be made to the
Municipal Manager. In order to be aranted said leave. the
~mplovee must tirst use all available sick davs., vacation davs
and perscnal leave time. The =xtended sick leave period will
~ommence the tirst dav following the date that all available
lzave has been exhausted. Holidavs will not count when computing
the =xtended sick leave period.

17.4 In order o be 2liagible tor exztended sick leave, the
=mplovee or his/her designated vepresentative must present to the
Munizipal Manager a medical certificate signed bv a licensed
medical doctor i1npdicating the nature of the 1llness or iniurv.
This certiricate must also indicate when the emplovee will be
akle to return to normal duties,

17,52 The emplcvee or his/her desianated representative must
4l:0 provide the Municilpal Manager with a progress report 2verv
rhivry 20 calender davs trom the commencement of the extendesd

21ck leave period. This report must be in the form or a medical

t
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vertiricate signed by a licensed megical doctor and must indaicate
when the emplcocvee will be able to return to normal duties.
Failure tz provide this certificate will result in the
cancellation ot the extended sick leave.

17.% The Township. through the Municipal Manager, will
Jdiscuss withh the Union prior to implementing anv other rules and
requlations regardinag extended sick leave that are not stated
herein.

ARTICLE XVIII
JOB FOSTING

13.1 Nlotice ot all vacancies shall be posted on all Union
bulletin boards for this local and will notitv the union
cresident of anv title chanaes. In addition, the posting shall
lizt the salarv level., hours of work, classitication., bol
description. gualiticaticns and instructions toy making the
akpropriate application.

12,2 All icb openings must be posted according to the
provisions of this section before an offer of employment can be
extended to a candidate. Those emplovees who make the
appropriate application shall be considered as candidates
provided theyv meet the necessary criteria to perform the duties
of the vacant position.

18.3 Notices shall be posted for a period of at least five
(5) working days.

18.4 Immediately upon removal of said idob postings, notice

of hiring shall be forwarded to the President of the Local Union.
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ARTICLE XIX
EDUCATIONAL BENEFITS

19.1 The Township aagrees in the event that an emplovee is
required to attend educational courses as a job requirement. the
Township will reimburse said employee for amount required.

ARTICLE XX
SAFETY AND HEALTH

20.1 The Emplover shall at all times maintain safe and
healthful working conditions. and will provide emplovees with any
wearinag apparel, tools or devices needed in order to insure their
safetv and health.

20.2 The Employer and the Union will maintain a Safety
Committee comprised of the followina: a Safety Official and one
other member designated bv the Employer and two members elected
bv the Union. The President of the Union mav attend but shall
have no votina power. It will be the responsibilitv of the
Committee to investiagate and correct unsafe and unhealthful
conditions. The Committee shall meet monthly or as necessarv to
review ageneral health and safetv conditions and toc make
recommendations to the Township Manager about such conditions.

hecommendations should be submitted to the Manager or
desianee and the implementation should be made 30 davs of
presentation or a valid explanation be made to the President of
the Unicon in writina. The President or desianee shall remind
Manaaer/desianee 15 davs after presentation. If a recommendation

iz nor dealt within this time frame there shall be an emeragency



meeting held five davs atter the thirtv dav period with the
Jafetv Committee and the Manager.

20.23 The Zatety Committee members shall be permitted
reasonable opportunity to visit work locations throughout the
Emplover ‘s tacilities tor the purpose or investigating satfety and
health conditions during working hours with no loss of payv.

ARTICLE XXI
LABOK /MANAGEMENT MEETINGS

1.1 The Union and the Emplover aaree to meet on a
quarterly basis or at a mutually convenient time for the purpose
0f discussing 1ssues that concern either partv. The party
requesting such a meeting will supplv the second party with an
agenda within ten (10) workinag davs of the meeting. These
meetinags shall not be used to settle grievances nor are they
desianed to circumvent the collective bargaining process.

ARTICLE XXII
CLASSIFICATIONS AND JOB DESCKRIFTIONS

2.l The classitication tfor emplovees covered by this
Aareement is attached hereto as Appendix A and bv reference is
made part of rthis Agreement.

cz.2 Determlnations regarding ijob descriptions and
~lassifications shall remain matters or managerial preroagative.
Chanaes in compensation shall be a negotiable item when required
by law.

22.3 Chanae ot title in order to implement a higher salary
without a chanage of work duties must be done in accord with a

Civil Service desk audit.
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ARTICLE XXIII
EQUAL FAY FOKk EQUAL WORK

2.1 Anv emplovee who performs work in a higher arade pay
classification than his own tor at least four (4) CONSECUTIVE
hours in any work day, shall receive the higher rate of pav for
ach work rtor the time that 1t 1s pertormed at the minimum of the
new ranage ovr to the increment ot the new ranae that is eguivalent
to the one held 1n the old range., but in no instance would an
emplovee recelve less than his present wage. An exception to
this Article would be tor traininag tor a new icb title provided
that cne (1) week notice is given prior and such training does
net last tor more than two (2) weeks.

ARTICLE XXIV
ACCESS TO FERSONNEL FILES

z4.1 An emplovee covered bv this Agreement shall have the
vright to inspect and obtain copies of documents from his personal
hiistory tile maintained at Township Hall at any reasonable time
upon five (%) working davs’ written notice to the custodian
therezt. Whenever in the opinion of the emplovee’'s Supervisor,
Jdevooatory material 1s place in the emplovee’s personal history
f1le, th=s Township agrees to notitv the emplovee in writina ot
that actiocn. The rontents ot the emplovee s personal history
fil= =hall not be made public unless required in disciplinarv-
proceedinas or bv court order or subpoena process in a iudicial
croceeding., An emplovee covered by this Aareement shall Lbe
allcwed to place in such a rile a response to anvthing contained

therein.



4.2 Disciplinarv actions and letters ot otticilal reprimand
mav pe removed uron petition trom emplovee’'s personnel tile after
zighteen (12) months. Such request should demonstrate
Aappropriateness.

ARTICLE XXV
BULLETIN BOARDS

z%.1 The Township shall provide three (3} bulletin boards
for the unit covered bv this Aareement.

25,2 HNotices ot Union meetings, otfticial Union business.
Union social. recreational and educational events shall be the
material posted bv the Union. Such notices shall be signed by
the Unicn Fresident prior %o posting and must be on Union
l=tterhead.

ARTICLE ®XVI
WON-DISCRIMINATION

2.1 The Township and the Union agree not to discriminate
aTainst anv ingividual with vespect to hirina, compensaticn,
térms or conditions of emplovment covered by this Agreement
because o1 such individual’'s race, color., creed, religion, sex,
naticral origin, handicap. age, or sexual preference.

ARTICLE XXVII
LONGEVITY

m. Ealf Dwir TIRS SENLSYES 3RALD b2 osnritisd €O 1GG¥EvlCy
Lav baseda sclelv on the length ot tull time employment with the
Township of Lawrence. The pavments shall be made in conijunction
with the pavment ot the bas? rate of an employee’'s compensation

and shall be in accordance with the tollowing schedule:



STEF LENGTH OF SERVICE AMOUNT PER ANNUM

a Bzainning in vear £ thru vear 11 $ 500
B 12 thru 1% B0O
7 14 thru 1% 1.100
X ~u thru 223 1.400
E 23 thea 27 1.700
F 3 and bevond 2.000

B. Longevity pav. as heretofore set tovth, shall become
efrective Januarv lst or July 1lst. the date nearest to the
anniversary date of emplovment.
<. The Township shall establish a deterred compensation
plan for members of this bargaining unit.

L. Fast and present permanent part time service to the
Township shall be reccanized tor purposes of computing a
senisrity date regarding an emplovee’s longevity anniversaryv.
Zuch time shall be pro-rated 50 that each vear 's service will be
credited tor 1/2 vear longevity.

ARTICLE XXVIII
CLOTHING ALLOWANCE

2B8.1 There will be an annual clothing allowance agiven on
Januarv lst of each vear as follows $250 tor Public WHorks.
Housing, Janitarv and Building Inspectors and $350 for the Animal

Control Utiicer and Communications uperator.



ARTICLE AKIX
EMFLOVEE ASSESSMENT KEVIEW SYSTEM
23.1 Ettective 1-1-3. the emplovee assessment review svstem
a3 cutlined below will be implemented:

1. Th

1

Township will maintain an emplovee assessment

M

Lo
]

vi

L w avstem tor all emploveses covered bv this contract. The

svstem will include a tormal process wherebv the emplovee and his

d=zzlanated superviscor mutuallyv tormulate pertormance and acals

A (]
il

and work standards appropriate to the iob description which shall
be the bais tor measuring the emplovee’'s performance duvring a
rating psriocd.

2. Where there are disagreements between the emplovee
and his supervisor on pertormance assessment; the emplovee mayv
note in wriring the disagreement and mav have a Union
tepresentative discuss the disagreement with the sﬁpervisor.

3. Rhere the emplovee and the'desiqnated supervisoyr
fall to reach an agreement on periormance and emplovment gcals
and work standards., the disputed matter will be processed as a
Jrievance throush a grievance procedure. This review will become
catrt ot rhe emplovee s permanent personnéel record subiject to
chanaes pey anv arievance or arbitration proceedinags,

4. The reguired signature of the emplovee on the
annual emplovee assessment review torm or anv related form shall
e acknowledaement. but shall not be construed to mean agresmant

wirth the :content unless such aareement is stated thereon bv the

emplovees.
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5. 1In the event of a proposed moditication or chanage
in part or all of the emplovee assessment review system: the
Township shall aagree to discuss such changes with the Union prior
to its introduction and/or implementation.

Y. At no time shall an emplovee pertformance assessment
t=visw atr=ct the 2mplovee’s annual salarv increase or increment.

7. This rveview is confidential in nature and cannot be
shared in any wayv.

ohTICLE X
SEFARABILITY AND SAVINGS
If anv provision ot this Agreemsnt or anv application of

Lhis Aareement to any emploves or aroup ot emplovees is held to
be sontrarv to law, then such provision or application shall not
Le deemea valid., =zcept to the =xtent permitted bv law. and that
all otuer provisionsa or applications ot this Aareement shall
continue in full force and effect for the duration of this
Aareement. The provisions of this Aareement shall be subiect to

and subordinate to and shall not annul or modifv existing

provisions of State and local law.
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ARTICLE XXXI
FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and
final understanding and settlement bv the parties of all
bargainable issues which were or could have been the subiject of
neagotiations., Durinag the term o this Aareement, neither party
will be required to neaotiate with respect to anv such matter,
whether or not covered bv this Agareement. and whether or not
within the knowledge or contemplation of either or both parties

&t the time thev neaotiated or sianed this Aagreement.

AFSCME, Council #73 Township of Lawrence.
AFL-CIC. Local z25%7 Lawrence., New Jersev

/s/ELizabeth L. Leedom

‘e /erard J. ara. Co. 73




AFPENDIX A - SALARY 3CHEDULE

1. Anniversarv dates for all employees covered by this
Agreement will be determined bv the rcollowina criterias

Those hired pricr to Januarv 1, 1985 will have a Januarv 1

anniversarv date.

Those hired after Januarv 1, 198%5 shall have an anniversaryv

dare of either Januarv 1 or Julv 1, whichever date is

nearest. the date of emplovment.

2. The salarv o!f an emplovee who is promoted shall be
~hanaed to the nearest step in the ranage of the new title that is
equivalent to at least cone tull increment.

3. Fermanent part-time emplovees will receive an hourlv
rate based on their title., grade and step as determined in this

coll

1T

~tive pargaining agreement.
4. HWith the inception of the Grade and Step syvstem in the
1385 contract, please note that all new emplovees must be hired
At the minimum ot the pay scale unless consent of the union is
received. Discussion and negotiation of starting salaries above
tt, minimum should be completed within two weeks.

. Salaries taor 1991 and 1992 will be according to the
Jrades and steps on the succeedinag paages as follows:

-

A.) Tor 1791 all emplovees shall receive an increment

ffective Januarv 1. This increase is retflected in the

T

arades and steps on the succeeding pages. For those
at the maximum of their crade cor whose increment is

1

1]
in

25 than %%. thev will receive a 5% increase on

Januarv 1.,

.
19y



B.» For 1992 all emplovees will receive a 6% increase
er1tfertive Januarv 1. This increase 1s reflected in the

arades and steps on the succeeding paaes.
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AND JOB TITLE

]

)

3

C
o

"y

-
’

A

RANGES
1-1-31

1..587-16,076
Cle=tk Typist

13.14-17.486
account Clerk
Tax Clerk
senior Clerk Tvplst

153, /0617 ,58%
Fadis Dispatcher/Typist

14.150-18.43¢6
Jenior Tax Clerk
Data Control Clerk/Tvping
Jenior Assessing Clerk

~1

—
'-

"

Ji
[y
ba
R
~j

Frincipal Clerk Tvpist

Frincipal Clerk Transcriber

Furchasing Assistant

Fuchasing Assistant/Seniocr Clerk Tvpist
Dwichboard Uperator/Tyvping

16, 20n-22,137
Frincipal Clerk Stenocarapher
DJeniar Account Clerk

-
L

T.h
Aasst, Municipal Clerk/Transcriber
Tommunications dperator
Court Ailde
Deputy Muncipal Court Clerk
leaal Alde
Frincipal Account Clerk
Frincipal Clerk Stencarapher/Deputy
Famqistrar of Vital Statistics
Fublic Works Inspechor
Zenicy Engineering Aide
~rhnical Assistant-0Oftice of the
Tonstruction Oftficial (Ztenographer)
Vinlations Clerk/Deputy Municipal Court Clerk
Serretarial Assistant

0-23.23%

13,738-20.454
Administrative Clerk
~nimal Control Oftlcer
nesistant Municipal Tax Collector
Frincipal Payroll Clerk
Fublic Health Investiagator
Municipal Court Clerk

g =4

e

1-1-32

13,342-17.,041

14.528-13.032

14,378-1%.606

16.543-22,232

19,862-28.041




Grade

Grade

Grade

Grade

Grade

Grade

Grade

10 20.635-26,726

Senior Public HWorks Inspector

11 21,827-27.144

Assistant Zoning QOfficer
Building Inspector

12 24,059-32.239

Administrative Secretary
Housinag Inspector
Principal Engineering Aide
Sanitarv Inspector

13 25.629-33,675

Flumbinag Inspector
Supervising Public Horks Inspector

14 27.199-35.726

Senior Sanitarv Inspector
Senior Building Inspector
Graduate Public Nurse (R.N.)

21,873-28.330

23,137-28,773

25,503-34,173

27.167-35,696

28.831-37,B70

15 28.%14-37.467 30,225-39,715

Bachelor of Science Nurse (B.S.N.)

20 36,141-47,569 38B,309-50.423

Electrical Sub-code 0fficial
Flumbinag Sub-code 0Official
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TEL: Jul 1.9l tdizo NO.OOL F.UD

1991 WHITE COLLAR GRADES AND STEPS
0.0000% INCREASE TO STEPS

L e e W

WO ~IO A e LN =

1 2 3 4 5 6

0 12,587 13,348 14,108 14,869 16,076
13,146 13,923 14,703 15,481 16,259 17,4866
13,706 14,466 15,226 15,587 16,747 17,955
14,130 14,891 15,651 16,412 17,172 18,496
15,607 16,949 17,843 18,738 18,633 20,974
16,206 17,202 18,199 1,185 20,192 22,197
17,620 18,665 15,711 20,756 21,802 23,285
18,738 20,064 21,793 22,882 24,026 26,454
20,635 21,763 22,881 24,020 25,148 26,726
21,827 22,801 23,775 24,748 25,723 27,144
24,058 25,605 27,152 28,699 30,245 32,2398
25,6289 27,149 28,668 30,188 31,708 33,675
27,199 28,815 30,431 32,047 33,663 35,726
28,514 30,211 31,907 33,604 35,301 37,467
36,141 38,426 40,712 42,998 45,283 47,569
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1992 WHITE COLLAR GRADES AND S8TEPS
6.0000% INCREASE TO ALL STEPS

1 2 3 4 5 6

0 13,342 14,149 14,554 15,761 17,041
13,935 14,761 15,585 16,410 17,235 18,535
14,528 15,334 16,140 16,946 17,752 19,032
14,978 15,784 16,590 17,397 18,202 19,606
16,543 17,966 18,914 19,862 20,811 22,232
17,178 18,234 19,291 20,347 21,404 23,529
18,677 19,785 20,894 22,001 23,110 24,693
19,862 21,268 23,101 24,2553 25,468 28,041
21,873 23,069 24,264 25,461 26,637 28,330
23,137 24,169 25,202 26,234 27,266 28,773
25,503 27,141 28,781 30,421 32,060 34,173
27,167 28,778 30,2388 31,999 33,610 35,696
28,831 30,544 32,257 33,970 35,683 37,870
30,225 32,024 33,821 35,620 37,419 39,715

38,309 40,732 43,155 45,578 48,000 50,423




