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APPENDIX P
SALARY GCHRDOULE - HECRETARTES

1980/ 89
Lavel [ Lavel II
12,100
6.40 13,900
_— 15,700
17,200
7,858 19, 400
26,200
21,500
Bonus - $L,000
Hille Ragional
1989/5¢
13,550
.85 15,050
— 16,530
18,200
8,40 19,850
- 21,400
- 22,550
Bonus - 51,500
¥ills Raglonal
1990/91
14,55¢
PR . 16,100
- o 17,050
19,500
) 8.93 20,000
72,400
23,550

13,100
14,750

16,600
16,300

19,850
21,200
12,300
for 3+ years in
School Diatrict

14,550
18,050

17,550
19,0%0

20,230
21,050
24,000
for 30+ yaars in
fchool District

15,400
15,500

16,400
19,900

21,400
22,900
15,000

Lavel TIT

The Warran

the Warren

Bonus - 31,500 for 30+ yesrs in the Werran

Hills Begional

Schosl Discrict




APFENDIX E
COMFENSATION — LEAD TEACHERS

1588-89 1989-90 19%0-91
Lead Teacharsa 91,400 51,600 §1,800




APPENDIX D
COMPENSATION - HORIZOWS PROGRAM

Horlzems Coordinater $4,000

Convocarion Facilicators § 250




AFPENDIX C
EXTRA CURRICULAR COMPERSAT [ON

ADYIBGEE

Aetivity Salary
FFA (Futura Farmers cf AmarLca) §3,000
Wilderna 3,000
Tearbook (Senior H.5,) 3,000
Drama Diractor « for 2 plays & asscclated activities 3,000
for 1 play v " " 1,500

Inscrumental Assistang 1,2c0

Vocal Assiscanc 1,200

Arc Assiscanc 00

*Bacammandaticn for these positious shall be made on a case by case
basis by the drams direccor dapending on the need for such production.

Senfoy Class 2,200
Video/Photo Club 2,200
Grudent Actlvities Fund 2,200
Student Council 1,700
Yearbook Buminsss (Senlor H.A.)} 1,700
Yearkook (Junior H,S.) 1,700
Skl Club/Oucdoots Unlimiced 1,700
Chorus Club 1,700
Olymples of the Mind 1,700
Eay Club 1,700
Buildars Clud 1,700
Junoir Class 1,700
Sophomore Clasa 1,T00
Internarional Club 1,700
Germen Club 1,200
Spanish Club 1,100
French Club 1,200
Hational Homor Bociecy 1,200
Computer Club 1,200
Anatrican Induscrial Arts Brudenc Asaociacion 1,200
Distributive Education Club of Amarics 1,200
Futurs Rusiness Leaders of Amarica 1,200
Vocational Indvecrial Club of America 1,200
Warren-Hmterdon Academic Meet 1,200
Literary Magarine 1,290
Hewspaper 1,200
Library Council 1,200
Madical Assistanca Club 1,100
Chess Club (Junicr H.S.} 1,100
Indapendent Study 1,200
Rogace 1,200
Photoaraphy Club 1,200
Future Howsmaksrs Club 1,200
Rockst Cluk 1,100
Fucure Edycacors Club 1,200
Chaperohes 40 Full shife A
20 half shife #*w
Intramurals 700/seanon
Weight Room 20/seseion

** ChapsrTones will nac be sasignad if cthere are sufficlent volunceers. Lf thara
are noc suffieiant voluntesre, the bullding principal will aasign staff to chaperoce.




APPENDIE B
EXTHA CUBRICULAR CONFEHSATION
CDACHES

Fosition Step 1 Step 2 Scap 3
Foorball Head 3,000 1,500 4,500
Aseletant 2,190 2,590 1,6%0
foccer Head 2,460 1,560 1.960
Asaletant 1,812 2,312 3,312
Fiald Hockey Head 2,460 1,960 3.960
Asslecanc 1,812 2,312 112
Basehall Head 2,460 2,960 3,960
Assistanc 1,312 2,112 3, uz
Softhall Hesd 1,460 1,960 3,960
Asaiacanc 1,811 2,312 3,312
Baskatball hHead 2,710 3,130 4,230
Assiscanc 2,000 2,500 3,500
Cheerleader Head 2,480 2,960 3,960
Assiatanc 1,812 2,312 3,311
Wrestling Kead 2,730 31,230 4,230
Asslatanc 2,000 2,500 3,500
Cross Country Head 1,650 2,1%0 3,150
Assiatant 1,243 1,43 1,045
Golf Head 1,650 2,150 1,150
Asmintant 1,245 1,745 2,745
Track Haad 1,460 2,960 1,960
Aseigtentc 1,812 2,112 3,312
Band Bsad 2,710 1,230 4,230
Asalocant 2,000 2,300 3,300
Gysnadtica Hamd 1,650 1,130 3,1%0
Assistent L,245 1,74% 2,745
Chess Head 1,450 2,150 3,130

Assistant 1,345 1,743 2,745




APPERDIX &
BALAKY SCHFDULE - TEACHERS
1988/89 Guide

Scep  Yrw. of exp, B B+1S B+1D M W15 HEID

A 1 21,650 3,000 4,050 25,400 26,450 27,800
8 1-5 1,908 13,258 24,108 25,658 16,708 28,038
c 8 12,112 23,482 24,532 25,882 26,932 28,281
b 7 22,357 3,207 24,757 26,107 27,157 28,507
E B 22,582 2),982 24,982 28,132 27,382 28,732
F 9 21,920 24,270 25,320 26,670 27,720 23,070
G 10-11 24,520 25,870 26,520 28,170 29,320 30,670
] 12-13 25,784 77,134 28,184 29,5)4 10,584 31,934
1 14-1% 27,300 13,630 29,700 31,050 32,100 31,430
7 16-17 29,211 30,561 aL.s11 az,98l1 34,011 35,361
4 le 0,362 31,7112 32,762 24,112 35,162 34,512
L 19 11,930 33,270 14,320 15,670 36,720 38,070
H 1 37,806 39,156 40,206 41,556 42,606 43,956

1989/50 Guide

A 1 22,940 24,790 25,340 26,650 27,740 29,090
B 2 23,190 24,540 25,590 26,540 27,950 29,340
c 3-8 23,841 24,791 25,841 27,151 28,241 29,591
bl 7 23,682 25,002 26,082 27,432 26,482 25,832
E 8 23,992 25,342 26,392 27,742 28,792 29,142
? 3 24,163 25,513 26,563 27,913 28,563 10,313
[~ 10 24,520 23, 870 26,020 28,270 149,320 30,670
q 11-12 26,736 27,566 28,634 29,986 21,036 12,788
1 1314 27,589  26,%39 29,933 31,319 32,389 13,738
I 15-16 29,215 30,58% 31,615 32,965 14,015 35,365
X 17-18 31,255 32,605 13,655 35,005 36,055 17,405
L 18 32,487 33,807 34,887 38,237 37,207 33,637
H 20 40,452 41,802 42,852 44,202 45,252 46,502
1990/91 Guide
A 1 24,312 24,682 26,732 28,082 29,172 30,482
B 2 24,582 5,932 28,582 28,332 29,382 30,732
[ 3 246,832 26,182 27,232 28,582 29,812 30,982
D an? 15,0682 26,432 27,482 13,832 29,382 31,232
E 3 25,340 26,630 27,740 7,090 20,140 1,490
F 5 25,597 26,947 27,997 29,147 30,397 31,747
[ 10 25,884 27,204 28,254 29,604 30,654 32,004
b 11 26,240 27,590 28, 840 29,990 1,040 32,294
1 12-13 28,073 29,423 30,473 31,813 11,873 34,223
] 14-15 29,521 30,871 11,921 33,271 26,321 35,671
x 16-17 11,255 32,405 33,655 15,005 36,055 37,405
L 1B-1% 23,44 34,793 35,843 37,193 38,241 39,393
L] 20 43,284 44,634 45,684 47,045 48,094 50,000




ARTICLE XXV, DURATION OF AGREEMENT

This Agresment made betwesn MWarren Hilla Reglonal Board of
Education and Warren Hillas Reglonal Education Asseclatlon, shall
become sffectiva July 1, 1988 to Juna 30, 1937. This Agreemsot shall
not be extended orally and it ia sxpressly understcod that it shall
expire on the date indicated., Any exteosion shall be outually sgreed
upon in writing by the parties to the Agrecmant, and unleas such
extenaiona areé agreed upon, thie contract shall expire on the date
indicated hereln.

IN WITNESS WHEREOF, the partiea hereto have caused this
Agreemant to be weigned by their reepective preesidect, etteated by

their reapective secretsries and their corpoerats seals to be placed
hereon ell on the foliowing date -

WARREN HILLS REGIOMAL
ZDUCATION ASSOCIATION

By
By

WARREN HILLS REGICONAL
BOARD OF EDUCATION

By
By
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G. Notios

Whensver any nokioce is requirad to be given By elithar of the
partias to thia Agreemsnt to the other, purmimnt to the proviaion of
this Agraement, sither party may do 8o by telegram, reglatered or
certified mall, at the following eddreasea:

1. 1f By Aascolation, to Board of Education, Warren Hills
Ragional Schoola, 25 West Wasbingtem Ave., Washington, NJ 07882,

2. If by Board, to the Preaidant of ths Asacclation at Wie/her
appropriste &ddrasa aa filed with the Board of Eduaatiom, or 1f
he/shs ia unavallaple to the regiatersd agent of tha Warren
Hilla Education Aascoiation at the addresa of the reglatersd
office of tbe Corporation.

- a5 -




ARTICLE XXIV, MISCELLANEOUS PROYISICKS
A, Separability

If any provision of thia Agrsament or any applicetion of thia
Agresmant to any employae or grouwp of aaployesa i3 held o be
contrary to lav, then auch provision or application shall be dJdeemed
velid wnd subeleting, sxcept to the axtent permitted by law, but all
other provialens or applications shall oonbtlnue in  full ferce and
effect.

B. Complisnce Batween Iodividual Contraot end Mastsr Agreemant

Any individuel ogotraot hetween the Board mnd the individual
tescher or wecretery, heretofors or hareaftar executed, shall be
subject to and consistent with the terms and conditiona of thia
Agreonent ., Ir an individual contract contains any language
inoonalstent with this Agreemsnt. this Agreement, during ite
durstion, shall be controlling.

C. Reproduction

The Boerd shall supply the Associatlon with sufficisnt copiss of
thia Agresment withinm thirty (30) days arftsr the same has been
exsoutad for distribution to hescclation memhasrn.

D. Nothing in this Agreement ahell oparate retroactively unless
expreaaly so stated.

E. Grads Changes

No greds or eveluetion ef e student by a teacgher ahskl he
ohanged withouk prior ooneultetions with the teacher by tha
prinoipal. The ochange of & grade or evalustion [ollowing
oonsultetion with the Leaocher shall not be subjeat to tha grievencs
procadure, but the affegted teachar ahall have the right to appeal
the ohange of grade dsolalon to the Supsrintendant. If etill
unreaclvad, the teechar may appeal the daciajon to the Board et ite
naxt regularly achaduled meaking, whoee deciamioo shall be final.

F. Thie Agreesent represente and incorperatea the camplete and
rinel understanding and eettlement by tha partiea of all bargainable
iasuea which were or oould have baen the ewbjeot of negotiationa.
puring the term of this Agreement, nelther party will be required to
nagotiete with respect Lo any such matter, whethep or not covared hy
thia Agresmsnt, =snd whether or not within tha knowladge or
ocontemplation of elther or both of the partlea et tha time they
negetlaked or signed thia Agreemsnt.
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ARTICLE XXIII, EDUCATIONAL COUMCIL

A A joint Educatlomal Councll consisting of three members of the
Board of Education, (one of uwhok mey be the Superlotendent of Schools
or hie designee}, and one aecandary prinelpal, sppointed by the
Board, and four members of tha Warren Hille Reglonal Educatlon
Aaeoclatlon mppointed by the Asaoclation e heraby esteblished, The
Counoll shell meet at lemat five (5} timam a yeer and advise and
canault the Board on such mettera ma achocl omlendar, teaching houra
and teaching losd, clasa aize, educational apecimliste, nonteaching
dutiea, teecher employment, tasmchar aasignment, teecher ftrenafera,
promotions, tmacher evalusiion, teacher facilities, profasslonal
development and educaticnal improvement, protection of teschers,
etudents, and property, malntanance of clmaeroom contral and
discipline, persanal and academic freedom, hooke and other
instructicnal matariamla, temching tLechnlques, curriculum improvesent,
extrasurricular programe, I1nserviee progranga, pupll teating and
avaluetlon, philoeophy and educational spacificaticons for bulldings
teacher reoponeibilitiea, and other mattars regarding the effesotiva
operation of the Warren Hilla Reglonal School Diatriect.

B. The Educeticnal Ceuncil ehall eatablish rules of prcooadure snd
shell provyide for a rotating ohalrmanship,.

C. The Council shell meet by prepared agenda.

D, The Council shell ©De espowered by majority vata to form
subcommitteea Lo etudy and rendsr reports to the Couocil ooncerning
tha toplce auggeeted in Peragraph A ebova.

B. The primary fuoction of tha Educetianal Couaoil ia ta recommend
for Board conalderation tLthe esteblishment of policiea sad praactice
pertinent toc the ltems suggeeted in Paragraph A above, Tha Council
in preparing ita racammecdaticoa for Board consideration, shsll, at
all tipes, aveil itself of the moet up-to-dete research pertiment tao
suoh recommendsmtlonsa, In eddition, it shall provida for wmajority
reporta and wminority reports, it eny, pertalalng to 1its
recompendstions.

F. All reports and recommendsticna cutlined above in Paragraph E
shall be in writing.

G. Mestingm shall generally be held during evening houre, ususlly
beginniog at ssven thirty p.m.

- 31 -




ARTICLE XXII, STRIKES AND JOB ACTION

A. Participation by Eny meaber of the negotiating unit in & strike
or a refuaal to perform assigoned dutias shall be juet cauae for
dispiplinary mction,

B. Wo lockouk of empleyees shall ba inatituted by the Board durlng
the tarm of this Agreement. The Assccistion agreaa thak durlng tbe
tern of thie Agreement, neither 1t ner ita officers, employees or
membara, will engage in, endourage, aanotion, support or suggeet any
atrikes, work atoppages, boycotta, alow-downs, w®aes resignationa,
mass ebaenteelsm, ploketing or any other mimilar aotion which would
Involve suspenaion of or interference with the normal work of the
Board. In the event that Associaticn members participate in such
sativitiea In violstion of thia provision, tha Asaccistion shall
notify Lhose memhers ec engaged to cease and dealeit froa asuoh
activitiea and ghell inateruct the mpembers to return to thelr normel
duties. Any employee participating ilo theas prohibitive activities
may be disciplined by the Board,

C. Discipline mctign taMen undar this Article shall not ke subjeot
to the grievance procedurs.

- 32 -




be The &8ppeal to Lhe Board of Educaticn shamll be in
writing apecifying the matter submitted to tha
Superintendsnt of Schools tha decision made therom
and the deaired rellef.

Ca At the Lims the appeel 1s submitted to the Board of
Edueatien or upon recelpt theraol by the Board of
Education, either perty may requeat a conference to discusa
the metter under eppeal, The confepence shall be held no
leter than ten (10) working daym from the request.

d. The Board of Education ahall randar = deolsion om the
grleveanos within ten (10) working days of his/her receipt
of the eppeal or withim ten (10} working days of tha
conference, whichever svent shall lest oceur.

e, The Board of Education shall ccneider the appeal not
later than the asecand regulerly scheduled Board of
Educatien meering following recaipt of the appeal or
following the conference whichever event ahall leet occur.
The deolsion of tha Board of Educatioo shall be delivared
to the grievant within ten (10) working days followiog tha
Boerd of Eduomtion meebing et which the matter La
emeldered.

f. The deoision of the Board of Educetion ahall be final,

- 3la -




' The arbitretor?s decision ahmll be in weiting and
shall be aubmitied to the Board and tLhe Aesoclation and
shall be final and binding on the pertles with regard to
grievancea submitted on behelf of employees.
L. The costa for the servioes of the arbitretor ahell be
borne

equally by the Board and the Asscclstion. Any oather
expensee incurred shall be borne sclely by the party
incurring wame.

Procedure = Folicy/Administrative Declalon Grievence
1. Layel One - Prinoipel

A teacher or secretary with & grlevence shell Firat frlle
and discuse it with his/her princlpal in an effort to reeolve
the metter Informally. The discusaions wlth the principel ahal}l
be held within five {5) working deys of recelpt by ths principel
of the grievance.

2. Laval Two - Superintendent

., If the grievent ie not eatisfied with the dlsposition
of the grievencs &t Level O(ne he/shs may, within ten {30}
working deys efter the discussion with the princlpal,
wppeal to the Superintendent of Schools.

b. The appeel to the 3uperintendent shell be in writing
apeclfying the matter eubmitted Lo the prinoipal, the
decislon made therean and the desired relief.

Q. At the time tha appeal fis submitted Lo the
Supsrintsandent ar  upan regeipt thereaof by the
Superintendent, either perky may request e conference to
diacuee the matter under appeel, The conference shall ba
hald no later then tan (#0) working deye From ths requeat.
da The Superintendent shall render a degimion an tha
grievancs within ten (10) working daye of hia/her receipt
of the appeel or within ten (t0) working daye of tha
ccnference, whichever event ahall lest occur.

3. Level Three - Board of Education
a, If tha grievant ia not satiefiad with the diapoeition
of the grlievange at Lavel Two hé/ahe may, within ten (10)

working days after the recaipt of the decimeion, appeal to
the Board of Educetion.
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b. The &=ppen] tn the Board nf Education anmll be in
wrlting apeoifying the matter submitted to the
Superintesdent of Schools, the decision made therscn and
the deaired reliesfl.

c. At the time the sppeal is submitted to the Board of
Education or wupon receipt thareof by the Board of
Educatisn, elther party mey raquest a conferance to discuas
the matter under appeal, The conference shall be hald no
later than ten (10) working days From the request,

d. The Board of Educgatios shell render a dacleion on the
grievance within ten (10) worklng daye of hiashar receipt
of the appesl or within Len {10} working deye of the
conference, whichever event ahsll lest ocour,

a. The Board of Educailon anall conaldar the appeal not
later then the secand regularly scheduled Board of
Education meeting followlng receipt of the appeal or
following the conferencs, whlchever evant ehall laat ooour.
Tne deciaion of the Board of Eduoation shall be delivared
to the grievent within ten (10} working daya Following Ltha
Board of Education wmeeting at whieh the natter is
conaidarad.

r. Thla eppeal Lo the Board of Education ia optional with
the grievant. Should the grievant not deaire to appeal tao
the Boerd, reacrt may be had dirse¢ily from Llevel Two to
Level Four.

Leval Four - Arbitration

a. 1f the griavant i@ not matlafied with the diepneition
of his/her grievanoe et Lavel Two {or Level Three il an
sppaal to the Board was teksn), ha/she may, within twenty
(20) deya after the decision of tha Superintendant or the
Boerd of Educetion, whichever e latar, with the nonasent of
the isaocletion, eubmil the malter tn arbitratien.

b. No cleim by & teacher or secrelary shall constitute a
grievable matter beyond Level Twn if 1t perteins to (1) any
mattar for which e detailed mathod of raview is prescribed
vy law or whinh hea traditionally been determined by the
Commisalaner nf Education; (2) any matter which according
to law is not mandatorlly negotiable.

¢. Within ten {10) working deya after receipt nof written
notice of submission teo arbltretion, the Board and the
Aeeocietion shell ettampt to mgrae on & mutually acnaptable
arbitretor from a roster to ba aubmitted from the Publle
Employment Reletions Commission. I the perties sra uneble
to agree upon an arbitrator, a requeat will bs mede of the
Publle Employment Relations Commission £o submit a seoond
rnater nf namea. The partlss shall then bs bound by the
rulea and procedurae of the Public Employmant Reletions
Commieeion Ln the asalectlon of an arbitrator.

d, The arbitrator ahall limit himself/hersalf etrictly to
the lemies eubmitted to him/her and snhall coneidar nothing
alese., BHe/she may add nothing to, nor subtrect enything
from, the Agreement between tha partiea.
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D.

Forus

Forms for [i1ling grievances and taking appeals shall be prepared
by the Superiniendent cr hia/her dealgnes after ocneultetion with the
kesocietion.

Service During Grievence Procedure

Teachera and eaecretaries ahell, during and notwlthstandlng the
pendenoy of any grievance, continue to obaerve all asaignments and
Board peliolea.

Procedure - Contract Grievance

1.

Level Cne - Prinaipal

A teacher or asecretary with a grievance ehall first flle

and discusa it with hia/her principal in &n effort to reaclve
the satter informally. The discusalone with the principal shall
be held within five (5) working days of receipt by the principal
of the grievance.

2.

Level Two - Superintendent

a, If the grievent is not setiefied with the diaposition
of the grlevance at Lavel One he/she may, within ten (10}
working deye after the discusalan with the principal,
appeal to the Superintendent of Schools,

b, The appeal to the Superintendent ehell be in writing
specifying the matter eubmitted to the prilneipel, the
decisione mede thereon end the deaired ralief.

a. At the time ihe appeel ia peubmitied to the
Superintendent or upan recelpk theraolf by the
Superintecdeot, alther party mey requaat a ccnference to
diecusa the natter under appeal, The oenference ahall be
held no later than ten (10) worklng deye from the requeat.
d, The Superintendent ahall reoder e decislon on the
grievence wlthin ten (10) worklog deya of hia/her receipt
of the eppeal or within ten (10} working deya of the
oonfarence, whiohever event ahall laat gocur.

Level Three - Optianal - Board of Educatlon
Ba If the griavant is not satiafied with the dispoeition
of the grievence at Lavel Two he/she may, with!n ten (10}

working daye after the recaipt of tha deoilaion, appesl to
the Board of Education.
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ARTICLE XKI, GHIEVANCE PROCEDURE

A,

Definitions

1. Contract Grlevance: A& "Comtract Grlevance iz & olalm by &
teacher or secretary, or group of teashers or secretaries, that
thare has besn a misinterpretation, misapplication or violetion
of this Agreement alfecting & taacher or aecretary or group of
teachera or aecretarles,

2. Policy=Adminiatrative Dacialon Griavanca: A
"Policy-Administrative Declaion Griavence” i1s a cleilm by =&
taachar or esecretary, or group of teachers or secreteries, that
there hae been a miailnterpretetion, mieaspplication or wiolation
of policies or adminiatratlve decleioma affecting a teacher ar
secretary or group of teachera or secretariea.

Time Limits

1. & grievance to be conaldered under this procedure must be
initiatad by the teacher or segretary Within thirty (30} days of
the time the teacher or secratary knew of or ashould know of tha
alleged misinterpretetion, mieapplication or violation of thim
Agraement, tha policy or the adminiatrative decialon,

2. The numher of days indicated at 8ach level ahall ba
conaldered as a maximum and every cffort should ba mede to
expedita tha proceas.

3. Failure et any atep of tha prooedure to coamunicate the
dacision on a grievance withio tha apecified time limits shall
persit the griavant to procaed to the next atap. Failure at any
step of the procedure to appeal a dacimion on a grievance to the
rext etep Withln the aepacified tima limite ehall be daemad to be
accaptance of the decieion at that atap.

Righta of Teachers and Secrerarlaa to Repreeestaticn

V. any aggrievad pereon may ba represented at all atagea of
grievanos procedurs by himself/herselfl, or, at hla/her opilon =
represantative selected or approved by the Asaociation.

2. When a grievant ia not represented by the Asaociaticn in
the procasaing of & grievanca, Lhe Assoclation ahall, LT Lhe
griavance ia &ppealed above Level Ona, be notified that the
grievence ls in procesa, have the right to have a repreeentative
present during [lurther meetings with the grievant thereon,
present its poaltion 1lo writiog and receiva a copy of the
deciaion rendered thereon,
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ARTICLE IX, TEACHER COVERAGE

A, Tesohers sasigned to substitute shall be compenested at the rate
of $19

per period. Suoh sssignments shell be sade by the principal of tha

achool in question and dietributed ae oquitably ae possibla among the
teachare in said achool.
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ARTICLE XIX, DEDUCTIONS FROM SALARY

N Tha Board sgresa to dedudt from the samlary of any teacher aor
ssorstary duss for the Warren Hilla Education Aaaccistion, tha Marren
County Educatlon Asscoistion, the New J ¥y Education Aascoletion
and the Hatinnal Education Aaecolation, a oh teacher or seorstary
individuslly and voluntarily autbarisas the Board to deduct. Such
deductions shall be mede in complisncs with Chapter 310, Public Laws
of 1967 (M.J,9.A. 52:14-15.9s) and under rulea ssteblished by tha
State Departmsnt of Education. All monles, ec deduotsd, together
with recorde of any correotiona snall bs transaitted to tbe trsasursp
of the New Jersey Educetion Aessciation by the 15th of sach month
following the monthly pay peried in which deducticna wers made.
Taschar'a or sadretary's authorizations for salary deduotions shall
be in writing on the forme provided.

B. Each of tbs lascoistiona namad ahove shall ¢ertify to the Board,
in writing, the ourrent rats of ita meabershlp dusa. An  hascolation
which shall cbangs ths rats of its membsrship duea ahall give the
Board writtsn notioe prior te the affective dste of auoh abange.

c. Additicnal authorisstion for duaa deduatlon may be received
after Auguat 1 undar rulas osteblishad by the Stete Departsent of
Education.

Ds The notias of ¢ Laacher's or s saoretary'a withdrawel shall be
filed prior to Dwcember 1 ta becaome effeotiva as of January 1 naxt
aunceading the dete <on whioch natlos of wikthdrawal ia filed. Should e
tesaher o saorstary file nootlce of withdrewal aftar January 1,
withdrewval shall bedome effective aa of July 1 next suaasading the
dets on whioh notice of withdrawel La flled.
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bs At lemat thirty {(30) calandar days ({(but in no oman
later than April 30 pracading tha sdhool yaar in whiloh such
withholding would be affactiva) prior to tha data upon
wiioh the Board will oonaidar tha withholding, tha
Superintandant or hia‘her daaignes, has given to the
teachar in question, sritten aotlos of ths allegsd cauas or
ocauses for ths propossed withholding, speoiflying the naturs
thereof with suoh pertioulsrs 28 to furnish the teschar an
opportunity to respond to the charge{s) alleged.

- The teschar shall be efforded the opportunity to speak
on his/har o] bshalf, paraonally or through a
representative, at the mesting at whioh the Board considars
the withholding.

2+ An inorement may nat be withhsld for a cauas unrelatsd to a
tescher'a alaaarcom performanae unlaee the following procedursl
staps have besn tekan!

R, At leaat ten {10} oalsnder deys prior toc the dats upon
wnioh the Board will aonaider the withholding, the
Superintendant or his/har dsalgnes, hea given Lo ths
teacher in queation, written notice of the allaged cause or
cauass for the proposed withholding, apsoiflying ths nsturs
thereof with such pesrticulars as tc furnieh the tescher an
opportunity to respond to the chargea allaged.

b The teacher shall be afforded the opportunity to speak
en his/har o] bahalf, peramnally or through Iy
represantative, at the mesting at whioh the Board considere
the withholding.

3. The merita of a deolalon by the Board to withhold an
inorement whether as to the aufflolenoy of the cause or the
truth or fslaity of the accusatlon, shsll not be subject to the
griavanos proasdure, Any appesl shall be in accordance with the
proviaion of N.J.S.A. 184129-18.
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ANTICLE IVIIT, SALARIES

A.

Tha salary of sach tmachar ooversd by thim Agreemsnt 1a set

forth in Appendixz A which ia stkachad hareto and made s part hsreof.
Ths salary of esch sscretary is set forth in Appendix E which 1
attaohed herete and made a part hareof,

B.

c.

Hethod of Payment

1. Teachers and ssoretaries employed an a twelve {12) month
basis shsll be paid in twenty-four (24} somi-monthly
inetallments.

2. Teachers and sacretariss seployed on s ten (10) wonth baaia
shall be paid in twenty {20) equal semi-monthly inetellmanta.

3. A teacher of ascretery may indlvidually alsct to have &
percentage of his/her wanthly selary dadusted frow his/her pey.
Ao smployss must make a specifio request in writing by Septambsr
1 of eanh school year. Onoe the percentage has héen aet it will
remain conatant for that achool year, Thase funde shall be psld
ta THICO Pedarsl Credit Unicn es in aooordapos with the polioy
of much agandy.

4. FHegular pay daye are scheduled for the 15th and the leat
day of sach manth. When a pay day falla on o+ during ¢ school
holidey, vagstlon or weskxend, teschers and seocretaries shall
receive their pay checks on thelr last wvorking day preceding
such regularly schaduled pey day.

S. Teachers shs]l receive their final ohsoka on the laat
vorking day of June provided they hava fulfilled all
professionsl responaibllitiea, om or prlor to such date.
Procedure of Withholding Inoremant:

The Board, pursuant to tbe suthority of N.J.S.A., 18A;29-14, mey

withhold, for insfficlency or other good ocausa, the employmsnt
inoresent, or the adjustment in¢rement, or both, of & taacher.

1. An inoremant may not be withheld for a causa releting to a
tencher'a olaasroom perforsance unleas the follewing procedural
staps have baan scoomplishad:

a. The teacher has baen evaluated in scoordance with the

procedurea ecatanlisned in  Artiole I¥II, "Taaghar
Evaluation.”
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ARTICLE xvII, EMPLOYEE EVALUATION

A, A teacher or secratary oshsll be given u ocopy of any evaluation
repoct prepared by his/har aveluatcers prior to any conferaoce held to
dimousa it. If the teacher or sscretary le dissatiafied with his/her
avaluation oonferences, ha/she may requaat an additional ocnference
prior to the sveluaticn baing plscsd in hia‘her fila. Nc auoch report
ahall be submitted to the csntral office, placed in the teachar'a or
secratary's flla or otharwliae esoted upom without s prior oconfarence
with the teacher or sescratwry. Teachara and secretariea shall aign
the complatad eavaluation form, but thia ehell indicakts only that tba
report has bessn resd by the teasher or asdretary, and in no  uay
indicate agreement with the ocntenta thereof. Such intent shall be
apesoifisd on the form.

B. 1. Compleinta regarding & teachar or seoratary oeds X0 any
wembar of the esdainlatration by any perent, etudent &r othsr
parson which may be used in any manner in svelusting a tescher
or asoretary ahall be promptly investigated. The tadsher or
seoratary stell be given sn opportunity to reapond to and/or
rebut those oomplaints, which, as a reault of tbe investigation,
shall become part of hia‘har fils.

2. The Leacher or sscretsry shall scknowlsdge that he/she has
ths npportunity to revisw such occmplaint by effixing his/her
signaturs tn the Qopy te ba filed, with tha sXpraas
undarstanding that suehl aigneturs in ne way indioat agresment
with the contents thersof. The tescber or secretary ahall alao
have the right to submit a writtsn answer to such saterial and
his/her answer shell be reviswsd by Lhe Supsrintendenat or
his/har deslgnes and attached te the flle oopy.

c. Each non-tenure tascher should he chsarved and eveluatad at
lenat thres (3} timss during the achool year.
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G. Teachers matriculated in & acllege or university degrea program
priocr te Jume 30, 1986 will conktimnue %o ba reimbursed at the tuition
level of thet ocllege, or university for ali approved credit eves if
the cost of tha oredita excesda that of HRutgsrs, The Stata
Univaraity.

H. To provide an incantive to secratariea toward profasslonal
development and improvament, the Ecard agreas that it will pay the
full oost of tultiem wnd othar resaonabls expsnsse jnourred in
connection with any ooursea, workshops, aszminara, oonferenoces,
inesrvlos tralning seseions or other sessiona whioh a ssoratary 1is
required or requested Lo pursus or which 2 aacretary may wish to
pursue for professlonal development with Bowrd approval.
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ARTICLE XVI, PROFEMSIONAL DEYELOPMENT AND EDUCATION IMPROVEMENT

'Y The Board agrese to pay the full oaost of tuition and otbar
resacnasble axpsnsss incurred In aonneotien with any oourses,
workshopa, seminars, confsrencas, Iinservice training aeaalona or
cithar sycb seasions which a teschar ia required and/of requeatsd by
the Board to pursua. Tha Board'a obligatlon under this provision,
howevar, shall not axtand to ooursea required for basic teacher
cartification.

B, The Board agrees to provide 100 psroent tuitien reimbursement
for ooursea tsachers wish to pursue that sre required 1n order to
obtais a graduate degrea in the apecific suhjeot risld and the parson
requeating reimhursamant is assignad by tha Board. For purposss of
thia Agresment, & graduate degres shall ba emmetrusd to be within the
subjset Field and 100 perosnt reimbursament will bs made for thoss
GOurses o long aa the pereon requesting reimbursewent therefor
ahall declare that nie/her prasent intent in cbtelning such degres is
for purposea of olasarocm teeohing and not for purposea of ohtalning
a speoialiaed degres outside of the field of clasercom teaching.

€. The Board agress to provide 100 peroent tuition reimbursementc
for graduate courassa teachers wish Lo pursue that are Jdireotly
related to their fileld of teaching expertiae and tultion
reimbursepent up to & rate of 50 peroent for all other coursee. To
move horisontally an the salary guide, oredita must he esrned through
spooeaeful ¢complation of graduate level courses.

D. Hot more than four (4) courses oay be submitted for
reigbursegant per year. During a given year, 100 percemt tultion
raisbursesent will be Dbeead on the tuition feea of the ccllage or
unlveraity whara tha cradita are earned for up to 15 credits, Beyend
15 eredita, tha limit for tuition relmbureement will be set at a per
credlt Fee equel to tha ourrent rata for in-stete resaidenta
satablishad by Rutgera, The State Univarsity.

E. Courses for which reimbursement will ha oleimed muet be
prenanted to the Superintendent Cfor epproval prior to ths actual
sxperiance. If tha couras la not approvad, the applicant may, upon
oimpletion of tha oourea, agein apply forf reisbursemsent. Ir
reimbureement le again denlsd, ha/ehe may proceed with the griavanca
procadurs at Lavel F-3, Board of Educetlen.

F. The reipbursesent poliolaa sa etated in Paragraph B and € shall

apply to tanured teachara. Hon-tenured tLancheara shall receiva the
same benaflte at tbe reta of 50 percsnt reisburssmant.
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ARTICLE XV, INSURANCE FPROTECTION

A As of the beginning of the current contract yaar, tha PBoard
shall provide tha haslth care insurance protactlon designatad bolow,
The Board ahall pay the full premium for each tsaochsr and in  oaaen
where appropriste for family plan ipsurance coverage whioh shall
includa:

1. Conneatiout General, Hoapital

2. Comnectiout Ganeral, Phyaician

3. Cooneoticut General, Major Mediocal

¥, Connectiout Ganarsl, Out-Petlant

5. $1.00 Co-pay Frescription Drug

5. Connacticut Gansrsl, Dental Coverage

T. Conneotliout General, Orthodantice Coverage

The datalls dascrlbing the oonditions and limitationa of this
coverage are avallsble in the buainssa office of the Board,

B. The above covarage ashall be plsosd with Connecticut Oaneral,
providad, howaever, that if enother osrriar, approved by ths New
Jersay Department of Insurance, should offar insuranoce aoverage equal
to or bettsr than that provided in Paragraph A of this Artigls, and
at tha same or lssser ratss than the sbove-named oarrier, than suoh
inaursnoe may be procured undsr oontraot with auoh othar oerrisr,
upon epprovel of both tha DBoard and the Aascolation, without formel
aotndment of thia contract,

€. The Board ahall provids for oontinusnce of haalth-oars lnsursnoe
after retirement on the terma detsiled in the master policies and
oontraota agreed upon by tha Boerd aod the Asaociation. The ratiree
ah#ll be respossible for all premium coets invalved.

D, The Board shall reguent tha oarriar to provide to esoh taachar e
dasoription of the health-oare inaursnca coversge providad undar this
Article, no later than the beglnning of the ocurrent sohool year,
which shall isclude & clear denscriptlon of oonditiont mnd limite of
ocoverags sa liatsd above.

E. The Board shall give written notifioation at the tims of hiring
all new employass that the reaponsibility for insurance ooverage
during the intarim period reats with the employes.

F. The DBoard and the Aascolstion shall esstablish an Employee
Asplatance Frogram that will opersts on & 50/50 co-pay beais (detallas
to be added whan & reccmmendstion 1s mide regarding s cholos of
plan).
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C.

Miscellaneous

1. Qthar requasts for lesves of ebsenos for apscisl rsesons
may be granted by ths Bosrd of Eduestion upon ths recomsendstion
of the 3uperlatendant of Sohools.

2. TUpon return from lesve grantsd purmiant to Seotion A of
thia Articls, a tescher or eecretéry shall bs considered, as Lif
he/sha were entivaly smployad by the Board, during ths leava and
upt hle/ner return, shall be plsced on the aalary schaduls st
the lavel ha/shé would have achleved, if ha/sha had not bean
absent . A tasohsr or ssoretary shall not recaiva increment
oredit for tise spent on a lesve granted pursuast to Ssctlons B
and € of thie Artlole,

1. All sxtensions or renawala of leavas shell be applied for
in writing. If graated, notifiostion shall aleo Be in writinsg.
Such extansions or renawsls shsll be sotad upon by the Board of
Eduostion upon the recommendation of the Supsrintendent of
Sohoola.
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ARTICLE xiv, EXTENDED LEAVES OF ABSENCE

[

Military

Military lesave without pay shall he granted to any teacher or

saoratary who Ls lnducted or enliats in any bragoch of the armad
foross of the United States far the periocd of said induction or
initial snllstment.

Maternity/Child Rearing

1. A matarnlity/ohild rearing leava of sbaencs without pay will
ba granted Lo any tenure teacher or wsecretary at her requeast.
Suoh lseve of absenca mhall not sxceed s total perigd of two (2)
years. The applicant ahell make her intentione regarding the
commencemant and terminstion datea of har requeatad leave known
to the offfce of the Superintendent aa scon aa pcasible. Bafore
returning te wark, Gthe wemployea =shall pregent e doctor's
certificate cf phyaical fritnawe.

24 A tescher ar asoretsry on matarnity/child reering leave
shell heve the opportunity to substitute 1n the Warren Mills
School District in the area of her certification at the
disoreticn of tha Suparintendent of Schools.

3. 1f tne pregnancy la terminated before rull term and birth
of tba ¢hild, the teacher cr ascretery may epply for termisation
of leeve allowing at least one {1} month for fair notios of her
substitute and far her own health, Such return muast he
acooppanied by & certificata of phyaicel fitness from the
teacher's or escratery's personel physicien.

4, Any tenure teecher or sacretary esdopting an infant ohild
shall ba granted e leave of ahsence up tc & perlod of two (2)
years withcut pay. Such leave ahall commsnce upon the tesaher's
or ascratary'e receiving de facte oustody of eald infant, or
earlisr 1f neceesary, to fulfill the requiremente for the
adoption.

5. Rsturn [rom saternity/child rearing leave, except ma
provided in Paragraph 3 above, or leave ror sdopting purposss
shall celncide with the beginning of & school year, Returs
during the achool year shell he at tha discretion of the
Superintandent of Schools,

€. Sick leave relsted to the birth of a child will ba granted
upon requeat during the period four weeks prior Lo and four
weelie following the day of birth. Bayond ‘thasa limits, &
requeet for sxtsnded sick lesve relaced to the hirth of a ohlld
should be accompanied by a dontor*s note explsining the nature
of the disebllity, etating the need for continusd shesence [rom
work end the eatimatod date for return to work.
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. Paysant for Unused Feraonal Days

After the concluaion of the school ysar, and not later than July
31, the Board will provide ths followlng bonuaes to full/time unlb
members who have baen employed for the entirs preceding achool ysar
to anpoourage laprovad ataff attandanos:

No daya used #300
Payment ahall hs for unuzed perscnsl daya as provided for by

Artiels XIII, Seotion & (1), Thare will he ne pro-ration for half
daya used.
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Whenever such military field training or sttendanos at
service schools requirea Lthat the teschsr or ssgretsry repein
for a longer pericd than the presoribed two (2) weaka, tha
teecher or sscratary shell recsive full pay for two (2) weska,
and therssfier, ths difference betwean hia‘her teacher's or
eacretary'e sslary and hls/her military pay for ths remsinder of
such time, provided that sich wedditicnel time af treining or
eervice achcol sttendance is not in exceaa of one {1) oalandar
month during any school yeer, Should any military rield
treining or attendance at aervige schoola in sxceaa of Lhet
aranted sbove be required in the aame school year, military
leava wlthout pay for esch additisnal peried shall be granted.

4.  HNJEA Conventica

Up to two {2) daya for segratariss who are mesbsra of the
hsaociation may ba granked to attend the NJEA Conventiocn 1in
November. & osrtifiocats of attendance will bes required, In the
event that any ascretery doea not sttend the NJER Convantion,
that aearatary will ba required to work ona of the two daye
allotted for the acnvention. Each of the main officea in both
buildinga shall be coversd on the two daya &f the convention.

S Family Illneas

Up to two (2) daya during each yaar of the Agreement may be
granted for illnesa to w member of the lamadiete family.
However, a oteff member must uae all avallable peraonal days
before tha family illneas daye become available under thia
proviaion. Thie wepescial asmergsnoy loave i1s only intandad
spacifioally for membera of the immadiste family.

B. Extenaions

Extenaione of any temporary laave set forth in Paragraph a{1),
(2), (3} or (5) ebove may bs mede at the dimoration of tha
Superintandant of Schoola,.
C. hdditicnal Leavaa

Laavas taken pursuant to this Articls shall ba in sddition to
any siok lsava Lo which tha igacher or sacretary im antitlad.
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ARTICLE XIII, TEMFORARY LEAYES OF ABSENCE
A. Typas of Laave

Am of tha beginning of tha 1988/89 schocl year, teachers asnd
seoretarisa shall be antitlad Lo the Tfollowing temporary
non-accumulstive leaves of abaenca with full pay:

1. Pursonal

Up to thres (3) daye persanal leavé shall be grantsd to a
tasoher or sacretary during & schocl ysar for parscnal businase
that cannot be bandled outaide of school hours. Requasat for
lanva muat be made to the bullding prinoipal in advenos of the
day requastad, axoept if tha day requeated la before or aftar a
achool holiday, fiva (5} days notice muat be given. No resson
nsad be givan for peraonal days provided, howevar,s resson muat
sluays be givan 1f tha leave ia sought for a day before or aftar
a school heliday, Eo more than two parnent (2%) of the tamching
and sesoretarial ataff may recaiva tos sams day off hafore or
aftar a achool holiday. Tha Suparintsndent shall have
discration Lo spprove or disapprove requeata for leava for days
hafore or aftar a achool holiday.

2. Dexth

a. TUp to five (5) days may be granted in case of tha
death ¢f & samber of tha taachar’s or ssoretary's family,
which, for purposes of thia oontract shall lacluda the
following: husband, wifs, ohild, fathar, mothar.

b. Up to threa (3} daya may be grented in case of the
death ¢f u member of the tesober's or seqretary’'a family,
which, for purposea of thia oontreot shall 1noluda the
following: hrother, siater.

c. A one (1) day lamve of absenos will be granted for
daath of othar relstives or alcea friends of a teacher or
secretary.

3. Militery
A regulerly appointad taachar or searatary wio ia required
to undergo wilitary fiald training or to attand sarvice school

for a pariod of two (2) weska or leaa Jduring any schocl yasr
ahall be grantsd leava of absenace for suoh periocd with pay.

- 17 -




3. To b aligible lor the paysent, s tsscher or agorstary must
aotify the Board of the intsntion to retire at lesat nine (§)
full sonthe prior to the effsoctive dats of the retiresent.
Failure, for any Treeson, to glve the required nsotics ashall
randar the teacher or mecrstary ineligibls for the paysent until
the nDext ocontraol year urnlesa weived by the Board.

4, Sick daya eligible for reimbursement shall:

& Bave been accumulatsad in the Warren Hilla Reglonal
High School District; and

b, incluge ¢nly those days in excesa of twanty-five (25)
socumulated days.

a9, the twenty~five (25) acoumalated aiak days will be
walved for thoss teschers ahd sscretarina with eightesn
{(18) yssrs of sarvice and aoe hundend fifty  (15Q)
scoumulated alek days im the Warren Hilln Fagional School
Dlistriot.

S. Taimbursessnt shall be at tbe rete 2f $19 per sligible day.
6. If a tascher Or ssoretary should die whils employed In the

distrist, paysent for unussd sick lesave would he made to tha
satats of thst smployse.

- 16 -




ARTICLE TII, SICK LEAVE
A. Wumber of days

1e Esah taacher eamployed by the Board ehell be entitlesd to
aleven (11) daye of ailok laave in sach school year, oomsenclng
the rirst official school day of mald sohool year \duum- or not
the tesohar reporta for duty om thet day.

2. Each searatary o is » full/time twelve (12) meonth
amployss mhall ba orsditad at the rate of twelve (12) elok daye
per ysar, ‘Ten (10) soath employ ahall be entitled to ten
(10) sick daym par year,

B. Aodusulative

Unusad aick leavs days mhell be socumulated from ysar to year
without limltationm.

€. Cartificetion

The Supsrintendest shall hevs disorstion t0 requirs & madical
certificate if the tsachar or sscrstary is sbsant om sick lsave four
(%) or mors consscutive work days.

D. Hetificstion of Acoumulation

Taachars and sscretaries ahell be given s written accounting of
accumulatad aick lsave daye mocrusd to the end of ths prioe yssr no
later than Ootobar | of ssoh school Year.

E. Paymsnt of Unused Sick Lsave

1. Effsctive July 1, 1988, sny tescher or meoratary who
retires frem the distriot acoording to the provisicn of tha
T.P.A.P. or P.E.R.9. respactively in order to regelvs
immediate bensfite and mot mersly "daferred retiressnt™ and haa
ot leset tan (10) ysera msarvige in the Warren Hills fmgional
High 3chool Diatrict (sarvlas in the predacsascr distriots shall
omsetituts sarvics in the distriot for purposss of this Seotion)
shall bs eligible for paymsot for unumed siock lsave.

2. Effective July 1, 1988, sny teechsr or searstary whn severs
sarvics or retires fron the district sooording to tha provisio
of the TPAF or PERS respaotively with at leaat sightesn {18)
yo. sarvice in the Warren Hille Mmgicnal 3chool Distriot shall
be igidle for paymsnt for unusad siak leave,
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ARTICLE X1, PROMCTIONS
k. Promotional positiona are defined aa followa:

Poaltiona paying a sslary differenktial and/or poaitiona an tha
adminiatrator-supervisory lavels of responsibility inoluding but not
limited to positions =a epecialista. All wvacanoiem in promotionsl
positions, lcoluding aspecialists, shall be publicized by the
Suparintendent in wocordancs with the following procedurs:

1. Whan sohool ia in saselon, & notics shall be poated in esoh
sohool as far in advancs =s practicsble, ordinarily at lesat
twanty (20} work days bofore the [Finsl date when sppliceticns
mist bo submitted and a c¢opy of said notioes shell be given to
the Aescolation st the time of posting. Teachers or ssoretaries
who deaire to apply for such vaoanciea ehall suhmit thelr
applicstione in writisg to the Superintendent within the time
limit specified in the notics, and the Suparintendent shell
snknowladge promptly in writing tha recaipt of sBll  such
applioatioas.

2. Tagahars and/or sscretsriss who desira to spply for a
promotional position which may be rilled during tha sumser
pariod when osochool ie not regulsrly In sesBion shall submit
their names to the Superintendent, togethar with the pasition{a)
For which thay desire to apply, and an address whare they osn be
resched during the sumser. The Superintendent shsll notify such
taaghers and seocrsteries of any vscaocy in & poaition For which
thay desire to apply.
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ARTICLE X, TRANSFERS, ASSIGNMENTS AND REASSIGHMENTS

A No later than April 1t of each school yaar, the Superintendent
shall make available to the Aasspcistion and poat in all ascheool
buildings a liat of tha known unfilled positionm which he eapeols to
f411 prior to the opening of sohcol in September. HRavisions of the
aforementioned liat will be made am of May 1, June 1 end August 1.
During July and August the revisad liet will not be poatad in the
achool buildings. Howevar, it will be Forwarded Lo the Assocletion
President at hias/her summer address me flled with the Board.

E. Teachers who deslre to cheange in grade and/or aubject asaigoment
or who deaire to tranafer to snother building may file m written
atatement of much deslre with Lhe Superintendent not later than Hay
1. Such sistement ehell inolude the grade and/or subjeat to which
the tescher dasires to be asaigned and the achool or achogla to whioh
he/asbe deairee to be trenaferred, ln order of prefarence. Deolslons
pertaining tc aaaignments shall be mede by the Superintendent of
Schaogle aftar conaultation with principale and depertment
chalrperaons. Upon reaching his/her dacision, tbe Suparintandent
ahell notify tbe employeen involved.

C.  Aa 3scon aa practicabla, end no later than the last two weeka of
acbool, the Superintendant ahell post in eech echool and make
avallable to the Ameociation Prealdent, a system-wide rostar showing
the namea and tentative assignments of all paraonnal, In the event
of ohange of assignmant, Ltha taacher or aacretary involved will be
notified at the earliest possibla tima. lpos request of the tescher
or mecretary, a oonsultetion with tha Suparintandent or his/her
dealgnaa will be held concernlng such change.

D. Hotice of all cpan positiona (except clasaroom teachars) in  the
Werran Hilla Regicnal High Schoola shall he peosted in mll echools and
sent to the Association Preaident. The poeting notloa ehall eat
forth the gualificatione for the position and the minimum aalsery the
Board expecta to pay. Individuals intereated in applying for tLhe
posltion shall do so in the manner prescribed in the nctice wikhin
fifteen (15} daym mfter the date of the notice.
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ARTICLE IX, MON-TEACHING DUTIES

ha Proosdures goveraing the oolleockion, cere and dispositian of
money collected from studente shell be developed by the Eduoatiooal
Counoil and be recomsended for adoptlon by the Board,

B. In the eveat = achool vehlole 18 ueed to transport students to
sotivities (inoluding praotioe sessiona) tesking plecs away from the
sohool building and & teacher 1is suthoriaed to drive, the teacher
shall he oompsnsstad for s rete comssnsurats with the regular rete
aat for payment of bua drivera for field tripa. The teacher will I
compensated et the rate for the time spent cm the road, Teschsrs who
are authoriged to use their own vehlolea for achool purpoasa will be
ocompensated at the rete setablished by the IHS e&s of July 1 of wsach
yoar, On July 1, 1988 tha rete will be edjueted to squal the
esteblisbed IRS rate an of July 1, 1986. On July 1, 1989 the rate
will he agjusted to squal the sstablished IRS rate es of July i,
1989, Onm July 1, 1990 the rats will ba adjusted to equal the
satabliahed IRS rats ae of July 1, 1990,
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* Mote - Compenaation ahall be st the regular hourly rate
{or compenastory time LIf the employes chooses) [or the
hours betwssn the regular work wesk and the beginning of
the overtime rate. {40 houra lese 35 1/4% = 3 3/4 hours)

- lla =




H.

1. The teacher work year will end at 3:45 p.m. on the last day
of schocl for students, provided that ihe Leacher has completed
normel schesl cleaing procedures without negeting asupervisory
reaponsibilitiaa,

2. Frideye and daye prior to holidays, taachara may leava
fiftean {15) mloutee after the atudents dismissel, exoept those
teachara wnich have speclal duty asaignmenta.

3. Scnool will clome at 1:00 p.m. on the last achool day prlor
to Christmas and Eaater recess.

Secretarial Worklng Hours

1. Working hnours shall be from §:00 a.m, until 8:15 p.m.
Monday through Fridey, from the Monday of the last full week in
August through Juna 30 during each year of the Agreemant.

e. A duty~-free 1lunch pariod of one (1) hour shall ba
provided.

ba Two (2) unintarrupted ®coffes breska" gasch of
10-minute duration ehall he provided. One such break may
be taken in the mornlng and one in the afternroco.

a, Seoretaries may leave at 4:00 p.m., oo Fridaya aubject
to the approval of the building priocipal,

d. Summer houra will be B:00 a.m. to 3:30 p.m., from July
1 through the Fridey preceding the leat Ffull week In
Auguat.

e, Seoretarles may lasava one-half (172} hour aftar
atudents on daya prior to holideys subject to the approval
of tha building prinolpal.

2. Secretaries shall be present at work on emergency c¢loalng
days unlase instructed otherwlee by tbe Supariotendant.
Seoretaries ahall report 2a close as poaslble to the normal
etarting tlme. On deys whao achool L2 olosed beoause of
Inclament weather secrotarias ahall report to work es soon aa
weatner conditions sllow.

3. Overtime (dafined a8 working houra in exomsa of a Y0=-hour
work week) *

a. 41l overtime on weaskends or holidays ahell be
voluntary.

b, Overtime other then on weekende or holldays shall bs
worked as required by the adminietration. Notios that such
ovartime will be requirasd ahell be givan as fer in advance
as possibla and rotatad to the extant feasible.

a. Overtime shall ba pald at tha rate of one and ona half
(1 1/2) times hourly rata and double time on weekends and
holidaya, In the alternative, compansatory time may be
takan following the formula for hourly compenasstion to
arrive et the equivalency in tima,
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ARTICLE ¥III, TIME REQUIREMENTS

Ae Aa profeselonsls, teacheras ere sxpeated to davote to tihelr
asalgnmente the time neceaaary to meat their responeibilities, hut
they ahall not be raquired to ¥plock in er out"™ by hours and
alnutes, A teapher shall indicebe hiesher presence for duty by
placing hie/her inikiel in the approprlate column of the faoultLy
vaign-in, aign-out®™ rosoter.

B, 1. Teachera shall have e daily duty-free lunch period of at
leset twenty-five (25) minutes exaluding passing time normslly
ellooated hatween periods,

2. Teachers may leeve tba bullding without requeating
permisaion during their acheduled duty-free lunch pericda, but
they must indicete their lesving and return by inltialing the
faculty "aign-in, sign-out™ roater,

j. Exceptiona to the proviaions of Section B {1) end (2) above
may he made in cases of extreme emergency.

C. Teacher partloipatlon in field trips which are achedulsd to
axtend beyond the teecher's in-echool workday, and ovarnight or
weekend trips, shall be voluntary.

. Teachars nmre expacted to perform e reascnable amount of extre
and co-curricular service es part of their contraoted dubies.

E. Building bssed teachers may be required to resein aftar the end
of the regulsr work dey, without mdditionsl ocompensetion, for the
purpose of attending bullding feculty, department mestings ar other
apecial meetings. MNo teacher ahell be required to attend more than
twenty-rive (25) such meetinga during sny one achocl yasr., Such
mestinga zhaell begin no later than ten (10} minutes eftar studant
diemisanl time sand shall run for nc more then eixty {60} wminutea
axcapt in cssea &f mmergency involving the health and sefety of
students and/or teachera, If additicnal time is needed, satudsnta
ahsll be dismiesed emrly.

F. t. Teecher participabion in extrmcurriculer motivitiss which
extend beyond resacnsblas extra time 1in addition to the regulmr
achool dmy mnd for those special services set forth In Appandix
€ shall be compensated for in accordanos witbt Appendix €.

2. fhe Educmtional Council =shsll atudy Lthe duties,
reaponsibilities, and maka reocomendstiona for campansation for
sll extracurriculmr activities, and submit its recommendutioo Lo
tha Board and the Asassclation pricr to the ocommencement of
negotlations.
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Baglnning with the G&th year through the 15th year of
sarvige with the dlatrict, ome additional day per yesr
until 20 days at 15 yeara.

Baginning with the 20th yesr of eervice with the dietriet,
25 days.

3. Any hourly employes who hae been amployed by the Board for
net lesa then eix houra per day during ten of tha preceding
twalve months, shall, upon haing employed on & full/tims basis,
ba entitled to five pald vacation daya during the initisl year
of full/time smployment.
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ARTICLE VII, WORK YEAR

A The in-achocl work year for teschers employed on a ten {10}
sonth baaia {other than new parsonnel who may be required to attend
wn additional one (1) day of oriantation) ahall not wenxcead ona
hundred aighty-aix (186) daya.

B, The weachoel calendar shall be astabllishad by ths Board. ¥hen
rinsliead, tha calandar shall be appended to thla Agresment.

c. Holiday Schedule - Sscratariaa

All secrakeriaas; full and part/times, urs aatitled to tha
fourtssn following holldaya:

80/99 1388730

Indspsndenca Tay
Labor Day
Thankag iving
Thankegiving
Cnriatmaa
Chriatoas
Nev Taaras
Martin Lutker King Dmy
Wintar Holidey
dood Friday
Zastar Holiday
Easter Mollday
Mamorial Day
Opan Holiday®

S%Each eacretery may eslsct one holiday of hia/her chocaing as
lonig ae that day 16 a day that school is clossd for studsnte and ia
approved by the lsmediats superviacr. Reasonebls notlos shall be
glvean and supervisory approval shall not be arbitrarily withheld.

D. Vaoatlen Scheduls - Secreteries

1. VYacation time may be taken at sny time during the year and
shall be sqheduled to ooordinete with the work schedule and
shsll be subject to the approval of the lmwodista supervisor.
Such spproval shell not be arbitrerlily withneld,

2. VYeostion days shall he earned as follows:
1l day per moath for a toteal up to 10 montha for school

servicos with the diaxrlickt if tovel schoel service Ia under
S yeura, {rotal antitlement - 10 working days}




ARTICLE VI, MANAGEMENT RIGHTS

Subject only to the limitstlons imposed by the langusge of this
Agreement, in sooordance with applicable lewa and regulations, the
Board ressrves to itself aols jurisdiction end muthority over matters
of policy and retelna the right {(e) %0 direot employess of the mchool
distriot; {b}) to hire, promote, trensfer, eesign, and retsin
employess in poasiticns in  the school district, end to suspend,
demote, dischiarge, or taka other disolplinery action ngeinst
enployess; (c) to relieve employees flram duty beceuse of lmok of
work or for other legitimats reaame; {d) to maintain efficiancy of
the school dietrict sperations entrusted to them; (e) to deteraloe
ths methode, means mnd personnel by whleh such cperaticna are to be
oanductad; (f) to eatmhlimh work rules; and (g) to taken whatever
aotiona may be neceesary to oarry out the misslon of the school
diatriet in situations of emergensy.




F. The Aaspoiatlon shall hava ths reasonahla usa of the intsrschoal
and intraschool mail fsollitisa and achool mall boxes e it des
nsoseseary. Fermission of the building prineipal or his/her designas

shall be required. Such parmission ahall not be withheld
unreasonebly.
[«19 During the annuel Orisntstion mesting of teschars, the

Asssolation shell, 1f it sc requests, heve 30 minutea time on the
program.

H. T« An kssoolstion representative may apesk to the tsschers at
any feoulty mesting for a reascnsble tima upon the requeat of
the repressntative. The prineipal shall plsce the
reprassntative’s request on the agenda.

2. Whsnsver peosaible, the notice of aund agsnda items for any
meatinge ahsll be anncunoad to the taschere involved st laast
one (1} dey prior to ths meeting. Teachera ahall hava ths
opportunity to suggeat itams for the agenda.
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ARTICLE ¥, ASSOCIATION RIOHTS ANDP PRIVILEGES
I B Information

The Board sgrees to furnish upon requeat of the Assoclation a
qurrent rostar of cartiffed personnsl (as of 3Sepcamber 1), ona (1)
oopy of tha agandaa and ths minutes of all publio Board meatinga, and
ona (1) oopy of tha nmmes and addreasaa of 8ll ktaachars and
seoratarias. The Board slac agresa thst upon written requeat from
tha kssosiatlss or any member thereof prossouting a grievancs beycnd
Lavel Two, it will provide aush informstlon &8 may he reesonebly
necseBary Lo procsss the grieveanoe.

B, Usa of Sohool Buildinge

The Aasocistion end ita repreeentetivae ahall have the privilsgs
to uas achool builldings et ressonsble hours for mescings. Prior
spprovel af the time and placs by the Superintendent or his/her
deaignee, shell be required but shall not be withheld unressonsbly.

€. Wnenever, by mutuesl agresmsnt of the Aascoietion and tha Board
or ita repressntative, any representative of the Assocleticn or any
teacher or secretary ie achaduled to perticipate in a Cormal
grisvanca procasding during regular achool working houra, he/aha
ashall suffer no loae in pay for éuch Clms. NoO repreasntative of the
Asaociation or any teachar or necretary shsll be raquired tc attend
conferences, or mseting with loas of pay. Grlavao¢e ocoferdnocea and
hearings ahall, whenavar poeaible, be achedulad at timea other than
ragular achool houra.

D. The Aasociacion shall have acceas to uea schocl racllitiea and
squlpment, inoluding typawritera, mimecgraphing machines, other
duplicating equipment, calculating machinea, asnd all ctypes of
audioc-visual aquipment at reascnable times and whan =suoh equipment im
not otharwies in use. The Aesociation shell pay the motuml cost of
all matarials incoidentel to suoh use. Ko aquipment shall be removad
from sohoal property. Tha Asaocietion will pay for any dasaga
incurred, loaa, or thaft cf borrowed property. Permisaion of tha
tuilding principal or his/her demignas, mhall be required. Such
permisaion shall not be withheld unrsasonably.

E. Tha Aeaociation ahall hava, in each school building, apaca for
ita axoluaiva use on tha bullatin beard in amoch [faoulty lounge.
Matsrial to be poated shall be in good taata,




ARTICLE IY¥, EMPLOYEE RIGHTS
A Required Meetings or Hearings

Whenever any teacher or secretery is regquired to eppaar bafecre
the Board of Eduocation or any ccsmittee cr membar thersof ocncerning
any matter whloh would adversely affect the oontinuation of thet
tescher or secretary in hia/her office, position or employment or the
selary or any inorementa pertaining thereto, then he/ahe shell be
given prior written notice of the resecns for such mweting or
interviaw and ahell ba entitlad to have a repreaentative of tha
Assoolstion pressant to sdviss him/her and represent him/bear during
such meeting or interview.

B. Aasociation Identifloation

No taeoher or seoratary ahall ba prevantad from wearing pina or
otbar identifiontion of membership in the Aascoletlon or Its
affiliates. Such pina or other ldentifioationm ehall be in good
taste,

c. Juat Cauae

Unlase a juet osuee therefor axiatsa, no tanured smployes shell
be disoiplined, reducad in rank or Onabary ocmpansation. Any suoh
eotion by the Beard, or eny agent or representative thereof, shsll
not be mada puhlis until forwal eotion thareon is taknn by the Board.

-0 Paat Practicen

Unitesa otharwise provided 1n this Agreement, nothing contsined
in this Agrenment ahall ba interpreted and/or applled s8¢ a8 to
eliminate, reduce or otherwise detract from any teres and oonditions
of employment existing prior to its affactiva dste.




2. Earnad vasatlon shall be pald aacording %o the portian of
full montha worked to the totel contract year, unless proper
notioe has pot been given.

3. If the full twe (2) wesks' notice is not given, earnad
wagstion ahsll ba paid anly in the same proportion as ths amount
of netlce ectually given. For thia purposs, tan (10} full
working days shall be usad 1in calculating the amount of notlos
alven by the smployes.

E. Summer employment opportunities for tesachera shsll ba poated
when such saployment involves more tban ten {10) working daya during
ths susmar psriod. Thia posting ahall include ths rats of pay, tha
antlioipated duration of smploymant and sll the qualifioations for ths
poaltion.




ARTICLE III, EMPLOYMENT FROCEDURES
A, Placemant of Salary Sohadula

1. Eaoch teachar and sscrstary shall be placed an ths proper
poaition of tha appropriate salary saheduls aa of the beginning
of the ourrent school year as per Schadula A or Scheduls F
respesctively.

2. A teachsr or secretary who recsives no ¢radit rfor
sxparianoa undsr Artiols II1, B. smpleyad hy the Board during
the sahool yaer shall advance to tha next approprists place m
tha salery soheduls on ths firat day of tha naw aschool year if
thet taschar or ssorstary was hirad prior to Fabruary 1. 1f a
taschar or saoretary was hired aftar Fehruary 1, that teacher or
sacretary would resain at the placa at whioh he/she wae hirad
threughout tha (ollowing achool year. In all omaaa sslary
adjustmenta would be made in accordanoa with tha negotilated
sslary schadula.

3. A tascher or secretary whe received credit for axpsriance
undar Artiola III, B, employed by the BDoard during the achoocl
year shall advance to the next etep onm the aalary gulda at the
baginning of the naxt sohool yesr.

B. Credit for Experianoa

Credit for experience through Step L of the selary guide may he
glven ror previoua outalde teachling or sscreteriel experiemoce in any
duly ecoredited school upoo initisl saploymsent or rasmploysent in
eocordance with the provision of Schedule A or F reapeotively. 411
credit for military service earnad pursuant %o M.J.5.A. 1BA: 29-11
shall conetitute part of euch credit.

C. Notiricetion of Gentrast and Salary

Teachere shall he notified of Lhekr oontract and ealary statua
for the enauing yeer no later than April 30, pending completicm of
negotiaticna, Seoretariee shall be notified of thelr ¢omirect and
selary atatua for the ensuing yesr ne later than cme (1) menmth from
ratification and approvel of the scotradt.

D. Roaignation of a Sacretary

1, A seoratary vho ia Tenigning hie/her poaition shall giva
two (2) wesks' notlce.




ARTICLE II, HEGOTIATION OF SUCCESSOR AOREEMENT

A. The parties agras to entar into oollsotive negotistione over a
succeasor Agresment in sodordance with Chapter 123, Publiz Laws 1974
in @ good feith aeffort to resch agressent concerning the terma and
conditiona of employment. Any ag ment ac negotiated shall epply Lo
the unit defined in Artiole I, be reduoced to writing, bs ratifisd by
the Asaociation, be adopted by the Board and be algned by the
Association and the Board.

B. Thia agreement shall not he modified in wvhole or in part except
by an instrument in writlpg duly executad by hoth partiea.




PREAMBLE

This AGREEMENT entered into thia firat day of July t98B, by and
between the BOARD OF EDUCATION OF THE WARREN HILLS REQIONAL HIGH
SCHOOL DISTRICT, hersinefter called the *Board,” and khe WARREN HILLS
REGIONAL EDUCATION ASS0CIATION, hereinafter called the "Aseoclation.”

WITHESSETH:
ARTICLE I, RECOGNITION
A Unit

The Board hereby recognizes the heacciatlan aa the aexcluaive
representative for collective negokiationa oconcerning the terms and
conditions of employment for all certificated peracnnel employed by
the Board, including:

1. Classrcom Teachera

2. Payonologiat

3. Nurses

4. Guidance Counselorsa

5. Librarians

6. Soclal Worker

Ts Learning Diaabilities Teacher Consultants
B. Speech Correctionist

but excluding:

1. Aazistant Principals

2. Business Adminiatrstor
3. Curriculum Coordinator

4, Depsrtment Chelrpersona
5. Direatore

&. Prinoipals

7. Subatitutaa

8. Superintendant of Schoola

B. The Board alec recognicea the Assocletion aa the axolusive
representative for collective negotiati¢na concerning the terme and
conditions for the perscnnel formerly repreasnied by Lhe Warren Hilla
Reglonel Secretarias Asmociation.

C. Definition of Teacher

Unleas otharwies indicated, Lhe term Mteachers,® when uaad
herginafter in thia Agreement, ahall refer to all certificated
empleysss represented by the Associetion in the negotiating unlit as
above defined in iArkicle I,A.
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It ia the policy of Warren Hilla Regienal Schoola not to discriminste
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