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EREAMBLE

This Agreement, made this day of ,
1990, by and betweeﬁ THE BOROUGH OF NEFPTUNE CITY, NEW
JERSEY, hereinafter referred to as the "Borough" ar
"Employer", and NEFTUNE CITY FOLICE OFFICERS ASSOCIATION OF
FOLICEMENS BENEVOLENT ASSOCIATION, hereinafter referred to
as the "Associatiaon“ or "Union";

WITNESSETH:

WHEREAS, it is the intent and purpose of the parties
hereto to maintain and promote a harmonious relationship
between the Employer and such of its employees who are
within the provisions of this Agreement in order that more
efficient, productive, and progressive public service may be
rendered, and to establish a basic understanding relative to
rates of pay, hours of work and other conditions of
enployment consistent with the law:

NOW, THEREFORE, in consideratian of the premises and
mutual covenants herein contained, the parties hereto agree
with each other with respect to +the employees of the
Employer recognized as being represented by the Upnion as
fonllows:

ARTICLE T

RECOGNITION

The Employer hereby recognirxes the Union as the sole

o
and exclusive representative for collective negotiations

concerning salaries, hours of work and other terms and
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conditions of employment for all patrolmen, sergeants and
lieutenants employed by the Borough of Neptune City Folice
Department, but excluding the Chief, Captains, school
guards, dispatchers, and clerical employees.

ARTICLE II

MANAGEMENT RIGHTS

: Section 1. It is understood and agreed that the

Employer possesses the sole and exclusive right to conduct
the business of the Borough, and except as modified by this
Agreement and consistent with existing laws, to manage and
direct the affairs of the Folice Department, and to fulfill
its lawful obligation.

Section 2. It is further understood and agreed that

all rights of management are retained by the Emplayer, and
that these rights shall include, but not be limited to the
right to:

(a) direct, supervise and otherwise manage the
enployees to maximize efficiency and to take all reasonable
steps to improve productivity of the Department;

(b) hire, promote, transfer and assignj

(c) suspend, demote, discharge, or take other necessary
disciplinary action for just cause;j

{d) relieve employees from duty because of lack of work
or for other legitimate reasons; |

(e) determine the work to be performed within the unit

of employees covered by this agreement:



(f) purchase the services of others by contract or

otherwise;

ARTICLE III

GRIEVANCE FROCEDURE

Section 1. A grievance 1is hereby defined as any

.

complaint or question arising between the Employer and the

Union, or any employee represented by the Union, as to the
meaning, application, or operation of any pravision of this
agreement. It is understood and agreed that either party of
this agreement may file a grievance as hereinabove defined.

Section_ 2. For purposes of providing an orderly method
for handling and disposing of grievances as defined, and to
promote and improve the productivity of the Department, it
is hereby agreed that all such grievances shall be adjusted
as follows:

STEF 1 — If the Union or an employee represented by the
Union wishes to file a grievance, it shall be presented by
the designated Union representataive or the aggrieved
employee orally to the head of the Folice Department or his
designated representative within twenty (Z20) days after the
occurrence which gives rise to the grievance. I+ the
Employer files a grievance, it shall be presented Drélly by
the Head of the Folice Department to the President of the
Union within twenty (20) days after the uccurrenée which
gives rise to the grievance. The respective party to whom

the grievance 1is presented shall answer such grievance
r

-—
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aorally within five (5) days +rom the date of its
presentation.

STEF 2 - If the grievance is not resalved at Step 1, or
if no answer has been received within the time limits set
forth in Step 1, the party initiating the grievance shall
prasent same in writing to the head of the Po;ice Department
ar the Fresident of the Union as the case may be, within
five (2} days of the answer or expiration of time limits set
forth in Step 1. This written presentation shall set forth
the nature of the grievance, the applicable provisions of
the Agreement, and the position of the initiating party with
respect to same. The party to whom the grievance is
presented shall answer the grievance in writing within five
(%) days after receipt of same.

STEF 3 - If a Union or employee grievance is not
resolved at Step 2, or if no answer has been received within
the time limits set forth in Step 2, the written grievance
may be presented to the Folice Committee of the Borough.
The Folice Committes shall render its decision on  the
grievance in writing within fifteen (15} days from the date
the grievance is presented. If an Employer grievance is not
resolved or answered at Step 2, it shall be considered
denied and the Employer shall have, the right to request
arbitration pursuant to the procedures hereina%fer set

forth. L
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Step 4 - If the Unlon or employee grievance is not
resolved at Step 3, or if no response is received by the
initiating party within the time set forth in Step *, the
grievance as written may be presented to the Mayor and
Council of the Barough. The Mayor and Council shall render
a finmal written decision with respect to the grievance
wihthin fifteen (13) days from the date said grievance is

presented.

Section 3. If the grievance is not settled at the

final step of the grievance procedure, the aggrieved party
shall have the right to choose between submitting such
grievance tao arbitration or to avail himself of all legal
remedies provided by Title 40A of the revised New Jersey
Statutes. This will require the aggrieved employee to make
the election in writing as he is not entitled to pursue both
remedies. This written election of remedy shall be
transmitted to the FPForough Clerk or his/her designated
representative.

Section 4. ARBITRATION - Any grievance as hereinabove

defined which arises on or after June 1, 19779 and which is
not resolved by the grievance procedure may be submitted to
arbitration in accordance with the <following terms and
procedures: .

(a) The party requesting arbitration must ﬁake the

request in writing within fifteen (15) days after the final



step of the grievance procedure, (Step 4 for Union or
employee grievance, and Step 2 for Employer grievance);

(b) All requests for arbitrationm shall be submitted to
the Fublic Employment Relations Commission (FERC) for
selection of an arbitrator in accordance with the procedures
of that Agency;s

. (c) The cost of arbitration shall be shared equally by
the parties, but each party shall pay its own costs and
expenses incurred in presenting its case to the arbitratorg

(d) The arbitrator shall interpret the Contract as
written and shall not have authority to add to, modify or
otherwise change the written agreement between the parties;

(e) The arbitrator shall render his written opinion and
award within thirty (30) days after the close of the
hearing, except in the case of discharge which the parties
herewith agree to expedite to Step 4 of the grievance
procedure within five (%) days of the date of discharge, and
if not settled, to process said disch;rge to arbitration
within three (3) days after decision under Step 4 of the
grievance procedure. In a discharge case, the arbitrator
shall render a "bench awatrd" within four (4) hours after the
close of hearing and thereafter shall file his written
opinion and award, .

Section 5. The parties may mutually agree tb extend

the grievance procedures time limits and may also mutually



agree to expedite a grievance to final step of the grievance

procedure after Step 1 presentation.

ARTICLE IV

SUSFENSION AND DISCHARGE

Section 1. The parties agree that the Employer may

suspend or discharge any employee covered by this agreement
regardless of his seniority for good cause. Notice of such
di scharge or suspension shall be served upon the Union  at
the same time it is served upon the employee involved.

Saection 2. I¥f an employee feels that he is being
discharged or suspended unjustly, said employee may file a
grrievance in accordance with the provisions of the grievance
procedure set forth herein, which grievance must be
initiated within three (}) days (exclusive of Saturday and
Sunday} from the date of receipt of notice of discharge or
suspension. If no grievance is filed within the time period
specified, then said discharge or suspension shall be deemed
absolute and final.

ARTICLE V

NO STRIKE — NO LOCKOUT

Section 1. It is recognized that the need for

continued and uninterrupted operation of the departﬁent and
agencies of the Borough is of paramount importance to the
citizens of the community and that there shali be no
interference with such operations. Accordingly, the parties

agree that there shall be no strikes, walk—-outs, sympathy
r



strikes, refusal to cross picket lines, slow-downs, unlawful
picketing, sick-outs, or any other interference with normal
work performance by the Union, its officers, members,
agents, principals, or employees covered by this Agreement.

Section 2. The Union will take all reasqnable actions

necessary to prevent its members, officers, representatives
afd the employees covered hereunder, either individually or
collectively from participation in any of the conduct
described in Section | above or any similar activity,
including but nmot limited to publicly disavowing such action
and ordering all such officers, representatives, employees
or meEmbers who participate in such unauthorized activity to
cease and desist from same immediately and to return to work
along with such other steps as may be possible under the
circumstances to bring about compliance with its order. In
cases of unauthorized activity described herein, the
Employer may impfose disciplinary measures aor discharge any
or all of the employees directly or indirectly involved.
Any such disciplinary action taken by the Employer may be
treated as a grievance and processed in accordance with the
terms of this Agrecement.

Section 3. In consideration of the foregoihg, the

Employer agrees not to leock-out or "cause to be locked-out

any employee covered under the provisions of this Agreement.

s
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ARTICLE VI

HOQURS OF WORK

Members of the Folice Department covered by this
Agreement shall work in accordance with the schedule. which
shall be posted by the Chief of Folice or his designated
representative in accordance with present practice, which
sehedule may be modified subject to the needs of the
Department. The Union shall be notified in advance of any
permanent change in the departmental work schedule, and if a
request is made, the Emplaoyer will negotiate with the Union

concerning any such permanent waork schedule change.

ARTICLE VII

OVERTIME

Section 1. Hours worked in excess of those regularly

scheduled shall be deemed overtime and shall be compensated
at the rate of one and one-half (1 1/2) times the empl oyee’'s
regular hourly rate of pay or in compensatory time aoff at
the rate of on= and ane~half (1 1/2) hour far each hour of
wor k.

Section 2. Whenever an emplaoyee is called tao duty

during his regqularly scheduled time off, he shall receive

compensatian at the rate of double time (2) for ane hour and
time and one-half (1 1/2) for all hours worked beyond the
first hour. Time spent in training sessions shall be -

computed from portal to portal, This rate of oveértime shall

apply to responses to civil subpoenas.
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Section 3. Whenever an employee is requitred to attend
departmental meetings during his regularly scheduled time
off, he shall receive compensatory time off at the rate of
one and one-—-half (1 1/2) hour for each hour.

Section 4. In the event that an employee is required
to appear as a witness in  any judicial prcc;eding outside
his shift assignment, arising tdirectly out of his
employment, he shall be guaranteed one (1) hour at double
time, irraespective of time spent and shall receive time and
one half for any time past the first hour.

Section 5. The scheduling of all compensatory time off
which may be earned under the terms of this Agreement shall
be at the discretion of the Chief of Folice consistent with
the provisions hereinatfter set forth. Employees shall
provide the Chief with fouwteen (14) days advance notice of
request for compensatory time off. Full consideration shall
be given to emergency requests for compensatory time off.
Ng more than one employee shall receive compensatory time
off at one time unless specific approval is given by the
Chief. Whenever possible, requests for compensatory time
off shall be granted consistent with the needs and efficient
operatian of the Department. The Chief shall not
unilaterally direct the taking of . compensatary time off
earned during the calendar year, but instead shall assign
compensatory time off in accordance with the provisions set

forth above.
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Accumul ated compensatory time will not erxceed Forty
(40) hours for the current calendar year, and any excess
must be requested to be taken U++lwithin fifteen (13) days
or it will be assigned off by the Chief of Folice. In
addition no employee shall be permittedr to take a
combination of personal or compensatory time off that
exceeds three (3I) consecutive days without prior approval of
the Chief.

Any requested change of personal or compensatory time
off affecting another individual ‘s schedule that is less
than thirty (30) days into the schedule must be approved by
that individual prior to submitting the request to the
Chief.

During the year an employee may request to convert
accumul ated caompensatory time to paid overtime. This shall
be requested through the Chief of Folice or his designee and
shall be paid to the employee on the next pay period
{Ullmwiné the request, providing the funds are remaining in
the budget.

Accumul ated caompensatory time may be carried over from

one calendar year to the next.
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ARTICLE VITT

Effective January 1, L9%0, the Following
galary guide will e in effect +or all employess in  the
Unit.

1990 1541 19932

S adEny 20 B Freobar i anary

FroBationary Fatroalman GhHE #1246, 948

A
2

Fatrolman First Year 25,302 27 200 29,240

s

arvcl e s

S 54,754

Fatrol man Se

“ie ey

Fatrolman Third Year 2,461

A A

Fatrolman Fourth Yesar AN

Sergeant A &0

.1 s=utenant

Section X, Detwctives shall recsive an addifional

iricremant in salary ab bhe e €, Cet,

ARTICLE

DF HIGH @UaLl, 1Ty SERVTCE

The partiss recognize bthe nead Yor continued high
qual ity servioce to the community, and bhe parties agrae Lo
copperate with  sach obher  to provide this sarvice. The

BN

FuoR.O. and sach  palicse offic will naintain and  whe
freasonalbly possible, increasae theair  level of  prodoactivity

and thereby continue to  improve services o the  community,
s

s
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and thereby continue to improve services to the community,
and, the Barough agrees to cooperate with the Union fo
acvcomplish this objective.

LONGEVITY

Section 1. 1?90 Longevity Compensation.

In addition to salaries, wages or okther payments
hereunder, employees shall receive longevity compensation at
the rate of *425.00 for each completed five (%) years of
service with the Borough, This sum shall be paid as part of
the employes’'s basic salary beginning on  the fifth CSth)
anniversary of service and each five (5) years thereatter.

Section 2, 1991 Loangevity Compensation.

In addition to salaries, wages or  other payments
hereunder, employees shall receive longevity compensation at
the rate of #450.00 for each completed five (5) years of
serviocse with the Borough. This sum shall be paid as part of
the employse’ s basic salary beginning oo the fifth (Sth)

-

anniversary of sgrvice and each five (3) years thereafter.,

Section 3. 1972 Longevity Compensation.

In addition to salaries, wages or other 'payments
hereunder, employees shall receive longevity compensation at
the rate of F47%2.00 forr each conpleted five (3) years of
service with the Borough. This sum shall be paiq as part of

the employee’'s basic salary beginning on the fifth (3th)

anniversary of servige and each five (3) years therafter.
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Section . It is understood and agreed between the parties,
natwithstanding the fact Ehat these longevity increments are
payable as part of basic salary and shall not be paid to the
employse until November 1% of the year follawing the time it
is earned and shall be prorated for that portion of the year
during which it is earned.

' ARTICLE XTI

CLOTHING ALLOWANCE

Employees of the Folice Department covered by this
Agreenent shall receive a clothing allowance during 1990
paid in the sum of £#525,00 per employee, per annum, and in
1991, the sun of ¥5E0.00 per amployee, per  annum, and in
19922 the swmm of FE75.00 per employee, per annum.

Effective in 1990, the Employer agrees to pay each
amployee of the Folice Department covered by this Agreement
a clothing maintenance allowance in the amount of #IZ235.00,
in 1991, a clothing maintenance allowance in the amount of
FREQ.O00, In 1922, a clathing maintenance allowance in  the
amownt B75, 00,

The clothing maintenance allowance shall be paid in one
lump sum  once  per calendar  year on November 15, Said
clothing allawance shall be prorated for an Df%icér whose
service with the Folice Department is terminated for any
reason during the calendar year.

Any uniform or clathing or persaonal artickéé, excluding

Jjewelry , damaged or destroyed in  the performance of duty
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shall be replaced by the BRBorough as soon as possible. ANy
restitution deemed appropriate by the courts 1in event
clothing or articles were damaged due to an arrest, shall be
paid to the Barough.

ARTICLE XII

HOL IDAYS
Section_ 1. Thare shall be thirteen (13} recognized

holidays paid at  eight (8) hours straight time under +this

Agreamant .

Section 2. Hol iday compensation shall be paid in a
lump sam  once per calendar year on November 135, The

racognized holidays are:

Mew Year 's Day Labar~ Day

Lincoln’'s Birthday Columbus Day
Washington’'s Birthday General Election Day
Goaod Friday Veterans Day

Faster Thanksgiving Day
Memorial Day Christmas Day

4h af July
I+ the Employer declares any other holiday for Borough
employees, same shall be given to the employees covered
heraunder.
Section 5. It is recognized by both parties that
aemployees of the Folice Department may not enjoy tfhe off aon

the aforesaid holidays by reason of Departmental business.

Accaordingly, in lieuw of the holiday itself, each employee

-—
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shall receive compensation for the said holiday. In the
event any of the aforesaid recognized holidays falls on  a
non—-duty day, said holiday shall be deemed to bhave fallen on
a regular working day.

ARTICLE XIIJ

FERSONAL. _DAYS

The personal leave policy now in effect shall continue
for the term of this Agreement. Fach employee shall be
entitled to four (4) persanal leave days per calendar year
without loss af pay. There shall be no carry-over of unused
personal leave from one calendar year to another. The
scheduling of personal days off  shall be at the discretion
of the Chief of Folice consistent with the efficient
aperation af the Daepartment. Employees shall submit their
requests for personal  days  of+ fourteen (14) days 1n
advance, and unless approved by the Chief, no more than one
employee shall be off duty forr  a personal or compensatory
day abt  one time. Full  consideration shall be given for
smergency raquest of personal days.

Na employee shall be permitted to take a combination af
persanal or  compensatory time aff that elceeds three (2}
consecutive days wilbhout prior approval of the Chie#.

Any requested change of personal or compensatory time
off affecting another individual 's schedule that :is less

than Ehirty (3Z0) days into the schedule must be.approved by
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that individual prior to submitting the request to the
Chief.

ARTICLE XIV

VACATIONS

Section 1. Each employee covered by this agreement

shall be entitled to annuwal vacation leave based upon his
vears of service within the Department in accordance with
the exislting schedule which is set forth as follows:

YEARS F SERVILCE WORE ING DAYS

& months through | oyear 1 day per 2 months
Loy a maximum of S days.

After 1 complete year through
B complete years 10 working days

Hth year through 8 complete
YEAN S 15 working days

?th year Lthrough 1% completfe
vears 20 working days

Start of Lhe 1&6th year and
thereaftar 25 working days

pl

Section Z. For purposes of computing time in service,

each employes emplayed by the Borough on or before June 30th
shall garn credit for the entire year. If an employee 1is
Mired on vr  after July 1st, his time in service shall be
camputed from the following January.

Sectian 3. Scheduliong of annual vacation leave shall

be Lhe soale responsibility of the Chief of folice. Wherever
passible, requests for wvacation leave shall be granted

consistent with the needs of the Department. Where two or
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mare employees reguest the same vacation leave, preference
i given on Lthe hasis of seniority consistent with the needs
of the Department:.

Section 4. If the services of an employee covered

hereunder are terminated for any reason Uther_than discharge
for cause, his vacation entitlement shall be prorated and
paid to him if owed or reimbursed to the Emplayer from the
final pay check if the employee has taken vacation in excess
of his prarated entitlement at the time of termination. No
prarated vacatiaon benefits shall be paid to an employee who
is discharged for just cause.

INSURAMNCE AND MEDICAL, BEMEFITS

Evisting Blue Cross, Blue Shield, Rider J, Major
Fledical and Equitable Lit+ts Insurance benefits shall be
conbinued daring  the term of this Agreement, as well as
Workers Compensation and (False Arrest Insurance.

Existing dental plan benefits shall be continded during
the Lterm of this Agreement for Lthe benefit of all employees
covaered under this Agreement. This Dental Flan is known as
International Health Care Services, Inc. and includes all
services and payments outlined in theivr proposal déted May
D, 1983,

It is understood and agreed between the parEiES that
the employer shall have the right to change. the carvier

providing the insuwrance as set forth  therein. By the
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rate of 10 hours for each full month of service, or Ffifteen
(1% days a vyear for each year of 19970, 1991, and 1592,
The fitteen (173) days sick leave shall apply only ta  those
enployees who have conpleled five years service. Employeess
with less than five years’ service shall during the first
twalve months of @ service with the Folice Department
accumul ate éimk leave ali Lhe rate of eight (8) hours per
month or twelwve (12) days per year until thay reach five
years ' sarvice.

The amount of such leave not taken shall accumulate

fromn yaar to year ta his aor her credit uup until the

B. All employee’ s upon separation from the Folice
Department, shall be entitled to one-half pay (1/2) at  the
rate of pay in effect at the Ltime of separation for each
full day of unused accunul ated sick leave up to a magimum of
thres hondred CRO0 days  whiich 1is  the equivalent of one
hundeael Fifly (150) days™ pay.

C. $Said accuamalabed sick leave shall be paid to the
employas in one lump sunm upon separation from employment
with the Folice Department.

D. In the event that an employee separates %rom the
Department, within five (5) years of his or her starting
cdalte, all of  the aforementioned accumulated s{ck leave
bhenetfilts will be NULL AND VOID, unless that separation is a

disability retiremant.
r
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E. Any employee  who takes sick  leave after he  has
already warked a portion of the work day, may use one—haldf
(1/2) day of his sick leave henefits.

F. The Borough of Neptune City retains the right in
its discretion to extend the period of sick leave
aforementioned beyond the terms p?eviwuﬁly cited.

' G. Lit  the event of the employee’s death prior to his
ars her separation, a2l1 accumulated sick leave benefits will
he paid on the basis npoled in this section noted above to
the employes’s designated beneficiary or estate.

Secltion 3. The Folice Chief or the Folice Comnmittee

may require a certificate from a licensed physician approved
by the governing body as proof of illiness. A employee must
prromptly notify his superior  officer of intended absence
frrom woark. .Nmtificathn shall be made before the emplayee’s
usual starting times, Failwre to notify his superior officer
may be cause for denial of the use of sick leave for that
absence and may constitute cause for disciplinary action.

Section 4. BEREAVEMENT [LEAVE.

A. In the case of death in the immediate family, an
amployes shall be granted leave and suffer no loss of
regular straight time pay fram the day of death, uﬁ to and
including the day of the funeral.

B. Immediate family shall be defined as the eaployee's
spousa, child, stepchild, maother, father, brothdr, sister,

emploves’'s grandparents and spouse g grandparents,

—
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son-—-in-law, daughter-—in-1aw, grandchildren, mother—in—1aw
and father—-in—law.

LI Reasonable verification of the event may be
ragquired by the Borough of Neptune Cifty.

I, Such bereavement leave 1s not in addition to  any
holiday, day off, vacation leave or compensatory time aff
FA1ling within the time of bereavement.

i=. A member  of the Folice Department may make a
raequest ta bthe Chiedf of Folice for time off to attend a
funeral separate and distinch from bereavement leave. Sueh
reguest, 14 granted by the Chied of Folice, shall be charged
att the option of Lhe employee ag a personal day or  against

azcumul ated compensatory Lime of f.

ARTIGLE XVII

SAVINGS CLAUSE

n 1. [t is understond and agreed that i+ any

praovisiaon of this agreement o  the application of the
Agraemeant Lo any  person or clircumstance shall  be  held
invalid, the remainder of this Agreement or the apﬁlication
of such provision to olher persons - or circumstances  shall
nat be affected thereby.

-

Gection 2. If any such  provisions are seheld to  be

invalid, the Borough of Neptune City and the Union will meet
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for the purpose of negolbiating changes made necessary by
applicable 1law.

ARTICLE XVIII

DUKATION

Sechian 1. This Agreement shall hecome effective on

January 1, 1990 and shall terminate on December 31, 1992.

-

Section__ 2. Cither party shall have the right to

requaest renegotiation aof this Agreement in accordance with
the then existing rules of the Fublic Employment Relations

Zommission.
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I+ neither party exerclses its right set forth herein
to renagotiate this Agreement, said Agreement shall remain
in full force and effect thereaftar from year to year until
terminated by either party in accordance with the provisions
of Lthiyg Article.

IM WITHESS WHEREDF, {he parties hereto have set their

hands and seals this day of y LF90.

il

THE BOROUEH OF NEFTUNE CITY

COUNTY OF MONMOUTH, NEW JERSEY
ATTEST :

By:

Borough Cleek BY:

MEFTUNE C1TY FOLICE OFFICERS
AGSHCIATION OF FPOLICEMENS
BENEVOLENT ASSOCIATION
LOCAL N, S0

ATTEST:
Y 2

Borough Clerk BY e s

IB3Y .



