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PREAMBLE "’

' THIS AGREEMENT, made and entered into on this 31st day of

Januarv :-1983, by-and between the BOROUGH OF BERNARDSVILLE,
in the County of Somerset, 2 Muhic‘ipa'l' Corporzation of {i')e State oi:New Jefscy
(hereinafter referreé to 2s the "Bbrough”), and NEW JERSEY STATE POLICEMEN'S.
BEN:VOLENT ASSOCL‘\TION LOCAL NO. 139, (herema.i‘er referred 1o as the

"PBA") represents the complete and fmal understandmg on all bargainable issuves

~ between the Borough and the PBA.



| © ARTICLET-

L RECOGNITION

A. The Borough recognizes PBA, Local No. 139 as the represenizative for

LhE purposes of collect.we negou;nons of all Pe Lrolmen and Detect:vcs employed

_by the Pohcc Department but exc!udmg Specxal Pohce, Dispaichers, and zll other

employees of the Borough of Bernardsville. ;—':_:1'

B. "The titles of'Patrolm.en and Detectives shall be defined to include the
p}ura] as well as the singular, shall include males and iemales and are synonymous

wx..h the wcrd employees.



;- . . ARTICLET-

t _ ’ H:ANA GEMENT R}GHTS

Al 'ﬂwe Borough hereby retains and reserves unto itself, without hmztat.:on,
all powers rights, au Lhonty, duties and responabllmes conf.erred upon and vested in
t pr.\or ‘LO the signing of thxs Agreement by Lhﬁ Lcws and Conszitution of the State
of New Jersey and of the United States, including; but without limiting the

geneta.;ry of the foregomg, the ipllowmg rights:

l. - To the executive management and administrative control of the

-
S

Borough Government and its properties and facilities, and the activities o1 its
empléyecs; |

2. To hire all employees and subject to the\provisions of law, 1o
determine their QUc.LLJJCcIthS and condmorxs for conﬁnped?' empioyment, or

assignment and to promote and transier employees; s -

3. To sL,spend demote, dxscharge or izke oLher dzscxphnary action

401' good and jLS"‘ cause accordmg 1o Jaw.
B. . The exercise of the foregomg powers, rights, au;hon‘ty, duties or

°

rcsvonszblhue:s of the Borough the adopuon of policies, rules, regulations and
,prx%cnca in furtherance thereof, shall be limited only by the specific and express
terms of this Agreement and then only to the extent such specific and express
terms hereof are in conformance with the Cénstituﬁon and .Laws of New Jersey
and of the United States.

| C. Nothing contained he'zjein shall be construed to deny or restrict the

Borough of its rights, responsibilities and autherity under R.S. 40 and R.S. 1] or any

other nationzl, state, county or Jocal laws or ordinances.’



ARTICLE TTI

TRAVEL ALLOWANCE

E.  In the event an emplovee is rquiréé and Girected to
"iutili;e'private t:anéporéétioﬁ to orfffom ény authorizeé busiﬁess,
fben %hg emplovee shéll Bg reimbursed by.the Borough at the rate
of-ﬁwé§§§ ($l20) cents pgf mile éu;ing 1883, and twenty-one (§.21)

cents per mile dufing 1984.

B. if an officér is attending 2 class lasting more than one
éay a2t a location no farther from the Borough than the State
Police Acaéemy at Sea:Girt, and the officer is reguired to make"
‘2 round trip baqk for a job—relafgd purpose (including attendance

- -

-2t school ) the Borough will pay mileage for private transportatien
3 - by = y - ) -

n

t the z2bove rztes.

/



" ARTICLE v

. ] NO-STRIKE AND NO—LDCKOUT PLEDGE
A. Durmg the term of this Agreemem, the PBA agrees on behalf of uself
and Jnsofer as is legally poss1b]e on behalf of each of its members that :Lhere will be
.- vr;o strike of any kind and :the Borough agrees L‘hat it w:ll not cause any Jockout.
B The PBA covenants and agrees that nenher the PBA nor any person
acung in its behalf wu.l cause, authonze, or support, nor will any of JT.S members
teke part in any strIke (i.e., the concerted failure to report for duty, or. wilful
| absence of any employee irom hxs posmon, or stoppage of work or abstinence in
whole or in part, from the full fclthful and proper performance of the empioyee‘s
-duties of employment), ;vork stoppage, slowdown, wa!kou:c or other ilegal job
~ action 2gainst the Borough.' The PBA agrees ;cha_; such attion'\ii'ould ‘constitute a
| mzterial breach of this Ag}eement. . ‘~ -~
| C. In the event of a strike, slowdown, walkout or job actxon, it is -~
_ ~c:owex'ua.h‘tec:l and egreed thar participation in any such actmty by any PBA member
shzll entitle the: Borough to mvoke any of the followmg altern:tzves‘

1. Wlthdrawal of PBA recognition

ST A Wsthdrawal of dues deduction privileges
K ~ (if previously granted)

3. Such activity shall be -deemed grounds for
termination of employment of such employee or
employees

- D. Nothing contained in this Agreement shall be construed to lLimit or

restrict the Borough or the PBA in its right to seek and obtain such judicial relief

2s it may be entitled to have in law or in equity for injunction or damages, or both,

‘in the event of such breach by the PBA or its members.



_  ARTICLE \'!--‘
" - SEPARABILITY AND SAVINGS -
A, If ar;y provision of this Agreemem or any application of this Agreen;oent
to any employee or group oi employees is held invalid by operc‘uon of law or by a
' .Court or other tribunal of competent Jx;rzsdactxon, such provxsoxon shall be

mopera.uve but al} other provisions shzll not be affected thereby and sha’ll continue

in iun force and effect. -

AN

- .-



ARTICLE VI'.

- , NON-DISCRIMIN.A'TION

A.  There shall be no -discrimination by the Borough or the PBA agamst
emp)ovees on account of race, co)o., creed sex or nenona] origin. .

B. " There shall be no d:scnmmct:on, mterference, restraint, or coerc:on by
‘the Borough or any of I‘LS representat:ves against c.ny ‘of the employees covered
under this Agreement because ci th:er membershxp or non-membership in the PBA
or because of any Jawfgl activities'by such 'employees on behalf of the PBA. The
PBA, its members and agents shall . not discrim-inate against, interfere wijch,‘

restrain or coerce any employee covered under this Agreement who are not

‘'members of the PRA.

BAAY



"ARTICLE VII.

DEDUCTIONS FROMEALARY

A.  The Borough zgrees to deduct from the selaries of its employees sub)ect
to this Agreement dues £ for the PBA. Such deducuons she.ll be made m compliance
\vith Chapter 310, Pubhc Laws .of l°67 N. 3 S.A. (R.S.) 52:14-15.9¢ 2s amended.
Scld nomes toge;her with records of any corrections-shall be transmitted 1o thc
PBA by the fifteenth (15th) of each month followmg the monthly pay per:od in
wh.xch deducnons were made. |

B. ¥ durmg ;h'c life of this Agreement ..here shall be any change ir, Tae
rate of membershlp dues, the PBA shall ‘furnish to the Borough written notice pnor
.to the effective date of such change and shell furnish to the Borough either new
authorizations from its members showing the au;bon:wd deductzon for each
employee or an official notification on Lhe Ietterhead of the-PBA advising of such' :
changed deduction.

C  The PBA will provxde the necessary "check-o;f authoracnon" form and

the PBA will secure the signatures of its membcrs on the forms znd deliver the
signed forms to the Borough.Admmlstrator. The PBA shall indemnify, defend and
sgve the Borough harmless against any and all cléims, demzands, suits or other
fo;ms of lizbility that shall arise OU;L of orkby reason of action tzken by the Borough
in reliance onn szlary deduction authorization cards submitted by the PBA to the
Borough or in reliance upon the officizl ‘notification on the letterhead of the PBA

and signed by the President and’ Secretary-Treasurer of the PBA advising of such

changed deduction.



ARTICLE VIO

. FULLY BARGAINED PROVISIONS

Al This- Agreement rfepresents znd incorporztes Ihe cemplete and 1':ma1
unders anding and setﬂement by the pcrues oi all bargc.mcble issues which were or
_could havc been the sub)ect of negouanons ‘Nex Lher party will be required to
negotiate with respect to any such matter whethéf or not covered by this
Aéreeme.nt‘, and whethef or not \;{ithin the knﬁwledge or contemplation 91‘ either. or

both of the par‘t..'yes at thc time.t'hey negotiatéd or signed this Agreement.

B. This Agreement shall not be modmed in whole or in part by the part:cs-

e.xcept by an mstrument in writing on]y executed by both part:es

BAAY
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A~ The employees covered by this Agreement will have 2l of the righis

. gramied under this contiract :

-
(Tﬂ
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nt
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B. . in the event of mutuzlly schedvled mes

egreezdble o both parties o this Agre'emem, the Boropgh shall permit two (2)

representziives. of the Assodatib‘n ¥ en dury 10 conouck grievence coni ercwccs,

negotiating sessions and hc rings durm the .busi_nésé' Cey 21 no Jess of 'rcgular.
stra:cht-—tzﬁc pay. - - . : ) N
(ol Tnc_,Borough shah fpgfmi"; a dc)ega"‘c and t;:ao (2).alt_:rnate_s tD'csmu’lb g

S:z PBA convention wi Cnom Jess of rcgular pay pursuc;_n 1o Sizte Jaw. The PBA
_ sb.—.ll provide the Bcrough thxr"y (20) days' motice of the names of such oclcca‘cs. i

wi J‘*m whirty- (;O) Cays prier to the convent um, for any rezson z delegzte is unzble

- . . . -~
to serve, the PBA shall not be a!low:d z substituie d:szvn:c.

» .

.. : -D. A bullcgm board shall be madc aveileble by the Borcugh in Lh- peolice

o —

oc,ar‘—aem Jor.xc.r room for- J'u: use by the PBA. n}y meteria] authorLZed by the

signzture of the PRA President or zn “zuthorized representative (whose name shall

be provided. in writing to the Borough upen the execution of this Agreement) shall
be permitied to be pested on such beard,

N ) _
E. Employees shzll receive five (5) days' notice of a change in

tn

hift assignment or duty assignment, except in the event of emergency

ef

]
O
'J -

s ed bv N.J.S.n.40Aa:14-134, If 2 change of chart pattern occurs

which affects more than half of the contractual personnel, and the
change is not reguired by’ unexpec\,ed termination o long-term

l1 1 o‘- ‘ " . M N .'t
.unaval-ébl_ll‘.y ©+ one or more personnel, fifteen (15) days' notice

will be reguired.

10 .



* S . ND E'.J'u:..‘«.'_oyee Shall DE CadLiplliitil) «idPLliCiwtuw wa
: 7. .. . .

L Sl S S

cr ccmoensation without just cauvse.

e

.~ €. The State delecazte of the P.B.x. shell be permitted to attend
monthly Siate celegja‘.e meetings a2t no loss of pay oo tThe following
schecdule: . - . ' '
- 2) I the delegate Is schedu]cd to work the micnight to &:00 z.m. .
-shift, hc.'-s.'r.all be released i;'om du‘ry at 5:00 a.m.. . : | -

B) 1f the delegatc. is scheduled to work the £:00 z.m. to 4:00 p.m. -

shif, He.s all receive that da) off.

&) If the Be]cga te is scheduled 1o work the 4:00 p.m. 10 m)dmght .

shift, he shzll not be required to report ior duty un1il-6:00 p.m.

.



COLLEGE INCENTIVE iigzocizAM

A. The.Borough has adopted in Ordinance No. 471 certzin requirements for
promotion in rank including the =ttamment of certain col}ege credns in order to
cualuy {or ehgxbmty. ” | .

B: The partxes agree that the provisions of Lhct Ordinance, insofar as they'
reomre certain college credits to be ehgxble for promotion, shall app]y only to
emp]pyees of the Police Department hired afier December 19, 1574,

C. Forall emp;oyees covered by thxs Agreement, the Borough wil} pay the
coets ‘of tuition and books for eoursee teken end c’on%pleted with a2 passing grade'in
2n a2pproved course of study leading to an Associate or Baccaluarezte degree in
Police Science. The poﬁcemen will cooperate in securing- r'eni;'n‘b\jrsement under the

State Law Enforcement Planning Act, or the Federal Law Enforcement Education -

'Pr;ag ram.

12



ARTICLE XI ".

L LONGEVITY ™ _

- A.  As additienal éorﬁpensation, petrolmen and detectives in the Police
D_épart_me.nt, who were c_njrployed‘ p(iqr'. 10 '.'Ju.pe 1, 1‘98.0, shall receive annual
Jongevity -compensaﬂon for cdnﬁnuqué service jin éccdrdance with the iollowing‘
schedule: s

.. After four (4) years : o
- -ofservice » ' .. 2% of base pzy per annum

2. After eight (8) years .
of service - ) 4% of base pay per annum

3. After twelve (12) years
of service . €% of bese pay per annum

k. After sixteen (16) years

of service 8% of base pay per 2nnum
5.  After twenty (20) years A s
' of service 10% of base pay per annum

" B. The percentages in paragraphs 1 through 5 above represent totals and

are non-cumulative,

13



ARTICLE XII
CLOTEIRNG ALLOWANCE
Effective on the years shown, a clothing 2llowance shall

on the Zfcllowing basis:

ALL OFFICERS -

1983 o $ 400.00

1984 s 250.00

14
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ARTICLE XIO"

SICK LEAVE

-

. A. Part-time .and full-time tempon—,ry employees and non-st zif employees
_ 2re not eligible for sick leave beneﬁts under this Article, ) .

B. A certificate irorn 2 phyS)cxan des:cnated by the Borough or the_
emploS!ee‘s own physician, may be required as sufficient proof of the need of sick
leave. In &asc of sick leave éué 10 a’cor;tagious dise:ase or exposure 'tc;“same,, a

‘ certif-icat; irfbm.a physician may be requirea geiore returning 10 work.
C. For disability because of sickness or an accident each permanent i:ll-‘

time and permanent part—nme staff employee is entitled to the dxscbxhv benefit

shown in the following table during the continuance of the d}sability:

Length of Continuous Service . 100% - 2/370f 1/3 of
a2t Date of stabxhry Salary for Szlary for Salary for |
1st vear of commuous service 1 week 4 weeks 4 weeks
~’Znd year of continuous service 2 weeks = € weeks 8 weeks

3rd year of continuous service 4 weeks 8 weeks 12 weeks
‘Lth year of continuous service " 6 weeks 10 weeks 16 weeks
5th year of continuous service . -8 weeks 12 weeks 20 weeks
‘6th year of continuous service 10 weeks - 14 weeks. 24 weeks .
#th year of continuous service - 12 weeks 16 weeks 23 weeks
“2th year of continuous service 16 weeks . 18 weeks 18 weeks
Sth year of continuous service 2} weeks 22 weeks S weeks
10th year or later year of : I

continuous service ) - 26 weeks 26 weeks

Weeks refer to czlendar weeks from tHg date of disability prorated for actuzl time
out of work. Length of service n;:eans'that completed at the time disability occurs.
Only full years o.f continuing -serQicc shall be consjdered- (parts' of years shallinot be
_prorated).' Weekly salar)} for part-time permanent staff employees shall be the
average payable over the then current year. Any payments shall be reduced by the

amount of any Workmen's Compensation received.

15



¢ L. A second pcriod Ol C1sability 1S CONSIOETE0 @ NEW VIS LY Wit UTiicdiis

© XYeginping znew 2t the 1009 of szlary Jevel if it arises irom & different cause. 1fit

* -

. L4

zrises irom the same cause 2nd there has been 2 period oi three or more continuous
weeks bcck c.T work zfter the ﬁrst period oi d:sab:luy, Lhe ‘beneiit payments shall
c.ommence 21 the 100% of salary Ievel and follaw Lhc cbove sc:hedule 2ssuming thc
caie oi o'sablhty 1o be at the date of the'recurrence. In enher cese, the maximum
number ci weeks durmg w‘uc:h a.ny benef:t will be paid 1'5 reduced by the number of

weeks be.neut paxd in the 52 weeks ‘just prececmv‘ the caie of diszbility. . Borough

-
-

approved leaves of absence, mcludmg Jeaves for Military Service, do not constituie

a brezk in service. . - .

E. An employee who shzll be zbsent on sick leave for six (€) or more

" consecutive working days shall be required to submit acceptable medical evidence

substantizting the illness. An employee who has been zbsent on sick leave for 2

-

pe;“io‘d totalling eight (8) or more days in one (1) calendar year consisting of thre"e (_3):,:.'

ore separa;e 'oer:.ocs shall be required to submit acceptable med:c:.l evidence
o " The Approprizte Au..‘hc*lty
for any additional sxck leave in that year. A - may require prooi of illness

of an emp]oyee on sick leave whenever such reuirement appezars reasonzble and

wc-.rc:.nted Uﬁder the cxrcumsLances at its expense.

-

Y
'F. Each employee shzll report to acftive duty after eac‘n illness or injury

where the services of a physxoan wérc required only & fter first presenting the
Borough Clerk 2. finzl pbysician‘s statement indicating that he is again {fit for
active duty. .

6. The Appropriate Autho.rity iéser_ves - the right to require a2 medical
examination at any time during disability at the expense of the Borough.

H. Peyment for diszbility due to sickness or accident shall not be allowed

under the following conditions:

16
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v (1) 1i the employee, when unCer MeoiCa) C&re, jays il C&arry oul une

- anstruciions of the zttending physician,

* A

(2) 1f in the opinion of the Borough Medical Exzminer, the employee

.. T . . : - : . . B
1s 11l or diszbled of seli-imposed contributory causes, :

- - . S

.’_ (.3) If, in the opinion of the.Borough Mediczl Examiner, the diszbility

or llness zs not of su:iﬁcie.nt severi:ty 10 justify the emplc;j;ée‘s zbsence from duty.

L Leave for ordinary de'n_té..l care ox; for the services of any eye specialist
-for normal eye cere do not qu.a-.lify as 2 disability as such proiessional services ag
rezdily available outside of normal working hours. - - I

J. Any employee recelving diszbility payments who, in addition, qualifi;:s
* {for pzyments-under Workmen's Compensation bengﬁté, shell during the period he is
receiving such benefits be entitled to no greater portion of his disébiﬁty péyments
then the net difference between them. ]
| _-,.' K. T sh§ll"§_e the résjaonsibiliry of thé employee to notify his supex;visor of
zn absence due 1o ;fln::ss 2s soon as is rgasonably pr_‘ac*;icable. Failure to so notify’
ma-y result m a2 forfeiture of such sick leave crcc"xt.';

~1. leave of Absence as'z Result of Injury or Diszbility Resulting From or i
e Arising Out of Employment. ' ; .

.~ When & full-time permanent Borough employee or part-time permanent
staff employee shazll be injured or disabled resulting irom or arising out of his
"employment and ;such injury or disabilitj'f’shall:be‘ evidenced by the certificate of 2
physician designated by the Mayor:aﬁd the Council of the Sorough of Bernardsville
" to examine such .‘pe.rson, the Maybr :and .-(.‘:c;-x.;ncil of the Borough of Bernardsville

shzll by resolution pursuant to, N.J.S.A. L4OA:8-7 g.rant the injured or disabled

employee 2 leave of zbsence with pay for a period not exceeding six (6) months.

17



- The emplovee sholl not be charged any sick-lezve time ior-'tir;ne Jost due to the
: 2igreszid injury or disability. N

A -Prior to the passzge of a resolution referred to in parocraph (2) herooi,
2 contract shall be cxecuted between Lhe emplovee and the Borough setting forth
.. '«.h.:t Lhc ‘employee shall relmburse the Borough from" monies he may receive 2s
‘n’o'kmen‘s Compensauon, ;cez:zdporcry benefits, or irom possible }egal sert]ement
irom or )udgmen agc_mst, the person or persons responsxble for the i m)x.ry.

3. Each full-time permanent employee sheall be entitled 10 three (3) days*

- -

bereavement leave wx..h pay for the Joss of & husband, wife, child, father, mower,

brother, sister, mother-m-law, iather»m law, grandparent, grandchild, or relanve

-In the same household. Such period of time shzll not be charged to vacation.

18



ARTICLE XIV -

.  GRIEVANCE PROCEDURE
Al Purpose ‘ |
1. _The purpose of this procedure is to se-c:u'r.e, at tne lowest ;Soséib}e
level, an equitzble solution to the pro‘bl.ems whj]ch.r.na)" arisc'affectin‘g the terms
and conditions of this Agreement. . Ll |
| A NoJxmg herem shall be ‘construed as limiting the nght of any
employee havmg 2 grievance to discuss the matter mformally with any appropriate
member of the Department. ‘ -
B. Def{inition
The term gnevance ‘ as used herein means any controversy arising over
’ the‘m‘erpretanon, epplication or zlleged vzolcnon of ‘Lhe Lerms cnd conditions of
th).s Agreement or physical workmg conditions, and may be rzised by an individual
of the PBA on behalf of an individual or individuals, or the Borough.

- -

o- C. Steps of the Grievance Procedure

The 'following constitutes the soleand exclusive method‘ for resolving
grievanceé between tﬁe parties covere-c{by this Aéreement, and shall be followed in
i"t’;’e‘ntlrety unless any step’is waived by mutual consent:

| Step One: |

(&) An aggrieved employee or tne PBA on behalf of an aggrieved
enuployee or ernployees or the Borough shall in_stiftute action under the provisions
hereof within ten (10) days oi the occurrence of the grievance, and an earnest

effort shall be made to settle the dlﬁerences between ‘he aggrieved employee and
his 1mmed’ate supervisor, for the purpose of resolving the matter informally.
Fallure to act within szid ten (10) days shall be deemed 1o constitute an

abandonment of the grievance.

19



(b)  The supervisor shall render a decision within five (5) deys after

-: r’ec‘eipt of the grievance. ”

Step Two:-

(2) . In the event a sztisia c‘iory se;tlemen;c has not been recchedv thc
employee or the P::A shall in wrumg and sxgned me his grievance with the
Depar‘tment Bead within five (5) days fol]owing the deiermin tion at Step One.

.(b) - The Depa.rtment Bead shall render & decision in writing within
five {5) days from the receipt oi the grievance. |

Step Three:

(2) 1In the event tije grievance has -‘no‘t been resolved at Step Twe,
‘then wit_hin five (5).da'ys -following fhe determinati'on, the mat‘er may be referred

| to' the appropriate commxttee who shall review the mcner and make a
deLermmcnon within ten (10) days from the receipt of the grxevance. '
- Step Four'

T (@) In the ever‘xt the grievance has not"been resolved at Step Three,
the employee or the PBA may in wrumg request 2 review oi the matter by the
Mayor and Council within five (5) days of the de termination at Step Three.
f‘?“ (b) The decision of the Mayor and Council shall be rendered within
thlri'}' (30) days of its review.

Step Five - A-évlsory Arbitration

(2) . If the grievance is no't se‘tled through Sieps One, Two, Three and
Four, either party may refer the. matter to the American Arbitration Assocxanon
‘Ior Advisery Arbltrc.txon within fifteen (15) days after the determmat:on by the

_Mayor and Council. An arbitrator shall be selected pursuant to the Rules of the

American Aribtration Association.

20
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(b)  Howevef, no arbitration hearing shell be scheduled sooner then

+ thirty (30) cays z2fter the ﬁnal decision of the Mzyor znd Council. In the event the

ogneved elects 1o pursue any other procedures, the arbitrztion hearing shzl] be

cancelled and the matter withdrawn from arbitration znd the parties shell share

-
-

. Whalever costs may have been incurred by the Amer'ican' Arbitration Association.

() Tne arbltrator shall be bound by the provisions of this Agreement
and restricted to the apphc:anon of the facts presented to him mvo]ved in the

gnevance. The arbn'_rator shall not have the authority to cdd 1o, momiy, detract

from or alter in a2ny way the provisions of this Agreement or an amendment or

supplement therete, -

(d)  The costs for the services of the arbitrator shall be borne equelly
between the Borough and the PBA. Any other expenses, inoiuding but not limited

to the presentation of witnesses, shzll be paid by the party ineyrring sames

D. No response at any Step in this procedure by the Borough or its agents -

,shc..U be deemed “to be a negatlve response and upon the termination of the

appliczble time hrmts, the grievant may proceed to the next step.

E. "~ Time hmzts may be extended by the parties by mutual written

agreement.
k F.. The Borough reserves the rlghtk to file in writing 2 grievance within ten
(10) days on its behalf with the Executive Board of the PBA which shall conduct a
conference with the representatives of the Borough within ten (10) days of filing of
the gnevance, and render a written determmanon w:thm thirty (30) cdays of the

conference.” Failure to act’ within said ten (10) day. period shall be deemed to

constitute an abandonment of the grievance.
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ARTICLE XV

O - COMPENSATION

. A. Effective on the dates shown, all employees covered
by this Agreement shall be entitled to receive the base rate of
pay for their position in accordance with the following schedule:

. PATROLMAN Effective 1/1/83 Effective 1/1/84

1. : 24,136.00 | 25,946.00

2. : 22,010.00 ° 23,661.00
. 3. 19,886.00 21,377.00

4. 18,823.00 20,235.00

5. 17,760.00 18, 700.00
DETECTIVE/ _

PATROLMAN 24,836.00 26,646.00

B. Qvertime

Patrolmen. Each patrolman shall be compensated at’
. the rate of one-znd-one-half (1%) times his regular base rate of -
i pay for all time worked in excess of the regularly scheduled hours,
including but not limited to situations where the officer is held
--over from his regular tour of duty, he is reguired to work in an
“emergency, and for attendance at courts while off duty.

‘2. Detectives. Each betective Patrolman shall be

compensated at the rate of one and-one-half (1%) times his base
S rate of pay for z2ll time worked in excess of the regularly scheduled.

“hours up to a maximum of $1,400.00 per year, plus compensatory time
off at the rate of one-and-one-hzlf (1%) hours per hour worked up
to a maximum of twenty (20) hours worked per vear. All additional
overtime worked shall be compensated 'in the form of compensatory
time off on a straight time basis.

C. Compensatory time may be taken at the employee's
discretion-with the approval of the Department Head. Compensatory
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time shall be used within 80 days.from the last day of the
month in which earned, unless otherwise previously approved
by the Appropriate Authority.

D. 1In the event an officer is elicible for overtime
payments under this Article at time-and-one-half rates, the
officer may opt to take compensatory time off in lieu thereof
a2t the rate of time-and-one-half.

'E. In the event an officer is recalled to duty during
his regularly scheduled time off and not resulting in the continu-
ation of a shift, then the officer shall be compensated a minimum
of two (2) hours' pay at time-and-one-half (1%) the base rate
of pay. . : '

-s

23



Y/ LIS

A.  Employees who hzve been in the service of the Borough continuously fer
b i
R .
-~ the precedmc en (10) mcmbs prior 1o Janvery 1 of the current c;lcndar ycc.r, are en-

titled to two (2) weeks vacation with pay. :\ew employees with Jess service shal)

entitled 10 one c’ay of paid vaczticn for each fvll month of service prier to thc

beginning of the czlendar year. ~ : ' a

Those of :ccrs essigned io the Un"orm Divisicn and work_.'mg 2 six (g)

day cyvcle sha.ll have 2 wce.k‘s vacation defined 2s six (6) wormnc days. -

-
-

-
>

All others shan have a week‘s vacc_t.\on defined as uve (5) workmg davs.

c Ehployecs who ‘ermm;‘te their service be‘ween Sune Ist and Deccmbm-

_ plst shall be pzid for their unused regular or special vacztion cays.

-

D. Fullztime employecs shzll be emitled. on their service anhiversary to

Nl

. Annuz! Special Days vacation with pay 2s follows: i
A.Lt:r four (b) ycars of contmuous empJo) ment - 2 days
Alzer seven (7) years of continuous emp)cymcm - 1 week

fter fourietn (14) years of continuous employment - 2 weeks
: E.‘ Al vacatigﬁ days must be tzken prier 1o Mzy 31st of the second year
suceeeding the year in which earned. A.cc:umulation of vacztion Jeave beyond May
315%501 the second year succcco’inf; the year in'wh'ich earned may be permitied orﬂy
by the Appropriate Authority with written notification éo the Borouch
Aémi_nist:ator. ) . .

F. An e.mployec hxrcd en or bemre the fl teenth (15th) day of the menth
shc.ll be credited wi th a full month of service in compuunv vacation time.
G. Vacatzorzs shall be scheduled | py the Departmem Head in such manner as

to insure adcquetc levels of personne] 10 opera‘ie such department cifxc:cm!y.
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e HOLIDAYS ..

c AL Emplovees will be compenszted &t the bese rzte of pey Jor one (1) cay

.
o

ezch of the ,ollowmg hol:d=y5°

1. . New Year‘s Day
- 2 | Lincoln's Birthday
- 3. 7 Washington's Birthcay _ , o
L. . Good Fridey : ‘ - .o
5. " "Memorizal Day : :
- 6. Independence Day
.7-  Lzbor Day . _ L S .
8. Columbus Day i , A X L~
3. " Election Day ’ A - -
10.  Veterans Dey '
1l.  Thanksgiving Day
12.7 Christmas Day -

B. . The officer shall have the following three options for hollcay .payment:
2 'Daﬂd six (6) holidays' pay on or about July 1 and December 1

. of each calendar vear
2. Pzid twelve (12) holidays® pPay on or about December 1 of each

. K ° ~ calendar year
3. Pa2id monthly as the bolidays occur: payment will be on the seme
) ... bayday as overtime ezrhed for the prior month.
Notice of e"ec..;on of method of payment shall be provided in writing to tl
>rodgh  Aéministrator no later than Decemner 1 of the preceding calendar year.
cC E iective January I, 1280, each employee shall be entitled to one

IS

Perso 2] Leave Day 21t reguler base rates of pzy. This day shall norhelly be tzken

iolls\vmg ten (lD) cdays advance applicztion 1o the Departrnen'f Head except in the
evem of 2 persena.l emer:genc-y. :fhe -uee of this Personzl Dzy shzll be subject. to
th.e meznpower needs of the Department.

D. . In the event the Bor ough Heall is clcsed due to 2 snow ermergency, then

eec‘n officer shell bc entitled to an ecual amount- oi time off without loss of pay to _

be schedu}ed svb)ef:t 1o the mc.npower needs of the Department. ' -
I'e
E. Subjec to the manpower Geeds of the Department, an of.g:.cer

may elect to take a hol:.c:ay as time off in lieun of payment if it does

not creaee an overt:.me situation.
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ARTICLE XVIO

SEVERANCE PAY ON éETIREMENT

-

A. In the event of an oificer's normal service retirement-after twenty-{ive

(25) yeers' serv.\ce, he shall receive one- twelfth (1/121}1) of his annua] bese salary as

-a severance payment. An officer Shaﬂ not be entitled to thls payment by reason of

aﬁy oLhe.' tyhe of retirement or termmcnon of emp}oyment.

.o

B. _ The provxszons of this Artxclc shall apply only to personnel who were

: employed prior to June I 1980. o ' - WS
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ARTICLE XT3

* WORKX IN A BIGEETR RANXK

A. In the event an officer shall be assigned by the Depart-~
‘ment BEead.to perform the Suties of 2@ higher rank for .2 period of

more .than: twelve (12) consecutive work days, then .from and after

the thifteenth (leh) woik day, the officer shall be eomPensated
2t the minimum base rate of the position to which assigned.

B. Bebh teﬁporaryhassignment in excess of three (3)

R

consecutive work davs shall be conflrmed in writing by the
L Anuron*late Authority

Departmeng BEead to the’ employee ané the Borough 2dministrator and

within forty-eicht (48) hours of the expiration of the tenporary

assignment.

27



AZRTICLE XX

TERN AND RENZWAL
A.  This Zgreement shall be in full force and effect as of
Janu;ry l 1883, =znd shall 1—eiTr.a-.:'.n‘:Ln éull.fofce and efféct'fo
nd *ncluclng ‘December 31 1884

B. Neco;latlons for a new Agreement will commence pursuant

to the Rules ané Regulatlons of the Public Employment Relatlons

.

Commlstlon-  55¢:1
. NEW JERSEY STATE POLICEMEN'S ' BOROUGH OF BERNARDSVILLE
' BENEVOLENT ASSOCIATION, SOMERSET COUNTY, NEW JERSEY

BEIRNARDSVILLS, LOCAL ‘WO, 139

Witness:

%447574

N
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