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AGREEMENT
BETWEEN THE CITY OF LINDEN AND FIREMEN'S MUTUAL BENEVOILENT ASSOCIATION

LOCALNO, 34

PREAMBL

This Agreement, effective the first day of January 1991, and until December 31,
1292, between the City of Linden, New Jersey, hereafter referred to as the Cily,
and local #34, Fremen's Mutual Benevolent Association, hereafter referred to
as the F.M.B.A. is designed to maintain and premote a harmenicus relationship
between the City of Linden and such of its employees who are within the
provisions of this agreement, through collective negctiations, in order that
more efficient and progressive public service may be rendered.

RTICLE ] v
RECOGNITION AND AREA OF NEGOTIATION

Section 1. Recognition:

The City hereby recognizes F.M.B.A. Local #34 as the exclusive representative
and bargaining agent for the bargaining unit ccnsisting of all members of the
Fire Department with the rank of Firefighter.

Section 2. Areas Of Negqotjation:

a. The City, through the Mayor and Council, and the F.M.B.A hereby agree
that the F.M.B.A. has the right tc negotiate as to rates of pay, hours of work, as
allowed by law, fringe benefits. working conditions, safety of equipment,
procedures for adjustments of disputes and grievances. This contract shall
supercede all previous Department rules and reguiations that are in confiict
with the provisions contained herein.

b. This Agreement constitutes the total agreement between the
parties and no verbal or written statement by either party shall supercede any

of its provisions.

ARTICLE |}
FMBA GOOD AND WELFARE COMMITTEE - ITS RIGHTS AND DUTIES

Section 1.

A Mémbers of the F.M.B.A. G6od and Weltare Committee are designated as
the F.M.B.A. Negotiating Committee. These members, seven (7) in number, shall
be granted leave from duty with full pay for all meetings between the City and
the F.M.B.A. for the purpose of negotiating the terms of an Agreement, when such
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meetings take place at a tme during which such members are -scheduled 0 be an
duty

b. The F.MBA. Good and Welifare and Negotiating Committees will be
permitted to hold their Committee meetings in the Firehouses designated by the
City upon minimum forty-eight (48) hours advance notice, except if such
meetings conflict with City scheduted departmental meetings or training
activities.

c. Each F.M.B.A. Goced and Welfare or Negotiating Committee meeting held
in a Firehouse wiil not be of more than three (3) hours duration.

Section 2

The F.M.B.A. Grievance Committee, seven (7) in number, shall be granted |eave
with full pay for all meetings between the City and the F.M.B.A. for the purpose
of processing grievances, when such meetings take place at a time during which
such members are scheduled to be on cuty.

Section 3.

a. The executive Delegate or the Alternate State Delegate of the F.M.B.A.
shall be granted leave from duty with full pay for all meetings of the State
FM.B.A. and Regional F.M.B.A. meetings and all membership meetings of the State
F.M.B.A. when such meetings take place at a time when such officer is scheduled
to be on duty. The Alternate State Delegate will replace the State Delegate in
case of personal sickness or death in the family.

b. The president of F.M.B.A. or the next member of the Executive
Committee in line, shouid the president be unabie to attend, shall be granted
leave from duty with full pay to attend all State, Regicnal and Locai F.M.B.A.
meetings, provided recall of a Firefighter is not required to replace the
president's apsence from duty.

on 4

The President and Executive Delegate or the Alternate Executive Delegate of the
F.M.B.A. shall be granted leave from duty with full pay to perform the duties of
their respective offices.

Section 5

The President, Executive Delegate and all Delegates elected to represent the
F.M.B.A. at their annual Cecnvention shall be granted leave from duty with fuil pay
to attend said Convention.



Section_ 8,

The Secretary of the F.MB.A wili be granted time off with pay to attend regular
monthly and cor special meetings of the F.M.B.A, provided recall of a Firefighter
is not required tc replace the Secretary’'s absence from duty.

ARTICLE (1
ACTING OFFICERS

Section 1.

a. Al acting assignments to a Company Cfficer Classification will be
filled by Firefighters having completed a minimum of tnree (3) years credited
service in the Department and judged to be qualified by the Chief for such
assignments.

b. Firefighters qualified to fill Acting Company Officer assignments will
be selected in order of seniority.

c. The Chief will designate a Company Officer in each departmental group
on each tour of duty to keep and maintain an individual roster of Firefighters,
listed in order of their departmental seniority.

d. A Firefighter serving as an Acting Company Officer shall receive, for
all time worked in that capacity, the authorized salary paid to the replaced

Company Officer.

ARTICLE IV

Section 1. Hours of Work:

a. The work week for allemployees who perform fire fighting duties shall
be an average of not mcre than forty-two (42) hours per week, based on an eight
(8) week cycle, computed on the work schedule cycle of two (2} days of eleven
(11) hours each (7 A.M. to 8 P.M.} followed by forty-eight {48) hours off,
followed by two (2) nights of thirteen {13) hours each (68 P.M. to 7 A.M.) followed

by seventy-two (72) hours off.

b. Permission to be relieved one hour earlier prior to completion of each
tour may be granted upon notification to the Captain in charge. Permission may
also be granted to be relieved two hours earlier on all holidays. It is understocd
that anyone relieving at an earlier hour will not be entitled to additional '

compensation of any kind.
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c. If a Firefighter reports for duty as assigned and is ordered by the
Company Officer in charge to report for duty in another firehouse, the
Firefighter will be, for the purpose of City Insurance coverage only, considered
on duty frem the time the order is given.

Secgtion 2. QOvertime:

a. Whenever an employee works in excess of his regularly assigned waork
week or work schedule, as provided for in Section 1 of Article 1V, in addition to
any other benefits tc which he may be entitled, he shall be paid for such
overtime work at one and one half {(11;2) times his hourly rate of pay including
any earned longevity pay for such assigned duty. An employee may in ieu of
overtime payment, choose compensatory time-cff provided he shall notify the
Chief of the Department within five (5) days, and if in the opinion of the Chief,
such- time-off would not adversely affect the cperation of the Fire Department.

b. Whenever an employee is held over beyond his regular tour of duty, he
shall be paid at cne and one half (11/2) times his hourly rate of pay including any
earned longevity pay to the next cne half (1/2) hour time period.

c. Whenever an employee is called back to duty after completicn of his
reqular tour of duty or at any time he is off duty, he shali be paid a minimum of
two (2) hours pay at one and one half {11,2) times the hourly rate of pay for such
assigned duty.

d. In the event the number of working Fire Officers reporting to a given
tour of duty is fewer than six (6) but no less than four (4), a Firefighter on said
given tour shall fill the vacancy or vacancies one (1) or two (2) on an Acting
Fire Officer basis; provided the remaining number of working Firefighters on
said tour of duty is no less than thirteen (13). =

In the event the number of working Fire Officers reporting to a given
tour of duty is fewer than four (4), or-fewer than six (6) and the elevation of a
Firefighter to acting Fire Officer would cause the remaining number of working
Firefighters on said tour of duty to be less than thirteen (13), a Fire Officer
shall fill such vacancy or vacancies through regular recall procedures.

e. |If the number of Firefighters reporting to a given tour of duty is fewer
than thirteen (13), a Firefighter shall fill the vacancy through regular recall
procedures.

f. If the Fire Alarm Bureau Dispatcher fails to report to a given tour of
duty and the number of working Firefighters on said given tour of duty is more
than thirteen (13), a Firefighter shall fili the vacancy. If the Fire Alarm Bureau
Dispatcher fails to report to a given tour of duty and the assignment of a




Firefighter to the Alarm Bureau would cause the remaining number of working
Firefighters to be jess than thirtzen (13), a Fire Alarm Bureau Dispatcher shall
fill the vacancy through regular recall procedures.

g. The Fire Officer designated by the Chief on each tour shall establish a
roster of the firefighters in his group on a seniority basis. Whenever overtime
work is required, and it is not of an emergent nature as determined by the Chief
or Deputy Chief, it shall be rotated among employees on the appropriate roster.
If a Firefighter refuses an assignment to werk overtime, he shall be considered
as having worked such overtime assignment for the purpese of maintaining a
proper order of rotation for future assignments.

h. For purposes of overtime work under this article, any employee when
serving in an acting capacity in a higher rank or classification shall be
considered as holding such rank and shall be compensated accordingly as per
Article 3, Section |-d.

ARTICLE V
VACATION

ion 1.

a. Vacations are to be granted in accordance with the following scale
based on the established annual salary pay rates.

LENGTH QF SERVICE DAYS ANNUAL VACATION LEAVE
SHIFT WORKERS
2 through 5 years 8 working days
6 through 9 years 10 .working days
10 through 14 years 14 working days
15 through 19 years 16 working days
20 through 24 years ' 18 working days
25 years and over 22 working days
LENGTH OF SERVICE DAYS ANNUAL VACATION LEAVE
DAY WQORKERS
2 through 5 years 13 working days
6 through 10 years 15 working days
11 through 15 years 18 working days
16 through 20 years 22 working days
21 through 25 years 24 working days
26 through 30 years 26 working days
31 years and over 31 working days



For less than one (1) year of service two (2) days vacation shali be
granted for each guarter of a year worked.

b The vacation period for each fiscal year shall be from January 1 to the
t day of December. Earned vacation for less than one (1) year of service

c. During the second full fiscai year of employment and every year of
employment thereafter, earned vacation shali be granted in accordance with the
schedule listed.

d. After the first full year of employment, the amount of vacation shall be
determined by the anniversary date of emplcyment and said vacation shall be
granted during the fiscal year of said anniversary date.

e. Firefighters shall be entitied to eight (8) working days vacation during
the summer period from June st through September 30th of each calendar year,
except in an official emergency declared by the Chief of the Department.

A lack of manpower will not constitute an official emergency if the
City has not reasconably employed available Firefighter candidates from an
official New Jersey Department of Personnel listing.

f.  Vacation time shall not be carried over to the following year unless
personal illness or accident prevents a Firefighter from so doing or special
permission is granted by the Chief of the Department.

g. Vacation time will be paid or granted pro-rata for the year in which a
Firefighter terminates his service in the Department for any reason whatsoever.

ABRTICLE V

For the purpose of this Agreement, active employment shall be defined as an
employment that receives an authorized daily rate of pay.

Section 1. Holidays:

a. All Firefighters will receive ten (10} working days off in lieu of
official holidays; all of which shali be the choice of the individual Firefighter,
subject only to the approval of the individual dates by the Fire Chief. Six (6) of
said ten (10) working days will be selected by March 15th and taken no later
than June 15th of each year.

All days off granted in lieu of holidays must be taken in the current year.
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0. kach Firelighier may work at his option seven (7) of the above slated
pald helidays for which he is presently receiving time coff, provided he gives
written notice to ine Chief no later than March 1st of any given year. Payment
for holidays worked will be at the same rate of pay as presently in effect for
the six (6) paid holidays granted annually ta all Firefighters described in

paragraph c.

c. All Firefighters shall receive annually twelve {12) hours base rate of
pay in ileu of time off for each of six (8) additional holidays; three (3} holidays
payable prior to July ist and three (3) hoiidays payable pricr to December 31st
of each year.

d. Qualifications for payment in lieu of said six (6) additicnal holidays
shall be active empicyment for a minimum of six (6) calendar weeks in each
eight {8) calendar week period of the first fourty-eight (48) calendar weeks of
the vyear.

e. For the purposes of this Agreement, active employment shall be defined
as any employment that receives an authorized rate of pay.

Section 2. Personal Days:

a. Each Firefighter shall receive annually two (2) personal days off with
pay equivalent to twelve (12) hours base rate of pay for each day.

b. A Firefighter, at his option, may work the annual personal days off and
receive twelve (12} hours base rate of pay in lieu therecf, provided he gives
written notice to the Chiefs Office prior to June 1st of the current year.

c. One personal day shall be scheduled and taken no later than July 1st,
and one personal day shall be scheduled and taken no later than December 1st of
each year.

d. A Firefighter may take personal days whenever scheduled. However,
with the exception of retirement or death, he shall be required to have six (8)
months of credited service in the applicable calendar year to qualify for one (1)
paid personal day off. He shall be required to have twelve (12) months of
credited service in the applicable calendar year to qualify for two (2) paid

personal days off.

Section 3. Fire Service Day:

Firefighters shall be granted one hundred fifty dollars ($150.9%) in lieu of a Fire
Service Day payable prior to July ist of each year.



ARTICLE VI
Section_ 1. Sick Leave:

a. Sick leave shall mean paid leave that will be granted tc an employee
who, through sickness or injury becomes incapacitated to a degree that makes it
impossible for him to perform the duties of his position, ¢r who is guarantined
by a physician because he has been exposed to a contagious disease.

b. A certificate from the employee's doctor or department physician shall
be required as sufficient proof of the need for sick leave for each working day
off. A Firefighter may return to woik after an iliness of one (1) working day
without said doctor's certificate but shall be required to sign the duty roster to
attest to the fact that he is physically able to perform his assigned duties. In no
event shall a Firefighter be allowed to return to work without a doctor's
certificate if he has reported off because of illness for a period of two (2) or
more working days. If the department questions the Firefighter's physical
ability to perform his assigned duties, it may require the Firefighter to be
examined by its designated physician.

C. 1. All members of the Fire Department are entitled to fifteen (15)
working days of sick leave per year cumulatively. In the case where cumulative
sick feave has been exhausted, the City Council may, upon receiving request for
extended sick leave from the office of the Chief, grant additional sick leave of
one calendar year or less, as may be reqguired, in accordance wit N.J.S.A. 40A:14-
16. The determination for the amount of additional sick leave to be granted
shall be based solely on medical reports received by the City Council. The
request for additional sick leave, as set forth herein, shall be made in ninety
(90) day intervals during the first calendar year when such leave is applicable.

2. Additional sick leave will be considered only after all earned sick
leave, earned vacation, paid holidays, personal days, and earned temporary
disability benefits have been used by the Firefighter.

3. Any additional sick leave with pay granted a Firefighter shall be
owed and returnable to the City, when sick leave days are again being earned by
the Firefighter.

4. During additional unearned sick leave time granted, the
accumulation of sick leave, vacation time, holidays paid, holidays time off and
personal days will cease. Upon repayment of sick leave to the City, a Firefighter
will receive all benefits lost during said additional unearned sick leave time.

d. Accumulated sick leave of no more than four (4) days annually may be
used by a Firefighter to personally attend a member of his immediate family,
who due to disabling illness or injury, pregnancy or quarantine restrictions
requires such personal attendance. The Chief of the Department may, at his
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cdiscretion, grant a Firefighter more than four {4) days accumulated sick leave
for the purpose heretofore mentioned, upon request and presentation of just and
valid reasons in the opinion of the Chief. A Firefighter cff on family illness
shall nct be visited by the Deputy Chief for departmental business reasons.

For two (2) or more conseculive workdays off, evidence of need for
an employee's personal attendance shall be provided in the form of a Doctor's

!

cartificate.

For the purpose of this paragraph immediate family shall mean
spouse, unwed child, parent ¢cr unmarried brother or sister living under the same

roof.

The four (4) days referred to in paragraph d. above may be used for
excusable personal reasons (EPR) at the Firefighter's option. Two of the above
days will be scheduled and two days will be used as is indicated but limited not
to be used on three major holidays. These major holidays will be Thanksgiving,

Christmas, and Easter.

e. 1. Upon retirement or layoff, a Firefighter will receive one {lI} day
of base pay for each three (3) days of unused eamed sick leave for the first two
hundred and one (201) days of accumulated earned sick leave; and one (1) day of
base pay for each two (2) days of unused earned sick leave over and above the
first two hundred and one (201) days of accumulated earned sick leave.

2. In no event, however, will a Firefighter receive more than a
sixteen thousand dollar, ($16,000.9%) total unused sick leave payment.

3. In the event of death prior to retirement, the Firefighter's heirs
or estate will receive the unused sick leave pay earned by the deceased.

4. Any Firefighter who chooses to leave the Department or any
Firefighter terminated by the City for reasons other than retirement, iliness,
injury or Layoff, will not be entitied to unused sick leave pay.

5. A day of unused sick leave pay will be calculated by dividing a
Firefighters annual base salary by the number cne hundred eighty two point five

(182.5).

f. Any Firefighter who has accumuliated sixty (60) sick days may at his
option sell back no more than five (&) of those days to the City. The Firefighter
will inform the City Treasurer of this decision no later than October 15th of

that year.

Q
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Section 2. Leave of Absence as g RBesult of Imjurv in Line of Duty:

a. When a Fireman 1s injured in the fine of duty, the City Council shail
pursuant tc R.S. 40:11-3, pass a resolution giving the employee up to cne year's
leave of absence with pay; said leave shall be granted in units of thirty (30)
days at one time. When such action is taken, the employee shall not be charged
any sick feave for iime lost to such injury.

Section 3. Leave Because of Death in Immediate Family;

a. Up to a maximum cof three (3) working days leave with pay will be
granted a Firefighter in the event of a death in the Firefighter's immediate
family including grandparents of himself or his spouse, brother-in-law and
sister-in-law. Unless funeral leave is extended by the Chief, a Firefighter will
return to duty the day after the funeral.

b. One {1) day off with pay will be granted to a Firefighter in the event of
death of an aunt, uncle, niece or nephew of the Firefighter or his spouse,
provided said Firefighter attends the funeral.

c. For the purpose of this Section the day off for the funeral is defined as
a twenty-four (24) hour day.

Secticn 4. Military Leave:

a. Any employee who is a member of the National Guard, Naval Miiitia, Air
National Guard or a reserve component of any of the Armed Forces of the United
States and is required to engage in field training, shall be granted leave for
such training as is authecrized by ilaw. This paid leave of absence shall be in
addition to his vacation.

b. Any Fireman who has been called to active duty or inducted into the
military or naval ferces of the United- States, shall automatically be granted an
indefinite leave of absence without pay for the duration of such active military
service and the City shall make pension payments required during said leave.
Each employee must be reinstated without loss cf privileges or seniority
provided he reports for duty with the City within sixty (60) days following his
honcrable discharge or separation frcm military service, and provided he has
notified the City of his intent to report for duty thirty (30) days prior to his
discharge from military service.

Section 5. Leave of Absence:

a. Leave of absence shall not be granted unless written request is made to
thc City Councii by way of the Fire Chiefs reccmmendation explaining the
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circumstances for the reqguest, and shall not be granted unless the special
circumstances warrant such action.

b, During any leave of abserce granted without pay, a Firefighter's
seniority will fail to accrue and all other benefits, considerations and
entitiements wi!l be suspended, unless superceded by New Jersey Depariment of
Perscnnel riles or otherwise provided for by New Jersey Statutes.

ARTICLE Vill
WAGES

Section 1. alar

a. Salary for the purpose of this Agreement shall be the highest salary
that a firefighter is duly and properly authorized to receive at the beginning of

each calendar year.

b. All firefighters covered by this Agreement shall be paid in accordance
with the following schedule:

EFFECTIVE EFFECTIVE
LASSIFICATION 1/1/81 1/1/92
Firefighter Class A $40,942 $43,399
Firefighter Class B $39,710 $42,093
Firefighter Class C $38,472 $40,780
Firefighter Class D $37,239 $39,473
Firefighter Ciass E $25,039 $26,541

c. In the event of the death of & firefighter payment of salary shall be
made up to and including the day of death together with any accumulated time
which the employee may be entitled for services rendered to the city including

sick leave benefits.

d. All increments for employees entitled thereto between the period of
January 1st and June 30th shall commence on the preceding January Ist.
Increments for empioyees entitled thereto for the period July 1st to December

31st shail commence on the preceding July 1st.

Section 2. Salary_Increments:

Any person employed in the capacity or the rank of Firefighter in the
regular Fire Department or who shall receive appointment after final adoption
of the Agreement shall be paid during the first year of such employment at the
minimum of the salary range provided for his respective positicn as set forth ir
this Agreement. After having completed the first year of creditable salary
service, he shall receive a salary increment, and each year thereafter, until he
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shaill obtain the maximum salary for that position as set forth in the salary
schedule contained herein.

:

Section 1.

a. All the employees of the Fire Department covered by the within
agreement shall be entitled tc and paid longevity pay provided they were
appointed to the Fire Department prior to January 1, 1975. Anyone appointed to
the Fire Department or employed in any work assignment connected with the
Fire Department after December 31, 1974 shall not be entitied to longevity pay.

b. Each classified employee who shail have completed more than five (5)
years but iess than ten (10) years of consecutive service shall be entitled to a
longevity payment of 2% of his salary.

More than 10 years but less than 15 years 4%
More than 15 years but less than 20 years 5%
More than 20 years but less than 25 years 8%
More than 25 years 10%

c. Longevity for employees entitled thereto between the period of January
ist and June 30th shall commence on the preceding January lIst. Longevity pay
for employees entitled thereto for the period of July Ist to December 31st shall
commence on the preceding July 1st. Longevity pay shall be calculated based on
the salary as of December 31st of the preceding year.

d. There shail be a twelve hundred dollar ($i,200.2%) annual maximum, on
the amount of longevity pay received. Leaves of absence at the request of the
employee shall not be included in determining length of service.

ARTICLE X
RIEVANCE PROCEDUR

No permanent employee shall be removed, dismissed, discharged,
suspended, fined, reduced in rank, or disciplined in any other manner except for
just cause. [f any employee is disciplined and in the judgment of such employee
this action is taken by the City without just cause, or if any employee or group
of employees feels aggrieved concerning his or their wages, hours, or conditions
which are controlled by this Agreement, or which are provided for in any
statute, charter, provision, ordinance, rule, regulation or policy which is not in
conflict with this Agreement, or concerning any matter or condition arising out
of the employee-employer relationship, including any claim of unjust



discrimination and any matler or condition affecting his or their health and
safety, adjustment shall be scught as follows:

a. STEP 1. Within three (3) working days of the cccurrence of a
grievance, thc aggrieved employee, a representative of the F.M.B.A. upon the
request of the aggrieved employee only and the aggrieved employee's immediate
Commanding Officer shall attemot to resolve such grievance informally. If said
grievance is not resclved satisfacterily within three (3) working days of the
meeting, the F.M.B.A. shail formally notify the Chief of the Department in
writing of the grievance and the desire to pursue said grievance through Step 2.

STEP 2; Within five (5) working days of the F.M.B.A's notification of
the unsatisfactory resolvement of the grievance under Step 1, the aggrieved
employee, no more than two (2) members of the F.M.B.A., the aggrieved
employee's immediate Commanding Officer and immediate shift Deputy Chief
shall meet to resclve such grievance.

[f said grievance is not resolved satisfactorily within three (8) working
days of the meeting, the F.M.B.A. shall notify the Chief of the Department in
writing of it's desire to pursue said grievance through Step 3.

STEP 3. Within seven {7) working days of the F.M.B.A's notification
of the unsatisfactory resolvement of a grievance under Step 2, the aggrieved
employee's immediate Commanding Officer, immediate shift Deputy Chief and
tne Chief of the Department shall meet to resolve the grievance.

If said grievance is not resoived within ten (IO) days of the meeting, the F.M.B A,
shail notify the Chief of the Department in writing of its desire to pursue said

grievance through Step 4.

STEP 4: Within fifteen {15) working days of 'the F.M.B.A.'s
notification of the unsatisfactory resolvement of a grievance under Step 3, the
aggrieved employee, the F.M.B.A. President, no more than six {(6) members of the
F.M.B.A., the aggrieved employee's immediate Commanding Officer and immediate
Deputy Chief, the Chief of the Department, the City Council Fire Committee, City
Attorney and City's Labor Relations Representative shail meet to resolve the
grievance. The City Council Fire Committee shall within ten (I0)working days of
the meeting advise the F.M.B.A. in writing of it's decision.

b. The F.M.B.A. may appeal any decision of the City Council Fire Committee
to the New Jersey Public Employment Relations Commission (P.E.R.C) for
arbitration. A P.E.R.C appointed arbitrator shall be limited to the
interpretation. and or the appiication of the within agreement or any written
attachment, amendment, addendum or modification to same, and shall have no
power to enlarge upon, reduce, modify or delete any provision thereof.



The decision of P.E.R.C. or P.ER.C's appointed arbitrator shall be final
and binding upen the City and the F.M.B.A.

c. The cost of the arbitrator's fee shall be born equally by the parties
nereto.

ARTICLE X
MISCELLANEOUS

Section |. Clothing Allowance

a. As soon as possibie, each new member on the Department shall on the
date of his hire be outfitted with a complete seascnal uniform then being worn
by department personnel. He shall also receive a full issue of standard turnout
gear necessary to fight fires. The cther seasonal uniform shall be furnished
prior to April 15, or October 15 whichever is applicable.

b. A new member of the department shall be entitled to full clothing
credit during the first full fiscal year of his emplocyment in cash.

c. All Firefighters covered by this Agreement except those employees
assigned to the Fire Prevention Bureau, shall be entitled to annual clothing
alloewance credit of five hundred fifty ($550.%%) cash. Firefighters assigned to
the Fire Prevention Bureau, shatl be entitied to an annual cicthing allowance
credit of six hundred ($600.2%) in cash. All clothing must meet standards and
specifications established by the Department. Clothing allowance shall be paid
on cr before December 1st of each year.

d. In addition toc the clcthing allowance, turnout gear shall be replaced as
needed by the City, except in the event of a Firefighters negligence.

e. Evidence of need for replacement of all items of clothing or equipment
requested by an employee shall be furnished upon demand of the Chief of the
Department.

f. Any change to the present Firefighter uniform will be paid for by the
City.

Section 2. Clothing Maintenance Allowance:

a. All Firefighters except those employees assigned to the Fire Prevention
Bureau shall receive a clothing issue maintenance allcwance of five hundred
($500.2%) dollars annually in cash. Firefighters assigned to the Fire Preventicn
Bureau shali receive a clothing issue maintenance allowance of six hundred
twenty ($620.%%) annually in cash. Clothing issue maintenance shall be paid on or
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nefore December st of each year

b. Clothing maintenance allowances will be granted cn a pro-rata basis in
the event of termination, retirement, resignation or death.

Secticn 3. _Emergency Meals:

The City agrees to feed employees of the Fire Department who are working
emergency overtime for any period which exceeds four (4) hours. The cost of
each overtime meal is not to exceed seven dollars and fifty cents ($6.50).

Section 4. Qutside Empioyment;

Firemen may accept outside employment or engage in any outside business
activities, providing that such outside empioyment will not interfere with the
employee's performance of his duties and that he wiill not enter into work

contracts or submit bids on public jobs.
ion 5. In f Death of An Active Fireman:

In case of death of an active Fireman laid out in uniform, and on request of the
family for an honor guard, it will be provided by the Fire Department.

Section 6. Duties:

Employees may be assigned to perform any duties related to firefighting, fire
prevention, rescue, salvage, overhaul work, care and maintenance of firefighting
equipment and apparatus, and minor maintenance and housekeeping of Fire

House.

It is understood that this will not encompass construction, plumbing, electrical,
painting, carpentry, masonry, or cther such maintenance and mechanical work
normally performed by other employees of the City or individual contractors.

'z mmun!

The Chief of the Fire Department and the F.M.B.A. shall decide what
immunization program is to be undertaken, the cost of which shall be borne by

the City.

Section 8. Fire Science Progran:

a. After one year of continuous service, any Firefighter attending an
accredited school to attain-an Associate or Bachelor's Degree in Fire Science, or
a Firefighter required to take similar related courses as a resuit of his



particular assigned position in the Department, shall in addition to his regular
annual salary receive fourteen ($14.%) dollars per credit or credit eguivalent ‘o
a maximum of {($1848.9% annually, and be reimbursed for all tuition and text
bock costs, upon completing each course with a passing grade of c.

b. Academic course credits necessary to an Associate Fire Science Degree
or similar related courses, snall not be compensated at the fourteen ($14.99)
dollar per credit rate unless and until a Firefighter has successfuily completed
a minimum of twc (2} basic Fire Science course.

c. All Firefighters attending mandatory classes required by the
Department shall have the tultion and textbook cost reimbursed by the City upon
enrollment.

Section 8. F.M.B.A. Dues Deduction:

a. The City agrees to deduct F.M.B.A. membership dues from the pay of
each employee member of the F.M.B.A. once each month. Said membership dues
shall be transmitted with a list of employee members to the F.M.B.A. within
fifteen (15) calendar days of such deduction.

b. The F.M.B.A. agrees to furnish the City written authorization from each
employee member of the F.M.B.A. to effect such dues deduction in a specific
dollar amount.

c. The City agrees to deduct eighty-five percent (85%) of established
F.M.B.A. membership dues from all non F.M.B.A. member employees as provided
for under New Jersey State Statute, and shall transmit said dues deduction in
accordance with paragraph a. hereinabove.

d. The F.M.B.A. agrees to indemnify and hold the City harmless from, and
against any and all claims. legal suits, or liability of any kind whatsoever
arising from the aforementioned deduction of dues.

Section 10, Building Code and Bureau of Fire Safety Certification:

a. All employees assigned to the Fire Prevention Bureau shall receive, in
addition tc their annual salary, six (6%) percent of their annual base pay,
provided they obtain and maintain certification for all three (3} levels of the
construction code. Courses taken to obtain and maintain this certification shall
not be applied tc a Fire Science Degree Program salary credits. Any employee
who fails to maintain or loses his certification shall not receive the additional

six (6%) percent.
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b, All empioyeecs who received Bureau of Fire Safety certification shall
receive one hundred ($100.7%) each year. A separata check shall be issued no
later than December 1st of each year. This amount shall nct be addaed to base
salary. Courses taken to obtain and maintain this certification shall net be
applied to a Fire Science Degree Program salary credits. Any employee who fails
to maintain or loses his certification shall not receive the one hundred ($100.°9%
doliars.

Section 11, Hourly Differential;

a. Effective January 1, 1991 all shift Firefighters with more than 1 year
of senicrity, will receive an nourly differential payment of five hundred
($500.99) deollars per year on or befere December 1st ¢f each year,

ARTICLE XI!
INSURANCE

Section 1. Health Insurance;

a. Al Firefighters and their eligitle dependents shall receive Blue
Cross/Blue Shield Series 14/20, Rider J and Major Medical health insurance
coverage through the New Jersey State Health Benefits Program.

b. Al Firefighters and their eligible dependents shall also receive Dental,
Vision and Prescripticn Plan heaith insurance selected and administered by the

City or the City's designee.

c. The total cost of health insurance described in paragraph a. and b.
hereinabove shall be borne by the City.

d. All eligible Firefighters under State Statute, Chapter 88, Public Laws
of 1974 will receive certain health insurance coverage upon retirement as
prescriced by said State Law. '

Section 2. Life Insurance:

The City shall assume the full cost of life insurance fcr each employee cof the
Fire Department to a maximum coverage of fifteen thcusand ($15,000.99)

dollars.

Section 3. Warkmen's Compensation_lnsurance:

The City shall maintain in full force and effect, Workmen's Compensation
Insurance for all employees of the Fire Department. Employees shali return to
the City of Linden all temporary disability benefits which the said employees
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received for that paricd of time that the employee was receiving full pay from -
the City.

Section_ 4. Automobile Liability Insurance:

The City snall provide adeqguate automobile liability insurance for all vehicles
¢t the Fire Depariment and shall keep same in effect at all times.

Section 5. Temporary Disability insurance;

All Firefighters will receive New Jersey State Temporary Disability Insurance
as provided for and administered by the New Jersey Division of Unemployment

and Disability Insurance.

Premium payment of this insurance coverage, a portion paid by each Firefighter,
will be programmed annually in accordance with the State Division of
Temporary Disability directives.

RTICLE X1
FMB.A ACTIVITY PROTECTED

Section 1.

Except for the right to strike or to withhold services which are hereby
prohibited, all other F.M.B.A. activities are protected, except as such activities
are restricted by or are in conflict with other provisions of this Agreement.
Nothing shall abridge the right of any duly authorized representative of the
F.M.B.A. to present the views of the F.M.B.A. to the citizens of issues which
affect the welfare of its members, except by mutual agreement of the parties.

ion 2

The City will not condone or entertain any outside interference from any other
union or employee group without the sanction of the F.M.B.A. as long as this

contract is in force.

Section 3.
Firefighters will not be subjected to hardship during any review, inspection or

training period.

When the temperature is less than 32 degrees Fahrenheit, or over 90 degrees
Fahrenheit, all outside activity will be suspended except recruit training, pre-
planned industry training conducted by the Training Division and when members
of the Department have been given the opportunity to attend outside
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demonstrations of Fue Department related functions.
?‘J

In-service inspections may be held al lemperatures between 32 degress
and 90 degrees Fahrenheit,

ARTICLE X1V
PRIOR PRACTICES

Section 1.

All other rights, benefits, and privileges enioyed ty employees which are not
specifically provided for or abridged in this Agreement are hereby protected by
this Agreement, including but not limited to any rights, benefits and privileges
bestowed on the empioyees by laws of the United States, laws of New Jersey,
Civil Service iaws of New Jersey or City Ordinances of Linden.

ARTICLE XV
MANAGEMENT RIGHTS

All powers, duties and responsibilities which the City had prior to the signing
of this Agreement, including but not limited to the right to direct and operate
the Fire Department, to hire, prcmote and discharge, and suspend or otherwise
mete out discipline for gecod and just cause, and enforce reasonabie rules and
regulations, shall continue to be retained by the City except as may be provided
for or modified in this Agreement.

ARTICLE XVI
DURATION

The duration of this Agreement shall extend through December 31st, 1992.
Either party wishing to terminate, amend, or modify such contract must so
notify the other party in writing no more than ninety (90) days nor less than
sixty (60) days prior to such expiration date. Within fifteen (15) days of the
receipt of notification by either party, a conference shall be heid between the
City and the F.M.B.A. Negotiating Committee for the purpose of such Agreement,
modification or termination.

In the event neither party serves such written notice of desire or intention to
terminate, amend, or modify this Agreement on or before aforementioned sixty
(60) days prior to expiration of this Agreement, then the duration of this
Agreement shall continue for one (1} additional year.
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PROPOSED ADGENDUM TO THE CURRENT AGREEMENT
BETWEEN THE CITY OF LINDEN
AND
FMBA LOCAL #34
REGARDING THE ESTABLISHMENT OF AN EMERGENCY MEDICAL SERVICE

1. The Fire Department Table of Organization shall be changed from ninsty
(SO) Uniformed Firefighters to seventy-four {/74) Uniformed Firefighters and
sixteen (16) Emergency Medical Technicians/Uniformed Firefighters
(EM.T,UFD).

2. The new job classification of EM.T., UF.D. will be promotional subject
to New Jersey Department of Personnel testing.

3. For the purpose of promotions, assignments or lateral moves, the titie
of E.M.T., U.E.D. will be the same and equal to the U.F.D. classification.

4, The Emergency Medical Service. (E.M.S.) System shall operate in
accordance with all applicable State of New Jersey statutes and regulations.

5. If at any time the E.M.S. System fails to meet the State of New Jersey
statutes and regulations or if two (2), EM.T.. U.F.D.'s are unavailable to man the
E.M.S. System ambulance and replacements are unavailable under the emergent
circumstances and procedures as set forth in paragraph B, it shall be taken out
of service.

6. The two (2) E.M.T., U.F.D.'s assigned to the E.M.S. ambulance for a tour of
duty shall not be included in the thirteen (13} firefighter minimum manning
reguirement.

7. The City shall provide for adequate insurance coverage and pension
benefits for those members assigned to the E.M.S. System. In the event an E.M.T,,
U.F.D. is injured while performing E.M.S. duties and wouid otherwise be eligible
for benefits under the New Jersey Police and Fire Retirement System, except
for the fact that said E.M.T., U.F.D. was injured while performing E.M.S. duties,
the City shall be responsible to said E.M.T., U.F.D. for the difference in available

pension benefits.

8. All City of Linden Uniformed Firefighters who currently hoid a valid
E.M.T. Certificate which was obtained through the City of Linden Fire
Department shall be required to maintain their E.M.T. Certification. Provided,
however, that no firefighter, except those firefighters who become employed by
the City of Linden Fire Department subsequent fo the effective date of the
within Addendum, shall be required to perform E.M.5. duties without his consent,
except in the event of an emergency.



Tre term emergency shall be defined as any unusual caonditions caused by
fire, disaster, ¢wvil disturbance, meles or rict or vacancies caused by sickness
or injury reporied or having occurred iess than two (2), hours prior to the
commencement cf the employees tour of duty, whereby the safety of the Public
is endangered or imperiied or where an entire shift is held over or an entire
shift is called in eariy. The filling of a vacancy in an =M.T., U.F.D. position under
emergent circumstances as defined above, shall be accomplished by first
recalling the acive E.M.T., U F.D.'s to solicit volunteers: if the vacancy remains
unfilled, then ail of the Firefighters with valid EM.T. Certificates who are not
active in the E.M.S. system shall be contacted to solicit volunteers; if the
vacancy still remains unfilied, then all active EM.T., U.F.D.'s and, subsequently.
all Firefighters with valid E.M.T. Certificates shall be subject to mandatory
recall. In the event a Firefighter with a valid E.M.T. Certificate, who is not
active in the EM.S. System, fills a vacancy created under emergent conditions,
that Firefighter shali receive the same increase in base salary as an active
EM.T., UF.D. for time spent as a volunteer active EM.T., U.FF.D. In no eventi, shall
such volunteer active E.M.T., U.F.C. be considered a permanent active member in
the E.M.S. System due to E.M.S. duties performed under emergent conditions.

9. Each platoon shall have four {4), E.XM.T., UF.D's assigned tc it. The EM.T.,
U.F.D.'s shall come from volunteers in the order of seniority or from the new
members of the Linden Fire Department who become employed after the E.M.S.
System is in effect. When a new member of the Linden fire Department, who is
an E.M.T., U.F.D. and assigned to a platoon, E.M.T., U.F.D. senior in the system may
rotate out. Said E.M.T., U.F.D. shall return to Firefighter status at the prevailing

Firefighter rate of pay.

10. When an EM.T., U.F.D. rotates out of the system, said member shall not
be reassigned to the E.M.S. without the memoper's consent. Any member who
volunteers for the E.M.S. shall be required to stay in the system until such time
as a rotation opportunity arises.

11. The primary hrs. of the E.M.S. System shall be Monday through Fricay,
5:00 a.m. to 6:00 p.m.

12. If on a given tour of duty, the E.M.S. is scheduled to be in operation anc
the number of EM.T., U.F.D.'s falls below two, (2), the necessary EM.T., U F.D.'s
shall be recalled to fill the vacancies and shall be compensated at time and one

half their base rate of pay.

13. The E.M.S. System shall be a Linden Fire Department aperation, it shall
be administered and operated by the Linden Fire Department.

14. The E.M.S. System shall have an administrator, {in rank of officer),
who shall be responsible for direction, equipping and maintaining the system.



14 The EM.S. Sysiem shall have an administrator, {in rank cf officer),
who shall be responsible for direction, equipping and maintaining the system.

15 The EM.S. System's radio shall operate on the low band frequencies,
46.06 and 46.10.

6. The City shall provide the members of the E.M.S. Sysiem with suitabie
work clothing, separate from station uniforms, (exception, Titan Jacket), and
shall provide laundry service for the E.M.T.s" work uniforms.

17. The City shall provide the E.M.T., U.F.D.'s with the personal medical
equipment necessary to perform their duties and shall replace said eguipment if

lost or damaged.

18. The City shall provide immediate medical screening to E.M.S. personnel
who may have come in contact with diseases which could jeopardize the E.M.T,

U.F.D.'s health and safety.

19. Only the first twelve {(12) E.IM.T., U.F.D's., as determined by the New
Jersey Civil Service, Department of Personel who are assigned to the E.M.S.
system shall receive eight percent (8%) more than the U.F.D. base salary in
effect. Any other EM.T., U.F.D. who replaces one of the first twelve (12) E.M.T,,
U.F.D's shall receive, for all time worked in that capacity the authorized salary

paid to the replaced E.M.T., U.F.D.

20. Firefighters who attend E.M.T. schoal shall be compensated in cash for
their time in excess of the 42-hour work schedule at a rate of time and one-

half.

21. There will be two (2), persons assigned to the Fire Alarm Bureau at
all times, one (1), being a U.F.D. firefighter. '

22. When the assignment of two (2), E.M.T., U.F.D. employees causes
overtime to be paid to other than E.M.T. assigned personnel, U.F.D. Firefighters

will be used to fill the overtime.

23. This agreement shall be adopted as an Addenaum to the current
Agreement between the City of Linden and the F.M.B.A. Local #34.

24. Any E.M.T., U.F.D. assigned to the E.M.5. System, not assigned to the

ambulance, shall work as line firefighters.
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ATTEST: //MW

VAL D. IMBRIACO, CITY CLERK

FIREMENS MUTUAL BENEVOLENT ASSN.
LOCAL #34
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A RESOLUTION AUTHORIZING THE EXECUTION

OF AN AGREEMENT BETWEEN THE CITY OF LINDEN
AND THE FIREMEN‘’S MUTUAL BENEVOLENT
ASSOCIATION, LOCAL #34, ALSQO REFERRED TO AS
TP M.B.A.

WHEREAS, the <City o©f Linden and the Firemen’s Mutual
Benevolent Association, Local #34, also referred toc as the
"F.M.B.A.", have reached an agreement with regard to rates of pay,
hours of work, fringe benefits, working conditions, and other
matters for the years 1991 and 1992.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF

LINDEN that the Mayor and City Clerk are hereby authorized to

execute the above mentioned agreement.

PASSED: Aprll 7, 1992
George N. Milkosky
President of Council
APPROVED: April 8, 1992
John T, Gregorio
Mayor
ATTEST:

Val D. Imbriaco
City Clerk
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