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AGREEMENT

Between

THE TOWN OF WESTFIELD

And : ;

THE NEW JERSEY STATE P.B.A. LOCAL NO. 9@

APRUZZESE & McDERMOTT

A Professional Corporation
500 Morris Avenue

RUTGERS UNIVERSITY Springfield, New Jersey 0
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I This Agreement made as of the Cffﬁ day of aAugust 1S,

ﬁb and between the TOWN OF WESTFIELD, a municipal corporation of
1oy p
b

éthe State of New Jersey, hereinafter referred to as the "Town"

%and the NEW JERSEY STATE P.B.A. LOCAL NO. 90, hereinafter
by .

?referred to as the "P.B.A.";

I . .
g WHEREAS, the parties hereto have entered into collective

!negotiations and desire to reduce the results thereof to writing;

NOW THEREFORE, is mutually agreed as follows:

ARTICLE I -

RECOGNITION

Section 1. The Town hereby recognizes the P.B.A. as the

i . . . .
sole and exclusive representative for purposes of collective

hegotiations for all members of the Police Department of the Town,

but excluding the Chief of Police.

ARTICLE IX

PAYROLL DEDUCTION OF P.B.A. DUES

i Section 1. 1In accordance with N.J.S.A. 52:14-15.9e, the

i

!
Town agrees to deduct from the salaries of members of the depart-

ﬁent represented by the P.B.A., dues for membership in the P.B.A.
%rovided the member files an apprépriate written authorization
%ith the Town. The deductions will be made quarterly,.

The dues so deducted>will be transmitted to the P.B.A.
Treasurer. The P.B.A. shall certify to the appropriate Town

official in writing the current ratevéf membership dues.




Law Orrices
w:2zESE & McDERMOTT
CFuorzssiona 1 Coxpomation

INNEPrSDESCE PLaza
BOO MoRrts AvENu

Serinoriero, N1 oros

g Section 2. The P.B.A. agrees that it will indemnify and

save harmless the Town against any actions, claims, loss or

lexpenses in any manner resulting from action taken by the
I8

H
:Employer at the request of the P.B.A. under this Article.

ARTICLE III

MANAGEMENT PREROGATIVES

Section 1. It is understood and agreed that the Town
possesses the sole right to conduct the Town's business, to manage
and direct the affairs of the Police Department, to fulfill its
lawful obliéations and that all management rights repose in it.

Section 2. It is further agreed and understood that all

?

rights of management are retained by the Town unless otherwise

specifically restricted by this Agreement.

ARTICLE IV

NO STRIKE

Section 1. During the term of this Agreement the P.R.A.

,agrees that there shall be no strikes, work stoppages, job

iactions or slowdowns of any kind.

ARTICLE V

|
H
¥
|
i
i
t
i
i

P.B.A. SECURITY

- Section 1. The parties hereto agree that the conduct of

the internal affairs of the P.B.A. is the sole responsibility and
right of the officers and members of the P.B.A.

Section 2. The Town and the P.B.A. agree not to discriminate

against, interfere with, or coerce any menber of the Department
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in the exercise of his right to form, join and assist the P.B.A.
j0r to refrain from any such activity.

Section 3. The P.B.A. shall have the right to exercise its

lawful and constitutional prerogatives except as specifically

restricted by this Agreement.

ARTICLE VI

GRIEVANCE PROCEDURE

Section 1. Any dispute involving the interpretation or

lapplication of any of the provisions in this Agreement shall be
a grievance and shall be settled and determined according to the
following précedure which must be followed:

Step 1. An employee with a griévance shall first
discuss it with his immediate supervisor, either directly or
through the P.B.A.'s designated representative for the purpose
of resolving the matter informally.

Step 2. If the aggrieved party is not satisfied with
gthe disposition of his grievance at Step 1, or if no decision
has been rendered within three (3) working days after presentation
of that grievance at Step 1, he may file a grievance in writing
iwith the Chief of Police or his designated representative. A
hearing on the grievance shall be held between the Chief of Police
or his designated representative and the aggrieved party and the
P.B.A.'s designated representative. Those parties present at
Step 1 may be present at Step 2. The Chief of Police will render

a decision in writing within ten (10) working days.




é? Step 3. If the aggrieved party is not satisfied with
;%the disposition of his grievance at Step 2, he may submit the
i;matter for review by the Town Administrator within five (5)
%worklng days after rece1v1ng the de0151on in Step 2. The

‘iTown Administrator shall render a decision from the record
!ibefore him in writing within ten (lO) working days.

: Step 4. If the aggrieved party is not satisfied with
the disposition of his grievance at Step 3, he may submit the
matter for review by the Mayor within five (5)'working days
after receiving the decision in Step 3. The Mayor shall render
a flnal decision from the record before him in writing within

- ten (10) working days.

Section 2. The time limits specified in the grievance

procedure shall be construed as maximum. However, these may be
{ i extended upon mutual agreement.

Section 3. Any grievance not presented under the grievance

procedures described herein within_three (3) working days of the
occurrence of the condition giving rise to the grievance shall
not thereafter be considered a grievance under this Agreement
unless reasons satisfactory to the Town are given in explanation
ipof the failure to present the grievance within such time.

ARTICLE VII

ARBITRATION

Within two (2) weeks of the transmittal of the written

Law Orrices . . .
‘zzese & McDrrworr || @NSWeYr by the Mayor, 1f the grievance is not settled to the
Proressiona L Convorarin " "
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irrimori=Lp, N1 orom




Law Orrices

& McDexrsorT

1oMaL CoupomaTion

UZZESE

Froreys
iInnzrespence Praza
300 Morms Avesce

SPRIvOPIELD, N.J. 0rom

grievance be submitted to arbitration within fifteen (15)
working days of the final decision of the Mayor.

The grievance may be submitted to the New Jersey State
Board of Mediation for the appointment of an impartial arbitrator
in accordance with their Rules and Regulations, who shall have
full power to hear and determine the dispute between the parties.
The arbitrator shall have the authority to hear and determine
the grievance, and his decision shall be final and binding
on all parties. The arbitrator shall have no right to vary
or modify the terms and conditions of Fhis Agreement and shall
decide the dispute within thirty (30) days after the hearing
has been closed. Only the Town or the P.B.A. shall have the
right to submit a grievance to arbitration.

ARTICLE VIII

SALARIES

Section 1. During the term of this Agreement, salaries for

émployees shall be as set forth in Schedule A which is appended
hereto and incorporated herein by this reference.

Section 2. Holidays - Employees shall be paid in addition

to their annual salary, eleven (11) holidays at their regqular
daily rate of compensation in effect for the year 1975.

ARTICLE IX

LONGEVITY

Section 1. The computation for longevity payments under

‘the existing schedule will be made from the anniversary date of

employment.
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subsequently enacted legislation or any decree of a Court or

ARTICLE X

PROFESSIONAL LIABILITY INSURANCE

Section 1. The Employer shall provide Professional Liability

Insurance coverage for all personnel of the Department of Police
in accordance with the policy with the insurance carrier.

ARTICLE XI

RETENTION OF EXISTING BENEFITS

Section 1. Except as otherwise provided herein, all benefits

which employees have heretofore enjoyed and are presently enjoying),
shall be maintained and continued by the Town during the term of
this Agreement.

7

Section 2. All Municipal Ordinances pertaining to the

Department of Police presently in effect are incorporated herein

by this reference.

ARTICLE XII

SAVINGS CLAUSE

Section 1. Should any part or any provision herein contained

be rendered or declared invalid by reason of any existing or

tribunal of competent jurisdiction, such invalidation of such
part or portion of this Agreement shall not invalidate the
remaining portion thereof.

Section 2. 1In the event any provision of this Agreement

shall conflict with any federal or state law, the appropriate

provision or provisions of this Agreement shall be deemed
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5amended or nullified to conform to such law in which event such
i

iprovision may be renegotiated by the parties.

| - ARTICLE XIII

DURATION
This Agreement shall become effective on January 1, 1975
and shall terminate on December 31, 1975.

TOWN OF WESTFIELD

Attest: -
— s

ny e (2 ) Lt @a« @M
— - - 4

NEW JERSEY STATE P.B.A. LOCAL
NO. 90
cs_jf;%QZQJQZQ/<;2%é;;;;;::)1g41.
—— >

L lrigran s ) Loh o LA
: /
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SCHEDULE A

SALARY SCHEDULE

The annual salaries of the Police Department shall be as

itfollows:

Effective

January 1, 1975

Captain of Police————=——— = $18,095.00
Lieutenant-Detective of Police———=—mm—mmmmmme 17,250.00
Lieutenants of Police-—=——————m——mm 16,620.00
Sergeant-Detective of Police-—-~——=——m—mmmmm 15,775.00
Sergeants of Police= == e e e 15,140.00
Detective Oof Police———m———— e 15,140.00
Detective‘of Police, Second Grade———Q——;~—*-~——f 14,190.00

Patrolmen of the Department of Police for the :
probationary period of one year——-————e—=emmm———_ 10,605.00

Patrolmen of the Department of Police for the
second year from date of appointment-——=-——————- 11,765.00

iPatrolmen of the'Department of Police for the

third year from date of appointment~—-—==——m——e- 12,400.00

Patrolmen of the Department of Police for the '
fourth year from date of appointment————————e—— 13,030.00

Patrolmen of the Department of Police for the
fifth year and all subsequent years from
date of appointment————————— e ———— e 13,665.00

Patrolmen of the Department of Police assigned to work as plain-
clothesmen in the Detective Bureau and the Narcotics Bureau by
the Chief of the Department shall be paid $400.00 per annum in
addition to any other compensation to which they may be entitled.

The member of the Department of Police assigned to work as
Traffic Officer by the Chief of. the Department, shall be paid
$500.00 per annum in addition to any other compensation to
which he may be entitled.
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SCHEDULE A (Continued)

OVERTIME SCHEDULFE

A. Rate

L (1) 1975 - Time ana one half
'B. Positions

(1) Uniformed patrolmen

(2) Uniformed platoon Sergeants and Lieutenants
C. Instances

(1) call back to duty - minimum three hours

(2) An assigned task carrying beyond shift as authorized
by ranking officer on duty.

(3) Special training
D. Departmental emergency
i Where a departmental emergency is declared by the Chief
ior Acting Chief, overtime will be paid to all members of
the Department exclusive of the Chief or the Acting Chief.
E. Three Days Pay Practice

The present practice of paying three days pay in compensa-
tion for all overtime will be continued as compensation for

firearms training and qualifying and for overtime other than

1(c) and (F). The three days pay will accrue to all members
ﬁof the Department as presently provided.

F. Court time

Job-related appearances by subpoena to any court of record
or Division of Motor Vehicle hearing, excluding Municipal
Court or hearings, as a witness, will be compensated at the
rate of $20.00 per diem for positions defined under (B) above.
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115 ELLM STREET
WESTFIELD, N. J.
07090
PHONE 232-4700

July 31, 1975

Memorandum
To: Frank X. McDermott Esq.
From: C.H. Frankenbach, Jr.

Insurance Supervisor - Town of Westfield

Subject: Wage Continuation Insurance

As requested by John F. Malloy; Jr, - Town Administrator ~ T
will outline the major features of the proposed program.

( I. Carrier: The St. Paul Companies

II. Terms: 1. 90 Day waiting period
: 2. 5 Year Sickness Coverage.
3. Life Time Accident Coverage.

III. Benefits: 607 of salary to maximum of $1,200,
per month - fully integrated with
benefits from Workmen's Compensation;
T.D.B.; Social Security; etc.

PRUZZESE &
FeDERMOTT A
S

Fstablished 1922



