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ARTICLE I )

RECOGNITION

A}

The Board herecby recognizes the Association as th
and sole representative for collective negotiation concerni
and conditions of employment for all teachers.

Unless otherwise indicated, the term 'teachers,”
hereinafter in this agreement, shall refer to all represent
Association in the negotiating unit as above defined, and re
male teachers shall include female teachers.




ARTICLE II

' .

GRIEVANCE PRCCEDURE

DEFINITION:

Al

1. An "aggrieved person’' is the person or persons maki

2. Grievance shall mean a complaint by an employee.

- A. That there has been as to him a violation, misin
“inequitable application of any of the provisions

B That he has been treated unfairly or inequitably
act or condition which is contrary to establishe
cadministrative practice governing or affecting e
"However, the term '"grievance” shall not apply

- {a) a mhethod of review is prescribed by law or

" having the force and effect of law, or (b) the Bo
is without authority to-act, or (¢) a complaint of

' teacher which arises by reason of his not being
“As used in this definition, the term ''employee’
":a group of employees having the same grievanc

3. A “party in mtercst” is the person or persons makm

N

. POMCY

‘ 1. In order to solve school district problems, to foster
- professzon&l discussions in good faith on gmevances e
of the Spring Lake Heights Board of Education shall h
‘make known his grievance free from restraint, interf
‘coercion in presenting grievances and propoa»a.ls , and

U'»‘_dmcmmmation or reprisals for so doing. :
£ Ll

ox

2 ‘Since it is 1mporta.nt that grievance be processed as
_ + possible, the number of days indicated at each level s
sidered as a maximum and a reasonable effort should
expedite the process. The time limits specified ma.y
extended by xxmtual agreement. ‘

‘ Iny the event a grievance is filed at such time that it ¢
 through all the steps in this grievance procedure by t
~year and, if left unresolved until the beginning of the
year, could result in irreparable harm to a party in i
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INDIVIDUAL GRIL VANCE PRCCEDURES

l. Any employee who has & grievance shall discuss it first
Principal in an attempt to resolve the matter informally

2. If as a result of the discussion the maticr is not resolve
faction of the employee withm five school days, he shall
complaint in writing tc the Principal. The Principal sh
his decision to the aggrieved in writing within five schoo
of the written complaint.

3. If, as a result of the de ecision of the Principal, the aggr
not satisfied, the empiLoyee may take the matter to the P
Teachers Associlation and the two asscciation members
‘Board Relations Commitiee.
. #
A . If this portion of the Teacher-Board Relations
~ the grievance is allowable, they will notify th
said committee in writing.

B. Upon written notification and request the Chai
- Teacher-Board Relations Committee shall cal
all its members. This meeting ahall convene
“working days of said request.

.

4. If the full Teacher-Board Relations Committee feels 'th’
not have merit and is not al}.owable, the aggrieved shall
to appeal to the Board of Education. Coo

If the membership of the Teacher- Board Relations Con
_ grievances.not allowable and without merit the aggrieved
~ submit in writing, threugh the Principal, and with all re
within five school days a request to meet with the Board

The Board of a committee thereof shall review the grie
meeting with the aggrieved, and all concerned parties,
and render a decision in writing within thirty school day

Any aggrieved per rson may be represented at all stages
- procedure by himsell, or, at his option, by a re present
a.pproved by the Assoc&a‘cmn,

T

All decwmns on grx.evanccs made oy the Prmmpal a'x.'e




9, The decision of the Board of Education is final unless set
 agent or agency in still higher authority.

 GROUP GRIEVANCES:

- Group grievances shall follow the same prescribed proce
_individual grievance procedure. '

In addition to the procedure the following time schedule s

1. Upon written reguest the Chairman of the Teachers-B
"~ hold a meetifg within 10 days of receipt of said reques

2. The said Committee shall meet not more than once pe
agreed upon by all members of said committees.

3. The Board of Education, upon their completion of mee
Teachers Committee shall render a decision in writing
cerned group within 30 calendar days. ‘ ‘

. The above procedures do not preclude the individual teac
representatives from carrying on conversations with and res
through the Principal of the school district.
_All other controversies and disputes are to be handled in
itle 18A.0 o 1 ;!
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CARTICLE

[ EACHERS RIGHTS

Pursuant to Chapter 303, Pubiic Laws 1968,
‘that every employee of thie Board shall have the right
join and support the Assoclation and its affiliates for
_engaging in collective negotiations and other concerte
mutual aid and protection. As a duly sclected body exer
mental power under color of law of the State of New Je
undertakes and a grees that it shall not d'x ectly or indire
or coerce any teacher in the enjoyment of any rights conf
Chapter 303, Public Liaws 1968 or other laws of New Jer:
Constitutions of New J ‘:L‘ﬁiﬁ}f and the United States; that it
criminate against any teacher with respect to hours, wag
or conditions of exnw"iownem by reason of his membershi
association and its affiliates, his participation in any act
association and its affiliates, collective negotiations with
his institution of any grievance, complaint or proceeding
agreement or otherwwc, with respect to any te rms or cong
em'oloyment. : -

~ No teacher shall be disciplined, renrimanded, reduce
compensation or deprived of any professional advantage
Any such action asserted by the Board, or any agent or r
thereof, shall not be made public but shall be subject to t
procedure herein set forth. ‘
V Whenever any teacher is required to appear before the
committee or member thereof concerning any matter whic
affect the continuation of that teacher in his oifice, positi
or the salary or any increments pertaining thereto, then
priox writtex'x notice of the reasons for such meeting or i
hall be entitled to have a representative of the Associatig
advise him and represent him during such meeting or inte
suspension of a teacher pending charges shall be with pay

The Board agrees to provide a teachers' room which s
with an air conditioning unit adequate to mamtam comior

4

n the room durmg arm veathcr .
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A tenure too
pared by his evaliuators nw la

Any compliaints regarding o tenure teacher made to
the administration by any pacsent, student, or other person
in any manner in evaluating the teacher shall be promptly

called to the attention of the tecacher. The teacher shall be
opportunity to respond to c.um/ol rebul such complaint.

1. Prior to any anunual eval report, the Princ
teacher shall have had appropriate co;u:":mnica.tion, includi

limited to all steps . Section 2 below, with said teacher re

performance as a i¢a nor.

2. Supervisory reporis shall be

in accordance with tae following procedures:

£

A, Sucn revor in the name of

based wpon a rts and ohserva

ad to the teach

B. Such repor:

wrltten in narvative £od

¢ - NI
a8 eVICencea Gux

b b

R i o s o £ S ~ o P M
(4 Wenkness of the teacaer as evi

since the preoevious report.

{3) Specific suggestions as to the measures

toacher roight take to Lmprove his perfo
esses have b

w ]




ARTIC LE VIII

L4

NON-TENJRE TEACHER EVALUATION .

A. Supervisory reports of a non-tenure teacher shal
form and shall cover the following:

l. A non-tenure teacher's ability and/or performanc
categories such as

a. Preparation
b. Delivery of material
c. Classroom discipline
d, Appearance

1

2. The report will also outline any suggested measuz
teacher should take to improve his performance i
weaknesses have been indicated.

B. This report is to be provided for a non~tenure tea
three (3) times a year: the first not later than November 1;
later than January l, and the last not later than March 1.

, C. A non-tenure teacher shall be given a copy of suc
conference between the Supervisor and teacher and shall ha
discuss such rating or evaluation with the Supervisor and aj
comments before it is placed in his personnel file.

l. A copy of these reports shall be presented to the [
each evaluation period.

“1l-




maximum limit.

1
b

Teachers shall be notified of the stat
t the end of each school year,

wlZ2-

ARTICLE (X

SICK LEAVID
As of September 1, 1573, all teachers employed shall be en
n (10) sick leave days each school year oo of the first oificial
used sick leave days shall be accumulated from year to year wi

5 of their accumulate




ARTICILE X

TEMPORARY LEAVIS OF ARBSENCIE

As of the beginning of the 1973-74 scinool year, teachers
titled to the following temporary non-accumnulative leave of ab
full pay each school year:

1. Three (3) days leave of absence for personal rcason
to the teacher's Principal or other immediate superior for pe
shall be made at least seven (7) days before taking such leave
case of emergencies) and the'appliczmt for such leave shall no
to state the reason for taking such leave other than that he
this section. This leave ca.:mot be taken the day before or the
school holiday. :
¢ I
2. Up to two {2) days for the purpcse of visiting other s
attending ‘meetings or conferences of an educational nature 15

approves .

3. Up to two (2} days for one (i) representative of Une a

sttend conferences and conventions of state and national affiliz
rganizations .

4, Time necessary for appearancces in any legal procee
with teacher's employment or with the school system. In any
proceeding, if the teacher is required by law to attend, there
by the Principal up to’'a maximum of two (2) days.

5. (A) Up to five {5) days at any time in the event of de¢
_member of the teacher's immediate family. The
family shall include the following: wife, husband,
child, brother, sister or a relative who at the time
been a member ¢f the teacher's houschold.

(B) Death other than the immediate family, one (1
granted.

6. Up to two (2) days in case of serious illness in imm

7. Other leaves of absence with pay may be g,ra,ntucs. by
gocd reasons.

Leavea taken pursuant to Scction A above shall be in ad
k 1ea.ve to whzch the teacher is entitled. ~

13
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The Board ABTECs to deduct Ir

for the Spring Lake Heighus J.(I‘:S,\.Lx,;“ s nociatio n
Education Assocation, e New Jersey Lducation Assodatlor
oneé or any combination or such associaclons as gaid teacher

and voluntarily authorize the [
made in compliance with N J
State Department of Kducation. Said ouonics o

4 N

19

1

corrections shall be trarsmitted

Teacher's Association N», the 1sth
period in which deduction; were made. The Asscciation Tr
disburse such monies to tne appropriate asscciation or asso

O
QL S CH OGNt u,zuuwuw

\, The Board afgre\w to deduct upon direction of the teach
for purposes permiited by law, provicing, however, that ik
of deductions requested by cach teacher may not exceed t

2 Board is obliged to make, plus an amount equal to the to

computer equipment employed by the Board to prepare t

i

15~
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ARTICLE XIV

PROFESS.ONAL DEVELCPMENT AND

EDUCATIONAL IMPROVEMENT

In our rapidly changing society teachers must constan
urricular content, teaching methods and materials, educ
hilosophy and goals, social change and other topics relates
ducation. The Board recognizes that it shares with its p
taff responsibility for the upgrading and updating of teache
nce and attitudes. The Board and the Association suppor
rinciple of continuing training of teachers and the improve
gtruction. The parties further agree that each teacher sl
e obligation for professional improvement in ways that be

1is own problems, functions, interests and needs .

1

The Board agrees to’implement the following at the bey
he 1973-74 school year:

ay and expense for required training

To pay the cost of tuition and other reasonable expenseg
connection with any courses, workshops, seminars, con
r any training sessions which are relevant to the field of |
n which the teacher is currently employed in this school

Jo such costs or expenses may be paid for any course unle
1ave been first presented to the principal for Board approv
fferings pursued by the teacher. The cost incurred shall
Two Hundred ($200.00) Dollars per teacher in any giveny
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Board Policy

This agreoment sticute o board policy for th
agreement, and the boardshall carry out the commitinents
cand give them full force and eifect as board policy.

eparability

If any provision ol the agrecinent or any application o

raent to any employee or crous of employees is held to be co

then such provision or apnlication s}.:,ah not be deemed v

except to the extent permitted by law, but all other provisioc
L

spplications shul continue in £

Compliance between this apreement and unattached document

hoard and an indi

etofore or hereaiter execu

Any individual contract
ted, shall be subject to and con
terms and conditions of the agre

eerment. If an individual ¢
18 any language inconsistent with this agreerment, this agr

ing its duration, shall be controlling.

'y 'xating

Ccpic:; of tho agremﬁ'x.m ¢ shall Le printed at the expen
) agreement is cigned and pres

emp;oyed, herveaiter employed, or considered

Whenever any notice is required to be given by eithe
to this agreement to the ot

pursuant to the provision(s)
_ cither party s ha.ll do so by telegram or registercd letter at
addresses; -

1. If by Assoclation, to Boavrd at, Mr. Nicholas Gcmt

sring lLake Ilc L

&

-19.




Brett Dermond
Spring Lake Heights
Spring Lake Heights
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ARTICILLE XVII

This agrecment shall be effective as of July 1, 1973 aj
tinve in effect until June 30, 1974. This agreement shall not b
orally and it is expressly understood that it shall expire on the

indicated.

IN WITNESS WHEREQF, the Association has caused 1
to be signed by its President and attested by its Secretary, a,nt
has caused this agreement to be signed by its President and at
its Secretary, all on the day and year first above written.

. SPRING LAKE HEIGHTS BQ
’A'I‘TEST: EDUCATION

BY: \> g /gﬁg,\ /.
Nicholas Gentile, Pres

Cornelius Schippe ¥,
Secretary

ATTEST:

Al S

_ 21 -




AGREEMENT

In accordance with the provisions of Title 34, Chapter
nate Bill No. 746 effective July 1, 1968, the Board of Educatio
Qrough of Spring l.ake Heights and the Spring l.ake Heights Tea
ssociation, for themselves, their successors and assigns, her

gree as follows-

The Board of Education of the Borough of Spring lake

consequence of negotiations under laws stated heretofore, and t

Lake Heights Teachers' Association has negotiated a salary gui

year 1973-74, copy of which is annexed hereto and made a part

SPRING LAKE HEIGHTS BQ

ATTEST: EDUCATION .

SPRING LAKE HEIGHTS T
ASSOCIATION

S

VAL VA Plend (g > By:.
Rita Robbins, Secretar




SALARY GUIDE 1973-74

Spring Liake Heights School

Spring Lake Heights, N. J.

B.A.  B.A.+l0  B.A.+20
8,400.  8,500. 8,600.
8,850.  8,950. 9,050.
9,300. 9,400, " 9,500.
9,750.  9,850. 9,950.
10,200. 10,300. 10,400
10,650. 10,750. 10,850.

11,100, 11,200. 11,300.
11,550. 11,650. 11,750.
12,000. 12,100. 12,200.
12,450, 12,550. 12,650.
12,900. 13,000. 13,100.
13,350. 13,450. 13,550.
13,800. 13,900. 14,000.
14,250. 14,350, 14,450.

- 23 -




4. Starting on the sixteenth consccutive teaching day in o
the substitute shall have assumed full responsibility ana, theret
be placed on the proper step of the teachers’ salary guide.

"1t is understood and agreed this salary guide applies to al

teachers in this system and the steps on the guide are determin

‘ance with policies adopted by the Board of “duction herctofore
are entitled to a position on the guide on a basis of service in th
Lake Heights Schoo!l System, plus whatever experience and mi

5 -

advantages arc allowed them by the Board ot Education on an in

basis. The terms BsA, and M. A, ave intended to embrace the

arts or scicnces if the degrce makes the teacher cligible for ¢co¢

ccordance with the regulations of the State Department of Edu
wide is adopted and is binding upon the Board of Education an

ssociation until June 30, 1974.

X

R
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