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PREAMBLE

This Agreement made this Q&Wday of /Zﬁ‘ﬁzt’éﬁ . 1895, by and

between THE PROSECUTOR OF UNION COUNTY, hereinafter referred to as the
"Employer” and the DETECTIVES AND INVESTIGATORS ASSOCIATION OF UNION

COUNTY, PBA LOCAL NQ. 250, hereinafier referred to as the "Association”™.



WITNESSETH:

WHEREAS, the parties have carried on collective negotiations for the purpose of
developing a contract covering wages, hours of work and other conditions of
employment;

NOW, THEREFORE, in consideration of the premises and mutual agreements herein
contained, the parties hereto agree with each other in respect to the employees of the

employer recognized as being represented by the Association as foliows:



ARTICLE 1
RECOGNITION

The employer hereby recognizes PBA Local No. 250 as the
exclusive representative of the Detectives and investigatdrs
Assoclation of the Uniocn County for all its Detectives and
Investigators and Investigater Accountant in the employ of the

employer, not holding a superior cffice rank.



ARTICLE I

MANAGEMENT FUNCTIONS AND RIGHTS

Secrion 1

Whenever the term "employer”, "Department Head", or "Supervisor™ shall be used
through this Agreement, it shali mean the Union County Prosecutor.

tion

Except as modified, attered or amended by the within Agreement the employer
shall not be limited in the exercise of its statutory management functions. The empioyer
hereby retains and reserves unto itself, without limitation, all powers, right, authority,
duties and responsibilities conferred and vested in it by the laws of the State of New
Jersey, the Constitution of the United States of America, including but without limitation
the following rights, privileges and functions:

A. The Prosecutor has the right to hire all employees and to determine
their qualifications and the congitions for their continued employment or their dismissal,
or demotion, and to promote, and transfer all such employees.

8. The Prosecutor has the right to determine schedules of work and the

duties, responsibilities and assignments of all employees with respect thereto.

Seption

The exercise of the foregoing powaers, right, authority, duties and responsibilities

of 1he emplovyer, the adoption of policies, rules, regulations and practices in furtherance



thereof and the use of judgment and discretion in connection thergto shall be limited only
by this Agreement but only to the extent such specific and expressed terms are in
conformance with the laws of the State of New Jersey, the Constitution of the State of

New Jersey and the Constitution and laws of the United States.



ARTICLE tii

PAYROLL DEDUCTION OF ASSOCIATION DUES

Section 1

The employer agrees 10 have deducted from the salaries of each employee who is
a member of the Association under this Agreement, dues for the Detectives and
Investigators Association of Union County, when authorized in writing 10 do so by each
Association member. individual authorization forms shall be filed by the Association with
the appropriate business office of the emplover.

An authorization for deduction of Association membership dues shall be terminated
automartically when an employee is removed from the payroll of the employer. Wheare an
employee takes a leave of absence without pay for one {1} month or more during any
payroll deduction period, there shall be no obligation on the part of the empioyer to have
collected funds from his saiary during such absence. Upon his return 10 employment at
the termination of his leave, the employer shall continue to have deducted dues from his

salary in accordance with the payrolf deduction program agreed upon by the parties,

Section 2

The amount of monthly Association membership dues will be certified by the
President of the Association in writing to the employer, and the amount so certified will
be uniform for all members of the Associstion. The Association shall provide and

maintain a dernand and return system consistent with New Jersey Law.



Section 3
The form permitting the deduction of dues shall provide notice 10 such emplioyee
that he may withdraw from the Assaociation on January 1 and July 1 of each year

provided, however, that said employee gives notice of withdrawal to the County of Union

thirty (30) days in advance of his desire to withdraw.

Section 4

Any permanent emplaoyee in the bargaining unit an the effective date of this
Agreement who doés not join the Assaciation within thirty (30} days thereafter, any new
permanent employee who does not join within thirty (30) days of initial employment
within the unit, and any permanent employee previously emplaoyed within the unit who
does not join within ten {10) days of re-entry into employment with the unit shall, as a
condition of employment, pay a representation fee 10 the Association by automatic
payroll dedugtion. The representation fee shall be in an amount egual to eighty-five
(B5%) percent of the regular Association membership dues, fees and assessments as
certified to the empioyer by the Association. The Association may revise its certification
of the amount of the representation fee at any time to refiect changes in the regular
Association membership dues, fees and assessments. The Association’s entitlement to
the representation fee shall continue beyond the termination date of this Agreement so
long as the Association remains the majority representative of the employees in the unit,
provided that no modification is made in this provision by & successor agreement

between the Association and the Employer.



Section 5
The Association agrees that it will indemnify and save harmiess the Prosecutor
agsainst any and all actions, ¢laims, demands, losses or expenses (including reasonable

attorneys’ fees) in any matter resuiting from action taken by the County at the request

of the Assgciation under this Article.



ARTICLE IV

NQ STRIKES OR LOCKOUTS

ection 1
Participation by any empioyee covered by the terms of this Agreement in a strike,

or 2 refusal 10 perform duties, shall be just cause for disciplinary action.

tion

No {ockout of employees shall be instituted by the empioyer during the term of this
Agreement. The Association agrees that during the term of this Agreement, neither it,
nor any of its members, will engage in, encourage, sanction, SUppoOrT, or suggest any
sirikes, work stoppages, boycotts, slowdowns, mass resignation, mass absenteeism,
picketing, or any such simifar actions which wouid invoive suspension of, or interference
with, the norma! work or activities carried on by the Prosecutor. In the event that the
Associstion’s members participate in such activities, in violation of this provision, the
Association shall notify those members so engaged t0 cease and desist from such
activities and shall instruct the members 10 return to their normal duties. Any employee
participating in these prohibited activities may be discipiined or discharged by the

Prosecutor.



ARTICLE V

GRIEVANCE PROCEDURE

Section 1

A. A camplaint may be directed by an employee or by the Association to the
Prosecutor concerning policies or administrative decision not directed against wages,
hours of work or other conditions of employment which are covered by the terms and
conditions of the Collective Negatiations Agreement.

B. A grievance is hereby defined as any dispute between the parties concerning

the application or interpretation of this Agreement with respect to wages, hours of wark

or other conditions of employment.

2ection 2

Any employee covered by the terms of this Agreement may direct complaint to his
immediate supervisor involving a policy or administrative decision which does no1 relate
10 wages, hours of work or other conditions of employment provided for in the Collective
Negotiations Agreement. The complaint shall be in writing and shall be directed to the
employee’s immediate supervising superior officer within five {5) working days after the
policy or administrative decision is put into effect. If the immediate supervising superior
officer cannot resoive the complaint 10 thg Igmployee's satisfaction it shall be referred to
whomever the Prosecutor designates as the proper authority to review such 2 complaint

who shall render a decision thereon within fifteen {15) working days after receipt of the

10



' same by the Superior Officer designated to hear the complaint. The decision of the
Prosecutor’s designee concerning such complaints shall be final and binding upon the

complainant.

Segtion 3
Grievances, as here and above defined, should be handled in an expeditious and

mutually satisfactory manner and to that end the following procedure shall be followed:

STEPR ONE

An employee with a grievance shall first discuss it with his
immediate supervisor either directly or through the
Association’s designated representative for the purpose of
resolving the matter informally. A grievance must be
presented under the grievance procedure gescribed herein
within five {5) working days of the occurrence or the condition
giving rise 10 the grievance.

STEF TWO

If the aggrieved party is not satisfied with the disposition of his
grievance at STEP ONE, or if no decision has been rendered
within three (3} working days after presentation of that
grievance at STEP ONE, he may file a grievance in writing with
a panel consisting of the Chief of County Investigations and
the First (151) Assistant County Prosecutor, orin their absence,
a representative designated by the Prosecutor. A meeting on
the grievance shali be held between the panel or their
designated represeniatives and the aggrieved party and the
Association’s designated representatives within ten (10} days
ghier presentation of the grievance in the Second Step. A
decision thereon shall be rendered within three {3) working
days after the holding of such meeting.

STEP THREE

If the aggrieved party is not satisfied with the disposition of his
grievance at STEP TWQ., or if no decision has been rendered
within three (3) working days after presentation of that

il



grievance at STEP TWD, the matter may be referred to the
Prosecutor of Union County or his designated representative.
A meeting on the grievance shall be held between the
Prosecutor of Union County or his designated representative
and the aggrieved party and the Association’s designated
representative within ten {10) days after presentation of the
grievance in STEP THREE, The decision of the County
Prosecutor shall be rendered in writing within ten (10} working
days after the meeting has been held.

STEP FOUR
If a satisfactory settiement is not reached in STEP THREE the

grievant may request arbitration in writing within ten {10}
working days after the answer is given by the Prosecutor or
the grievance shall be deemed 1o be waived. A reguest for
arbitration must be submitted in writing to the Pubiic
Employment Relations Commission with & copy to be sent t0
the Prosecutor, Said written notice to the Public Employment
Relations Commission should request that PERC submit panels
of Arbitrators 10 each of the respective parties to this
Agreement s0 that the said parties may exercise,
independently, their right of selection which may be filed
dirgctly with the Public Empioyment Relations Commission
pursuant to the Rules ¢f the Public Employment Relations
Commission.

Section 4

. The filing fees for the arbitration shall be borne by the PBA.

Section 5

The fees and expenses of the Arbitrator shall be borne equally by the PBA and the

Prosecutar, as the case may be.

12



Section &

It is understood and agreed that if either party uses the services of an attorney the

expenses incurred will be borne by the party requesting such services,

Section 7

Expenses of witnesses for either side shall be borne by the parties producing such

wilnesses,

ection &8
The total cest of stenographer’'s records which may be made and transcripts

thereof shall be paid by the parties ordering the same.

Section 9

in the event of arbitration, the Arbitrator shall have no power or authority to add

to or subtract from or modify, in any way, the terms of this Agreement.

ion 1
The Arbitrator will be required to issue his decision within thirty {30} calendar days
from the date of the closing of the hearing. The Arbitrator’s decision shall be in writing
and will set forth is findings of fact, and conclusions on the issues submitted. The

decision of the Arbitrator shall be final and binding upon the parties.

i3



Section 11
The time iimits specified in the grievance and erbitration procedure shall be

construed as maximum. However, these time periods may be extended by mutual

written agreement only.

Sectign 12

Any employee may be represented at all stages of the grievance procedure by
himself, or, at his option, by a representative selected or approved by the Association.
When an employee is not represented by the Association, the Association shall have the

right to be present ang state its views at ali stages of the grievance procedure.

Section 13

Any time iost by a grievant in the arbitration procedure shall not be compensated

by the Prosecutor.

14



ARTICLE VI

LONGEVITY

Section 1

All employees covered by this Agreement shall be entitied to and paid longevity
payments and adjustrments in accordance with the longevity program adopted by
Freehoider Resolution No. 183 in the year 1967 and amendments and supplements
thereto; provided, however, that any employee hired subsequent to January 1, 1973,
shall not be covered by, nor entitled to the bengfits of, the longevity program.

Said iongevity payments shall be calculated and psid in accordance with the

practices as they existed prior 10 the effective date of this Agreement,

15



ARTICLE VIi

CLOTHING ALLOWANCE

On or about the first day of December of each year an annual sum shall be payable
to each employee for the repair, replacement, suppiementing or ¢cleaning of clothing worn
while on duty, all of which is in recognition of the wear and tear upon clothing incurred
by the employee during the course of the work year, Each employee seeking payment
shall supply to the employer @ voucher and a receipt supporting the ciaimed amount,
whether for repair, replacement, supplementing or cleaning of clothing worn while on
duty. Upon presenting such voucher and receipt, the voucher shall be honored by making
payment directly 10 the employee claiming the same. !f an employee works less than a
full year he shall only receive 3 proportionate share of the annual clothing allowance at
a monthly pro-rated rate for the number of months the employee worked. The annual

clothing allowance shali be Five Hundred ($500.00) Daoliars.

16



ARTICLE VI

LEGAL AID

Section 1

The employer will provide iega! aid to all personne! covered by this Agreement in
suits or other legal proceedings against them arising from incidents in the line of duty.
This shall not be applicable in any disciplinary or ¢riminal proceeding instituted against

the employee by the emplover.

Section 2

Whenever an employee covered by this Agreement is a defendant in any action or
legal proceeding arising out of or incidental to the performance of his/her duties, the
empicyer shall provide said emplioyee with necessary means for the defense of such
action or proceeding, other than for his/her defense in a disciplinary proceeding instituted
against him/her by the employer, or in a criminal proceeding instituted as a result of a
complaint on behalf of the employer. [f any such disciplinary or criminal proceeding
instituted by or on complaint of the empioyer shall be dismissed or finally determined in

favor of the employee, he/she shall be reimbursed for the reasonable expense of his/her

defense.

Section 3

Except as otherwise provided by law, no employee covered by this Agreement shal!

17



be rernoved from his office, employment or position for political reasons or for any ¢cause
other than incapacity, or disobedience of rules and regulations established, nor shall such
employee be suspended, removed, fined or reduced in rank from or in office, employment
or position therein, except for just cause as hereinbefore provided and then only upon a
written complaint setting forth the charge or charges against such employee. Said
compiaint shall be served upon the employee s0 charged, with notice of a designated
hearing thereon by the proper authorities, which shall be not less than fifteen (15} nor
more than thirty {30) days from date of service of the complaint. A failure to comply
with said provisions as 10 the service of the complaint shall require a dismissal of the

comgpiaint.

1ls



ARTICLE IX

PERSONAY, INJURY ITABILITY INSURANCE AND HFEALTH INSURANCE CQVERAGE
Section 1

The employer shall provide Personal Injury Liability
Insurance " False Arrest Insurance" coverage for all employees.
Section 2

The current health insurance coverage for employees covered

by this Agreement shall continue in full force and effect and

there shall be no modification of coverage or benefits except as

is provided below:

1'

Section 3

Effective January 1, 1993 the deductibles will be
increased from Cne Hundred ($100) Dollars to Two
Hundred ($200) Dollars per person and from $200 to $400
for dependant coverage

Effective January 1, 1993 Co-payment for major medical
coverage will be increased from 80%/20% of Two Thousand
($2000) Dollars to 80%/20% of Five Thousand ($5000)
Dellars.

Effective January 1, 1993, the Co-payment for
prescription coverage shall be increased from the
present level of $2.00 per prescripticn to $5.00 per
prescription for brand name drugs and $3.00 per
prescription for generic drugs. There shall be no
co-payment for any mail order prescription.

Effective January 1, 1996 the following provisions

applicable to existing health insurance coverage will be

maintained during the term of this agreement:

1.

Deductible for any one benefit periecd shall be $200 for
each employee and an additional $200 for eligible
dependants for a total of $400 if dependant coverage is
invelved. Co-payment by employees for major medical
coverage

19



shall be 20% of the first $5,000 of eligible
expenses.

2. Effective January 1, 1995, there shall be Pre-
Admission Review (PAR) and Mandatory Second Surgical
Oopinion (MSSCP) with 50% cutback applicable to health
insurance coverage, and employees with dependant

. coverage shall pay up to $10.00 per month if the cost
of insurance increases over the cost of the base year
of May 1, 1%92 to April 30, 1993. Also effective
January 1, 1586, the Blue Cross/Blue Shield insurance
coverage program known and designated as "Blue Select"
will replace the traditional indemnity health
insurance coverage currently being provided by the
employer. Employees shall have the right to maintain
the traditional indemnity health insurance coverage
provided they pay the difference between the Blue
Select coverage and the traditional indemnity coverage
with payments to be made on a monthly basis by payroll
deduction at an amount not to exceed $35.00 per month
for single coverage and $75.00 per month for family
coverage.

"50% Cutback" means the that the benefit level
otherwise available will be reduced by 50% if there is
Non~-Compliance with the Pre-Admission Review or
Mandatory Seccond Surgical Opinion Provisions.
3. Effective January 1, 1996, the drug prescription plan
shall be modified as feollows:
A. Co-payment provisions shall be:

- $10,00 co-pay pre prescription for brand name
where generic is available;

- $5.00 coc-pay per prescription for brand name where
no generic is available or brand name is regquired
by the doctor:

- $3.00 co-pay per prescription for generic:

-  No co-pay for _mail order prescriptions;

- No flow through of prescription co-payments to the
major medical portion of the health insurance
coverage.

B. The prescripticn network known as "MEDCO" (CCN II
network) will be implemented.

20



Effective January 1, 1886, the existing dental plan will be madified 10
provide 80%/20% co-pay instead of 50%/50% to a maximum of $1,000
per year, and family coverage will be available. The additional cost of the
upgraded dental plan shall be paid for by the employee. Employees shall
alse have the option to select coverage under the HealthPlex plan. Where
employee payments are applicable, they shall be made by payroll deduction
on & monthly basis,

21



ARTICLE X

PERSONAL BUSINESS AND RELIG! LEAVE

Section 7

Employees who are employed less than one {1) year may be granted up to three

{3) days off for personal business as hereinafter defined or for religious reasons in
accordance with the schedule hereinafter set forth; empioyees who have been employed
for more than one {1} vear may be granted up to three (3) days per year without
reference to any schedule. Employees must make application for such personal business
or religious leave stating the reason for the requested leave as far in advance as possible.
The request by the employee shall be directed 1o the Chief of Investigations, The ieave
may only be taken if the Chief of Investigations approves and grants said leave, and if for
business reasons the gpplicant must demonstrate that the business purpose could not be
scheduled after working hours. The following schedule shall only apply 10 employees
with iess than one (1) year of employment:

A, One (1) day after four (4) months of employment.

B. One {1} additional day after eight {8) months of employmant.

c. The third {3rd} day may be granted between the tenth (10th) through
the twelfth (12th} months of employment.

Section 2
No personal leave shall be applied for, approved or granted, immediately before or
after any vacation period, holiday period or weekend, except under extraordinary

circumstances, as may be determined by the Prosecutor or his designee.

22



tion
Personal leave days, as provided herein, must be used in a one (1) year period and

shall not be accumulated from year to year.

23



ARTICLE Xi

HOLIDAYS

Section 1
The following days are designated as the annual holiday benefit.

New Year’s Day

Martin Luther King’s Birthday
Linceln's Birthday
Washington's Birthday
Good Friday

Memorial Day
Independence Day
Labor Day

Columbus Day

General Election Day
Veteran's Day
Thanksgiving Day

Day After Thanksgiving
Christmas Day

Section 2

© Employees who are required 1o work on a regularly scheduled holiday shall be given
2 substitute day off to be selected by the employeels), subject to prior approval by the

Prosecutor.
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ARTICLE Xl

VACATIONS
Section 1
Vacation Eligibility
A, During the first calendar year of employment, employees shall earn

one (1) vacation day for each month of service during the calendar
vear following the date of employment.

B. Empioyees with one {1) to eight (8} years of service shall be entitled
10 twelve {12) working days of vacation each year.

C. Employees with eight (8) completed years to ten (10} years of service
will be entitled 10 thirteen (13} working days vacation each year.

D. Employees with ten {10} completed years to fifteen (15) years of
service will be entitied 1o sixteen (18) working days vacation each

year.

E. Employees with fifteen {15) completed years 1o twenty (20) years of
service will be entitlied 10 eighteen (18} working days vacation each

year.

F. Employees with twenty (20} compieted years 10 twenty-five {25)
years of service will be entitled to twenty (20] working days vacation
each year.

G. Employees with twenty-five (25) ar more completed years of service
will be entitled to twenty-five (25} working days vacation each year.

Section 2

The Prosecutor shall have the exclusive right to determine when an employee’s
vacation shall be scheduled. The Prosecutor agrees 10 give reasonable consideration 10
an employee’s wishes in this regard. Where conflicts in choice of dates occur, prefarence

will be governed by seniority insofar as effective staffing requirements permit.

25



Section 3

An employee who has resigned or who has otherwise separated from employment
shall he entitled 1o the vacation allowance for the current year pro-rated upon the number
of manths worked in a calendar year in which the separation becomes effective, in
addition to any unused vacation due for the previous year, the carry over of which had

been previously approved in writing by the Prosecutor.

Section 4

An employee who is retiring on pension based on length of service, shall be entitled

1¢ the full vacation for the calendar year in which he retires.

Section 5

Whenever an empioyee dies having to his credit any annual vacation leave, there
shall be calculated and paid 1o his estate, a sum of money equal to the compensation

figured on his salary rate at the time of his death.

Section 6

It a paid holiday occurs during the vacation or sick leave, it is not counted as a day

of vacation or sick leave.

Sectign 7

Employees serving on a leave of absence without pay do not accrue vacation

- .

benefits.

26



Section 8
If an employee leaves the Prosecutor’s employ for any reason before the end of the
calendar year afier having taken & vacation allowance for the year, he will be charged

with the unearned part of his vacation which shall then be deducted from his final

paycheck.

Section 8

Vacations must be taken during the current calendar year unless the Prosecutor
determines that it cannot be taken because of pressure of work, in which case, unused

vacations may be carried forward into the next succeeding year only,

27



. ARTICLE Xl

SICK LEAVE
Section 1

Sick leave is the absence of any employee from work because of illness, accident,
exposure 10 contagious disease, or attendance for short perieds of time upon a member
of the employee’s immediate family seriously ill requiring care or attendance of such
employee.

Sectign 2

if an employee is absent for reasons that entitie him to sick leave, the Prosecutor
shall be notified promptly. Failure 10 notify the Prosecutor may be cause for disciplinary
action. Absences without notice for five (5) consecutive days shall constitute a
resignation.

Section 3
Sick leave is earned in the following manner:

A, one (1) day for each full month of service with the employer during
the first year of employment.

B. One and one-quarter {1'%} days for each full month of service with
the empioyer beginning with the second year of employment.

C. Sick leave credits shall nat accrue while an employee is absent on a
leave without pay.

Section 4

Any employee who is absent on sick leave for five (5} or more consecutive working
days shall be required to submit & physician’s certificate as evidence substantiating the
iliness. The Prosecutor méy require an employee who has been absent because of
personal illness, as a8 condition of his return 10 work, 10 be examined by a physician at

the expense of the employer.

28



tign

Any employee who has been absent on sick leave for a period totaling ten (10]
days in one {1) calendar year consisting of periods of less than five (5) days, shall submit
acceptable medical evidence for any additional sick leave in that year unless such illness
is of @ chronic recurring nature causing an employee’s periodic or repeated absence from
duty for one (1) day or less in which event, only ane {1} medical certificate shall be
required for every six {6} month period. The medical certificate must specify that the
chronic or recurring nature of the iiiness is fikely to cause subseguent absences from
employment.
Section 6.

Sick leave at retirement shall be governad by Schedule C annexed.

29



ARTICLE X1V

DEATH IN FAMILY

Wages up to five {5) days will be paid during the absence from duty of employees
when such absenice is caused by the death and attendance at funeral of spouse, or child,
and up to three (3) days will be paid during the gbsence from duty of employees when
such absences are caused by the death and attendance at funeral of mother, father,
sister, brother, grandparents, grandchild, mother-in-law, father-in-law, or ather relative

residing in the employee’s household.
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ARTICLE XV

EQUAL EMPLOYMENT

The employer and the Asspciation hereby agree to continue their practice of not
discriminating against any employee or applicant for employment because of race, creed,
color, national origin, age, sex, ancestry, religion, marital status or liability for service in

the Armed Forces of the United States in compliance with all applicable Federal and State

Statutes, rules and regulations.

31



ARTICLE XVI

COERCION

There shall be no discrimination, interference or coercion by employer or any of its
members or agents against the employees represented by the Association because of
membership or activity in the Association. The Association or any of its agents shall no1t

intimidate or coerce employees into membpership.
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ARTICLE XVII

WORK SCHEDULE

Section 1

The standard weekly work schedule for all employees covered by this Agreement
shall consist of thirty-seven and one-haif (37 )2} hours per week from Monday through
Friday, exclusive of a one-half (%) hour lunch period. Effective January 1, 1388 the

standargd work week shall be forty (40) hours inclusive of meal periods.

Section 2

The Prosecutor shall have the right to schedule the hours of waork in the work week

and to vary the daily or weekly work schedule consistent with the needs of the

Department.

Section 3

The standard work week shall continue 1o exclude "shift work™ and "weekend
duty” as such, but the parties agree to continue 10 fulfill the needs of the Department
which may, from time 10 time, require continuous twenty-four {24) hour operations,

inciuding Saturdays, Sundays and holidays.
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ARTICLE XVIII

OVERTIME
Section 1
The empicyer shall compensate overtime at the rate of time and on-half (1%) of
straight time pay 1o all employees covered by this Agreement for time worked in excess
of thiny-seven and one-half (37 }2) hours per week. Effective January 1, 1896 overtime

shall be paid for work in excess of forty (40) hours per week.

Section 2

For overtirme rate purpases only, the calculation of the base hourly rate shall be
determined by dividing 2000 into each detective/investigator’'s annual salary. When

povertime is earned it is not affectad by this clause.

Section 3

£ach employee shall have the individual discretion as to whether to be
compensated for each overtime period worked in either paid overtime or compensatory
time off {calculated at the time and one-half rate). In the event that an employee elects
10 receive compensatory time off then saigd compensatory time shzall be used within the

sole discretion of the employee, subject only 10 prior employer approval.
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ARTICLE XiX

RETENTION OF EXISTING BENEFITS

Section 1

Except as otherwise provided herein, all rights, privileges and benefits which
empioyees have heretofore enjoyed and are presently enjoying, shall be maintained and
continued by the employer during the term of this Agreement, including but not limited
10 any rights, benefits and priviieges bestowed upon the employees by the laws of the

United States or the laws of the State of New Jersey.
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ARTICLE XX

SAVINGS CLAUSE

In the event that any Federal or State legislation, governmental regulation or court
decisions cause invalidation of any Article or Section of this Agreement, all other Articles

and Sections not so invalidated shall remain in full force and effect.
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ARTICLE XXI
SALARIES
Section 1

There shall be 2 genera! salary increase for all employees coverad by the terms of
this Agreement which were negotiated on an individual minimum and step basis as more
particularly reflected in Schedule A and B, attached hereto. Increments will be paid on
the applicable dates hereinafter set forth.

Section 2

A. Employees who have more than one (1) year of service in their classification,
who possess an anniversary date of employment or promotion between January 1st and
June 30th, shall receive their saglary increments as of January 1s1.

B. Employees who have more than one (1) year of service in their ¢classification,
who possess an anniversary date of employment or promotion between July 15t and
December 31st, shall receive their salary increments as of July 1st.

Secrion 3

First Class {1st Class} pay status shall be an entitlement of bargaining unit
employees who gqualify by achieving 30 “salary points™. Salary points shall be the total
points earned under the following formula. An empiloyee shall earn 1 "salary point” for
each year as a sworn law enforcement officer prior to joining the Union County
Prosecutor’'s Qffice. An employee shall earn 3 “salary points” for each year of
employment at the union County Prosecm?r'_s Cftfice. Using the above formula when an

employee has accumulated 30 "salary points”™ then said employee shall be entitled 1o first

class pay status thereafter.
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ARTICLE XXIl

ON THE JOB INJURY

If an Employee is injured or becomes ill arising out of and during the course
ot his employment, the following procedures shall be applicable:

A. The Employese shall notify the Prosecutor and the
Personnel Qffice of the work related injury or illness.

B. If the County’s Workers Compensation Insurance carrier
does not dispute the casual relationship between the
employment and the injury or illness the Empioyee shall
receive his full pay for the first one hundred eighty
(180} calendar days if there was an injury which has
been deliberately inflicted on the employee by any
person or persons arising out of the employee's
employment or for the first ninety {90} calendar days if
the injury or illness arises out of the empioyee’s
employment when said injury is not one that has been
inflicted by a third party. In either case no charge shall
be made to the employee’s sick leave accumulation,
provided, however, it is understood and agreed that
when an employee receives a compensation check for
temporary disability benefits, he or she shaliturn over 1o
the County any checks received from the County's
Workers Compensation Insurance carrier.

C. After the first one hundred eighty (180) or ninety {80)
calendar days from the date of the injury, or illness, as
hereinafter defined, the employee shall have the option
1o retain his temporary disability Workers Compensation
check and not receive any additiornal monies from the
County and not have any charge made to his sick leave
accumulation, or if the employee wishes to receive full
pay and charge his sick leave accumulation, he shall be
permitted 10 do the same provided he turns over to the
County any temporary disability check or checks
received from the County’s Workers Compensation
Insurance carrier.
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Failure 10 turn over temporary disability checks shall
cause the employee’s sick leave to be charged and shall
further result in the County 1aking such action as it
deems appropriate to recover said monies.

If any Employee is absent from work for seven (7) days
or less, arising out of an injury or iliness, attributable to
his employment so 1hat the said employee is not entitled
1o receive temporary disability benefits, the said
employee shall not have any charge made against his
sick leave accumulation.
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ARTICLE XX!l]

PBA MEETINGS

Section 1

It is agreed by and between the parties 1o this Agreement that the provisions
of N.J.S. A. 40A:14-177, shall be deemed applicable to the PBA, the "Association”
heregin.
Section 2

It is agreed that the current practice between the parties regarding the

attendance at PBA State and County meetings shall be continued.

40Q



ARTICLE XXIV

BULLETIN ARD

The County will supply one (1) bulletin board for the use of the Association
10 be placed in a conspicuous location.

The bulletin board shall be for the use of the Association for the posting of
notices and bulletinsg periaining to the Association business and activities or matters
dealing with the welfare of Employees.

No matter may be posted without receiving permission of the officially
designated Association representative. Any bulletins deemed detrimental 1o the operation
of the Department may be rejected for posting by the Prosecutor. However, approval for
posting shall not be unreasonably withheld.

The bulletin board shall be constructed in such a manner that it will be
capable of securing the bullerins behind a glass enclosed frame. The bulletin board shall
have the capability of being locked. The key shall be retained by a designated

Association representative.
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ARTICLE XXV

MATERNITY LEAVE
Section 1

Any pregnant employee who requests a maternity leave of abser;ce shall be
required to apply to the County Manager. in writing, for such leave. The request shall be
made as soon 85 the employee has received medical proof that she is pregnant and the
request shall contain the date when the employee desires the maternity leave to
commence and s return gate which shall not exceed ninety (80) days from the date of
the delivery of the ¢hild, provided, however, the period shall be extended if medica! proof
is submitted 1o support the grant of an extension beyond ninety {90} days. The request
for the leave shall be accompanied by a written medical statement that the date of the
requested commencement of the leave of absence will not be harmfui to the health or
well-being of the employee. In the event that a doctor, designated by the Employer,
advises the employer that the employee is incapable of continuing her duties, the

employer may then demand commencement of the (eave at a time eariier than requested.

Section 2

The empioyer shail consider the employee’s requested date of return,
however, the empioyer’s determination shal! be final and binding upon the employee. No
employee shall be required to return in less than sixty (60) days from the date of delivery
of the child nor may a maternity leave exceed ninety (90) days in duration, provided,

however, the period shall be extended if medical proof is submitied 1o support the grant
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ef an extension beyond (50) days. When the employer approves
any maternity leave, it shall do so in writing designating
the term of the leave and a return date for the employee to

return to work.

Section 3

In the event that normal conditions attendant upon
pregnancy and birth do not prevail, the employee may apply to the
employer for permission to return to her position prior to the
termination ¢f the period for which the leave is granted.

Section 4

If an employee fails teo return to work on the
termination of the leave, the employee will be considered as
having resigned.

Sectignpn §

There shall be no extension of any maternity beyond
the ninety (90) days provided for herein, provided, however, the
period shall be extended if medical proof is submitted to support
the grant of an extensien beyond ninety (90) days.

Section 6

While temporary employees may be granted a maternity
leave as herein provided in accordance with Civil Service Rules
and Regulations, the employer shall not be responsible to held a

job for said employee.

Section 7
It is obligaticon of the parties to comply with

applicable Federal and State family leave act provisions.
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ARTICLE XXVi
DEPARTMENTAL INVESTIGATION
In an effort to insure that departmental investigations are conducted in a
manner which is conducive to good order and discipling, the foliowing ruies are hereby
adopted:

1. The interrogation of a member of the Prosecutor’'s Office
shall be at a reasonable hour, preferably when the member of
the department is on duty, unless the exigencies of the
investigation dictate otherwise.

2. The interrogations shall take place at a location
designated by the Prosecutor or designee. Usually it will be at
the Prosecutor’'s coffice or the location where the incident
alleged!y occurred.

3. The member of the Prosecutor’s Office shall be informed
of the nature of the investigation before any interrogation
commences. Sufficient information 10 reasonably apprise the

. members of the aliegations should be provided. If it is known
that the member of the Prosecutor’'s Office is being
interrogated as a witness only, he should be so informed at the
initial contact.

4. The questioning shall be reasonable in length. Fifteen
{15) minutes time shall be provided for personal necessities,
meals, telephone calls, and rest periods at the end of every
two (2} hours.

5. The member of the Prosecutor’'s Office shall not be
subject to any offensive language, nor shall he be threatened
with transfer, dismissal or other disciplinary punishment, No
promise of reward shall be made as an inducement 1o
answering questions.

6. At every stage of the proceedings, the Prosecutor’s
Office shall afford an opportunity for 8 member of the
Prosecutor's Office, if he so requests, 10 consult with counsel
and/or his Association representative before being questioned
concerning a violation of the rules and reguiations during the
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interrogation of a member of the Prosecutor’s Office, which
shall not delay the interrogation beyond ane (1) hour for
consultation with his Association representative.

7. In cases other than departmental investigations, if an
officer is under arrest or if he is a suspect or the target of a
criminal investigation, he shall be given his right pursuant to
the current decisions of the United States Supreme Court.

B. Nothing bherein shall be construed to deprive the
Prosecutor’s Office or its officers of the ability to conduct the
routine and daily operations of the Prosecutar’s Office.

8. No employee covered by this Agreement shall be
subjected to any urinalysis or biood screening unless the
employer has probable cause to suspect that there is a job-
reiated individualized impact with respect to the specific
employee being tested.

10. Under no circumstance shall the empiloyer offer or direct
the taking of a polygraph or voice print examination for any
employee coverad by this Agreement.

11.  Under no circumstance shall an employee be subject to

any charge whatsoever after 45 days. The 45 day period shall
be calculated consistent with N.J.S.A. 40A:14-147,
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ARTICLE XXVII

PERSONNEL FILES

A personne! file shall he established and mzintained for each employee
covered by this Agreement. Such files are confidential records and shall be maintained
in the office of the Prosecutor, and may be used for evaiuation purposes.

Upon advance notice and at reasonable times, any member of the
Prosecutor’s Office may at any time review his personnel file, However, this appaintment
for review must be made through the Chief of Detectives or his designated
representalive.

Whenever a written compiaint concerning an officer of his actions is to be
placed in his personnel file, a copy shall be made available to him and he shall be given
the opportunity to rebutit if he so desires, and he shall be permitted to place said rebuttal
in his file. When the employee is given a copy of the complaint, the identification of the
comalainant shall be excised. However, if any disciplinary action is taken based on any
compiaint, then the Employee shali be furnished with all detsils of the complaint,
ingluding the identity of the complainant.

All personnel files will be carefully maintained and safeguarded permanently,
and nothing placed in any file shall be removed therefrom. Remova! of any material from

a personne! file by any member of the Prosecutor’s Office shall subject that member 1o

appropriate disciplinary action.
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ARTICLE XXVIII

PRINTING OF AGREEMENT

The County of Union will reproduce this agreement in sufficient quantities
so that each employee in the negotiations unit may receive a copy, plus additional reserve
copies for distribution 10 employees hired during the term of the agreement. The
agreement cover will include the seal of the Country of Union as well as the Association

insignia.
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ARTICLE XXIX

AVAILABILITY OF DATA

The employer agrees to make available 10 the employee organizationany and
ali public information which may be required to bargain collectively or to investigate and
present grievances. All requests for information shall be in writing and shall be the

subject of response within one week.
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XL

DURATION

This Agreement shall have a term from January 1, 1995 through December
31, 1887, If the parties have not executed 2 successor agreement by December 31,
12897, then this Agreement shall continue in full force and effect until a successor

agreement is executed.

Negotiations for 2 successor agreement shall be in accordance with the rules

of the Public Employment Relations Commission.
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IN WITNESS WHEREQF, the parties have hereunto affixed their signatures.

WITNESSETH: Ac7in- UNION COUNTY PROSECUTOR:

Metine Mpuesed) /M%//@é

DETECTIVES & INVESTIGATORS
ASSOCIATION OF UNION COUNTY
ATTEST: PBA LOCAL NO. 250

(T( / 2 £ Q—r. 1-/:’.{’2(_? “ ejﬁ-f\'\— (ﬁa ? } =
J I

DIANE JAXOSTZ
NOTARY TLT! (7 ST JERSEY

My Commission Epres Jan. 24, 1939
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MINIMUM
STEP 1
STEP 2
STEP 3
STEP 4
STEP &
STEP 6
18T CLASS

INVESTIGATOR
ACCOUNTANT

SCHEDULE A

SALARY GUIDE
{Employees hired priar to 1/1/93)

EFFECTIVE EFFECTIVE
1/1/85 1/1/96
$50,500 $52,000
51,500 53,000
52,000 53,600
53,000 54,500
54,000 55,500
55,000 56,500
57.000 58,500
60.000 61,500
70,349 72,108
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EFFECTIVE
1/1/97

$53,500
54,500
55,000
56,000
57,000
58,000
60,500

62,500

73,189



SCHEDULE B
ALARY GUIDE
{(Employees hired on or after 1/1/95)

EFFECTIVE EFFECTIVE EFFECTIVE
_/3/85 A/1/96 /87
MINIMUM $30,000  $30,000 $30,000
STEP 1 33.500 35,000 36,500
STEP 2 37,000 38,500 40,000
STEP 3 | 41,000 42,500 44,000
STEP 4 48,000 46,500 48,000
STEP § 50,000 51,500 53,000
STEP 6 52,000 53,500 55,000
STEP 7 54,000 55,500 57,000
STEP 8 55,000 56,500 58,000
STEP 9 57,000 58,500 60,500
1ST CLASS 60,000 61,500 62,500

{Note: All employees hired on or after 1/1/93 and priorto 1/1/296 will move two steps
on their increment date in 1995 to adjust for the addition of one step.}

As an adjustment to Schedule A and B of the Agreement Between the Prosecutors of Union
County and Detectives and Investigators Assoc. of Union County PBA LOCAL #250 Tracey
Melemed Diaz, Bridget A. Lawrence and Michael P. Burns shall be placed on Salary Guide Schedule
A -

Mary M. McKinlay, Michae! Triarsi, Gregory T. Kowalczyk and Kevin M. Sicola shall be placed
on Salary Guide Schedule B and foliow pay increases as outlined in this Agreement.
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SCHEDULE C

EFFECT ON OTHER RETIREMENT BENEFITS:
The iump sum supplemental compensation provided herein for accumuliated sick days shall
in no way affect, increase or decrease any pension or retirement benefits to such retired

employee under any Cther statute.

LIMITATION:
al No employee who elects a deferred retirement benefits shall be eligible.
b} An individual may defer his reguest for lump sum payment but it must be submitted

within on year of the effective date of any retirement,

ELIGIBILITY:

An employee must retire with at least twenty-five (25) years of service. Service shall be

defined pursuant tc the New Jersey State Police and Fire Pension Laws. Said employee must have

at least One Hundred (100} accumulated sick days to his/her credit upon effective date of

retirement to be eligible for this benefit. Said lump sum benefit so calculated shall be paid 10 the

retiring employee within the discretion of said employee in not more than 3 individual payments

over a peripd of time not 10 exceed 18 calendar menths from the date of separation from active

service.

4.

DEATH OF AN EMPLOYEE:

In the event of an employee’s death within one year after the effective date of retirement
but before payment of the lump sum is made, the payment of the lump sum shall be made
to the employee’s estate. It should be noted that retrement is contingent upon the

employee surviving 30 days after the effective date of retirement.

53



DISABILITY RETIREMENT:

County employees who retire as a result of an accidental or ordinary disability retirement,

and who meset all of their applicable regulations will be considered eligibie for lump sum sick

leave reimbursement upon retirement for unused sick leave. If such employees receive lump
sum payment and subsequently reenter County employment, they will not be eligible to have
their unused sick leave reinstated to their records. Employess re-entering County Service
subsequent to an accidental or ardinary disability retirement wili begin earning sick leave in

a manner similar to a newly hired employse.

RETURN TO SERVICE AFTER RETIREMENT:

Any employee who has or shall retire on age and service and who subsequently reenters

County employment will be considered to have incurred a break in service.

LEAVE WITHOUT PAY:

In determining an individual’s eligibility, leave without pay shall not be counted towards the

requirement of 25 years service with the County; prior service with other governmental

entities shall also not be counted toward the requirement of 25 years service with the

County except as outlined in Schedule C, paragraph #3 (Eligibility).

COMPUTATION:

a) Sick leave credit shall be computed from the date of employment; or if a break in
service has occurred, only from the date of return 10 employment following the break
in service except that an employee who has or shall incur a bréak in service as a result
of separation due to lay-off shall be credited with sick leave accrued before separation

and after return to employment.
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b

c)

d)

e)

f)

The amount shall be computed at the rate of ¥z the employee’s daily rate of pay for
each day of earned and unused accumulated sick leave at the effective date of
retirement based upon the average annual compensation received during the last full
year of the employee’s active employment prior to the effective date of retirement.
Overtime, shift, differential, stipends or ather suppiemental pay shall not be included
in the computztion.

in no event sha!ll payment for unused accumulated sick ieave exceed $7,000.00

in computing the total amount of unused accumulated sick ieave pay due, periods of
leave of absence without pay shall be excluded in the computation.

The lump sum supplemental compensation payment shzall be made within 80 days
after the date of retirement, if possible.

A retiree must be officially off the County’s payroll at the time of payment.

8. GENERAL PROCEDURES:

a)

An employee whao is about to retire should follow the regular procedures concerning
retiremant. When the employee receives a copy of the afficiel notice of retirement
approval issued by the approved pension board or authority, the employee may file 3
request with the County Personnel Office reguesting the supplemental lump sum
payment {Consistent with paragraph 3 of Schedule C herein). The retiring employee

will receive payment within 60 days afier retirement if so elected by the employee.

10. EMPLQYEES NOT IN THE CLASSIFIED SERVICE:

Al

The eligibility of an employee will be determined by such class title held at any time

during the employee's employment with the County of Union. Eligibility of class title
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will not be approved uniess the following standards and guidelines have been adhered

10!

1)

2}

3)

4}

B)
)

7)

8)
8}

Sick leave days were earned by all employees within that class title on the
basis of one waorking day per month during the remainder of the first calendar
year of employment after initial appoeintment and 15 working days per calendar
year theregfter.

Proof of need of sick leave usage was required when sick leave exceeded at
least five consecutive days or a total of 10 days within one calendar year.

Sick leave was not advanced against enticipated sick leave 10 be earned in the
next or future calendar years.

Sick leave or some other earned leave was charged for all compensable days
when the employee was not working.

All sick leave was reportable and reported accordingly.

The time keeping procedure required certification of the accuracy of the
employees pay 1ime.

Sick leave records for each employee were maintained from the original date
of appointment at one or more central points under the jurisdiction of the
appointing authority with proper security and verification for use and accrual.

All records are availabie for inspection.
Where other types of leave with pay or holidays or days off with pay were

granted which were in excess of leave provided to classified employees, a
detziled explanation of the character and extent of such practices shall be

provided.
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SCHEDULED
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so=szanmtially sizilar coverage Tco that In elfect for manbars cf the

- o

2. Sussid-r: Upen impledentaticn cf This benefis, the County

Y- bt LR

shall Lo e=zliged t= subsidize the cost ¢f healtlh ingurance grezicv=s

Ter gualisfving rectirees, as follews:

Sgrazer Eaumtv’s Subeidw
$27.13 pes- menth

&, Undar €5
2 $35.29 per =cnth

, Cvar €8
$155.57 per =eonth

P/C Re=iree
Fazilw Under €2

/W Cver £3 $71.3% pes z=cnik

E/W Feziree Over €5 $87.14 per zcnt

E/W Spocusa Qver €2

Fa=ily Cver &5 $127.81 per nmenth
Famlly Retliree Over 63 $139.86 per =month
Fazlly Spouse Cver &5

F/C Retiree Tver £S5 §104.14 per =enth

The Tezaining e2sts of the County’s Hespital Insurance Plan

-

-

shall »e bcrna by the retiree,

. Hedidicarion: In the event tThat the azmcunt ¢f =he
County’s contributicn is subseguently reduced ¢r even eliminated,
the chang in practice shall -apply to these rperscens 2alrexly

Tetired. imilarly, in the gvent tlaz the Hospital Insurancs Plan

b —————

is changes cr modified in any way, the nev plan skhall apply t2 the

recirees.
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