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THIS AGREEMENT is entered into this 4" _ day of May 208 by and between TOWNSHIP
OF WANTAGE, a municipal corporation of the State of New Jersey, with its principal place of
business at 888 State Route 23, Township of Wantage, County of Sussex and State of New Jersey
(hereinafter referred to as the "Township"), and UNITED PUBLIC SERVICE EMPLOYEES UNION
(hereinafter referred to as the “Union™), with its principal place of business 3555 Veterans Highway,
suite H, Ronkonkoma, New York. The Union is the duly elected representative of all regularly
employed non-supervisory white-coliar employees employed by the Township of Wantage
‘(hereinafter referred to as the "Employees"). This Agreement represents the complete and final
understanding on all bargainable issues between the Township and the Union.

WITNESSETH:

WHEREAS, - the parties hereto collectively bargained to promote and improve industrial
and economic relations between the Township and the Employees and to set forth herein an
agreement covering the rate of pay, hours of ‘work, and other conditions of employment to be
observed by the parties hereto: : '

NOW, THEREFORE,  in consideration of the foregoing and .of the mutual covenants
hereinafter entered into for other good and valuable consideration, the parties hereto agree to the
following: ' - :

ARTICLE 1. RECOGNITION -

SECTION 1. The Township of Wantage hereby recognizes the Lnion as the sole and
exclusive bargaining agent for all regularly "employed full time and part time white collar
employees employed by the Township of Wantage including Assistant Township Clerk, AGE
Recording Secretary, Clerk Typist, Assistant Tax Coliector, Court Administrator, Deputy Court
Administrator, Court Violations Clerk, Assistant Violations Clerk, Court Attendant, Constable,
Land Use Clerk Typist/Recording Secretary, Board of Health Secretary, Registrar of Vital
Statistics, Recreation Secretary, Building Sub code Official, Electric Sub code Official, Inspector,
Technical Assistant, and Emergency Management Coordinator, but excluding managerial
executives, confidential employees and supervisors within the meaning of the Act; craft
employees, professional employees, police employees, public works employees, casual
employees and all other employees of the Township of Wantage. '

SECTION 2. An "Employee” shall be defined to include all bargaining unit members, the
Plural as weli as the singular, and fo include males and females. Temporary personnel are
expressly excluded. ’

ARTICLE 2. UNION SECURITY

;l'he Township agrees it will give effect to the foltowing form of Union Security;

All present employees who are members of the Local Union on the effective date of this
Agreement can remain members of the Local Union in good standing by payment of the regular
monthly dues. It is agreed that at the time of hire, newly hired employees, who fall within the
bargaining unit, will be informed by the Union they have the chance to join the Union thirty-one
(31) days thereafter. '

~_ The Township will notify the Union of any newly hired employees within fifteen (15) days
of their starting date. : _



ARTICLE 3. CHECK-OFF

SECTION 1. The Township, after receipt of written authorization from each individual
employee pursuant to N.J.S.A. 52:14-15.9(e) shall deduct the dues from each Union employee’s
paycheck in twenty six (26) equal deductions from all empioyees who execute the written
authorization. ,

The dues check shall be accompanied each month with an alphabetized list of all
employees in the bargaining unit on a form provided by the Union. ' The list shall include new
hires along with their home addresses, dates of hire, classification, status, whether they are
terminated or on leave of absence and the amount of dues deducted.

SECTION 2. In making the deductions and transmittals 2s above specified, the
Township shall rely upon the most recent communication from the Union as to the rate of
monthly dues and the proper amount of initiation fees. :

ARTICLE 4. MANAGEMENT RIGHTS

SECTION 1. The Township hereby retains and reserves unto itself, without limitation,
all powers, rights, authority, duties and responsibilities conferred upon and invested in it prior to
the signing of this Agreement by the laws and Constitution of the State of New Jersey and of the
United States, including, but without limiting the generality of the foregoing, the following rights:

A. The executive, management and administrative control of Township
govemment and its properties and facilities and the activities of its
employees; ‘ :

B. To hire all employees, and subject to the provision of law, to determine their '
qualifications and conditions for continued employment or to assignment, and
to promote and transfer employees: '

C. To suspend, demote, discharge or take other disciplinary action for thé good
and just cause according to law. . '

SECTION 2. The exercise of the foregoing powers, rights, authority, duties and
responsibilities of the Township, the adoption of policies, rules, regulations and praclices and
the furtherance thereof, and the use of judgment and discretion in connection therewith shall be
limited only by the specific and expressed terms. of this Agreement and then only to the extent
when such specific and expressed terms hereof are in conformance with the Constitution and
laws of New Jersey and the United States.

SECTION 3. Nothing contained herein shall be E.onstrued to deny or restrict the
Township of its rights, responsibilities and authority under national, state, county or local laws or
ordinances. ! :



ARTICLE 5. GRIEVANCE PROCEDURE

SECTION 1. If, during the term of this agreement, a grievance, dispute or controversy
should arise between the Township and the Union, or any of the employees covered by this
Agreement as to the meaning or application of the provisions of this Agreement, an eamest
effort shall be made to settle stich differences immediately.

SECTION 2. A grievance to be considered under this procedure must be initiated in
writing, within ten (10) calendar days from the time when the cause of the grievance occurred,
and the procedure following shall be resorfed to as the said means of obtaining adjustment of
the grievance. ' :

SECTION 3. Procedure;

A Failure at any ‘step of this pracedure to communicate the decision on a grievance
within the specified time limits shall permit the grievance to proceed to the next step. Failure at -
any step of this procedure to appeal a grievance to the next step within the specified time limits
shall be deemed to be a waiver of further appeal of this decision.

B. The grievance, when it first arises, shall be reduced tb writing and either the |
Shop- Steward or the employee will serve the 'same to the immediate supervisor. The
Supervisor shall within ten (10) calendar days thereafter give a written answer on the grievance,

C. If no satisfactory settlement is reached in the first step of this procedure, then
such grievance shall be given to the Township Administrator. The Township Administrator shall
meet with a representative of the Union within ten (10) calendar days after receipt of the
grievance, or at an adjourned date mutually agreed to by the parties. A written decision shall be _
given to the Union by the Township Administrator within ten (10) calendar days thereafter,
except this time period may aiso be extended by mutual agreement. :

D. In the event the grievance is not satisfactorily settied by the meeting between the
Township Administrator and the representative of the Union, then within ten (10) calendar days,
the employee or Union representative may submit the issue to the Township Committee for final
determination. ' ' '

ARTICLE 6. NON-DISCRIMINATION

SECTION 1. There shall be no discrimination by the Township or the Union against
employees on account of race, color, creed, sex, sexual orientation, national origin or physical
handicap. . )

SECTION 2. There shall be no discrimination, interferences, restraint, or coercion by the
Township or any of its representatives against any of the employees covered under this
Agreement because of their membership or non-membership in the Union or because of any
lawful activities by such employees on behalf of the Union. The Union, its members and agents
shall not discriminate against, interfere with, restrain or coerce any employees covered under
this Agreement who are not members of the Union. -



ARTICLE 7. EMPLOYEE RIGHTS

'SECTiON 1. The employees covered by this Agreement will have all of the rights
granted under this contract. -

SECTION 2. In the event of a mutually scheduled meeting at time and places agreeable
to both parties to this Agreement, the Township shall permit one (1) representative of the Union
if on duty fo conduct grievance conferences and hearings during the business day at no loss to
regular straight time pay and up to two (2) representatives for contract negotiations. This time,
however, is to be authorized in advance by the-Administrator and is not to exceed two (2) hours
per month unless additional time is approved in writing by the Administrator,

SECTION 3. The discipline, discharge and/or reduction in compensation without just
cause of any Township employee shall be governed by the Civit Service Statutes of the State of
New Jersey (Title 4A:2). - T g '

SECTION 4. Employees need not reside in the ToWnéﬁip of Wantage as a condition of
employment.

ARTICLE 8. PROBATIONARY PERIOD

The first ninety (90) days of employment for all new employees shall be considered a
probationary period.

During the aforementioned probationary period, the Township may discharge such
employee for any reason whatsoever. An employee discharged during the probationary period
shall have no recourse to the grievance procedure as set forth in this Agreement. The
Township shall have no responsibility for the re-employment of newly engaged probationary
employees if they are dismissed during the probationary period.

ARTICLE 9. HOURS OF WORK AND OVERTIME

SECTION 1. COMPONENTS OF WORK DAY —EXCLUDING MUNICIPAL COURT
The regular workweek for all permanent, full-time Non-court employees shall be forty (40} hours
per week. The regular workday for Non-court employees shall consist of eight (8) hours per
day, beginning at 8:30 a.m. and ending at 4:30 p.m., with a one hour paid lunch break. Each
employeé shall have two (2) fifteen (15) minute paid work breaks per day, as scheduled by the
Departmental Supervisor, or as the Departmental Supervisor shall so delegate.

SECTION 2: COMPONENTS OF WORK DAY - MUNICIPAL COURT:

The regular workweek for all permanent, full-time Municipal Court.employees shall be one
hundred sixty (160) hours per month. The regular workday for court employees shail consist of
six and a half (6.5) hours per day, beginning at 10:00 a.m. and ending at 4:30 p.m., with a one
hour paid iunch break. Each empioyee shall have two (2) fitteen (1 5) minute paid work breaks
per day, as scheduled by the Departmental Supervisor, or as the Departmental Supervisor shall
so delegate. Attendance at Court sessions and call outs is required as a part of the 160 hours
per month. ' :

SECTION 3. Any work performed beyond forty (40) hours in any week shall be
considered overtime and be compensated for at one and one-half (1 %) times the regular hourly
rate of pay. For the purpose of calculating overtime, all paid time off (j.e. sick day, vacation day,
holiday) will be considered time worked. :



SECTION 4. If a member of the general publiic contacts an employes outside the
employee’s regular workday, and the matter involves a non-emergency situation, the employee
shall inform the member of the public that the matter being discussed is a non-emergency
situation and the employee is not authorized to respond or discuss the matter with the public.
The employee shall direct the member of the public to contact the Wantage Township Municipal
Building during regular business hours to address the issue of concem.

For the purposes of this contract, “emergency situation” is defined as any matter, which
does or may involve danger to the health of a human being, or property damage.

The Employee contacted by an unauthorized member of the public shall contact the
Department Supervisor or Assistant Supervisor to obtain permission to treat the matter as an
emergency call out situation, if the matter appears to warrant such action.

In situations where the employee has attempted to contact the Department Supervisor
and Assistant Supervisor, and has not been able to make said contact, the Township agrees to
uphold the right of the employee to make a determination regarding whether or not an incident
involves the potential for danger to health of a person, and therefore requires a response.

Section 4 does apply to any situation in which the employee’s duly authorized supervisor,
the State Police, or a duly authorized municipal official, contacts an employee for the purpose of
requiring the employee to return to work. . :

Section 4 does not apply to a situation in which the employee’s duly authorized
supervisor, the State Police, or a duly authorized municipal official, contacts an employee for the
purpose of obtaining telephone or fax information from the employee. In this situation, the
employee has net been physicaily called back to work. However, the employee is being

required to conduct Township-related business in this situation, and therefore the Township and .

the Union agree that the employee shail be entitled to compensation as follows:

The employee shall be paid for 30 minutes of work at a rate of time and a half, for each 15
minutes or portion thereof the employee is required to work by telephone outside the regular
workweek.

SECTION 5. Any employee required to work on a holiday shall be compensated for the

- hours worked at the rate double the employee’s regular rate of pay whether the hours worked

are in excess of forty (40) hours that week, or less,

SECTION 6. All overtime and holiday work must be expressly approved by the
Township Administrator or his designee. Upon request from the employee, the Township
Finance Department shall issue separate paychecks for overtime compensation, provided that
doing so does not alter the amount of taxes being paid fo the State of New Jersey or United
States of America. ‘

SECTION 7. All overtime provisions shail be subject to the requirements of the Federal
Fair Labor Standards Act and any applicable U.S. Department of Labor Administrative
Regulations.



SECTION 8. COMPENSATORY TIME

Employees may receive compensatory time 'in lieu of overtime pay for all hours worked in
excess of their regularly scheduled work week. Compensatory time may not be utilized until the
hours accumulated are equal to one work day. Thereafter, compensatory time may be taken
only as full days or half days. At the discretion of the Departmental Supervisor, hourly. requests
for compensatory time may be granted if doing so will not interfere with the work schedule of the
depariment. Employees must request approval 48 hours in advance for use of compensatory
time from their -supervisor. - Approval of compensatory time requests is confingent upon
adequate staff coverage in the area to prevent any interruption of orderly flow of work within the
unit. In compliance with federal wage laws, employees retain the option of being paid
monetarily for overtime earned, or through the use of compensatory time, within the frame work
of the utilization conditions explained herein. .

ARTICLE 10 — SICK LEAVE

SECTION 1. DEFINITIONS

“Sick_Leave,” for purposes herein, is defined as the absence, with pay, from duty of an’
employee because of injury or illness, or the attendance upon a family member who is ill or
injured. :

“Accrued Sick Leave® is deﬁned as the total of all days of unused sick leave, Which
accumuiate to the benefit of the employee from year to year. ' '

“Sick Leave Bank” refers to the total number of sick leave days available to an employee
at any given time, including both current Year Sick Leave and Accrued Sick Leave.

'SECTION 2. POLICY.

Sick leave is a privilege and not a right and, as such, it is not meant to be abused. In
order to insure that sick leave is applied under appropriate circumstances, acceptable medical
evidence from a physician may be required as proof of the necessity of sick leave. Additionally,
the Township may require an employee to be examined by a designated physician at the
expense of the Township of Wantage.

SECTION 3. SICK LEAVE ALLOWANCE

A. Full-time permanent employees shall receive paid sick leave not exceeding
fiteen (15) days per year. During the first year of employment, sick leave entitliement is
governed as per Title 4A:6.13. -

B. Permanent part-time employees are eligible for sick leave based upon their hours

-of work. Sick leave shall be granted to permanent pari-time employees, with pay on a pro-rated

basis in accordance with their hours of work, not to exceed a total of forty-eight (48) hours per
year. '

C. Sick leave shall not be eai-ned while an employee is absent on sick leave.

. D. All Unused Sick Leave designated in Section Ill, paragraphs A and B above is
cumulative, ' : ’



SECTION 4. PROCEDURE

_ A If an employee is unable to report to work because of injury or illness, or the
aitendance upon a family member who is ill or injured, this fact shall be reported to the
Department Head at the start of the normal workday. If an employee must leave work before
the end of the day, this fact should be reported to the appropriate supervisor or department
head. In the absence of a Department Head, notification shall be given to the Administrator.

B. . During any given calendar year, an employee in need of being absent with pay
from duty because of injury or illness, or the attendance upon a family member who is ill or -
injured, shali utilize all available sick leave days before utilizing any acerued sick days.

C.  Ful-ime permanent employees shall make use of sick days in increments of not
less than one half day, unless otherwise authorized by the Administrator.

D. Part-time permanent employeés shall make use of sick days on a per-hour basis,
as needed. : :

SECTION §. CASH REIMBURSEMENTS OF ACCRUED SICK DAYS

A Request for Cash Reimbursements of accrued sick days fall under one of the
- following two categories: . ' :
. An Annual Request for Cash Reimbursement of Accrued Sick Days, or
* A Request for Cash Reimbursement of Accrued Sick Days upon

Retirement or Voluntary Separation from Employment with the Township.

_ B. All requests for Cash Reimbursements of accrued sick days shall be made in
writing, and shall specifically identify the category of cash reimbursement being requested. No
employee who has submitted a written notice of retirement or voluntary separation from

- employment with the Township shall thereafter be entitied to submit a request for an Annual

Cash Disbursement of Accrued Sick Days.

C. For the purposes of cash reimbursement of accrued sick days, each accrued sick
day shall carry with it a doliar value equivalent to eight (8) hours of standard time at the rate of
pay at which it was accrued.

D. An accounting of the time each empldyee has accrued as of December 31, 2009
shall be maintained on file in the office of the Township Administrator and the Chief Finance
Officer. _ :

E. Each Employee will be required to sign a statement upon withdrawing cash from
the sick leave bank, acknowledging that the employee is aware of, and agrees that, the days the
employse is being paid for are no longer available either in the event of illness or upon
retirement or voluntary separation from service with the Township. '

F. Annual Cash Reimbursement payments are subject to availability of funds.-

: G. By accepting Annual Cash Reimbursement payments, the employee shall be
utilizing a portion of the $15,000 payout limit available to employees upon retirement.



SECTION 6. ANNUAL REQUEST FOR CASH REIMBURSEMENTS OR

A

ACCRUED SICK DAYS.

As a condition of submitting an Annual Request for Cash Reimbursement of

Accrued Sick Days,

1.

Each ei'nployee will be required to maintain a minimum of thirty (30) days of
accrued sick leave prior to any request for reimbursement.

The Employee shall make a written request for annual cash reimbursement of
accrued sick leave during the month of December of each calendar year. Said
written request shall be made on forms provided by the Township, and shall be
submitted to the Administrator, who will turn over the requests to the Chief -
Finance Officer on or before January 15 of the following calendar year. The
Township shall provide for payment of the requested cash reimbursements of
accrued sick leave, no fater than May 1% of the calendar year following submittal
of the request.

Total disbursement liability of the Township shall not exceed $3,000 for any one
employee, for Annual cash reimbursement requests in any calendar year. The
total doflar value of compensation for accumulated sick leave upon retirement,
upon annual request for reimbursement, or any combination thereof, shall not
exceed $15,000 per employee. ,

SECTION 7. REQUEST FOR CASH REIMBURSEMENT OF ACCRUED SICK

A
shall be based on the following criteria:

1.

DAYS UPON RETIREMENT OR VOLUNTARY SEPARATION
FROM EMPLOYMENT ‘ ' ;

The determination of entitlement to a cash disbursement of accrued sick leave

Upon the dismissal or resignation of any Township employee before becoming
eligible for retirement, the employee forfeits reimbursement for any and all
accumulated sick leave.

Upon Service Retirement, as that term is defined by the New Jersey Public
Employee Benefit Manual of the State of New Jersey Division of Pensions, if an
employee submits written notice of intent for termination from employment at
least one year in advance of separation date, the Employee shall be entitled to
receive compensation for up to a maximum of 150 days, at a value of 100% of
the daily rate for each day accumulated: however, the total dollar value of
compensation for accumulated sick leave upon retirement, upon annual request
for reimbursement, or any combination thereof, shall not exceed $15,000. If
written notice of intent for separation from employment is received less than one
year in advance of separation date, but more than ninety days in advance of
separation date, the Employee shall be entitled to recaive compensation for up to
a maximum of 150 days, at a value of 75% of the daily rate for each day
accumulated: If written notice of intent for separation from employment is
received less than ninety days in advance of separation date, the Employee shali
be entitled to receive compensation for up to a maximum of 150 days, at a value
of 50% of the daily rate for each day accumulated.
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SECTION 8. ADDITIONAL SICK LEAVE

in the event that a full-time permanent employee must undergo hospHalization for major iliness

and/or recuperation from a major illness, which requires the Employee to miss more than ten

(10) consecutive working days, and if the said Employee has exhausted existing sick leave
bank, the said Employee shall be entitled to receive additional sick leave in the amount of three
(3) days per year of service. A doctor's certification shall be required to establish eligibility for
the additional sick leave described herein. Said additional sick leave is not cumulative, and may
under no circumstances become accrued sick days for the employee. :

In the event that a part-time permanent employee must undergo hospitalization for major illness,
and/or recuperation from a major illness, which requires the Employee to miss more than ten
(10) consecutive working days, and if the said Employee has exhausted his existing sick leave
bank, the said Employee shall be entitled to receive additional sick leave in the amount of six {6)
hours per year of service.” A doctor’s certification shall be required to establish eligibility for the
additional sick leave described herein. Said additional sick leave is not cumulative, and may
under no circumstances become accrued sick days for the employee.

A medical prognosis as to the expected term of disability will be required from the employee’s
personal physician after half of the available extended sick leave has been utilized. The
prognosis shall be submitted to the employee’s department head, who will forward the
information immediately to the Administrator. : '

Sick leave iime, compensated or uncompensated, shall be chargeable against any rights
extended to the employee under the State and Federal medical leave acts. B

ARTICLE 11 VACATIONS

SECTION 1. Every permanent full-fime employee shall be granted the foliowing annual
vacation time with pay during the calendar year; '

Years of Service Amount of Vacation
After 1 week to 1 year _ 1 day per month
After 1 year 12 days

After 10 years 15 days

After 20 years . 25days

Vacation requests must be given in advance and approved by the Department head and the
Administrator. :

SECTION 2. There will be a maximum carry over of 12 vacatior days each year. At no time
_may accrued vacation time exceed 20 days. '

SECTION 3. For the purposes of calculating the number of years of cumulative service each
employee has accumulated, and the amount of vacation with pay each employee is entitled to,
only full-time, continuous, uninterrupted service in and for the Township of Wantage shall be
counted.



ARTICLE 12 — HOLIDAYS

The Township will list annual holidays in advance. The holiday schedule for all full-time
permanent employees consisting of 12 holidays, shall be determined by the Council and issued
to the empioyees on or before December 31 of the preceding year.

ARTICLE 13 - PERSONAL DAYS

Ali permanent fu!l-timé employees shall receive three (3) personal days each year for persona!
business. Notice shall be given in advance of the requested day to the .department head.
Personal days may not be accrued and/or carried over to subsequent years.

ARTICLE 14 - BEREAVEMENT LEAVE

SECTION 1. In the event of death in the immediate family, an employee will be granted iime off
without loss of pay from the day of death to the day of the funeral, but in no event shall said
leave exceed three (3) calendar days. Employees may use Personal Days or Vacation Days for
additional bereavement leave time and in the event of death outside of the immediate family.

SECTION 2. !mmediate family shall be defined to include father, mother, mother-in-law, father-
Iin-law, grandmother, grandfather, grandchild, spouse, child, foster child, sister, brother, sister-in-
law or brother-in-law. It shall also include relatives of the employee residing in the employee’s
household. - : '

SECTION 3. Verification of the event may be required by the ToWnship and must be recsived
by the Township within five (5) calendar days of the.event. -

ARTICLE 15 — MILITARY LEAVE

Militafy leave will be granted in accordance with Federal and New Jersey State Statutes.
ARTICLE 16 — JURY DUTY

‘Any regular full-time employee who loses time from his job because of jury duty as certified by
the Clerk of the Court, shal! be paid by the Town the difference between his daily base rate of
pay and the daily jury fee. If released from jury dufy during the workday, the employee must
report directly to work. . . - -

ARTICLE 17 — WORKERS’ COMPENSATION

Any empioyee who is injured while working, whether slightly or severely, must make an
immediate report to the supervisor or department head. .

It is understood that the employee must file an injury report with the department head and the
emplayee may file the appropriate Workers’ Compensation Petition. Failure to so report said
injury may result in the failure of the employee to receive compensation.

The employee shail be required o present evidence by a certificate of a physician designated
by the insurance carrier that he is unable to work, and the Township may reasonably require the
employee to present such certificate from time to time. ;

In the event the Township appointed physician certifies the employee fit to return to duty, and
the employee fails to report for work, the employee will be considered as having resigned.
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ARTICLE 18 — LEAVE OF ABSENCE WITHOUT PAY

Leaves of absences shall be considered as prescribed in N.J.A.C. 4A:6—1.1 et. seq.

ARTICLE 19 - WAGES

The base annual salaries of all employees covered by this Agreement shall be as set forth in
Appendix A hereof. '

ARTICLE 20 — HEALTH AND DENTAL INSURANCE

SECTION 1. Health. Employees agree to maintain the heaith benefits plan which was in
effect for the previous contract term, up through_ July 31, 2012.

- Effective August 1, 2012, each fuli time employee of the Union shall have enrolled in either the
“Aetna HMO Coverage Plan” or the “Aetna Preferred Plan”, as explained by Appendix B to this
agreement. An employee may choose either plan coverage, at their own personal discretion. .

Any full time employee hired after August 1, 2012 shall be enrolled in the “High Deductible

Pian”, also as explained in Appendix B. No other option shall be available for health plan -

coverage of any full time employee hired after August 1, 2012. -

MEDICAL COVERAGE OPT OUT: If an employee is currently covered under the Husband-
Wite-plan or Family Plan of medical coverage with the Township, and the employee’s spouse
currently has medical coverage under a private health plan through their employer, the
employee may opt out of coverage for the Township plan, in which case the Township will pay
the employee $4,000 for the year, for said opt-out, pro-rated accordingly for mid-year opt-outs.
If the spouse loses heaith coverage, the employee retains the right to re-enroll in.the
‘Township’s plan, with a pro-rated return of the $4,000 stipend for that year, in that instance.

SECTION 2. Dental. All Erhployees agree to maintain the Dental benefits plan in place during
the previous contract term. :

SECTION 3. The Township retains the managerial prerogative to change the health and dental
insurance provider without negotiation. This right, however, is restricted whereby the Township
must continue to provide health insurance coverage that is equal to, or better than, the level of
coverage being provided to Township employees as set forth in Section 1 and Section 2
herein, . '
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ARTICLE 21— PENSION/RETIREMENT

SECTION 1. The Township and all employees shall continue to participate in the New Jersey
Pension Plan (“‘P.E.R.S.") as provided by New Jersey State statutes. Enroiled employees will
pay the employee partion of P.E.R.S. through the regular payroll deductions.

SECTION 2. Any empioyees hired prior to January 1, 2007, who retire at or after the age of 65
and have 25 years of service to the Township as a full-time employee will receive an annual
payment of $3,000 to offset the individual's cost of purchasing an additional insurance policy to
suppiement Medicare coverage, or to. be used for any other purpose the individual desires, for
the remainder of the Employee’s natural life. Any employee hired on or after January 1, 2007
shall not be entitled to any paid health benefits upon retirement, regardless of the person’s age
and/or years of service.

ARTICLE 22 — BULLETIN BOARDS

The Township agrees to provide orie (1) bulletin board at the work location of the bargaining unit
employees for the exclusive use of the Union to post notices and other Union information. Only
information pertaining to Union business shall be posted on the bulletin board.

All material posted on said bulletin boards must be on official Union letterhead, or must be
signed by an authorized Union representative.

ARTICLE 23 - ACCESS TO PREMISES

.The Township agrees to permit representatives of the Union fo enter the premises of the
Township for individual discussions of working conditions with bargaining unit employees, so
long as work is not interrupted.

ARTICLE 24 — PERSONNEL RECORDS

All peréonnel records are kept on file in the Township ofﬁceé- Employees may review their
vacation leave and sick leave records upon reasonable notice fo the Administrator. Other
personnel information may be reviewed by appointment with the Township Administrator.

ARTICLE 25 ~ JOB PQSTING |
In order to keep employees within a department or organizational unit informed of positions in-
which they may be interested for the purpose of reassignment or promotion, and to provide an

opportunity to apply for existing or planned job vacancies, such vacancies shall be posted upon
their occurrence. ;

Such jobs shall be filled in accordance with Civil Service rules and regulations.

ARTICLE 26 — CIVIL SERVICE EXAMINATIONS

Employees shall be allowed to take time off with pay to take open competitive and promotional
examinations established by the Civil Servics system for positions in the Township.

12



ARTICLE 27 — SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any employee
or group of employees is held to be contrary to law, then such provision or application shall not
be deemed valid and subsisting, except to the extent permitted by law, but all other provisions
or applications shall continue in full force and effect.

ARTICLE 28 — FULLY BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all bargainable issues, which were or could have been the subject of
negotiations. During the term of this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement, and whether or not
within the knowledge of contemplation of either or both parties at the time they negotiated or
signed this Agreement. '

ARTICLE 32 — DURATION OF AGREEMENT

This Agreement shall be effective January 1, 2012 and shali remain in effect up to and
including Décember 31, 2014. '

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and séals at
the Township of Wantage, County of Sussex, State of New Jersey on this day of May,
2012. - . )

WITNESSETH: . | _ TOWNSHIP OF WANTAGE

F 2wy
Administrator Clerk Mayor

Date:

A

Busthes Agent

WITNESSETH:

_@%@%ﬂ/
Shop Stewa
Date:

X“"’L— 1 NS S
(%%Pnal Directo EU

“ Presi@&nt, UBSED
* Date:
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APPENDIX A OF ARTICLE 19 OF WHITE COLLAR COLLECTIVE BARGAINING AGREEMENT FOR 2012 - 14

Christine Von Oesen, Assistant Clerk| $ 23241 % . $ 49,623

Christine Von Oesen, Registrar| $ - $ $ 3608 - $ 3,794
Nancy Van Horn| $ 1739 | 8 $ 37,142 ] 18.33 | $ 38,121
Arlene DelaOsa| $ 13.37 | $ $22847 | 140019 23,444
Stella Salazar{ $ 14471 % $ 30,887 | 15.24 | $ 31,701
Kim Moore| $ 20.02 1% $ 42741 | 21.09{ % 43,869
Rosanne Werner| $ 18.48 1 $ $ 39,464 | 19.47 | $ 40,505
Joseph Konopinski $ $ 4,148 3 4,255
Jeanne McBride| $ 13.37 ({ % $ 24,269 | 14.00 | $ 24,909

Lauren Mcintosh| $ 10.68

Rachael Nestel| $ 10.68
Dennis Negele, Court Attendant $ 6517 $ 6642

Dennis Negele, Constable| $ 42,14
Amy Heater, Security Attendant $ 5,347 $ 5,442
Bob Schultz 3 18,806 $ 19,408 $ 19,919

John Wyckoff| $ 30.15 30.75 31.57 32.20

Linda Kelly 12.24 12.48

Kevin Kervatt] $ 29.14 1% 60,601
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) B TOWNSHIP OF WANTAGE |
' Sussex County, NewJersey ,
Comparison ~Proposed Model Plan Options

A

70%
‘ ___ I AfterDeduciile
, - . 100%
950y | (peductible Waived)
O | AerDeducible
0% After Dedcthle

0o% | Afier Deductible,
L | $25Gopay
325 Gopay (Waived if Adinitted)

‘Waived i Admitted _Then 70%:

Cop2y ] rerDedictible
I PV
4 Attempis/ Lifelime | After Heductible
$5'Copay 70%
{1st Visit Only) After Deductible
Co 70%
AftgriBeg!ucta‘ble! .

(Limited to/60 Visits per
Inicident):

100% L
g R After-Deductible.
_ (1O0DaysPerYear) | 4t Daye Per Your)

$10/25140

Prepared By: PIA Security Programs, Inc. ApHl - 2012 Source: NJHIF
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- AN
. TOWNSHIP.OF WANTAGE 4 ’

_ Sussex County, New Jersey

Health Benefit Plan Cohiparison - Proposed Model Plan Options

oo Aeing
Modical & RX

In-Network Out-af-Network
_Reférals Required,

NiA $10015200

Wia $2,000754,000

5 70%
i Aftey Deductible

i
9 Copay  (Deductible Waived): -
70%: '

Aftér Deductible

Not Covered-

60%
- Afier After Dedasfitle

1005 o % : . 80%: : 60%.
i S _ Afecbedieable:  §  amerbedaetbte | AmerDeductite
f00% Lotk 4T e T e
' - After Deductible L _AferDeduotible - Ater Dadiuctbie
L 28GRy | (Wenedifagmige) | 37D CoRay 106 Copay
‘Waived if Admitted Then70% : G : o LT R,
1 __after Deductive DiucipieiWalved | Doductible W

' $5 Coe S W% EE T - - oo%
$Cobey | AferDeductible After Deduttible AFtiF Dedetible

100% o f W% 8% T %
4 Attempts/Lifetme | After Deductible ARer Deductible. After Beduclible
$5.Copay 7 7% ¥ 8% L oe0%
(etvisitonly) ] AflerDeducfible .. After Dadiictible {__ AfterDeductible
$5.Copay , 0% $40 Caopay

RS 60 Visits ; Py ".éqm‘blhed Limit of-30 Msits Pér]
(Limited:tt 60 Visks) After Dethictible 5 Gal, Yeer)

e - sscopay_ | 7 0% ’ L ) i 5‘40 @my L

wmmﬁ;ggngm Pt AtierDeducible  |(Combined ggyggqmmm a0
Aﬁeﬂ'gg:{;éﬂble L . R &%

{240 Days PorYeary | - AfterDeductible - After Deductble

. 100%
{100 Days Per Year}

$10/25/40 ¥ 20%. Colnsirance Card

Prepared By: PIA Security Programs, Inc. Aprit - 2042 Source: NJHIF



TOWNSHIP OF WANTAGE
Sussex Counly, New Jersey .‘
Health Benefit Plan Gomparison - Propased Model Plan Options

In-Network

Out-of-Network

Referrals Required

$100/8200

$2,000484.000

. %
After Deductible.

0%

AﬂerDeducﬁ'ble

0%
After Deductible

2

o 100%:
&:Afterfigits / Lifetime

70%
After' Deductible

{13t Visit Only)

T0%
Aftor Deductible

{Limited o €0 Visits)

T
After Deduciibie

5 Copay

$5'Cop
{Limited to 60Visits-per

70%.

After Deductible

Incident)
100%

(-]
(100 Bays Per Year)

0%
After-Deductible
{249.Davs Pér Yesr),

§10/25/40

Frepared By: PIA Security Programs, Inc.

April - 2012

Source:. NJHIF
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