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PREAMBLE

This agreement made this first day of January, 2012 by
and between the Borough ‘of Beach Haven, in the County of Ocean, New
Jersey, a munlclpal corporatlon of the.. State of New Jersey,
hereinafter referred to as the "Borough" “and Teamsters_Local 97 of
New Jersey,; afflllated ‘with the International Brotherhood of
Teamsters, herelnafter referred to as the iUnion" represents the
full, complete and flnal understandlng on all bargalnable lssues

between the Borough and the Unlon

.ARTICLE i:-REcoGNITION_

f The Borough reoogniies E'the' Unlon.las the erclusive
representative,xas certlfled November 29 1978 by the New Jersey
Public Employment Relatlons Comm1551on for,;the purpose of
collectlve negotlatlons w1th respect to the terms and condltlons of
employment of all blue collar employees in the follow1ng ‘titles:
mechanlc, equlpment operator, laborer ‘and truck drlver employed by
the Borough of Beach Haven,_Ocean County, New Jersey, but excludlng
managerlal executlves, supérvrsors, confldentlal employees, part
time personnel substltute personnel pollce personnel _seasonal
employees, craft workers,,and professronal employees W1th1n the
neaning of: the New Jersey Employer/Employee Relatlons Act of 1974,
as amended ;and all other employees of the Borough not holding
specific tltles enumerated above as lnclu31ons in this bargaining

unit.

ARTICLE 2:.MODIFICATIONS OF THIS AGREEMENT

This agreement shall not be modified in whole or in part

by the parties except by an instrument in writing duly executed and




adopted by both parties.

ARTICLE 3: MANAGEMENT RIGHTS

A. The Borough retains all rights and powers granted to
it under appllcable statues and the Constltutlon of the State of
New Jersey, Constltutlon of the Unlted States, 1ts ordinances,
rules and regulatlons, except as. spe01f1cally modlfled herein, to
manage the operatlons of the Borough | .

B. Nothlng contalned hereln shall be construed to deny or
restrict:the Borough'ln its rlghts, respons1b111t1es, and_aethorlty
under R?é“'ll 40 - and 4OA or any other natlonal state,'coﬁhty or
local laws or ordlnances | - .

é | Wlthout llmltlng any of the generallty of the foreg01ng,
management speC1f1cally reserves the rlght to o

(ll.'lee,: promote, transfer, -asslgn,?_reassrgn,

:jfftapp01ht reappolnt .retaln,.reduce 1n force or_
: cfflay off employees in p081tlons covered by thlsl
lebargalnlng unlt who are full tlme employees ofé

H;;the Borough and for cause to suspend demote,i

,zdlscharge or take other dlSClpllnary actlon
;agalnst such employees,.

(2)ﬁrAbollsh any such posrtlons- for. reasons_'of
economy, eff1c1ency, change in the
organizational structure of the_employer or
for any other good cause;

{3) Maintain the efficiency of the Borough




(4)

(7)

operations entrusted to the Borough Manager;
Determine the methods, means and personnel by
which all Borough operations are to be
conduoted;;l__-

Take whatever .actions may be necessary to

_fcarry out the m1331on of the Borough 1n any

;f51tuatlon or emergency,

Take - and prepare any actlons that are

rnecessary to effectlvely.carry out the
a.respon31b111t1es of the Borough in 1ts publlcﬁ5
-waorks, street parks‘,_recre_at_1ona_l.,;:19_(;_}(3__--._-_a__nd_E B
.;beach programs,._,fﬁ P A

;3The rlghts of the Borough shall 1nclude,_but

jf_not be llmlted to, the provlslons set forth

“r}rabove 1n thls paragraph and 1t is agreed that

”'fthese enumeratlons of management rlghts shall?

not be deemed to exclude other rlghts notf

“hhenumerated, f:”

(8)

a_All management functlons and respon81blllt1esf

: hfwhlch the Borough has not expressly modlfled

‘or restrlcted by a SpelelC prov151on of thlS
:ﬁagreement, : ' ' : e

(9) - The rlght to establlsh “and admlnlster

pollc1es and procedures related to personnel
matters, Borough activities, training,
operational functions, performance of

services, and maintenance of the
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facilities and equipment of the Borough;

(10) To reprimand, suspend, discharge or otherwise
discipline employees;

(11) To make or change Borough rules, regulatlons,
pollc1es and practices con31stent with the
specrflc terms and prov151ons of thlS
agreement,_; . . '

(12)'It is understood by all partles that under the

i rullngs' of “the Courts of New Jersey, the
Borough is forbldden to waive any rlghts or
B powers granted +o it by law.
;113) And otherwrse to generally manage the affalrs
..::jzof the Borough attaln and maintain full
‘ﬁ;ioperatlon eff1c1ency and product1V1ty and to
t dlrect the work force

b, The exercrse of the foreg01ng powers, rlghts,
authorlty, dutles and responsrbllltles of the Borough shall only

be llmlted by the 1anguage of thlS clause

f;ﬁ. In recognltlon of the rullngs of the Courts of New
Jersey, the partles recognrae that the exercrse of managerlal
rights 1s a respons1b111ty of the Governlng Body on behalf of the
taxpayers and that the Borough cannot bargaln away or ellmlnate
any of 1ts manager1al rlghts Therefore, no grlevance may be
filed under thlS agreement whlch in any way 1nterferes Wlth

undermines. or restrlcts the exercise. of any managerlal rlght by
the Borough under State statutes or any of 1ts authorlzed
managerial executlves or superVLSory personnel
F. All of the terms and conditions of employment not
specifically set forth nereln are reserved hereby by the Borough

as its management prerogatives and rights.




ARTICLE 4: WORK CONTINUITY

A, It is recognized that the need for continued and
uninterrupted operation of the Borough's Departments and agencies
is of paramount . 1mportance to the citizens of the communlty, and
that there should be no lnterference with such operatlons

B. The Unlon covenants and agrees that. durlng the term of
this agreement nelther the Union, -nor any member of the
bargaining: unlt nor any person actlng in its behalf" wrll cause,
authorize, - or support nor w1ll any of 1ts members take part in
any strike'(l e. the concerted fallure to report for duty, or
willful absence of. an employee from his- p081t10n or stoppage of
work or abstlnence in whole or 1n part from the full, falthful
and proper performance of the: employee s dutles of: employment)
work stoppage, slow down, walk out or other job actlon agalnst
the Borough _ ] R '[ e

C. The Unlon agrees that 1t wlll do everythlng in its
power to prevent 1ts members from part1c1pat1ng 1n any strlke,
work stoppage, slow down or other act1v1ty aforementloned
1nclud1ng, but not llmlted to,_publlcly dlsavow1ng such actlon
and dlrectlng all such members who partlclpate 1n such act1v1t1es
to cease and de31st from same 1mmed1ately and to return to work
along w1th such other steps as may be necessary under the
crrcumstances, and to brlng about compllance W1th thlS order

D. f;In the event of a. strlke, slow down, walkout or ]ob
action, it 1s covenanted and agreed that partlclpatlon 1n any
such act1v1ty by the Unlon member shall entltle the Borough to
take approprlate dlSClpllnary actlon, 1nclud1ng p0551b1e
discharge, in accordance with appllcable law.

E. Nothing contained in this agreement shall be construed
to limit or restrict the Borough in its right to seek and obtain

such judicial relief as it may be entitled to have in law or in



equity for injunction or damages, or both, in the event of such
breach by the Union or its members.

ARTICLE 5: WORK PERFORMANCE

A, All employees covered by this agreement w1ll be
expected to perform all dutles as .assigned by thelr Supervisors.
Subject to ClVll Serv1oe Rules and Regulatlons thlS shall
include, but not be llmlted to,'the spec1flc functlons and duties
enumerated- 1n thelr 1nd1v1dua1 job descrlptlons and any other
such functlons Wthh may be -assigned from time to. time: by their
superv1sors or through Borough work rules, personnel regulatlons
or other . regulatlons : L )
- ARTICLE 6 FULLY BARGAINED AGREEMENT

Arl The partles agree that they have negotlated on all
matters that were or could have been negotlable and that any
matter that was not dropped or not brought up durlng the duration
of these negotlatlons 1s not a matter covered by thls agreement.

The partles further agree that there are no addltlonal promlses,
warrantles or guarantees other than those contalned spe01f1cally
in the language of thlS agreement RIS '

E RN "-:ARTICLE 7: SEVERABILITY CLAUSE

: “g:ffAff' If any court of competent 3urlsdlct10n or the
1eglslature declares any Artlcle or sectlon of an Artlcle of this
agreement to be null and v01d that Artlcle or sectlon ‘of ~an
Article so declared null and v01d shall be 1nvalld “but all other

Articles of thlS Agreement shall remaln 1n full force and effect.

ARTICLE 8 WORK RULES

A. The Borough and 1ts superv1sors will promulgate work
rules to be followed by all of the employees covered by this
agreement. These work rules may be reviewed and revised, if

necessary, on an annual basis. Each employee covered by this
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agreement will receive a copy of the work rules at the
commencement of each work year.

B. Five (5) days in advance of the issuance of any work
rules or revisions or amendments to existing work rules, the
employees in the Department and the bargalnlng agent will receive
a copy of the new work rules and any rev131ons, amendments or
corrections. Flnal adoptlon and 1mplementatlon of all work rules

is at the dlscretlon of the Borough

'ARTICLE 9: PERFORMANCE EVALUATION

uhﬁfl The Borouoh reserves the right to conduct the
performance evaluatlons of all personnel covered by thls H
agreement Each employee w1ll recelve a copy of hls/her
performance.evaluatron | B | A

ARTICLE 10 UNION RIGHTS

A, Accredlted representatlves of the Unlon may be
permltted to enter Borough faCllltleS at reasonable hours for the
purpose. of admlnlsterlng the collectlve bargalnlng agreement If
a Union’ representatlve wrshes to enter Borough fac111t1es,_the
representatlve wrll request permission from the approprlate
Borough desrgnated representatlve The Borough representatlve
will have the rlght to permlt or deny perm1331on to the.
representatlve of the Unlon -Such. perm1531on from the;lhj
approprlate Borough representatlve wrll not be unreasonably
withheld, provrded there shall be no. 1nterference wrth the normal
operations of: the Borough government or the normal duties of
employees. Under no 01rcumstances, 1f the Union representatlves
are permitted to enter Borough facilities, will the activities of
these Union representatives interrupt the normal operations of

the Borough, normal duties of the employees or the workflow and




process of the Borough.
B. The Union shall have use of one half of the bulletin

board by the time clock in the Borough garage for use for Local

97 business only.

C. The Unlon has the right to appoint one steward and one
alternate for the admlnlstratlon of thls agreement _ The Union
must furnlsh the Borough w1th the Tname of the steward and the
alternate, iand w1th1n one {1) day of any change in the status of
that steward or alternate,.w1th the name of the new steward and
alternate.. . i | |

Dﬁt? The Unlon members are ellglble for free beach buggy

permlts and boat ramp passes

ARTICLE 11 GRIEVANCE PROCEDURE

A. Deflnltlon.; The term grlevance"; as used hereln,

means any controversy arlslng over the 1nterpretatlon or
adherence to the terms of . thlS agreement ‘that. may be ralsed by an
1nd1v1dual unlt member or the Union. _ 'h' 5o _'”

B. Purpose The purpOSe of thls procedure 1s to secure,
at the lowest p0331ble level an equltable solutlon to
allegatlons whlch may arlse regardlng v1olatlons of thls
agreement The partles agree that thlS procedure w1ll be kept as
informal as may be approprlate ' R .

C. Tlme llmlts of the Grlevance Procedure The'time

limits 1nd1cated at each 1evel of the grlevance procedure shall
be considered as maximums. ) If, at ‘any time the Unlon, a
representative of the Union or the grievant violates the time
limits or the procedures stated in this agreement, the grievance

shall be considered null and void and settled in favor of the




Borough. 1If at any time the Borough violates the time limits of
this agreement, the grievance shall be considered advanced to the

next step of the procedure.

D. Steps of the Grievance Procedure:

1. The followrng procedure constltutes the sole
and exc1u31ve method of solvrng grlevances
_between the parties covered by thls aqreement
J;and shall be followed in 1ts entlrety, unless
a speC1f1c step is waived 1n wrltlng by
: mutual agreement_betweeh the parties.
2.; fStep-OﬁeE Ah'aogrieved employee Shall
| discuse hlS grlevance with the Unlon_t"
"steward and the approprlate superv1sor W1th1n
' ”f1ve {5) worklng : days of the occurrence ofs“a
: gthe grlevance, and an earnest effort shall
{ rbe made to settle theli; dlfference between
=:fthe aggrleved employee, the Union steward
_ ';and the approprlate superv1sor Fallure to
_nhiract w1th1n Sald flve (5) worklng days shall
' hﬂfbe deemed to constltute an abandonment of thef
. ’-,grlevance on behalf of the 1nd1v1dual and thel
3'.ef8tep Two _ In the event that a satlsfactory _f
'“:i_settlement has not been reached, the.;h '_
'3igrlevance shall be reduced to wrltlng by the'
Qzaggrleved employee, and one (1) copy shall be
iglven to the 1mmed1ate superv1sor, wrthln
flve'(S) worklng days followrng the dec1sron
of the immediate supervisor. This supervisor
shall submit his/her written response to the

grievance within five (5) working days of




receipt of the written appeal,

Step Three: If the Union is not satisfied

with the supervisor's response, the Union may
appeal the decision within five {5} working
days Ko i recelpt of the supeersor s response,
to the Borough Manager The. Borough Manager
nw1ll rev1ew ‘the grlevance and submit a- wrltten
'fresponse to ‘the Unlon w1th1n ten (10) worklng
'ftdays of recelpt of the appeal _

.5Step Four If the Unlon does not accept the

.gdeC131on of the Borough Manager; they must
'appeal the;dec1sron_w¢th1n five (5) working
h:days:hof receipt of the Borough Manager s
'{;fwrltten response to. the. Unron B )
“Step Five: Arbltratlon S v
'f-;a. If a grlevance 13 not settled at Step 4

Fauch” grlevance shall at ‘the request of:the

:thnlon or Borough be referred to PERC forﬂthe

_Tselectlon of an Arbltrator accordlng Lo its

'”:”rules

-._b;hlf The arbltrator shall be bound by ﬁthef
nvprov131ons of thlS Agreement and restrlcted toh

-ﬁﬂthe appllcatlon of the . facts presented to hlmf

':iflnvolved ;u1 the grlevance o The Arbltratorf

_iishall also be bound by appllcable federal and
.t;state 1aws and cases,-and he shall not have

mthe authorlty to add to, modlfy, detract from
or alter in any way the provisions of this
Agreement or any amendment or supplement

thereto.

c. The costs of the services and expenses of
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the Arbitrator shall be borne equally
between the Borough and the Union. Any other
expenses incurred, including but not limited to
the presentatlon of witnesses, shall be paid by
the party lncurrlng same, _'
d. The Arbltrator shall set forth hlsf =
flndlng of facts and reasons for maklng f;the
award w1th1n thlrty (30) calendar days after
'conclu51on of the arbltratlon hearlng, unless
agreed to otherw1se by the partles The award
.fof the of the Arbltrator shall be final and
H.blndlng on the partles 1fgl '

:General Prov151ons :“lﬁn _
'*ra.- Grlevances shall be - processed promptly
__.__ -and expedltlously B '_
'l:ib:. Formal grlevances and appeals shall be.

._ _:fflled in. wrltlng _' SEET
.'éﬁiﬁlCommunlcatlons and de0181ons concernlng
| _ddld;lformal grlevances shall be 1n wrltlng :
'*,:d;:f;A grievant shall be permltted a. '

| J:lfrepresentatlve at all levels of thefdd.
gsse;lffThere shall ‘be no addltlonal ev1dence dd 

rlisubmltted durlng the grlevance process 1f
:liby elther party once a grlevance has o
_ :beep submltted to the Borough Manager
lflflfForms for grlevance proce881ng shall e
“ ideveloped between the parties and shall
'be mutually agreed by the partles and
distributed on an as needed basis by

either party.

11




g. The parties in interest will cooperate
in investigating and providing pertinent
information concerning a grievance being

processed.

ARTICLE 12: JURY DUTY

A. The Borough agrees that 1f any employee 1s legally
selected for jury duty, every effort will be made to enable such
employee to serve as ‘a juror. The employee shall continue to be
paid his/her regular rate of pay durlng ‘the tlme served. .as a

juror, less .any juror strpend recelved by the employee

ARTICLE 13 PRODUCTIVITY _

;AJ”_ The partles agree that durlng the term of thlS agreement
the Unlon and members of the bargalnlng unlt w1ll cooperate with
the Borough 1n any productrvrty programs 1n1t1ated by the Borough.

The Borough has. the rlght to develop product1v1ty programs and to
1mp1ement those programs durlng the term of" thlS agreement Any
employee who refuses to - cooperate w1th product1v1ty programs or
refuses to assrst 1n the 1mplementat10n of. product1v1ty programs

shall be subject to d1801p11nary procedures of the Borough

ARTICLE 14 DUES DEDUCTION AND AGENCY FEES

A, | Upon rece1v1ng the wrltten voluntary authorlzatlon and
a531gnment of an employee covered by thls agreement {in the form
agreed upon between the Borough and the Unlon and con31stent with
applicable 1aw), the Borough agrees to deduct from the flrst pay of
each month membershlp dues, 1n.such -amounts as shall be fixed,
pursuant to the by laws and constitution of the Union, during the
full term of this agreement and any extension or renewal thereof.

The Borough shall promptly remit monthly any and all amounts so
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deducted with a list of such deductions to the Secretary-Treasurer
of the Union.

B. If during the life of this agreement there shall be any
change in the rate of membership dues, the Unlon shall furnish to
the Borough wrltten notlce thirty (30) days prlor to the effective
date of such change.:_ : - s

C. The; Unlon .wlll 'provide ]the; necessary check off
authorlzatlon form and - dellver the 31gned forms to. the Borough
Manager, or hls/her de31gnee The Unlon shall 1ndemn1fy, defend
and save the Borough harmless agalnst any and all clalms, demands,
suits or other forms of llablllty whlch shall arise out of or by
reason of actlon “taken by the Borough in rellance upon ~salary
deductlon authorlzatlon cards _submltted by the Unlon to the
Borough ; 3 l : : i _ : : l” _._:

'D The Borough w1ll notlfy the Secretary Treasurer ‘of the
Union w1th1n thlrty (30} days of hlre of all employees, their
address, blrth date, c13581f1catlon,: rate of pay,: and social
security number,;-and of all remoyals: 0f~aemployees @irom the
Borough's' payroll g 5 '.:_'_'_:" - ”? | _ l

E.ll Any permanent employee in “the bargalnlng unlt -on the
effectlve date of thlS agreement who does not : jOlH the Unlon ‘'within
thirty (30) days thereafter, ‘and any new. permanent employee who
does not 301n w1th1n thlrty (30) ddys of 1nlt1al employment within
the unlt -and any permanent employee prevrously employed wmthln the
unit who.does not 301n w;thln ten (10) days of re entry into
employment w1th the unlt shall as a condltlon of employment pay a
representatlon fee to the Unlon by automatlc payroll ‘deduction.
The representatlon fee shall be 1n an amount equal to eighty-five
(85%) percent of" the regular Union membership dues, fees and
assessments, as certified to the Borough by the Union. The Union

may revise its certlflcatlon of the amount of the representation

13

®




fee at any time to reflect changes in the regular Union membership
dues, fees and assessments. The Union's entitlement to the
representation fee shall continue beyond the termination date of
this agreement so 1long as the Union remains the majority
representativetof the.employees in the unit, proyided that no
modification is. made in the provision by a successor agreement
between the Unlon and ‘the Employer ‘For the purposes of this
provision, employees employed on a ten (10) month basrs or who are
reappornted ‘from year to year shall be consrdered to be in
continuous: employment : ' S

F. The written authorlzatlon referred to in this Article
shall be 1rrevocable for the perlod of one (1) year or untll the
termlnatlon date of the applloable collectrve bargalnrng agreement

between the Unlon and the Borough whlchever 1s the shorter perlod

ARTICLE 15 WORK HOURS

A, All employees covered by thls bargalnlng unrt ‘regardless
of department of assrgnment or 3ob classrfrcatron,_wrll work eight
hours per day and forty hours per week unlessnotherwrseyspeleled

below.

B.:. Employees who are assrgned to perform any dutles in the
Public Works Department wrll perform Lhose dutles on a regular
shift of elght (8) hours duratlon The normal startlng tlme shall
be 7:00 a m, and qulttlng tlme 3:00 p m. ,;but may - be varled for
seasonal operatrons,'or 1n emergencres L Employees w1ll be paid
from 7:00 a m, to 3 OO p m ,:1nclud1ng a 30- mlnute lunch break.
The normal workweek for each employee shall con31st of forty {40)
hours on five days from Monday to Friday, 1nclu81ve. Sundays may
not be substituted for any other day of the week,

C. Employees who are assigned to perform any duties in the

Sanitation Division will perform those duties on a reqular shift of
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eight hours duration between October 15 and April 15 of each year.
During the period from April 15 until October 15 of each year,
departmental schedules may be revised as follows:
1. The regular workweek will change from Monday
to Frlday schedule to a six- day schedule 50
that :any ‘day may be a regular - workday,
_dependlng upon__the 1nd1v1dual -1nvolved
3fSaturday will not constltute an overtlme day
:f;durlng the _above stated calendar perlod
Sundays not included. '_
2{; “During. the perlod from Aprll 15 to October 15
" .when an employee actlng in the capac1ty of. a_t
htruck driver has completed all sanltatlon
Ef a851gnments, 1nclud1ng : ple up on _ eachcr;f
| 51nd1v1dually ass1gned sanltatlon route .theddh
'”fhiDrlver may be excused from hls/her dutles,
.7Tprov1ded that the approprlate superV1sor has
_ﬁ:;determlned that ;” all sanltatlon dutles have
;h;?been completed If the Drlver concludes work“
_hsh;before' the end of the eight- hour‘ day,: the
.hldDrlver w1ll be paid for the complete elght—i
1;fhour day However, overtlme a881gnments 1nf§
a;such 1nstances ‘will only be based on thel
'_lforty hour workweek If the. Drlver is. called'
ﬂ_back to, work to complete work that should have:
ijeen completed durlng the Drlver 8 'regular
IShlft and the Drlver has ended work earller
than the scheduled completlon tlme of hls/her
regular eight hour tour of duty, -then the
Driver will not be compensated for any work

on an overtime basis until a total of forty
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hours actually worked has elapsed. If an
employee is called back to work, to work on an
assignment other than the normal assignment
the Driver would have completed during his/her
regular tour of duty on that day, then the
Drlver w1ll be compensated - at tlme and one-
-ha]f for a minimum .-of two hours_because of
:fthe call-back order. i | o

D, All employees w1l] recelve a scheduled twenty-minute
break durlng the " first  four. hours of thelr shlft 3_and, that
scheduled break shall occur between 9 00 a.m. and 9:20 " a.m. No
other breaks shall be permltted once this break has been taken

E All employees w1ll recelve a scheduled flve mlnute ‘wash
up tlme before lunch and a: second scteduled flve-mlnute wash up
time before the close of the ‘workday. EER '

AlL Publlc Works employees will. contlnue to work thru breaks
and lunch for the purpose of belng dlsmlssed early, as per current
practice, : Wthh W1ll contlnue untll the Unlon notlfles the Borough
of any change & The Unlon wrll prov1de the Borough W1th flve {(5)
days notlflcatlon of the change ' "i__ ' '_

F.j; All overtlme must be approved and authorlzed by a
superv1sor or. managerlal executlve prior to lto commencement No
overtlme w1ll be pald unless it is properly authorlzed f

G. All overtlme w1ll be pald at the rate of tlme and one
half for each hour actually worked over elght hours in the day, or
forty hours: 1n the week All work performed at the dlrectlon of a
supervisor after flfteen (15) consecutlve hours 1n any workday
shall be compensated for at double tlme, based on the employee's
base hour of compensatlon All scheduled overtime shall begin with
the most senior man and work through an. established list on a

rotating basis. All unscheduled/emergency overtime shall begin
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with the most senior employee and work through an established
rotating list, as long as the employee is gualified to do the work.
For those employees assigned to Saturday trash pick-up, they shall
receive four (4) hours minimum at time and one half. Also, if the
drivers are requlred to drive to the landflll then the minimum
will be six (6) hours of time and one half. ' i

Sunday trash plck up shall be as follows: Four (4) hours minimum at
double tlme Upon completlon of. the piCk up, men w1ll be allowed
to go home, ' ' ' y - _

Overtime shall be offered to. full tlme employees before being
offered to part tlme and seasonal employees '

H.;g If overtlme 1s performed between October 1 and ‘May 31,
employees.shall have the electlon of belng pald at the tlme and one
half rate or accumulatlng compensatory tlme at the tlme and one
half rate for ‘each . hour actually worked ' Any overtlme worked
between June 1 and September 30 of any calendar year shall be
compensated for at the tlme and one half rate or accumulated
compensatory tlme at the tlme and one half rate for each hour
actually worked, at the dlscretlon of the Borough Manager Such
overtlme pay shall be optlonal to. the employee The employer,
however, ;reserves the rlght to restrict . overtlme con31stent with
budgetary constralnts Any accumulated compensatory tlme may be
carried 1nto the next succeedlng calendar year. Any compensatory
time not utlllzed durlng the succeedlng calendar year 1s lost.

I. Routlng, schedullng -and mannlng decrsrons related to this
article are protected management rlghts covered by the Management
Rights clause. of thlS agreement R - L

J. Should addltlonal personnel be needed for overtlme in the
Public Works Department, Water Department employees will be
eligible,

K. Compensatory time in lieu of overtime can be used in one
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hour increments.

A,

supervisors out81de hls/her regular hours, in. emergency situations,

ARTICLE 16: CALL-IN PAY

employee who is called 1nto work by authorized

shall be entltled to call in pay as follows

1.

_“The employee called in shall be. guaranteed a
'”mlnlmum of Ffour (4). hours at a rate of time

igand one half,

‘However, the. eaTl in'gaaraﬁtee above shall not
'_:_apply if the hours are worked prior to or
'-;1mmed1ately follow1ng‘ an employee S . regular
4i'work hours ~ . Tn addltlon,_ thls”'call
{guarantee shall ho_ ~apply 'to__scheduledJ”
H;aéovertlme, euch as meetlngs of publlc bodles,
L-Borough Coun01l seasonal work or any 'case

“_gwhere reguTar overtlme provrslons of thlS

Lecontract shall be appllcable

ARTICLE 17 HOLIDAYS AND HOLIDAY PAY

The partles agree that the ex1st1ng 14 holldays as

enumerated below shall contlnue 1n full force and effect durlng the

term of thls agreement

shall be:

New Year s Day ”_

M. L Klng s Blrthday
Lincoln's Birthday
Veterans'.Day-
Thanksgiving Day
Friday immediately

following Thanksgiving Day
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The holldays observed under thlS agreement

s “Labor Day S
'g:.-Columbus Day
' vWashlngton s Blrthday

Good Frlday
Memorial Day
Christmas Day

Day After Christmas




Independence Day

B. If a holiday falls on a weekend, the Borough will
schedule the holiday during a workday.

C. If an’ employee is reqguired to work . on a holiday, the
employee shall be pald hls/her regular’ day s pay plus one
additional day s pay However if an employee lS requlred to work
only part of a. hollday, ‘the employee will be paid on the basis of
the actual hours worked on the hollday,_and the employee will
receive addltlonal hours pay exactly commensurate Wlth the hours
the employee has actually worked on a ~holiday. For example, if an
enmployee - works 21/2 (two and one half} hours Qn a hol;day, the

employee wlll be pard 5 (flve) hours pay

L ARTICLE 18 EMPLOYEE CLOTHING ALLOWANCE S
A The Borough wrll provrde employees w1th full work gear,

effectlve 2009 1n addltlon to an: annual clothlng allowance of
$500.00 in. a lump sum Effectlve 2015 that allowance w111 increase
to $550. OO Employees requlred to wear raln gear w1ll be issued
Borough raln gear whlch shall be plalnly de51gnated as Borough rain
gear. It w1ll be malntalned 1n Borough facrlltles and not taken
home or used at any tlme for personal use. The raln gear w1ll be
malntalned ln serVLCeable condition at the dlscretlon of the
employee -8 superv1sor The employee w1ll have the respon31blllty of
malntalnlng work clothes and raln gear 1n a clean and serv1ceable
condltlon The clothlng allowance shall be pald at the tlme of the
employee's second paycheck 1n January BRI _ _b '

Z. All regular full tlme employees Wlll wear work shoes or
other appropriate footwear as approved by the Townshlp s Risk
Manager.

3. Each year of the agreement employees shall receive the

following articles of clothing:
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3 pair of Carhart shorts
3 pair of Carhart pants

Bibs, jackets & boots will be replaced on a wear & tear basis

ARTICLE 19: SPECIAL LICENSES

A, The Borough of Beach Haven will: relmburse employees
covered by thlS agreement for the cost of any spec1al licenses,
other than-the normal drlver s 1lcenses, obtalned in order to
perform assrgned tasks _ S o |

B. Effectlve January 1, '2012 .ail ‘new hires must
possess and maintain a CDL unless & medlcal condition prohlblts

them from obtalnlng a cDL

ARTICLE 20 VACATIONS

A" Vacatlon tlme for. full tlme personnel covered by this

agreement shall be;'granted ln accordance 'Wlth the following

schedule:_ L R SR
étl'yearﬁtﬁo:{iéhZSJvearsE yﬁﬁiiriéSdayerf;
5 years through 10 _years. S:fis'&aYS ;}g}
v 10 years or more"..t_ ”f.: 20 daysll. _ .
B.ff No vacatlon tlme may be taken durlng the three month

probatlonary perlod 1mmed1ately following full tlme employment No
more than flve days can ‘be taken between June lst and September
30th. ; _ | ST

C, All vacatlons wrll be selected on the ba51s of .position
and then senlorlty However, after March 31“3 select;on is based
on a first come,_flrst serve basis. . ". | ﬂ

D. Any accumulated vacatlon tlme or leave time may be
carried into the next succeeding calendar year. Any accumulated
vacation time or leave time not utilized in the next succeeding

calendar year is lost.
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E. All wvacations are subject to the approval of the
appropriate supervisor and will be scheduled so as not to
unreasonably interfere with the operations of the department to
which the employee is assigned. However, such approval may not be

unreasonably withheld. Lo
F. An employee .who has resigned or who ”has otherwise

separated from employment in good standlng shall be . entltled to the
vacation allowance pro . rated on the basis of the number of months
worked 1n the calendar year in: whlch the separatlon becomes
effective, o _ _ '_ ; :

G. If an employee leaves the employ of the Mun1c1pa11ty
before the “end - of the . calendar year, having already taken a
vacatlon allowance for the year, he or she will be- charged w1th the
unearned part of such vacatlon :whach w1ll.be_deducted_from;that
employee 5 flnal paycheck : | | _:_;y h'.:l o

H. Whenever a permanent employee dles, havingito.his/her
credit any unused vacatlon 1eave hls/her. estate' shall be
compensated for the unused days based upon hls/her salary rate at

the tlme of death

ARTICLE 21 BEREAVEMENT LEAVE Ea

A.“ Any employee covered by this agreement may be ellglble
for bereavement leave ' Bereavement leave may be granted for a
period up:to . flve (5) days in the event of the death of members of
the 1mmed1ate famlly The 1mmed1ate famlly shall be ‘defined as
mother, father,' spouse,. Chlld brother, srster, grandparents,
grandchildren, parents 1n law, daughter in-law and ~son- in-law of
the employee. The employee has a respon51blllty to notlfy his/her
immediate supervisor that a death has occurred, so that the
supervisor may take necessary action.

Pay leave is permitted on the day of the burial for uncle,
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aunt, nephew, niece, brother-in-law, or cousin of the first degree,
Employee beneficiary to receive $10,000 toward cost of
burial, 1if said employee’s death occurred while working for the
Borough.
ARTICLE 22: HOSPITALIZATION _
A. All full tlme employees covered by thls agreement after

serving a waltlng perlod of two {2) months, are ellglble to enroll
in the New’ Jersey State Health Beneflts program, durlng the next
regular enrollment perlod which provrdes Blue Cross/Blue Shield
and major medlcal 1nsurance premlums coverage for the employee,
his/her spouse,'and unmarrled .children under twenty- three {23}
vears of . age, who live Wlth the employee on a reqgular parent child
relatlonshlp __ S - L o

_B, The beneflts descrlbed above w1ll ‘be prov1ded at the
expense of the Borough of Beach Haven to all eilglble full time
employees | _ l _ ._ . _ ..._ .__.. :

C. Part time temporary or seasonal employees are ineligible
to participate- or: recelve any beneflts 1n the New Jersey State
Health Beneflts program ' '_:” IR '_” i LR

D. In the event of an ;accrdent 1nvolvrng a mun1c1pal
employee whlch results 1n personal 1n3ury or property damage, that
employee must report the accrdent to hls/her 1mmed1ate superv1sor
within one (1) hour after the ‘accident occurs _ _” : '

E.': If durlng the work day any employee suffers damage to
his/her eyeglasses, the Borough upon 1nvest1gat10n of the request
will determlne whether or .hot - the .eyeglasses were damaged in
performance of regular dutles and if. the eyeglasses were damaged
in the performance of regular dutles,_the Borough at its option,
may repair or replace the eyeglasses through the servrces of an
optometrist selected by the Borough '

E. If, during the workday, any employee seffers damages to

his eyeglasses while being worn, ror suffers any eye injury, the
Borough will pay for the eye examination.
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G. The Borough will provide for payments for Blue Cross/Blue
Shield, Vision and Dental for prospective retirees and their
spouses with twenty five (25) years consecutive service.

H. The Borough reserves the right to change insurance
carriers as long as the new carrier provides similar benefits and
there is no decrease 1n ‘benefits because of the change in carrier,

1. Unlt employees will contribute to offset the cost of
health 1nsurance accordlng to the schedule(s} set forth in P.L,
2011 C. 78, .fgj - -

o ARTICLE 23 DISCIPLINARY ACTION
DlSCipllnary actlon shall be removed from the employees file
after one- and one half (1 15) . years of good behav1or

fiARTIcLE%zq: DISABILITY-IHSURANCE_)u?

The Borough agrees that, effeotlve -January 1 1993
employees oovered by thlS agreement w111 be covered under the New
Jersey State Dlsablllty Plan f7“ L S

o = ARTICLE 25 SALARY : L
A.sf The follow1ng salary modlflcatlons are to be effectlve as
of the: dates lndlcated for all employees covered under this
contract: ' ' : IR L -

or -$900, whichever is greater
or $900, whichever . is greater
or :$950, ‘whichever is_greater
or $95O 'whichever_is.greater

Year 1 (2012)1»eaf“
Year 2 (2013) .-
Year,3 (2014) -~
Year 4 (2015)- -

o0 of oo oo

-:&moh;m-'j_

All salary 1ncreases are retroactlve to January 1 72012,

All employees’-rpaychecks IShall. be rplaced in envelopes for
distribution to employees. Employees shall be paid on Fridays.

Effective January 1, 2012, employees who change to a higher title
shall receive $800.00 added to their base pay.
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ARTICLE 26: DENTAL PLAN
The employees covered by this agreement shall also be
enrolled in the dental plan as provided to the PRA.

_ ARTICLE 27: PERSONAL LEAVE
Employees under thlS agreement shall recelve seven (7)
workdays per year with fulil pay . for personal leave, Employees
applying for personal leave should inform their superv1sor at least
forty- elght (48} hours 1n advance of - their request for personal
leave. Personal leave requests may be denied by the supervrsor
or Borough Manager at their dlscretlon if, in the view of the
Borough Manager, a. personal ‘leave: Tequest will 1n any way hamper
the performance of the work of the department h—

| - ARTICLE 28: LONGEVITY PAY L :
Effectlve January 1, 2012, current longev1ty shall be added to
employees’ base pay.: Fmployees who would have been ellglble for a
longevity 1ncrement dur1ng years two through four of. the contract
shall receive'a $350 00 adjustment to base the second year $400.00
adjustment the thlrd year and a $450 00, adjustment the fourth year.
Employees w1ll no longer recelve longeV1ty . o 4

: E : ARTICLE 29 SICK LEAVE -

A, After the 1n1t1al month of employment and up to the end
of the flrst calendar year, employees shall ‘be. credlted w1th one
working @ day for each month of service. Thereafter, at the
beglnnlng' of’ each calendar- year, in: antlclpatlon of oontlnued
employment employees shall be credlted wrth flfteen (15) ‘working
days. : Lo . A : :

B. Slck Leave Verlflcatlon . S
All employees who are 51ck for up to three (3) continuous
days may be required to obtain a doctor’s certificate, which said
certificate shall be paid for by the Borough. Should the employee
exceed three (3) sick days, the employee shall, at his/her own
expense, provide the Borough with a doctor’s certificate as a
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result of his/her absence.

All Employees calling out sick will do so by the start of the
workday.

C. Sick Leave Buy Back

An employee 1s eligible to be paid at the end of the year
for a maximum of ten (10) unused sick days The balance of any
unused sick days will be carried over. S

D. Sick Leave Upon Retirement .

Upon retlrement the Borough of Beach Haven will pay to
such employees supplemental compensatlon payment computed at a rate
of one-half: () of- the- ellglble employee s daily rate «of pay for
each day of earned and unused accumulated sick. leave, as defined
herein, based upon the average annual compensatlon received during
the last: year of his employment prlor to the effective date of his
retirement. Payment for earned and unused accumulated 31ck Jleave
will be based upon a maxrmum of one hundred elghty (180) days.

B. Employees to recelve up to $2O 000 dollars for unused

sick days "”:l

'-A_RTICLE_ 30 :':-'-Ey'mémss -éRE's”cR'IpTION._: "PLAN 5

The Borough w1ll prOVlde group v151on care through the
Vision Servwce -Plan (VSP), Plan c., $10 00 deductlble_for the
employee_plus:dependente_ B 3 TR L

: ARTICLE 31: SCHOOLING R AR R _

Permlsslon to attend any Jjob related course must be
recelved from the- Borough Manager - before reglstratlon Upon
approval’ ‘of the Borough Manager, the Borough will ‘pay. for such
course; however ‘should the employee fall the course the employee
shall relmburse the Borough for the full amount of ‘the course.
Employee is respon81ble for submlttlng proof to the Borough Manager
of Public Works that the course was passed ' :

- ARTICLE 32: TERM AND TERMINATION
This agreement will become effective at 12:01 AM on
January 1, 2012 and will remain in effect until 12:01 AM on
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December 31, 2015, unless extended by the mutual agreement of the

parties.

Attest: Teamsters Local 97 of NJ

etz ;Méf/ i

John J. Gérow, Pre31dent

AR 1ﬁ%Axﬁ<L/Mw7ﬁh

i ——

Patrlck Guaschlno

) ijﬂ (Lﬂmo/

For the Borough

.Stanley &f hlte ““*:
Counci m_n e

;ﬁicﬁarg/ara.

Borough Manager fi:f"
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