Cevdract

RESOLUTION NO. 91-474

A RESOLUTION APPROVING AGREEMENT BETWEEN THE
CITY OF VINELAND AND THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS, LOCAL
UNION NG, 210 (UNIT NO. 2) FOR THE PERIQD
JANUARY 1, 1991 THROUGH DECEMBER 31, 1993.

WHEREAS, the City of Vineland recognizes Local Union No. 210 of
the International Brotherhood of Electrical Workers, affiliated with the
American Federation of Labor, as the sole and exclusive representative of
certain empioyees of the City of Vineland for the purpose of collective
bargaining negotiations concerning wages, salaries and other terms and
conditions of employment; and

WHEREAS, the represented employees are those full-time
employees of the City of Vineland included within ciassifications as set
forth in Exhibit "C* of the Agreement attached hereto and made a part
hereof, and as certified to the parties by the Public Employees'

Relations Commission by a Certification of Representation, Docket No.

R0-81-181, dated March 27, 1981, as follows:

UNIT: A1l full-time white collar and blue collar non-
professional employees and all professional
empioyees, including Graduate Nurse-Public
Health and Public Health Nurse employed by
the City of Vineland, but excluding Police,
employees of the Vineland Electric Utility
currently represented by the 1.B.E.W., con-
fidential employees, firemen, part-time
employees, managerial executives, and
supervisors within the meaning of the Act;

and

WHEREAS, such collective bargaining negotiations have been
undertaken; and

WHEREAS, said negotiations have been compieted and agreement
wn mme v e e s TRty of Vinaland avd Lonrt et e 70
[.B.E.W.;

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City
of ¥ineland that said agreement, attached hereto and made a part hereof,
be and the same is approved by the City of Vineland, with its effective

date being January 1, 1991; and the execution thereof for and on behalf

of the City of Vineland be and is hereby authorized and directed; and




BE IT FURTHER RESOLVED that the City of Vineland shall under-
take to enact any such ordinance, rule or regulation which may be
required in order to fully carry out the terms and conditions of the
agreement herein approved; and

BE IT FURTHER RESOLVED that the approval of the agreement
herein provided on behalf of the City of Vineland shall be contingent

upon the approval of same by the I.B.E.W., Unit No. 2.

Adopted: September 10, 1991

.

T: President of Counci)
QM | Somade

Deputy City Clerk b




CERTIFICATION

I, Robert Bonato, Deputy City Clerk of the City of
Vineland, Cumberland County, New Jersey, do hereby certify
that the foregeing Resolutioﬁuis a true and correct copy of

a Resolution adopted by the Council of the City of Vineland

at a meeting held on September 1T, 1991 at the City

Ball, Vineland, New Jersey.

{ SEAL)

QO-(&& Uf@ ety

Deputy City Clerk
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ARTICLE ONE
PREAMBLE

This “Agreement,* dated this 23rd day of _ October ,

1991, by and between the City of Vineland, a Municipal Corporation of
the State of New Jersey, or its successors, together with such City pro-
perties as may be acquired, hereinafter referred to as the "City" and
Local Union 210 of the International Brotherhood of Electrical Workers,
affiliated with the American Federation of Labor, hereinafter referred
to as the "Union".

This Agreement is entered into in order to promote and ensure
harmonious relations, cooperation, and understanding between the City
and its employees; to prescribe the rights and duties of the City and
its employees; and to provide for the resolution of legitimate
grievances; all in order that the public service shall be expedited and
effectuated in the best interest of the people of the City of Vineland
and its employees. It is the intent of the parties that this Agreement
be construed in harmony with the laws of the State of New Jersey which

govern public employment,

ARTICLE TWO
RECOGNITION

The City recognizes the Union as the sole and exclusive repre-

sentative of all full-time employees of the City of Vineland as cer-
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tified to the parties by the Public Employees' Relations Commission, by
a Certification of Representation, Docket No. R0O-81-181, dated March 27,
1981, as follows:

UNIT: A1l full-time white collar and blue collar non-
professional employees and all professional employees,
including Graduate Nurse-Public Health and Public Health
Nurse employed by the City of Vineland, but excluding
Police, employees of the Vineland Electric Utility
currently represented by the I.B.E.W., confidential
employees, firemen, part-time employees, managerial exe-
cutives, and supervisors within the meaning of the Act.

The job classifications covered hereunder shall be those listed

in EXHIBIT “C" attached hereto and made a part hereof.

ARTICLE THREE
EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete agreement bet-
ween the parties, and embodies all of the terms and conditions governing
the employment of employees in the Unit,

The parties acknowledge that they have had the opportunity to
present and discuss proposals on any subject, without prejudice, which

is (or may be) subject to collective bargaining.

ARTICLE FOUR
SEVERABILITY

In the event that any provision of this Agreement between the
parties shall be held by operation of law and/or by a court or admi-

nistrative agency of competent and final jurisdiction to be invalid or



unenforceable, the reﬁhfnder of the provisions of such Agreement shall
not be affected thereby but shall be continued in full force and effect,
It is further agreed that in the event any provision is finally declared
to be invalid or unenforceable, the parties shall meet within thirty
(30) days of written notice, by either party to the other, to negotiate

concerning the modification or revision of such provision.

ARTICLE FIVE
LOYALTY ~ EFFICIENCY - NO DISCRIMINATION

Section 1. Employees of the City agree that they will perform
loyal and efficient wofk and service; that they will use their influence
and best endeavors to protect the property of the City and its interest;
that they will cooperate with the City in promoting and advancing the
welfare and prosperity of same at all times.

Section 2. The provisions of this Agreement shall be applied
equally to all employees without discrimination as to age, sex, marital
status, race, color, creed, national arigin, political affiliation or
union affiliation. Both the City and the Union shall bear the respon-
sibility for complying with this provision of this Agreement.

Section 3. A1l references to employees in this Agreement
designate both sexes, and wherever the male gender is used, it shall be
construed to include male and female employees.

Section 4, The City agrees not to interfere with the rights of
employees to become members of the Union. There shall be no discrimina-
tion, interference, restraint or coercion by the Lity or any City repre-

sentative, against any employee because of union membership or because



of any employee activity permissible under the New Jersey

Employer-Employee Relations Act of 1968, as amended, or this agreement.
Section 5, The Union recognizes its responsibility as

bargaining agent and agrees to represent all employees in the bargaining

unit without discrimination, interference, restraint or coercion,

ARTICLE SIX
MAINTENANCE OF STANDARDS

Section 1. With respect to matters not covered by this
Agreement, the City will not seek to diminish or impair during the term
of this Agreement, any benefit or privilege provided by law, rule or
regulation for employees without prior notice to the Union and, when
appropriate, without negotiation with the Union, provided, however, that
this Agreement shall be construed consistent with the free exercise of
rights reserved to the City by the Management Rights Clause of this
Agreement.

Section 2. Employees shall retain all civil rights under the

New Jersey State and Federal Law,

ARTICLE SEVEN
ACCESS

Authorized representatives of the Union, whose names shall be
filed in writing with the Business Administrator, shall be permitted to
visit the City's facilities or the offices of the City for the purpose

of processing grievances.



Any duly authorized representative of the Union designated in
writing, after reporting to the office of the Department Head, shall be
admitted to the premises for the purpose of assisting in the adjustment
of grievances and for investigation of complaints that the contract is
being breached. Upon request, the Union representative shall state the
purpose of his visit. Except in any emergency, at least four (4) hours’
advance notice must be given, Such visits shall not be permitted to
jnterfere with, hamper or obstruct normal operations. The City will not

be liable for any time Tost by employees during such visits,

ARTICLE EIGHT
CHECK-0OFF AND AGENCY SHOP

Section 1. If authorized voluntarily and in writing to the
proper disbursing officer of the City, an employee subject to this
Agreement, who is a member of the union, may indicate his desire to have
deductions made from his compensation for the purpose of paying usual,
customary and uniform dues to the Union,

Section 2. A check-off shall commence for each employee who
signs a properly dated authorization card, supplied by the Union and
approved by the City, during the month following the filing of such card
with the City.

Section 3. In addition, pursuant to N.J.S.A. 34:13A-5.5, the
City agrees to deduct from the salaries of its employees subject to this
Agreement, but not members of the Union, a representation fee in lieu of
dues for services rendered by the majority representative in an amount

equal to 85% of the regular membership dues, fees and assessments paid
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by members of the Union, less the cost of benefits financed through the
dues and assessments and available to and benefiting only members of the
Union. Such deductions shall be made in compliance with Chapter 310,
Public Laws of 1967 N.J.S.A. (R.S. 52:14-15,9(e})), as amended, Said
monies, together with records of any corrections, shall be transmitted
to the Union Office during the month following the monthly pay period in
which deductions were made. Implementation of a payroll deduction for a
representation fee for non-union members will commence as soon as prac-
ticable after the 60th day of an employee's employment in a position
included in the bargaining unit.

Section 4. If during the 1ife of this Agreement there shall be
any change in the rate of membership dues, the Union shall furnish to
the City one month's written notice prior to the effective date of such
change.

Section 5. The Union agrees to furnish the City with a copy of
its “demand and return system™ which must be established and maintained
by the Union in accordance with the law.

Section 6. The Union shall indemnify, defend and save the City
harmless against any and all claims, demands, suits or other forms of
1iability that shall arise out or by reason of any action taken in
making deductions and remitting the same to the Union pursuant to this
Article.

Section 7. Any written authorization required herein may be
withdrawn at any time by the filing of a notice of such withdrawal with
the above-mentioned disbursing officer, and deduction authorization can-
not again be effected for a period of three (3) months.

Section 8, Dues or the representation fee in lieu thereof



collected shall be pa{d io therFinancial Secretary of Local Union 210,
1.B.E.W.

Section 9. The City agrees to cooperate with the Union in the
implementation of a "Union Savings Plan". A weekly payroll deduction
shall commence for each employee who signs a properly dated authoriza-
tion card supplied by the Union and approved by the City during the
month following the filing of such card with the City, The City will
remit such savings plan deductions to the Union or its designated
savings plan depository monthly. The Union shall indemnify and save the
City harmless against all claims, demands, suits or other forms of
liability which may arise by reason of any action taken in making deduc-
tions and remitting the same to the Union or its designated savings plan

depository.

ARTICLE NINE
MANAGEMENT RIGHTS

Section 1. It is recognized that the management of the (City,
the control of its properties and the maintenance of order and effi-
ciency, is a right and responsibility of the City of Vineland.
Accordingly, the City of Vineland retains the rights, including but not
limited, to select and direct the working forces, including the right to
hire, suspend, demote or discharge for just cause, assign, promote, or
transfer, to determine the amount of overtime to be worked, to relieve
employees from duty because of lack of work or for other legitimate
reasons; decide the number and location of its facilities, stations,

etc., determine the work to be performed within the unit, maintenance
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and repair, amount of supervision necessary, machinery, tool equipment,
methods, schedules of work, together with selectiom, procurement,
designing, engineering and control of equipment and materials; purchase
of services of others, contract or otherwise, except as they may be
otherwise specifically 1imited in this Agreement, and to make reasonable
and binding rules which 5hai1 not be inconsistent with this Agreement
and State Law.

{a) The City of Vineland shall have the right at all
times to enforce rules, regulations, policies or other statements of
procedure not inconsistent with this Agreement, notwithstanding the act,
whether active or passive, of the City of Vineland in refraining from
doing so at any time or times. The act of the City of Vineland at any
time or times in refraining to enforce its rights under said rules,
regulations, policies or other statements of procedures shall not be
construed as having created a custom or practice contrary to said rules,
regulations, policies or other statements of procedure or as having
waived or modified said rules, regulations, policies or other statements
of procedures.

Section 2. The City may suspend, discharge or demote an
employee for sufficient and reasonable cause, but the employee or his
representative shall, upon request, be entitled to an appeal and
hearing, at which the reason for such action as taken shall be given,
Discipline of employees in excess of five (5) days shall be covered by

Civil Service procedure,
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ARTICLE TEN
NO STRIKE OR LOCKOUT PLEDGE

Section 1. The Union covenants and agrees that during the term
of this Agreement, nelther the Union nor any person acting in its behalf
will cause, authorize or support any strike (e.g., the concerted failure
to report for duty or willful absence of any employees from their posi-
tions or stoppage of work or abstinence, in wheole or in part, from the
full, faithful and proper performance of the employee's duties of
employment), work stoppage, slowdown, walkout, or other job action
against the City. The Union agrees that such action would constitute a
material breach of this Agreement.

Section 2. In the event of a strike, slowdown, walkout or
other job action, it is covenanted and agreed that participation in any
such activity by any employee covered under the terms of this Agreement
shall be deemed grounds for termination of employment of such employee
or employees, subject, however, to the application of the grievance pro-
cedure contained in this Agreement.

Section 3. The Union will actively discourage and will take
whatever affirmative steps are necessary to prevent or terminate any
strike, work stoppage, slowdown, walk-out or other job action against
the City.

Section 4. The City agrees that it will not engage in a
Tockout or other similar action because of any proposed changes in the

Agreement or disputes over matters relating to this Agreement.
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STEP III:

STEP IV:

immediately.

STEP I:

STEP II:

ARTICLE ELEVEN
GRIEVANCE PROCEDURE AND ARBITRATION

Section 1. In the event that any difference or dispute should
arise between the City and the Union, or its members employed by the
City, over the application and interpretation of the terms of this

Agreement, an earnest effort shall be made to settle such differences

The grievance must be presented in writing within five (5)

working days of its occurrence or employee's reasonable knowledge
thereof in quadruplicate to the Union Representative, who in turn shall
forthwith file one (1) cﬁpy with the Business Administrator, one (1)
copy with the Department Head, and one (1) copy with the Immediate

Supervisor of the aggrieved employee.

Between the aggrieved employee, with or without his
Steward, and his Supervisor. If no satisfactory
agreement is reached within three {3) working days,
the Union may submit the grievance, in writing,

to the second step within five (5) working days
from the verbal answer.

Between the aggrieved employee, Shop Steward, Division
Head and Supervisor. If no satisfactory agreement

is reached within five (5) working days, the Union
may submit the grievance, in writing, to the third
step, within five (5) working days from the second
step answer,

Between Union Officials, Shop Steward, Department Head,
Division Head of the respective division, and the Business
Administrator and/or his designee. If no satisfactory
agreement is reached within ten (10) working days, the Union
may submit the grievance to the fourth step, in writing,
within ten (10) working days from the third step answer.

Between Union Officials, Shop Steward, Grievant and the
Business Administrator, and/or his designee. At this step
an International Representative may be present to assist
only. If no satisfactory agreement is reached within ten
{10) working days, the matter may be referred to arbitra-
tion by the City or the Union, within thirty (30) days of
the fourth step answer,
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Section 2. Either pafty may request the New Jersey Public
Employment Relations Commission to submit a list of arbitrators from
which the parties may select an arbitrator. The arbitrator shall be
limited to the issues presented, and shall have no power to add to,
subtract from or modify any of the terms of this Agreement, or to
establish or change any wage rate except in the case of wage and fringe
reopener. The decision shall be final and binding. Any fees or admi-
nistrative charges for the arbitrator shall be borne equally by the par-
ties,

The City and the Union specifically agree that grievance
matters shall proceed to arbitration oniy if submitted by the City

or Local Union 210.

Section 3. Unless extended by mutual agreement in writing, the
failure to observe time 1imits herefn shall constitute abandonment of
the grievance, and settlement on the basis of the last City answer.

Section 4. It is specifically understood and agreed that
arbitration shall not be obtainable as a matter of right if the
grievance:

(a) involves the existence of alleged violation of any
agreement other than the present agreement between the
parties;

(b) would require an arbitrator to rule on, consider or change
the appropriate hourly, salary or incentive rate set forth
in Exhibit "C", by which an employee shall be paid, or the
method by which his pay shall be determined;

{c) would require an arbitrator to consider, rule on, or decide
any of the following:

(1) the elements of a job assignment;

(i1} the level, title or other designation of an employee's
job classification;
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{111) the right of management to assign or reassign work:
(iv) pertains in any way to the establishment or administra-
tion of insurance, pensior, Savings, or other benefit
plans in which employees are eligible to participate;

(v) the right of management to determine and assign shift
hours, except as limited by this agreement;

(vi) involves discipline or discharge of employees who
have not satisfactorily completed the designated
probationary period;

(vii) involves violations of State laws and regulations.

ARTICLE TWELVE
CONFLICTING REGULATIONS

Any specific or general provision of this Agreement not-
withstanding wherever a provision of this contract is determined to be
in conflict with the Civil Service Law of the State of New Jersey, or
with rules, regulations or procedures thereunder, the Civil Service Law,
reguiations, rules and procedures shall be controlling, subject to

review by normal grievance or judicial process.

ARTICLE THIRTEEN
JOB POSTING

Section 1. If the Management determines to fill a permanent
vacancy below the level of Supervisor within a specific department not
caused by vacations, illness, leave or similar reason, written notice of
the opening, indicating the position, rate, and necessary gualifications

shall be posted on the Union bulletin board of that department for a
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period not to exceed six (6) working days. The posting of this notice
shall occur immediately following vacancy, and before any consideration
of candidates for evaluation to this position. Any employee of the
department may signify to the Management in writing during that period
an interest in being considered for the opening. The Management shall
make its selection from the bidders on the basis of its judgement of the
qualifications, employment and absentee record, skill and ability of
those bidding, giving preference to the senior bidder, considering the
overall effect on operations. The bidder so selected shall fill the
vacancy in a provisional status pending Civil Service testing for per-
manent status. Selection shall always be made on a basis consistent
with State law. Should the successful bidder fail to qualify, or other-
wise not be selected in accordance with State Taw, he will return to his
former job. If no employee has bid or the management determines that no
bidder had appropriate qualifications, the vacancy may be filled by out-
side hiring. The job vacated by a successful bidder shall be filled by
Management from the work force, provided there is a senfor qualified
employee available for the job.

Section 2. 1If at any time, during the period an employee is
considered to be serving in provisional status, Management determines
that the job is not being satisfactorily performed, or an employee
desires to return to his former classification, the empioyee shall be
returned to his former job with full seniority and the position shall be
filled from the work force, provided there is a senior qualified
employee available for the job, at the discretion of the employer.

Section 3. If an employee successfully bids a position lower

than his present position, an evaluation by Management will determine
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his starting rate based on past experience and qualification,

ARTICLE FOURTEEN
PROMOTIONS AND PROMOTIONAL PAY

Subject to the approval of the Business Administrator or his
designee, an employee, when he is promoted so as to assume additional
responsibilities or duties, from one class or title to another having a
higher salary range, then his salary shall be increased to the minimum
of the new range or by five (5%) percent of his then current base
salary, whichever is higher. _

The Business Administrator or his designee shall determine what

is a promotion and whether the employee is entitled to the “Promotional
Pay" provided for above. The Business Administrator shall base his
determination upon the increased responsibilities and complexities of
the additional duties., Neither an increase in the volume of the same
type of work now being performed or length of service in a classifica-
tion will be considered as a basis for promotion.

Furthermore, a change in job classification, per se, is not

necessarily a promotion.

ARTICLE FIFTEEN
TRANSFERS

Transfers can be made from one position to another in the same
job title in another organizational unit. Transfer will be made with

the approval of the Department Heads involved and the Department of



Administration.

ARTICLE SIXTEEN
TEMPORARY ASSIGNMENTS

Any regular Blue Collar employee temporarily assigned to a
classification having a higher wage scale for a period in excess of two
(2} hours shall receive a wage equal to the minimum pay for such classi-
fication for a minimum of four (4) hours. Any employee assigned for a
period in excess of four (4) hours shall receive eight (8) hours at said
higher rate, Any employee temporarily assigned to a job paying lower
scale of wages than his own shall suffer no reduction in said scale of
wages, during such temporary assignments.

The temporary assignment pay provided for above shall not apply
to the following circumstances:

(a) when employees are assigned to jobs having a higher rate of

pay for training purposes.

ARTICLE SEVENTEEN
HOURS AND WORKING CONDITIONS

Section 1. The work week shall consist of seven (7) con-
secutive days beginning at 12:01 a.m. Sunday and ending at 12:00 mid-
night Saturday. This shall not be construed, and nothing in this
agreement shall be construed, as a guarantee or limitation of the number
of hours to be worked per day, per week, or for any other period of time

by employees covered hereunder. Work weeks shall normally be comprised
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of an eight (8) hour day and a forty (40) hour work week (seven and one-
half (7%) hour work day for those with a thirty-seven and one-half (37%)
hour work week, seven (7) hour work day for those with a thirty-five
(35) hour work week).

Section 2. As far as practicable, non-rotating employees shall
normally work five (5) consecutive days, Monday through Friday. It is
understood and mutually agreed that because of the operating needs of
various City departments, other schedules of work weeks are also
necessary outside of the normal work week defined above, and the City
shall not be l1imited in determining such schedules by the foregoing
Tanguage.

(a) Shift change for non-rotating employees.
(1) In the event that non-rotating employees normally

working continuously on the day shift are required to work on a
prearranged schedule which includes one or both of the other two shifts,
he shall be paid the applicable overtime rate for all hours worked out-
side his normal work hours on the first day of the new shift,

(ii) This provision shall apply only to the first
change of schedule away from his normal work week.

(i1i) For such changes in schedule which involve more
than one work week, the provisions applying to shift workers shall pre-

vail.

Section 3. Overtime in the Road Department is to be allocated
as equitably as possible in accordance with a rotation 1ist to be
developed.
Section 4. There shall be no pyramiding of shift and overtime
paymants,
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Section 5. Days of Rest.

{a) For rotating shift personnel, the first day of rest
will be the first day the employee is scheduled to be off during the
week between Saturday midnight and the following Saturday midnight. The
second day of rest will be the second day the employee is scheduled to
be off during the same period.

(b) For all other employees, as far as practicable,
Saturday will be considered the first day of rest, and Sunday the second

day of rest.

Section 6. Rotating Shift Employees.

(a) Rotating shift employees, except dispatcher, shall
work five (5) days of the seven (7) day work week according to their
schedules,

(b) Rotating shift employees who are temporarily assigned
from their regular shift to another shall be paid the applicable over-
time rate for the first day of work on the new shift on which he works.
This provision shall apply only to the first change of schedule and does
not apply when returning to the original shift.

(c) A rotating shift employee who is assigned to another
shift other than his normal rotation shift in sequence will be paid the
applicable overtime rate for the first day on the new shift on which he
works., A rotating shift employee who works a new shift in normal rota-
tion shall not be entitled to any premium pay or overtime.

{d) Rotating shift employees on the night shift who lose
one hour of work due to change from standard to daylight savings time

shall be given the opportunity to make up that hour.
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Section 7, A1l Communications Operators, Typing covered under
the terms and conditions of this Agreement shall work a forty (40) hour
work week. For the purposes of this Agreement, work week shall be
defined as the seven (7} day period commencing Sunday and ending
Saturday. The forty (40) hour work week provision as negotiated and
such schedule does not result in any claim for overtime unless work is
performed beyond the normal schedule and as provided in Articles

Seventeen and Eighteen,

ARTICLE EIGHTEEN
FAIR LABOR STANDAROS ACT (FLSA)

It is acknowledged that, commencing on April 15, 1986, the City
may be required to comply with the provisions of the Fair Labor
Standards Act and the regulations promulgated thereunder as they relate
to certain employees covered by this Agreement. The City reserves the
right to take appropriate action to ensure such compliance, in¢luding,
but not limited to:

1. The exercising of any election or option available to it
under the Fair Labor Standards Act or regulations;

2. The awarding of compensatory time in lieu of monetary com-
pensation for overtime;

3, Establishing procedures to monitor and control hours worked
and overtime;

4. The crediting of any overtime payments made pursuant to
this Agreement against any overtime obligation incurred under FLSA;

5. Establishing such rules and regulations as may be necessary

to ensure compliance with the provisions of FLSA,
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ARTICLE NINETEEN
OVERTIME

A11 work performed in excess of eight (8) hours, seven and one-
half (74) hours, or seven (7} hours per day, as the case may be, or
forty (40) hours per week shall be considered overtime and shall be paid
for at the rate of time and one-half the regular hourly rate of pay. If
an employee works on the second unscheduled day of the work week, the
rate shall be at double time. However, no overtime shall be worked nor
shall any overtime be payable unless said overtime has been specifically
authorized by the Department Director or other appropriate managerial
executive prior to its being worked. Overtime shall be compensated in
one-quarter {1/4) hour units, fractional portions being counted as a
full gquarter (1/4) hour. No payment shall be made for an initial period
of less than fifteen (15) minutes. Furthermore, the City may, at its
discretion, allow or require an employee to take compensatory time at
time and one-half in place of paid overtime. Employees may be required
to work in excess of the hours designated as the normal work week for
their class title. The City shall distribute overtime as equitably as
possible and in the best interest of the City. When practicable, over-
time shall be held to within classification.

Effective January 3, 1982, employees shall have the option of
receiving payment in cash or compensatory time off. Compensatory time
shall be utilized within the calendar year earned and can only be
carried over to the next succeeding year with the approval of the
Department Head and Business Administrator, in accordance with the

Federal Fair Labor Standards Act.
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ARTICLE TWENTY
SHIFT DIFFERENTIAL

A shift differential shall be paid to any employee who is regu-
larly scheduled for work on afternoon or night shifts as follows:

For hours worked on the afternoon shift, there will be paid a
differential of $0.41 per hour above his base hourly rate. For hours
worked on the night shift, there shall be a differential of $0.46 per
hour above his base hourly rate,

For the purpose of applying shift differential, shifts are
identified as follows:

THE AFTERNQON SHIFT is the normal 3:00 p.m, to 11:00 p.m. shift
or second shift; and

THE NIGHT SHIFT is the normal 11:00 p.m. to 7:00 a.m. shift or
the third shift.

ARTICLE TWENTY-ONE
CALL IN PAY

Section 1. Any regular employee called in on a scheduled day
of f or from between work shifts shall be entitled to be paid a minimum

of three (3) hours for each call-in at the applicable rate. This guarantee

does not apply to pre-arranged overtime during the employee's normal work
week.  Pre-arranged overtime means overtime planned and arranged in
advance.

Section 2. Employees scheduled to work pre-arranged overtime

on their scheduled day off will receive a minimum of two (2) hours pay




at the applicable rate.

Section 3. Standby Duty - Nurses, Nurses who are assigned

standby duty with a pager will receive $2.00 per hour for standby duty
Monday through Thursday. Nurses who are assigned standby duty with

a pager will received $2.25 per hour for standby time Friday, Saturday
and Sunday. In addition to the above standby pay, the nurse when
activated will be paid in accordance with Article Nineteen, entitled
“Overtime," and Section 2 of this Article.

Section 4. Standby For Designated Water-Sewer Utility Employees.

Standby Duty shall be defined as being available to all emergency noti-
fication by means of telephone or City pager continuously from the time
designated by the department head or supervisor until return to work on
the next scheduled workday. Normally, this will be from 5:00 p.m.
Friday until 8:00 a.m, Monday.

Compensation for Standby Duty for the assigned Water-Sewer
Utility personnel shall be $1.75 per hour for standby time Friday,
Saturday and Sunday.

ARTICLE TWENTY-TWO
MEAL ALLOWANCE

The City agrees to provide a meal allowance for all employees
called-in for special emergency overtime, i.e. snow emergency and any
other type of emergency as identified by the Director (not pre-arranged
overtime worked in the ordinary course of the performance of an

employee's duties) of six dollars ($6.00) per meal reimbursed per stan-
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dard City voucher system within thirty (30) days or use the City mea)

ticket policy.

ARTICLE TWENTY-THREE

HOLIDAYS AND PERSONAL LEAVE DAYS

Section 1.

(a) The legal paid holidays which are recognized for the

purpose of this Agreement are as follows:

New Year's Day

Martin Luther King Day
Lincoln's Birthday
Washington's Birthday
Good fFriday

Memorial Day

Veteran's Day

Independence Day (4th of July)
Labor Day

Columbus Day

General Election Day
Thanksgiving Day

Day After Thanksgiving

Christmas Day

(b) When an employee s called upon to work on such

designated holiday, he shall be paid, in addition to his regular

straight time, one-and-one-half (14) times his regular rate of pay for

all hours worked on such holiday.

(c) Holiday pay shall not be allowed an employee unless he

is working during the week in which the holiday falls, and is on the job

and available for work his last full scheduled workday before and his

first full scheduled workday after the holiday, even though in different

work weeks, except in case of proven illness or injury substantiated by

a medical certificate.
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{d)} Should a designated holiday be observed on one of
the employee's regularly scheduled basic work days within his normal
working period while he is on vacation, said holiday shall not be
counted as a vacation day.

(e) Holidays which fall on a Saturday shall be celebrated
on the preceding Friday; and holidays which fall on a Sunday shall be
celebrated on the following Monday.

{(f) Holiday pay shall apply to employees holding provi-
sional appointment, pending examination for permanent employment, but
shall not apply to employees holding temporary, emergency or seasonal
positions.

(g) These provisions apply only to the above-listed
holidays.

(h) Those employees covered by this Agreement with the
title of Police Radio Dispatcher-Typing or Ambulance Driver will receive
fourteen (14) paid holidays in the following manner in lieu of time off:

{i) Holiday pay shall be computed at the straight
time hourly rate for Police Radio Dispatchers
and Ambulance Driver based upon an eight (8) hour
day.

(i1) Holiday payment shall be made in the last pay
period of June and the first pay period in
December.

(ii1) Police Radio Dispatchers or Ambulance Driver who
do not work a full year will have their holiday
pay prorated based on the number of months worked,

Police Radio Dispatchers terminating in the course
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of a year will have their holiday pay prorated

based on the number of months worked.

{iv) Any Police Radio Dispatcher or Ambulance Driver
entitled to receive holiday pay may elect to take
holiday time off in lieu of cash payment for
his holiday, providing, however, that the employee
shall request in writing such holiday time
off from the Director of Public Safety or his
designee, who, at his discretion, which shall be
reasonably exercised, may grant the employee said

holiday time off.

Section 2. Personal Leave Days.

(a) The City shall grant three (3) personal leave days
annually for each employee, subject to the following conditions.
Personal leave days shall be granted by the City upon three (3) days
prior written request of the employee submitted to the Director of his
Department, or his designee. Said request shall be grantied, at the
discretion of the Department's Director, or his designee, so long as the
employee's absence can be granted without interference with the proper
conduct of the Department. In the event special, extraordinary cir-
cumstances exist, the three (3) day written notice provisions hereof may
be waived at the discretion of the Division Head, or his designee.
Personal leave days shall not accumulate. If an emergency requires
calling into work of an employee from & scheduled and approved personal

leave day, or if the employee voluntarily makes himself available for
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work during an emergency on a scheduled and approved personal leave day,

then in that event, his personal leave day shall be rescheduled.

(b) Personal Jeave days are administered in the following
manner:
(1) Anyone on the payroll between January 1 and
April 30, for 30 consecutive days, will earn one day;
(2) Continued employment May 1 through August 31, will
earn an additional day;
(3) Continued employment September 1 through December

31, will earn another day.

Notwithstanding the above, any personal day allowed but not earned under
the four-month criteria will be deducted from the employee's final pay
check,

(c) The above applies to new employees, except that they
may not use these earned days until the completion of ninety (90) days
empioyment with the City. In the event that special extraordinary cir-

cumstances exist, the employee may use said personal days prior to the
completion of said ninety (90) day employment upon approval of the
Division Head or his designee. Should an employee be unable to take
time off because of the ninety (90) day provision, said eligible time

will be allowed to be carried over to the succeeding year.
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ARTICLE TWENTY-FOUR
VACATIONS

Section 1. ATl employees hereunder shall receive the following
annual leave for vacation purposes with pay in and for each calendar

year, except as otherwise herein provided:

Up to one (1) year of service - one (1) working day's
vacation for each month of service;

After one (1) year and to the completion of six (6) years
of service - twelve (12) working days' vacation;

After six (6) years and to the completion of thirteen
{13) years of service - fifteen (15) working days'
vacation;

After thirteen (13) years of service and to the completion
of nineteen (19) years of service - twenty (20) working
days' vacation; and

After nineteen (19) years of service and to the completion
of thirty (30) yvears of service - twenty-five
{25) working days' vacation,

After thirty (30) years of service and to retirement -
thirty (30) working days’' vacation.

Notwithstanding the above, Police Radio Dispatchers shall
receive vacation the same as that received by Police Officers of the
City of Vineland Police Department. Administration of the vacatian
leave for Police Radio Dispatchers shall be in accordance with the pro-

cedures of the Vineland Police Department.

Section 2. Where in any calendar year the vacation or any part
thereof is not granted and taken by reason of pressure of the City's
business, as determined and approved by the Business Administrator or

his designee, such vacation periods or parts thereof not granted shall
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accumulate and shall be granted and may be taken during the next suc-

ceeding calendar year only,

Section 3. An employee's rate of vacation pay shall be based on

the employee's regular rate of pay.

Section 4. A1l vacations shall be granted, so far as prac-
ticable, in accordance with the desires of the employee. Employees
shall submit vacation requests at least one (1) month in advance,

Preference for vacation time shall be given in order of seniority.

Section 5. Vacation pay will be granted to employees ter-
minating their employment. The number of vacation days to be granted
will be the proportional number as accrued during the year of ter-

mination,

Section 6. An employee who commences employment during the
first fifteen (15) days of the month, shall be credited with having
worked a full month for the purposes of vacation computation. An
employee who commences employment on the sixteenth {16th) day of the
month or thereafter shall not be credited with working said month for

the purpose of vacation computation.

Section 7. The above applies to new employees, except that
they may not use these earned days until the completion of ninety {(90)
days employment with the City. In the event that special extraordinary
circumstances exist, the employee may use earned and accrued days prior
to the completion of said ninety (90) day employment upon approval of

the Division Head or his designee. Should an employee be unable to take
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time off because of the ninety (90) day provision, said eligible time

will be allowed to be carried over to the succeeding year.

ARTICLE TWENTY-FIVE
TIME TO ATTEND MEETINGS

Members of the bargaining unit, who, by mutual agreement bet-
ween I1,B.E.W. and the City of Vineland, participate during working hours
in conferences and meetings with the City which involve or derive from
its collective bargaining agreement, shall suffer thereby no loss of
pay. Members of the bargaining unit shall be allowed one-half (1/2)
hour prior to and one-half (1/2) hour after the conference is over as
excused time from their work assignment. They shall give their super-
visor reasonable notice in advance of their desire to attend such
meetings. It is understood, however, that, except for the foregoing,
nothing shall be done which shall interfere with the work of any City
employee and/or department,

Vacation days will be rescheduled if they coincide with City-
authorized meetings. The Union agrees to take all steps necessary to
insure that this time is within reasonable limits,

Any member of the Union negotiating committee who is a

scheduled shift worker will be excused from working a scheduled shift

on the same day, immediately preceding or immediately following the

joint negotiating meeting. Vacation days and/or days of rest will be

rescheduled if they coincide with the City's authorized meetings.

Any member of the Union negotiating committee who is a

scheduled shift worker and who attends a joint negotiating session on a




scheduled day of rest will receive equal time off, not to exceed 8

hours, for attendance at the joint negotiating session. Days of rest

will be rescheduled by the City (with some input by the employee) for

the time spent in the joint negotiating session not to exceed 8 hours

so as not to interfere with City business. In the event an employee's

work is prearranged on a rescheduled rest day, the employee will receive

the appropriate overtime rate for all hours worked. The above will be

implemented consistant with the rules and requlations of the Fair Labor

Standards Act.

ARTICLE TWENTY-SIX
LAYOFFS

When a layoff, for any reason, in the bargaining unit is immi-
nent, the City will notify the Union and immediately arrange a meeting

to determine the exact procedure to be followed.

ARTICLE TWENTY-SEVEN
MILITARY LEAVE

Section 1. A permanent employee who enters upon active duty
with the military or naval services in time of war or emergency, as
declared by the Congress of the United States, shall be granted a leave
of absence for the period of Such service and three {(3) months
thereafter. Reemployment of said permanent employee will be in accor-
dance with the rules and regulations of the New Jersey Civil Service
Commission at the time of the request for reemployment.

In case of service-connected illness or wound which pre-
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vents him from returning to his employment, such leave shall be extended
until three (3) months after recovery, but not beyond the expiration of
two (2) years after the date of discharge.

Section 2. An employee who voluntarily continues in the mili-
tary service beyond the time when he may be released or who voluntarily
reenters the Armed Forces or who accepts a regular commission shall be
considered as having abandoned his employment and resigned.

(a) A permanent employee who enlists in a reserve com-
ponent of the Armed Forces of the United States or is otherwise required
to perform an initial period of active duty for training pursuant to the
Reserve Forces Act of 1955 (Reserve Enlistment Program) shall be granted
a leave of absence for such period of training. Such leave is not con-
sidered military leave.

{b) An employee with provisional or temporary status who
enters upon active duty with the Armed Forces or who, pursuant to the
Reserve Forces Act of 1955 (Reserve Enlistment Program) either enlists
in a reserve component of the Armed Forces of the United States or is
otherwise reguired to perform an initial period of active duty for
training, shall be recorded as having resigned.

{c) A permanent employee who is a member of the national
guard or naval militia or of a reserve component of any of the Armed
Forces of the United States who is required to undergo annual field
training or annual active duty for training shall be granted a leave of
absence with pay for such period as provided by regulation, Such leave
shall be in addition to regular vacation leave.

{d) A provisional empioyee who i5 a member of the national

guard or naval militia or of a reserve component of the Armed Forces of




the United States who is required to undergo annual field training or
annual active duty for training shail be granted a leave of absence with
pay and will receive the difference in pay for work missed between his
regular straight time pay and the pay received for such annual field

training or annual active duty for training.

ARTICLE TWENTY-EIGHT
LEAVES OF ABSENCE

General Leave

" Any permanent employee desiring leave without pay for personal
reasons shall make a request in writing to the Director of the
Department in which he is employed, not less than two (2} weeks in
advance of the date for which such leave is desired, except in the event
of an emergency, stating the reasons for the leave and the time
requested, Leaves may be granted or denied at the discretion of the
City's Business Administrator who shall review all recommendations for
Jeaves of absence as submitted by the Department Director.

Employees may not be gainfully employed during the period of
such leave. Falsification of the reason for leave, or failure to return
promptly at the expiration of the leave, shall be considered reason for

summary discharge. Leaves shall be granted or denied in writing.

Maternity Leave

1. With Pay - Permanent employees shall be entitled to utilize
any accumulated sick Teave during the time prior to the expected date of

¢hildbirth and for one (1) month thereafter upon presentation of a



doctor's certification and approval by the Departiment of Administration.
The City may consider granting, in extenuating circumstances, additional
use of sick leave not to exceed two (2) months, upon presentation of a
doctor's statement setting forth the necessity therefor. Employees who
have accumulated vacation leave and/or compensatory time may use such
time for maternity purposes,

2. MWithout Pay - Permanent employees who have no earned or
accumulated vacation leave, sick leave or compensatory time, may be
granted a leave of absence for maternity purposes prior to the expected
date of childbirth and for one (1) month thereafter upon presentation of
a doctor's certification. Leaves may be granted or denied at the
discretion of the City's Business Administrator who shall review al)l
recommendations for leaves of absences as submitted by the Department
Director,

Therefore, the leave of absence would require a cer-
tification from the employee's physician as to the length of time the
employee 1s required to be on said leave of absence without pay, which
in no case will be granted for more than a one-month period after the
expected date of childbirth., In extenuating circumstances, additiona)l
Teave of absence without pay not to exceed two (2) months will be
granted upon presentation of a doctor's statement setting forth the
necessity therefor.

3. Employees may not be gainfully employed during the period
of such leave. Falsification of the reason for leave, or fallure to
return promptly at the expiration of a leave shall be considered reason
for summary discharge. Leaves shall be granted or denied in writing.

Family Leave Act




Pursuant to the Family Leave Act (N,J.S.A. 34:11b-1, et. seq.)

employees who have worked at least 1,000 hours during the last twelve

(12) months are eligible to receive an unpaid leave of absence for a

period not to exceed twelve (12) weeks in any twenty-four month

period, Leave may be taken only for the following reasons:

A. The birth or adoption of a child.
B. The serious health condition of a family member, (i.e.,
child, parent or spouse).

Eligible employees must provide prior notice to the Department Head

if requesting a leave of absence under this Act. Management has a

right to request that an employee provide a certification issued by a

licensad health care provider in order to verify necessity of leave.

ARTICLE TWENTY-NINE
LEAVE OF ABSENCE - UNION

The City will consider a written request for the necessary and
reasonable time off, up to a maximum of two (2) weeks annually, without
discrimination or loss of seniority rights and without pay, to not more
than one (1) employee annually designated by the Union to attend a labor
convention or serve in any capacity on other official Union business,
Length of time off and reason must be specified. During the period of
absence, the employee shall not engage in gainful employment. Failure
to comply with this provision shall result in the discharge of the

employee involved.
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ARTICLE THIRTY
JURY DUTY

A regular employee who loses time from his job because of jury
duty, as certified by the Clerk of the Court, shall be paid by the City
the difference between his job rate for eight (8) hours and the daily
jury fee, subject to the following conditions:

{a) When jury service is completed prior to 1 p.m., the
employee is required to telephone the management's office and report to
work if reguested.

(b) Time lost because of jury service will not be considered
time worked for purposes of computing overtime.

{¢) The employee must notify his supervisor immediately upon
receipt of any communication regarding jury service.

(d) No reimbursement of wages will be made for jury services
during holidays or vacations.

{e) At the management's request, adequate proof must be pre-
sented of time served on a jury and the amount received for such ser-
vices.

(f) An employee who voluntarily seeks jury duty in any manner

whatsoever shall not be eligible for paymants from the City.



ARTICLE THIRTY-ONE
SAFETY

The City shall endeavor to provide conditions of work which are
both safe and healthy in conformity with all federal, state and local
laws. To that end, a Safety Committee composed of three (3) represen-
tatives each from Management and the Union shall be created which shall
meet quarterly for the purpose of reviewing safety conditions and making
recommendations for their improvement,

Failure by employees to abide by safety regulations will result

in disciplinary action.

ARTICLE THIRTY-TWO
TRAVEL ALLOWANCES

Section 1. Per Diem Meal and Lodging Expenses., The City

agrees to reimburse, on a per diem basis as established by the rules and
regulations of the Business Administrator, employees who are eligible
for travel expenses, for their actual and necessary expenses incurred
while in travel status in the performance of their official duties, for
hotel lodging, meals and incidental expenses related thereto, for a full
day at rates not to exceed a total of $50 per day.

Section 2, Mileage Allowance. The City agrees to provide,

subject to rules and regulations of the Business Administrator, maximum
mileage allowance rate for the use of personal vehicles for those per-
sons eligible for such allowance in cornection with official travel,

The maximum mileage allowance rate will be twenty-seven and five tenths

(27.5¢) cents per mile or as otherwise modified or adjusted by the Business



Administrator.

Section 3, Annual Car Allowance., Certain employees who are

required to use their personal automobiles in the ordinary course of the
performance of their City duties may be entitied to an annual car
allowance as set forth in EXHIBIT "B" attached hereto. This allowance
shall be for any and all expenses related to the operation of the
employee's motor vehicle and no other allowance shall be paid by the
City for mileage or usage except when such an employee travels outside
the City of Vineland on authorized City business when mileage as spe-
citTied in this Article Thirty-Two, Section 2, shall be paid. Any
employee not working a full year shall be entitled to a pro-rated car
allowance based on the actual number of days worked by said employee

compared to working a full year. Because of the revision by the Federal

Internal Revenue Service, the {ity in cooperation with the Union and

employees has arranged for payment of the guarterly Car Allowance by

payroll check, Accordingly, payment shall be made in the last payroli

period for which the allowance is due with the exception of any

allowance due in the month of December. Such allowance to be made in

the first payroll period of the month of December,

ARTICLE THIRTY-THREE
UNIFORM REIMBURSEMENT AND ADVANCED TRAINING

Section 1. The City agrees to pay each employee who is
classified as a "Communications Operator, Typing", Graduate Public
Health Nurse", "Public Health Nurse", "Clinical Attendant", and "Home

Service Aide”, the sum of $200.00 per annum as a uniform reimbursement

upon the submission by the employee of a paid receipt for the uniforms.




A1l such employees shall wear said uniforms while carrying out the
duties of their position. If such employee works for less than one
full year, then such amount shall be pro-rated for the period employed.

Section 2. Coliege Courses, When the City requests an

employee to take a course and designates the course to be taken, then
the City shall pay the employee for any tuition fees, book costs or
other direct out-of-pocket expenses incurred in the completion of said
course.

Section 3. College Credits for Nurses. The City recognizes

that the advanced training and education of those employees classified
as "Graduate Nurses" and "Public Health Nurses® is beneficial to the
citizens of the City of Vineland. Therefore, the City agrees to pay for
any tuition fees, book costs, or other direct out-of-pocket expenses
incurred in the completion of sixteen (16) college credits per year for
such employees, provided the course is job-related and has been approved
by the employee's department head in writing prior to the enrollment in
said college course. In order to be entitled to receive the above-
mentioned reimbursement expenses, the employee must submit a certificate
of successful completion to the department head., Furthermore, the
course must be taken other than during working hours, and satd reimbur-
sement for college credits shall not accumulate,

Section 4, Safety Shoes. Safety toe shoes meeting the

requirements and specifications in American National Standard for

Personnel Protection-Protective Footwear (ANSI Z41-1983) shall be worn

by employees within the following departments as a condition of

employment
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Department of Streets and Roads
Sanitary Landfill
Shade Tree

Department of Administration, Division of Engineering
Street Marking and Traffic Signs
Survey Crew
Parks
Public Buildings and Grounds
Recreation Commission
Electric Utility
Water-Sewer Utility
The City shall reimburse employees within these depart-
ments at a flat rate of 350 per person per year, upon the submission by
the employee of a paid receipt for safety toe shoes meeting the

requirements and specifications in American National Standard for

Personnel Protection-Protective Footwear (ANSI Z41-1983) as evidenced

by attachment of the OSHA/ANSI approval which shall be attached to the
receipt.

Section 5. Safety Glasses - It is agreed that the City of

Vineland shall supply employees with prescription or non-prescription

safety glasses as reguired. They shall be worn in accordance with

safety manual stipulations and will not replace googles where required.

Employees wearing prescription glasses shall verify that their

prescription lenses are of the safety type. Details of the prescription

safety glass program are available.

Section 6. Allowance for Coveralls, The City agrees to

reimburse for coveralls to employees assigned to work in laboring
classifications, a coverall allowance of $80.00 per annum, per employee,
pro-rated for the period of an employze's assignment to the laboring

classification, upon the submissign by the employee of a paid receipt



for said coverall.

The specific classifications are as follows:

Road Department

Laborer

Tree Trimmer

Truck Driver

Equipment Operator

Motor Broom Operator
Maintenance Repairer
Tree Climber

Mechanie

Heavy Equipment Operator

Storekeeper

Water-Sewer Utility

Laborer

Pumping Station Operator

Water Repairer

Water Service Repairer

Senior Water-Sewer Repairer

Senior Water-Sewer Repairer/
Water Service Inspector

Assistant Water and Sewer Foreman

Police
Senjor Mechanic

Mechanics Helper

Street Marking and Traffic Signs

Senior Traffic Maintenance Worker
Laborer

Public Building and Grounds

Maintenance Repairer Foreman
Laborer

Building Maintenance Worker
Building Service Worker




Recreation Division

Supervisor, Recreation
Senior Recreation Maintenance Worker
Recreation Maintenance Worker

Electric Utility - Generation

Storekeeper, E.U.
Assistant Storekeeper, E.U.
Stock Clerk

Electric Utility - Distribution

Storekeeper, E.U.
Assistant Storekeeper, E.U.
Stock Clerk

(a) The City will provide the employees in the following

classifications with disposable coveralls with the consent of the

Department Head:

Health Departiment

Safety Inspector

Principal Sanitary Inspector
Senior Sanitary Inspector

Sanitary Inspector

Environmental Specialist

Housing Inspector

Senior Housing Inspector

Senior Housing Inspector, Bilingual

Licenses and Inspections

Building Inspector
Electrical Sub-Code QOfficial
Plumbing Sub-Code Ofticial
Plumbing Inspector

Engineering

Principal Engineer

Senior Engineer

Principal Engineering Aide
Code Enforcement Officer
Principal Dratting Technician
Assistant Engineer

Senior Drafting Technician




(b) The City will supply and have the right to determine who

is entitled to galoshes,

ARTICLE THIRTY-FOQUR
SICK LEAVE

Section 1. Service Credit for Sick Leave.

{1} Al11 employees shall be entitled to sick Jeave with pay
as specified hereunder,

(2) Sick leave for purposes herein is defined to mean
absence from work of an employee because of personal illness by reason
of which such employee is unable to perform the usual duties of his
position, exposure to contagious disease, a short period of emergency
attendance upon a member of his immediate family critically i1l and
requiring the presence of such employee, or death in the immediate
family. For the purpose of these rules, "member of {fmmediate family" is
interpreted as meaning father, mother, husband, wife, child, sister,
brother or other near relative.

{(3) Whenever an employee in the classified civil service is
disabled through injury or i1lness as a result of or arising from his
employment as evidenced by a certificate of a City-designated physician
or physician acceptable to the City, he shall be granted, in addition to
his annual sick leave with pay or any accumulation thereof, leave of
absence with pay for a period of one hundred twenty (120} days or so
much thereof as may be required, as evidenced by certificate of the
City-designated physician or physician acceptable to the City, but not
longer than a period of which worker's compensation payments are

allowed, If at the end of such one hundred twenty (120) day period the



employee is unable to return to work, a certificate from either the
City-designated physician or physician acceptable to the City shall be
presented, certifying to this fact, and the employee may elect, if he or
she so desires, to use all or any part of the sick leave accumulated to
supplement compensation payments so that the combined compensation pay-
ments and sick leave allowance will approximate the employee's regular
basic wage or salary payment, During the period in which the full
salary or wages of any employee on disability leave is paid by the City
of Vineland, any compensation payments made to or received by or on
behalf of such employee shall be deducted from the amount.carried on the
payroll for such employee or shall be assigned to the City of Vineland
by the insurance carrier or the employee.

Whenever the City-designated physician or physician
acceptable to the City shall report in writing that the employee is fit ~~
for work, such disability leave shall terminate and such employee shall
forthwith report for work.

Furthermore, if an emplioyee during the period of his
disability is fit to perform "other® light duties, the City may, at its
discretion, allow or require such employee to perform these light
duties. The employee's ability to perform such light duties shall be
determined by the City-designated physician or other physician accep-
table to the City.

(4) Employees absent on injury leave who are able
to perform Tight work must notify the City of their ability to perform
light work. In the event the City does not have light work available,
then the employse may accept light work elsewhere.

(5) Any employee on injury leave, resulting from injury



while on City work, shall continue to accrue sick leave credits while he

remains on the payroll,

Section 2. Amount of Sick Leave.

(1) The minimum sick leave with pay shall accrue to any
full-time employee on the basis of one (1) working day per month during
the remainder of the first calendar year of employment after initial
appointment; and fifteen {15) working days in every calendar year
thereafter, said days accruing, as earned, at the rate of one and one-
fourth (14) days per month.

(2) Any amount of sick leave allowance not used in any
calendar year shall accumulate to the employee's credit from year to

year to be used if and when needed for such purpose.

Section 3. Reporting of Absence on Sick Leave.

(1) If an employee is absent for reasons that entitle him
to sick leave, his Department Head or designee shall be notified prior
to the employee's starting time.

(a) Failure to so notify his department head may be
cause for denial of the use of sick leave for that

absence and constitute cause for disciplinary
action.

{b) Absence without notice for five (5) consecutive
days shall constitute a resignation not in good
standing.

Section 4, Verification of Sick Leave.

(1) An employee who has been absent on sick leave for five
(5) or more consecutive working days may be required to submit accep-

table medical evidence substantiating the iliness,



(a) An employee who has been absent on sick leave for
periods totaling more than fifteen (15) days in one calendar year con-
sisting of periods of Tess than five (5) days shall have his or her sick
leave record reviewed by the City and thereafter may be required to sub-
mit acceptable medical evidence for any additional sick leave in that
year. In cases where an illness is of a chronic or recurring nature
causing recurring absences of one day or less, only one submission of
such proof shall be necessary for a period of six (6) months.

{b} The City may require proof of illness of an
employee on sick leave, whenever such requirement appears reasonable.
Abuse of sick Teave shall be cause for disciplinary action.

{(2) 1In case of leave of absence due to exposure to con-
tagious disease, a certification from the Department of Health shall be
required,

{3) In the case of death in the immediate family, reaso-
nable proof shall be required.

{4) The City may require an employee who has been absent
because of personal illness, as a condition of his return to duty, to be
examined at the expense of the City by a physician designated by the
City. Such examination shall establish whether the employee 15 capable
of performing his normal duties and that nhis return will not jeopardize

tre health of other employees.

Section 5, Payment of Accrued Sick Leave at Death

The City will pay upon the death of an active employee an amount equal

to fifty percent (50%) of all accrued and unused sick leave pay up to a

maximum of $12,000.00.




ARTICLE THIRTY-FIVE
PAYMENT FOR ACCRUED SICK LEAVE AT RETIREMENT

Section 1. At retirement, the City agrees to pay each employee
an amount equal to fifty (50%) percent of all accrued and unused sick
leave pay up to a maximum of $15,000,

Section 2. This supplemental compensation payment to be paid
hereunder shall be computed at the rate of one-half (1/2) of the eli-
gible employee's daily rate of pay for each day of earned and unused
accumulated sick leave based upon the average annual base compensation
received during the last year of his employment, prior to the effective
date of his retirement; provided, however, that no such lump sum supple-
mental compensation payment shal) exceed $15,000.

Section 3. Payment shall be made promptly, if funds are
available, but not later than one (1) month after the final adoption of
the budget of the City of Vineland for the year succeeding the effective

date of retirement of the employee.

ARTICLE THIRTY-SIX
HEALTH BENEFITS

Section 1. The City agrees to provide each employee with
health insurance coverage equal to that provided in the "New Jersey
State Health Benefits Program," This coverage shall be fully paid by
the City for all employees and their families. The type of benefits
being provided are New Jersey Blue Cross and New Jersey Blue Shield

coverage, Series 1420; Rider "J"; Major Medical Insurance; all more spe-



cifically provided for and explained in the brochure entitled " New
Jersey Health Benefits Program."
Section 2, The City also agrees to provide a Prescription
Coverage Plan ($3.00 co-pay) for al)l employees and their families.
Section 3. The City also agrees to provide a customary fee
50/50 New Jersey Dental Plan for all employees and their families.
{a) As options to coverage provided in Section 3, the

City also provides group Dental Plans: Delta-Flagship Health Systems,

Inc, and OraCare Dental Pian,

Section 4. The City agrees to pay the full cost of premium for
the health benefit coverage provided under this Article for and during

the term of this Agreement.

ARTICLE THIRTY-SEVEN
BULLETIN BOARDS

Section 1, The City agrees to furnish bulletin board space to
be used exclusively by the Union for the posting of notices relating to
Union meetings and official business only,

Section 2. The Union agrees to 1imit its posting of notices
and bulletins to such bulletin board.

Section 3. A1l bulletins or notices shall be signed by a Tocal

Union Officer or his designee,



ARTICLE THIRTY-EIGHT
PAY DAY & SAVINGS ACCOUNT DEDUCTIONS

Section 1. The normal pay day for employees shall be each
Friday. Pay will be distributed at established locations for the
various departments. Those employees who shall be on vacation on the
normal payday shall be paid on Thursday, upon request in accordance with
procedures of the Comptroller's Office.
The City reserves the right to alter the hour or time

period during which pay checks are distributed to employees.

Section 2. The City agrees to administer weekly payroll deduc-
tion plans for savings accounts in accordance with such rules as may be

issued by the Comptrolier of the City of Yineland,

ARTICLE THIRTY-NINE
WAGES

Section 1. The City agrees to make effective the following

wage increases:

{a) A1) employees of IBEW, Local #210, Unit #2, General
Category, who were employed by the City of Vineland on or before

December 29, 1990, shall have their base wage increased as follows:

(i) Effective December 30, 1990 (for the year 1991),
an employee's base wage for the period ending
December 29, 1990, shall be increased by 4%.

(i1} Effective December 29, 1991 (for the year 1992),
an employee's base wage for the period ending




December 28, 1991, shall be increased by 4%

and in addition each employee who has not

reached the maximum of the wage progression

scale shall be slotted pursuant fo the schedule
attached fo and made part of the original agreement.

(111) Effective January 3, 1993 (for the year 1993),
an employee's base wage_?br the period ending
January 2, 1993 shall be increased by 3.25% 1f
they have reached the maximum of the wage progression
scale at the end of 1992.
ATl employees who have not reached the maximum
on tne wage progression scale will be subject
to movement of one step on the wage progression
schedule attached to and made a part of the orginal

agreement.

(iv) Effective July 4, 1993 (for the year 1993),
all employees who have not reached the maximum
on the wage progression scale will be subject to
movement of one additional step on the wage
progression schedule attached to and made a part
of the original agreement,

{v) New employees hired in 1991 shall have their
salary adjusted by 4% and that shall be their annual
rate of pay for the year 1991,

Section 2.
(a) The City agreed to establish a Pay Grade and Classification
Schedule, effective January 1, 1983, for the purpose of

establishing a minimum and maximum for each grade and
¢lass as shown in Exhibit "C",

ARTICLE FORTY
FUNERAL LEAVE

Employees shall be granted special leave with pay in the event
of death in the employee's immediate family of up to three (3} days.
Funeral leave shall commence upon notification of death and shall ter-
minate the day following internment. “immediate family" shall be

defined as spouse, father, mother, sister, brother, children, grand-



father, grandmother, father-in-law, mother-in-law, son-in-law, daughter-

in-law, brother-in-law, sister-in-Taw, grandchildren and grandparents of

the spouse., Further, to be eligible for use of funeral leave, the

employee must attend the funeral services,

ARTICLE FORTY-ONE

TERM OF AGREEMENT

This Agreement, when signed by the CITY and approved by the

INTERNATIONAL PRESIDENT OF THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL

WORKERS, shall become effective January 1, 1991, and shall remain in

effect through December 31, 1993, and from year to year thereafter,

unless sixty (60) days prior to any current expiration date, either of

the parties hereio notifies the other party at interest, in writing, of

its desires to amend or terminate the Agreement,

IN WITNESS WHEREQF, the parties hereto have caused these pre-

sents to be duly executed by their proper officials this

October , 1991,

CITY OF VINELAND

ATTEST:

/
’ h“-’)
Lo ' Ja‘ f—-{.tr:»_‘_(/‘___) :___\!?CI—-«L-?«,‘Q
City Clerk S

23rd  day of

LOCAL 210 OF THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS

- St — 4! ) K
By: S laliiy ol e A e
President /
ATTEST:

A
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EXHIBIT “A"
DEFINITIONS

The following words and terms, when used in this Agreement,
shall have the following meaning, unless the contents clearly indicate
otherwise.

Permanent Employee - means an employee who has acquired Civil Service

permanent status in his position after the satis-
factory completion of a working test period.

Permanent Status - means the attainment of tenure and rights resulting
from the reqular appointment and successful comple-
tion of the working test period.

Working Test Period or Probationary Period -

means a part of the testing process which consists
of a trial working period after regular appointment
during which time the work performance and conduct
of the appointee is evaluated to determine if
he/she shall merit permanent status.

Provisional Appointment - means the appointment to a permanent position
pending the regular appointment of an eligible per-
son from a special reemployment, regular
reemployment, or employment list.

Temporary Appointment - means employment during a period of emergency or
in a temporary position,

Temporary Status - if it is required for a period of not more than
four (4) months or for recurrent periods aggre-
gating not more than four (4} months in any
12-month period.

Grant Employees - any person or persons who are employed by the City
of Vineland to Ti11 positions funded wholly or in
part by the State of New Jersey, United States
Govarnment, or any other recognized grant funding
source. Wages and benefits to be provided to grant
empioyees shall be determined by the terms and con-
ditions of the grant.
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li EXHIBIT “B™
ANNUAL CAR ALLOWANCE, FULL-TIME EMPLOYEES USE OF PERSONAL CAR

; As provided in Article THIRTY-TWO, Section 3, the following

;i full-time employees are entitled to an annual car allowance set forth

H below:

1

Building Inspector $2,600.00
Housing Inspector 2,600.00
Senior Housing Inspector 2,600.00
Medical, Social Worker 2,600.00
Nurse 2,600.00
Plumbing Inspector 2,600.00
Sanitary Inspector 2,600.00
Electrical Inspector 2,600.00
Safety Inspector 2,600.00
Environmental Specialist 2,600.00
Training Aide 2,600.00
Mail Clerk 2,600.00
Home Service Aide 1,300.00
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EXRIBIT “C*
PAY GRADE AND CLASSIFICATION SCHEDULE

RANGE OF PAY

WAGE PROGRESSION STEPS ATTACHED TO ORIGINAL CONTRACT.

GRADE /CLASS TITLES 1991 1992 1993

14,150 11,455 - 14,716 11,828

1-w 1 Clerk 11,015 15,195

14,424 11,726 - 15,001 12,107

1-W I1 Account Clerk 11,275
Assessing Clerk
Clinic Attendant-Bilingual
Home Service Aide

Health Aide-Bilingual

15,488

1-u nm Account Llerk, Typing 11,5635 14,699 11,996 - 15,287 12,386
Clerk Typist
Assessing Clerk, Typing

Clerk/Communciations Operator

15,784

H

14,974 12,277 - 15,573 12,676

I-W I Bookkeeping Machine Operator, Typing 11,805 16,079
Cashier

Clerk Typist, Bilingual

Data Entry Machine Operator

Welfare Interviewer

Data Entry Machine Operator, Typing

Clerk Transcriber

Tax Clerk, Typing

i
1

11- 11 Cashier - Bilingual 12,053 - 15,248 12,535 - 15,858 12,942 - 16,374
Cashier - Telephone QOperator
Data Entry Machine Operator - Keypunch
Senior Account Clerk
Senior Clerk Typist
Senior Docket Clerk - Typing
Senior Telephone Operator
Payroll Clerk, Typing
Receptionist, Bilingual
Senior Health Aide, Bilingual
Senior Home Service Aide
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[ L.

GRADE/CLASS
ITT-W 111
Iv-Ww 1
Iv- I
IV-W  II1

TITLES 1991

Principal Account Clerk-Typing 14,126 - 19,782

Principal Assessing Clerk-Stenography

Principal Cashier

Principal Clerk Stenographer

Principal Timekeeper

Senior Camputer Operator

Violations Clerk, Typing

Principal Tax Clerk, Typing

Principal Bookkeeping Machine QOperator,
Typing

Code Enforcement Officer

Ambulance Driver

Principal Payroll Clerk, Typing

Assistant Assessor 14,644 - 20,467
Customer Service Representative
Deputy Municipal Court Clerk
Drafting Technician
Principal Purchasing Assistant,
Stenographer
Senior Engineering Aide
Senior Engineering Aide - E.U.

Adminstrative Secretary 15,812 - 23,076
Supervising Cashier

Supervising Clerk Stenographer

Principal Engineering Clerk - E.U.

Supervising Clerk

Senior Code Enforcement Officer

Supervising Assessing Clerk

Radio Dispatcher

Secretarial Assistant & Draftsman, 16,200 - 23,492

M/W
Senior Drafting Technician

b

RANGE OF PAY

1992
14,762 - 20,573

15,230 - 21,286

16,445 - 23,999

16,848 - 24,431

1983
15,242 - 21,242

15,725 - 21,978

16,979 - 24,778

17,396 - 25,225
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GRADE /CLASS
VIII-W I
VITI-W II
IX-W 1
IX-W I
-8 1
118 1

TITLES 1991
Assistant Engineer
Interconnection Technician-E.U.
Land Surveyor

Senior Data Processing Programmer
Senior Sanitary Inspector
Assistant Planner

Administrative Analyst

21,383 - 30,086

Senior Accountant

Senior Engineer

Assistant Engineer - Civil

Assistant Engineer - Highway

Senior Engineer, Highways

Data Processing System Programmer
Principal Data Processing Programmer

22,939 - 31,732

A1l titles previously approved for
this grade and class have been approved
for use in the supervisory group
Principal Engineer 28,771 - 36,301
Principal Accountant
Assistant Director of Data Processing
Principal Engineer, Highway
Social Waork Specialist
Senior Data Processing System

Programner

Building Maintenance Worker 5.54 - 7,11
Security Guard 6.03 - 8.77
Laborer

Mail Clerk

Stock Clerk

-57-

RANGE OF PAY

22,239

23,857

29,921

5.76
6.27

1992

31,290

33,002

37,753

- 7.40
- 9.12

22,962

24,632

30,894

5.95
6.48

1

1993

32,307

34,074

38,980

7.64
9.41
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GRADE /CLASS

V-8 [

vi-8 I

vi-8 11

vil-g 1

TITLES

Heavy Equipment Operator

Senior Mechanic

Senior Water Repairer

Senior Pumping Station Operator

Senior Water Repairer/Water Inspector
Supervising Maintenance Repairer

Asst. Sewer Foreman M/W /Asst. Water
Foreman M/

~-50_

8.80

9.03

9.71

10.66

i

1991

11.74

11.98

13.10

14.89

RANGE OF PAY

9.15

9.39

10.10

11.09

1992

12.21
12.46

13.63

15.49

1993

9.45 - 12.51

9.69 ~ 12.86

10.43 - 14.07

11.45 - 15.99






