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AND
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AGREEMENT
THIS AGREEMENT, made this 1st day of Januvary, 1988 by and
hetwean the Bnard of Chosen Freesholders of the County of Cumberland
{(hereinaftar raferred to as the Fmployer),. and the Cumberland
County Department. of Waights & Measures, Policeman's Benevalent
Association, lLocal 203, reprasanting the Cumberland Caunty Weights
antd  Maasures (Officers, (herainafter rafarred to as t.he
Associatiaon), in accordance with Chapter 303, Public Laws of the
State of New Jersey 1988 and Amendments fhereto.
ARTICLE T

Recognit.ion

Fmployer hareby racognizes Paliceman’'s Banevolent Assaciation,
Lncal 203, as the exclusive rapresentative and collective
bargaining agant. for collective negotiations with respect to rates
of pay, wages, hours of work and other conditions of employment for
the employees included in said unitft, as follows:

Included: Deputy County Superintendent. of Weights & Measures

Assistant. County Superintendent of Weights &
Measures
Trainge ~ Weights & Measursas

Excluded: A1l other employees;

This recognitién shall not be interpreted as having the effect
of, or in any way abrogating the rights of employees as established

under Chapter 303, Public Laws of 1968, N.J.S5.A., 34:13A:~1 at_seq.



ARTICIE 1T

Collective Negol.iating Procedure

. Collective negotiafions with raspect to ratas of pay,
wages, hours of wark, and other conditions of employment and
hbargainabhle issues, shall bhe conducted by the duly authorized
nagot.iating agant of the employea. Not. more than (2)
representatives, plus cnﬂnse1 and {1) expert, shall participate in
collective negntiating meet.ings, except by consent of both parties.

2. Collaclive nagotiatians for the contract period bheginning
January 1, 1988, shall commence pursuant tn the rules of the Public
Fmployment Realations Commission.

ARTICLE TTT
Visitation of Premises

Autharizad representatives of tha Assaciation shall have tha
right. to enter upon the premises of the Employer during working
haurs after notice to and appraval by tha Employer, for the purpose
of conducting normal duties relative to the anfarcement and
administration of this Agreement, so long as such visifts do not
interfersa with the work heing performed aor with proper service to
the puhlic.

ARTICIE TV
Management. Rights

1t is tha right of the Fmployer to determine the standards of
servipe to he offered by its agencies; to detarmine the standards
of selection for employment; to direct its Employees Lo schedule

wnrk: to take disciplinary action; to relieve its Fmployeas from
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duty hecause of lack of work or for any other legitimate reasons;
to maintain the afficiency of dits operation; ta determine the
mathods, means and personnel b y which its operations are to he
conducted; to determine tha contant of job classification:; to take
all necessary actions to carry out. its missions in emergencias; and
to exarcise complate control and discretion over its organization
and the technology of paerforming 1its work. - The Employer's
decisions an thesa makters are not within the scope of callertive
bargaining, but, notwithstanding tha above, questions concerning
the practical impact that decisions on thase matters will have on
Employees, including but not limited to questions of wark load or
manning, are within the scope of collective bargaining.

No Fmployee, ho;aver, shall be disciplined or discharged
without just cause. Any such disciplinary or discharge proceedings
or any complaint shall bae presented within a reasonable time
following the alleged violation, with the chargas specified iﬁ
writing. Any departmental hearing scheduled shall he held as soon
as pnssible thereafter. Any Emplayees shall have the right to
counsel at any such hearing.

Non Discrimination

Employer and the Association both recaognize that thera shall
be na discrimination by reason of sex, creed, race or origin
insofar as employment. is concerned, or insofar as any application
for employment is concerned, or as a condition of employmant.

Fmployer further agrees that it will not interfere with, nar



disacriminate against, any Fmplnyee because of membership in, or
legit.imate activity on hehalf of, the Association, nor will thae
Emplayer encourage membership in any other Association ar Union, ar
do anything to interfere with exclusive representation of the
Association in the appropriate hargaining unit.

ARTICLE VI

EF

™

f_Laws

The provision of this Agreement shall hbs subjact to, and
subordinate to, and shall naot annul or modify existing applicahle
nrovisions of Fedaral and Stata | aws,

ARTT

[ty
=

£ VI

Seniority

A Saniority is defined as an Employea's total length of
unbroken service with Emplaoyer, beginning with his/her oariginal
date of hire.

B. Tf a nuestinon arises concarning fwo or more employees whao
ware hirad on the same date, the seninrity praferencsa among such
Fmployees shall he determinad by the order in which such Emplayees
are already shown in the Employer's payroll records, first name
first praference, atc.

C. Fmplayer shall maintain an accurate, up-to-date seniority
roster, showing each Employee’s date of hire, classification, and
pay rata, and shall furnish copies of same to the Association upon
requast.. No request for a list shall be made mare than once per

quarter. All such requests shall be on two wseks notica. In a



determination of work assignment for shift change or job posting,
seniority shall prevail providing all qualifications are anual.

ARTICLE VITT

No Strike Pledge

A. The Association assuras and pledges to the Employer that
it.s gnal and purposes are such that it does not condone strikes or
threats by public employaes or work stoppage, slowdowns, or any
othar such actions which would interfaere with service to the public
or violate the constitution or laws of the State of New Jersey and
the Assaciation will not support anyone acting contrary to this
provision.

B. The Employer agreas that thera shall be no lockout of
Employeas during the term of this Agreement.

C. Any violation of this Articlie VITI shall constitute a
material hreach of this Agreement. Nothing stated elseawhere in
this Article shall alter the parties’ rights to seek judicial
relief in law or in equity.

ARTICLE IX

Parsonnal Files

A. Upon advance notice and at reasonable times, any member of
the Association may at any time review his personnel file,
However, this appointment for review must bhe made through the
Nenartment Head, Personnel Office or hy his designated
reprasentative.

B. Whenever a writtaen complaint concarning an amplayee of his



actions i1s to be placed in his personnel fila, a copy shall be made
available to him and he shall be given the opportunity to rehut the
complaint if he so desires, and he shall be permitted ta place said
rabut.tal in his File. Wwhen the employee is given a copy of the
complaint, the identification of the compliainant shall he deletad.
However if any disciplinary action is taken haéed an any complaint,
then tha Employea shall he furnished with all details of the
complaint., including the identity of the complainant.

G. 211 personnel files will be carefully maintained and
safeguarded and noting placed in any files shall be remaved
therafrom. Removal of any material from a personnel file by any
mamhar of the Assnciation shall subjact that member to appropriate
disciplinary action,

ARTICLE X

Safety, Health and Administration

A, Employer and tha FEmployses shall equally share the
rasponsihility to invastigate and c¢orrect any unsafe and
unhealthful condition. They shall meet as necessary to view

conditions in general and make recammendations to either or both
parties when appropriate. :

8. Employer agreaes to provide wearing apparel, tolfs or
davices necessary to insure Safety and Health of Employees as
mutually agreed to.by both parties,

ARTTICLE XI

A, Employer shall arrange for the State Superintendent of



Weighta and Measures to have the Weights and Measures Officers
receive the training prescribed to Officers conducted under tha
direction of the 3State Superinfendent per N.J.S8.A. 51:1-84. Such
training shall be received within one vyear of appointmant, and
shall inciude the basic Weights & Measures course conducted under
the direction of State Superintendent of wéights & Measures in
accordance with N.J.A.C. 13:478~-4.1. In no avent shall such
training be for a period of less than renquired by the State
Superintendent in duration.

A, Training expenses 1in Measuremant Sciences, aither
elactroniec or standard, at schools, seminars or conferences,
mandated by the S8tate Superintendent, shall be paid hy tha
Fmplayar. Training expensa means course fees, mileage and meal
axpansa and othar expensas as mutually agreed t.o by both partias.

ARTICLE XIT

Holidays

A. The following holidays are recognized as paid holidays:

New Years Day Labor Day

Martin Luther King Day Columbus Day
Washington’s Birthday veteran's QDay
Lincoln's Birthday ieneral Election Day
Gaod Friday Thanksgiving Day
Memorial Day Christmas Day

Fourth of July

B. Holidays which fall within an Emplayee's vacation period
shall be celebhrated as soon as paossible following the vacatiaon.

C. It is understood that there shall be only one day othar
than the actual date of said holiday, and no additional day shall

be raceived because of the adjustment of tha day of celebration.



D. Holidays which fall on a Saturday shall he celebrated on
the preceding Friday. Holidays which fall on a Sunday shall be
calebrated on the following Manday.

E. When Employer declares, by formal action, a holiday faor
all County FEmployees, those who are required to work on such a
holiday shall be paid at regular pay.

F. Fmployeea who wark the hnfiday shall he paid for their
regular pay and shall receive a day off within fifty (50) days of
the holiday worked. Tn the event the Fmployee is given a day in
lieu of a holiday within the afaresaid fifty (50) day period, that
day shall he at the Employee’'s option providad the manpowar neads
of the department. are satisfied. Employee sha1ﬁ giva the
Departmant Head five (5) working days advance notica. If work load
or schaduling prevants the Employee from taking tha day off, the
Employee shall be paid normal holiday pay instead.

G. In order to receive haliday pay the Employee must have
worked the scheduled work day hefore and the holiday, and the day
after the holiday unless excused by illness supported by a doctor’s
axcuse or other justifiahle causa. Once the Employee has satisfied
this reaquirement., thera shall he no additional requirement. that. the
employee shal)l work the day bafora or the day after tha designated
day off granted during the fifty (50} day period. This provision
shall not he interpretad to mean that the County shall not. have the
authority to request proof of sickness hy doctor’s slip ar doctor’s
certificate with regard to any days not worked due to sickness at

any time,



A. Full-time Employee shall be entiftled to vacation with pay
as follows:

1. For Employees with less than one‘(i) year of sarvice,
one (1) working day for each month af service.

2. For Employees with one to fiva (1-8) years of
completed service, twalve (12) days.

3. For Employees with six to twalve (6-12) years of
completed service, fiftesn (15) days.

4. For Employees with thirteen fo twenty (13-20) years
of completed service, twenty (20) days.

5. For Employees with more than twenty (20) years of
completad service, twenty-five (25) days.

Part-time Fmployee will receive prorated share of
vacation,

B. Where in any calendar year the vacation or any part
thareof is not granted by prassure of wark, such vacation period or
parts thereof not granted shall accumulate and shall he granted
during the next succeeding calendar year. Not more than four (4)
days may ba carried over without specific appraval by the
Department, Head, and the Personnel Directoar.

ARTICLE XIV

Sick Leave
A. Full-time. permanent. Employeas shall be entitled to the
following sick leave of ahsance with pay.

B. Part-time permanent employees shall recaive pro-rated sick

laavea.,
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1. One and one-quarter (1-1/4) working day sick laave
with pay for each maonth aof service from and after tha date of first
appointmant, and fifteen (15) days thereaftar. If any Employee
requiraes nons or a portion anly of such allowable sick leave for
ahy calendar year, the amount of such sick leave not taken shall
accumulate to his credit from year to year, and shall be entitled
to such accumulated sick leave with pay when needad.

2. Employees shall not be credited with sick leave days
if they are on approved leave aof absance without pay for parijods in
multiples of one (1) month or major part theraof,

3. Sick leave may he utilized hy Employee when they ara
unahle to perform their work by reason of parsonal illness, or
illness in immediatalfami1y, accident or exposura to contagious
disease.

4. TH all cases of illness, whether of short or long
tarm, the employee is required to notify his superior of the reason
for ahsence at the earliest possible time hut in no event later
than his wusual reporting time or other time as required or
necessitated by the circumstances.

a. At the discretion of tha appointing authority,
he may at any time require the Employee seeking sick leava to
submit. acceptahle medical evidence on the approved form.

h. . If an Employese is ahsent for five (5)
consarut.ive working days, a doctof's cartificate shall be required
upan return to work.

c. For sick leave totalling mora than fiftean {(15)

"



days in a calendar year, a doctor's certificate shall be required
upon  raturning to  work. Sick leave taken with a doctor’s
certificate is not dncluded within tha fifteen (15) days
aforementioned.

ARTICLE XV

Ret.irement:

A permanent. employee who enters ratirement. and has to his/her
cradit any earned and unused accumulated sick leave shall be
entitled to raceiva fifty percent (50%) of his/har accumulatad sick
f.ime as saverance pay, said payment not to axceed $9,000.00. This
payment. shall be paid in a lump sum after the affective datae of
rat.irement. at a mutuéliy égrsed time within reason hetween the
ret.ired employea and employer. In tha event that the County
increasas the maximum of $9,000.00 for any othar County employeas,
the County agreas to reopen negotiations with PBA Local 203 on this
item,

ARTICLE XVI

Risability Leave: Occupational Injury

Whan an empioyee is incapacitaterd and unable to work heacause
of any occupational injury or disease, as evidanced by certificate
nf a County designated physician or other doctor acceptable to the
County, he shall he granted in addition to his annual sick leave
Qith pay or any accumulations wheraof, laave of absence with pay
for a pariod of thirty (30) days or so much thereof as may be

required, as eavidanced by certificate of the County designated or



aécepted physician, but not lcnger than a period of which warkmen's
compensation payments are allowed.

If at tha end of such thirty (30) day period the employee is
unahle fto return to his respective employment, a certificate from
tha County designated or accepted physician shall he presanted,
certifying tao this fact, and the employee may elact, if he ar she
s0 dasires, to use all or any part of the sick leave and vacation
accumulated. In the absence of such election only workmen's
compensation paymaents will he pasid to the employee aftaer the
disability lesave period and accumulated sick leave shall not be
affected in any manner.

Nuring the thirty (30) day disability leave paricd in which
tha full salary or wages of any employes is paid by the County of
Cumherland, any compansation payments made to or raceivad by or on
hehalf of such employea shall be deducted from the amount carried
on the payroll faor such emplovyeae or shall be assigned to tha County
of Cumbaerland by the insurance carrier or the employea.

Whenaver the County designated or accepted physician shall
report, in writing that the employea is fit to resume his or har
dut.ias, such amployee shall farthwith repart for duty.

Furthermore, iﬁ an employee, during tha periaod of his
disahiiity is fit to perform "other”™ light duties, the County may,
at its discretion, allow or require such empioyee to perform these
light duties. Tha emplayee’'s ability to perform such light duties

shall he determined by a County designated physician or other
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physician acceptabla to the County.

Any amployee on injury leave, resulting from injury while on
duty, shall continue to accrues sick leave cradits while his name
ramains on tha payroll,.

ARTICLE XVII

Personal lLeave

i. A1l employees covered in the contract shall be granted an
annual allowance of three (3) days psrsonal leave with pay. Newly
hired employses shall be credited with the right to use such three
persconal days at the rate of one (1) day for each four (4) months
of sarvice. Those leaving the employ of the County who have than
exceaedad the use of personal days shall hava tha compénsation for
sama deducted on a pr&-rata basis from their last employment chack.

2. Personal leave shall not be cumulative and any such leave
cradit remaining unusad by an emﬁInyee at. the end of the calendar
yaar or upon separation shall he cancelled.

The employee must notify his supervisaor at least farty-
eight (48) hours in advance except in extreme amergency, whereby
the supervisor may waive this requirement. Such parsonal day will
he granted if there is no undue bhurden upon wark requirements. Tha
County will make every raasonahle affort to grant employeas days
off requested.

3. Priority in granting such request for personal leave:

(a) Fmargencias

(h} Observation of raliginus or othar days of

calebration

{c} FEmployea persona) businass

(d) Personal leave may be taken in conjunction with

other typaes of paid leava.

14



ARTICLE XVITT

General |l eave

| eave of absencea excapt as nthewise axpanded herein, are to ha
administered according to the provisions of the New Jersey
Administrative Code, Title 4, Department of the Civil Service.

ARTICLE XIX

Military Service

1. An Employee who is a membar of the National Guard or
raserves of the military or Naval Forces of tha United States who
is required to undergo fiald training shall ba granted a leave of
absence with pay for the pariod of such tour of duty. This leave
shall be in addition to the annual vacation leave, provided the
emplioyea presents ths official notice from his Commanding Officer
prior ta the effective date of such leave. Such leave shall naot
excaed two (2) weaks.

2. Parmanent Employees shall be granted a leave of absence
without pay for the purpose of entaring upon active duty with the
Armed Farces of the United States ar with any organization
authorized to sarve within the Armed Forces of the State at the
time of war or emergency pursuant to or in connaction with thae
operation of any system of Se1ect;d Sarvice. Employees having only
temporary status who want, on activa duty with tha Armad Forcas of
the United States shall be regarded as having resigned.

Funeral [Leava

A1l full-time employees shall ba granted a leave of abhsence



not. exceeding three (3) working days fram the date af death to the
day of the funeral because of death of a member of their immediate
family; and whare ths funeral services take place out of State, tha
leave of ahsance shall not exceed four (4) working days. Wwhare the
body of the deceased is transported in tha State of Naw .ersey, the
three (3) days shall be intarpreted to mean wo?king days; the thrse
93) days shall be computad from the time the hody of tha deceased
arrives in Naw .ersey.

Immediate family is defined as fathar, mothar, son, daughter,
husband, wife, grandmother, grandfathar, grandchildren, brother,
sister, mothar-in-law and father-in-law and members of the family
living in the same household with the emplayee. Proof of death may
he renuired.

ARTICLE XXI

Work, Schedule, Overtime

1. The regular normal work waek shall he defined as starting
at. 12:01 A.M. on Saturday and terminating at 12:00 Midnight on
Friday.

2. The work day shall he eight (8) hours per day, forty (40)
hours per week. The normal hours of employment. for Employeas
covarad by this Agreement shall originate at 8:30 A.M. and
terminate at 4:30 P.M. The schedules shall be at tha discretion of
the Department Head and in accordance with N.J.S.A., 51:1-54.
Fmpioyeas may ha requirad to work differant duty schedules as
assigned hy the Department Head in order to maintain a propar and

afficient operation of this Dapartment.
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3. Oveartime - Employeeas may be required to work in excess of
the hoﬁrs dasignated as the normal work week for their class title.
Any employee who is authorized or required to wark bayond forty
(40) hours actual work far his class titla shall he compensated by
cash at one and one-half timas the regular pay. Holidays not
warked shall ha treated as time workad for puépnsns of calculating
overtima.

ARTICLE XXII

Traval Allowance

1. Travel Allowance for authorizad use of parsonal automobila
will be at the rate of twanty-two (.22) cents a mile. 1If mileage
allowances are increased for other County emplayeas, such 1ncreases
will be effacfive far those undar this Agraement.

ARTICLE XXIIT

Retention of Civil Rights

1. Employees shall retain all civil rights undar New Jersay
State Statutes.
ARTICLE XXIV

Grievance Procedura

A.  Purpose
1. Tha purpose of this procedure is to secure, at the
lowast possible level, equitable solutions to the problems which
may arise affecting the terms and conditians of amployment.. The
parties agree that this procedure will be kept as informal as may
bha appropriate.

2. Nothing herein contained shall be construed as

17



limiting the right of any emplioyee having a grievance to discuss
the matter informally with any appropriate member of the
administration, and having the grievance adjusted without the
intervantion of the Union.

B. Definition

Tha term "Grievance” means any cdmp]aint, dispute or
contraversy concerning the interpretation, application or aoperatian
of this Agreement. Only ona subjact matta can be conferrad in any
one griavanca and the article number must be specified on the
Grievance Form,

The Emplioyee may only exercisa his/her rights to pursue
a letter in one forum. Therefore, the griavance involvas an
alleged via?étion of rights and privileges specifiad in civil
Sarvice law and rules for which thare is specific appeal to Civil
Service, the employee must elact which procadure ha/sha wishes to
follow.

Should the employee elect to procead undar this Articie
he/she shall have the right. then to proceed on tha same grievance
within the Civil Services Rules and Regulations. If the employse
proceads under the Civil Service Rules and Regulations he/she shall
have no rights under this Article.

Furthar, the employee cannot proceed under this Article
and also initiate- court action or other actions for the same
grievance. For example, if an employee alleges he/sha has heen

discriminated against in violation of Article Vv, the employee may

alact to procead hy this grievance procedure, or through a state or
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faderal anti-discriminat.ion complaint or through Civil Sarvice, but
can only pursus one such remedy.

The Fmployer and the Association agrea in conjunction
with the Grievanca Procedure that each will give reasonable
consideration to requests of tha othar pafty for meatings to
discuss grievances pending at any step of the grievance procedure.

C. Any grievance, dispute or complaint that might arise’
hatween the parties shall be settled as set forth in tha following:

(i) Employea Grievances

Step 1. The grievance shall be taken up with the empioyee’'s
Administrative Supervisor, in writing within five (5) working days
of the occurrence aor Qithin five (6) working days, after he would
reasonahly be expectad to know of its occurrence. Failure to act
within said fiva (5) days shall he deemsd to cohstitute an
abandornmaent of the grievance, Upon propaer presentation of a
grievance, the Supervisor shall then attempt fo adjust the matter
and shall respond within fiva (5) working days.

Step 2, 1If the grievance has not been settlad, it shall be
prasanted in writing, by the Association and the employes to the
NDapartmant Head within fiva (5) working days foliowing the
determination of &8tep 1. The Department Head shall meet with the
Association and/or employee and respond in writing within Five (5)
working days, after the receipt of the grievanca.

Step 3. If the grievance still remains unadjusted, it shalil

ba presented by the Association and the employee to tha Personnel

19



Committee of the Board of Chosen Freeholdars in writing within five
(5) working days aftar the responsa from the Department Head is
dua. A hearing may bhe requasted bhefore Employar's Persanne)
Committee.

The Employer’s Parsonnal Committee wi]i rander its decision
within ten (10} working days.

The Association shall have thirty {30) days after this period
to s;bmit the grievance to the Public Employment Ralations
Commission to be handled in accordance with the narmal Rules and
Regulations of the Public Employment Relations Commission. Tha
decision of tha arbitrator shall he final and hinding upon bhoth
part.ies. The.arbitraéor shall have no authority to rendar an award
which goes bayond tha provisions of this Agreement.. The fees and
axpanses for tha arbitration shall be paid in full by the
unsuccassful party.

{ii}) Employer_ Grievance

1f the Employar has a grievance againaf the Association it
shall presant its grievance to the Association in writing within
five (5) waorking days of the occurrence or within five (§) warking
days after 1t would reasonabhly bhe expected to know of the
occurrenca. fFailure to act within the said five (5) days shall be
deemad to constitute an abandonment of the grievance.

The Association shall respond to Employer within five (5)
working days. If the grievance remains unadjusted it shall be

presentad at a meating of employer's reprasentatives and
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represantatives of the Association.

The Association shall rendar its decision within ten (10)
working days.

The Employer shall have thirty (30) days aftar this period to
submit the grievance to the Public Emp1oyment'Re1ations Commission.
The decision of the arbitrator shall ba final and binding upon both
partias. Thae arbitrator shall have no authority to render an award
which goes beyond the provisions of this Agreemant. The fees and
expanses for the arbitration shall be paid in full by the
unsuccessful party.

ARTICLE XXV
Salaries

Salaries shall be in accordance with Schedule A attached
heretc and made a part hereof.

ARTICLE XXVI
Longevity

A, Longavity pay will be paid in accordance with the

longevity program adopted by Freeholder Resolution #1111 in the year

1970 and any amendment and supplements thereto.

§ - 9 years of service . . . . . . . . . . $100.00 each year
10 - 14 years of service . . . . . . . . . 200.00 each year
16§ - 19 years of service . . . . . . . . . 300,00 each year
20 - 24 years of service . . . . . . . . . 400.00 each year
25 years of service thereafter . . . . . . B500.00 each year

Years of service would mean tha employea's total length of
continuous service beginning with his original date of hire,

providad that such service was not interrupted except by authorized
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leava of absence and except as modified by Civil Service.
Effective January 1, 1991 each of the abova service categories

shall be increassd by $100.00 as follows:

5 -9 years of servica . . . . . . . . . . . $200.00 each year
10 - 14 years of service . . . . . . . ... . 300.00 each year
156 - 19 years of service . . . . . . . . ., . 400.00 each year
20 - 25 years of service . . . . . . . . . . 500.00 each year
25 yearse of sarvice thereafter . . . . . . . B800.00 each year

ARTICLE XXVII

Health Care And Life Insurance

Employer, at its cost, shall provide Employeas and their
immaediata familias with a health care plan which sh;11 include
basic surgical and hospitalization, major madical, prescription
drug, eye care and dental benefits. The provisions of the plan may
include co-pay and deductible provisions and shall be at least
aqual to that provided to other bargaining units of Employer.

In addition, Employer shall provide at its expense 1ife
insurance protectian for Employees which shall be at least aqual to
that provided by Employer to Employees who are in other bargaining
units of the Employer.

ARTICLE XXVITI

Meatings

Employer agreaes to permit ona representative of PBA Local 203
to attend three (3) PBA meetings per yesar for one {1) day each,
Qithout loss of pay. In addition, Employer agrees to permit two
{2) representatives of PBA Local 203 to attend a yaarly conference

of the Weights & Measures Association,

22



ARTICLE XXIX

Effective Dates

This agreement shall be affective as of January 1, 1888 and
continua until the 31st day of December, 1991, This agreement
shall automatically renew itself on a year-to-year basis after the
initial four (4) year term unless either part} gives at least sixty
{80) days notica to terminate or modify this agreement, and it
shall remain in full forcea and effact during all periods of
nagotiation and until the new Agreement is formally agreed upon,

This Agreemant between the County of Cumbarland, New Jarsey

and PBA Local 203 has been executed this day of , 1991,
C TY O ggg? LAND PBA LOCAL 203
y fe;c/
™ o 5jzihﬁﬁﬁlﬁé/$gfcﬂzvz

/4,,&2 Toensnil £
/
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SCHEDULE "A"
SALARIES

Effective as of January 1, 1988 the Employees namad below, who
are covered under the terms of this Agreement, shall be paid for
work parformed in accordance with the annual salary listed below,

retroactive to January 1, 1988:

FRANK GAMBA JONAS E. TOWNSENO, JR.
DERUTY COUNTY ASSISTANT COUNTY
SUPERINTENDENT SUPERTNTENDENT

1988 $20,681.00 $18,120.00

1989 $21,911.00 $19,190.00

1890 $23,131.00 $20,260.00

1991 $24,285.00 $21,270.00
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