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PREAMBLE

This Agreement: is made this ~day of ~/r20121 py and between the

TOWNSHIPOF FRANKLIN ("Township") I a Public employer of the State of New

Jersey f and the FRANKLIN TOWl~SHIP SUPERVISORY.OFF!CERS ASSOCIATION; PBA

LOCAL 154 (hereafter referred to as "SQ}I,").

PURPOSE ,AND INTENT

The Township and 'Che SOA desire to establish, maintain and regulate all

standards of hours of work, rates of pay and all other te.rms and
\

condl tions of employment of the Bargainlng uni t represented by the SO.~.
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ARTICLE 1-

RECOGNITION

The Township reco~ni2.es the SOA as the sole, exclusive majority

rep.re.sentative for collective negotiations within the meaning of N.J.S.A.

34:13A-l, et. seq., for a unit including police sergeants and lieutenants
employed by the Township of Franklin, and excluding police captains, and
the Chief of Police, pursuant to the Certification of Representative

issued by the Nevi Jersey Public Employment Relations Commission on April

7, 1989.
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ARTICLE 2

AGENCY SHOP PROVISIONS

A. Representation Fee
If an employee does not become a member of the SOA during any

membership year, from. Janu.ary 1 to December 31, which is covered in whole

or in part by this Agreement, said employee will be required to pay a

Representation Fee to the SOA for that membe.tship year. Before the

beginning of each membership year, the SOA will notify the employee in
writing of the amount of the regular membership dues which the SOA

intends to charge its members for the membership year. The Representation
Fee to be paid by non-members will be equal to eighty-five (85%) percent
of that amount.

B. Representat,ion Fee Deduction

During each membership year covered in whole or in part by this

Agreement, the SOA will submit to the Township a list of those employees
who have not become members of the SOA for t.he then current membership

year. The Township will deduct from the salaries of these employees the

full <;lmount of the Representation Fee and will promptly transmit the

amount so deducted to the SOA.

The Township will deduct the Representation Fee in equal

in.sta.ll.ments as nearly as possible from the paychecks paid to ea.ch

employee on the aforesaid list during thetnembership year in question.

The deductions will begin with the second paycheck after receipt of the

list by the Township.

If an employee who is required to pay a Representation Fee
terminates his or her employment with the Townshj.p before the SOA has

received the full amount of the Representation Fee to which. it is

entitled underthi.s Article, the Township will deduct the unpaid portion
of the fee from the last paycheck paid to the employee during the

membership year in question.
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The SOA",ill notify the township .1n w.riting of any change in the

list provided to the TO'Yffi ship , and will notify the Township of any change

in the amount of the Representation Fee.

C. Demand and Return of Representation Fees
The SOA shall establish and maintain at all times a Demand and

Return System as provided by N.J.S.A. 34:13]1.-5.5 (c) and 5.6. Membership

in the SOAshall be availabl.e to all. employees in the Bargaining Unit on

an equ.al basis at all times. If the SOAfails to maintain such a system

or if membership is not available, then the Tot-mshipshall immediately

cease making such deductions.

D. Lndemnification
'l'he SOA shall indemnlfy, defend, and savetbe Township harmless

aga.inst any and all cla.ims; demands, suits or other forms of liability

that shall arise out of or by reason of action t.aken by .the Township in

reliance upon salary deduction authorization cards as .furnished by the

SOA to the Township, or in reliance upon the official notification on the
letterhead of the SOA and signed by the president of the SOA advising of
such changed deduct.ion.
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ARTICLE 3
RIGHTS OF EMPLOYEES

A. The Township acknowledges that employe.es subject to this

Agreement. are public employees having certain rights under the Laws of

'the State of New Jersey to form, join and assist any employee, or

organization, or to refrain from any activity or both . The Township and

the SOA agree tha't e.mployees under this Agreement shall be free to

exercise any of these rights without fear of penalty or r.eprisaL

B. If any negotiation session, arbitration or any Public Employment
Relations Commission hearing is scheduled more than seven (7) days in

advance., any SOAmember intending to attend shall notify the Chief or

designee of such intention in writing. No approval shall be necessary.

C. Should any such session be scheduled so as not to allow for such
seven (7) day notice, the notice of intenti.onshs,ll nevertheless be given

reasonably in advance.
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ARTICLE 4.

JOSTCAUSE

No member will be disciplined except for just caUse. "Discipline", as

the term is used herein, shall consist of any removal, suspension, fine,

demotion or reprimand issued, imposed or effectuated upon a member.
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ARTICLE 5
WAGES

A. Salary Schedule including percentage increases for the term 0.£
the contract shall be as follows:

NEW 1/1/2010 1/1/2011 1/1/2012 1/1/2013STEP
2.% 2% 2% 2%

SGT $113,154.720 $l1SA17.814 $117,726.171 $120,080.694
SRSGT $119,944.003 $122,342.883 $124,789.741 $127,285.536

iT $123,709.680 $126,:1.83.874 $128,707.551 $131,28.1.702
SlUT $131,132.2(51 $133,754.906 $1361430.004 $139,158.604

C. Senior Lieutenants pay has been calculated by adding six percent
(6%) to the Lieutenants pay. A Lieutenant shall be eligible for Senior
Lieutenants pay upon completion of 2 years of service at that rank.

Effective January 1, 2012, a J.•ieuteo.ant shall be eligible :Ear Senior

Lieutenant pay upon completion of two (2) years in service. Employees

hired after Ja.nuary 1, 2012 will no.t be eligible for Senior Lieutenant

pay.

D. Senior Sergeants pay has been calculated by adding six percent

(6%) to the Sergeants pay. A Sergeant shall be eligible for Senior

Sergeants pay upon completion of 5 years of service at that rank.

Effecti va January 1, 2012, a Sergeant shall be eligible for Senior

Sergeant pay upon completion of five (5) years in service. .Employees

hired a.fter Janua.ry 1, 2012 will not be eligible .for Senior Se.rgeant pay.

E. The administrative assignment.s of Detective Lieutenants and

Sergeants, acting Detective 1.ieutenants and Sergeants and the Tra.ffic
safety Bureau..Supervisor (5) shall be compensated.at the rate of three and

one-half percent (3.5%) above the respective step the member is currently
enti.tled.

1436547.8 7



F. In the event a supervisor is needed to act in a capacity of a
supervisor of a higher rank, he/she sball rece! ve the rate of pay for

that respective rank. The vacancy must be for a period of at least one
(1) \>leek and no more than four (4) months.

G. Members (excluding detective supervisors and traffic
supervisors) shall be eligible for shift differential as follows:

Steady afternoon shifts $0.50 per hour ($1050.00 annually)
steady midnight shifts $0.72 per hour (SIS00.DDannually)

Payment to be ba.sed on time actually on shift.

H. The annual wage increases of this Agreement shall be based upon
time of service and not made contingent upon any merit and/or evaluation
systern
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ARTICLE 6

LONGEVITY

:A. In addition tosala.:ties and wages paid to police personnel

hired prior to January I, 2012 per Article 5, Wages, there shall be

longe.vity payments provided according to the t.able herein below, which

shall be effective each year following completion of the respective ye.ars

of conti.nuous sl?rvice as listed below, so long" a.$ no permanent personnel

policies shall have been established by the Township and agreed upon by

the Bargaining Unit.
1. Five (5) years of service- Two and one-half percent (2.5%)

2. Ten (10) years of service - Four and one-half per-cent (4. 5%)

3. Fifteen (15) year.s of service - Five and one-half percent (5.5%)

4. Twenty {20} years of service - Six and one-half percent (6.5%)

5. Twenty-four (24) years of service - Eight and one-half percent
(8.5%)

In addition to salaries and wages paid to police personnel hired on

or after Ja.nuary 1, 2012, per Article 5, Wages,ther,e shall be .longevity

payments provided according to the table herein be1.ow, which shall be

effecti ve each year following completion of the respective years of

continuous service so long as no permanent policies shall have been

established by the Township and agreed upon by the PBA. According to thi.s
table, each employee shall receive longevity payments based upon the

following scale.

1. Thirteen {13) years of service - Two and one-half percent (2.5%)

2. Seventeen (17) years of service- Four and one-half percent
(4.5%)

B. The amount authorized in the above longevity schedule shall be
in addition to the basic salary established .in the Police Service Salary
Schedule in Article 5, Wages.
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C. Longevity paymen.ts in accordance with the above shall be

included in the members' .base pay and be included in his/her regularly
scheduled compensation payments.

D. The years of service herein ,shall be dete:rmined .front the date
the employee conunences working for the Township.

J436547..a 10



ARTICLE 7
OVERTIME

A. The Township agrees to compensate members of the Bargainin~r Unit

at the ,rate of one and one-half (1~) times the regular rate of pay for

all time worked beyond his/her normal tour of du'ty and wb.rk period. The

members hourly rate shall be calculated by .dividing the sum of the

members annual wages (See Article 5, Wages) and longevity percentage of

which the member is entitled (see Article 5, Longevity) by two thousand
and eighty (2080).

B. Each me:rrt.ber of the BargainingOnitwillhav.e the option of

.taking overtime in the form of compensatory time at the rate of time and

one"half. It i.$ understood that the maximum a:rrtbu"rit of compensatory time

that can be accumulated at anyone time by any member of the Bargaining

Uni.t shall conform to th.e Fai.r 1.abor Stanoards Act. (Cu.t:.rently 'four
hundred eighty [4aO] hours).

C. At the present time and (It the tJ.me of this Agreement, most

members are working a four (4.) dayan, four('1) day off shift. It is

'llOderstoodthat the .rate of ov~rtime compensation beco.mes effective at an

hourly threshold lower than that called for under the FC\ir Labor

Standards Act. The 4 & 4 shift is for example purpasesonly and it is

understood that management reserves the right to change shifts as. needed.
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ARTICLES
UNIFORM AND UNIFORM CLEANING' ALLOWANCE

A. The Township and the SOAagree that there viill bean annual

clothing allowance and uniform cleaning allowance:
Effective 1-1-2010 Fifteen Hundred Dollars ($1 f 500)
Effective 1-1-2011 Fifteen Hundred Dollars ($L 500)
Effecti ve 1-1-2012 Fifteen Hundred Dollars ($1 f 500)
Effective 1-1-2013 Fifteen Hundred Dollars ($1,500)

B. Payme.nt for said clothing allowance shall be made in two equal

payments and shall be paid by the first day of February and the first day
of October .of the respective year in which it is due. In lieu e.f direct

payment, the mE;1mbe,r may cheose to deposit the allowance in two equal lump

sUJn payments (as per dates stipulated above) to the Township sponsored

Deferred Compensat,ion Plan. An employee vlhoseparates from employment

during the year (1/1 -12/31) wi.ll be entitled to a pro-rated payment.

C. This schedule does not apply to other items of equi,pmentthat

are supplied by the Township.

D. The Township agrees to repla.c(;! any clothing or equipment damaged

in' the line of duty not due to the employee's negligence as shown in an

incident report at actual replacemetlt cost. The items of equipment and

the "allIes covered byth,is clause are as ;follows:

1. Handcuffs'

2. Flashlight

3, Wristwatch (l.imit $80.00)
4. Eyeglasses or conta.ct lenses (Limit $250.00)

5. Briefcase (Limit $100.00)

6. Bullet-Proof Vest

7. Leather gear

To be eligible for replacement items, evidence of broken or damaged ite'ms

must be presented along with a receipt f.or the new replacement items.

1436547.8 12



ARTICLE .9

"I1ACATIoN

A. The vacB.tion policy for the Bargaining Onitas established and

agreed to by the Township shall be as follows: Based upon the anniversary
date each member of the Bargaining Unit shall accumulate :vacation
benefits in accordance with the following schedule:

1. Vacation entitlement shall be accrued using the day the

employee commences employment w.ith -the Township (including time accrued

as a member ot any other department of the. Township).

2. Entitlement. shall be as follOws:

upon completion of five (S) years

120 vacation hours per year

Upon completion of eight (8) years
1.60 vacation hours per year

Upon completian af thirteen (13) years
200 vacati.on hou.rs per. year

Opon campletion of twenty (20) years
240 vacation hours per year

B. Any member of the BarQaining Onit shall have the rig'htto

Ciccumulate and carryover from year to year up to twa (2) years earned

,vacation. No rnorethantvJo (2) years worth of vacation may be accrued at
any time.

C. Vacation time will be credited aod .may be used by the employee

as of January 1 of the year in which it will be earned. An employee may
not :use partial vacation hours ina single shift. The employee must have
accumulated. enou.gh vacation haurs to' camprise a full shi.ft as autlined

within their respective division assignments. Partial vacati.on hours may
1436547-8



be carried over to the following year as outlined i.n SectionB (above).

For purposes of 'this section, Officers will be permitted <to use vacation

time in increments of 50% of the Officers scheduled shift hours. (i.e. If
an Officer is scheduled to work an 8 hour day,. they may take 4 hours of
vacation time).

D. Should the unit member after using his annual vacation
ent.itlement, but befor.e the entire annual entitlement is earned, retire

or otherwise leave the Department, the Township shall have the right to

deduct from the unit member I s final paycheck an amount equal to offset

the unearned but used vacation hours.
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ARTICLE 10
SICK LEAVE

A. The existing sick leave policy of earning eight (8) hours per

month for each month of service with an accumulation of up to one

thousand forty (1040) hours shall remain in effect during this Agreement.
Each employee will be credi.ted with ninety-six (961 hours as of January 1

of each year to be used during the calendar ye.ar. In the event an

employee leaves during the year and he/she has taken more than his/her

pro-rata share of sick leave of eight e hours per month, any excess sick
leave taken will be deducted from the final paycheck.

B. Employees hired before January 1, 1997 will adhere to the

following. Upon retirement or death after ten (10) full years of service
tdth the Township, the employee or his/her designated beneficiary will
receive full payment for any unused accumulated sick leave up to a

maximumof eight hundred (800) hours. The amount ,,,i 11 be computed on the

basis of final wages at the time of retirement or death.

C. Employees hired after January 1, 1997 will adhere to the
following. Upon retirement or death after ten (10) full years of service
wi<:h the Township, the employee or his/her designated benefici.ary will

receive full payment for any unused accumulated sick leave up to a

maximumof six hundred fo.rty (640) hours. The amount wil.1. be compul:ed on

the basis of final wages at the time of retirement or.death.

D. For purposes of this section, the actual retirement date shall
be the date established by the Police and Fire Retirement System.

E. Deferred retirement benefits shall not count .as retirement for

purposes of this section.

F. Individual sick hours shall not be used to cove.r time lost due

to on-the-job inj.uries f provided tha.t the member provides evidence from q

physician assigned by the insurance carrier and agreed upon by the

Townshi.p Ma.nager.
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G. Individual sick hours may be used for the' illness of a member

of an employee I s household that requires the employee I s perso,nal care and

attention, not to exceed three complete shift days as ag,reed upon in the

employees' respective division assignment. The definition of "household"
shall be the same as used in F.M.L.,A.

H. Sick Time Incentive Program

1. Any member using fifty-siX (56) or less sick hours in the

calendar year sh,all be compensated for.: the, unused sick hours at the rate

of 'l'en Dollars ($1 0l per eight (8) hours. Payment will be made to the

member by Ma,rch 31"t of the following year.

2. Any membe,r using t.wenty-tour (24) or less hours in 'the

calendar year shall be compensated for the unused hours at the rate of

Fifteen Dollars ($15) per eight (8) hours. Payment wi.ll be made to the

:member by March 31st of the following year.

3. Onused sick hours will continue to accumulate.

To be eligible for this benefit, the employee must be in service as of
January 1 of the year benefits are calculated.

I. Sick Time Buy Back

A member who as of the first of the calendar year has accumulated

four hundred (40"O)or more sick hours, shall have the option for that
year of being paid fo.rty dollars for every eight (8) sick hours not used
with no accumulation for hours which payment is made. The member may

decline payment and permit unused sick leave hours to accumulate. If this
benefit is selected, payment will be made to the member by March 31 ut of

the following year. If selected, application shall be made to the
personnel office at least thirty (30) days prior to the aforementioned
date.
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J. Sick. Leave I Deferred Compensation

The Township agrees to a deferred compensation pla.n wherein sick

time in excess of 150 accrued hours may be sold back to the Township at

85%value. Accrued time shall be the time accrued as of 12/31 of each

year. The Township would then deposit payment into the Officers' Township

sponsored deferred compensation plan. The maximumallo\ ..•able benefi.t shall

not.E!xceed six thousand dollars ($6000.00) per year. The employee shall

request in writing to the Township Finance Officer by December 31"; and

payment shall he disbursed in equal pa.yments beginning with the first pay

period in April of the following year. All deposits shall conform to Ule

current I.R.S regulations.

K. The use of individual sick hours for illness or accident

beyond the minimum in lieu of commencing disability income protection

coverage shall be at t.he optionaf the member.

L. Disability inc'ome program payments are to be financed through

equi.table shares by the Township and employee on a p.ayrol.l deduction

basis du.ring the term of this contract. This is on a 50-50 basis

depending on salary.

M. .Zl.nyeligible employee desiring to receive a lump sum payment

upon retirement shall give written notice to the Township at least twelve

(12) months prior to the employee's anticipated retirement date

requesting such lump sum payment. In the event such notice is not given

or in the event of the death of an eligible employee, t.his benefit shall

he paid in t\olelve (12) equal monthly install:ments without interest. The
Township shall have forty-five (45) days from receipt of the employee' s

formal Notice of Retirement Approval, or from the employee 1 s date of

death, to make final computations of the amount due. No payment under

th.ts section shall count toward nor affect, either by increasing or

decreasing, any pension or retirement benefits due to an employee.

N. 1. rf any unit member works a minimumof s.i.x (6) hours .:tn any

day and then becomes ill, necessitating his/her leaving before the end of
1436547-8 17



his/her shift, he/she shall be paid in full for the day. There shall be
no charge against si.ck le.ave.

2. If B.ny un! t member works less than six (6) hours in any day

and becomes ill, necessita.ting his/her .leaving work befor.e the normal end

of hls/hershift, the entire day shall be charged against the
individual's sick leave entitlement.

O. It is expressly understood that the To~vnship shall have the
right to record all uses under the aforesB.id paragraphs.

l? It is further expressly understood that the provisions herein

shall be used in the event of illness only, pursuant to the collectiVe
bargaining agreement.
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ARTICLE 11

PERSO~AL LEAVE

A. In addition to the normal vacat;ionschedule contained in Article

9, each member of the BaxgainingOnit $hall be entitled to three (3)

days' personal leave per year. A "day" shall be .determined by the

member' snormal daily work. perioei as agreed upon in the employee's
respective division assignment.

,'9. Personal leave may be 'Used fori but not necessarily be limited

to, concluding real estate trans8.ctions, .family affairs, illness of a

member of i:mmediate family (including grandmothers and grandfathers and

those relatives residing in the same household), out-at-town fa.-nily

business trips (non-funeral) ,"meetings not related to job or professional
duties, medical appointments, and funerals not covereQ. under funera.l

lea.ve.

C. Personal J.eave is not cumulptlve ..

O. Requests for personal leave shall be sUbmitted to ahd approved

by the Department Head or designee at least three (3) days in advance,

except in unusual circumstances.
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AR'l'ICLE 12

LEAVE OF ABSENCE

A leave of absence without pay :may begranteo for good cause to any

employee ror a period of up to one (1) year.. Tn addi tion1the Township

may extend a leave of absence without pay beyond one (1) year for a three
(3) month perioe::! which may be renev~ed, but the "total of any leave of
absence shall not exceed a second year.

1436547-8 20



ARTICLE 13

STAND-BY DUTY

A. Each member of the Bargaining Unit who is notified that he/she

has been placed on stand-by duty, during off-duty hours, shall be

entitled to three (3) hours' pay at the rate of time and one-half for

each twenty-four (24) hour period or any part thereof, with paYment to be
made fat: at least three (3) hours if he/she is call.ed into police

headquarters, that is he/she shall he paid for any three (3) hours of any

twenty-four (24) hout: period o.r part thereof. Members placed on stand-by

must be notified when they are relea.sed by the shift commander.

comprised of Saturday and
oompensated at a rate of six

B.
weekends

Stand-by
shall be

pay as
limited

it relates to .detective supervisors
to the forty-eight (48) hour period

Sunday. De.tecti ve supervisors shall
(6) hours pay at time and one-half.

on
as

be

C. Detective supervisors, if called in on weekends, shall be

guaranteed the entirety of the stand-by pay (B) and, in addition, any

hours !-lorked at. a rate of tJ.:meand one-half.

D. Stand-hy pay shall not be interpreted to include on call court
subpoenas.

£. All members shall beguarantee.da .mini:mum of tltlO (2) hours at

a rate of time and one-half for actual courteppearances on their time

off even if the minimum two (2) hours court time overlaps .the start: of

their shift.

F. In the event a member is required to answer or respond to

after hour telephone calls ,.mile off-duty as a part of their regular

duties, they shall be guaranteed a minimum of two (2) hours at a rate of
OTle and one half (l~) ti.mes his/her re.gul1:i.r rate of pay.

1436547-8 21



ARTICLE 14

TUITION BENEFITS

A. An employee pursuing either an Associate Degree, Bachelors

Degree or Masters Degree. in a police related field or public

administration field, shall be reimbursed not in excess Of the current

in-state per credit cost at Rutgers University, Nel,.l Brunswick Campus.

B. One hundred dollars ($100 .00) will be allotted for books per

semeste,r.

C. Reimbursement will be made upon successful completion of each
college semester.

D. Successful completion shall mean the at'tainment of a "e" grade

or better during a course of study in the aforementioned fields.

E. A pre-requi.site for reimburs.ement of other courses of study is

that said Course 'be approved by the Township Manager before the employee
shall be eligible for said reimbursement:.

F. The foliowing educational stipend schedule shall apply to

those members "'/ho have obtained a degree from an accredited College or

University. The stipend shall be paid ine.qual paym.ents by' the 1st day of

MarCh a.nd the 1st day of September of each year. The stipend shall only

be paid for the highest degree attained. In lieu of direct payment, the
member may choose to deposit the stipend in two equal lump sum payments

(a.,:! per dates stipulated above) t:o the T.ownship sponsored Deferred

Compensation Plan.
Associates Degiee
Bachelors Degre.e

Masters Degree

$1000.00
$2000.00
$3000.00

G. Bffective January I, 2013, employees hired prior to January 1,
2012 must annually elect to recei.ve the tuition rei.mbursementas
identified in paragraph A or receive the degree s'tipend as identifi.ed in
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paragraph F. The employee's election must be made by December 1 of 'the

prior year. The degree stipend is eliminated for employees hired on or

after January I, 2012; therefore those employees shall only be offered
the tuition reimbursement.
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ARTICLE 15
CONOUCTING ASSOCIATION BUSINESS

A. The Township shall grant ten (10) days off per year without

loss of pay to the SOA President or designe.eto attend mont.hly PBA
meetings ..

B. If the regularly scheduled tours of duty are on a day of a

meeting, then the Pres ident .or des ignee shall. be excused for that day Is

tour of duty. If 'the officers regularly scheduled tour 0.£ duty hours are

between 11:00 p.m. and 7:00 a.m. the day after the meeting, then 8.t

his/her option, he/she shall be entitled to his/her choice of day off.

1436547-8 24



,ARTICLE 16

GRIEVANCEPROCEO~

A. Defini t.ion. A grievance, wi thin the meaning of thi.s Agreement,

shall mean a difference of opinion or dispute arising between the

Township and the SOA or between the Township and an employee concerning

rates of pay, wages, hours of employment or concerning the interpretation
or appl.icat.ion of this Agreement and conditions of employment.

B. Purpose. The purpose of the procedure is to secure, at the

lowest possible administrative level, equitable solutions to the problems
I.;hieh may arise from time to time.

C. Procedure. Since it is important that grievances be processed

as rapidly as possible, the number of days indicated at each level should
be considered as a maximum, and eve.ty effort should be made to expedite

the process. The time limi ts specified, holt/ever, may be extended by

mutual agreement.

1. Any party in interest may be represented at all stages of

this grievance procedure by himself/herself or any representative of

his/her choosing. When an employee is not represe.nted by the SOA, 'the SOA

shall have the right to be present and to state its view at all stages of
'the grievance procedure by reason of such parr_icipation.

2. The following procedure must be initiated by either party

and shall be fo11o\o1eo within twenty (20) ca.lendar days computed from the

date of the occurrence being grieved or \oJithin twenty (20) working days

of reasonably knowing of the event.

a. Level One. The employee and the chairman of the So.Jl.

Grievance Conunittee or the employee individually shall meet with the

Division Commander. If the grievance is not settled at J.•evel One or if no

deci.sion is deHvered by the Division Commander wi.thin Seven (7) working

days, both parties shall complete and sign the proper forn and forward it

for action at the next step in tbe procedu.re.
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b. Level Two. The SOA President or designee and the SOA

Grievance Committee Chairman, along •..lith the employee, or the employee

individually, shall meet t-lith the Chief of Police to discuss the
grievance within seven (7) worldng days.

c. Level Three. The SOAPresident or designee and the SOA
Grievance Committee Chairman, along with the employee/or the employee

individually, shall meet with the TO"lUship Manager to discuss the
grievance within seven (7) working days.

d. Level Four., If a settlement is not reached pursuant
to Level Three, either party may elect to submit a grievance to
arbi.tration. However, the party requesting arbitration shall give notice

to the other party of its intention to arbitrate. The matter shall be

submitted to arbitration within (90) days from the Township Managers
Decision in Level Three in the following manner:

i. A request for an arbitrator shall be made to the
Public Employment Relations Commission or the New Jersey S'tate Board of

Mediation according to the rules and regulations of each respective

agency. The parties are to be bound by the procedures of the selected

agency.

ii. The arbitrator shall have no authority to

change, modify, alt.er, substitute, add to or subl;.ract from the provisions

of this agreement.

(a) The arbJtrator shall be bound by the
provisions of this agreement and by the applicable laws of the State of
New Jersey and the Oni ted States. The ar.bitrator shall not have the

authority to add to any amendment or supplement thereto. The
arbitrator's decision shall beset forth in writing and shall indicate

his/herfindings of fact and reasons for the decision and be rendered

within thirty (30) days after the final date of the hearing. The
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arbitrator's decision shall be final and binding up>onthe parties subject.
to applicable court proceedings.

(b) Either party may direct the arbitrator

to decide, as preliminary question wh~therhe has jurisdiction to hear
and decide the matter in dispute.

iii. The cost of the services of thearbi trator
shall be borne. equally between the SOA and the Township. fI.nyother

expenses incurred, including, but limited to the ptesentationof
\tlitnesses,shall be paid by the party incurring same.

3. Miscel1an~ous:

a. .If, in the judgment of the SOAGrieva.nce Committee,

a grievance affects a grqup of employees, the Committ.ee may submit such

grievance in writing to the Manager directly and the processing of such

grievances shall commence at Level 'I'hree.

b. Decisions rendered at any level of the grievance

procedur.e shell be in writing, setting f.orth the decision and the reasons
therefore and shall be transmitted promptly to all parties 1.n interest

and the Chairman of the SOA Grievance Committee.

C. Forms for filing grievances and notices of hearings

shall be prepared jointly by the SOAand the Township Hanager and given

appropriate distribution.

d. All mee.ting~and hearings under this procedure shall

not be conducted in public and shall include only 'such parties in

interest and their designated or. selected representatives.~
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ARTICLE 1.7
SEPARABILITY CLAUSE

In the event that any provision of this Agre.ement shall at any time be

declared invalid by any legislative act or any court of competent

jurisdiction. such decision shall not inValidate the entire Agreement.. it
being the express intent of the parties hereto that all other provisions
not decJared invalid shall remain in £\,)11force and .effect.
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ARTICLEJ.B
It~TH BENEFITS

A. The Township agrees to provide the following benefits to each

member of the SOA and their eligible dependants as defined in the

respecti.ve health benefits contracts. The Township agrees that in the

event an improved health insurance package is obtained during the term of
this Agreement that the member.s of the PBAshall receive the new health
benefit coverage.

NOTE 1: If dur.ing 'the term of this contract the Township makes other

health plans or changes to the above named plans available to other

bargaining units, such plans will also b~ made available 'to the employees
covered by this collective bargaining agreement.

NOTE 2: After consultations with the Union, the Township may change the

vendor for any of the named plans as long a~ the se,rvices and out-of-

pocket costs to the employees are equivalent or better for the employees.

EffectiveJuly~, 2007

MEDICAL
DENTAL

OPTICAL:
DISABILITY;
PRESCRIPTION
brand name.

DISABILITY:

1436547.8

PPO Plan 1.01:2
Dental Option Plan
Dental Choice (DMO)
eigne Dental COMO)

$1.50 reimbursement per employee family per annum
The Standard
Non-formulary, $0 co-pay for generic, $4 co-pay for

Township pays 50% and. all employees pay 50%.
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Section 1.

A. The Township has established a plan under Section 125 of the

Internal Revenue Code to provide a tax free stipend under the Township

ordinance to those employees who have medical coverage elsewhere and who
elect not to enroll in the Township'5 medical, dental., or prescription

plans. Under the Section 125 plan, the employee shall receive 40% of the
amount the Township would l)ave paid for enrolling the employee in the
plan or plans.

B. Effective July 1/2000/the Township will expand its Section

125 plan to allow employees to establish flexible spending accounts to

which they may contribute to pay for health and other expenses as allowed
under the Internal Revenue code. Up to t.heamounts allowed annually under
the Internal Revenue Code, employees may pay into these flexi.ble spending
accounts from their salary or wag'es or additionally from their stipend

under sub-section A of this section. Additionally, effective July 1,

2000, under the Section 125 plan any employee who elects a less expensive
medical plan than the one for which they are eligible may receive 40% of
the TO\olUShip's premium savIngs. Thi.s 40% may be plac.ed in a flexible

spending account to pay for other allowable benefits or may be paid out
as provided under the Internal Revenue Code.

Section 2.
Employees retiring with twenty-five (25) years in the New Jersey pension

system IPFRS) (il\cluding thei.r eligible dependents as defined .:in the re.spective

health benefits contracts) shall have the .riqht to enroll in and receive the

medical, prescription and dental benefits for which t.hey are eligible under this

agreement.

Section 3.

Effective upon the execution of this contract, retiree benefits as

provided for in Section 2 above will be extended to police officers who
receive an accidental disability retirement from the Police and Fire
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Retirement System on or after January 1, 2010..

retroactive payment :made for any benefits.
There ;,.rill be no

Section 4.
If an Officer is killed in the line of duty as defined by the New

Jersey Police and Firemen's Pension System, the Officers spouse and

eligible dependants shall receive the Medical 'Benefits the Officer was
entitled to as outlined above until the spouse remarries or dies.

Section 5 - Retirement

In the event a retired employee dies leaving eligible dependents,

the eligible dependents may opt to continue coverage prev.iously received,

provided that the dependents were cove.red by this Article at the time of
the employee's retirement and are hot otherwise eligible for medical
benefits from his/her employers.
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ARTICLE 19

HOLIDAYS

A. The members of the Bargaining Unit shall receive 'compensation for

the days designated by the Township as listed below.

New Year's Day.
Martin Luther King's Birthday
President's Birthday (Washington)
Good Friday
Memorial Day
Independence Day
Labor Day
General Election Day ('first Tuesday after the first Monday in
November)
Ve.teran ':s Day

Thanksgi v'1ng Day

Frida.y after Thanksgiving Day

Christmas Eve Day
Chri stmas Day

B. Holiday pay has been calculated and adde.d to the members' base

pay (A.rticle 5 Wages) and is included in his/her regularly scheduled
compens.ation payments.

C. All 8\o10rn personnel, ifschedu.led to work any holiday as

designated in pa..ragraph "A" may beeliqible .for "Holiday Off". Patrol

Supervisors shall only be able to utilize ~HDliday Off v so long as the

use will not create overtime. Any offj.cer who utilizes "Ho15day Off"

shall be compensated at his/her regular rate of pay for that tour af duty

and, therefore, shall forfeit the additi.onal holiday pay. If/when

exigent circumstances arise, it shall be management' s prerogative 'to

increase minimum staffing as needed.

D. Due to police officers \.;Torkingsh.ift work, holiday pay shall be

computed as fol10ws:
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1.A holiday is defined as the twenty-four (24) hour period

beginning at 12:01 a,m. and ending at 11:'59 p.m. on those calendar dates
of.ficially designated as holidays by a resolution Of the 'rownship

Council, except christmas Eve, December. 24; Christmas DayI December 25;

New Year's Day, January 1; and Independence Day, July 4, wi.ll bathe

actual holidays rather than the day designated by the TownshipCounc11.

2. When physica.llyworking a holiday, a member shall be paid

at the rate of one and one half (1~) times his/her regular rate of pay in
addition his/her regular two (2) \'fee.kssalary;

3. A..'1.y member working overtime during the twenty-iour (24)

hour holiday period outlined in paragraph D (ll above, shall be

compensated at the rate of two and one half (2~) times his/her regular

hourly rate of pay for all time actually worked d~ring said holiday
period.
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ARTICLE 20
FUNERAL BENEFITS

A. Members of the Bargaining Unit shall be en'titled to five (5)

days off with pay at the straight time rate in the event of the d.eath of
a member's parent, spouse or child.

B. In the event oftha death of a memberIS parent.-in-law,

grandparent, sister or brother, the employee she1l be entitled to three
(3) days off with pay at the straight time rate.

C. In the event of the death of a member's grandchild, sister-in-

law or brother-in-law, the employee shall be entitled toone (1) day off

with pay at the stra.ight time rate.

D. In the event of the death of an individual not listed above, but
who shares a domicile with the member, the employee shall be entitled to
five (S) days off \-lith pay at the straight Hme rate.

E. A "day" shall be determined by the member's normal workday

schedule within their respective division assignment.
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ARTICLE 21
EXPENSES

A. Mileage: The 'I'ot4nship will reimburse members of the SOA for

mileage expenses incurred on official duty by monthly voucher at a rate

equal to the prevailing L R.S. allowable deduction for mileage ..

B. Meals: 'the Township will reimburse ten dollars ($lO.OO) per mea1

provided that a meal is not provided at the destination of the official
duty trip.

C. Traveling on Offici-al Duty: Employees arB entitled to the meal

reimbursement while traveling at the direction oftha Township to court,
school or special assignment.
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ARTICLE 22
PERSONNEL FILES

A. A separate per.s6nnel history file shall be established and

maintained for each employee c.overedpy this Agreelnemt. Personnel history

files are confidential records and shall be maintained in the Assistant.

Township Manager's office and the Chi.ef of Police' 5 office.

B. Each employee shall have the right to inspect and review his or

her own individual personnel Hle, upon request. to the Employer. The

Employer recogni.zes and agrees to permit. this revi.ew and examination at

any reasonable time. Employees shall have the right to photocopy,

define, explain, O.r object to in writing anything found in his/her

personnel file, and this •..,riting shall become part of the employee's

personnel file. Such response must occur within ten (10) days of.

recovery in file or be waived.

C. All personnel history files shall be carefully maintained and

safeguarded.

D. Employees shall receive a copy of each derogatory at

disciplinary document being placed in his or her personnel file within

ten (10) days. The employee shall sign off and date any document given

to him/her, and have the right to place a written rebuttal response to
any and all disciplinary documents contained in the personnel file.

E. The Assist8ntTownshipManager arId the Chief of Police shall

maintain official personnel files. No other official file or personnel

record will be maintained. However, it is agreed that; a departmental

reference file will be maintained for day-to-day reference and shall not
be used in disciplinary hearings.
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ARTICLE 23

MISCELLANEOUS

Both parties agree to be bound by all statutory and judicial decisions I

and each party has all the rights and privileges as set forth in such

statutes and judicial decisions where applicable to the parties hereto.
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ART!CLE 24
FUNERAL DETAIL

In the eve,nt a police officer is killed in the litle of duty in the State

of Ne\\' Jersey, the Township and the SOAwill design.ate two (2) members of

the Bargaining Unit to a.ttepd the Officer's funeral. One (1)

representative will be picked by the Chief oiPolice and one (1) by the
SOA President.

1436547.8 38



ARTICLE 25
MANAGEMENT RIGHTS

The Township he.reby retains cmdreserves unto itself without limitations

all powers, rights, authorities, duties and responsibilities conferred

upon and ves.ted in it by 15\11 with respect to the management and direction

of the police department, i,ncluding hut not limited to, the right to

hire, promote, transfer, discharge •. discipline and direct t.he member of

the Franklin To\omship Police Department, except as may be linli ted by the
provision of this agreement as well as by law.

t'.
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ARTICLE 26
TERM OF CONTRACT

A. This Agreement shal:,1. be in full force and effect retroactively

to January I, 2010 th:r:ough the period, ending December 31, 2013, and shall

continue until such time as the parties r!,!acha new agreement.

B. The SOAshall, at least slxty(60) days prior to the e),piration

of this .Agreement, which shall be November1, 2:013 submit in writing its

intention to open negotiations and shall include as part of said notice a,

li.st of all items which it intends to negotiate, subject to any

determination during the interim period, which shall be between the date

of ratification of this Agreement and the expiration date of same, and
any change mutually agreed to by the Parties herein.

C. The Township agrees to prov'ide each member of the SOA.wit.h a

c6py of theCol1ective Bargaining Agreement a't no expense to the SOA.
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ARTIC.LE 27

SIGNATURE PAGE

IN I'H'l'NESS r'!HEREOF, the Township and the SOA.have caused this Agreement

to be signed by their duly authorized .representatives the day and year
wri:tten, next to their signatures below .

TOWNSHIP OF FRANKLIN

- . J -_~_... -~_.il~ ...~ __
Brian Levine,

ATTEST:

A'l'TEST:

o '?I;J ?!AD);).
Date

Date

SUPERVISORY ,OFFICERS ASSOCIATION (POLICEMEN'S BENEVOLENT ASSOCIATION
LOCAL NO. 154)

ATTEST:
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