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This AGREENEHT entcored Into the day and ?ear set opposite the

r £

signatures of the parties, by and between the 21d, a municipol
‘ .

L] f - ' .
“corparation of the State of New Jersey, hereinaicer call the "City'', and the

Cive Officer's Association, herclnafter called the "FOA',
WITHESSETH: -

.WHEREAS,'tHe City and the FOA recognize and deciare Lbat providing
quality fire proteﬁgidn for the City is the"‘mut?al aim; and
WHEREAS, the City Council and th: City Administration retain the
basic decfslonﬂmaking powers over fliscal and management queSiions, aithough
they are wiiling io consult with employee renrescentatives on employee oricntod
mat;eng; and |
WHEREAS, the :members of tne FOM ave particularly qﬁatjfigd to
* advise the formulation of policlesvand programs designed to improve the standaics
of fire.protectioﬁ; and ‘
' WHEEREAS, the City. has an obliga@ion;'pursuant Lo Chapfer 303, Punlic
Laws i968, to negotiété-ﬁifh the FOA aslthg representative of ~employeces herein-
.after‘dcsignatéd wltg.re;pcct to the terims and conditions of employment; and
WHEREAS, "the parfies have reached certain understandings which they
desirve to confirm in ;hiQ.Agreement-

- Ih consideration of the fallowin; mutual covenants, it is hereby

agreed.as follows: o Co | o

. ARTICLE 1 - RECOGH'T. 9N
-1, The Clty hereby recogﬁi;es the FOA a; the exclusive and solg represcn-
tative ?or‘céllccti§e negqtiatibn‘ﬁongcrning the-térms and conditions of employ-
ment for allruniformed Fire Officers ﬁf.the Cif?;s Ffre Division excluding the
Fire Chief, ﬁhether on acfive embloyhdnt or’lean-of absence authorized by the
City; ' j Lo | |

" ARTICLE 2 - NEGOTIATION PROCEDURE

2-1, Thé partfes-agrec to enter into col{ect[ve negotiations over a’'succeszor
aﬁrecmént in gccordnnée with Chnpter:305!'Public4Laws 1968, in a goodfaith ciior:
Lo reach agreement on all matters uoncérninn the terms and énnditinus of firc
cmplnyment..'kuch 9cg§tia;10ns shullbbcgin neL {atcr thnn'November 7th of the

] ~




calendar year next preceding the calendar year in which this Agrepment cxpires,
. Any agrcement so negotisted shatl apply to all firc officers, be reduceﬂ to
writing and adopted'by hoth purlics.‘
0 2=2, # Meither party in any ncgotiations sHéll'havc any control over the

* selection of the ncgotlating representatives of the other party.

t -3, Continulng Review of this Agreement

(a). Representotives of the City and the FOA negotiating committee

-

. shall meet at least once each month, unless waived by both parties, for thc
purpose of ;pliewfhg the adminlstration of the Agreement, and to resolve

jfproblems that may arise., These meetings are not intended to by-pass the giicv-
' ance procedire.

{b): Each party shall submit to the other, at least {3} days prior to

jithe meetin®, an agenda covering matters they wish to discuss.
(c). A1} meetings between the narties shaill be régula}ly scheaduled,

whenever possibie, to take place when the fire officers involved are free from
. assigned responsibilities, upless otherwisa agreed,

I
H S

(d). Should a mutually acceptable amendment to this Agreement be nen-

"

" otiated by the parties, it shall be reduced to writing and be adopted by buth
partles,
P2-b, Except as this agreement shall otherwise provide, all benefits, terus

j;and conditivns of employment, applicable on the effective date of this agrecmen.

<

! o cmployee, covered by this agreement, as established by the rules, reguliations
1

;:or policies of the City in force on sald date shall continue to be applicable
i - '

s during the termn of this agreement, nor shall this agreement be interpreied or
" , .
ifappl[ed s0'as to eliminate, reduce, or detract from fringe benefits existing
| .

]

Z'prior to its effective datg. This agreement shall, however, supersade any prior
;;written agreement between tho parties coverlng the same subjectlmatters and any
i;fnconsistent written.agrcement between the City and‘the FOA or ény individual
| employee covered by this égraement Is hereby supérsedea. _ .



" 2-4, The!City agrees 'not Lo negotlate concerning said employees in the nacnotia-

ting unit as defined in Article 1 of this agrecment, with any organization oiher

- than the FOA Yor the duration of this agreement.

“2-6. " This ogreement shall not be modified in whole or in part by the parties

%:cxcupt by an instrument In writlna duly executed by both parties.

ARTICLE 3 « GRIEVANZE PROCEDURE

'53-1. Procedurds ‘governing grievances by fire officers shall. be in accordance

“with Section 11: 13 of the Municipal Code of the Clty of Plaanfneld and amend-
f ments thercto., . In the event of dl;aguccment betwccn Lhc City and the FOA, che
:’aForesaiH grievance procedure and those pracedures set forth in this Agreemenc
Ny 4

i“,shall be followed. I; ls rccognized that if a grievance is of a collective
%;néture the gricvance procecdure will commancs at the Fire Chief level.

-

? 3-2. Rights of Fire Officers to Pepre.entation

ra——

(a). Any party. in intercst moy '« represented at all stages of the
i grievance procedure by himseif, or, at his option, by a representative selccicd
i . ‘ .
ior approved by the FOA, or by counsel of his choice., Vhen a Fire OFficer is

-not representated by the FOA, the FOA shall have the right to be present and Lo
1, v . ) .

1‘statc its veiws at all stages of the grievance procedure, |If a Fire 0fficer is

‘i

'ffnot a member of tha FOA, consent must be granted by said Fire Officer in order

i

f
-'for a FOA repres entatavc to be present.

‘éi "~ (b). No reprisals or harassments of any kind shall be taken by the

-

i City or by ~any member of tha administration égainst any party in interest, any
. representative, any member of the FOA comr ttce or any other participant in the
- grievance procedure by reason of such parg{icipation,

+3-3.]1" HMiscellancous

! (a). Forms for Filing grinvénces, sefvinq notices, taking appeals,

;making repokt and recommendations, and other ncces:aly documents, shall be

B prcpdrud by the Director of Publie Affaurs and Safety and the Fire Chief in

rnnau]tatuon with Lhe FOA and given appropriate dustr|butnon 50 'as to facilitate

}operation of the grievance procedure.

I . o
" . . ,
" s

i
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(h) ALl meetings and hearings under this procedure shali not be
conducted In pubiic'and shall fuemlude only such partics in interest and theis
',designﬂ}ed.or selected representutive unlgss“public hearings aie rgquired by

law.

ARTICLE & - FIRE DFFICERS' RIGHTS

Iy-1 Purshant to Chapter 303, 'Public Laws 1968, the City hereby agrees that cver.

te -

fire officer shall have the right freely to orgaqize, join and support the

FOA and its affilié}és fof the purpose of engaging In col]ective.negnFi-Lions

and other concerted activities fnr‘mutual aid and protection; As a duly selociv

hody exercising dovernmental power under color of law of the State of Mev Jerscy,

the City undertakes and ayrces that It shall mot directiy or indirectly %isconrau

or deprive or coerce Sny fire officer in the enjoyment of any righis cucAﬁrr;d oY

Chapter 303, Public Laws 19C8, or other 1a@s of New Jersey or the Coazti ution

of New Jersey ~nd the United States; that it shall not discriminate against any

fire officer with respect to hours, wages of any terms or condifions of employ-

ment by reason of his mcmbership in the FOA wnd its affiliates, Bis participation
in any activities of thg FOA and iis affiliates, collective negotiatjonslwith tihc

City or his ifnstitution of anf griévancé, complaint or proceedfng under this

Agreement or otherwise with respect to any ferms or conditions of employment.
-2, HNothing containeq herein shal} be construed to deny or restrict ary Yire

of ficer Such rights as he may have under any other appiicable laws and r-ngatioms.

The rights grénted to fire officérs hereunderrshall be deemed to be in addition

to those provided elsewhnrre. |

 h~=3, Disciplinary action against fire officers shall be in accordance with Chapier

11 of the Municipal Code of the City of Plainfield, New Jersey, as the samc may

.

be supplemented or amended.

ARTICLE 5 - FOA RIGHTS AHD'PRFVILEGE§_

" 6-1. The Cit* agrees to‘makc available to the FOA in response to;rensonable
.requestsrfrém timé to time, n]l avallable information concerning financial re-
source§ of the Cit?, Including but not limited to: annual_financial reports
and au&lts, a list.of certified fire personnel, hﬁdgetary requirements and
allocations, agendas and miuﬂtnﬁ of all City Public Council meetings, census
data, namwslfnd addresses of all fire officors, and':otﬁer such informaticn fhﬂr

S A
Lhatl a3335 the Fulh i Joveloping intelliyent, accurate, informed and eontiric-

tive progroms on behalf of the Tive officars. The City further agrees to mihe

-'.I-



available informaticn which may be necessary for the FOA to procéss any aricv-

ance or compraint, except in the case of personncl matters, .in which cuse the

release of Information shall ba wade on the basis of legal advice frem the Cor-
] .

poratfon Counsel.

5-2. VWhenaver any representative of the FOA or any fire officer is mutually

. scheduled by the parties to participate during working hours in negotiations,

_grievance proceedings, conferences or meeetings, he shall suffer no losz in pay.

5?3. The FOA shall «shave the right to use the FOA bulletin board at Eire Head~
quarters to post appropriate materials,

ARTICLE 6 = MANPOWER

G-1. In order to protect the heaith and safcty of the employees of the 7ire

Division, the City will maoke every effort to maintain the manpower sftrength

- assigned to each company on cach platoon as follows:

r<

tngine Companfes = One (1) Officer and three (3) Fircfighterq'
Truck Companies = One (1) Officer and three (3) Firefighters
Emergency Squad = One (1) Fircfighter

Car 2 - Deputy Chief and One (1) Firefighter

6~2. in the event that the manpower of any engine or truck company on any

platoon should fall be)ow three (3) individuais, such shortage shall be filicd

by temporary details from other companies. |If such assignments cannot be maac

Y

to fill such shortage without reducing manpower in the other companie- Lelow

the minimum allowed, said shorgagé shall be filled by overtime work tor which

- the FOA agrees to the acceptance of three working days of vacation anc e that

wihvich their length of service would ordinarily entitle them, This agreement
does hot include coverage of shopltages caused by normal'vacations, time off
Tor holidays, days off granted in lieu of‘OVertime,‘businens‘leaVGs which can
be projected in advance. lf‘necessary,;the City agrees to cover any of the
above mentioned absences with Acting Officers.

ARTICLE 7-WORKMEEK o ‘

7-1. .The work week for aii employees who perform fire fighting duties shall be

" an average of not more than forty~two {12) hours computed over a period of onc

| (1) fiscal year, based on the schedule of three (3) days of ten (10) hours each,

followed by caventy-two (72) hours off, fnilowcd by. three (3) nights of four-
Teewd 114) hevrg @l Toiloved Ly sevents -~y (72) hanes ofF, Callad by

three (3) days of ten (10) hours each and so on.

Te . . -vs-.



7-2. The City ond FOA acknowlndae that a Fire Officer's primary responsibilit
'isltn'pcrfOfm and Supervise fltremanic duties and that his eneinies shall be

utitized to the fulles extent toward that end.

JARTICLE 8 - ADDITIONAL DUTIES

?

8-1. In addition to the normal fire dutues performed by the fire officers,
the FOA in an effort to improve the effectiveness of the Fire Division and thc
Department of Public Affairs and Safety ngrﬁes to participate in a Satnty
Patrol Frogram. EJe is expressly understood that thq_SQFety Pafrol [3 ﬂo; o
.police fun;tion,.it is mére}y an expansionlof the normal public_.safcf}-dutics
' §f a ffre éffSCer, that is, protecting lives and property., Vlembers of the
.Safcty Patrol will not be expécted to engage fn-those activftics for which
they have hot been properiy trained or equipped. The duties of the'SaFety

Patrol will be as follows:

{a) Detect and report all fires, smoike false alarms obser'cd or de-~
tected withln arcas of assignment, paying particular attention to public bui¢-

ings.

[
r

(B) Respond'on_cqlls foq the Rescue Squad when requested by the Squar
and render immediate flrst aid whenever necessary.

{c} Assist the Police Division at accidents or traffic contio) pro-
blems., The rafe of thé Safcty Patrol would be one of hacking up the Police
ﬁivfslon only when the Police Division is unavailable or when the Satzty Patra

comes upon an accident or traffic control problem and must take immediute

4
+

action.

(d) Ssafety Patrol shall report any indications of criminal activity
within tﬁeir arca of assignments to the Police. |

{e) The Safety Patrol shall be assigned to check street alarms and
boxes during their hours of patréi.

(f) The Safety Patrois may be called upon to pérform 6ther normal ir
‘Division activitles while engaged in patrol duty, such as pre-fire planning,
inSpection;.fire code enforccment, or trainéng.

(gl The Safcty Patrol will engage in a.check of all houses‘listcd on
the "vacant Bousc checklist" in its aséigncd area during.daylight nours.,

. {1 The Safety Patrol will seeb sut and report vehicles tHut appear

e be abandopc, |

0-60-



B-{t, The fire officers on Safety P&lrol will be required to undéfstand'thc
basics of traffic control and atcident invcstigatidn sa that in the évéﬁt tiey
are called onn to assist the péliue or come-upon an accigent or traffic contiol
. ] '

proble% vhile on their tour of duty they will be able to propefiy turn over the
accident investigation and noted information to the police. The fire of ficers

- -on Safety Patrol will be required to compietg first aid courses in the arca of
childbirth and nrgpér method of handling emotianally disturbcd'nerson;. VThey
will also be requi;ea to know the bhasic progedurés for presentation of _cstimony
in court and the proper methads of filing any reports dealing with crim:rai
aptivity‘ohserved'or discovered by them. The Diractor of Puplic Safety. in
consﬁltatidn.with the Chiefs of‘Police and Fire Divisions -shall prescritc traini
to implemenf carrying aut the Safety Patrol functions described above.' g adl
times except in thé case of emergency, £hr§atening life, the Safery Pac-o) shel ,
upon notifica*tion of a fire within thé Patrﬁl's assigned areas, respond imnedi-
ately to the fire call,

8—3.' Safety Patrols will normally operate during the following time periods:
8:30‘a.m. to 12:30 p.m. - '
. 1:30 p{m. to 5:’0 p.m;.

7:30 p.m. to 11330 p.h.

.excepﬁ where in the judgment of tha Director of Public Safety, spécia] rabiic
safety eonditions for limited periods require a@ditionaI patrol hours. 1t is
agreed that ény change in the basic time schedule as listed above will be dis-
cussed with the Executive commjttée and.agreed upon jointly. Mo fire 2. ficer
will be assigned to a Safety Patrol for more than four (4] hours each day, nor
more than ; tptal of eight (8) hours of all types of routine fire dutics, except
for fire fighting activities and special céndifions as set forth above. There
shall be a rotating sdhedule‘for Safety Patrol duty and it is further asreerd that
- the overall du;ies of the Safety Patrol and all other Fire bivision activftics
shall be rotated in 5ucﬁ'a manner ns to equalize the work-load amo;g all of the
members of the Division within the framework of the needs of the Fire service.
During the\li&e of this'ccntract, there shall he (2) men agsfgned to a patrol
IVGhiclg at all times., The Chief of the Firé Disision shall be authorized to .

cancel Safcty Patrols whencver the needs o the Fire'ivision so0 requive.

Omde ot g cleirly unetrswoa Jdipl the Tire ol ficers assitney o Suieuy Navrud
shall not be trained in the .use of fircormes and shall not bo assigned Tircarms

for use in the patrol vehicle,
' : - " L]



in addition, -the Safety Patroi vehicles shall carry & Scoit Air Pok, a first

aid kit, a 2 1/2 Gal, Pressurized Water Extinguishar, 2 Fire Grooms, 2 blankats,

" a Hudson Iphalator, a 5 1b, C0=2 Fxtinguishcr, aahblb, U?y Chremical Extinoui-

;sher,?nnaxe, a portable spotlight, -2 flachlights, 1 can Shock for use as an

"animal repellant, and 4 flares. In addition, the Fire Chicf mdy assign addi-

~ tional pieces of fire fighting or fire prevention equipment, if he sees the

. need for it. -

- 8-5, Alternatfweﬂbutics

it 'is understood that those fire r’ficers who do not‘quélify for Sefety

P
(N

Patro) duties or who with the approval of che Chief of the Chief of the F

<

- Division, after rcquest by the fire officer, are excused from Safety Patvol

" duties, may be trained and assigned as huilding inspectors during the day-tinmc

hours. The details of this program wil. be worked out with the Fire Chief and

Lo

the members.of the Executiva Committec.

. 8-6, It is expressly and épecifically agrecd and understood that by fire

officers assuming additional duties, including the Safety Patrol, the Cicy does

‘not intend to change the duties of fire officers as described in Titie i of

New Jersey Siatucs; or any other job specifications.described In the Civil

‘Service Rules and Reqgulations covering sane, except as might be modified by

terms of this agreement,

ARTICLE 5 - CITIES RIGHTS AND RESPONSIBILITIES

-

9-1. Management ﬁesponslhilities ‘
it is recogn{zed thaf-the managérant of its properties and the main-
tenﬁnce of order ana efficiency, is soley a‘fesponsibility of the City. Accoru-
ingly, the City rstains‘the rigﬁts, including but not iimited, to Qe]ecL and
direct the workfng forqes,rinclud(ﬁﬁ the right to hire, Suspend or discharge

for just cause, assign, promote or transfpr, to determine the amount of over-

time to be worked, to relieve employees from duty for purposes of efficiency

or economy in accordance with applicable statues and Civil Service reguiations;

decide the number -and Jocation of its facilfties, stations, et., dectermine lie

work to be performed within the unit, “amount of supervision necessary as

Y defined in this Agreement, machinery and tool cquipment, methods, schedules of

work togetiar with the selection, procurencnt, designing, and engincar.ng and

N s

tie gaatro) of coudpesr ~red st flaler pereiare feavices of ‘others, conirae
or otherwisa, except as they may he otherwise spocifically Vimited in this

aqreement and to make reasonable and binding rules which shatl pot he incon-



sistent with this dgrecment,

9-2.

Ban on 5 L r;a‘[\ml__

bt is vecognized that the need for continucd and uninterrupted operation
. .
of the %ity's depaviments and agenties s of paramount importance to the Citizens

of the community and that there should be no unlawful interference with such

operatidn. Marties hereto agres that there will pot be and that the Association,

its officers, menher, agents, or principals will not engage in.strikes, slow-
dowas, loclko (s, or=o}ganized mass absenteeism. The City shall have the rignt

to diSuip]inﬂ 5r discharge any employee participating in a strike, slowdown,

locknut or oivanized mass absenteeifm.

‘ARTICLE 10 - SALARIES

'10-1. The following ealary grades and ranges will apply to uniformed fire

titles for 1975 so that a 15% pay differential will exist betwéen fire ranks:

TITLE ~ GRADE 1974 RANGE - 1975 RANGE
Fire Chief 27 17,600 - 22,884 18,000 - 23,234
Deputy Fire Chief 24 15,202 - 19,770 15,602 - 20,170
. Fire Captain 21 13,132 - 17,080 13,532 - 17,480
Fire Lieutenant 18 11,345 -~ 14,473 11,745 - 15,153
. Fire Fighter " 15 9,800 - 12,752 10,200 - 13,152

The 1975 salary ranges reflect a $400 increase above the 1974 ranges.
Fire Officers' salary increments for 19757wi11 be based on the above-
mentioned ranges, utilizing the method established by Section 11:7-5 of
the Municipal Code of the City of Plainfield.

10-2. The City shall pay longeQity to gll Fire Division Personnel having
campleted the following services .

8 years 2%; 15 years 4%; 20 years 6%; 25 years 8%; 30 years 10%,

102, The City shall pay longevity to al) Fira Division Personnel having coup-
leted the fo'lowing service:

U years Ze; b years oi;  eU years vl 24 years L&) 3u years 10%.

. - 9 =



A person employed durtng the First six (6) monchs of a calendar year shali be

considered for longevity purposes to have heen employed as oi January lst of ok

¥

~calendar year of employmant, A prrson employed during the last six (&) monihs

_of a calendar year For longevity purposes shall be decmed to be employed Januar

" lst of the succeding year.

) 10-3.  The Licy sHall‘provlde all nécessary uniforms when indivudually neceded

.'duc to fire service activity and not strictly on a time iimit schedule.

: To-k.  The Lity agrees that If any other employce group is gééhted salary
; A ’

.

}Lincrease in #xcess' of the provisions of Article 10-1 of this agreement or re-

}ceives additional fringe benefits, which would be applicable to all City eimploy.

-?‘that sai& fnwreases in salary and/or benefits shall also apply to FOA mambcrsh;f

ARTICLE 11 - SICK LEAVE AND LEAVES OF ABSENGE

'i1l-l. Sic'. leave and leavos of absence shall be determined as set forth in

'
4

R

'
5
!

i
"

“ Section 1t1:4% -6 of the Municipal Code of the Clity of Plainficld: Any sick leave

' should be considered :on a day for day basis with a day being considered Gk

. hours, effective January‘I; 1973, Prior to January 1, 1973 all 'sick leave creai

.will be on & day for day basis based on a -twelve (12) hour day..

"11-2.  Upon termination or rctirnment: allowance for accumilated sick leave
~shall be on tie basis of'an 0.4 hour day for those days accumu]ated beginning
éJanuary 1, 19?3 and on‘a‘basis of twelve (lé) hour day prior to January 1, 1973,
:Upon-regul:r-retirement, work incurred disability retirement or death a fire
?office?nsha'i be cntitlcd to pay at tEe prevailing rate at fhe time of retire-

'ment or death on the basis of the one~third (1/3) day per full day of veriiiat.u

" sick leave avccumulated and not previousiy used. lipon separotion from service in

1

.

' good standing other than retlrement or death, a fire officer shall be cntitled

I to pay at the prevailing rate at the time of separation on the basis of one-
‘iquarter.(]/h) day per full day of verifiable slck leave accumulated and rot pre-

" viously used.
i. . .

"ARTICLE 12 '~ OVERTIME

Because of the unique problemslencountered with the adﬁinistration
- of officer overtime the City agrees to establish a bank of $2642.22 for
1975, for the purpose of paying overtime (on a straight-tﬁne-basis) o
those Deputy Fire Chiefs, Fire Captains and Fire Lieutenants who work
rotating shifts. Once.funds for the bank have been exhausted it is under-
stood that additional overtime will be required to be worked on an equalized
basis without pa'y_. Under no circumstances will additional monies be pro-
vided for payment of overtime,

- 10 =



V.

r

T
T,

i

Ic is undursiood tiat the abovementioned bahk fer each year represents

the equivalent of one days pay based on a twelve (12) hour day for those
Deputy Chiefs, Captains and Fire Lieutenants who are eligible for said over-
time payment. It is also understood that this bank is in lieu of one day
additional time off under the provisiéns of Section 11:9-1 (c) of the Muni-
cipal @ode of the City of Plainfield. Said eligible officers will also receive
two (2) additional days off as per Section 11:9-1 (c). It is understood that
the officers have the option of taking the time off baséd on two (2)lday shifts
or one (1) day sh}ft ard one (1) night shift. in no case shall said officers
not assigned to platoon duty be allowed to take off (2) ﬁight—éhifts. The
above mentioned prévisions do not apply to staff officers not assigned to
platoon duty. The provisions of 11:9-1 (c) will pertain to these officers.

The attached General Order représents city policy on Fire Officer overtime

for the duration of this agreement.

ARTICLE 13 = INSURANCE PROTECTION

13-}, %h> ity shali pay the entire cost of'Major Medical'lnsarénce and Basic
Medical instrance which shall be Blue Cross-Blue Sheild including Rider J or
their equivalent as determined by th; City in consultation and_fhe FOA for ali
fire officers and their foniiies.

" 13-2., in addition to'any and all other life Insurance coverage currently
‘afforded to nniformed members of the Fire Pivision by virtue of their partici-
pation In the.Pojicemeﬁ and Firemen's Retirement System, or any other.likc Sys=

. tem, the Cliy will provide each uniformed member of the Fire Division with and
pay the prom'ums for a whole life {group) insurance policy of a face value of
$4,000.00. |

ARTICLE 14 - VACATIOHS AND HOLIDAYS

14=1. A1l members of the Fire Division shall have the vacation leave set forth

in Sections 11:9=1 and 11:9-2 of the Munlcipal Code of the City of Plainfield.

Routine duties on Sundays will begln at 10 a.m« Vacation schedules will be

based upon six CGJ:Wen, not to exceed two (2) officers and four" (4) firefighters
'or éig,'(ﬁr firefighters for the calendar vear Janu%ry Ist throdgh December 31st.
Tt {5 understood that addltional funds wllf be available in the Fire Division's
overtime account for 1875 In order to guarantée adherance to these schedules,
14-2, It is recognized that Yacatlon leave for Fifé personnel is on a day for

day basis as'ber 113 <2 of the Municipal Code. Effective December 31, 1975 a

vacatlon day will be based on & 8.4 hour day.

= 1] -
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:flh"3. Effective Dccémbcr 3%, 1975 the City wiil provide 13 bolidays or hoiiday

"days, based on an 8.4 hour day. Said holidays shall be considered vocaiion

days in addition to those provided in Section 1h-1, however, individuals may

have i option of 3 days In lieu of 3 of the aforementioned hoiidays based on

~an 8,4 hour day, Said payment would be made in a lump sum included in the firsi

regular paychcck in Decemhnr (thlq option will not pertatn to Lhose frre office

vnot,a551gned.to plaFoon duty) .-

ARTICLE 15 ~ MISCELLANKOUS

“15=1.  This agrceﬁént constitutes City policy for the term of said agvreuent

i,
.u

and the City shall carry out the commitments contained herein and give ticn

full force and effect as City policy.
15-2, If any provisfbns of this Agreement or any application of this ¢jrermen.

to any employee ur group of employees is held to be contrary to law, th'n such

provision or appiication shall not be deemed valid and subsisting, exc -t to o
i

_extent permftte& by law, but all other provisions or applications shali contin.

in full force and effcct.

15-3. Any individual contract between the City and an individual fire oificer,

‘ heretofore or hereafter executed, 'shall be subject to and consistent with the

terms and conditions in this agreement. |f an individual contract contains

‘any language inconsistent with this agreement, this agreement, during :ts

duration, shall be controiling.

15-1;, a.The City and the FOA agree thét there shall be no discrimingticn and
that all practices, procedures’ and po]lCleS of the fire division shali cleariy
exemplify that there is no duscrnmunailon in the hiring, traenang, ass.nament,
promotion, transfer or disclpline of fire officers on the basis of race, creed,
color, religion, national origin, marital status or sex.

15-5. Copies of Lhi§ agvreemnent , together.with copies of the-“City Personnc]l

''and amendments thereto, shall be reproduced at the expense of the

Ordinance!
City within thirty (30) days after the agreement is Signed and shall be avail-
.ablc for exomination by all fire officers .now employed hereafter cmpaoy d or
considered for employment by the City.

IS-G. if there is any confiict betwenn the terms of thi; agreement and any
ordinonce hereafter enacted, the terms of this agreement shni] prevail, Raler-

ence to'uny ordinances shall mean those crdinances in effeet at tho tire of the

adoption of this agreement referring to matters cuntaiuod nercin, snail nave

no effect upon tiris agrecment without consent of dll parties hereto.

L

, . . ' c. - 12 -



57, Vﬂen any uniformad mowber ol the Fire

|7 ’
Division, except for a Deputy Flre Chief, is designated by speciai order by the
“Fire Chifef to serve in the capaclty of ‘and perform t'» functions of a hinher

- yrade member of the Division for a period of twenty (20) duty hours in a fi2-

" hour work weel, he shall recelve for each hour served In said hidgher agrace the

. compensation provided for said hlgher grade as provided in Section i1:7-5 (c)

"+ of the Municipal Code of ‘the City of Plainfieid, |t is understood that these
' 8 0 . ’

' provisions shall not apply to Deputy Fire Chief since takeover for the Fire

;EChief is considered part of their regular functions.

i
k ARTICLE 16 - DURATION OF AGREEHENT
i This agreement sﬁéll be effective as of January lIst, 1975, and shali con-

#
u

S,tinue in effect through December Jist, 1975, subject to the FOA's anc ‘Je

“City's right to negotiate over a successor agreement as provided in Articie 2,

- Subject to goud faith negotiations by both partics this Agreement shall be

fjextended until a new agreement has been negotiated.

¥
"

-



I . a

IN WITNESS WHCREQF, the FDA has caused this agreement to be signed by its
President, and the City has cuased this agfeement fo be its Mayor, 'City Clerk
|| and its corporate séall to be placed .hereon. 'all on the day and year first avov
written, ‘ . . ' .

FIRE QFFICER'S ASSOCIATION

Byt
President
¢ :

ATTEST:

,\L .n“ ' _
TSN Seeretary
. " | ~ CITY AF PLAINFIELD L
' By: . o
\./. | - MGIYOE' ‘4:_',-’/'

Attest:

.\ City Clerk \. T
Ay e Vo




