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THIS AGREEMENT, made and entered into this y .m» 7:/,‘_'43[%

day of ’}i);_,,,, ;,1,,‘,/’_{,\, in the year one thousand nine hundred and
seventy-three,

BETWEEN, the Township of West Milford and the West Miliord
Municipal Employeces Guild, Supervisory Employees, hereinafter
referred to as the "Union',

WHEREAS, the Employer has voluntarily endorsed the
practices and procedures of collective bargaining as a fair and
orderly way of conducting its relations with its employees insofar
as such practices and procedures are ai;propriate to the functions
and obligations of the Township, acting through its Municipal Manager,
to retain the right effectively to operate in a responsible and efficient
manner and are consonant with the paramount interesis of the
Township and its citizens; and

WHERBEAS, the parties recognize that this agreement is not
intended to modify any of the discretionary authority vested in the
Township by the Statutes of the State of New Jersey; and

WHEREAS, it is the intention of the agreement to provide
where not otherwise mandated by statute or ordinances, for the
salary structure, fringe benefits and employment conditions of the
employee covered by this agreement, to prevent interruptions of
work and interference with the afficient operation of the Township,
and to provide an orderly and prompt method of handling and
processing grievances; and

WHEREAS, this contract is euntered into pursuant to the

provisions of Chapter 303, Laws of the State of New Jersey, 1968;



ARTICLE I. RECQGNITION

The Employer recognizes the Union as the exclusive
representative of all Supervisory employees of the various
administrative departments of the Township of West Milford, but
excluding any supervisory cmployees, licensed professional
employees, or summer seasonal employees. A classification
list of all those employees represented under this contract is
attached and is listed under Appendix A which is attached hereto
and made a part hereof.

ARTICLE II. MANAGEMENT RIGHTS

It is understood and agreed that the Township Council and
the properly appointed and designated management officials of the
Township possess the sole right to operate all deparfments of the
Township, and retains the right in accordance with applicable laws
and regulations to:

(1) Direct the employees of all departments, and to assign
work;

(2) To hire, promote, transfer, assign and retain employees
in positions within any department and to discipline, promote,
discharge or take any other disciplinary action against the employee;
civil service procedure shall not be violated;

{3) To remove employees from duties because of lack of
work or other legitimate reasons, but subject to Civil Service
regulations;

(4) To maintain the efficiency of the governmental operations
entrusted to them;

(5) To take whatever actions may be necessary to carry out
the mission of any department in the situation of an emergency;
assign men to districts;

(6) To determine the care, maintenance and operation of

equipment; -



(7Y 'To employ, assign, and make promotions subject to
Civil Service regulations;

(8) To make rules, regulations and policies for the operation
of any department;

(9) To prescribe the method of purchase of equipment and
supplies for any department;

(10) It is further understood and agreed that in accordance with

applicable laws and regulations management possess the sole right

to

(a) Hire, assign and transfelLl; employees.

(b) Determine the budget and work programs of any
Department.

(¢c) Determine the maothods, means and number of
personnel needed to carry out the specific program.

{d) Intreduce new and improved methods or facilities.

(e} Exchange existing meathods or facilities.

(f) Contract for goods or services,

{g) That work or work programs to be performed by any
department shall be all that work that is properly authorized by the
Township Council,

ARTICLE I1I, HOURS OF WORK

Section I. The regular hours of work each day shall he
consecutive except for interruption of lunch periods. The work day
shall begin at 8:30 A.M. until 12:00 Noon which shall be the morning
period; from 12:00 Noon to 1:00 PM which shall be the lunch period;
and from 1:00 .M. to 4:30 P. M. which- shall be the atternoon period.
These hours shall be consistent with the prevailing time throughout the

vear.



Section II. The work week shall consist of five consecutive
days in any calendar week.

Section III. Compensatory time off on a hour for hour
basis will be allowed to Department Heads after consideration
by the Township Manager as to the neccssity of the overtime.

ARTICLE IV, LEAVES

Section I. Sick leave.

{a) Sick leave with pay shall accrue to any full-time
employee on the basis of one working day per month during the
remainder of the first calendar year o}—employment after initial
appointment and fifteen (15) working days in every calendar year
thereafter., Part-time permanent employees shall be enfitled to
sick leave as established by regulation,

(b) Any amwount of sick leave allowance not used in any
calendar year shall accurnulate to the emmployee's credit from year
to year to be used if and when needed for such purpose.

(¢} An employee may be reimbursed for accrued sick
leave at the time of termination of his employment, at the rate of
TEN DOLLARS ($10. 00) per day earned as of January 1, 1973. Upon
termination the appointing authority shall certify to the Department
of Civil Service the employee's accumulated sick leave which has

been paid in accordance with this agreement.



Section II. Vacation.
{a) Amount of vacation leave.

(1) Annual vacation leave with pay shall be earned
at the rate of one working day of vacation for each month of service
during the remainder of the calendar year following the date of
appointment; twelve working days vacation thereafter for every
year and up to ten years of service; fifteen working days vacation
after the completion of ten years and up to twenty years of service;
twenty working days vacation after the completion of twenty years
of service. Permanent part-time empltoyees shall receive vacation
credit allowance on a proportionate basis.

(2) Vacation allowance must be taken during the
current calendar year at such fime as permitied or dirvected by the
appointing authority wnless the appointing authority determines that
it cannot be taken because of pressure of work. Any unused vacation
may be carried forward into the next succeeding year only.

{3} A permanent employee who returns from
military service is entitled to full vacation allowance for the calendar
year of return and the year preceding, provided the latter can be
taken during the year of return.

(b Vacation leave due upon separation. _

(1} An employse who is retiring or who has
otherwise separated shall be entitled to the vacation for the current
year prorated upon the number of months worked in the calendar
year in which the separation or retirement becomes effective and
any vacation leave which may have been carried over from the
preceding calendar year.

(2) Whenever a permanent employee dies having to
his credit any annual vacation leave, there shall be calculated and
paid to his estate a sum of moneay equal to the compensation figured on

-

his salary rate at the time of the death.



Section III. Holidays.
(2) The following days shall be recognized and observed

as paild holidays:

New Years Day

Lincoln's Birthday

Washington's Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

General Election Day

Veteran's Day

Thanksgiving Day aad the day following

Christmas Day

Employees cligible for holiday pay shall receive
seven hours pay at their regular straight time hourly rate of pay
for the above enumerated holidays when not worked, Whenever
any of the holidays listed above shall fall on a Saturday, the preceding
Friday shall be observed as the holiday if so provided by State Law.
Whenever any of the holidays listed above shall fall on a Sunday, the
succeeding Moaday shall be observed as the holiday. All employees
shall be granted four hours early quitting time on New Years Eve and
Christmas Eve days.
{b) All employees shall be cl.igible for holiday pay if the

employee worked his last scheduled work day prior to the holiday orx

he is absent by prior consent of his superior.
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(c) If a holiday falls within an employees vacation
he shall be paid an additional days pay for the unworked holiday or
shall be granied one additional day vacation at his option.

(d} If an employee works on any of the holidays listed
in Section II(a) of this article, he shall be given compensatory
time off as provided in Article III, Section IIL

Section IV. Personal days.

Fach full-time employee shall be granted three personal
days leave upon the approval of his immediate supervisor.
Forty-eight hours notice must be given‘prior to personal days leave,
which are not accumulative,

Section V. Death in family.

In the event of death in the immediate family of an
employee, each full-time employee shall be granted a funeral leave
of three days; if the funeval is outside of the State and requires
travel time, an additional two days travel time may be allowed with the
approval of the immediate supervisor. Irmmediate family of the
employees under this section is defined as pavents, children,
brothers, sisters, grandparents and parent-in-laws.

ARTICLE V. SALARY SCALES

The salary scales are to be in accordance with the attached
oxdinance and salary scales.

ARTICLE VI, INSURANCE

The Blue Cross, Blue Shield, Group Insurance Program
presently in effect, including Rider "J', for the employees and

dependents, at no cost to the employees, shall continue in effect



for the permanent employces. In addition, the employer shall
provide full family major medical insurance. The employer

shall have the right to substitution, provided the same coverage is
provided.

ARTICLE VII. GRIEVANCE PROCEDURE

Any grievances or dispute which may arise between the
parties on the application, meaning or interpretation of this
agreement, shall be settled in the following manner:

Step #1: An employee with a grievance shall first discuss
it with his immediate superior. Such complaint shall be made within
five (5) working days of the occurrence, or when the aggrieved
person is aware of the incident which might lead to a grievance.

The reply to the grievance at this step shall be
disclosed to the aggrieved person within three (3) working days.

Step #2: If the employee is not satisfied with the
digposition at Step #1, he shall, within no more than three (3) working
days, file the grievance in writing with the departmeunt head, if he is
not the immediate superior in Step #1. The departmment head shall
render his decision within five (5) working days alfter receiving such
written grievance from the employee. {(If the employee is the
department head, this step is to be éilminated).

Step #3: If the grievance still has not been settled, the
employee, no later than five (5) working days after receipt of the
department head's decision, may request a review by the Township
Manager. The rceguest shall be submit'ted in writing. The Township
Managexr shall respond in writing within ten (10) working days.

Step #4: Arbitration - the employer and the employee

will attempt to mutually agree on an arbitration panel of not'less than



two and not more than five arbitrators who may be called upon

to arbitrate grievances. Wherever feasible, the same
arbitrator shall not be used twice in succession., Either party
may remove an arbitrator from the panel by written notice to the
other. If the parties cannot agree on a panel of arbitrators, they
shall request such a panel from the New Jersey Public
Employment Relations Commission, or from the New Jersey
State Mediation Service, from the American Arbitration
Association, and then select an arbitrator through the procedure
outlined by that organization. |

Representation: Nothing herein shall prevent any employee
from processing his own grievance. However, he may have a
representative, who may be an ovganization designated by the
employee as his spokesman, provided, that the employee shall
have designated such representative in writing and a copy of such
authorization shall have been filed with the Township Manager or
with the individual conducting any hearing prior to the holding of
such meeting. If the representative is an organization, then and
in such case such organization shall notify the employer of the names
of the person or alternate in writing, and who are designated by
the organization to represent employees under the abave grievance ‘
procedure,

Representatives of the organization, who are not employees
of the employer, will be permitted to visit the employees during
the last hour of the work day, at their work stations, but only
after prior arrangement and notification has been made by the
department head.

Employee - the term "employee' shall meon any regularly
cemployed individunl receiving compensation from the employer and
included in within agreement. Any refercnce to the masculine

-

gender shall also be intended to apply to female employees.
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ARTICLE VIIL POSITION CLASSIFICATION AND POSITICN
DESCRIPTION

The position classification and position description for
employees as covered by this agrcement arc attached hereto
as Appendix C and by refercence are made part of this agreement.
Any additions or modifications made to them by Civil Service and
adopted by the Township shall automatically become part of this
agreement.

ARTICLE IX. GENERAL PROVISIONS

Section I. The Union agrees tha:t. its members will not
solicit mmembership in the Union or otherwise carry on Union
activities during regular working hours.

Section II. The Township and Union agrees not to
discriminate against any employee because of race, color, creced
or origin, or sex.

Section III. The Township and Union agreces not to interfere
with the right of emplovees to become or not become members of
the Union and further that there shall be no discrimination oxr
coercion against any employee because of Union membexrship or
non-membership.

Section IV. Strikes. The Union acknowledges that the
employees of the Township will not strike, engage in or condone
any strike, slow down, stoppage of work or any other interruption
of the operation of Township duties. Any or 21l employees who
V‘lolaf;e the provisions of this section may be discharged or otherwise
disciplined by the Township puesuvant to the rules of Civil Service

or other State statufes applicable. The Township will not lock any

-10-



employees out during thAe term of the agrcement as a result of
a labor dispute with the Union.

Section V. If any provisions of this agreement are subsequently
declared by the proper legislative or judicial autborities to be
unlawful or unenforceable, or not in accordance with applicable
statutes or ordinances, all other provisions of this Agreement shall
remain in full force and eiffect for the duration of this Agreement.

ARTICLE X, TERMINATION

Section I. This agreement shall be effective as of
January 1, 1973, except as herein above stated and shall remain
in full force and effect until the 31st of December, 1974, at
12:00 midnight, and shall be thereafter unless prior to the anniversary
date, either party shall notify the other in writing sixty days in
advance, that it desitres to modily this agreement. In the event that
such notlice is given, ncgotiations shall begin not later than thivty
days prior to the anniversavy date; this agreement shall remain in
full force and be effective during the period negotiations and until
notice of termination of this agreement is provided to the other
party in the manner set forth in the following paragraph.

Section II. In the event that ei‘ther party desi:res to
terminate this é.greement, written notice must be given to the other ]
party not less than ten days p%‘ior to the desired ternr;ination date
which shall not be before the anniversary date set forth in tﬁe
preceding paragraph.

IN WITNESS WHEREQFE, the .part'ies have hereto set their

~11-



hands and seals, and/or caused their corporate seals to be
hereto affixed, after signature of their proper corporate officers

the day and year first above written.

TOWNSHIP OF WEST MILFORD,
IN THE CQUNTY OF PASSAIC

e (//in
’ k ~
by oS -"(67{»3/2,{’\
;7T
\ :
ATTEST: ;
_J/;QiaL,JL;D
VL
by /4/5/// e, /
L 7
ATTEST: G o /‘
,—x:i_h (:r, o A \[_:",»_3/,&‘_,;;;5_:{3
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APPENDIX A

Building Inspector
Municipal Judge
Municipal Treasurer
Chief Assessor

Tax Collector

Township Engineer
Chief Sanitary Inspector
Township Clerk
Planner

Health Qfficer
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AN ORDINANCE CONCERNING SALARIES AND COMPENSATION AND
AMENDING SECTION 13-5 OF THE REVISED QRDINANCES OF THE
TOWNSHIP OF WEST MILEORD, NEW JERSEY, 1958

BE 1T OQRDAINED, by the Township Couacil of the Township of

West Milford, in the County of Passaic:

1. Section 13-5 of the Revised Oxrdinances of the Township of West
Miliord, Now Jcrséy, 1958, insofar as the Officers, Clerical
Assistants, and Employees horeln stated, is hereby amended to read
as follows:

"13-5, Salary Schedule.

For the vears 1973 and 1974 and future years, unless otherwise
specified herein, or amended, the annual salavies of
the compensation, winile on didy of the officers and cmployees of the
Towaship shall he in zccovrdancae with the ranges as follows, or whare
ia the yraiancyr as spocilied on the following
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1973 Salary 1974 Salary
Ranges Ranges

Special Policemen {specially
qualified, sccozding {o standards
fixzed Ly Township Council, for
special Patrol Duty with regulax
membear of Police Depertment

while on duty

Special Police assigued to

Municipal Court

$2.92/Four

$10. 60 per

evening

$3.10/Hour

$11.24 per

f‘l'VC'E']lI‘Lg

All other Special Policemen,
Special Policewomen, while on
duty $2.39/Hour $2.53/Hour
Special Police Matron, with

clerical duties $2.39/Houx ' $2.53/Houx

LONGEVITY

avable on Necember 1si:

Alter five yours of service S 65,00 /yeny
After ten yeavs of service $130.00/year

After fiftecn years of scuvice $195.00/year

twenty years of service $260.00/vear

After twenty-five years of service

$325.00/vear

2. The hours of duty for the above named officers, clerical

assistants and employees and the armnount of days of annual vacation
for each shall be fixed and determined by and between the Township
Counci! and represenialtives of the craployec units, and by agreement,
i accordance with the provisions of Chapter 303, Laws of the State of

New Jersey, 1968.

3. The salaries and compensation appearing under the column headed

_————




i

“1973" shall be retroactive to January 1, 1973, and the salaries and

compensation appearing under the heading "1974" shall become

effective Janvary 1, 1974, provided they are not inconsistent with

any Federal or State regulation.

4. Administrative and clerical employees shall be paid overtime on

a strajpght hourly basis for the firsi two hours of overtime worked

and on a straight hourly basis for the last two hours of overtime

worked and shall be paid on the basis of timme and one-half for

any intervening hours and the maximum overtime hours fo be

worked in any twenty-~four hour poriod shall be seven and one~half

hours. This provision shall not apply to any statutory position

and/or officers of the Township whose attendance at Township Council

meetings

and/or any other government agencies whose attendance

at meetings.are considered as a part of thelr regular employment

=t

n their position. Depavhmont hweads, whose duties require them

to work oiher than novmsl woroking houvs shall, upon approval of

1,1 (331 P A R o PRV S l o g o vy oy Ee PR R f‘{‘ PR
he Townshiip Managoer, be granicd compensatory time ofl on an

hour for hour basis in lieu of the time worked.

5. Any and all ordinances or paris thereof in conflict or inconsistent

with any of the terms of this Ordinance are hereby repealed to such

extent as

they are so in conflict or inconsistent,

6. This Ordinance shall take offect twenty {20} days aflter its final

passage by the Township Council.

Introduced: November 21, 1973

Adopted:
Effective

ATTEST:

December 5, 1973

Date: Deceinber 5, 1973 (by resolution
proclaiming an emergency)

GEQORGE E. ECKERT (1..8.)
MAYOR

GEORGE F. ECEKHARDT, JR. (L.S.)

TOWNSHIP CLERK



