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PREAMBLE.
THIS AGREEMENT, made and entered into -on this day of
, 1981, by and between the BOROUGH OF BERNARDSVILLE,

in the Couﬁty of Somerset, a Municipal Corporation of t"he State of New Jers‘ey
(hereinafter ref;arrgd to as the "Borough"), and NEW JERSEY STATE P-lOLICEMEN'S
BENEVOLENT ASSOCIATION, LOCAL NO. 139, (her_ginéiter referred to as the
"PBA"), repres;ents the complete and final understanding on all bargainéble issues

between the Borough and the PBA.
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ARTICI;E I.

'RECOGNITION
A.  The Borough reéognizes PBA, Locz‘al4N"o-. 139 as the representative for
the purposés of .collective negotiations of all Patrolmen e;nd Detectives emplo_);ed
by the Police Department, but excluding Special Police, Dispatchers, and all other

employees of the Borough of Bernardsville. |

B.  The titles of Patrolmen and Detectives shall be defined to include the
plural as well as the singular, shall include males and females and are synonymous

with the word employees.



ARTICLE H
MANAGEMENT RIGHTS

A.  The Borough hereby retzins and reserves unto itself, without hmxta’non,
all powers rlghts authority, duties and responszblhtles conferred upon and vested in
it prior to the signing of this Agreement by the Laws and Constitution of the State
of New Jersey and of the United States, including; but without Iimiting the .
generality of the foregoing, the following rights: |

l.- - To the executive management and administrative control of the
Borough Government and its properties and facilities; and the activities of its
employéés; ’
2. To hirg all émployekes and subject to theu\provisions of law, to
determine their quaﬁﬁcﬁéﬁons and condi‘tiohsA for contigpedi:A e;nployment, or
assignment and to éromote and transfer employees; : - |

3. To suspend demote, discharge or take othér disciplinary action
for good and )ust cause accordmg to law. ,

B. The exercise of ‘the Ioregomg powers, rights, authority, dunes or
responsxblhtxes of the Borough the adoption of policies, rules, regulatxons and
practices in furtherance thereof, shall be limited only by the specific and express
terms of this Agr‘eement and then only to the extent such specific and express
‘terms hereof are-in 'conformancek with the Constitution and ‘Laws of New Jersey
and of the United States. ‘

C. Nothing contained heljein'shall be cohstrue'd to deny or restrict the
Borough of its_ rights, resbonsibilities and authority under R.S. 40 and R.S. 11 or any

other national, state, county or local laws or ordinances.



ARTICLE I |

‘TRAVEL ALLOWANCE
A. In the evént an employee is required and directed to utilize private
transportafion to or from any authorized business, 'ther;' the emplc‘ayee shall_‘be
reimbursed by the Borough at the rate of eighteen ($.18) cents per mile or at such

higher rate as determined by ordinance measured from the Municipal Building.



| ARTICLE IV
NO-STRIKE AND NO-LOCKOUT PLEDGE
A.  During the term of this -Agreement, the PBA agrees on behalf of itself
and insofavr»as is legally possible on behalf of each of its members that there will’be
no strike of any kind and the Borough agrees that it will not cause any lockout.

B. The PBA covenants and agrees that nelther the PBA nor -any person
actmg in its behalf will cause, authorize, or support, nor will any of its members
take part in any strike (1.e., the concerted failure to report for duty, or wilful
absence of any employee from his position, or stoppage of work or abstinence in .
whole or in part, from the full, faithful and -proper performance of the employee‘s
duties of employment) work stoppage, slowdown, walkout or other illegal )ob
action against the Borough. - The PBA agrees that such acnon‘ would constitute a
material breach of this Agreement. -z

‘. C. In the event of a strike, slowdown, walkout» or job actlon,._ it is
covenanted and agreed that participation in any spch’:activit.'y_by any PBA member '
shall entitle the Borough to invoke any of the followmg alternanves.

1. Withdrawal of PBA recogmtxon

2. Withdrawal of dues deduction privileges
(if previously granted)

3. Such activity shall be deemed grounds for
termination of employment of such employee or
employees
D. Nothing contained in this Agreement shall be construed to limit or
restrict the Borough or the PBA in its right to seek and obtain such judicial relief

as it may be entitled to have in law or in equity for injunction or damages, or both,

in the event of such breach by the PBA or its members.



| ARTICLEV.
X SEPARABILITY AND SAVINGS
A. If any provision of this Agreement or ahy applicétion of this Agreement
to any empioyeg or grpué of employees is held invalid by :Dperation of law or by a
Court or other tribunal of. competent jurisdiction, such provision shall be
inoperative but all other provisions shall not be affected thereby and shall continue

in full force and effect.



ARTICLE VI -
NON—DISCRIMINXTION _ ‘

A. 'There shall be no discrimination by t‘he Borough or the PBA against
employees on account of race, color, creed, sex or national.origin. - ‘

B. There $hall be no discrim}inaltion, interference, restraint, or. coercion by
the Borough or any of its representatives against a’n')'!‘f._of the employe'és covered -
under this Agreement because ofbthier rﬁembership or noi’x-—membership in the PBA
or because of any lawful activities by such employees on behalf of the PBA. The
PBA, its members and agent$ shall not _discri.minate against, interfere 'j;i*h,

restrain or coerce any employee covered under this Agreement who are’ not

members of the PBA. ' N

Y



ARTICLE VI

DEDUCTIONS FROM SALARY

A.  The Borough agrees to deduct from the salaries of its employees subject
to this Agréement dues for the PBA. Such deductionS shah be made in compliaﬁce
with Chapter 3.10,' Public La.ws of 1967, N.J.S.A. (R.S.) 52:14—15.9e- as amended,
Said monies tdgether ‘with records of any corrections-shall be transmitted to the .
PBA by the fifteenth (15th) of each month following the monthly pay period in
which deducﬁpns were made. .

B. If during the life of this Agreement there';hall be any chanée in the '
rate of membership dues, the PBA shall’ furmsh to the Borough wrrtten notice prior
to the effective date Qf such change and shall furnish to the Borough either new
authorlzatlons from Jts members showing the authorlzed deductxon for each
employee or an official notification on the letterhead of thg:PBA advising of such
changed deduction. |

| C. The PBA will provide the neceSsary "chec-k-off ai;thor&zation" form and
the PBA will secure the signatures of its memb_érS on the fofms and deliver the
signed forms to the Borough.Adminisfr.ator. Thé PBA shall indemnify, def_end and
save the Borough harmless against any and all claims, demands, suits or other
forms of liébility"that shall arise out of or by reason of action taken by the Borough
in reliance l;\pon salary deduction authorization cards submitted by the PBA to the
Boréugh or in reliance upon the official notification on the letterhead ofA the PBA
and signed by the President and Secretary-Treasurer of thek PBA édvising of such

changed deduction.



ARTICLE VIO .

FULLY BARGAINED ISE;’CDVISIONS

A. This Agreement represents and incorporates fhe complete and final
understandi-ng and settlement by the parties of all bargaina.\.ble issues which were‘or
could have been the subject of negotiations. Neither party will be required to
negotiate with respect to any such matter whethér or not covered by this .
Agreement, and whether or not within the knowledge or éontemplation of either or
both of the parfies at the time they negotiated or signed. this Agreement. -

B.  This Agreement shall not be modified i_n whole or in part by the parties

+

except b)} an instrument in writing only executed by both parties.

A
N,
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ARTICLE IX

EMPLOYEE RIGHTS
A. The emp.loyees covered by this Agréément will have all of the rights
granted under this cc'bntract.'
B. In the event of mutually scheduled meetings at times and places .
agreeable to both parties to this Agreement, the Borough shall permzt two (2)

representatives of the Association if on duty to conduct grievance conierences,

negotiating sessions and hearings during the business day at no loss of regular

straight-time pay.

C. The Borougﬁ sha.II "’.permit a delegate and two (2) alternates tq‘atté}wd a
State PBA convention without Joss of regulér pay" pursuant to State law. The.:PBA
| ‘ shali provide the Borough thirty (BO)A days' notice of the names of such delegatés. If
" within thirty (30) days prior to the conven'tion, for any reas\bn a ‘delegate ‘is unable
to serve, the PBA s'hall not be allowed a substitute designee., . |

‘D. A bulletin board shall be made available by the Borough in’the police
department Jocker room for the use by the PBA. Only maferiéi‘éﬁthorized by the |
signature of the PRA President or an éuthoriZed representative (whose name shall
be provided in writing to the Borough’upon the execution of this Agreement) shall -
be permitted to be posted on such board. |

E. Emp]oyees shall receive five (5) days' notice of a change in shift -

assxgnment or duty assxgnment, except in the event of emergency as defined by

N.J.S.A.40A:14-134. This advance notice requirement shall not apply to

officers assigned to the Reserve Squad. However, a minimum of sixteen
(16) hours advance notice shall be prov1ded to members of the reserve
squag.

F. No employee shall be disciplined, discharged or reduced in rank
or compensation without just cause. ‘

G. The State delegate of the P.B.A. shall be permitted to attend

monthly State delegate meetlngs at no loss of pay on the following
schedule: : 10



a) If the delegate is schedu]eahto‘ work the midnight to 8:00 a.m.,
3 shift, he shall be refeaséd from duty at 5:00 a.m.
. b)- 1f tl';e delegate is scheduled to work the 8:00 a.m., to 4:00 p.m.
shift, he shall receive that day off. : A
c) | If- ‘the,deleg;dite is scheduled to work the 4:00 p.rn: to midhight

shift, he shall not be required to report for duty until 6:00 p.m.

11



ARTICLE X
| COLLEGE INCENTIVE PROGRAM

A.  The Borough has adopted in Ordinance No. 471 certain requirements for
promotion in rank including the attainment of certain Cdilege credits in order’to
qualify for eligi$ility. | .

B.  The parties agree that the provisions of that Ordinance, in'sofar as tﬁey o
requiré certain college credits to be eligible for prom.o"tion, shall apply only to
employees of the Police Department hired after December 19, 1974,

C.  For all employees covered by this Agreemeﬁt, the Borough will pay’fche '
costs of tuition and books fbr courses t:aken and completed with a passing grad’e in
an 'approved course of study' .leading' to an Associate or Baccaluareate degree in
Police Scieénce. The pﬁlicemen will cooperate in securing réi‘.rnburseme_nt under the
State Law Enforcement Plénning Act, or the Federal Law g,_niorcement Education

Program.

12
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ARTICLE XI .
LONGEVITY

As additional compensation, patrolmen and detectives in the Police

Department, who were employed prior to June 1, 1980, shall receive annual

longevity compensation for continuous service in accordance with the following

schedules

1.

B.

- After twenty (20) years

After four (&) years B
of service 2% of base pay per annum

After eight (8) years | _ ’ -
of service 4% of base pay per annum

After twelve (12) years ~
of service €% of base pay per annum

After sixteen (16) years o
of service - 8% of base pay per annum

o~

of service 10% of base pay per annum

The percentages in paragraphs 1 through 5 above represent totals and

are non~-cumulative.

13
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ARTICLE XII

CLOTHING ALLOWANCE
A. Eifective on the years shown, a clothing allowance shall be paid on the

following basis:

UNIFORMED NON-UNIFORMED

OFFICERS | OFFICERS
1. 1981 | $ 325.00 ' $ 350.00
2. 1982 B 350.00 § 375.00 -

~.

14



ARTICLE XIO

SICK LEAVE ~
A. Part-time and full-time temporéry employees aﬁd non-staff employeces
- are not eligi‘ble for sick leave benefits under this Article. ) .

B. A certificate from a physician designated by the Borough or the
employee's own physician, may be required as sufficient proof of the need of sick .
leave. In case of sick leave due to a cbr‘)tagious diseasé or exposure to same, a
certificate from a physician may be required before returning to work.

C. For disability because of sickness or an accfident each permanent full-
time andwpermanent part-t‘ime, staff employee is éntiﬂed to the disability ben'eﬁt
shown in the following table during the continuance of the disability:

Length of Continuous Service 100% 2/3-0f 1/3 of

at Date of Disability Salary for Salary for Salary for
Ist year of continuous service 1 week 4 weeks 4 weeks
2nd year of continuous service - 2 weeks 6 weeks 8 weeks
3rd year of continuous service b weeks & weeks 12 weeks
4th year of continuous service - 6 weeks 10 weeks 16 weeks
5th year of continuous service -& weeks 12 weeks 20 weeks
6th year of continuous service 10 weeks 14 weeks. 24 -weeks
7th year of continuous service 13 weeks 16 weeks 23 weeks
8th year of continuous service 16 weeks 18 weeks 18 weeks
9th year of continuous service 2] weeks 22 weeks 9 weeks
10th year or later year of , :
continuous service 26 weeks 26 weeks

Weeks refer to calendar weeks from the date of disabilijcy prorated for actual time
out of work. Length of service means that complefed at. the time disability occurs.
Only full years of continuing .service shall be considered (parts of years shall not be
prorated). Weekly salar); for part-time permanent staff employees shall be the
average payable over the then current year. Any payments shall be reduced by the

amount of any Workmen's Compensation received. .

15



" D. A second period of disability is considéred a new disability with beneﬁ.ts
1 beginning anew at the 100% of salary level if it Aa"—rises from a different cause. If it
arises from the same cause and there has been a period of tﬁree or more continuous
weeks back.at work after the first period of disability, thia benefit payments shéll
commence at the 100% of salary level and follow the above schedule assuming the
Qate of disability to be at the date of the recurrence. In either case, the maximum |
number of weeks during which any benefit will be paid is ;'educed by the number of
weeks benefit paid in the 52 weeks just preceding the date of disability. Borough
approved leaves of absence, including leaves for M'ilitar;' Service, do not constitute
a break m service, H !

E. An employee who shall be absent on sick leave for six (6) or moré
»consecutive‘ working days shail be required to submit accept;b]ei medical evidence
§ubstantiating the .illness. An employee who has been absent én sick leave for a
period totalling eight (8) or more days in one (1) calendar year consisting of periods
of less than four (4) days, shall be required to submit"accept:able medical evidence
for any additional sick leave in that year. The Bo{rough may reciuire proof of illness
of an employee on sick leave whene.v.er such reuirement appears reasonéble and
warranted under the circumstances at its expense.

F. Each émployee shall report to active duty after each illness or injury
where the services of a physician wc;re required only after first presenting the
Borough Clerk a final physician's statement indicating that he is again fit for
active duty. | |

G. The Borough C;uncil reserves the right to require a - medical
examination at 'any time during disability at the expense of the Borough.

H. Payment for disability due to sickness or accident shall not be allowed

under the following conditions:

16



(1) 1f the employee, when under medical care, fails to carry out the
: instructions of the attending physician, | -

(2) If in the opinion of the Borough Medical Examiner, the emp.loyee
is ill or disabled of self-imposed contributory causes or ac¢tions occasioned by bad
habits, and -

(3) ' If, in the opinion of the Borough Medical Examiner, thg disability
or illness is not of sufficient severity to justify the emﬁléyee‘s absence from duty.

L Leave for ordinary dental care or for thg services of any eye speciglist
for normal eye care do not qualify as a disability as such professional services are
readily available outside of normal working hours. - . -

J. Any employee receiving disébility payments who, in addition, qualiﬁes
for payments under Workmen's Compensation benefits, shall au'r_ing the period he is
: reéeiving such benefits be enﬁtléd to no greater portion of his disabilify payments
than the net difference between them.

K. It shall be the responsibility of the employee to notify his supervisor of
an absence due to illness as soon as is 'reasonably!;:pr,acticable.» ‘Failure to so notify
may result in a forfeiture of such éick‘iéave crediiﬁ.

L. Leave of Absence as a Result of Injury or Disability Resulting From or
Arising Out of Employment. )

1. "When a‘ full-time permanent Borough employee or part-time permanent
staff employee shall be injured or disabled resulting from or arising out of his
employment and such ipjury or disability shall be evidenced by the certificate of a
physician designated by the Mayor and the Council of the Borough of Bernardsville
to examine such person, the Mayor and Council of the Borough of Bernardsville
shall by resoiution pursuant to N.J.S.A. 40A:9-7 grant the injured or disabled

employee a leave of absence with pay for a period not exceeding six (6) months.

17



" The employee shall not be charged any sick.i'ea_.ve time for time lost due to the
aforesaid injury or disability.

2. Prior to the passage of a resolution referred to in par;'::graph (a) hereof,
a contract shall be executed between the employee and the Borough setting forth
that the emploSzee shall reimburse the Borough from monies he méy receive as
Workmen's Compensation, tefnporary benefits, or from. possible Iegai settlement
from or judgment against, the person or persons responsiﬁfe for the injury.

3. Each full-time permanent employee shall be entitled to three“(B) days’
bereavement leave with pay for the loss of a husband, ;vife, child, father, motbgr, ’
brother, sister, rhother—in-'law, father—i,n-lav}, graﬁdparent, grandchild, or reléiive

in the same household. Such period of time shall not be charged to vacation.

“

13



ARTICLE XIV

GRIEVANCE PROCEDURE
A. Purpose
l.  The purpose of this procedure is to secu'r.e, at the lowest possiﬁle
level, an equita&e'solution to the probl-ems which may arise affecti;w_g the térms
and conditions of this Agreement. |
2. Nothing herein shall be construed as .Iimiting the right of any
employee having a grievance to discuss the matter informally with any apéfopriafte
member of the Department. |
B. ~ Definition
The term "grievance™ as used herein means any controversy arising ove‘f
the interprétation, application or alleged violation of the té;'rns"and conditions of
this Agreement or .physical working conditions, and may be raised by an individual
of the PBA on behalf of an individual or individuals, or the Boréugh.

C. Steps of the Grievance Procedure

The following constitgtes the sole ar’gc-{ exclusive n;aethod for resolving
grievances between the parties coveréd-by this Aéreement, and shall be fol‘iowed in
its entirety unless any step is waived by mutual consent:

Step One:

(@) An aggrieved employee or the PBA on behalf of an aggrieved
employee or employees or the Borough shall institute action under the provisions
hereof within ten (10)’ days of the otcurrence of the -'grievance, and an earnest
effort shall be made to settle the differences between the aggrieved employee and
his immediate supervisor, for the purpose of resolving the matter informally. -
Failure to act within said ten (10) days shall be deemed to constitute an

abandonment of the grievance.

19



(b)  The supervisor shall render a decision within five (5) days after
receipt of the gri_evanc;e. =

Step Twos

(a) . In the event a satisfactory settlement has not been reached, the
employee or-th.e PBA shall, 'in writing and signed, file his gr‘ievaglce with the
Department Head within five (5) days following the determination at St;zp One.,

(b) The Department Head shall render a decision in writing within
five (5) days from the receipt of the grievance. -

| Step Threg:

(@) In the event the grievance has not been resolved at Step Two,
then within five (5) da;ys folloxx;ring the determination, the matter may be referred
to the appropriate -committee who shall review the :\.‘ma‘t',ter and make a
determination within ten (10) days from the receipt of the grievance.

Step Four:

(@ In the eVEI:I‘t the grievance has not.been resolved at Step Three,
the employee or the PBA may in writing reque# a review of the matter by the
Mayor and Council within five (5) days of the detérmination at Step Three. V‘

(b) The decision of the Mayor and Council shall be rendered within
thirty (30) days of its review. |

Step Five - Advisory Arbitration

(a)  If the grievance is not settled through Steps One, Two, Three and
Four, either party ma)" refer the matter to the Ameriéan Arbitration Association |
for Advisory Arbitration within fifteen (15) days after the determinaﬂon by the
Mayor and Council. An arbitrator shall be selected pursuant to the Rules of the

American Aribtration Association.

20



. (b) However, no arbitration hearing shall be scheduled sooner than
' thirty (30) days after the ﬁnai decision of the Ma&or and Council. In the event the
aggrie'ved elects to pursue a;w): othef procedures, the arbit'ratior'; hearing sinall be
cancelled and the matter withdrawn from arbitration and the parties shall share
whatever costs rﬁay have be‘en. incurred b'y the American Arbitration A.ssociatioh‘.

(c)  The arbitrator shall be bound by the provisions of this Agreement
and restricted to the application of the facts preséﬁted to him involved in the
grievance. The arbitrator shall not have the authority to add to, modify; detract
from or alter in any way the provisions of this Agreement or an amend}nent or -
supplement thereto. B o | S

(d  The costs for .thge services of the arbitrator shall be borne equally
between the Borough and the PBA. Any other expenses, iné}uding but not limited
~ to the presen;cation‘of .witnesses, shall be paid by the party in;rurring same.

D. No response at any Step in this procedure by thexB‘orough or its agents
shall be deemed to be a negative response and upon the termination of the
applicable time limits, the grievant may proceed t<:> thé next step.

E. Time limits may be extended by :’the parties by mutual ‘written
agreement.

F.. The Borough reserves the right to file in writing a grievance within ten
(10) days on its behalf with{ the Executive Board of the PBA wﬁich shall conduct a
conference with the representatives of the Borougﬁ within ten (10) days of filing of
the grievance, and rérider a written determination within thirty (30) days of the
conference.” Failure to act’ within said ten (10) day. period shall be deemed to

constitute an abandonment of the grievance.

21



ARTICLE XV
COMPENSATION
A. 'Eﬁective on the dates shown, all empibyees covered by this Agreement
.shall be entitled to receive the base rate of pay for thei'r position in accordar;ce

with the fol!owing.schedule:

Effective . Effective - Effective

PATROLMAN 1/1/30 1/1/81 1/1/82
1 $19,071.00 $20,597.00 $22,245.00
2 $17,392.00 $18,783.00 $20,286.00
3 $15.713.00  316.970.00 $18,322.00
4 $14,873.00 $16.063.00 §17.33.00
5 314,033.00 §15.156.00 $16,369.00
© DETECTIVE/ ' _ |
PATROLMAN $20,025.00 $21,627.00 - $23,357.00

. -~
B. Overtime -

1. Patrolmen. Each patrolman shallv be compensated at the rate of
one and one-half (1 1/2) times his regulaf base rate gf pay forv all time worked in
excess of the regularlf scheduled hdu;s, incl‘uding but not limited to, situations
where the officer is held over from His.regular tour of duty, he is required to work
in an emergency, and for attendance at courts while off duty.

2. betecﬁves. The highér base pay set fo;’th in paragraph A above
presumes the pos’sibility of ten (10) hours of duty approved overtime per month.
Any such overtime in excess of ten (10) hours per month shall be compensated in
the form of compensatory time off onqa straight time basis. Each month shall be a
new accounting period. . .

C. Compensatory time may be taken at the employees's discretion with the

approval of the Department Head. Compensatory time shall be used within 30 days
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c. -

- {rom the last day of the month in whicﬁ ‘earned unless otﬁcrwise‘ previously
.a_pproved by the Berough Adm;xhistrator.

D. In the ever\rt an 'ofﬁcer is eligib)e’for overt;xme payments under this
Article at time ‘end one-half rates, the officer may opt to.'take compensatory time
off in lieu thereof at the-r'ate of time and one-half.

E. .In the event an officer is recalled to duty’”dﬁi'ing his regularly scheduled
time off and not resulting in the continuation of a shift, then the officer shall be’
compensated a2 minimum of two (2) hours' pay at time and one-half (1 1/2) the base
rate of pay. This provision does not apply- to short nc;tic:e change of shifts-lov

officers assigned to the Reserve’ Squad. - ' - LT
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ARTICLE XVI

VACATIONS
A. Employees who have been in th'e service of the Borough continuously for
the preceding ten (10) months prior to January | of the CL;'rent calendar 'year, are
entitled ‘to'ten (10 days vacation with pay. New employees with Jess servic.e shall
be enttied to one day of p‘aid vacation for each full month of service prior to the
beginning of the calendar year.

B.  Those officers assigned to the Uniform Division and working a six (6)

day cycle shall have a weék's vacation defined as six (6) working days. N

All others shall have a week‘s vacation deﬁned as ﬁve (5) working days. ‘
C. | Employees who terminate their service between June Ist and Decembef
~31st shall be paid for their unused regular or spec:al vacatxon days.
D. Full-txme emp!oyees shall be entxtled on their service anniversary to
Annual Special Days vacation with pay as follows:
After four (4) years of continuous émp]oymenf - 3 days
Aiter seven (7) years of continuous émployment - | 1 week
After fourteen (14) years of con'tir.;uous émp!oyment - 2 weeks
E.‘ All vacation days must be taken prior to May 3lst of the second year
succeeding the year in which earned. A:cc:umulation of vacation Jeave beyond May
315.t of the second year succeediné the ).vear in"'whiich earned may be permitted only
with the consent of the Borough Administrator and the appropriate Council
committee. .‘ |
F. P;n employee hired on or before the fifteenth (15th) day of the month
shall be credited with a full month of service in computing vacation time.

G. Vacations shall be scheduled by the Department Head in such manner as

to msure adequate leve!s of personnel to operate such department effxcxently.

Amended 11/13/81 NOTE: Memorandum of understanding concerning inter- =

pretation of ten days as it pertains to the patrol division.
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- ARTICLE XVII

HOLIDAYS
A. Employees will be cdmpensated at the base rate of pay for one (1) day
for each of the following holicjlays:
1. New Year's Day
2, Lincoln's Birthday
3. Washington's Birthday
4, Good Friday
5. Memorial Day
6. Independence Day
7.  Labor Day . ' :
. Columbus Day . : -
9. Election Day
10.  Veterans Day.
11.  Thanksgiving Day
12. Christmas Day

B. The officer shall have the option of bemg paid six (6) hohdays' pay onor
about July 1 and December 1 of each calendar year or all twleve (12) days' pay on
December 1 of the calendar year. Notice of this electxon shall be provided in
writing to the Borough no later than December 1 of the precedihg calendar year.

C. Effective January 1, 1980, each embloyee shall be entitled to one
Personal Leave Day at regular base rates of pay.'s This day shall normally be taken
foliowihg ten (10) days advance application to the Department Piead except in the
event of a personal emergency. The use of this Personal Day shall be sub;ect to
the manpower needs of the Department.

D. In the event the Borough Hall is closed due to a snow emergency, then

each officer shall be entitled to an equal amount of time off without loss of pay to

be scheduled subject to the manpower needs of the Department.
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ARTICLE Xvil

SEVERANCE PAY ON RETIREMENT
A. In the event of an officer's normal service retirement after twenty-five
(25) years' service, he shall rec‘_:eive one-twelfth (1/12th)vof_.his annual base salary‘as
a severance payment. An officer shall not be entitled to this payment ,i:y reason of
any other type of retirement or termination of employme.r‘rt.

B.  The provisions of this Article shall apply only to personnel who were

employed prior to June 1, 1980,
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Rev. 11/13/81

ARTICLE XIX

- WORK IN A HIGHER RANK

A. 1In the event an officer shall be assigned by the
Department Head to perform the duties of a higher rank for
a period of more than twenty-one (21) consecutive work'days
then from‘and after the twenty-second (22nd) work day;lthe

.,

officer shall be compensated at the minumum base rate of'#ﬁé'
position to which.assigned.A N

B. Each temporary aséignment in excess of three (3)
conseéutive_work days shall be confirmed iﬁ\writing'by the
Department Heéd to the employee and the Borough Administrator
within forty-eight (48) hours of the.expiration of the temporary
assignment. Thé memorandum confirminé the expiration of the
temporary assignment shali containja performance rating of
"excellenty ."satisfactory" or "unéatisfaétory" performance.

C. The effective date for this article shall be

July 1, 1981.
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ARTICLE XX

. TERM AND RENEWAL
A.  This Agreement shall be in full force and effect as of January 1, 1981
and shall remain in full force and effect to and including D.;ecember 31, 1982,
B. Negétiati&ns for a new Agreement will commence pursuar;t to the Rules

and Regulations of the Public Employment Relations Commission.

NEW JERSEY STATE POLICEMEN'S BOROUGH OF BERNARDSVYILLE .
BENEVOLENT ASSOCIATION, - SOMERSET COUNTY, NEW JER' %Y

BERNARDSVILLE, LOCAL ij 13
P , \
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