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THIS AGREEMENT , made thisEday O"”{‘} PMUAL{2000, by and
between:
CITY OF TRENTON, a municipality in the County of Mercer, State of New Jersey,
hereinafter referred to as 7
"Employer,
and: |
NEW JERSEY STATE POLICEMEN’S BENEVOLENT ASSOCIATION,
INC.,LOCAL NO. 11, TRENTON, NEW JERSEY, hereinafter referred to as the
" Association."

WITNESSETH:

WHEREAS, the parties hereto have carried on collective bargaining negotiations for the purpose
of developing and concluding a genéral agreement covering wages, hours of work and other conditions of
employment of uniformed and non-uniformed officers, police officers and police officers detectives
(hereinafter sometimes collectively referred to'as "Members" or "Employeés") of the Division of Police of
the Department of Public Safety of the City of Trenton (Employer);

NOW, THEREFORE, in consideration of these premises and mutual agreement herein céntaiqed,
thé parties hereto agree with each other with respect to the employees of the Employer, as hereinafter

defined, recognized as being represented by the Association as follows:
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MEMORANDUM OF AGREEMENT

On this 9th day of April, 2001, the employer, the City of Trenton, (“City”), and thev
union, PBA Local No. 11, (“PBA”), agree to the following terms and conditions of
employment that shall constitute the successor to the collective ncgoﬁations agreement
between the parties that expired on June 30, 2000.

1. Term: July 1, 2000 through December 31, 2005, inclusive.

2. Salaries: For all current police officers, the contractual salary guides set
forth in Article IX, Section 9.01, of the parties’ .collective negotiations agreement shall

increase as follows:

1.00% effective 7/1/00
3.75% effective 1/1/01
3.75% effective 1/1/02
3.75% effective 1/1/03
2.00% effective 1/1/04
2.00% effectve 7/1/04
2.00% effective 1/1/05
2.00% effective 7/1/05

T For police officers hired on or after May 1, 2001, the top step of the salary guide
shall increase by the percentages set forth above. However, all steps below top step of the
contractual salary guides set forth in Article IX, Section 9.01, of the parties’ collective

negotiations agreement shall increase as follows:

0.65% effective 7/1/00
2.44% effective 1/1/01
2.44% effective 1/1/02
2.44% effective 1/1/03
1.30% effective 1/1/04
1.30% effective 7/1/04
1.30% effective 1/1/05
1.30% effective 7/1/05

See Attachment A.



(
4/9/01 6:24pm L B

3. Hoh’day Pay: Effective July 1, 2001, holiday pay shall be paid as an addition
to the base salary of all bargaining unit employees and shall be paid as part of the bi-weekly
base salary, but shall be excluded from the calculation of contractual overtime, pfemium pay,
differentials, degree money and stipends. Only base salary and longevity shall be included in
contractual overtime. |

4. Prescription Drug:  Effective Aprl 1, 2001, the City shall implement the
State of New Jersey Prescription Drug Plan for police officers. Also effective February 1,
2001, retirees who are eh"gible to receive prescription drug insurance coverage at the City’s
éxpense shall be provided such coverage‘ under the prescription drug component of their
selected State of New Jersey State Health Benefit Program health insurance plan. The City
shall reimburse any co-payments in excess of $5.00 per brand-name prescrption and $0.00
per generic prescription.

5. Detective Pay: Revise Article IX, Section 9.02 as follows:

“All police officers assigned as detectives or plainclothesmen shall receive a
differential equal to an additional three percent (3%) of base salary per year.

“The phrase, “assigned as detectives or plainclothesmen™ shall be defined as, and
limited to, police officers assigned to those specific assignments or posts that were within
the Criminal Investigation Bureau of the Trenton Police Department table of organization as
of May 1, 2001. Such police officers shall continue to receive detective pay only as long as
they remain in such a specific assignment or post within the Criminal Investigation Bureau.
Receipt of detective pay shall cease once the officer is assigned out of such an assignment or
post.

“Notwithstanding the foregoing, police officers who received detective pay as of
May 1, 2001 shall continue to receive detective pay in accordance with the prevailing
practices that existed as of May 1, 2001.”

6. Commum’gg Policing:

* The PBA shall cooperate with City in implementing a full community policing
strategy within the existing four consecutive days/nights on, four consecutive
days/nights off, ten hour per day work schedule.
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* The PBA shall cooperate with management’s decision to implement one-man patrol
cars where the City determines one-man patrol cars to be approprate.

* Article VII, Section 7.02, second paragraph, second sentence, and the corresponding
language of -Appendix A and Appendix B, shall be revised as follows: “The City
may revise existing starting times for shifts or establish new shifts within the
four consecutive days/nights on, four consecutive days/nights off work
schedule (five on, two off work schedule for administrative positions),
provided that any such new shift is necessary to meet legitimate service needs
or is determined by the City to be necessary for implementation of a full
community policing strategy, and provided further that within any single
four-day work cycle, the starting and ending times shall not vary by more than
plus or minus one half-hour, and provided further that there shall be at least
thirteen hours between the regular ending time of one work day/night and
the regular start time of the next work day/night.”

7. Grievance Proce.dure: Change references to “Chief of Police” to

“Director.”

8. Snow Days: Must report to work in order to earn comp day.

9. Funeral Leave: Up to a maximum of four duty days funeral leave for
spouse or child, parent, sibling, grandparents, grandchildren, mother-in-law, father-in-law,
brothers/ sisters-ﬁl-law, cousins of the first degree or én;r relative living in the employee’s
household. One duty day for aunt, uncle, niece, nephew or cousin beyond first degree.

10. Sick Leave: Establish a Labor/Management Committee consisting of two
management and two union representatives, one from the PBA, and one from the TSCA.
The Committee will monitor and analyze sick lea‘;'e pg]icy, usage and abuse and, withiﬁ 90
days of the ratification of this Memorandum of Agreement, make recommendations to
reduce sick leave within the Department.

11. New Hire Schedule: Effective 5/ 1'/ 01, academy time (four months) does
not count toward increments, ie., each step of the salary schedule shall be for twelve

months, with the date of completion of academy training serving as the increment date.

/ | :
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12 Miscellaneous:

a. This Memorgndum of Agreement constitutes the complete
agreement of the parties on all issues that were or could have been lawﬁlllykpresented for
negotiation. Any and all other proposals, counterproposals and demands not included herein
ate hereby deemed withdrawn and void.

b. The terms of the parties’ July 1, 1997 through June 30, 2000
collective negotiations agreements shall continue in full force and effect exéept as expressly
provided otherwise in this Memorandum of Agreement. In cases of a conflict between the
July 1, 1997 through June 30, 2000 collective negotiations agreements and this Memorandum
of Agreement that cannot be othe;wise reconciled, the terms of this Memorandum of
Agreement shall control, but only to extent of said conflict.

c. The City shall prepare a revised collective negotiations agreement
incorporating the terms of this Memorandmﬁ of Agreement, subiect to review and approval

by the PBA.

d. The undersigned representatives hereby affirm that they aré
authorized to enter into this Memorandum of Agreement on behalf of their respective
principals ‘ and to bind them hereto, provided, however, that this Memorandum Qf
Agreement is subject to ratification by the membership of the PBA Local No. 11 bargaining
~ unit, and by the Trenton City Council. Pending radﬁéatidn, PERC Arbitrator Robert VM.

Glasson shall retain jurisdiction.



4/9/01 6:24pm ' ‘

-

CITY OF TRENTON
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Trenton PBA - N

_:oagm:n Schedules {Final)

For 5/1/01 New Hires Salary, Increases Apply ﬂo Maximum Only, 6 mQ\o mm_mé Increases Apply To mavm
In )

Step

Perlod

Maximum m.mm increase

bents (E
Academy
Probationary

- 2nd year
3rd year
4ih year
5th yarar
6th year

4 months
1 Year

8 months
4 Year -

1 Year

1 Year
Maximum

N

o

Academy
Probationary
2nd year
3rd year

4th year

5th yerar
Bth year

aw Employse

Step

4 months
1 Year
8 Months
1 Year

1 Yoar
4 Year
Maximum

Perlod

axlmum Step Increase
Other than Maximum Step Incr.

[—_86.00%]

Academy
Probaticnary
2nd year
3rd year

4th yaar

5th yerar
Gth year

4 months
1 Year
4 Year
1 Year
1 Year
1 Year
‘Maximum

6/30/00 771100 a:mo.a 1/1102
. 1.00% 3.75% 3.75%
loyges hired Between 1/1/93 and 6/30/89)
$24,661 NIA N/A N/A
$31,708  $32,023  §$33,224  $34,470
$38,052 $39,342 $40,817 $42,347
$42,755 $43,183 $44 802 $46,482
$46,559  $47,025  $48,788  $50,618
350,365  $50,869 $62,776 $54,755
'$54,169 £54,711 $56,762 $58,891
$23,000 $23230  $24,101  $25,005
$27,500  $27,775 , $28817  $29,897
$32,500  $32,825 7 $34,056  §$357333
$37,500  $37.875  $39.205  $40,769
$43500  $43935  $455A3  $47.202
$49.600  $49995  $51.870  $53.815
$54,169  $54,711  $56,762  $58,891
and after §/1/01
. 15/30/00 711/00 111101 1/1/02
, 1.00% 3.75% 3.75%
0.865% 2.44% 2.44%
$23,000  $23,150  $23,714  $24,292
$27:500  $27,679  $28,353  $29,045
$32,500  $32,711  $33 500  $34,325
$37,500  $37,744  $3B664  $30,608
$43500  $43,783  $44,850  $45,043
$49,500  $48,822  $51,036  $52,280
$54,169 354,711 $56,762 $58,891

11103 1/1104 711104 171106 111i05
3.76% 2.00% 2.00% 2.00% 2.00%
N/A NIA NfA N/A N/A

$35,762 $36,478 $37,207 §37 851 $38,710
$43,935 $44,814 $45,710 $42,669 $43,728
$48,225 $49,190 $50,173 $61,177 $52,200
$52,618 $53,566 $54 637 $55,730 $568,845
$56,809 $57,845 $59,104 §60,286 - $61,462
$61,099 $62,321 $83,568 $64,839 $66,136
§25,943 $26,461 $26,991 $27,530 $28,081
$31,018 $31,839 $32,271 $32,917 $33,575
$36,658  §$37,391 $38,139 $38,802 $39,680
$42,208  §43,144 $44,007 $44,887  $45,784
$49,065 . $50,047 $51,048 $52,069 $53,110
$55,833 $58,050 $58,089 $58,250  $60,435
$61,009 362,321 $63,568 $64,839 $66,136
111/03 171104 T/1/04 111106 T/1/05
3.76% 2.00% 2.00% 2.00% 2.00%
2.44% 1.30% 1.30% 1.30% 1.30%
$24,884 $25,207 $26,535 $25,867 $26,202
$29,752 $30,13¢  $30,531 $30,928 $31,33C
$35,162 $35,619 $36,082 $38,651 $37,02¢
$40,572 $41,099 $41,633 $42,175 $42,722
$47,063 $47,675  $48,295 $48,022  $49,55¢€
$53,554 $54,251 $54,858 $55,8670 $56,304
$61,009 $62,321 $63,566 $684,838

$06,13€

NOI1FHLISINIWAY
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LINN & GREEN CONSUH'ING, INC
212 Foress Drive, Mt. Yisas, NY 10549 » Ofiice: (914) 241-}_6&; ”F:x B14) 2443578 ‘
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Richard D. Locoks, Esq. .-

Loocks & Correia, Eoga.

£4 Salem Strect -

Hackensack, New Jersey 07601 T

~
Re:  Gity of Trenton —and — PBA Local Na. 11

Dear Richard: |
Based upon our discussion of issues arising from the Memorandum of Agreement
between the City and the PBA that was signed on April 9, 2001, the parties agree to
resolve all outstanding issues as follows
1 The parties contract will contain the wpplicable salary guides from the parties
prior contract, and the new reduced salary guide described in paragraph 2 of the
parties Memorandum of Agreement (applicable to police officers hired on or after
May 1, 2001). See attached schedule,
2 The language on community policing (Puragraph €) will be amended to inclnde
the following, “The City shall provide the PBA with 30 days advance motice of

_,,--""—_ _—_ﬂ‘-—\\\
new or revised shifts, except in emergenocy mtuahons an ”Other than start txme—s,;/

\._ e s . S—_ T e

thera shall be no ohange in the four on - foux off pai:rol and five on - two off

administrative work schedalea®

3, The langaage on detective pay (Paxagraph 5) will be amended to provids
a  All officers receiving detective pay as of 6/101 will be "grandfathered," and

will continue to receive detective pay- .

E00'd VIZZ:0T TQ/LI/50 RS2t 686 6a3 NOI1HISINIWNGY



o Ofticers amigasd o dotoative work who Wers not receiving detactive pay 38
ofmlwﬂlmeeive dotective pay pro raied according to their actusl
pcrformanne of detective work

s ‘Deﬁwhva work means plmnolothea mveshgahva wurk perx:fomed by

officers asmgned f.o the Investigative Sexvices Division. It is nndmo&

'that the work farmerly performe& hy officers assigned to the “pro-active

unit fa]]s mthm this definition of dataonve work,” and that officers
performing such work will receive the &otechve shpend.

4. 'With respect to proscription drugs and in all other respects, the Memorandum of

Agreement will remain as is. .

It is roy understanding that with these clarifiontions, the PBA will sapport City

Council ratification of the Memorundvm of Agreement.

Sincerely,

Gt

Robert W. Linn

T P@Q'd WZZiRT 18/LZ/50 - Q5Tr 686 603 NOI1VHLIS INIWAY



ARTICLE]
RECOGNITION AND SCOPE OF AGREEMENT
Section 1. 01
The Employer hereby recognizes the Association as the sole and exclusive representative of all the
employees in the bargaining unit as defined in Article I, Section 1.02, herein for the purposes of collective

bargaining, settlement of grievances and all activities and processes relative thereto.

Section 1.02

The bargaining unit shall consist of all uniformed and nonuniformed police officers and police
officer detectives of the Division of Police of the Department of Public Safety of the City of Trenton, New

Jersey, now employed or hereafter employed.

Section 1.03
This agreement shall govern all wages, hours and other conditions of employment as hereinafter

set forth.

Section 1.04

This agreement shall be binding upon the parties hereto and their successors; as permitted by law.

WS W



ARTICLE IT

COLLECTIVE BARGAINING PROCEDURE
Section 2. 0!
Collective bargaining with respect to rates of pay, hours of work or other conditioﬁs of employment shall
be conducted by the duly authorized bargaining agent of each of the parties. Unless otherwise designated,
the Mayor of the Employer, or his designee )
or designees, and the President of the Association, or his

designee or designees, shall be the respective bargaining agents for the parties.

Section 2.02.

Collective bargaining meetings shall be held at times and places mutually convenient at the

request of either party.

Section 2.03

Employees of the Employer who may be designated by the Assoc?ation to participate in collective
bargaining meetings called fof the purbose of the negotiation of a collective bhrgaining agréement will be
. excused from their work assignments, provided, however, that no more than four (4) employees shall be

excused for any bargaining session.



— ARTICLE 111

CONDUCTING UNION BUSINESS ON EMPLOYER'S TIME

Section 3.01

The Employer shall permit members of the Association Grievance C_ommittee (not to exceed three
(3) to conduct the business of the Committee, which consists of conferring with employees and
representatives of the Employer on specific’ grievances in accordance with the grievance procedures set
forth herein, during the duty hours of the members without loss of pay, provided the conduct of said
business shall not diminish the effectiveness of the Division of Police or require the recall of off-duty
police officers to bring the Division to its proper effectiveness.

The City and the Association hereby agree that officers of the Association will have a total (pool)
of thirty (30) days off
with pay (straight time) for the conduct of legitimate union business in each calendar year, not including
the time off with pay granted to the Delégate to the State P.B.A,, or other P.B.A. representatives as
provided for under existing State law.
Verbal reports on the usage of this time for union business and its general purpose must be submitted to the

Chief of Police, or his designee, prior to usage.



Section 3.02.. . .

The Employer shall permit members of the Association Negotiating Committee to attend
7 collective bargaining ymcétings during the d;_xtjhours of the members. HoWever. only two (2) members of
such Committee shall be permitted to attend such meetings without loss of pay for any period in excess of
three meetings on any renegotiation of this contract or any modifications or rencwaAls thereof.
Section 3.03
The Employer agrees to grant the necessary time off without loss of pay to the members of the
Association selected as delegates to attend any State or International convention of the New Jersey Police
Officers’ Benevolent Association as provided under N.J.S.A. 11:26C-4.
Section 3.04
The Employer will continue to allow the Association President to conduct union business on City
time in accordance with previously negotiated procedures.
Section 3.05
The Association Delcgaté shall be assigned to a day shift during the delegate’s term of office and
upon request of the Association and consent of the Department, shall be provided with sufficient time to

attend Association meetings without loss of regular compensation.



Section 4.01

ARTICLE IV

EMPLOYEES 'RIGHTS

There shall be no discrimination, interference or coercion by the Employer or any of its agents

against the employees represented by the Association because of membership or activity in the Association.

The Association shall not intimidate or coerce employees into membership. Neither the Employer nor the

Association shall discriminate against any employee because of race, creed, color, or national origin.

Section 4.02

In order to safeguard fundamental rights for law enforcement officers employed by the City of

Trenton, it is agreed that:

1.

Except when on duty or acting in his official capécity

as a law enforcement officer, no law enforcement officer shall be prohibited from engaging
in political activity, provided his position as a law enforcement officer is not used in any
way whether directly or indirectly, while engaging in said political activities. As employed
herein, the term "law enforcement officer” shall mean any member of the Trenton Police
Division whose primary duties and responsibilities are the enforcement of the laws and
regulations of the State of New Jersey and the protection of the life, peace and property of
its citizens; and is empowered by State statute to act for the arrest, détentidn and conviction
of persons violating the laws. It is understood that a police officer will not engage in any
political activity

which requires a signature or donation or any other action which would indicate
compliance with the officer’s request in the municipality in which he is employed, nor shall
he engage in any political activity or hold any public ‘ofﬁce which would violate statutory
or common law of New Jersey.

Whenever a law enforcement officer has received notice

that he is under formal investigation after receipt of a filed Notification of Complaint for

alleged malfeasance, misfeasance, nonfeasance of official duty with a view to possible



- disciplinary action, demotion, dismissal, or criminal charges, the following minimum
standards shall
apply:
a. Any formal interrogation‘ of a law enforcement
officer whether as a subject of the investigation or as a witness, shall take place
at the location designated by the investigatory officer, except it shall not be
conducted at the law enforcement officer’s home unless the home is specifically
involved in the complaint, and preferably when the employee is on duty. A
member of the Division shall be compensated for lost time occurring from
investigations in accordance with existing Division Policy. The questioning of
an officer shall be conducted at a reasonable hour in a non-coercive manner,
without threat or promise of reward. The questioning shall be of a reasonable
duration and rest periods allowed. Time shall be provided for personal
necessities, meals and telephone calls as are reasonably necessary. The law
enforcement officer shall be entitled to the presence of his counsel or any other
one person of his choice at any interrogation in connection with the
investigation.
b. The law enforcement officer being investigated

shall be informed at the commencement of any interrogation of the nature of the
investigation including whether the officer is a target of the investigation, if
known, the statute rule or regulation allegedly violated, if known, the names and
addresses of the complainant, and the identity and the authority of those
conducting the investigation. This shall not preclude the employer from
subsequently modifying, amending or changing the statute, rule or regulation
under which the charges are brought. Also at the commencement of any
interrogation of such officer in connection with any such investigation, the

officer shall be informed of the identity of all persons present during such



s interrogation. All questions asked in any such interrogation, whenever
practicable, shall be asked by or through a single interrogator.
¢. No formal hearing by means of which a law
enforcement officer may be disciplined or
penalized may be brought except upon charges signed by the persons making
those charges.
d. The interrogation of the employee concerned shall
be recorded mechanically or by written form. "Off the record” questior‘xs shall
not be permitted. Any recesses called during the interrogation shall be recorded.
e. If an officer is placed under arrest or is likely
to be placed under arrest from a criminal offense, he shall be afforded all
constitutional rights and, in addition, he shall be given the following warning
prior to the commencement of any interrogation:
"I am advising you that you are being questioned as part of an official investigation of the Police Division.
4You will be asked questions specifically directed and narrowly related to the performance of your official
duties. You are entitled to all the rights and privileges guaranteed by the laws of the State of New Jersey,
the Constitution of this State and the Constitution of the United States, including the right not to be
compelled to ihcriminate yourself and the right to havé legal counsel present at each and every stage of this
investigation. I further advise you that if you refuse to testify or to answer questions relating to the |
performance of your official duties, you will be subject to Departmental charges which could resuit in your
dismissal from the Police Division. If you do answer questions, neither your statements nor any
information or evidence
which is gained by reason of such statements can be used against you in any subsequent criminal
proceeding. However, these statements may be used against you in relation to subsequent Departmental
charges.”

f. Itis understood that the provisions of paragraph



two above shall not preclude initial or preliminary inquiries by the employer and
shall only apply upod'the commencement of a formal investigation or the filing
of a complaint.
All investigations against law enforcement
officers shall be conducted expeditiously. At least every two months after the
commencement of such investigation, as determined by the date that the notification of
complaint is served upon the officer, the officer, if he so requests, is to be informed of the
status of the pending investigation. If charges are to be brought against the officer, they
should be brought as promptly as possible to ensure that no unnecessary delay occurs
which might prejudice the officer’s defense and unless unusual circumstances exist, no
officer should be prosecuted by the deépartment for the alleged infracfioh of any rule if more
" than 45 days transpire between the date the Chief, Deput_y Chief or appropriate Captain had
knowledge of the allegs;:d infraction by virtue of information that is normally transmitted to
him by‘routine édrninistrative process and the-service of the preliminary notice of
disciplinary action.
NCTE: NISA 40A:14-147 (AS OF 1988) Provideé for additional requirements related
to filing of disciplinary charges.
The Internal Affairs Unit, or other Police investigation
agencies shall remove from his personnel file all papers, files, reports, notes and copies
thereof relating to an investigation of a police officer when the investigation does not result
in any disciplinary action or when officer is exonerated. These items, if retained, shall be
maintained separate and apart from the personnel file. The officer may on proper notice
inspect these materials at the discretion of the Chief of Police.
No law enforcement officer shall be required to disclose,
for the purpose of promotion or-assignment, any information concerning his property,
income, assets, debts, or expenditures or those of any member of such officer’s household,
except where such information relates directly to the officer’s assignment or duties.

There shall be no penalty nor threat of any penalty for



‘ ““.the exercise by the law enforcement officer of his rights under the Bill of Rights.
Section 4.03
Noticerof departmental charges when served upon an Association member shall contain a separate
sheet of paper with the following notation which must be acknowledged in writing by said member when
served, and which acknowledgment shall be maintained by the City in its disciplinary file:
"Ido____donot____ wish to have my bargaining agent provided with a copy of these charges”
Section 4.04

Written warning slips shall be deleted from an employee’s personnel file 180 days from the date of

the written warning slip.



— ARTICLE V
PAY TREATMENT FOR EXTENDED ILINESS
Section 5.01
| The Employer agrees to pay employees at their regular rate of pay during periods of disability
due to illness, injury or recuperation therefrom for a maximum- period of one year from the date of such
disability, provided such employee is incapable of performing his duties as a police officer and that such
disability is established by a competent physician.
Section 5.02
The Employer retains the right to extend this period of payment for disability due to illness or injury
beyond one year at its own discretion.
Section 5.03
The Employer may require at any time during the period of such extended disaﬁility as described
in Section 5.02, above, that the employee be examined by a physician selected by the Employer for such
purpose.
Section 5.04
In the event a disagreement arises with respect to the existence or extent of the disability,
such issue shall be determined by a physician agreed to by and between both of the parties to this
agreement, i.e., the Employer and Association.
Section 5.05
A permanent employee who enters retirement pursuant to the provisions of a State administered or
approved retirement system and has to his credit any earned and unused accumulated sick leave, shal_l be
entitled to receive supplemental compensation for such earned and unused accumulated sick leave.
The supplemental compensation to be paid shall be computed at the rate of one-half of the eligible
employee’s éaily rate of pay for each day of earned and unused accumulated sick leave, based upon the
average annual compensation received during the last year of his employment prior to the effective date of
his retirement, provided, however, that no such supplemental compensation payment shall exceed
$18,000.00 for employees retiring prior to December 23, 1998, or exceed $20,000.00 for employees retiring

on or after December 23, 1998.



This-supplemental compensation shall be paid in a lump sum after the effective date of retirement
or death, or as may be elected by the employee deferred for one (1) year.
Bécause of the past performance of the rperson retiring taking time off in his final year, a f:lause Was built in
to prevent this and is as follows: | |
In the 12 months prior to retirement the following will prevail:
Ist 15 sick days no penalty.
16 to 45 days 50% of daily rate will be deducted from buy back.
46 to 60 days 75% of daily rate will be deducted from buy back.
61 + days 100% of daily rate will be deducted from buy back.
For the purpose of calculating accrued sick time, employees will be deemed to have earned 12
sick days for the first year of service and 15 days per year thereafter. Usage will be based on Police

Division records.



e ARTICLE VIII

COMPENSATION FOR OVERTIME

Section 8. 01 | |

Whenever any member of the Division of Police, in any work week shall be require.d, directed or
authorized to work for any periods in excess of the normal hours of employment as defined in Article VII,
Section 7.01 herein, he shall be paid at the rate of time and one-half (1 %) of his regular pay rate (including
benefits) for all such overtime. Thus, if an employee shall be required, directed or authorized to work in
excess of the number of consecutive hoﬁrs in his regularly scheduled work day, he shall be paid overtime
for such excess time regardless of the total number of hours worked during that week, and if he is required,
directed or authorized to work for more than forty (40) hours in any one week, he shall be paid overtime for
such excess time regardless of the total number of days worked during that week.
Section 8.02

No employee shall be entitled to be paid overtime unless such overtime is ordered, authorized or
approved by his commanding officer, such orde}, authorization or approval to be recorded and maintained
with the records of the department in a form to be determined by the Chief of the Division of Police and
Director of the Department of Public Safety and approved by the Business Administrator of the Employer.
Section 8.03

It is recognized that employees may be required for the purpose of muster at the commencement
of a tour to report in advance of the tour starting time and for the purpose of report making at the end of a
tour to remain at the termination of A tour. In accordance with this recognition, no overtime shall be paid
for a ten minute period prior to the commencement of a tour, or for a ten minute period at the termination

| of a tour, but in the event an employee ié required to report earlier than ten minutes prior to the

commencement of a tour or to remain beyond ten minutes after the end of a tour, the employee shall be
paid the overtime rate for all time worked in excess of, the work day of eight consecutive hours.
Section 8.04 |

Overtime wages shall be paid at the next immediate pay period after such overtime is recorded.

section 8.05



The method of recording hours of employment and the administration of the records and other
data necessary to effectuate the purposes of Article VIII herein shall be established by the Chief of the
Division of Police together with the Director of Public Safety and the Business Administrator of the
Employér.

Section 8.06

Police Division officers who have earned compensatory time outstanding, and who submit
requests to their supervisors five
Days in advance, WWW?%WW, even if such time will
result in the hiring, on an overtime basis, of substitute personnel: with the overall limitation, however, that

such approvals will be limited in each calendar year to an amount which will not result in the expenditure,

of more than $10,000 by the City in overtime payments for the hiring of necessary substitute personnel.
Section 8.07
Whenever an officer of the Division of Police, as part of his duties shall be required to appear

before any grand jury or at any Municipal, County, State Superior or State Supreme Court or any Federal
Court proceeding, except as a witness in a civil action which does not arise from the performance of duty,
the time during which he is so engaged shall be considered a time of assignment to, and performance of his
regular duty and when any such appearance occurs outside his regular assigned duty hours the time so spent
(from the time of reporting at the Court until the time excused) shall be included as part of his hours of
employment for that pay period and shall be deemed overtime.
In addition to compensation for the actual time of reporting to County, State or Federal Court, and until the
time excused from the said Courts as set forth in this section, a member of the Division of Police is enﬁtled
to an additional one hour of compensation, representing 1/2 hour prior to and 1/2 hour subsequent to the
actual court time for the purpose of checking in and picking up evidence and reports at the Trenton Police
Headquarters.

A member who, as part of his duties, is required to appear ‘in Municipal court outside assigned duty
hours will be paid 1/2 hour of overtime in addition to the time required for his . appearance in order to
permit the signing of complaints a.r}d any other necessary court papers.

Section 8.08



Whenever a member of the Division of Police, as part ofhis duties, shall be required to remain after
his normal tour of duty in order to complete a report, maintain traffic control at the scene of an emergency
or d’isastcr or in order to complete and investigation or to perform any other duty as required by his
commanding officer or by ‘the Rules and Regulations of the Division of Police, any such additional time
shall, if authorized, ordered or approved by such member’s commanding officer, be included as part of his
hours of employment for that pay period and shall be deemed overtime.

Section 8.09

Whenever a member of the Division of Police, as part of his duties, is summoned to return or report
to duty other than for his normal tour of assignment, whether for emergency or otherwise, he shall be paid
for not less than four (4) hours regardless of the actual time worked. In such event such four (4) hoAurs (or
more if he actually works longer) shall be included as part of his hours of employment for that pay period
and shall be deemed overtime. The provision of this section shall not apPIy to a continuation of the regular
tour of duty. This shall apply, howevex;, when a member is called in earlier than his scheduled tour of duty
to cover the period of shift overlap. |
Section 8. 10

Whenever a member of the Division of Police, as part of his duties, is called to appear as a witness
at a police disciplinary hearing, either by the City or the defendant, he shall be paid for not less than four
(4) hours regardless of the actual time spend at such hearing, in a manner consistent with the general
provisions of Section 8.09 above. Members called to appear as witnesses at police disciplinary hearings
shall be paid so long as théy appear at the hearing at the designated time and date, whether or nc;t they are
subpoenaed to appear and whether or not they Qctually testify. It is expressly understood, however, that
whereas all witnesses shall be paid, no more than two character witnesses will be paid with respect to any
one set of disciplinary charges. Every effort shall be made by the defendant to notify the Director of Public
Safety of the names of all witnesses to be called by the defense at least ten (10) working days prior to the
date of any disciplinary hearing. If due to unforeseen circumstaﬁccs, a witness shall be unknown to the
defense in time to forward his name to the Director of Public Safety at least ten (10) working days prior to
the hearing date, as soon as the w‘ifness’ name shall become known to the defense, that name shall be

forwarded to the Director. In any event, such witness shall not be precluded from appearing at the imearing



for the chf_eBsAev gnd shall be paid in a manner similar to any other defense witness pursuant to the aforesaid
provisions.
Section 8. 11

Whenever a member of the Division of Police, as part of his duties, is called to appear as a
defendant at a police disciplinary hearing, if said defendant is acquitted of charges relating to a particular
date, he shall be paid for not less than four (4) hours regardless of the actual time spent at the hearing, ina
manner consistent with the general provisions of Section 8.09 above. Those defendants who are found
guilty of one or more specifications under any particular charge are not to be paid for any time relating to
any charge emanating from that particular date.

Every effort shall be made by both the City and the defendant to ensure that, whenever possible,

disciplinary hearings are scheduled at a time when a defendant would normally be on duty.



ARTICLE IX

WAGES - DETECTIVE PAY - BREATHALYZER PAY

Section 9.01
The annual salary for Police Officer covered by this agreement is set forth below:
A. For employees hired 1992 or Before
Effective Effective Effective Effective
07/01/97 07/01/98 01/01/99 07/01/99
Academy Rate
Probationary Rate
1 38,737 39,512 40,302 41,753
2 41,042 41,863 42,700 44,237
3 43,346 44,213 45,097 46,720
4 45,649 46,562 47,493 49,203
5 47,952 48,911 49,889 51,685
6 50,257 51,262 52,287 54,169
B. For employees hired between January 1, 1993 and June 30, 1999
Effective Effective Effective Effective
07/01/97 07/01/98 01/01/99 07/01/99
Academy Rate 22,880 23,338 23,804 24,661
Probationary Rate 29,416 30,004 30,604 31,706
2 36,138 36.861 37,598 38,952
3 39,667 40,460 41,269 42,755
4 43,196 44,060 44,941 46,559
5 46,727 47,662 48,615 50,365
6

50,257 51,262 52,287 54,169

C. For employees hired After 7/1/99

Academy Rate $23.000
Probationary Rate $27.500
2 $32.500
3 $37.500
4 $43,500
5 $49,500
6 - $54.169



D. Newly hired officers after January 1. 1993 shall be paid at the Academy Rate until Graduation
from the Police Training Academy. They shall then be paid at the Probationary Rate for their 12 month
probationary period. Upon successful completion of their probationary period, they shall be paid at Step
Two for the remainder of their second year. Subsequent increments shall be given on the anniversary of

their original appointment date.

Section 9.02

All police officers assigned as detective or plainclothesman shall receive an additional three percent

(3%) of base salary per year.

‘Section 9.03

There shall be annual payment of two hundred and fifty dollars ($250) per officer to those persons

who are certified breathalyzer experts.

Section 9.04
There shall be an annual payment of $250 per officer to those persons who are-certified radar
operators Or weapon repair specialists, provided that no officer receives payment for more than one

specialty.

Section 9.05

Any police officer regularly assigned during a six month period commencing either on January Ist
or July Ist of any year to work a sixift commencing on or after 7:00 p.m. in 1993, and on or after 3:30 p.m.
in 1994, shall be entitled to a night shift differential of $600 per year. It is understood that the number of
such officers may increase or decrease depending upon the manpower requirements of the department. A
determination of which officer shall be considered as regularly assigned to a shift commencing on or after
7:00 p.m. or 3:30 p.m. and thus entitled to the night shift differential is to be made semiannually and
remuneration in the amount of $300 shall be made
at that time. Eligibility shall be determined as follows:

1. All officers regularly assigned (i.e., permanently

~



assigned) to units which either work the night shift oh a steady basis or rotate through the
night shift on a regular basis will be paid the full $300 differential if they actually work the
night shift on this assignment for one week or more during a given six month period
(beginning either January Ist or J ixly Ist).

Any officer so assigned who is injured on duty during

the six month period commencing either on January I or July | of any given year shall
continue to be entitled to the differential. Any officer otherwise incapacitated by a long-
term illness during said six month périod shall not be entitled to the differential.

Officers who work in the Special Operations Unit (i.e.,

pro-active patrol) who do not routinely work the night shift, but are intermittently gssigned
to work that shift, shall be paid $12 for each night worked on the night shift, but not to
exceed $300 for a six-month period.

Officers who are newly assigned as detectives or

plainclothesmen during a six month period will agree to forego the night shift differential
earned during that period while previously working in a unit eligible for the differential, in

consideration of the detective pay they will begin earning in the new assignment.

Any dispute as to whether or not an officer qualifies for the differential shall be rcfenéd toa

committee comprised of one member appointed by the union and one appointed by management and one

selected by the mutual agreement of the parties,. If no such agreement is possible, then selection of the

third comm:

ittee member shall be made by an arbitrator appointed pursuant to the arbitration process of the

employment contract by the parties. All decisions relating to the entitlement of the night shift differential

by the committee shall be by majority vote.



ARTICLE X
HOLIDAYS
Section 10.01
The Association agrees to recognize as paid holidays, such holidays as shall be designated for all
employees of the City of Trenton as set forth in the appropriate ordinance-or resolution adopted by the City
for such purpose. In no event shall employees of the Police Division receive fewer than thirteen (13) paid

holidays per year.

Section 10.02

Itis ;ecognized by both parties that, by reason of Divisional business, employees of the Division
of Police are not able to be excused from working on the thirteen (13) holidays which are enjoyed by other-
City employees. Therefore, in lieu of receiving days off on such holidays, each employee of the Division
of Police will receive a full day’s pay in addition to his regular salary. For this purpose, in the event that
any of the aforesaid allowed paid holidays fall on a non-duty day, said holiday shall be deemed to have
fallen on a regular working day.

Section 10.03

Holiday pay shall be paid on 2 bi-weekly basis for.any employee beginning on January Ist before
the employee reaches the twenty-fourth anniversary of his date-of-hire. For other employees, the holiday

pay shall be paid semi-annually, in June and December.



ARTICLE XI
FUNERAL LEAVE

Section 11.01

Employees shall be entitled to funeral leave starting at the death‘and ending with duty as
scheduled on the fifth calendar day following burial in the event of the death of a spouse or child. Such
leave is not chargeable. Employees shall be entitled to funeral leave starting at death and ending with duty
as scheduled on the second calendar day following burial in the event of death of a parent, brother, sister,
grandparent, grandchild, mother-in-law, father-in-law, sisters-in-law, brothers-in-law, cousins of the first
degree or any relative of the employee’s household. Such leave will not bé chargeable.

Employees shall be entitled to a funeral leave with pay on the day of burial in the event of the

death of an aunt, uncle, nephew, niece or cousin. Such leave is not chargeable.

Section 11.02
The City agrees to reimburse a member’s family or estate the amount of funeral expenses, not to

exceed $5,000, for any police officer who dies in the iine of duty.



ARTICLE XII
PENSIONS

Section 12.01

Employer shall continue to provide contributions to employee's pension fund in accordance with

the presently existing practice.



Section 13.01

d.

ARTICLE XIIT

VACATIONS

All employees hired prior to December 23, 1998, shall receive the following vacations, with pay:

During the first calendar year, or part thereof, of such employee’s employment: one (1) day for

each month of partial month employment.

After one year of service but less than 5 years of service: 17 Days.

After five years of service but less than 15 years of

service: 24 days.

After 15 years of service but less than 25 years of service: 25 days.

e. After 25 years of service: 26 days.

Section 13.02

Police Officers hired on after December 23, 1998 shall be entitled to vacation benefits pursuant to

the following vacation schedule:

Section 13.03

a.

e.

During the first calendar year, or part thereof, of sﬁch employee’s employment: one (1)
day for each month or partial month of employment.

After one year of service but less than five (5) years of service: fifteen (15) days.
After five (5) years of service but less than fifteen (15) years of service: Twenty (20)
days.

After fifteen (15) years of service but less than twenty-five (25) years of service:
Twenty-five (25) days.

After Twenty-five (25) years of service: Twenty-six (26) days.

Three (3) of the above vacation days may be taken by every police officer at his discretion

provided that 48-hour advance notice is given to the employee’s supervisor and provided further that no

more that (5) police officers shall be granted approval to take these days during any calendar day and such

days are not taken in conjunction with regular vacation periods.

Section 13.04



o |
'Upon retirement in accordance with the provision of the New Jersey Police and Fire Retirement
System, police officers shall receive either the number of vacation days or equivalent compensation which
he would have received or earned had he worked the entire calendar year, minus any vacation days taken
during the year of retirement; the resulting number of vacation days, however, being reduced pro rata by
the percentage of the employee’s previous year of employment spent on sick and nonservice connected

injury time, not including the first fifteen days of sick time actually taken in said year. In event of death of

the employee after 25 years of service, said benefits will go to the designated survivor of the employee.

Section 13.05
Members of the Association shall be entitled to receive up to three days paid leave per year for

emergency family illness, which paid leave will be "advanced” and deducted from the vacation or annual

leave of the officer in the following year.

Section 13.06

All employees covered by this agreement shall be entitled to all rights under federal and state

statutes pertaining to military service leave.



ARTICLE XIV

LONGEVITY PAY - UNIFORM ALLOWANCE

Section 14.0F
The Employer shall pay the following longevity plan,

expressed as a percentage of base salary:

Percent of
Years of Continuous Service A Base Salary
5 years but less than 10 years 2.0%
10 years but less than 15 years 4.0%
15 years but less than 20 years 7.5%
20 years but less than 24 years 9.0%
24 years but less than 29 years ‘ 105%
29 or more years 11.0%

Section 14.02

Each employee shall qualify for the longevity iﬁcrement on the date of the anniversary of his
employment and such increment shall be due and payable in December in the year in which his anniversary
date falls. Time spent on suspension without pay status, upon a finding of guilty after final adjudication, or
on leave without pay, except with rcgard to leave for military service with the armed forces of the United
States of America and scholarship leave, shall not be included in determining years of service. If after final
adjudication, an employee is found not guilty of charges specified against him, all time during such
suspension shall be included in determining years of service. |
Section 14.03

Each employee covered by this Agreement shall receive an annual clothing allowance of
$1,525.00 payable in semi-annual instaliments during the months of January and July of each year, except
that the payment for clothing allowance will be made on a bi-weekly basis for all members who have
reached their twenty-fourth anniversary.

Section 14.04



o @

TheAexisting payment to police officers assigned to the K-9 unit who are responsible for the care
and maintenance of the canine assigned to them, which payment is for the purpose of, and in lieu of,
reimbursing such employees for the expenses incurred in maintaining the City's canines on the home
property of such employees, is $3.50 per day.

Section 14.05
Annual payments for college credits will be made to all members of PBA who have attained
college degrees. Payments will
be based on the level of education attained as shown below:
Associate’s degree $200.00

Bachelor’s degree $400.00

Masters’ degree $600.00

P



ARTICLE XV
HOSPITAL AND MEDICAL INSURANCE
Section 15.01
The employer shall provide, at no cost to the employeé' full Blue Cross and Blue Shield insurance
coverage, including Rider "J” benefits, and Major Medical for él! employees covered by this Agreement
and their families.
To the extent permitted by law, all police officers hired on or after January I, 1996 shall be covered by a
managed health care plan, which will provide benefits equal to or better than the current HMO managed
health plan. It is understood that new employees shall have the option of selecting coverage from any
managed health care program provided by the City. After five (5) years of being covered under the
managed care plah, an employee will have the right to switch into the City’s Blue Cross/Blue Shield Plan, if
such Blue Cross/Blue Shield Plan is still being provided. Any increase in the cost of the premiums as a
result of switching into the Blue Cross/Blue Shield Plan will be paid
for by the employeé. Any employee who due to special circumstances believes that he/she cannot obtain
optimal me;dical treatment for himself or his dependents under the managed care program, may with
approval of a special health benefits committee, to be established and consisting of at least one (1) PBA
representative, one (1) management representative and one (1) professional health care expert, switch into
any other existing health care insurance program in effect and maintained by the City and have the
premiums paid for by the city.

The parties agree that the City shall have the right to change the insurance carrier for health benefits

provided:

a) The change shall provide equivalent or better coverage at no additional cost to the employee
except for HMO coverage. |

b) The new carrier shall be a "major” carrier

()} The City will first confer with union representative before any change in the current plan is

implemented
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d) Any disputes pertaining to the above including but not limited to the definition of a major carrier,
";;-deﬁnition of "equivalent or better" health benefit coverage, prior to implementation, sh;\ll be
submitted to final and binding arbitration 5efore Arbitrator Paul Kell

e) The burden of proof regarding whether an alternate plan is equivalent or better and a "major”
carrier is on the City. The City maintains that, by virtue of written notice to the PBA on 10/30/91,
this section of the contract now should
read in full as follows:

"The employer shall provide, at no cost to the

employee, full health insurance coverage with benefits

- equivalent or better to the coverage in effect as of 12/31/91, except that the employee shall have the option

to select a Health Maintenance Organization (HMO) plan and pay the difference in cost.”

The PBA maintains, to the contrary, that the earlier

provision was "evergreen,” and remains in the contract.

Section 15.02

Upon retirement, the City will continue to provide paid health benefits for ail eligible employees
and their eligible dependents. To be eligible, an employee must meet the three (3) rcquirerﬂenfs listed
below:

1. Have had Twenty-five (25) years of credited service in the Ncw Jersey pension systermn or
must be retired on an approved disability. In disability cases, the employee will be
required to pay a premium until the disability has been approved by the Division of
Pensions.

2. Be a member of the health benefits plan during the period immediately proceeding
retirement. If the employee retains an HMO plan, the retiree will be required to pay any
excess amount over the cost of the traditional pian.

3. The employee must sign the appropriate forms indicating the desire to continue coverage.

Section 15.03



The City shall make available to employees the same deductible Prescription Drug Plan, whi;h
shall be made available to other City employees. The deductible (or co-pay) shall be $0
for all generic drugs. The current deductible (or co-pay) for all name brand drugs shall be increased from
$3.00 to $5.00 effective January 1, 1996.

A prescription drug plan or a successor plan shall be provided for retirees unless aﬁd until such
time the said retirees become eligible for a prescription drug plan from any other source. The effective date
for this benefit shall be -for those members of the PBA who retire on or after January 1, 1983 who shall
have at least 25 years of service or become permanently disabled in a service-connected incident.

Section 15.04

The City shall continue to provide the same dental and optical insurance coverage, which shall be
made available to all other City employees. The reimbursement for an employee’s cost for prescri.ption
lenses shall be increased January 1, 1994 to $55 for single vision lenses, and $60 for bifocals.

Section 15.05
This contract shall not be deemed to ;educe the benefits to
which a retiring employee may be statutorily entitled pursuant to the Early Retirement Incentive Program

offered to members of the Police and Firemen’s Retirement System.



ARTICLE XVI

GRIEVANCE PROCEDURE

Section 16.0}
In the event that any dispute, difference or grievance shall
arise between the Employer and any employee or bétween the
Employer and the Association regarding the interpretation and application of this agreement, or regarding
conditions of employment (including, but not limited to, the disciplining or discharge of employees), the
parties involved in such dispute, difference or grievance shall first make a bona fide attempt at a settlement
hereof by the following procedure: |
(a) Complaints may be initiated by an individual employee to the Chief of Police or his Deputy. If the
complaint is not adjusted satisfactory at this stage and the employee wishes to enter a gricvﬁnce, it
shall be presented by the authorized Association represemative..
) ‘When the Association wishes t‘o present a grievance for itself or for an employee or groups of
employees for settlement, such grievance shall be presented as follows:
Step I The president of the Association or his duly authorized and designated representative shall
present and dnscuss the grievance or grievances orally with the Chief of the Division of Police or his duly
desxgnatcd reprcscntanvc The Chief of the Division of Police shall answer the grievance orally within five
(5) days. '
Step 2 If the grievance is not resolved at Step 1 or if no answer has been received by the Association
within ihe time set forth in Step 1, the Association shall present the grievance within ten days in writing to
the Director of Public Safety. This presentation shall set forth the position of the Association, and at the
request of either party, or the Director discussions may ensue. The Director of Public Safety shall answer
the grievance in writipg within ten (10) days after receipt of the grievance setting forth the position of the
Employer. Step 3 If the grievance is not resolved at Steps 2, or no answer has been received by the
Association within the time set forth in Step 2, the grievance may be presented in writing to the Business
Administrator. The final decision of the Business Administrator shall be given to the Association in
writing within fourteen (14) days ffter the receipt of the grievance by the Business Administrator.

Discussions may ensue in the interim period at the request of either party or the Business Administrator.



(c) If the grievance has not been settled by the parties at Step 3 of the Grievance Procedure, or if no
answer-in writing by the Business Administrator has been received by the Association within the

time provided in Step. 3, the Association may demand arbitration of the grievance in accordance

with Article XVII - Arbitration, hereinafter set forth.

Section 16.02

Nothing herein is intended to deny an employee the right of appeal as expressly granted in the

»

Revised Civil Service Rules for the State of New Jersey.

Section 16.03

Nothing herein shall prevent any employee from processing his own grievance, provided the

Grievance Committee may be present.



ARTICLE XVII
ARBITRATION
Section 17.01
Any grievance or other matter in dispute involving the imérpretation or application or the provisions
of this agreement, not settled by the Grievance Procedure as hc;.rcin provided, may be referred to an

arbitrator as hereinafter provided.

Section 17.02

Either party may institute arbitration proceedings when the Grievance Procedure has been
exhausted by written demand upon the other party specifying the nature of the unsettled grievance or other
matter in dispute. Within fifteen (15) days following presentation of such demand, the party _de;rianding
arbitration shall request the New Jersey Public Employment Relations Commission to appoint an arbitrator
to hear the arbitration in the manner set forth in Rule 19:12-14, Rules and Regulations and Statement of

Procedure of the New Jersey Public Employment Relations Commission.

Section 17.03
The decision of the Arbitrator shall be in writing and shall include the reasons for each finding and

conclusion.

Section 17.04

The decisions of the Arbitrator shall be final and binding on the Association and the Employer.

Section 17.05
Where an employee has exercised his right of appeal as expressly granted in the Revised Civil )
Service Rules or Statutes of New Jersey, there shall be no right to arbitration under the provisions of this

article.

Section 17.06
In the event of a change in the law governing the New Jersey Public Employment Relations
Commission or its rules and regulations which would in any way affect the method of selection of an

arbitrator then, in the alternative, the party demanding the arbitration shall request the American Arbitration



Association to submit a list of nine (9) arbitrators from which the parties may make a selection of the

arbitrator. If the parties fail to agree on the selection of the arbitrator from the list, each party shall

alternately strike one name until but one name remains and that party shall be the arbitrator of the issue or

issues to be arbitrated. The cost of the arbitrafor’s services, if any shall be shared by both parties and each

of the parties shall bear it own costs.

Section 17.07

Nothing herein contained shall subject the matters of wages, hours, other fiscal benefits or union

‘ recognition to arbitration, it being the specific intention that within the Article XVII 'and Article XVI

relating to grievance procedure shall apply only to the settlement of disputes, differences or grievances

between the Employer and any employee or between the Employer and the Associations set forth in

Section 16.01 herein.



— ARTICLE XVIII
STRIKES AND OTHER JOB ACTION
Section 18.0
The employees recognize and acknowledge the existing state of the law in the State of New Jersey
relating to the rights of public employees to strike or to take any other concerted action designed to illegally
obstruct or disable the proper functions of the City, and employees agree to be bound by all such laws, as

they now exist, or as they may be modified or amended, from time to time.



ARTICLE XIX

MANAGEMENT OF CITYS AFFAIRS

Section 19.01

The employee recognizes that areas of responsibility must be reserved to the City to serve the
public effectively. Therefore, the right to manage the affairs of the City and to direct the working forces
and operations of the City, subject to the limitations of this agreement, is vested and retained by the City
exclusively.

The management and the conduct of the business of the City and the direction of its working force
are the rights of the Employer. The employer shall have the right, subjcét to the terms herein contained, to
hire employees, to classify, assign, transfer and promote them, to discipline or discharge them for cause,
and in general to maintain discipline, order and efficiency consis'tent with the Rules and Regulations of the
Civil Service Commission. The Employer reserves the right to publish rc’:asonable rules and regulations
from time to time as it may be necessar& and proper for the conduct of its business, provided that the same

_are inconsistent with the terms of this agreement, and provided further that such rules and regulation are
subject to the grievance and arbitration provisions of this agreement. Section 19.02 |

The PBA acknowledges the right of the City to, without prior né:gotiations, institute layoffs and
will not interfere in any way with the layoffs of employees in accordance with civil service lawand
regulations.

The City agrees that the principles of seniority shall apply to employees covered by this
Agreement; layoffs shall be in inverse order of seniority, and employees shall be reinstated according to

senjority.



ARTICLE XX

ADMINISTRATIVE CODE, ADMINISTRATIVE MANUAL.,

AND RULES AND REGULATIONS

Section 20.01

The employee hereby recognizes and agrees that the administrative code, administrative manual of
the Employer and the rules and regulation of the Division of Police of the Department of Public Safety of
the Employer continue in full force and effect with respect to the employees as they presently exist,

including any amendments thereto, and are operative as to the employees, unless specific provisions are set

forth herein in contravention.



ARTICLE XXI
APPLICABLE LAWS
Section 21.01
The provisions of this agreement shall be subject to and shall not annul or modify existing
applicable provisions of Federal, State and Local laws and ordinances or any properly enacted

amendments, additions or deletions thereto, except as specifically permitted thereby.



ARTICLE XXII
No Waiver
Section 22.01
Except as otherwise provided in this Agreement, the failure to enforce any provision of this
Agreement shall not be deemed a waiver thereof.
This Agreement is not intended and shall not be construed as a waiver of any right or benefit to

which the Employees herein are entitled by law.



ARTICLE XXI1I
TERM OF CONTRACT
Section 23.01
This agreement shall be effective as of the st day of July, 1997, and shall remain in full force
and effect until the 30th ciay of June, 2000. This agreement shall be deemed a continuing agreement,
automatically renewing itself from year to year thereafter except that either party shall have the right of
renegotiation by written notice to the other outlining the specific areas and items of renegotiation at least
sixty (60) days prior to the end of the initial term hereof or any-renewal term. The parties agree that they
will enter into negotiations on such requested-modifications within fifteen (15) days after the receipt by
either party of such proposals by the other party -and will continue such negotiations in good faith until a
_renewal of the within agreement, together with all agreed upon modiﬁcatipns, has been arrived a.t by

agreement.



ARTICLE XXIV
MISCELLANEQUS
Section 24.01

Police Show - In recognition of the substantial contribution of the matters set forth therein in
which event the provision of this agreement shall prevail. To Police Community relations resulting from
the P.B.A.'s annual "Anything May Happen” show, the City hereby agrees to continue the past practice of
allowing Association members to participate in rehearsals and performances of this show while on duty,
provided, however, that on-duty officers will remain in service at all time, will respond to any and all calls
for service, and will not be so assigned (to rehearsals or performances) shoulci such assignment result in
reducing the efficiency of the Police Division. It is expressly understood, furthermore, that such on-duty
assignment will be made only if such assignment will not result in, or cause the need for, additiodal
manpower on a overtime or straight time basis.

Section 24.02 |

-City and the Union agree to print up a contract book for the PBA. The City will pay for the entire
cost of printing of the booklet. |
Section 24.03-

Disciplinary action comprised of multiple charges which are totélly unrelated either as to date, as
to a continuing type of disciplinary problem or in some other manner to-one another as periains to a police
officer will not be heard in one hearing. This will not, however, preclude the City from scheduling more
than one hearing for a particular police officer in one day, or scheduling disciplinary action involving
related charges against more than one officer in one hearing.

Section 24.04
The Union and the City agree to establish a Safety Committee comprised of appointees from both

parties to review health and safety conditions and make recommendations for improving such conditions.
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Gary Gueaf, President
P.B.A. Local #11

Leonard Cipriano, Vice President
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— APPENDIX A
MEMORANDUM OF AGREEMENT
CITY OF TRENTON. PBA LOCAL 11. AND SOA

The City of Trenton, the Policemen’s Benevolent Association, Local 11, and the Superior Officers’

Association mutually agree to amend their respective collective bargaining agreements for1993 and 1994 as
follows:

I. WORK SCHEDULE

The work schedule for members who currently work in the Patrol Section on rotating shifts will be changed
for a one-year trial period to a schedule on which members will work four consecutive days or nights of ten
hour shifts, and then have four days off, according to the terms and conditions set forth below:

The times for the ten-hour shifts shall be 7:00 a.m. to 5:00 p.m., 11:00 a.m. to 9:00 p.m., 5:00 p.m. to 3:00
a.m., and 9:00 p.m. to 7:00 a.m. Either during or after the trial period, the City after thirty days’ notice to
and then discussion with the union, may revise existing starting times for shifts or establish new shifts,
provided that any new shift is necessary to meet legitimate service needs. Said changes shall be limited as
follows, however: During the one-year trial period only one minor change can be made (defined as an
alteration of the schedule by no more than one hour for any shift.) After the trial period, the parties agree to
negotiate any subsequent shift changes. .

Each officer will be assigned a set shift, and will not be rotated through different shifts. The number of
officers assigned to each shift will be at the City's discretion. For the initial assignment of members, and
for reassignments as vacancies occur, consideration will be given to the shift preferences of individual
members based on seniority to the extent practical, but the Police Chief will have the final authority to
make such assignments to ensure the efficient and effective operation of the Division. »

The one-year trial of the new schedule will begin on or about 5/23/94 and end 5/22/95. At any time from
six months to thirteen months after beginning the trial, any party has the option of declaring the trial a
failure for one or more of the reasons given below, and giving a 30-day notice of its intention to return to
the old schedule. At the request of any party, the parties, before returning to the old schedule, will meet to
discuss alterations to the schedule which would address the identified problems. If no alternative solution is
agreed upon, the City shall schedule a return to the old schedule as soon after the 30 days as is practical.
Reasons for failure of trial period for proposed shift:

a) Failure to reduce sick and injury time ,

b) Increased cost for fill-in overtime attributable to the shift change

¢) Morale problems with officers not able to work the reduced hours

d) A large number of requests to transfer to patrol from specialized units working

traditional hours and/or an insufficient number of capable volunteers to fill vacancies in these specialized
units ’

e) Supervision problems due to overlapping shifts with supervisors

f) Problems with scheduling appearances in the Municipal Court without increased overtime costs
g Any problem which might be created for compliance with the Fair Labor Standards Act

h) Any other valid reason

The parties both recognize that the new schedule will cost the City money in overtime, and therefore will
not be successful, unless there is a 25% or more reduction in time lost to illness and injury, i.e. that level of
illness and injury in effect at the time the trial period is begun. For purposes of this calculation, it is
understood that, under the new schedule, officers will work fewer days and hours than under the old
schedule. Therefore, the before and after usage of sick and injury time must be calculated as a percentage
of scheduled hours.

Because the new schedule requires fewer weekly hours worked by members and does not provide sufficient
manpower to allow training during normal work hours, members will be required to report for certain
training outside normal working hours at no additional compensation. This training, on an annual basis,



‘will consist of two days of firearms training and qualification, and up to 40 hours of other training
mandated by the Police Training Commission or other authority, to be scheduled in blocks of not less than
four hours, as ordered by the Chief of Police or his designee. Training hours unused in one calendar year
shall not be carried over into the next calendar year, unless a member misses scheduled training in a year
due to illness or injury. Members will be given no less than three days notice of training sessions outside
their normal work hours. Such training will not be scheduled while members are on approved vacation. K-9
training will be scheduled during work hours; K-9 officers not working days will be assigned to day shift, if
necessary, for four consecutive days to complete training.

Members assigned to attend training seminars over a multiple day period will be placed on a traditional
steady-day schedule for the duration of such training.

In consideration of the reduced manpower scheduled to work during each period, the City shall have the
authority, based on prevailing practice, to approve or deny vacation requests by members so as to prevent
the need for an inordinate amount of fill-in overtime.

At the request of any party, the parties agree to meet to discuss the establishment of the same or a similar
schedule for officers in other sections within the Police Division.

II. COMPENSATION FOR MAINTENANCE OF K-9 UNIT DOGS

The parties agree to reopen the 1993-94 contracts to negotiate compensation for members assigned to the
K-9 unit for time spent outside normal work hours after January 1, 1994 to maintain dogs assigned to them.
The parties agree to enter into such negotiations in good faith in an attempt to resolve this issue no later
than May 31, 1994. If the parties cannot come to an agreement on this matter by the stated date, the parties
mutually agree to submit the matter to interest arbitration pursuant to NJSA 34:13A-16. In the meantime,
the City may begin paying compensation for this purpose to members on an interim basis at a rate it dee
appropriate. Such interim compensation will be subject to adjustment pursuant to ‘

an arbitrator’s decision or subsequent agreement by the parties.

The parties recognize that such an agreement on how to make compensation on a prospective basis does not
bind the parties in separate actions brought against the City on alleged prior violations of the Fair Labor
Standards Act.

Trenton PBA 11 City of Trenton
S/ Robert L. Smith S/Douglas H. Palmer
SOA ; Date: 5/12/94

S/D.C. Joseph Constance




i MEMORANDUM OF AGREEMENT
CITY OF TRENTON, PBA LOCAL 11, AND TSOA

The City of Trenton, the Policemen’s Bénevolent Association, Local 11, and the Superior Officers’
Association mutually agree to amend their respective collective bargaining agreements for 1995 as follows:

I. WORK SCHEDULE

Effective January 1, 1995, the work schedule for members who currently work in the Patrol Section on
rotating shifts will be changed to a schedule on which members will work four consecutive days or nights
of ten-hour shifts, and then have four days off, according to the terms and conditions set forth below:

The times for the ten-hour shifts shall be 7:00 am to 5:00 pm, 11:30 am to 9:30 pm, 5:00 pm to 3:00AM,
and 9:30 pm to 7:30 am. The City, after thirty days’ notice to and then discussion with the union, may
revise existing starting times for shifts or establish new shifts, provided that any new shift is necessary to .
meet legitimate service needs.

Each officer will be assigned a set shift, and will not be rotated through different shifts. The number of
officers assigned to each shift will be at the City’s discretion. For the initial assignment of members,
and’for reassignments as vacancies occur, consideration will be given to the shift preferences of individual
members based on seniority to the extent practical, but the Police Chief will have the final authority to
make such assignments to ensure the efficient and effective operation of the Division.

The parties both recognize that the new schedule will cost the City money in overtime, and therefore will
not be successful, unless there is 2 25% or more reduction in time lost to iliness and injury, i.e. that level of
illness and injury in effect at the time the trial period is begun. For purposes of this calculation, it is
understood that, under the new schedule, officers will work fewer days and hours than under the old
schedule. Therefore, the before and after usage of sick and injury time must be calculated as a percentage
of scheduled hours.

Because the new schedule requires fewer weekly hours' worked by members and does not provide
sufficient manpower to allow training during normal work hours, members will be required to report for
certain training outside normal working hours at no additional compensation. This training, on an annual
basis, will consist of two days of firearms training and qualification, and up to 40 hours of other training
mandated by the Chief of Police, to be scheduled in blocks of not less than four hours, as ordered by the
Chief of Police or his designee. It is anticipated that training for anyone not on this new schedule will be on
their tour of duty. For those on the new schedule, training to the extent possible, will be on

their tour of duty.

Training hours unused in one calendar year shall not be carried over into the next calendar year, unless a
member misses scheduled training in a year due to illness or injury. Members will be given no less than
three days’ notice of training sessions outside their normal work hours. Such training will not be scheduled
while members are on approved vacation. K-9 training will be scheduled during work hours; K-9 officers
not working days will be assigned to day shift, if necessary, for four consecutive days to complete training.

Members assigned to attend training seminars over a multiple day period, will be placed on a traditional
steady-day schedule for the duration of such training.

In consideration of the reduced manpower scheduled to work during each period, the City shall have the
authority, based on prevailing practice, to approve or deny vacation requests by members so as to prevent
the need for an inordinate amount of fill-in overtime.

Both parties. recognize that institution of this new schedule results in a 204 ~hour difference between those
on the new schedule and those on other schedules. To adjust for this inequity it is agreed that the Chief of
Police has the authority to equitabTy adjust the schedule of those not on 4 on 4 off in an amount of 176
hours to allow them to obtain some equality with those individuals on this new schedule.



It is also recognized that this schedule once adapted, results in a similar discrepancy in the accounting for
vacation days. To reduce this vacation discrepancy which is due to those on the 4 on 4 off schedule having
at least 2 hours more per vacation day, the parties have agreed to the following solution. Hereinafter, all
vacation days will be multiplied by 8 hours (not 10 hours) regardless of the individuals schedule. Thus, a
vacation day would equal 8 hours for each individual regardless of their participation in the 4 on 4 off
schedule.

These adjustments will not result in the accruing of time or days for which t h e City of Trenton will be
responsible for compensating individuals who are not on the new schedule. The officers who may be
subject to these adjustments do not have the ability to seek compensation for the inequity in schedules from
the City as the new schedule was approved and negotiated with the understanding that differences in hours
would exist. There is similarly no entitlement to this adjusted time at time of an officer's retirement, death
or illness. The record, accounting and dispersal for such time is the sole responsibility of the Chief or his
designee. If an individual transfers from being on this new schedule to another schedule, the time will be
prorated accordingly.

It is also agreed that in return for implementation of this new schedule and the agreed upon adjustment to

be made by the Chief, the union will not support a grievance by one of its members or file a grievance
challenging the discrepancy in the hours between those on this new schedule and any other schedules.

Trenton PBA 11 - City of Trenton

S/ Robert L.. Smith S/Gwendolyn Long
Business Administrator
SOA
S/Ernest Williams
S/D.C. Joseph Constance Chief of Police

Date: 7/7/95




