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NEGOTIATTION AGREEMENT
Between The
BOARD OF EDUCATION OF WATCHUNG HILLS REGIONAL HIGH SCHOOL
And The
HATCHUNG HILLS REGICONAL EDUCATION ASSOCIATION

AIDES, TECHNICIANS AND CLERICALS

THE COUNTY OF SOMERSET

NEW JERSEY

FOR THE 1990-91 and 1991-1992 SCHOOL YEARS
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THIS AGREEMENT made this lst day of Getober, 1390
by and between THE WATCHUNG HILL3 RECIONAL HTIGH =CHQOL RBCAFRD
‘nF EDUCATION, Warren, New Jersey,hereinafter called
the "Board. '

AND

WATCHUNG HILLS REGIONAL EDUCATICN ASSOCIATION
hereinafter called the "Association."

ARTICLE T: RECOGNITION

Fursuant to Chapter 303, Laws of 1368, State of New Jarsey,
the Board hereby recognices the Association as majority
representative and as sole and exclusive representative for
caollective negatiations for the terms and conditiocns of .
employment for all personnel within the following

employee unit, whether or not they are members of

the Association:

INCLUDING: ALL TECHNICIANS, TEACHER AIDES AND
CLERICAL EMPLOYEES EMPLOYED BY THE
WATCHUNG HILLS REGIONAL HIGH SCHOQOL
RBOARD OF EDUCATION

EXCLUDING: ALL OTHER EMPLOYEES INCLUDING
PROFESSIONALS, CRAFTSMEN, MANAGERTIAL
EXECUTIVES, POLICE, AND SUPERVISORS
WITHIN THE MEANING OF THE ACT

PRINCIPALS

A. The Board and the Assocciation, the parties of
Agreement, accept the provisions of this agreement
as commitments which they will cooperatively and
in good faith honor, support and seek to fulfill.

B. The provisions of this agreement will constitute
a binding obligation of the parties for the dur-
ation hereof or until changed by mutual consent
in writing.

C. 1If any provision of this agreement or any appli-
cation of this agreement to any employee or group
of emplayees is held by the highest court of final
jurisdiction to be contrary tc law, then such pro-
vision or application shall not be deemed valid
and subsisting except to extent permitted by law,
but all cther provisicns or applications shall
continue in full force and effect,
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ARTICLE TI: NEGOTTIATION OF ZTUCTEZZOR ALKREEMENT

AL Ahnenever any representakives of the Assococia-
Cion or any employee is mutually scheduled
by the parties to participate during working
hours 1n negotiations, Jgrievance proceadings,
conferances or mestings, he :zhall suffer no
losz 1in pay.

B. During negotiations the Eoard and the Assacia-
tipn shall preszent re2levant data, exchange
points of view and make proposals and counter
proposals. The Board zshall make available to
the Association for inspection at reasonable
times that infaormation which is available to
the public,

C. Neither party in any negotiations shall have
any control over the selection of the negotiating
representatives of the other party.

D. This agreement 3hall not be modified in whole
or in part by the parties except by an instrument
in writing duly executed by both parties.
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The Egard shall not suspend, discipline v dischargs
any cmplayee axcept {for gocd and just Zause,

i 5o

Ahenever any employee 15 reguired o appear before

the superintendent of the Board, or any committee

or member thereof, concerning any matter which could
adversely affect the employee' s position or employ-
ment or the salary or any increments pertaining thers-
to, then the emnployees shall be given prior notice of
the reasons for the appearance and shall be entitled
to have prasent 3 raepresentative of tha Association
and/cr i parson of the smployee’s choice to advisa

and reprasent the employea.



ARTICLE IV: AS30CIATION RIGHTS AND cRIVILECES

‘A, The Board agrees to furnish the Asscciation in
rasponse t3 all reascnable requests such public
records as are in the Board’'s possession at a
charge not tg gxceed the Board cost.

B. Asscciation privileges:

1. Representatives of the Associition shall bLe
permitted to transact offici.. Association
business on school propaerty provided that
thiz s5hall neot interfere with or interrupt
narmal operations.

]

The Association and its representatives may
use the school buildings for meetings. The
principal of the buildings in guestion shall
he notified via the conflict book in advance
of the time and place of a1l such meetings.

Arrangements for meetings at extraordinary

times will have prior approval of the principal,
and the Association agrees to reimburse the
Board for any extra custedial requirements.

2. The Association shall have the right to use
schocl equipment in the building when such
egquipment is not otherwise in use. The
Association shall pay for the cost of all
materials and supplies incidental to such use
and agrc?5 to pay for any loss or damage to
the equ._:ment as a result of its usage.

4, A bulletin bpard will be provided in the Faculty
Room far the exclusive use of the Association.
The president of the Assaciation will be
responsible for material posted.

5. The Associaticon shall be permitted the use of
internal school mail facilities and the public
address system after school hours for routine
announcemants.
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DEFINITION

I

tJ

A& grievance i3 a claim based on an event or condicion
which adversely affects an employee aor group of esnplcoveas
and/or is concerned with the interpretation, meaning,
or application of any of the provisions of this agresement,

An "aggrieved person' is the pe¢rson or persons making the
claim.

A "party in interest" is the person or persons making the
claim and any person who might be required to take action
ar against whom action might be taken in order to resolve
the claim.

EURFOSE

1.

l [

The purposs2 of the procedure is to secure, at the lowest
possible level, equitable so0lutions to the problems which
may from time to time arise affecting the welfare ar
tavrms and conditions of employment of employees.

Nothing herein contained shall be construed as limiting
the right of any employee having a problem to discuss the
matter informally with any appropriate member of the
administration, and having the problem adjusted without
intervention of the Association.

An employee or a group of employees who in person, by
letter, or by petition appeal directly to the Board of
Fducation for redress of an alleged wrong or violation
of the contract agreement, thereby bypassing the
grievance procedure outlined in this Article, forfeit
the right to use this grievance procedure on the szame
problam or complaint at a later date.

PROCEDURE

Since it is important that grievances be processed as
rapidly as possible, the number of days indicated at

each level should be considered as & maximum and every
effort should be made to expedite the process. The

time limits specified may, however, be extended by
mutual agreement.
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In the =svent a grievance 15 filed at such time *hat =t
cannot he processed through ill the steps in this grievan-
procedure by the =nd of the school year and, if lefk
unresolved until the beginning of the following school
year, could result in irreparable harm to a party in
interest, the time limits set forth shall be reduced so
that the grievance procedure may be exhausted prior to

the end of the school year gr as scon thereafter as is
practicable.

Failure at any level of this procedure to communicate the
decision un a grievance within the specified time limits
5hall permit the aggrieved perzon to proceed to the next
level. Failure at any level of this procedure to appeal
a1 grievance to the next level within the specified time
limits shall be deemed to be acceptance o9f the decisicn
rendered at that level.

Actual Grievance Hedress Procedure

a. Legvel One

An employee with a grievance s5hall first discuss it
Wwith the employee’'s immediate superior, with the
objective of resclving the matter informally.

Action by the aggrieved person must be initiated
within thirty (30) calendar days of the time when he
bacame aware of the grievance.

b. Level Two

Tf the aggrieved perscn is not satisfied with the
disposition of his grievance at Level One, or if

nc decision has been rendered within five (5} school
days after presentation of the grievance, he may
file his grievance in writing to the principal on
the forms provided. The principal shall communigate
his decision, with reasons, to the employee within
five (%) school days of receipt of the written
grievance.

fan)



Level Three

The =mployee no later then five (%) school days after
receipt of the principal’'s decisicn may appeal the
principal’s decision to the suyparintendent of schools.
The appeal to the superintendent must be made 1n
writing on the form provided, stating veaszons for the
appeal. The superintendent shall communicate his
decision in writing with reasons to the employee and
the principal within ten (10) school days of She
receipt of the appeal.

Level Four

If the grievance is not resolved toc the smployee’s
satisfaction, he, no later than fifteen (1%) zchoosl
dayz after receipt of the superintendent’'s written
dercision, may request a review by the Board of
Education. The request shall be submitted in writing
on the form provided through the superintendent of
schools who shall attach all related papers and
forward the request to the Board of Education within
ten (10) school days of the receipt of the request
for review., The Board or a committee thereof shall
review the grievance and shall, at the coption of the
Board or the reguest of the grievant, hold a hearing
with the employee and render a decision in writing,
with reasons, within thivty-one (31) calendar days
of receipt of the grievance by the Board, or of the
date ot the hearing with the employee, whichever
comes later.

Level Fivae

(1) A grievance to proceed to Level Five must be
concerned with the interpretation or meaning
cr application of any of the provisions of
this agreement.

(2Z) In the event that the aggrieved persan iz not
satisfied with the disposition ot his grievance
at Level Four, or in the event that the Board
does not render a decision within thirty-one
(31) school days after the submission of the
grievance to the Board, he may, within five (5)
school days after either of the above, reguest
in writing that the Associaticn submit his
grievance to binding arbitration. If the
Association determines that the grievance is
meritorious, it may submit the grievance to
binding arbitration by so notifying the
superintendent within five (%5} school days
after receipt of the reguest for submission
from the aggrieved person.
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ARTICLE V:

7]

GRIEVANCE PROCEDURES {(continued:

Level Fiva
The Board and the Associatiaon zhall then attempt to
agree on an arbitrator. If no agreement on an
arbitrator is reached within three (3} calendar days
of the time that the regquest for binding arbitratian
is received by the superintendent, then =ither party
may submit the grievance to arbitration under the
Voluntary Arbitration Rules of the New Jersey State
Board of Mediation.

The arbitrator 50 selected shall confer with
vrepresentatives of the Board and the Association
and begin hearings as soon as can be arranged.
He shall be restricted to considering only the
question or gquestions submitted to him. The ar-
bitrator zhall have authority only te interpret
and apply the terms of this Agreement and shall
not have any authority to alter in any way the
terms and conditions of this Agreement or to add
any provisions thereto. The arbitrator shall
issue his decision within thirty (30) calendar
days after he has concliuded the hearings.

The arbitrator’'s decision award shall be in
writing and shall set forth his findings of fact,
reasoning, and decision only on the issue submitted.

The party against whom the binding arbitration
is rendered shall be deemed the losing party and
that party shall be responsible for the payment
cof the fees of the arbitrator.

Each party shall hear the total costs incurred by
themselves.

D. REPRESENTATION

1.

Any aggrieved person may be represented at all stages
of the grievance procedure by the aggrieved person

o1ly and/or at the aggrieved person’s option by a
representative selected or appraoved by the Association.

Howaver, the aggrieved person has the right to only
one (1) representative at Level One.

When an employee is not represented by the Association,
the Association shall have the right to be present and
to state its views at all formal stages of the
grievance procedure.

-9-



Any gJrievance submitted by a2 group shall be pr
by no more than three (3) representatives for

ZernTten

rt 0

he Jrzup.

MISCELLANEQUS

1.

]

All documents, communications and records dealing with
the processing of a grievance shall be filed in a
separate grievance file, and shall not be kept in the
personal file of any of the participants.

All meetings and hearings under this procedure shall
not be conducted in public and shall include only such
parties in interest and their designated or selected
reprasentatives. Both parties agree that these pro-
ceedings shall be kept as confidential asz may be
appropriate at any level of the pracedure,

All employees including the grievant must continue to
follow administrative directives or Board policy regard-
less of the pendency of a grievance against that
dirvective until such time as a grievance is properly
determined.

No reprisals of any kind shall be taken by the Board

or any member of the administration against an individual
or individuals participating in the specified grievance
procedure by reason of such participation.

After the grievance procedure has been exhausted the
grievance may not be resubmitted provided the grievance
procedure has been adhered to,

Voluntary termination of a contract by a grievant
terminates any unresolved grievance after the effective
termination date.
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Ctep II and Step IIT are on second sheet.

1. 3uperintan£§ﬁ: ]
2. Prinzipal
I, Assccoiatizn
~ukmit to Pripncipal or Immediats Superiazr 4. Teacher
in Duplicate
Building Assignment Name of Grievant Date Filed
Step I (Level )
A, Date Cause of Grievance UOccurred
B.1. Statement of Grievance
2. Relief Zought
(If additiocnal space is needed
in reporting Sections #1 & 2,
attach an additional sheet)
Signature, Grievant Date
Z. Dizposzition by Principal or lmmediate Superior
Signature of Principal Date
or Immediate Superior
7. FPosition of Grievant and/or Association
Signature Date



V., [Dare Received by Zuperintendent or Designee

3. LDisposition of Zuperintendent or Designee

1

Signature Date
Position of Grievant and/or Association .
Signature Date n
Step II1 (Level 4} Board of Education Review
A. Date submitted to Board of Education
B. Disposition of Board of Education
Signature of President Date of

of Board of Educaticn

Inte: All provision of Article of the Agreement dated
s 19 , 3hall be strictly
observed in the settlement of grievances.

Deciszion



QnLract Employees!

1. UOffices will be clased on the following ninei?:
holidays:

Independence Day

Labor Day

Thanksgiving (Thursday & Friday)
Christmas Holiday (two days?

New Year's Lay

Good Friday

Memorial Day

If any of these holidays fall on a Baturday or 3unday,
the preceding Friday or the following Monday shall be
determined to be a holiday by the superintendent and
the Association.

2. If school will be in session and the offices will
open on the following six halidays, the employees
will receive these s5ix holidays as alternate days
during the year at their discretion upon approval
by the principal.

If school is claosed, the employees shall have
these days off:

Columbus Day

Election Day

Veteran's Day
Lincoln’s Birthday
Washington’'s Birthday
Martin Luther King Day

In addition and with reference to Martin Luther
King holiday, prior written request and approval
is required.

If any of these zix days fall on a Saturday or
Sunday, the employee will add one day to wvacation
to be taken at the employee’s discretion upon
approval by the principal.

Employees will be expected to be at schcol on
these six days unless they are excused by their
immediate superviszor or unless they fall on a
Saturday or Sunday.

3. The day before Thanksgiving shall be one half day.

-10-
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B. Hourly Employees:

1. Twelve-month hourly employees shall receive nine (3! paid
holidays as follows:

Independence Day

Labor Day

Thanksgiving (Thurszday and Friday)
Christmas Holiday (two days)

New Year's Day

CGood Friday

Memcorial Day

[

Eleven-month hourly employses shall receive eight (8) paid
holidays. The eight holidays shall be selected from the
nine holidays given to twelve-month hourly employees
without either Independence Day or Labor Day. The derisacn
asz to which holiday shall be dropped shall be determined

by the superintendent and the Association.

3. Ten-month hourly enmplcyees shall receive seven (7) paid
heolidays. The saven holidays shall be selected frem the
ning holidays given to Ltwelve-manth hourly employ=es.
The decision as to which holidays shall be dropped shall
ba determined by the superintendent and the Association.

4. If any heoliday listed falls on a Saturday or Sunday, the
employees shall be entitled to take as a holiday the
preceding Friday or the follewing Monday as shall be
determinaed by the superintendent and the Association.

C. Aides waork the same calendar as teachsers.

..ll_



_A. VACATIONS

1.

rd

Cantract Employees:

One day per contract month during the first year, two
weeks after the first full year of employment, three
waeks after five full years of employment, and four
weeks after ten full years.

Hourly Employees:

Twelve-month hourly employeas shall accrue ten (10)
vacation days during the first full school vear
{(July 1 to June 30) of the asmployment. Eleven-month
hourly employees shall accrue nine (9) vacation days
during the first full schocl year of employment.
Ten-month hourly employees shall accrue gight (8)
vacation days during the first full school year of
the employment.

Mourly employees starting after July 1 of any school
vear will accrue vacation days beginning with the third
month of their employment at the rate of one day per
month, provided, however, that the maximum number of
vacation days accrued in such partial year shall not
gxceed nine (9) days for eleven-month employees and
gight (B) days for ten-month employees.

Hourly employees will be entitled to take their accrued
vacation days in the school year fellowing the school
vear in which the vacation days have been accrued,
unless written consent gf the superintendent is given
to the employee to take all or any of such accrued
vacation days at some other time.

Vacation Time:

Cne half of earned vacation time for contract employees
may be taken when school is in session with prior
approval of the principal.

Effective July 1, 1988, vacation may only be accumulated
and carried forward for one year and if not used during
such time, the vacation s0 accumulated shall be lost
except when the employee is prevented from using such
time due to the needs of the district.

B. Child Care Leave: Tenured Employees

1.

A tenured employee may regquest a child care leave
without pay and the said leave shall be granted.
The effective date and the duration of the leave
shall be mutually agreed upon by the Superintendent
and the employee.

Early notification of the superintendent is desirable
for replacement purposes.

-1:!...



ARTICLE VII:

2. Any tenured employ2e adcopting an infant c¢hild shall rscejiva
similar leave which zhall commence upaon receiving de facos
custody of said infant, or earlier if necessgary to fulfill
the requirements for the adoption. The Superintendent
must be notified as s3o00n as adoption is applied for and
kept up to date as to status.

. 3ick Leave: Contract and Hourly Employees
i35 detined in NJZA 18A:30-1)

1. Twelve (l2) days absence for perscnal illness with full
pay in any school year for twelve-month employees; ten
({10) days for ten-manth employees (18A:30-3, 3.1)

2. Unused days gf sick leave gshall be accumulative without
limit, beginning from the date of the employee’s con-
tinuocus employment by the Beoard. (1B8A:30-3, 3.11

3. In all absences under this section sxceeding five (5)
consacutive working days the employse must file a
physician’'s certificate with the principal of the
school., (NJDA 18:30-4)

4. By Qctober 1 of each year all emplgyees shall he given a
written accounting of accumulated sick-leave days as of
June 30 of that calendar year.

5., Payment of unused sick lsave upon retirement.

FLIGIBILITY: All full-time emplgyees who have accumu-
lated a minimun of 40 unused sick days at the time of
retirement from the district and who are eligible for
pension benefits under the Public Employees Retirement
System of the State of New Jersey shall be entitled to
be paid in a lump sum upcon retirement in an amount to
be determined in accordance with the provisions of
this section.

EXCEPTIONS: No employees shall be entitled to payment
af this benefit upon rrturning from a leave of absence,

other than sick leave, until said employee has comp-
pleted a minimun of ten months work.

BENEFIT: Each eligible employse shall receive 510.00
for each unused sick day up to a maximum payment for
60 days.

-13-



Absenzes far personal r=ascons may be granted with pay for
good zause wn2n approved in advance by the principal.
Application to the principal or the designated repressn-
tative must be made at least 2ne (1) day before zaid
leave (and at lzast one (1) week before if such leave 1s
for observance of religious holidays.) Heddings and
Honeymoons should he planned ta cocincide with vacations.

In addition one (1) day of absence for personal business
will ba granted with the limits specified hbelow:

a. No such day will be granted on a school day
immediately preceding or following a vacation
nor holiday.

b. No more than 20% of the smployees shall be permitted

such leave on any given day. Priority will te
gstablished in the order of reguests received.

__14__
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3. If the accumulated absences I an employee, including
absence for illness, exceed fifteen (1%5) days in any
one year, all abs=nces for personal reasgns are
tempaorarily suspended until the principal can review
kthe case.

Illness in Immediate Family: Contract and Hourly Employees

1., Where personal pressnce 13 advisable because of critical
illness in the employse’'s immediate family, absences may
be allowed with pay for five (5) working days in =ach
schocl year. Additional time with pay may be granted in
special smergencies at the discretion of the superintendent.

b

Leave of absence without pay of up to ocne (1) year may be
granted for the purponse of caring for a sick memnber of the
gmployee’'s immediate family. Additional leave may be
granted at the discretion of the Board. No increment,
experience or credit will bhe granted, nor shall such time
count toward the fulfillment of the time requirements for
acquiring tenure.

Death in Immediate Family: Contract and Hourly Employees
Abhsences due to death in the employee’'s immediate family may
be allowed with pay for a pericd not exceeding five (5)
working days in each case.

Jury Duty: Contract and Hourly Employees

Personal leave for jury duty shall be granted with pay. The=
payment by the court to the persan on jury duty shall he
submitted to the Board.

Military: Contract and Hourly Emplayees

Absences for examination for military service shall be
allowed with pay.

Leave of absence with pay for organized militia duty or
reserve training shall be given according to state law.

_15._



Other: Contract and Heurly Employess
Qther leaves of absence with pay may be granted by the Bcard.

211 requests, extensions or renewals of extended l=mave shall
be applied for in writing. The Superintendent shall give
written notification of the Buard's decision to the employee
requesting the extension of the leave.

Leave taken pursuant to this article shall be in addition to
any sick leave except as indicated in D-3 in this article,
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Whenn school is in session, as mutually agreed upon between

the administration and the emplicyese, the work day shall consist
of eight (B) hours including a 45%-minute uninterrupted lunch
period.

When scheoal i5 not in session, office hours shall be 37 1772
hours per week, including cne uninterrupted hour for lunch.

Coffee breaks:

i. Two uninterrupted pericds of 15 minutes (one in A.M. and
one 1n P.M.}

Ed

Trhe times 3hall be standardized and mutually agresed upon
by the employee and immediate supervisor.

3. The statf has an opticon of either a three-guarter hour
lurich with a one-quarter hour break in the afterncocn or a
cne hour lunch with no afterncon break, provided prior
approval to do 5o is obtained from their supervisor.

An employee shall notify an individual designated by the
administration of unavailability for work as soon as
possible, but in no case later than 7:00 A.M. on the day
af anticipated absence, except in the case of an emergency.

When school classes are canceled due to inclement weather

employees shall report to work by 12:00 Noaon unless excused
by the superintendent or the superintendent’'s designee.

_17_.
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A, Deduction from Salary

The Board agress to deduct from the zalaries of its employees
dues for the Watchung Hills Regional Education Association, tha
Somerset County Educaticnal Asscciation, the New Jersey Educaticon
or the National Education Association, or any one or any
combination of such assaciaticons as said employees individually
and voluntarily authorize the Board to deduct. 3Such deductions
shall be made in compliance with Chapter 310, Public Laws of 1357
(NJZa %2:14-1%.92) and under rules established by the State
Department ~»f Edwcation.

B. Fepresentation Fees

1. Purpose of Fae

If the Aide, Technician or Clerical does not become a

member of the Association during any membership year
ti.e., from September 1 to the following August 31)
which is covered in whole or in part by this Agreement,
said employee will be required to pay a representation
fee to the Association for that membership year. The
purpose of this fee will be to offset the employe=’s
per capita cost of services rendered by the Association
as majority representative.

[N

Amount of Fee/Notification

Frior to the beginning of =ach membership year, the
Association will notify the Board in writing of the
amount of the regular membership dues, initiation
fees and assessments charged by the Association te
its own members for that membership year. The
representation fee to be paid by nonmembers will

be determined by the Associaticon in accordance with

the law.
3. Deduction and Transmission of Fee

a. Notification

Onn or about the 15th of September of each year
the board will submit to the Association, a list
of all employees in the bargaining unit. On or
about December 1 of esach year the Association
shall notify the bpard of education as to the
names of those employees who are required to
pay the representation fee.

_18,..



Payroll Deducticon Scheduyls

The becard will deduct from the salaries of the
employees referred to in Bection C-1 the full
amount of the yearly representation fee in
equal installments beginning with the first
paycheck in January.

Termination of Employment

If an zmployee who is reguired to pay a represen=-
ticn fe2e2 terminates his or her employment with the
Board before the Associaticon has received the

full amount of the representation fee to which

it is entikbtl=sd under this Article, the Beoard

will deduct the unpaid portion of the f=e from

the last paycheck to said employee during the
memhership year in gquestion.

Machanics

Except a3 otherwise provided in this Article,
the mechanics for the transmission cof such fees
to the Association will, as nearly as possible,
be the same as those used for the transmiszsion
of regular membership dues to the Association,

Changes

The Association will notify the Beard in writing
of any changes in the list provided for in para-
graph 1 above and/or the amount of the represen-
tation fee, and such changes will be reflected
in any deductions made more than 106 days after
the Board received said notice.

New Employeas

On or about the last day of each month, beginning
with the month this agreement beccmes effective,
the Board will submit to the Association, a list
of all employees who began their employment in

a bargaining unit position during the preceding
30 day period. The list will include names,
social security numbers, job titles, dates of
employment and places of assignment for all

such emplioyees. The Board will also notify the
Association of any change in the status of

an employeae regarding transfer, leave of absence,
return from leave, retirement, resignation,
separation from employment, death.

-113_



Hold Harmless

The Association shall indemnify, defend and save the Baard
harmless against any and all claims, demands, suits or
other formz of liability that shall arise out of or by
reason of action taken by the Board in reliance upon sal-
ary deductions made pursuant to this Article,
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Entitlement:
1. Minimum of 20 working hours per week.
2. Minimum of 60 days employment before eligible to apply.

The Board will provide comprehensive Blue Cross and Blue
Shield with Ridey J and full Major Medical coverage under
the plan provided by the State of New Jersey Public School
Fmployees’' Health Benefit program for all =mplsoyess and,
further, the Beard will pay the total premium cost for

each emplayse and dependents for the Major Medical insurance
rcoverage. The Board will provide coverage for the smployee
and 100% of the cost of Blue Cross, Blue 3hield and Rider

J for dependents.

The Board shall provide effective July 1, 1588, or as scon
thereafter as may be practicable, upgraded dental coverags
for smployees under Delta Dental Plan of New Jersey
100/80/50 plan. It is understood that the Board may
substitute comparable coverage under any other plan at

any time at its sole discretion. In addition and sffective
July 1, 1988, or as scon thereafter as may be practicable,
the Board shall provide the above upgraded dental coverage
for employee’s eligible dependents. The Board shall pay
25% gf the premium. In additicon and affective July 1,
1989, the Board shall pay 100% of the premium cost of the
coverage with the Bgard’'s liabkility for said payment rapped
at the premium rate for school year 1985-30.

The Bgard shall provide at no cost to its employees long-term
disability coverage faor those unable to work for medical
reazons the cause of which is not work-related accident or
injury. An employee who is certified as being unable to

work for medical reasons must serve a waiting perind of
ninety (30) calendar days or use all accumulated sick time,
whichevar is greater. The Bpard, through this long-term
disability plan, pays sixty-five (65) percent of the em-
ployee’s salary until age 65, less any other benefits such
as Social Security disability payments.
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A. Employees shall immediately report cases of assault sufisred
by them in connection with their employment to their principal
or other immediate superiar.

B. Such notification shall be immediately forwarded to the
superintendent who shall comply with any reasonable request
from the employee for information in the possession of the
superintendent relating to the incident or the persons involved,
shall act in appropriate ways as liaison between the employ=ze,
the police and the court.
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.A. Depending upan the position, contracts are offered on a 13,
11 or 12-month kasis.

B. Resignation:

1. An employee who is resigning from his position shall give
20 days’ notice.

2. Earned vacation shall be paid according to the propartion
of full months worked to the total contract year, unless
proper notice has not been given.

L.d

If the full 30-day notice is not given, earned wvacation
shall be paid cnly in the szame proportion as the amount
of notice actually given.

C. Notice of wvacancies and promotional opportunities within the
school district shall be forwarded to the Association for
posting upon receipt when school is in session,

Employees interested in applying for any of these vacancies
may indicate their interest in writing to the Superintendent
within ten (10) days of submission of the notice to the
Association. Such positions shall not be filled during this
ten (10) day period.

Employees who wish to be infeormed or vacancies and promoticnal
apportunities which may occur during the summer months shall
leave a ztatement to that effect for the superintendent prior
to the close of school in June so notice of vacancies and
promoticnal opportunities can be mailed to them., A copy of
this notice shall be mailed to the Association. Upon rveceipt
of this notice of wvarancies or promotional copportunities, the
employee should phone immediately about his interest in this
position and then apply formally by return mail,

Notice of the selection of the successful candidates will be
sent directly to all applicants and the Association.



ARTICLE KIII: CERSONNEL RECORLDS

A.

'

An employee may request in writing 3 review of his personnel
file at the end of a one-year period, A tenure emplcyese may
remove derogatory or obsolets material retained beyond thrae
{3) years. An employee may supplement his folder with
pertinent matarial,

Final evaluation of an employee upon termination of his
gmployment shall be concluded prior to severance, and no
documents and/or other material shall be placed in the
personal file of such =mployes after severance or otherwisea
than in accordance with the procedure set forth in this
article.

All evaluations shall be conducted aopenly. No mechanical
devices shall be used for the purpose of eavesdropping.

_24_.
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A, The salaries of all secrstaries, aides and technicians ars
covered by this agreement and are set forth in schedules
which are attached hereto and made a part hereof.

B. Members may individually elect to have ten pervrcent (10%) of
their monthly salary deducted from their pay. Thesze funds
shall be paid on the final pay day or according to a savings
bank plan as requested Dy the member.

€. Members employed on a ten (10} month basis are to be paid in
twenty (207 installments.

D. When a pay day falls on or during a school holiday, wvacation
or weekend, membhers shall receive their pay checks on the
last previous working day.

E. All =mployees covered by this contract shall receive sixty
percent (60%) tuition reimbursement payments for undergraduate
school for successtully completed courses with prior approval

by the superintendent. {To be covered by this provision;
hourly employaees must work a minimum of twenty (20} hours per
weak. )

F. Employees in the unit shall be reimbursed at the rate of 20
cents per mile for travel on business of the Board of Education
when they have cbtained appraval from the 3uperintendent in
advance of such travel.
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NondiscriminatZion

The Board and the Asscciation agree that neither zhall
discriminate in application or administration of this
agreement on the basis of race, creed, color, religion,
age, natiocnal aorigin or zex except wherse there is a
bona fide occcupational gqualification.

Board Policy

This agreement constitutes Board Paolicy for the term of
said agreement, and the Bgard shall carry out the
commitments contained herein and give them full force and
=ffect as Board policy. All Board rights and powers in
affact prior to the sffective date of this agreement shall
remain in effect wunless specifically limited by this
Agreement.

Savings Clause

Except az this agreement shall otherwise provide, all terms
and conditions of employment applicable on the signing date
of this agreement to employees covered by this agreement as
established by the rules, regulations and/or policiaes of the
Board in force aon said date, shall continue to be sa
applicable during the term of this agreement, unless modified
by the Board in the exercise of any right or function which
was within the Beoard’s authority priaor to the effective date
of this agreement,

Copies of this agreement shall be reproduced by the Board
which shall then be presanted tg all employees now employed,
or hereafter employed by the Board. By mutual agreement
copies shall be printed at the expense of the Hoard (50%) and
the Association (50%) within sixty (60) days after the
agreement i3 signed, which shall then be presented to all
employees now employed and hereafter employed during the term
wf this contract.
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E. No Btrikes or Stoppages

During the term of this agreement the Association, its cfficars
and members agree that individually or cellectively they will
not undertake any work stoppage, slowdown, picketing or inter-
ference with the normal operation of the school. Failure to
report to work because of picketing or because of a dispute
hetween the Board and another employee crganization is a
violation of this agreement.

F. Compliance between Individual Contract and Mastsr Agreement

—

aAny individual contract between the Beoard and an individual
employee, heretofore or hereafter executed, szhall be subject
Lo and consistent with the terms and conditions of this
agreemaent. If an individual contract contains any language
inconsistent with this agreement, this agreement, during its
durarion, shall be controlling.

Notice

L1

Whenevey any notice is required to be given by either of the
parties to this agreement to the other, pursuant to the
provision(s) of this agreement, either party shall do so by
telegram or registered letter at the following addresses:

1. If by Association to Beard at 108 Stirling Read,
Warren, New Jersey 07059

2. If by the Board to Assocciation at 108 Stirling Road,
Warren, New Jersey 07059

_2?_.
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Al In the negotlations leading o the signing af this -
2ll parties interested had the right and opportunity
discuss all matters which may be the subject of collec
bargaining. This agreement constitutes the entire under
standing of the parties. During the term of this agreement
neither party shall be obligated to bargain with respect to
any subject or matter whether or not covered by this agreement
and whether or not covered by this agreement and whether or
not within the knowledge or contemplation of =ither party at
the time of neqgotiation or execution orf this agreemant.

1va

8. This agreement 3hall not be medified in whole ar in part by
the parties except by an instrument in writing duly executed
hy hoth parties:

C. This agreement s5hall remain in full force and sffect from
July 1, 1320 toc June 20, 1392,

s .

Signed and Arccepted this_ <&’ = day of <./

1994. ™

BOARD ASSOCIATICHN
Signed Signed JY\FL3W~*’dELJh‘__1

LIAM 3STR WAYNE LEE
PRESIDENT - WHRHS FRESIDENT ~ WHREA

Date: ays L <7, /55 Date: 73?29’&252//“?7?/
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SECRETARIES, CLERICAL EMPLOYEES; EECHNICIﬁHS & AIDES

Adamson, Therasa

- Phyllis
Estark%pw_légs
Gronich, Barbara
Jud, Joan

Luzzo, Loretta
Smith, Virginia
Visotski, Lorraine

Wille, Anna

Mathews, Eleanor
Tuthill, Mick
Fransaen, Lee
LaBella, Judy
Schneider, Barbara
Smaith, Catherine
Braun, Dorothy
Geoghegan, Marie

Lubrani, Barbars -

RoOmero, Theres&: ; ..

Roderick, Andrew

Salary Minimunm

Salary Maximnpm

-29-

1990/91

522,000
824,580

528,380

§22,219
$21,405
$22,.139
$19,866

$25, 341

$14.54

514.61

"$11.92

$12.49
$11.237
$13.91
$11.31
$13.71
$13.24
$11.30
$10.60
$10.60
$12.63

19907199
515,600

828,380

i

1991/92

$24,024
$26,842
$30.,991
520,748
$24,263
$23,37%
524,175
321,694

827,672

§15.88
$15.95
$13.02
$13.64
$12.41
$15.19
$12.3%
$14.98
514.46
$12.34
$11.56
$11.56

$13.79

199171992

$17,020

$30,991



