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PREATBLE
This agreement is enfered infto fthis ist day of July, 1979, by and befween
the Board of Lducation of the Township of South Brunswick, New Jersey,
hersinafier callcd the "Board™ and the South Brunswick Administrator's

Association, South Brunswick Township, New Jersey hereinafter calfed the

"Assocliation.™

ARTICLE @ RLCOGNITION

Ao UNIT MEMBERSHIP

In accordance with Chpater 123, Public Laws of 1974, the Board hereby
recegnizes the South Orunswick School Adminislralor's Association as the
exclusive and sole representative for Fhe collective negotiation concern-
ing terms and conditions of emplo?men? for all Principals, Assistant Prin-
cipals, the Director of Insftructional Develcpment, the Director of Special
Services and any Administrative Assistants cmployed by the Board. Incum-
bents In alrcady existing or newly created titlcs may be represanted by the
Association. incumbents N already existing or newly created Tilles may be
represcented by the Association in accordance with the membership provisions
of the Association's by-laws and the appropriate laws of The Staie of New

Jarsey.

) Existing Titles

Any such incumbent in a newly represented fT1tle shall be included in fhe
provisions of this contract at the beginning of the next fiscal year and

only afler the Board 1s officizally notified of such change.

2) MNewly Created Titles

Any incumbents, unless designated as an exempt employee, in Titles created

1

after This coniract becomes effective and prior to December 31, shall bhe

included in +he provisions of this contract on January ! of thet school ycar.
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B. DESINITION

Unless otherwise ingicated, the term "administrator" when used herein-
after in this agrecment, shalt refer fo all professional empioyess rep=-
resented by The Association in the negotialing unit as above definad, and

references lo male administrators shall include female administrators,
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ARTICLE 11 NEGOTIATION PROCLDURLS

A.  DEADLIND JATES

ihe parlies agres to enter into collective nagotiations over a succes-
sor egreement in accordance with Chapter 123, Public lLaws of 1974 in a
good faith ef{forl to recach agreament on the lerms and conditions of
administrator's employment. The Presiden! of the Beoard and/or his/her
desigrec and lhe President of the Association shall delermine the time,
data, and place c¢f the flirst negoTiaTIoné meeting according To the reg-
wlations of PERC. WNegotizfions shall begin no tater than 120 days be-

fore the submission of the annual schoo! budget to the public.

B. NLGUIIATING TEAM AUTHORITY

Heither party in any negotiations shall have any control over The sel-

ection of the negotlating representatives of the other party. The rep-
rosentalives of both parfies shall be empowored to make propesals, con-
sider proposals and make counter proposals in the course of negotiations

within the predelermined limits prescribed by the respcctive parties.

C.  CONSULTANIS

Wnen mutually agreed upon, clerical assistance and consuitants shall Le
cortracted by both parlies; In such case, the costs will be shared equai-

'y by I'he Assoclation and The Board.

5. CONDUCT OF MEETINGS

At the beglnning of negotiations, the negotiators shall adopt a written

set of procedures for conducting negotiations meelings.

E. EXCHANGLC OF FNFCRMATION

A1

The Association shall have access to all availazte information concern-

ing the financial rescurces of the district
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F._ AGREEMINTS

As fteniative agreements are reached, these shall ke reduced to writing,

deted and initialed by the spokesman for each group.

G.  MODIFICATION

i) Understanding of Parties

This agreement incorporates the entire understanding of the parties on
all matters which were or coutd have been lhe subject of negotiafion.
Reopening of negotiaticons to consider any modification of this agreement
shall be made only by mulual conseni ot both parties.  Any such modifica-
Tion shall be el fective only when agreed to in writing and duly exccuted

by both parties.

H. IMPASSE

fn the covent Ihat the Board and Trne Associallion have failed fo reach
agreement on altl fopics of nagotiations, after genuire and sincere efforts
To rnegotlation, cither lhe Joard, the Association, or The two jointly, may
notify the Executive Director of the Public Employment Relations Commission
in wriling that an impasse ¢xists, and shall request the assignment of a

medialor, and follow The procedures and regulations as outlined in P.L. 123,



ARTICLE [11: CRIZVANCE FROCZUURE

A.  DEF'NITION

A grievance 1s a claim by an administrator or a representative of an
administrator that an allegation of a séecific provision of this con-
tract has heen viciated, except that 1he term grievance shall not apply
to any matter as to which (8) a method of review is prescribéd by law
or by any rule ot regulation of the State Commissioncr of Education,

or (h) fhe Bcard and/or Administrative officers are wilhout authority
to act, or {¢) & complaint of any employes represented by The Associa-
tion in a non-tenure position which arises solely by reason of his be-
ing not employed, re-employed, refained or continued in That position.
As used in this definition, the term Administrator shall also mean a

group of Administrators having thce some grievance.

B. RIGHTS OF THF AGGRIEVED

1Y Any individual employee represented by the fssocialion shall
be ensured freedom from restraint, interierence, cocrcion, discrimina-
tion, or reprisal in presenting his appeal. ftle shall have the right o
present his own appeal or to designate a representative of the Associo-
Tion, or oiher persons of his own choosing to appear with him at any
step in the grievance procedure. Whenever he chooses to have olher per-
sans to appear wilh him, & represenfative of the Association will have

the opTion of heing prescnt.

C. PROCEDURE

1) An emplayee with a grievance shall firs! discuss it with his
immediate supervisor within fifteen (15} work days' from date party be-
comes aware of grievance with The object of resolving the malter inform-

ally, or the grievance shall bha barred.
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23 f, as a result of the discussicen, the matter is not resclved
7o The satisfaction of the employec within five (5) work days, he shall,
within five (5) work days, set forth his complaint in writing to his
immediate supervisor, which shall Inctude the policy agreement for ad-
minisirative decision which the grieving party claims has been violated
as to him/her. The suparvisor shall communicate his decision to the
enployee in writing within five (5) work days of receipt of the written

complainT.,

3) The employee may appeal The supsrvisor's decision to the Super-
intendent of Schools within a period of ten (10) work days. The appeal
to the Superintendent rust be mrade in writing and must ser forth the
grounds upan which the grievance 15 based. The Superintendent shall
recuaesl a report on the grievance trom the superviscr, shall cortfer
wilh the employee or supervisor scparately. lie snatl attempl To resolve
The matter as quickly as possible, but within o period of ten {(10) work
cays, lhe Superinteadent shall communicate his decision in writing to

trne cmployee and the supervisor.

A3 If the gricvance 1s not resolved fo the employee's satisfaction
within fen (10) work days, he may request a review oy the Board. The re-
quest shall be submifted in writing through the Superintendent, who shali
attach all relaled correspondence and forward the request to the Bbard.

In The event that the Board decides not to hold a hearing, the Board shall
render a decision in writing within fifteen (15) calendar days of receipt
of the reguest. In The event that a hearing is held, said hearlng, shall
pe scheduled within Fhirty (30} calendar days from the rcceipt of lhe re-
guest and render a decision in writing within Ihirty (30) calendar days

from the date whan the hearing 1s complelea.
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%) M the grievance s still not resolved o the satisfaction of
‘he aggrieved party, and The Grievence Commiltlee of the Assocliation
feels 1he gricvance has merit, the grievence may be submitted lo arbi-
tration by a written notice to the Board within ten (10) work days fol-
lowiryg receipt of lhe Board's decision.

&) Within ten (10) work days after such written notice of submis-
sion lo arbifration, a regueslt for a list of arbiftrators may be made to
the American Arhiiration Asscciation for fhe sclection of an arbitrator.
{1 the partics are unable to agree uoon an arbifrator, they shall re-

guest the American Arbitration Association to appoint an arbitrator,

i

The arbitrator's decision shall be in writing and snal! be [imited to
the Issues submitied and shall consider nothing elsce.  The arbitrator
can add nothing 1o, nor subtract anything from, the Agreement between
+he'parfics. The arbitrator shall Tssue his decision not later than

fhirty {30} calendsr days from the close of The hearings.
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ARVICLF 19:  [EAVFS OF ABSENCE

A, SICK LEAVE

i) Accunulative
At fult Time administralors shall be entitled to twelve (12) days
sick per year., Unusec days of sick lcave shall be accumulated from

year to year.

2) Transfer of Sick leave

Any adminisirator appointed, effoctive July I, 1974 or thereatter,
shall be entitled Jo transfer a maximum of fwenty-five {(25) accumnula-

Ted sick teave days to Seuth Brunswick.

B. TLCMPORARY LECAVES OF AUSENCE
ALY full time administrators shali be entitled fo fhe lollowing leaves

of absence witn pay during sach school year:

Py Dealh in the Family
tn the event of a deoth In +he immadiate family, an allowance up tTo
ihree (3} days leave shalil be granted. ¥immediate family™ shall be
hushand, wifce, child, step~child, father, mother, brother, sister,
father-in-law, moiher~in-iaw or any member of The administrator's
immodiate household., [wo additionci days of leave may be granted upon

the appiroval of the Lupcrintendent for unusual or extenvating circun-

7)1 _iunerals
An aliowance of one (1) day shall be granted To alftend the funeral of

ather relatives or a close friend of the administralor.
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3} Perscnal

Absence of three (3) days per yecar may be grantced to an administra-~
tor without reduction in pay for personal business which cannot be
performed other than during hours of employment. Unused persconal
leave days for each year shall be converted to sick days and added
to the administrator's accumulated sick leave at the end of each
school year,

4} Legal Proceedings

Time necessary for appeardnces in any legal proceedings ¢onnected with
the school system or which involves a Scuth Brunswick student which

the administrator is regulired or requested to attend shall be granted
without lass of pay. No salary deductions shall be made for absence
when subpocnaed te be a witness in court., Those regular employces
called for jury duty shall be paid at their regular rate less compensa-—

ted fees for jury duty. (Board Policy 4151.5)
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ARTICLE V: SALARIES

B. ADMINISTRATOR'S SALARIES, 1979=-80, 1880-81 and 1981-B2

Administrators shall be paid an annual salary for each of the three
vears of this ayreement in accordance with the amounts indicated in

the Salary Distribution Plan for 1979-80, 1980-81 and 19%81-82.

Percentages and amount of money thdt are involwved are indicated

below.

1978-79 Base $489,232.

Contract Year Percent of Increasc Dollar Amount Dollar Increase
1979-80 6.00% $29,354. 518,586,
1980-81 6.25% 32,412, 550,998,
1981-82 6.75% 37,912, 588,190,

This amount of mongy covers:

1) Annual salaries

2} DPrug plan

3) Buy bkack of unused sick leave days - $15/day - 50%/total days.

C. EVALUATION

Each administrator shall be evaluated by the Superintendent or the
administrator's immediate supervisor at least once during the con-
tract year. The purpose of the evaluation shall be to provide a
basis for Lhe improvement of performance and professional growth.

A written report of the evaluation shall ke presented to rthe person
evaluated. Any person who fails to correct deficilencies noted in
the report by the end of that contract year, may be denied all or
any portion of the scheduled increase,

D. SALARY OF NEWLY APPOINTED ADMINISTRATOR

The initial salary of a newly appointed administrator shall be nego-
tiated between the administratoy and the Board. The step numerals

in the guide are intended to indicate an annual salary progression

to be used in determining the next successive year's salary alter



30, the entry level salary has been delermined by the Board. These
31. numerals are not intended to indicel.. a quaniLity of previous ex-

32. perience,
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ARTICLE VI SABBATICAL LCAVE

ATl persons included in this proposal may be entitled to be yranted
a sabbatica!l leave for study or other reasons valuable 1o the school

system cubject to the following conditions.

AL DURATION

A sabbatical leave shall he for one (1) full year at half (1/2) sal-
ary or tor half (1/2) a year or smaller fraction therecf at full sal-

ary.

B. FLIGIBILITY

Personne, are eligible lo be granfed a sabbalical leave after they have
completed seven (7) years of service (n the South Brunswick Township

Schools.

C.  LIMITATIONS

No more than one or the cquivalent of one of the persennel included in
this Agreement shall be yranted sabbatical [cave during any school year,
When more than cne person 1s granfted sabbatical leave within the 1imita-
tions set forth above, the lotal Time granfed is nol To cxceed six (6)
months. Tho Superintendent may doetermine that addilional leaves would

se of banefit to The school system.

D. TEMPORARY VACANCIES

When an administrator is granted a sabbatical lecave, his position and
all other acminislirative positions in the school systom wisl be filled
during such jcave untess It is determined by the Superinlendent and
the Principal of the building corcerned, or solely the Superintendent
“or Central Office positions, that it Is inappropriate to il the po-

sitinn during the person's absence.  The Superintendent of Schools shall
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y

Z6. be responsible for The development of appropriate ruies and regula-

21, tions lo implement this article.
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ARTICLE Y11z VAUATLONS

A, ALLOCATED DAYS

ALl personnel included In this agreement shal!/bc entivied fo 27 days
vacaTion each year and all holidays which cocur when school is clased.
A flexible work schedule shall be in offect during Christmas and Easler
vacations. All vacalions shall be arranged in accordance with the best

interes*s of the schocl system.

S5,  SEPARATION 180 DISTRICT

1Y A member who dics shall hgve payment for his unused vacation

days given To his esrate.

2) A member who resigns or refires during the contract year shail
receive cash payment for Those unused vacaelion days accumulated up fo
date of termination.

3} Any administrator who has completed 15 yrs. of service in South
Brunswick, upon retirement from the district will receive payment
tor sick days accumulated in South Brunswick. Payment for unused

accunulated sick leave will be for 50% of the eligible days abk the

rate of $15.00 per day.
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ARTICLE Vi1l ALMINISTRATIVE VACANUTES

A, NOTIFICATION

Motices of Acministrative Vacancies, iIncluding salary range, shall

be sen!t to cach administrator net less than ten {10) work days prior.
to The final dale of application. In the event 1hat an administravor
wishes to file ror any vacancy which may occur during a leave of ab~

sence, said.administrator shall nctify tThe Superinfendent of Schools

of said inTercst and the type of position for which app!ication would
be made. The Superintendent of Schiools shall make every eoffort 7o

notify the person of an existing vacancy.

8. APPLICATIGN

Applicants for adninistrative positions within tne district shall be
siven considoration for any pesition for which application is made,
inciucing an interview with the apgropriate personnel.  Unsuccess(ul

opplicants from within the district shall be notified in wriling.
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ARTICLE IX: PARTICIPATION PLAN

A, _ PARIICIPATION

It shall be the right and responsibility of the administrative sfaff

to parlicipate in the development and/ocr revision of:

1} Board Policy

2) Administrative Rulez and Regulationg

3) Negotiated agreements when these affect the operation of a
building, educational program or personncl practices.

4) Usge of Facilities

in accordance with rules and regulations to be adopted no later than

June 3i, 1979.

B. DEFINITION QF PARTICIPATION

Participation shall mean taking part in a cooperative development of
policies through sharing of ideas, considerations, and concerns. Such
participation could take placc during the fifth Monday of Month Meetings,
an appointed special committee, and Administrative Council Meetings,

C. NOTIPICATION OF INTENTION TO CHANGE POLICY

The Board shall notify the Assgociation of its intention to change
policies and/or rules and regulations listed in the Board Policy Manual
and other items listed in Part A, at least thirty (30) calendar days
prior to action at a public Board mecting. Within ten (10) calendar

days of notification, the Association shall notify the Board in writing
whether or not it wishes to meet or consult with the Board on this matter.

If a mecting is desired by either party, it shall ke held at
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24. feast lon (1) aays prior to public action.

25, Sy Fmergercy

26, In tan event that o situation shou'd arise which requires an immed-
27. tate cnange in policy or the adopiion of g new policy, “he notifica-
28. tion dates mentioned above shall oce nultified. Filher party may then
29. ragquest an emervency meeting To discuss the situstion and 1o develop
30. oopolicy statement for immadiate adoplion,

31, D, mOCEDJRE o ESTABLISHING CALENDAR

32, A committec of five, two members chosen by vhe South Brunswick School
33. Administrator's Association and Three members chosen by the Soulh

34, Brunswick Educalion Association, will recommend g school celondar

35. for the coming school) vear. {One person from the Central Office Ad-
36, ministravicon shall meet with The covmirice as a non-voiing corsyl fant.
37. The Tirst meeting wili be sei by the tuperinfendent before Marcn .
38. fy 1he tirst Monday of Aprit, ‘he commitiee wilfl report ik reconmenda-
39. Iions To The Superintendent of Schools for approval.  Any cnange in
40. . Ihe rocommrendal fons witt he discussed wilh the committee by the Super-
41. intfendent before adoption by the Board of Cducaftion. The bl cal-
42. endo~ will be adopted no tater than the first regular Boarulmuefinq
43. in May.

4d . E. PROPESSIONAL DEVELOPMENT

45, The Board of Bducation shall budget annuvally a sum of money for pro- .-
16, fessgional development. This money shall be used for conventlons,

47. professional meetings, workshops and the like. Criteria for use

483, of these funds shall be developed by the Administrative Council

49. working with the Superintendent.
S e e e
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ARTICLE X:  RIGHTS OF THE BOARD

A, The Doard reserves To itself -.le Jurisdiction ard authoriily
over matters of policy and according to provisions of Sta‘e law,
retains the righl, subject only To the limitalions imposed by the
farguage of this Agreerent, in accordence wilh applicabie {aws and
reguiations,

(a) to hire, promote, transfer, assign and refain employees in
positions within the school district, and for jusl caugse to sus-
pand, demole, discharge or take cther disciplinary action against
enployees,

(b) to abolish any such positions for reascns of economy or ba-
cause of reduction in the number of pupils or of change in the wd-
minigtrative or superviscry organization of ithe district or for
othe- gocd cause (1BA:Z9-9),

(ey to maintaln the efricichnoy of the school digtrict operations
entrusted to them,

(d} to determine The means by which such operations are to bo con-
ducTed and,

{e) 1o Take whalever actions may ¢ necessary *o warry ouv the mis-
sion of the school district in situation of cmerygancy.

The rights of fhe Boord shall include, but not be 1imited 12, The pro-

visions sel forth in this ArTicle.

B. it is understood by all parifies that Lndar the rulings of the
courts of hew Jerscy and the Stete Commissianer of kducation, The

Board 1s (orbidden fo waive any rights or powers yrented i1 by law.

v
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ARTTICLE XTI TNSURANCC

I e Board of Fducation shall provice for employee insurance BrogTam
2. as follows:

3. A, Blue Cross - Biug Shisid - Rider J and Major Medical

4. 8. Oentaul Insurance - Employee coverage only

2. C._ kxtended Oisability; Health or Hardship Leave

6. [} Total Disability

7. "ToTal disability™ shall mean one which,

3. (a) resulls from bedily injuries or disease, and (b) wholly prevents
9. the employee (rom engaging in his reguler occupaticon; or assuming du-

10. tics assigned by his superior laking inte consiceration the natire

. and degree of the disabitity. (¢} The ewmployse must be under the

2. care of a physicien. The Bourd may require examipations and statemnents
Fa. from doctors of ils own choosirg as frequan:ly as it 1s deemed necas-
|4, SAry.

5. 7Y Eligibifily

1G. (a) Extonded fotal disability bencfits shali be payadlie o all full

17, Time cnpioyees who are on an annual conlractual arrangement with fhe

8. South Brunswick Schoo! Syster, regardless of. the lerm of 3crvice pre-
19, viousiy performced prior fo total disability.

Z20. (L) Benefits shall not be avallable To any crployes who has been no-
21, tified in writing that his services are to be terminated or nis con-

22. tract not renowed, prior o rthe slart of total disability, except as

23, provided in paragraph {(d) below.

24, {¢) bencfits shall aiso not Le available To any employee wiao submits

L
25, his resignasicon in wrifing arior to start of his tolal disabiiity,
26. (d) DBenefils To an employese whese sarvices are to be terminated by

Z7. a specific date, for whalever reason, ond whose total disaaillity pra-
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cedaed the nolice of termination of such services, <rall be naild
only o the date of such termination provided soplayee 1w total-
ty disabled av that time.

(e} A recurrence of the same disability within 180 days or dis-
conlinuance of benefits shall be considered o contiruaiion of the

original disabltity.

3) Bengiits
(z} The amount und duration of such benetits shal!l be determined

by the empioyee's current salary, lenglh of service, and the num-
ber of oick days utilized prior to the commencement of this banefit.
‘b}  The armount of the monthly payments shall be determined in The
fol lowing manner:

1Y The basic nonthly salary shall be compuated hy dividing the an-
nual satary by bhe number of months the employee is raguired to per-
form service, as provided in the annual contract.

2}y Benefit payments shall be increased by /2 percent above lhe
basic 0% payrent for each sick cay used after Ihe first thirly cal-
endar days of —otal disadility, ond prior To lhe commencement of
berefil paymerts; e.qg., en axployse uses 40 sick days, after tho
firal 30 calandecr day walting period, to cover his absence uncer
this program.  On the basis of 1/2% for each of these days, the
pereantuge factor would be added To Tne basic 50% or 70%. Imoloyee,
in this case, would be entitled Yo a monthly benelit cf 70% of his
regular menthly contract salary.

() Montaly benefit paymenls shali nov exceed UUE of an employee’s
regular monthly contract salary. (60 or more sick days provided

an BO% factor.)

{d) The number of months thet benefits shall he payeble snall be
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determined by dividing The telal number of service as an employee
by four, Benetits shall be payal "~ for a porficn of a month.

{e) In no case shall benefiis be payable concurrently with pay-
ments recéived by an employee for retiremont or disabliify under
the Sonial Security Frogram or any state employees or feachers pen-
sion plan. |
{f) Renefits uncer this program shall be reduced by The amount of

any Workmen's Compensation payable.

) Fxelucions of Benefits

¢
i

{a) 3Benefirs shall not he payable for a disability resulting from:

[, Discase or boully Injury wiltfully and inlentioncily seff-
inflictead.

2. Injury incurred or disease contracted prior 7o becoming an en-
ployec ¢f The South Brunswick School System, unless cnployed for

more than three years in This system.

3. Declared ur undeclared war, insurrasclion, lnvasion, rebeliion,
revolution, Givil War, or Civil Riot.

(b) Banefiis shall not be payable while a salary is being paid through

the use of accumulated sick leave.

4)  Procedure for Applying for Benefitfs

() An application for totel disability scnefils uncer This program
must be accompanied by a physician's certificate listing the nature of
the condition and the probab!o langih of total disabitity of tha om-
ployee. |

(o) Arn application fgr lotal disabilily shall bg submifted only affer
the maximum sick leave days, determined by the employee, have bgen used

‘o cover chaence resulting from his total disability.
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() Anoemployee nesd not use all sick leave days foward his ab-
sence when applying for banefits under this program, but only those
cays uced shall be considercd in computing the percentaye factor

for monthly beneiits, as described under item (b) of Benefits,

OLFICIAL LEAVE OF ABSFNCE

The Board shall provide, at the Administralor's expense, for con-
tinuance of health-care insurance and during an official lesve of
absence on the terms delaiicd in The master policies and contracts

aegreed upon by lhe Board and the Association.

RFTIRCMENT CGYLRAGE

The Board shall provide, at fThe Adminislrater's expensc, for con-
‘Tinuance of health-care insurance alter retircmenl on the ferms
catalicd in the master policies and coniracts agreed upcn by the

Coard anc the AssociaTtion.
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Sick Leave Used Affer the Percentage Factor to be Applied
First 30 Calendar Days of in Computing Monthily Payments
ToTal Disabiltity: JUnder This Program:
! 50.5
Vi 51.0
3 5145
4 52.0
5 52.5
6 23.0
7 53.5
8 4.0
9 34.5
G 55.0
I 55.5
2 56.0
|3 56.5
14 57.0
05 57.5
16 58.0
|7 58.5
|8 ’ 53.0
|G 59.5
70 60.0
21 h60.5
23 61.0
3 51.5
24 62.0
75 . 52.5
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S5ick reave Used After the Percentaye Factor to te App!ied

First 3C Calenoar Days of in Computing Monthly Paymonts

fotal Disabiltity: Under this Program:
27 63.5
8 641.0
29 64.5
30 65.0
31 65.5
32 66.0
53 66.5
34 67.0
5 67.5
35 63.0
37 68.5
33 , 59.0
a9 69,5
40 70.¢
41 70.5
42 7.0
43 7.5
a4 72.0
15 72.5
46 73.0
AT 73.5
48 74,0
£9 74.5
59 75.0
o1 15,75
¥ 75,0
53 To. 5
54 77.0
5 77.5
56 78.0
57 - 8.5
58 79.0
59 79.5
C0 or more 80.0



ARTICLE XKil: LEGALITY OF AGRERMOMT

This agreement shal) be binding upon The Uoard and the Association
to the exftent permitted urder the laws of The Slate of New lersey

and the United Slates,



ARTICLE X1 11: DURATION DF AGREEMLNT

Ihis Agreement shall be effective as of July I, 1972 and shal!
continue in effect until June 30, 1982 subject to the Association's
right fo negofiate over a successor agreement as provided in the
Megotiations Pracedure of Article V, with the understanding tThat
the dales mentioned there refer To the year immediztely preceding
the exgiration of this contract. It is understood that such suc-
cessor rignts depend upon the continued certification of the
Association ag The exclusive bargaining agenl for the South Bruns-
wick School District unit set forth in Article |, such continued
cartification becing subject to fThe procedures established by the
Public Employment Relations Commission of the State of New Jersey.
This Agreament shall not be exfended orzlly and it Is expressly
wirderstood that it shall cxpire on the date indicated.

In witness whercof ihe parties hereto have coused this Agreement
to he sicned by their respeclive Presidents, attested by fTheir

respective secretarias,

FOR Tl ASSOCIATION FOR THED BGARD

PrasidenT

e

DLtrseein 4. Fah e,

Secretary

Auquil 2 raso
cgite



