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AGREEMENT
BETWEEN THE
SPRING LAKE EDMCATION ASSOCIATION

AND THE

1976 - 1917

13-4



ARYICLE - RECOONTI{ION

4) The Spring Lake Board of Education {(hereinsfter referred %o
a8 the "Board") rezogmizes the Spring Lake Eduostion Association
(dereinaftar referred t0 as the "issociation"™) as the scle and

exclusive collective barusiping repreaentative for all Teackerxa,

including Head Teacher, and the School Nurse, excluding custodians,

per diex substitute Teachers, office smployees, auperviacry
parsonnel end eecr.tari@ns

B, Unless otherwise indicected the term "teachers®, mhen used
her:nalter in this Agresment, shall refear to all profesgilonal
em; .oy~ea re reapanted by the Aesgciaticn in the bargeining urit

a8 Criined above, and reterences to-male taachere ghall include

female teacheca.

STCCESSOR AGRKEKFNT

The parties ngree to anter into negotistione fer a
successor Agreemeant not later thar Qctober 1, of the czlendsr
Year precading the oslendar year im whioh thia Agreexent

sxpiren,
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ARTICLE (1}
GRIEVANCE PROCEDURE

For the purpose of this sgreement a grievance is defined as a claim

by & teacher or the Association based upon the interpretation, appii-

cation or violafﬁon of this agreement, policies or administrative de-

cisions affecting the terms and conditions of empioyment of a teacher

or a group of teachers, arising after the exgcuflon of this agreement

and prior to the termination of this agreement, with the exception of

those subjects specificaily excluded by this agreement from the grlev-
ance procedure as provided for In Articles (X, X, Xiti and XiV of this

agreemant.

Grievances shai! be processed Immediateiy in accordance with the pro-

vislions herelin set forth.

Step | -~ Informai Meeting with the Principal

A teacher having a grievance, with or without an association represen-
tative present, shail first discuss it with the Principai. The Princl-
pal shaii give his answer within three (3) schooi days. A grievance un-
der under Step | must be taken up with the Principal within twenty (20}
calendar days after the grievance arises or the grievance shail be deem-

ed to be walved.

Step 2 - Wrltten Grievance

1f the answer given ia Step [ Is not satisfactory the grievant may submi?
a written grievance to the Assoicatlion Grievance Committee. The wiitten
grievance must be submitted by either the Griévanco Committee or the grie-
vant to the principal within three (3) school days. after the Princlpai's

answer in step | or the grievance shall be deemed waived.



A formai meeting may then be called between the Principai, the erevanf,
and, or the Chairman of the Grievance Comnltiee within two {2} school

days to discuss the grlevance.

The Principal shall render a decision on the grievance within three (3)

schoo! days after thls meeting.

Step 3 - Formal Meeting With the Board of Education

if the grlevance Is not satisfactorily racelvéd under Step 2, the grievant
or the Grlievance Commit{ee may submit a written grlievance to the Board of
Education and arrange a meeting, to be heid with the Board within five (5)
days. (schoo! days). A written grievance must be-submitted to the Board
within three (3) schcol days after the Principal's decision [n Step 2, or

cise the grlevance shall be deemed walved.

" The Board wil! render a written decislon on the grievance within ten (10)

school days after the meeting.

The decision of the Board , on any grievance, except those which may be
subject to arbitration, shal! be final and binding on the parties and the
grievant subject to the orovisions of the New Jersey Education Law, Titie

i8 A, New Jersey Revised Statutes and existing legisiation.

Step 4 - Arbitration

For the purpese of the arbitration provisions of this agreement, a grievance
Is defined as, and is expressly iimited to a dispute, complaint or misunder—

standing Arising out of the express written pﬁqV[s}?ns of this agreenen?}‘and

occuring during the term of this agreement, with the exception of those sut-
Jects specificaily eicluded from the grievance procaudre by this agreempn? as

provided in Articles IX, X, XII! and XIV of this agreement.



If « grievance involving a dispule, complaint ox misundaastanding,
Aeganding wages, hours on wonking conditions, erising out of the
express wiitten provisdons of this agreement {5 ol satisfactorily
Aesolved unden the Step 3, then the grievant may, within 3 days af-
ZLer the decision by the Board, request .im wniling the Asdociation
Grievance Commitiee to submit the galevance o anbitration. 1§ this
writien request 45 moil Limely {iled the g)u.ew.uc.z &shall be deemed
waived. Only the Associalion Grievanse Cam::ef. ox the Boand, 4§
Zhey determixe that the grievamee {4 meaitonious, may submit the
grievance o axbitration within five (5) school days aften neseipt
-05 a :Léquut by the aggrieved penson.

1§ the Association Grievance Cowmittee on the Board does wof submit
the gaievance fo axbitration within {ive (5) school days of the writ-
ten request 2o submit the gnievance fv anbitration the grievance shatf
be deemed waived.

Within ten (10] school days afler such wrilten notlice of submission Lo
arbitration, the Board of Educa.ti.aﬁ and the Association Grievance Com-
mittee may agree upocn a miuclly accepiable anbitrator and shall obiain
a comaiiment from said anbilnatorn Lo senve. I the parties are unabfe
1o agree Apan an arbiirator within Lhe specified perndiod then the selec-
tion of an arbitraton and the arbitrnation shall procced through the vol-
untary labon arbitnation rules of the Amenican Anbitration Association.

The axbitwaton's awand shall be in wniling and shall sel foath the {.imd-
ings of fact and comclusion{s) on the issuels) submitted to him. The jur-
Asdiction and aathority of the arbitraton and hés ammad shall be ELimited
by the submission and eonfined exclusively to the interpretation of the



explicil provisdon on provisiond of Lthis agreement atl Llssue befveen
the Asscclation and the Board of Education. The arbifnator shatl

have no enthonity to add to, detazet from, alier, amend, ox modify

the isions, teams ox conditions of this agreement on impose on

any parly herelo a Limitatiom or obligation moil expliciily provided for
in Lthis agment.l The arbiinaton shell have mo authonity 1o make

any awand contrary Lo on .imconsdstent with exlsting Laws.

The arbitrnaton shall have the authonily 1o oader oa deny reinstatement
of a teacher with or without back pay i futl on paxt. In the evest
theae is an award of any ba.ch’pay,‘angﬂf ecaningd of the Leachex and any
Wawmmmawgmm&mbyﬁztachmm his per-
dod of unemptogment shall be offset and deducted {rom the axbitrator's
awand.

The Assoedation and the Board shatl share equally the payment of the
fees and expenses of the arbitraion and any expenses of the American
Axbitration Assoeliation. '



E) Names and addresses of new teachers shail be released
to the Assoclation upon appolintment, after a request for
sych information is made by an appropriate Assoclation
representative.

F) Duties and responsibliities of teachers involving
student supervislion outside of regular class work shall

be cleariy explalined to ail teachers. This provislion

shaii in no way restrict the sssignment of temporary du-
tles when conditions require as determined by the Prin-~
cipal or the Board.

G) Upon presentation of duly executed authorlization by
the teachers, the Board shail deduct from the first pay
of each month the monthiy Assoclatlion dues and remit them
to an appropriate otticial of the Association who certi-
ttes In writing that he or she Is authorlzed to collect

sald dues.



ARTICLE V

ASSOCIATION RIGHTS AND PRI!VI!ILEGES

,p) The Board agrees to make avallable to the Assoclatlion
minutes of all Board meef(hgs{ns they become aﬁqllab]e to
the Board.

B} When at the request o approval of the Princlpai or

the Board, an Association representative, and, 6f‘1eacher,
participates during worklng hours in negotiations or In any
step of the gridvance procodufo, he shall suffer no loss In pay.
C) The Assocliation and I+s representatives sha}l,haye the
right to use school bulldings at all reasonable huurs for
meetings, provided there are no additional costs Invoived

in making avaliable the bulidings or necessary servlcés, and
the bull&lngs and sorvlces‘ére avallable. Any addlitlonal
costs Incurred as a result of furninshing such bulldings:or
services shall be borne by the Assoclation. The Principai
shali be notifled in writing 24 hours Iﬂ advance of fhé time
and place of such meetings.

D) The Assoclation shall have the right to use schodl fac-
liitles and edulﬁmonf, Inciuding typewrlters, nIQOOgraph ma-
chines, other duplicating equipment, calculating machlnes, and
all types of audlé-vlsual equipment at reasonable times, when
such equipment Is not otherwise In use. The Association shalt
provide all materlials and suppiies used and shail pay for any

repalrs necesslitated as a result of misuse,
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Fi Ouvias and responsibaliviss of teschers invoiving
student supervision cutside of cagular ciess work shail

vl clearly axp'sinsd o al' Feazchoers. This provision

shall (o no g8y restrict fhe zzaignwent of femporarcy du-

tles when conditions reguice ag mannd by the Prine
cipal o +he Busrd,

Gy Upon gressnvation of dusy axecuiss sethorization by
the teagchars, the Board shati deduet from the §
of eszon mar vh he moeethily Asscolaeticon deps and remit than
o, an anprepriate officisl of the Associaztion who cgrii-
tigs in writing thet ha or she is authovized +o coliact

said dues.



ARTICLE Vi

TEACHING HOURS

The normal in-school work day shall consist of a
maximum of 6 3/4 hours. The starting and termin-
al time of the in-schoo! work day to be determined

by the Board in its soie judgment and discretion.

Teachers shaili not be required to perform {unchroom
or piayground duties during their foriy minute junch
period, except as may be necessitated by emergency

conditions,

Teachers may [(eave five minutes after the dismissal

beil on schcoi.days ending ths school week.

Teachers wmay be required to remain untii 3:45 p.m,,
without additional compensation, for the purpose of
attending faculty meetings or other professional
meetings, meetings with parents, and giving addi-
tional assistance fo chiidren when circumstances

so warrant.



ARTICLE VI{i

NON-TEACHING DUTIES

Alfeacher may use his aufomobiﬂe‘for schocl business, pro-
viding he gefs-advanced written approva!l of the Principaﬁ.

in such a case he shail be reimbursed at a rate of ten cents

(10¢) per mlie for the use of his automobife.

Whenever clrcuﬁsfances reasonabiy permit, teachers shall
not be required to correct standardized tests on a schooi-

wide basis,

Teachers shali not be required to malntain State Registers

of attendance.

Teachers wii] be reimbursed $25.00 per credit hour to a
ﬁaximum of six credit hours.per year for graduate courses
taken in fhe fleld of education as approved by the Board

of Education. Courses taken for certification cannot be in-

cluded.
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Y. Jhe Beard way in ite ssly disceretion graal 10 a tsechery
vpon _c Ltial enployment or airiice prior to tbe_tise a lezcher
ie granted tenure, salavy crvily for outaide tewcihing #¥yperiengs
in & public scrnool or privaie achool in accordance with tas
ftoliceing forunlas

ons (1) ysar of salars credit for sach of tie

firet five (5) years ¢’ outside tewshing e=x~

pErience.

ine=half (¢ year of s&lsry ereait for ewoh

of the next tem (10, vears of outside

teaching experience,

It i undearatcod and agreed ihaiv the éxnnting of gudh 3IeleTy
oredit prier to a time a temsher ix granted tenure is within the
gole and exclusive dissrstion of tha Board and any such declaeion
of the Board ahall bs final and olindine and esxcluied (rom the
srisvunces procedure in this Agrecment,

B) Upaa tLe yTunting of tenure Lo any tescher, said tserier
8hall receive zsglary credii for cutside tewching oxperisnce in «
prhliec ar prava.e school in acrordence with tne folluwin~ formulag

ne {i} yeur of Balary credlt fur each of N

first t.ve {v semrs ol culaide teachirns

expsrience.

Uneenall {* year cf malary oredit f.r eucn of

ihe.prxt ten (10} ysare of outaide teaching

eLleTiancs,
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SEACHER 850 TGNMANTS SBD THAWSE
“he partlee sgzae that the Jorving Lake Bogrd of Edusation
haz and retaiae the sele rTight, jurisdietion; suthoerity znd
rasponaibility to hire, esrign, promote, trwnslier, wheilaer volufe
tnrily or involunterily. teachers within tue School District

and te assign Ccluzsas anﬁ roon apsigneents toc leacners and o
maintain the efficliensy of the jehnsl Listricr, &ny dedision

cf the Board as to the hirlag, promotion,; assignment or trinsler,
wnetner voluntarily or invcluniarily, of & teacher or 29 to the

asplgnnent of clazses; subject gesignment or reoome ghell be [inal

and "inding on the parties snd ohwll be excluded from the

All teschers shall ve given written noiice of ‘heir salmry
goredules, alaes and, or subjsct secignments for the forikcoming
Year no later thun April 1%, and sotice of their room nnaignments
ne later than June l.

New tesohers ghall be given notice of aesignments a8 800n &3
praciiceble amd axcept in casea of energency, DG lalr? tuah Jjuly
10

if the Bourd in i{ve discretion gshengea suoh echeiules, cless
wid, or esubjeeh awngignments or roowm sesignments the tawcher
affected shall be.so notiried of the reasons therelor.

Teaci-ars presently employed il the schocl syster ony b=
éiven preferﬁuca for teaching vacemgles, Pian teachiun,,

YecuLnelies or naw Leichﬁng'pfaiticns cosur thay shall be puste” un
the bulletin board,

4y



P ths Pogrd an ite dlacrstion Inwvo ' untarily transfers &

tegponer e taseher 2Ptantes shall be notitied pro.pily of the

ARTIZ o Y]
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COINT Fatl o ¥el a7 w7 TOATT T Y TOMMILG. -

The pai 7. wgres 1o el up & joint conmitlee, €. v gaa
of twe (L, teaci=xs, two (; Bixrd meabers wnd the rineip«i,
-

wnigl siull heve menthly meathings A neaeded to discuas the

acuBali vkl neade ¢ the schouul,s

AR I d T i d
REPTCL. <Y1
ELLR X LY

A} la The uss of eavesdioy ing, public «ddress, audio sy :tems,
and cifilar surveillence cevices shall be strietly , ro=
Fibie2 in evaluating Liie wosk psrforued by a tea hizr,

Ze Tewche:rs sitwll bz svalumied only by dul; nualitisd
indivi'lualse

3. At

i@

auiirr ghall b+ given g c¢opy of any claees vi-it or
gvaliadion report prepured by his evaluators at lsget one
11) dar befors any ecnisrence 1o discuss its No evaluat_zn
teport chell be subzitied to the centrel office, plased in
the tescierta fil+s o: cthersize act+d uron without prier

corn'erence with the %iacher 1f requemated dy .Le »udher.

No tegeher chall be re.udret te¢ sign a Slunk or icsonrlets

B) Ytinaei ecvalustion of & tsacher vpun teraination of his suployrent
Ehmll Y= 2.onduoted ~rioy te saverwnge pud no Iccuments and, oOr
cthar _a'sri.is ghal) bm pliscwd iR the personral lile of s.on

tegehey Litay mypv, A8,



ARTICLE Xt!|

SICK LEAVE PAY

A} Sick leave with pay shai{ be granted to each employee
acco~ding to the fo!lowing schedule:

Years of Teaching or

Service in Spring Lake Number of Days A!lowed
From the first day of teaching or
service through the fitth year : 10 days
From the first day of the sixth year
through tha tenth year ' 12 days
From the fLrsf day of the o!ovdnfh year and above 15 days

Al) unuzed sick days up to a maximum of ten (10) sick days per
school year may be accumuiated. Certiticatis of 1ilness by a
physician may be requested by the Board ov Principal after three
{3} consecutive days absence.

8) When a teacher has exhausted his totai accumuiated sick leave
and s absent because of Iiiness, the Board In Its sole discretion
may:

1. Consider on an Individual basis the granting of extended
sick leave.

2. Consider continuing the teacher's pay jess the substitute
taacher's pay.

3. Deduct 1/200+h of the teacher's annial salary for each
additlionail day of 1liness.

Any decislion of the Board regarding paragvraph B hereof shail be
final and binding on the parties and exciuded from the. grievance

procedure of this Agreement.

ARTICLE XiV

TEMPORARY LEAVE OF ABUENCE

A) As of the beginning of the 1970 school year, teachers shall

be entitled to the foliowing non-cumuiative leaves of absence with
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€} The Beu-d or the MML% 1 may, in their sele dioorot.toa. grant

time off with pay For sapm.iumeﬁ in any legal proededing oom«ud

with the ieashorts nnpxo;nsnt or witk the sshoel system or in any




other legal proceeding i¥ the teacher is requlired by {aw to
attend.
‘D) The Board may, In its sole discretion, grant time off with
pay to teachers calied Into temporary actlive duty of any unlit
of the Unlted States Reserves or the State Natlonal Guard.
E) The Board may, in its sole discretion, grant additional
leaves of absence with or without pay. Any such declision of -
the Board shail be final and binding and shall not be subject
to the grlevance procedure of.fhls Agreement. Teachers who are
granted leaves of absence wlthout pay shall forfelt I/ZOthlof
their annual salary .for each day of such jeave.

Leaves of absences fuﬁen withour the prler approval of the
Board shalt conatlitute just cause for-any disclplinary actior

taken agalinsi said ‘teacher.



ARTICLE XV

MATERNITY LEAVE

A teacher shail notify the Princlpal of hei pregnancy
as soon as It Is medically confirmed. Sald teacher shall be
placed on maternity leave without pay commencing at a reason-
able time prior tc the antlicipated date of birth and termin-
ating no later than twenty four (24) months after sald birth.
in the event cf a stil|birth or death of a child, the foachof,

1t she so elects, may return to her position when physically

able to pertorm her dutles.



ARTICLE XVi

INSURANCE

The Board of Education agrees to provide full hospi-
taiization and medicai coverage during the term of

this agreement for full time empioyees and their fam-
iiles, in accordance with the New Jersey State Health

Benefits Program.



ARTICLE XTI

A DFUSETORAL DEWRLOFR-T ARD LrT CATIONAT TEPHOVZMUNT

The Board ssress %o pay the full ocoet of initien and othery
reasenpble esxpanses ineurred im ounneciion with any gsourass, werke
Buup3, deRiners, gonferevoes, in-service trsining seswions or other
gush sesgions which a bteacher ls raguised’ by ﬁhe schogl
adominlistration to teks, previded that any svah profesasional

aducstion 12 not required %6 surn o dégrﬂe ar esrtification.

A&RTICT . EWIIT
St i AR RAMI T

RISCELLANEQUS PROVISICNS

A} If any provisica of this Agrecmsnt er amy sppliestion of this

é?réement te any enployse or group of e;plo;ees is held to e
gontraTy to law, thep sueh prevision or application shall not be
desmod walid and subsisting, 2zceept o -he extent permiited by
law, vut all osher provisions sr applications shall contimwe in
full forge end ef{fmet.

B' Copies of ‘his Agreement shall be printad at tne expenwe of
the Epard after agreemeﬁ& with the Assosiation vn format wlthin
trirty (3 days after the jpgreement ie signed. The sgoreen-nt
ahall be presented to all teschers,

£ Vhensver any ne.ice is reaquired to be given by either of the
parties to this ‘grsement t» the sahe?, pursusnt to the
provision{s) of this Agreement, either party ahull de so by
telegra; or registered letter st the [olleving addresases:

l.

<

¥ by Assoeciation, te Board at_Tuttle Avwe., Spring lake, E.J.
{address)

2s 1f by Board, te Aesociailon wt Tuttle Ave., Spring Lske, H.J.

(addTe.s "
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~ By ?Eia sgreament ingerporated the aptiry undareianding of 1;e
paertins on 2ll matsers vhich werr gr @omld hnve béan tha scbiend
@E‘n#gmtiatioma Turing zha'tgfm of thina &g#aemmn%, naither pariy

_mﬁg@l be required to negetiate with rezpost ¥ any sueh mettar
vhatber or npt coversd by this Agxﬁﬁﬁant and, whotiber or net within
She Enowledge rer aantampla%taﬁ%ez‘eiphar mr.%ﬂth af the partles at the
tims they negotiated oF s&oﬁﬁt@ﬂ this sgrasment.

~B). This igreezent shall not He wodified in whols or in part by
the partiss axcept by s writ%an,gqatrﬁ;mnt duly sxascuted by
‘Both periiedss
#} 4any teacher swspended uim,,juat ssuse zhall receive

rebroastive pay {rom the dats pf nuhpénm;ah.

e



Roference ie heragby mede to tha ocolleotive bargmining sgresmemt
between the Spring lake Bosrd of Blucation (herein cailed "Board”) and the
Spring lake Teachers Associamtion (herein called "Assooiation") effective
September 1, 1972, as amended, (herein called ths "Teachers Contrast®).

. The Board and Acsociaticn hereby oonsent and agree that Artiole XIX
of the Teachera‘ Contract ehall be amaended to read as follows!

“E. ARTICLE XIX - JURATION QF ACREEMENT

This Agreement shall be effective as of Septemder 1,1976
and chall coatinue in full force and effeect for a period

of two (2) years, ending August 31, 1978, except that the
Association may resopen the Agreement, to negotiate a

Salary Guide for tha 1977-1978 sohool year. It is expressly
understcod by the parties hereto that ths reopening of thia
Agrecwent shall be limited to the negotiation of & Salary
Guide for the 1977-1978 mschool yesr.! :

"IN WITNESS WHEREQF, the. parties hereto have cauged this dsressment to
Ye duly excouted this day of March, 1976.

Spring lake - B ceny wmnie
Jeachors Asgociation Doaxd of Edugstion




SUFTLAIENTAL AGREEMEWT

Agreement mads and entered inteo thie of Maroh, 1976, by and
betwsen tbe SPRING LAXE TRACERRS ASSOCIATION {“Associatiom") and the SPRING LAKE
BCARD CF KIUCATION {“Board").

Reference is meds o the oonoetive'bar@mivg agreament betwesn the Asscoiatiom
snd the B:;cmi, of faotive September 1, 1972, as smsnded, {(berein called the "Teachers
Centract" ).

Pursuant to the terma of the Teachers Contract, the Assooiation and the Board
haroby agree to amend the Tewchers Coptract by allopting the attacbed salary guide
az the 1976-1977 school ysar salary guide for all teschsrs represémted by the
dgscoilation,

This Agressent may be executed simmltanscualy in two or mors ocounterpaxts,
each of which ehall be deemsd an original.

IN WITHESS WHEREQF, -the parties have caused thim Agreement tc be duly executed
the date and ysar first above written.

SPRING LAKE -
RACEERS ASSOCIATION

Byt :é%l o A-({ - [j ;_74;!’"/

By: /“‘ £ :: e 22" (/@EM

e T

By:, '{“‘Q“: kﬁ “ : " :2‘{1\/;-4 A




BACHELOR'S DEGREE

TEACHERS SALARY GUIDE

1976 - 1977

MASTERS DEGREE IN RELATED

Step B B+20 M 7 M+20
1 9750 10150 10550 10950
: 19150 10550 10950 11850
3 10550 10950 11850 11750
‘. 10950 11350 1750 12150
5 11450 11850 12250 12650
gl : 11950 12350 rz;sg 13150
T 12550 12950 13350 13750
'3 13150 13550 13050 14350
9 13750 14150 14550 14950
n. 14350 14750 15150 15550
n. 14950 15350 15750 16150
12 15650 16050 16450 16850
I3 16350 16750 17150 17550
s 17050 17450 17850 18250
1. AL credits above Degree Level must be earned afler September 1, 1967

and while under contract with the Spring Lake Bou&.og Education.

Credits eanned for teaching certification cannot be credited for
Ancnements above degree Levels. o

No teacher shall be denied a salary increment as provided for herein
except fon fust cause and afler being notified in wniting of the rea-

son [8) for said denial.
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Zhanzlerisr £330, 00 7T vear
Salacy Faryol FEM .M ner wveav
Head Teechern §250.7 pevr pesr

1t is underat;ol and 2gresd “tas the Bozrd has thz
sole puthority to choodss cescher? to £4.5 the adbovae extra
curricular duties or to 2liminate avy of the gbove duries.

The Jcerd war, ‘n ica esle disoreticn, request a
teaczhar(s) to rerform the zoaching dutiza in the following sparza.
If these ccacaing dutlies ars perforved by a teachet(s) he or she
shall Le compensated ar follows:

Soccer ceach §25C.00 ter year

Basketball zcach $350.00 per vearT

Baserall :ccach 8252.00 per vear
Sof:bali ccach $200.30 per vasr
Giris caexethrll
~ coach 320C.00 par year
Intrararal ccach $200.C0 par vesr
SCHEDULE C

The Socard agrzas to uss & summar payment plan acsirding

~

to Title 18A:29-3 for ttose teachere raguesting this payaent plan

by Jaly let.



