FIREMEN

H—-——-'--—-.-.-_..—-—

AGREEMHENT

Between

THE TOWN OF WESTFIELD
And

FIREMEN’S MUTUAL BENEVOLENT ASSOCIATION
BRANCH #30

Effective: January 1, 1995 through December 31, 1997

APRUZZESE, McDERMOTT,
MASTRC & MURPHY

A Professional Corporation

25 Independence Boulevard

P.0. Box 112

Liberty Corner, NJ 07938

(908) 580-~1776



FIZES
f LR 7T,

"CRPEY

ARTICLE

11
IIY

v

V1
VII
VIII

IX

*I
XIT
XITI

XIV

VI
AVII
. XVITII
XIX

XX

DESCRIPTION

Recognition .

Payreoll Deduction of FMBA

Management Prerogatives

No Strike .

FMBA Security

Grievance Procedure

Arbitration .

Salaries. .

Hours of Work and Overtime. . .

Clothing Allowance.

Longevity
Holidavs. . .
Vacations .

Insurance

Retiree Benefits.

Retention of Existing

Savings Clause.

FMBA Negotiating Committee

Leaves. . .

Senicrity

-

N

-

Benefits.

Its

- = - - . - +

Rights & Duties

10

12

13

14

i5

17

18



Law FFFICES
ZZESE, MrDERY 2T
STRO & MURPHY
SR A L URFORET T
STRWOR [TOLLE T
R W
HaFR O LT =

THU-TTH

XXI
XXTI
XXITI

XXIV

XXV

XXVT

Bulletin Boards . . . . .
Education and Test Review
Sick Leave Redemption .
Mutual aAid. . . . . .
First Responder Duties. .
Duration. . - . . . . - .
Schedule A. . . , . . . .
Schedule B. . . . . . . .
Schedule C. . . . . . . ,

Schedule D. . . . . . . .

- i3 -

18

18

1%

20

20

21

22

24

25

27



Law Urrices
PRUZZESE MelEewnTT,
Hasutpo o MURPHY
ROFEsLiOs AL LONmMiNa ™"
% PEFNDFNCF PDLLE a®C
S Moy LI
IR0 BUNGT Ly d RPN

wE Mt AT

This Agreement made as of the day of , 1995, by

. and between the TOWN OF WESTFIELD, a municipal corporation of the

State of New Jersey, hereinafter referred to as the "Town", and

- the FIREMEN‘S MUTUAL EENEVOLENT ASSOCIATION, BRANCH  #30,

' hereinafter referred to as the "FMBAY ;

WHEREAS the parties hereto have entered into collective
negotiations and desire to reduce the results thereof to writing;

NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE I
RECOGNITION
Section 1. The Town hereby recognizes the FMBA as the sole
and exclusive representative for purposes of collective
negotiations for all members of the Fire Department of the Town,
but excluding those members in the rank of Chief and Deputy Chief
of the Fire Department.

ARTICLE IT
PAYROLL DEDUCTION_OF FMBA DUES

Section 1. In accordance with N.J.S.A. 52:14-15,%e, the Town
agrees to deduct from the salaries of members of the Department
represented by the FMBA, dues for membership in the FMBA provided

rz member files an appropriate written auvchorization with the
Town. The deducticns will be made monthly.

The dues 30 deducted will be transmitted to the FMBA

Treasurer. The FMBA =chall certify +tc¢ the appropriate Town

official in writing the current rate of membership dues.
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Section 2. Effective on execution of this Agreement, any

permanent employee in the bargaining unit who does not join the

' Union within thirty (30) days thereafter, shall as a condition of

|

employment, pay a Representative Fee to the Union by automatic

. payroll deduction. The Representation Fee shall be in an amount

i
il

equal to eighty-five (85%) per cent of the regular Union
nembership dues, fees, and assessments as certified to the Town by

the Union. The Union may revise its certification of the amount

., of the Representation Fee at any time to reflect changes in the

regular Union membership dues, fees and assessments. The Union’s

. entitlement to the Representation Fee shall continue beyond the

!

termination date of this Agreement so long as the Union remains

" the majority representative of the employees in the unit, provided

that no modification is made in this provision by a successor

" agreement between the Union and the Town.

Section 3. The FMBA agrees that it will indemnify and save

' harmless the Town against any actions, clains, loss or expenses in

any manner resulting from action taken by the Employer at the

request of the FMBA under this Article.
ARTICLE TIT

MANAGEMENT PREROGATIVES
Section 1. It is understood and agreed that the Town

. possesses the sole right to conduct the Town’s business, to manage

~and direct the affairs of the Fire Department, to fulfill its

lawful obligations and that all management rights repose in it.



aw (JFFIFES
FerzErsE, MCLERMOTT
S ASTRO e MUREHY
L oPFestgiar TunmaRaT %

S FPERNPENCR WL FeakD

C Ry

e bemng
AT I

ek b

Section 2. It is further agreed and understood that all
rights of management are retained by the Town unless otherwise

specifically restricted by this Agreement.

ARTICLE TV
NG STRTIEKE
Section 1. During the term of this Agreement the FMBA agrees

that there shall be no strikes, work stoppages, job actions or
slowdowns of any kind.
ARTICLE V
FMBA SECURITY

Section 1. The parties hereto agree that the conduct of the
internal affairs of the FMBA is the sole responsibility and right
of the officers and members of the FMBA.

Section 2. The Town and the FMBA agree not to discriminate
against, interfere with, or coerce any member of the Department in
the exercise of his right to form, join and assist the FMBA or to
refrain from any such activity.

ARTICLE VI
GRIEVANCE PROCEDURE

Secticn 1. Any dispute involving the interpretation or
application of any of the provisicns in this Agreement shall be a
grievance and shall be settled and determined accordingly to the
following procedure which must be followed:

Step 1. An employee with a grievance shall first

discuss it with his immediate supervisor, either directly or
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through the FMBA’s designated representative for the purpose of

- resolving the matter informally.

Step 2. If the aggrieved party is not satisfied with

! the disposition of his grievance at Step 1, or if no decision has

been rendered within three (3} working days after presentation of

that grievance at Step 1, he may file a grievance in writing with

' the Chief of the Fire Department or his designated representative.
. A hearing on the grievance shall be held between the Chief of the

. Fire Department or his designated representative and the aggrieved

party and the FMBA’s designated representative. Those parties

, present at Step 1 may be present at Step 2. The Chief of the Fire
- Department or his designated representative will render a decision

in writing within ten (10) working days, setting forth the reasons

for his decision.

Step 3. If the aggrieved party is not satisfied with
the disposition of his grievance at Step 2, he may submit the
matter for review by the Town Administrator within five (5)
working days after receiving the decision in Step 2. The Town
Administrater shall render a decision from the record before hin
in writing within ten {10} working days.

Section 2. The time 1limits specified in the grievance
procedure shall be construed as maxXimum. However, these may be
extended upon mutual agreement.

Section 3. Any grievance not presented under the grievance
procedures described herein within three (3) working days of the

occurrence of the condition giving rise to the grievance shall not
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thereafter be considered a grievance under this Agreement unless

. reasons satisfactory to the Town are given in explanation of the

failure to present the grievance within such time.

ARTICLE VYT
ARBITRATION

Within two (2) weeks of the transmittal of the written answer
by the Town Administrator, if the grievance is not settled to the

satisfaction of the aggrieved party, he may request that the

. grievance be submitted to arbitration within fifteen (15) working

' days of the final decision of the Town Administrator.

The grievance may be submitted to the New Jersey State Board

of Mediation or the Public Employment Relations Commission for

. the appointment of an impartial arbitrator in accordance with

their Rules and Regulations, who shall have full power to hear and
determine the dispute between the parties. The arbitrator shall
have the authority to hear and determine the grievance, and his
decision shall be final and binding on all parties. The
arbitrator shall have no right to vary or modify the terms and
conditions of this Agreement and shall decide the dispute within
thirty (30) days after the hearing has been clesed. Only the Town
or the FMBA shall have the right to submit a grievance to

arbitration.
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ARTICLE VIIT
SALARIES

Section 1. During the term of this Agreement, salaries for
H enmployees shall be as set forth in Schedule A which is appended
' hereto and incorporated herein by this reference.
I Segtion 2. When an employee is required to serve in an

} acting capacity in a higher rank for a period of fourteen (14}

i
. consecutive calendar days or more, commencing on the fifteenth

{15th) consecutive calendar day, he shall receive the prevailing

" rate of pay for that rank. The fourteen (14) consecutive calendar

i day period shall exclude time spent in covering for vacations.

! ARTICLE IX
HOURS OF WORK AND OVERTIME
Section 1. The schedule of hours of actual duty for the paid

officers and members of the Fire Department will average forty-two
{(42) hours per week in any eight (8) week cycle, based on ten (10)
hour day shift tours of duty and fourteen (14) hour night shift
tours of duty. The duty hours for the Fire Prevention Officer
shall be scheduled by the Chief of the Fire Department.

Section 2. Whenever an employee works in excess of his
regularly assigned work week or work schedule as provided for in
Section 1 of this Article, he shall be paid for such overtime work

Iiat time and one-half (1-1/2) his regular straight time hourly rate
:,which he receives for his regularly assigned duty, except that he
shall receive no additiconal compensation when working for a fellow

employee on special leave pursuant to Article XIX hereof. 1In a
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call situation, there will be no overtime paid for the first six
(6) minutes., After six (6) minutes, overtime will be paid in the
amount of one-half (1i/2) hour. After the first half hour of
overtime, overtime pay wili be calculated in fifteen (15) minute

intervals. Whenever an employee of the Department below the rank

i of Deputy Chief is subpoenaed to any court of record as a witness,
: the employee shall be entitled to payment at the rate of time and
. one-half (1-1/2) the straight time hourly rate of pay for that
" employee for all hours worked plus reasonable travel time when the

' witness appearance occurs at other than scheduled duty time.

Section 3. In the event that an employee is required to

" report to duty because of a recall, he shall be entitled to a

- ninimum of three (3) hours’ pay at time and one-half (1-1/2) his

regular hourly rate. After the third hour of actual work (for the
purpose of payment}, such overtime pay will be calculated in
fifteen (15} minute intervals.

Section 4. Whenever an employee works over four (4) hours
overtime, he shall be entitled to meal money of four ($4.00)
dollars.

Section 5. The assignment of overtime shall he governed by
the provisions of Schedule B.

Section 6. The Department will give a minimum of fourteen
(14) calendar days notice for a reassignment to another platooen.
This notice requirement does not apply to temporary transfers.

Section 7. The Platoon Officers will have the discretion to

determine the performance of outside house maintenance duties in
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inclement weather. The Fire Chief will issue appropriate

guidelines to be followed.

ARTICLE X
ChO&HING ALLOWANCE

Section 1. In addition to the existing clothing allowance,
the Town shall reimburse all unit members for personal clothing
damaged if worn directly from home to the scene of the fire or
during recalls when there is no time for the employee to change
clothes. There shall also be reasonable reimbursement for
eyeglasses damaged at the scene of a fire if there is no insurance
reimbursement.

Section 2. With the exception of those employees who are
granted permissicon by the Fire Chief, to wear civilian clothes to
and from work, all other employees shall wear work uniforms to and
from work. Such permission shall not be unreasonably withheld.

Section 3. All protective equipment purchased after November
&, 1986 shall meet the OSHA standards for Personal Protective
Equipment for Firefighters.

Section 4. The Town will continue to supply washing and

drying equipment in station 2 for the employees to launder their

i personal bedding equipment. Additiocnally, the Town will supply

detergent as needed.



ARTICLE XL
LONGEVITY
Section 1. The computation for longevity payments under the
existing schedule will be_ made from the anniversary date of
. employment.
: Section 2. Longevity payments will be as follows:
” One percent (1%) after five (5) years of service.
| Three percent (3%) after ten (10) years of service.
“ Five percent (5%) after fifteen (15) years of service.
| Seven percent (7%) after twenty (20) years of service.
h Nine percent (9%) after twenty-four (24) years of service.
é; Section 3. Effective the "third pay" in 1992, the current
longevity payment, as adjusted by general wage increases, shall be
I'incorporated into the base rate for each employee covered by this
Agreement.
ARTICLE XTT
HOLIDAYS
Section 1. Members of the uniformed paid Fire Department
Ishall be paid, -n addition to their annual salary, thirteen (13}

- holidays per year at their regular weekly rate ¢of compensation.
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ARTICLE XTITT
VACATIONS
Section 1. All menmbers of the uniformed PFire Department
shall be granted annual vaéation leave with pay as follows:

(a) Up to five (5) working days’ vacation will
be granted to employees during the first calendar year in
which employed by the Town. ©ne day of vacation will be
aliowed for each two (2} full calendar months of service in
such year up to a maximum of five (5) days.

(b) Up to ten (10) working days’ vacation will be
granted to all enployees during each year from the second
{2nd} through the <enth (10th) calendar year in which
continually employed by the Town. In the second such
calendar year, and in each successive year, five (5) working
days’ vacation will be granted, plus one additional day of
vacation for each two (2) full calendar months of service in
the previous year ©of service, up to a maximum of five (5)
additional vacation days and a total of ten (10} days.

(<) Up to fifteen working days’ vacation shall be
allowed members of the Department who have completed ten {10}
vears of continuous service before July 1st.

(d} Up to twenty (20) working days’ vacation shall be

allowed to members of the Department who have completed

o DEEILES
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: (e) Up to twenty-two (22) working days’ vacation shall
:% be allowed to members of the Department who have completed
i twenty-two (22) years of continuous service before July 1st.

| Section 2. Whenever a member’s employment is terminated by
' death or retirement, his unused vacation entitlement will be paid
] to him or to his estate, whichever is the case; provided, however,
;Ein the case of retirement the Town has the option, in lieu of
payment, to grant the employee the time off.

I Section 3. The Department will not prohibit one officer and
. one fireman from the same platoon being on vacation at the same
! time. The previous practice of slot-rotation in effect in 1977
' shall be reinstituted effective January 1, 1979.

Section 4. If a unit employee becomes sick or injured
immediately prior te his vacation, he shall be continued on sick
leave until such time as he 1is declared f£it for duty by his
attending physician. A%t the employee’s option, the balance of his
vacation leave may be rescheduled at ancther time during the year.

All unit employees shall be allowed unlimited splits in
choosing vacation periods, provided the splits will include two
(2} or more vacation days together. One (1) day splits will not
be permitted except four times a year a one-day vacation will be
allowed subject to approval by the Chief upon two weeks’ prior
notice. Furthermore, said approval, once granted, can be revaoked
if a change develeps pricr to the immediate 48 hours preceding the
scheduled day off hecause of a reduction in platoon complement due

to absence of perscnnel for any "eason.

- 11 -
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ARTICLE XIV
INSURANCE

Section 1. The current medical/surgical health benefits plan
consisting of UCR and Rider J, or substantially equal coverage,
shall be maintained and continued by the Town during the term of
this Agreement, except that effective January 1, 1997 the

deductibles in place for health insurance shall increase as

follows:
Individual: from $200 per annum to $250 per annum;
Family (or parent/child): from $300 per annum to $400
per annum.
Section 2. There will continue to be dental coverage under
the New Jersey Dental Service Plan, Inc. (Program 111-A) or

substantially equivalent coverage for employee, spouse and

dependent children. Effective January 1, 1996 orthodontia

. coverage to the same extent and under the same circumstances as

provided to Police Officers of Westfield on the effective date of
this contract shall be added to the FMBA contract.

Section 3. Eligible employees will be included in the Town’s

. Wage Continuation Program.

Section 4. Whenever an employee sustains a work-incurred

tinjury, a leave of absence with pay and full fringe benefits will

" be granted for the ninety (90) day exclusion periocd under the

Town’s Salary Continuation Program. This leave of absence with
pay will be continued for the remainder of one full year.
However, during this additional period, longevity and holiday

- 12 -
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benefits will be suspended. Worker’s Compensation benefits
payable during such leave of absence will be payable to the Town.
At the conclusion of one full year of leave of absence with pay
resulting from a work-incurred injury, the employee will be
covered under the Town’s Salary Continuance program with no
further extension of these benefits nor will the use of accrued
sick or vacaticn benefit days be permitted. Effective September
1, 1992, the Salary Continuation Program will be adjusted to

provide that the maximum monthly benefit available shall be

established at $5,000.00. The FMBA recognizes the legal right of

~the town to retire disabled employees in accordance with the

provisions of the applicable New Jersey statutes.

ARTICLE XV

RETIREE BENEFITS

Section 1. An employee on the payrell as of January 1, 1880
who retires thereafter shall be entitled to continue under the
Town’s Health Benefits Program (family coverage applicable at the
time of retirement} provided he has reached age fifty-five (55)
with at least twenty-five (25) years of creditable service and
said coverage shall terminate when such individual reaches age
sixty~five (65} or upcn death prior to age sixty-five (65). This
shall not include coverage for employees who retire on disability
or deferred retirement (commonly known as vesting}. In the event
the retiree dies prior toc age sixty~-five (65) and leaves a

surviving spouse, her coverage will continue until she reaches age

- 173 -
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sixty~five (65), and dependent children coverage will continue
untiil the dependent reaches the mandatory age limit alloﬁed under
the existing medical program.

Section 2. In the evént an employee retires before reaching
his fifty-fifth (55th) birthday, he shall receive single coverage
with Rider J paid for by the Town until he reaches age fifty-five

{55) and becomes covered under the provisions of Section 1 of this

. Article.

Section 3. If the retiree is employed after retirement from
the Town and becomes eligible to receive health benefits from such
subsequent employer, or if said retiree’s spouse is employed and
substantial equivalent coverage 1is thereby provided to the
retiree, then the Town will not be obligated to continue its
coverage, Should there be an interruption in this other coverage,
the retiree will be eligible to resume health benefit coverage
from the Town. The Town may require proper documentation in
either situation.

ARTICLE XVI

RETENTION OF EXISTING BENEFITS

Section 1. Except as otherwise provided herein, all benefits

" which employees have heretofore enjoyed and are presently

enjoying, shall be maintained and continued by the Town during the
term of this Agreement.

Section 2. When a death occurs to an employee’s relatives
contained in the list set forth below, the employee will bhe

granted time off with pay up to four (4) days to cover the period

_14_
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between the death of the relative and the funeral, provided the
employee is scheduled to work at that time and specifically takes
the time off to attend the funeral.

Spouse, child, parents, brother, sister,
current father-~in-law, current mother-in~law.

In addition to the above benefits, an employee will be
entitled to take one (1) working day off with pay to attend the
funeral for grandparents, current grandparents-in-law, current
brother~in-law or current sister-in-law.

ARTICLE XVIY
SAVINGS CLAUSE

Section 1. Should any part or any provision herein contained

- ke rendered or declared invalid by reason of any existing or

' subseguently enacted legislation or any decree of a court or

- tribunal of competent jurisdiction, such invalidatien of such part

. or portion of this Agreement shall not invalidate the remaining

portion thereof.

Section 2. The parties hereto further agree that this

. Agreement will be subject to, comply with, and be governed by all

applicable laws, Executive Orders, rulings and regulations of any

tribunal of competent Jurisdiction,
ARTICLE XVITT

FMBEA NEGOTIATING CC*MITTEE - TITS RIGHTS AND DUTTES

Section 1. There shall be four (4) members of the FMBA

-'Negotiating Committee. The four (4) members shall consist of two

(2) paid firemen and two (2) paid fire officers; not management.
These members shall be granted leave from duty with full pay for

_..15-.-
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all meetings between the Town and the FMBA for the purpose of
negotiating the terms of an Agreement, when such meetings take
place at a time during which said members are scheduled tc be on
duty. _

Section 2. There shall b2 two (2) members of the FMBA
Grievance Committee granted leave from duty with full pay for all

meetings between the Town and the FMBA for the purpose of

~ processing grievances, when such meetings take place at a time

which said members are scheduled to be on duty. The two (2}
members shall consist of one (1) paid fireman and one (1) paid
fire officer. The members of the Grievance Committee are to be
appointed by the President of the FMBA.

Section 3. The President or Exécutive Delegate of the FMBA
shall be granted a reasonable amount of leave from duty with full
pay for all meetings of the FMBA State Executive Board and all
mempbership meetings of the State FMBA when such meetings take
place at a time when said officer 1is scheduled to be on duty,
providing that said delegate gives reasonable notice to the Chief
of the Fire Department. This will apply if the President or
Executive Delegate is on the day shift and only one (1} of these
officers will be permitted off at a time.

Section 4. A member holding office in the State FMBA will be
permitted time off up to five (5) days per year to attend State
FMBA officers mesetings.

Section 5. The Fire Chief will meet guarterly with the

officers of the FMBA to resolve any problems which may arise.

_16_



cam UEFICES
Azzesk. Mo DERMITY
asTRe o MURPEY
obPrai0sar S uweoees s
RNV EEN RN A
ket
Pekmy A esFR N

T

ARTICLE XTX

LEAVES
Section 1. Special Leaves

Any employee may, witﬁ the approval of the Chief, be granted
special leave with pay for any days on which he is able to secure
another employee to work in his place provided:

{(a) Such substitution does not impose any additional cost on
the Town.

(b) The officer in charge of c¢ne of the tours in the
firehouse is notified not less than one (1) day prior to its

becoming effective, except in the case of emergency request may be

made by telephone.

{c) The Superior Officer in charge of the tour on which
substitution is to take place is notified of the substitution as
soon as practicable by the officer in charge of the firehouse on
the same tour.

Section 2. Once during each calendar quarter of the year,
each employee who is out for one (1) day’s sickness will not be
required to secure a doctor’s notice for a single illness of one
(1) day’s duration. In all other respects the existing rule
requiring a doctor’s note for a single day‘s absence for sickness

will remain in effect.

_17_
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ARTIC XX

SENIORITY

j Section 1. Seniority shall consist of the relative length of
i accumulated service of eaéh employee. An employee’s length of
| service shall not be reduced by the time lost due to sickness or
ﬁ injury leave, or authorized leave of absence.

i ARTICLE X¥T

j BULLETIN BOARDS

if Sectjon 1. The Town shall permit the FMBA use of one
% bulletin board in each firehouse for the posting of notices
1 concerning FMBA business and activities,

% ARTICLE XXTT

EDUCATION AND TEST REVIEW

Section 1. The office of the Fire Chief shall provide all
" books listed for promotional exams and approved training courses
to be located at each fire station. All outdated books as
- determined by the Fire Chief shall be replaced by the current
edition.
Section 2. Any candidate taking a promotional exam will have
" the opportunity to review his answer sheet.
Section 3. Employees will be informed at least thirty (30)
. days prior to a promoticnal exam of the texts from which the
examination gquestions will be taken. Criteria for promotional
exams including weight afforded to scoring shall be posted at each

fire station at least 30 days prior to the exam.
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Section 4. A promotional list will remain valid for the two
(2) year period following the announcement date cof the fesults of
the examination. In the event promotional criteria include
specialized schooling, empioyees will be given time off to fulfill
such requirements within a reasonable period of time after
promotion and will be reimbursed for any cost for such scheoling
in accordance with present practice.

Section 5. The Town will continue its current practice of
offering directly related fire educational courses, seminars,
schools and programs to all employees of the Fire Department and
shall be open to all members of the Department on an eguitable
basis. The information concerning same shall be posted within a

reasonable time period prior to the actual date or dates. Any

¢ dispute invelving the interpretation and application of this

section including reimbursement of costs shall be subject to

’ Articles VI and VII.

ARTICLE XXTIIT

SICK LEAVE_ REDEMPTION

Section_1. Upon retirement, an employee will be paid one (1)

. day’s pay calculated at an eight (8) hour rate for every three (3)

" days’ unused sick leave subject to a maximum accumulation of

ninety (20} days.
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ARTICLE XXIV
MUTUAL ATD

Section 1. Members of the Westfield Fire Department shall

; not be requested to respond as first due unit in any noncontiguous

community where a labor dispute is in progress.
ARTICLE XXV
FIRST RESPONDER DUTIES

If the Town determines that it will assign Fire Fighters to

. First Responder or Emergency Medical Response duties in addition

~to all regular duties currently performed by employees covered

under this Agreement, the Town will notify the Union of its

" intention. In that event, the FMBA shall have the right to reocpen

the Agreement so that the parties can enter into good faith
negotiations cencerning any appropriate issues related to the
performance of such duties. If the parties are unable to reach
agreement concerning apprepriate negotiable issues related to
First Responder duties, the dispute may be submitted to the Public
Employment Relations Commissicn in accordance with the Police and

Fire Arbitration 2ct.
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ARTICLE XXVTY
DURATION
This Agreement shall become effective upen execution by both

parties and shall terminate on December 31, 199%7.

ATTEST: TOWN_OF WESTFIELD
o 1
o B sy
\ (_/ A B ~ / / ///
il A e By: /A
1 y; //‘ - L4 7 L_/,

l

FIREMEN‘S MUTUAL BENEFIT
ASSOCIATION, BRANCH #30

By: //( ,4,4/ /d -

65282
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SCHEDULE A
SALARY SCHEDULE

Retrcactive to the "first pay" of 1995, the annual salaries
of the Fire Department shall be as follows:

Captain of Fire Dept. $57,870
| Lieutenant of Fire Dept. $53,016
ﬁ Firemen at Maximum $48,125
ﬂ Firemen in Grade 5 $43,025
E Firemen in Grade 4 $38,246

Firemen in Grade = 533,462
| Firemen in Grade 2 528,683
H Firemen in the probationary

period of one year $25,000

Inspector

Level 1 549,957

Level 2 $55,431

Level 3 $60,903

: Effective the "first pay" of 1996, the annual salaries of the
. Fire Department shall be as follows:

Captain of Fire Dept. $60,590
: Lieutenant of Fire Dept. $55,508
; Firemen at Maximum $50,387
Firemen in Grade 5 $45,047
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Firemen
Firemen
Firemen

Firemen

period of one year

in
in
in

in

Inspector

Level 1
Level 2

Level 3

Grade 4
Grade 3

Grade 2

the probatiocnary

$40,044
$35,035

$30,031

$52,305
$58,036

$63,766

i Effective the "first pay" of 1997, the annual salaries of the
Fire Department shall be as follows:

! Captain of Fire Dept.

- 22

$63,195
Lieutenant of Fire Dept. $57,894
Firemen at Maximum $52,553
Firemen in Grade 5 $46,984
Firemen in Grade 4 $41,766
Tiremen in Grade 3 $36,542
riremen in Grade 2 $31,322

Firemen in the probationary
period of one year $25,000

Inspector

Level 1 $54,554
o Level 2 $60,531
e Level 3 $66,508
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SCHEDULE B

E L OV I PROPOSAL

There shall be one overtime list in the Department in order

. to maintain equalization for all members.

ll

If there is no answer to a call, or if the
individual called is not at home, his name will remain
in the same place on the list.

If the individual is permitted to decline the
overtime offer, or if he accepts, his name will be
placed at the bottom of the list.

If an individual is required to¢ work around the

clock as a result of accepting an overtime offer, he
shall be allowed time off to go home or buy food
provided he arranges for another man to cover for him.

Fire watch shall not count as a turn on the
overtime list.

If a man is hired fer less than five hours, it

will not count as a turn on the overtime list. His
name shall remain in place. If he is hired for more
than five hours, it shall count as a turn and his name
shall go to the bottom of the list.

The overtime l1ist shall be posted in both
firehouses.

Only the employee shall have the right to accept or
refuse overtime. The Platoon Commander or his designee
must speak to the member himself for an acceptance of
overtime or his name will be bypassed and will remain in
the same place on the list.

If a member is willing to be available for

overtime while he is on vacation, he must notify his
Superior Officer in advance or he will be bypassed and
his name will remain in the same place on the list.
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SCHEDULE €

| GUIDE GOVERNING FIRE INSPECTORS

H FIRE INSPECTOR
|
| LEVEL 1

, Be certified as a Fire Inspector in accordance with the
. Uniform Fire sSafety Code, (N.J.A.C. Title 5, Chapter 18);

i Inspector for Residential and Commercial Structure (R.C.S.) as

|
l
; To have the educational requirements for a Fire Protection
! established by N.J.A.C. 5:23-1 et seq.;

! LEVEL II

i Be certified as a Fire Inspector in accordance with the
I Uniform Fire Safety Code (N.J.A.C. Title 5, Chapter 18);

; To be a licensed Fire Protection Inspector for Residential
' and Commercial Structures (R.C.S.) as established by N.J.A.C.
5:23~-1 et sed.

To have the educatieonal requirements fcr a Fire Protection
Inspector for Industrial and Commercial Structures (I.C.S.) as
" established by N.J.A.C. 5:23-1 et seq.;

LEVEL TTIT

Be certified as a Fire Inspector in accordance with the
» Uniform Fire Safety Code, (N.J.A.C. Title 5, Chapter 18};

. To be a licensed Fire Protection Inspector for Industrial and
. Commercial Structures (I.C.S.) as established by N.J.A.C. 5:23-1
‘et sed.;

; To have the educational regquirements for a Fire Protection
- Inspector for High Hazard Structures (H.H.S.) as established by
N.J.A.C. 5:23-1 et seq.;

The work week for all the above positions will be four (4)
ten (10) hour days.

[am LIFFICES
rRURZESE, Molrew a7

VasTRD & MURPHY . R R .
AL+ e When a superior ocfficer bhecomes a Fire Inspector Levels I, II

©snEersBaNCE B wen or III, and the pay level is below his current pay level, he will
R maintain his current pay level plus the appropriate stipend of
[ 1,500 for Level I, $2,000 for Level II, or %2,500 for Level IIT.
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The following process will be followed only when there are
more than three {3) candidates for Fire Inspector:

1. Applicant will be given a written test on Fire
Protection Systems, Section 4, of the New Jersey Uniform Code.
(Section 4 to be supplied to each candidate)

2. Applicant will present a public education program to a
panel of Fire Inspectors from the Union County Fire Prevention

Association.

3. Oral interview to be conducted by the Union County Fire

_ Prevention Association. Candidates should be prepared to discuss
" their reascons for desiring to become an Inspector.

4. The Department will follow the grading standards to bhe

 established by the Union County Fire Prevention Association.
- Candidates will be advised of those grading standards at the time

of posting of notice of job opening.

5. Candidates with the top three numerical scores will be
certified to the Chief of the Fire Department and he will make an
appointment from this list. If more than one appeintment is to be
made, the next highest score or scores will be certified so that
appointments are made from the three highest rated candidates.

(6282)
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