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PREAMBLE

This agreement entered Into thls B8th day of June, 1977,
by and between the Board of Education of South Bound Brook,
the Borough of South Bound Brook, New Jersey, herelnéffer
called the "Board", and the Robert Morrls Education Assoclation,

inc., herelnafter called the "Assoclatlion".



ARTICLE |
RECOGNITION

A. The Board hereby recognizes the Assoclation as the excluslve
representative for collectlve negotiation, as requlred by Chapter
303, Publlic Laws of 1968, of the S5tate of New Jersey, for class-
room teachers who are under contract In positions requliring
certiflication, Including the school! nurse, librarian, learning
disabillties specialist, soctal worker, psychologist, gulidance
counselor, and other speclalists, excluding Administrative per-
sonnei, Bbard Offlce, and non-professlional personnel,

B. Definlition of Teacher: Unless otherwlse Indicated, the term
"teachers™ when used hereinafter In this Agreement, shall refer
to atl professlonal employees represented by the Associatlion In
the negotlatlions unlt as above defined, and references to male

teachers shall include female teachers,




ARTICLE 11l

NEGOTIATION PROCEDURE

A. The partles agree to enter into collective negotiation over

a succession agreement In accordance with Chapter 303, Publlc
Laws 746 Iin a good-falth effort to reach agreement on all matters
concerning the terms and conditions of teachers' employment.

Such negotlations shatll begin not later than October Ist of the
calendar year, preceding the calendar year in which this agree-
ment explires, When an agreement Is reached by the negotiating
partles, ratified by the Assoclation and adopted by the Board, (+
shatl then be reduced to writing and signed by the Board and the
Association,

B. |. Nelther party In any negotiatlions shall have any control
over the selectlon of the negotiating representatives of the other
party., The parties mutually pledge that thelr representatives
shall be ves?eﬁ with all necessary power and authority to make

proposals In the course of negotlatlons,

C. The Board agroas that any changes or moditfications In terms and
condltions of employment are to bo mado only through nggotiattions
with tho Assoclatlion,

The Board and the 'RMEA agrez thnt, unlcss otherwlse provided In
thls Agrecment and under the provlslons of Chapter 303, Pubiic Laws
{968, 1nd as amunded by Chapter 123, 1974, the final declslion maklng
~uthorlty In respect to thc selectlon or rejectlion, implementation
or abandonment, séope or Intenslty of any c¢ducatlonal structure,

cbange or Innovation rests wlth the Board of Educatlon,

-2-



B.

ARTICLE 111

GRIEVANCE PROCEDURE

Definltion

(hH)

A "grievance Is a clalm by an employee or the Assoclatlon
Y+t there has becn a misinterpretation, misappllication,
er violatlon of policics, agreements, or administrative
decislons, resuiting In porsonal loss, injury, or othor-
wise adverscly affecting such employce or group of
cemploycés.,

(2) An "aggrieved person" is the person or poersons making
the claim.
Purpose

oy

The Purpose of thls procedure Is to securc, at the lowest
possible level, starting Informatiy wlth the immediate
supervisor of the employee, equitable solutions to
problems which may, from time to time, arlse adversely
affecting employees, The parties hereto agree that

these proceedings should be kept as Informal and con~
fidential as may be appropriate at every level of thls
procedure.

Conditions and time limits

(1)

(2)

(3)

(4)

A grievance to be consideraed under thls procedure must
be initiated by the aggrieved within thirty (30)
calendar days from the date he knew or should reasonably
have been oxpected to know of its occurrence.

The number of days indicated at each tevel shall be con-
sidered as a maximum and every effort should be made to
expedlate the process, The time |imits speciflied may,
however, be extended by mutuai agreement of the parties
hereto in writing.,

Failuro to process a grievance to the next step of the
procedure wlithin the specified time limit shall be dcecemed
to be acceptance of the decislon renderad at that step.

Fallure to communicate the decisfon in writing on a

grlevance within the specified time limit shall permit
the aggrieved to proceed to the next step.,
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ARTICLE 111

GRIEVANCE PROCEODURE (continuod)

(5} It is understood that employces shall, during and not~
withstanding the pendecncy of any grievance, contlnue to
observe all assignments and appllicable rules and roegula-

tions of the Board untl!l such grievance and any effect
thereof shall have been fully determined,

{6} In the event a grievance is filed at such time that i+t

cannot be processed through all the steps in this grievance

procedure by the end of the school year, the time |imits
set forth herein shall be reduced so that grievance pro-
cedure may be exhausted prior to the end of the school
year or as soon thoereafter as is practicable.

Formal Procedure

(1} Level QOne-Building Princlpal or Immediate Supervisor

An employee with a grievance, who after first discussing
same with his immediate supecrvisor, and is dissatisfled
with the informal disposition of same, shall, elther
directly or through the Assoclatlion's deslignated repre-
sentative submit same In writing on the appropriate form,
to the Building Principal. The Building Principal shall
render a written decision within (15) calendar days

after thc grievance Is presaented.

{2 Level Two-Superlintendent of Schools

If the aggrieved person is not satisfied with the dispo-
sltion of his grievance at Level One or if no declision

has becn rendored within (15) calendar days after submission
at Level One, he may present It in wrlting on the appropri-

ate form to the Superintendent of Schodlis within (10}
calendar days thercafter.

{3) Lecvel Three-Board of Education

tf the aggrieved person is not satisfied with the dlsposi-

tion of his grievance at Level Two, or |If no decislon has

been rendered within {15) calandar days after the grievance

was dellvered to the Superintendent of Schools, he, the

grievant, may, within (10} catendar days thereafter, request

In writing that the Association submit the grievance to

the Board of Education and unless submltted by the Associ-

ation to the Board within (%) calendar days thereafter,
further action on such grievance shall be taken,

{4) No claim by a grievant shall go beyond levei Three if 1+
pertains to a) any matter for which a detailed method of

review is prescribed by law; or b) any rule or regulation

of the Stato Commissioner of Education or State Board of
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E.

(5)

(8)

ARTICLE 111

GRIEVANCE PROCEDURE ({continued)

Education; or ¢} any existing By-Laws of the Board of
Education; or d) any matter which according to law is
beyond the scope of Board authority or iimited to unl-
lateral action of the Board.

Level Four-Binding Arbitration

If the aggrieved person is not satisfied with the dispo-
sition of his grievance at+ Level Three, or if no decislon
has been rendered theron within thirty (30) calendar days
after the grievance was delivered to the Board of Educa-
tlon, and in the event the subject of the grievanco per-
tains to an alleged violation of this agreement as to
terms and conditions of employment, the Association may
request submission of the grievance to an impartial arbi=-
trator, whose decislon shall be binding on all partios.

Costs

The cost for the services of an arbitrator, including per
diem expenses, if any, and actual and necessary travel,
subsistence expences and the cost of the hearing room,
shall be borne equally by the Board and the Association.
Any other expenses incurred shall be paid by the party
incurring the same,

Rights of Employee to Representation

P

Employces and Assocliation

Any aggrieved person may be represented at all stages of

the grievance procedure by himself, or, at his option,

by a rcpresentative selectoed or approved by the Association.
When an cmployee is not represented by the Assocliation, the
Association shall have the right to be present and to state
its views at all stages of the grlevance procodure.

(2) Reprisals

No reprisals of any kind shall be taken by the Board or by
any member of the administration against any party in
interest, any represcentative, any member of the Associ-
ation, or any other participant in the grlevance procedure
by reason of such particlpation.

Miscel lanecous

(1) Group Grievance

1#, in the judgment of the Association, a grlievance affects
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ARTICLE Il

GRIEVANCE PROCEDURE (continued)

a group or class of employees, the Association may submit
such grievance In writing to the superintendent directty

and the processing of such grievance shall be commenced
at Level Two. The Association may process such a griev-
ance through all levels of the grievance procedure even

though the aggrieved person does not wish to do so.

(2) Written Decisions

Decisions rcecndercd at tevel One which are unsatisfactory
to the aggrieved person and ail declsions rendered at
Levols Two and Threec of the grievance procodure shatl be
in writing setting forth the decision and the reasons
therefor and shall be transmitted promptly to all parties
in intferest and to the Association,

(3) Scparate Griecvance Filo

All documents, communications and records dealing with
the processing of a gricvance shall be filed In a separate
grievance file and shall not be kept In the personnel file

of any of the participants.
(4) Forms

Forms for flling grievances, serving notices, takling appeals,
making reports and recommendatlions, and other necessary
documents shall be preparsd jointly by the Superintendent

and the Association and given appropriate distribution

so as to facllitate operation of the grievance procedure.
(5) All meetings and hearings under this procedure shall not
be conducted in public and shall include only such parties

in interest and their designated or setected representa-
tives, heretofore referred to in thls ARTICLE.



ARTICLE IV

TEACHER RIGHTS

A, Regquired Meetings or Hearings. Whenever any tenure teacher

Is required to appear before the Superintendent or his designee,
Board, or any committce member, ropresentative, or agent thereof
concernlng any matter which could adversely affect the continuation
of that teacher in hls office, position or employment or the salary
or any increments pertaining thereto, then he shall be given prilor
written notice of the reasons for such meeting, or interview, and
shall be entitled to have a representative of the Association pres-
ent to advise hlm and represent him durlng such mecting or interview.
Any suspension of a teacher pending charges shall be without pay
and If and when cleared of the charges, will be reimbursed for

lost salary.

B. Evaluation of Students, The teacher shall maintain the

exclusive right and responsibility to determine grades and other
evaluatlions of students wlth the grading policies of the South
Bound Brook School District, based upon hls professlonal Judgment
of available criteria pertinent to any glven subject areca or
activity to which he is responsible. No grade or evaluatlion shall

be changed without prior consultation of the teacher.



ARTICLE V

TEACHING HOURS AND TEACHING LOAD

A. 1,As professionals, tcvachers are expected to devote to their

assignments the time neccessary to meet thelr responsibilities, but
they shali not be required to "clock in" or "clock out" by hours
and minutes, Teachers shall indicate thelr presence for duty by

‘placing their initials in the appropriate column of the faculty

"sign-in roster",

2, Teaching staff members are required to report to work five (5)
minutes before the scheduled pupil arrival time in the morning, and
may leave thirty (30) minutes after pupil departurc time in the
afternoon, On PTA nights, class nights, special meeting nights,
Fridays and the day before a holiday, teachers may leave five (5)
minutes after pupil dismissal,

The teacher in-school work day is defined as seven (7) hours.

3. A teacher shall be considered tardy who fails to report to
his classroom five (5) minutes béfore the beginning of each sesslon.
A teacher tardy three times would be given a written notice by the
Administrator., Continued inexcused tardinesses could result in loss
of one half(l/2) of a day's salary,

B. |. Teachers arc required to attend such general and grade level
meetings as may be called by the Principal and/or Superintendent

of Schools.



ARTICLE V

TEACHING HOURS AND TEACHING LOAD (contlnued)

2. The notice of an agenda for any meetings shall be
given to the teachers involved at least two (2) days prior to
the meeting whenever possible, except in an emergency. Teachers
shat! have the opportunity to suggest items for the agenda.
C. Teacher participation in field trips which extend beyond the
teacher's in-school work day, and overnight or woeckend trips, shall
be voluntary.
D, Teacher participation in extra curricular activities which
extend beyond the regularly scheduled in-school day shall be volun-
tary, and compensated. Such compensation shall be negotiated by
the Board and thce teacher involved.
E. Elementary teachers shall have five (5) free preparation perlods
per five (5) day week wherever practicable, with cach period corre-
sponding to the length and scheduling of the special area subject
period during which it is taken. The Board reserves the right to
reassign teachers to other duties during praparation periods in
the event of emergency.
F. All teachers shall have a fifty (50) minute ifunch period un-
less assigned to supervisory duty, in which case thore will be a
twenty-five (25) minute minimum lunch period for the teacher,
Teachers shall be assigned to lunch duty supervision no more than
once per week, unless the fteacher is not carrying a full teaching

load, or in the case of an emergency,



ARTICLE VI

SUBSTITUTES

The Board shall make a concerted effort to provide
substitutes in all faculty departments including speclal

teachers, nursc and librarian.
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ARTICLE VI

A, SALARIES

1. The salarias of 2!l teachers covered by this Agresment
are set forth in Schedule "A", which is attached hereto and
made a part hereof,

2, The beginning satary of newly hired teachers may be
based upon years of priof teaching service or service in the the
armed forces, or both, with the approval of the Board of Education,
with credit being given in the salary schedule for cach full year
of such service to a maximum of five years or onc year of credl+t
for overy two full years of service, which cver is the highor,

3. Proof of increased academic standing shall not be con=-
sidered as reason for re-negotiation of a teacher's contract
during the lifetime of that contract.

4, A teacher who has earned credits needed for placement
on a higher salary guide prior to September |, shall! be placed
on that guide as of September |, of that year upon presentation
on or before that date of proof of the satisfactory completion
of the neccssary courses. Such proof shall be a written state-
ment from the university or its representative that the teacher
has satisfactorily completcd such courses. tn the event that the
teacher is a candidate for an advanced degree, the above proof
shall suffice and hc wiltl not havoe to wait for the actual award-
ing of the degree.

5. 1Increased academic standing shall.fake placc only on the

completion of graduate credits.
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ARTICLE VIi (continucd) -

B. BENEFITS

i. Any teacher working the full school year which Is the
time prescribed by taw, will be offered full beneflits as approved
by the Board of Education.

2. Any teacher not working the full school year which Is the
time prescribed by iaw, will be offered benefits pro-rated to the
days spent in thec school system. The pro-rated days wlill|l be based
on the days stipulated in the teacher contract.

C. PROVIS IONS

. Tecachers employed on a ten (10) month basis shall be péld
in twenty (20) equal semli-monthly installiments.

2, Teachers may individualty elect to have ten (10) per cent
of their monthly salary deducted from their pay. These funds shall
be paid to the teacher on the final payday In June.

3. When a payday falls on or during a school holiday, vaca-
tion or weekend, teachers shall receive their pay checks on the

last previous working day.

4, Teachers shal!l receive their final pay checks on the
last working day in June. The last working day will be that day
when all required work has been completed to the satisfaction of

the Administrator.
5. Part time teachers salaries will be pro-rated based on

the number of days employed,
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ARTICLE VI

VOLUNTARY AND INVOLUNTARY TRANSFERS AND REASSIGNMENTS

A NOTIFICATION OF VACANCIES

l. LCate. As vacanciss occur, the Superintendent shall
deliver to the Association and post in all school buildings a
list of the known vacancies which shall occur during the follow-
fng school year,

2, Filing Requests. Tcachers who desire a changs in grade

and/or subject assignment, or who decsire to transfer to another
building may file a written statement of such desire with the
Superintendent. Such statement shall include the arade and/or
subject to which theo teacher deslres to be assigned and the school
or schools to which he desires to be transfcrred, in order of pref-
erenca, Such requests for transfers and reassignments for the
following year shall be submitted not later than April 15.

3. Posting. As soon as practicable, the Superintendent shall
post in esach school and dellvar to the Asscciation a systom=-wide
schedule showing the names of all teachers who have been reassigned
or transferred and the nature of such reassignment or tfransfar,

4, Criteria for Assignment. in the determipation of re-

quests for voluntary reassignment and/or transfar, the wishes of
the Tndividual teacher shall be honored to thc extent that the
transfer does not conflict with the instructional reguiremoents and
bast interests of the school system, MNe such roquest shall bo
denied arbitrarily, capriciously, or without basis in fact. |[f a

teacher's request for transfer has been denied, a renewsd or
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ARTICLE V111

VOLUNTARY AND INVOLUNTARY TRANSFERS AND REASSIGNMENTS {continued)

subsequent request made In the following school year shall be
granted under the conditions described above, unloss there is

no available position to which the teacher can be transferred or
an adequate repltacement for the teacher cannot be obtained., |If
more than one teacher has applied for thu same position, the de-
termination as to which tecacher shall receive it shall be made by
the Superintendent, with the approval of thc Board,

B. . Noticec of an involuntary transfer or reassignment shatl
be given to teachers as soon.as practicable, buf not latoer than
one week prior to the closing of school except in cases of emerg-
GNCY.,

2. An invotluntary transfer or rcassignment shall be made
only after a meeting batween the teacher involved and the Super-
intendent, at which time the teacher shall be notified of the reason
thereof.,

3. In filling vacancies when morc than one tenure teacher
is involved and all other factors such as educational certifica-
tion, experience and performancc are substantially equal, the
teacher with the greatest length of time in the South Bound Brook
Schoo!l District shall have the choice of positions which are vacated.

4, Teachers being involuntarily reassigned or transferred
from their present positions shall have proference over those
seoking voluntary transfer or reassignment in regard to cholice

among those positions whlch are vacent.
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ARTICLE IX

SUMMER SCHOOL, HOME TEACHING AND FEDERAL PROGRAMS

A, All openings for positions in the summer school, home
teaching, federal projects, and othaer programs (including
non-teaching, but cducation related positions, such as curri-
culum development, scheduling, ect.,) in the school system for
which twachers may be qualified and cligible shall be publicized
by the Superintendent., All applicants wiil bc netified of the
decision, Home teaching openings shall be posted as they occur,
In the event a position occurs that would result in a change of
titte, released time from classroom duties, or added compensa-
tion, cach teacher will be informed as soon as is practicable.

The position title, duties, rate of componsation, and date

before which reply must be made, will also be made known at
that time.

B. Teachers employed in the South Bound Brook School District
shali have priority fo such assignments before appointment to

applicants from oytside the district.



ARTICLE X

TEACHER EVALUATION

A, L. Alf monitoring or observation of the work performance
of a teacher shali be conducted openly and with full knowledge
of the tecacher. The use¢ of cavesdropping, public address,
cameras, audio systems and similar surveillance devices shall be
strictly prohibited.

2. A teacher shall be given a2 copy of any evaluation rcport
prepared by the evaluators at lcast one (I|) day before any con-
ference to discuss it. No such report shall be submitted to the
central office, placed in thce teachers file or otherwise acted
upon without prior conference with the teacher. No teacher
shall be required to sign a blank or incomplete egaiua#ion form,

3. Teachers shall be evaluated only by persons certifi-
cated by ths New Jersey State Board cf Examiners to supcrvise
instruction,

4, Results of standardized tests used to evaluate students
shall not be used to evaluate teacher performances.

5. Nonstenure teachers shall be evaluated by their immediatc
superiors at least three (3) timss in each school ycar, 70 be
followed in each instance by a writtcon report and by a conferencew
between the teacher and his immediate superior for the purpose
of identifying any deficiencies, extending assistance for their
corraection and improving instruction., The final evaluation must
consist of at least three (3} in classroom observations of at

least thirty (30) minutes each, occurring on separate days.,
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ARTICLE X

TEACHER EVALUATION (continued)

Non-tenure fteachers shall recelve a mid-year evaluation. This
evaluation is to take place no later than Fecbruary I.

6. Evaluation reports shall be presented to each teacher
by his immediate superior in accordance with the fo#towing
procedures:

ad Such reports shall be issued in the name of

the immediate superior based on a compllation
of reports and observations by any or all

supervisory personne! who come in contact
with the teacher in a supervisory capacity.

in

b)Y Such reports shail include, when pertinent:
!+ Strengths of the teacher as evidenced
during the period since the previous
evaluation, o
2. MWeaknesses of the teacher as evidenced
during The period since the previous
evaluation,
3, Specific suggestions as to measures
which the teacher might take to
improve his performance in each of the
areas whereiln weaknesses have been -
indicated.
7. Any non-tenure teacher who, as a result of the above
evaluation procedure, is recommended for nonre-emplioyment, is
entitled to an informal hearing with the Board.
B. I. A teacher shal! have the right, upon request, to review
the contents of his personnel file, Every five (5) years, a
teacher shal! have the right to indicate those documents and/or
other materials in his file which he believes to be obsolete or

otherwise inappropriate to retain., Said documents shall be re-

.viewed by the Superintendent or his designee every five (5) years
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ARTICLE X

TEACHER EVALUATION (continu=zd)

and if, In fact, they are aobscolete or otherwise inappropriate to
retain, they shall be destroyed.

2., No material derogatory 1o a teacher's conduct, service,
character or personality, shall be placed in his personnci file
unless the teacher has had the opportunity to review such material.
The teacher shall acknowledge that he has had the opportunity to
revicw such material by affixing his signature fto tho copy to be
filed with the express understanding that such a signature in no
way indicates agreement with the contents thereof, The teacher
shall also have the right to submit a written answer fo such
material and his answer shall be reviewed by the Superintondont
or his designee and attached to the file copy.

3., The Board shall not establish any separate pzrsonnel
flle which is not availabla for the teacher's inspection.

C. Any compltaints raeagarding a teacher made to any member of

the Administration by any parent, student or other person which
are used in any manner in evaluating a teacher shall be promptily
investigated and caiied to the atfention of the teacher. The
teacher shall be given the opportunity to respond to such com-
plaints,

D. Final evaluation of a fteacher upon termination of his
employment shall be conducted prior to scverance and no documents
and/or other material shall be placed in thoe personncl file of
such teacher after severance or otherwise than in accordance

with the procedure set forth in this ARTICLE.
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ARTICLE XI

FAIR DISMISSAL PROCEDURES

A, l. On or before Aprit 30th of each year, The Board shall
give to each non-tenure teacher continuously employed since the
preceding September 30th, either:
a) A written offer of a contract for emplioy~

ment for the next succecding year providing

for at least the same terms and conditions

of employment but with such increases in

salary and benefits as may be required by

law or agreement betwecen the Board and the

Association, or

b A written notice that such employment
shall not be offered.

2. Any non-tenure teacher who receives a notice of non-
smployment may within five (5) days thereafter, in writing,
request @ statement of reasons for such non-employment from the
Superintendent, which statement shall be given to the teachsr in

writing within five (5) days after reccipt of such request,.

- 19=



ARTICLE Xl

EDUCATIONAL COUNCIL

A. The purposc of the Educational Council shaitl be to strengthen
the educational program through research, recommendations, impleg-
mentation and e¢valuation as how to best meet the needs of the stu-
dents,, the school and the community, |t shall advise tThe Board of
Education on matters such as curriculum improvement, books and
other instructional materiats, teaching techniques, extra-curricu-
lar programs, inservice programs, philosophy and educational goals
of the district, rescarch and experimentation, educational specifi-
cations for buildings and othcr matters regarding the educational
programs of the South Bound Brook School District.

B. The¢ Council! shall meet at teast once a month, during the school
yaar, 11 shall consist of three (3) RMEA rapresentatives, one (1)
from each building solcected by the Association, tho Superintendent,
and Principat(s),

C. The Council shall establish rules of procedure and shall pro-
vide for a chairperson who shall serve for one (1) year and be re-
sponsible for the arrangement and conduct of the mcetings.

D. The Council shall e¢ncourage the initlation of idecas and sugges-
tions for projects by facutty members, administrators, Board members,
students, parents or other interested parties.

E. Minutes of each meeting will be taken and copiocs distributed

to ati professional staff members and Board of Education memburs

at least two weeks prior to the next regularly scheduled Council

mecting.
~20-



ARTICLE XIt

EDUCATIONAL COUNCIL (continued)

F. The primary functlon of the Council is to recommend, for
Board of Education consideration the establishment or revision of

policies and practices pertinent to the I1tems suggested In para-~

graph A,
G. All reports and recommendations outlined above in Paragraph A
shall be submitted in writing To the Superintendent of Schools

with copies for presentation 1o the Board of Education, Sald
reports shall be accompanied by a detaiied explanation of the
facts and circumstances giving rise to the particular recommen-
dation of the Council.

H. It is understood and agreed that the Administration and
Board of Education retains the right to form such other advisory

groups as in Its sole discretion it deems necessary,
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ARTICLE X111

SICK LEAVE

A. All teaching staff members shall be entitled to ten (10)

sick leave days each school year; Unused sick leave shall be
accumulated from yvear to year with no maximum [Iimit., Non-
accumu|a+éd additional sick leave beneflts may be allowed to
teachers in the event of emergency.

B. Sick leave for part=-time teachers will be pro-rated,

C. On the flrst working day of September each teacher shall
recelve a statement Informing him of the number of unused sick
leave accrued,

D. In the event of a serloas or protracted illness, deflned as
one |lasting more than flve (5) consecutive working days, the
Board of Education, In its discretlon, may request a physician's
certiflicate to be flled wlith the Secretary of the Board of Ed-
ycation confirming that the teaching staff member 1s flt to return

t+o work and assume his usual duties.
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ARTICLE XJV

TEMPORARY LEAVE OF ABSENCE

Teachers shall be entitled to the following temporary non-
accumulative leaves of absence, with full pay each school
year:

A. PERSONAL AND RELIGIOUS DAYS

t. A total of no more than four (4) days, only three (3)
of which may be personal, A person taking three (3) rellglous
days is entitled to one (1) personal! day, Up to and Including
two (2) religious days will entitle the teacher to two (2) add-

itional personal days.

3 retigious - 1 personal
0 religious - 3 personal
1 religious - 3 personal
2 religlous - 2 personal

No more than three (3) personal days under any circumstances.

2, Personal leaves of absence are meant to be used for
personal business, legal business, household or family matters
which requires absence during school hours,

B. One (1) day for the purpose of visiting other schools wlth
the approval of the Administrator.

C. Time necessary for appearances in any legal proceeding con~-
tingent on Board approval,

D. Up to three (3) days at any one time during the same school
year in the event of death of a member of the teacher's immediate
family. Immediate family is defined for the purpose of this
section as the spouse, child, parent, brother, slster, mother-in-
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ARTICLE XIV

TEMPORARY LEAVE OF ABSENCE (contlnued)

{aw, father-in-law or grandparents. Teachers shali be granted
one (1) day in the evant of death of other famlly members such

as aunt, uncle, niece or nephew. Additional time may be allowed
at the discretion of the Superintendent after formal request

by the teacher.

E. Up to three (3) days at any one time during the school year in
the event of serious iliness of a member of the teacher's im-
mediate family., Additional time may be allowed at the discre-
tion of the Superintendent after formal request has been made,

F. Notification to the principal or administrator for personal
or religious leave shali be made at least seven (7) days before
taking such leaves; except in case of emergency. The teacher
shall be required only to state if such ieave is to be a personal

or reiliigious day.
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ARTICLE XV

LEAVES OF ABSENCE

A, Maternity., The Board shall granf maternity leasve In accordance

with the Law sgainst Discrimination and moro particuiariy the Order
of the New Jersey Division on Civil Rights dated March 23, 1973,
which leave shall be without pay except that sick leave pay may

be applled to that period during such leave of absence which gquall=-
fies as 1llness or medical disabllility as set forth In N,J,S.A.
I18A:30~1, et seq., and subject to tho following terms and conditlons:

i. The Board hereby agrees to conslder each employee roguest-
ing maternity teave on an individual basis and shall not remove
any employee from her dutles based solely on the fact of pregnancy
or a speclfic number of months of pragnancy. The foregoing, how-
ever, shall not limit the right of the Board to remove a pragnant
empldyee from her dutlies based upon "decline in performance" or
"physical fncapacity™. {Both as deflned and |imited In the said
Order of the Division on Civil Rights), or "just cause” (as de-
tined in N.J.R,S5. Title 18A),

2. Upon reasonable notice, an employoce may apply to the Board
tor a leave of absence on the basis of medical reasons assoclated
with pregnancy or birth at any time prior to birth, On the ap-
plication, the amplioyee shall specify In writing the date on
which she wishes to commence ieave and the date on which she wishes
to return to work after birth. The Board may require such employee
to produce a certificate from a physiclan in support of the reques¥*ed
leave dates, provided that It the Board's physiclan Is In



ARTICLE XV

LEAVES OF ABSENCE (continued)

disagreement, the conflict of medical opinion shall be resolved

as hereinafter set forth, Where medical oplinion is supportive of
the leave dates requested, such requested |leave shall be granted

by the Board, except that the Board may change the requestced dates
upon a finding that the grant of the leave for those dates woulid
substantially interfere with the administration of the school

system and provided that such date change by the Board is not
medically contra-indicated. Following the grant of such leave to

the employee, the commencemant or termination dates thereof

may be further extended or reduced for medical reasons upon ap-
plication to the Board. Such extension or reduction shall be
granted by the Board for an additional reasonable period of time
except that the Board may alter the requested dates upon a find=

ing that such extension or reduction would substantially inter-

fere with the administration of the school system and provided

that suéh date change by the Board is not medically contra-indicated,
The Board may require any teacher to produce a certificate from the
physician in support of the extension or reduction of requested
leave date provided that if the Board's physician is in disagreement,
the conflict of medical opinion shall be resolvaed as set forth here-
inafter. The Board need not grant or extend the leaves of absence
of any non-tenurecd employee beyond the end of the contract year

in which the leave is obtained. An employee returning from preg-

nancy leave of absence shall be entitled to all benefits to which
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ARTICLE XV

LEAVES OF ABSENCE (continued)

employees returning from other types of sick or disability leave
would by entitled., The Board may require an employes to produce
a certificate from her physician, after birth of her child,
showing that she is physically capable of resuming her duties,

provided that if the Board's physician is in dlisagreement, that

confllct of medical opinion shall be resolved as herelnafter
set forth.
3. In the event of a difference of medical opinion batween

the Board's physician and the employee's physician, the Board
shall request expert consultation from the Somerset County

Medical Society, who sha!l appoint an impartial third physician,
who shall examine the employee and whose medical opinion shall

be conclusive and binding on the issue of medical capacity to con-
tTinue employment, The expense of any such examination by an
impartial third physician shall be shared equally by the employee
ahd the Board.

4, Any teacher +aking a leave of absence for the purposs of
adopting a child shall not be eligible to receive sick leave
benefits.

5., No teacher on maternity l!eave shal! be denied, on the
basis of said leave, the opportunity to substitute In the South
Bound Brook School District in the areo of her certification

or competence.
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ARTICLE XV

LEAVES OF ABSENCE (continued)

B, Other, A leave of absence may be granted by the Board for
good reason, subject to the following stipuiations:

. Said leave shali be without pay.

2. All benefits to which a Téacher was entitlied at the.
time his leave of absence commenced, including unused accumu-
tated sick leave, shall be restored to him upon his return and
he shall be assigned to the same position he hsld at the tTime
said leave commenced, if available, or, if not the teacher shall
be assligned a position as close to his previous position as

possible where certified,
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ARTICLE XV|

SABBATICAL LEAVES

A. The Board of Educatlion may grant sabbatical leaves of
absence for one full year, and/or one-half (1/2) year, based
upon the Superintendent's recommendation, subject to the follow-
ing conditions:
. The teacher has completed at least seven (7} full
school years of service In the South Bound Brook School District,
2, |If there Is a quallfied applicant, sabbatical leave shall
be granted to one (Il) eliglible teacher during any one school
year,
3. Sabbatical teaves are to be used only for the purpose of
education or educatlion related travel.
4, Requests for sabbatical leave must be received by the
Superintendent in writing in such form as may.be mutually
agreed on by the Assocliatlion and the Superintendent no later
than November 15th, and action must be taken no f{ater than
January Ist, of the schoo! year preceding the school year for
which the sabbaticai ieave Is requested. Such requests must
incliude a proposal clearly stating purpose of sabbatical.
5., a) A teacher on sabbatical leave for purpose other
than fulfilling residency requlrements for an
accrediteod advanced degree shall be paid by the
Board fifty per cent (50%) salary for a full year
of the salary he would have roceived [If he had
remained on active duty.
b) A teacher on sabbatical leave for purposes of

fulfilling residency requlrements for an accredited
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ARTICLE XVi

SABBATICAL LEAVES (continued)

advanced degree shall be paid by the Board seventy-
five per cent (75%) salary for a full year of the
salary he would have received if he had remained

on active duty.

6. When a sabbatical lvave Is grantcd for loss than | full year,
it will be for a continuing education in a field approved by the
Board. The salary for this category shall be fifty per cent (50%)
of the annual salary pro-rated for the term of leave.

7. Upon return from sabbatical leave, a teacher shall be
placed on the salary schedule at the level which ha would have

achieved had he remained activety employed in the system during

the period of his absence.

8. A teacher will be reqgquired to teach in South Bound Brook
for two (2) years immediately followling his sabbatical leave,.
In default thereof, the teacher shall reimburse the District those

monies recelived in payment under the terms of this ArTicle in
propartion to that amount of the required two (2) yaar period not

spent within the South Bound Brock School District. A written

Agreement shall be entered into by both parties embodying these
terms,

9. Should the request for sabbatical leave be refused, the
teacher shali be given the reasons in writing, by the Superinten-

dent. Neither the refusal of requests, nor the reasons given, may
be used as a grievance.
0. Teachers on sabbatical leave shall receive no benefits

other tThan as arce tisted in this Article.
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ARTICLE XVII

PROFESS IONAL I1MPROVEMENT

A. The Board wiil pay, Iin any one (1) year, the tuition cost,

up o a maximum of $350,00, for courses taken by any teacher hold=-
ing a permanent teaching certificate,

B. To be eligible for reimbursement, the teaching staff member
must receive prior written authorization from the Superintendent
for every course, whether graduate, undergraduate, or non-credit.
C. Reimbursement will be made to the individual teaching staff
member after proof of successful completion of courses has been
submitted to the Superintendent. An cofficial transcript from the
college or university showing a grade of C or better is required,
together with the payment receipts or cancelled checks showling
payment for the course,

D. The Board agrees to pay the full cost of tuition and other
reasonable expenses incurred in connection with any courses, worke-
shops, seminars, conferences, in-servivce training sessions, or other
such sessions which a teacher is requested by the administration.

to take.
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’ ) o
ARTICLE XVII1 - e s

SUPERVISION OF STUDENT TEACHERS

A. Procedures

!+ No teacher spal) have a student teacher under hiﬁ super-
vision unless said tecacher has had at least three (3) years of
teaching experience, with the most recent year In his present
position,

2. Supervision by a teacher of a student teacher shall be
voluntary. Each teacher shall be potled prior to any school year
for willingness to participate in the student teaching program,
but this shall not be construed as accaeptance of any particular
student teaching assignmant,

3, A cooperating teacher shali not be involuntarily given
additional assignments outside of his responsibilities during

the period he is supervising a student teacher,
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ARTICLE XIX

INSURANCE PROTECTION

A, The Board agrees 1o provide the following hospitalization
coverage for eligible personnel represented by the Association;
Blue Cross, Bule Shield with Rider J. major medical coverage

for each teacher and dependent(s),

B. The Board shall provide to each teacher, upon employment or
when the plan is revised or changed, a description of the health

care insurance coverage provided under this ARTICLE.
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ARTICLE XX

TEACHER FACILITIES

A. An appropriately furnished room which shall be reserved for
the exclusice use of teachers as a faculty lounge will be provided
Iin N, K, Bramton and one in Robert Morris-Voohrees School,

B. The Board will provide "air conditioning"” in the above

faculty lounges.

C. The Board will provide in each bullding adequate restrooms.

ARTICLE XX!

ASSOCIATION RIGHTS

A. The Board agrees to make available to the Association, in
response to reasonable requests, atl aveilable information
concerning Association related matters within the {imits of

N.J.S.A.
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ARTICLE XXII

REDUCTION IN FORCE

A. 1. In the event the Board is considering a reduction in
Tenure fTeaching staff positions, the Board shall notify tThe
Association prior to glving notice to individuals to be affected
by such reduction.
The Asscciation shall have ten (10) days to formulate

alternatives, to be presented to the Board in writing.

2. The Board agrees that any reduction in force shall be
effectuated according To taw and procedure set forth in N,J.S.A,
{8A:28-10, 11, 12, and N.J.,A,C, 6:3~1,10,

a) Dismissals resulting from any such reduction shall

not be made by reason of residence, age, sex, marriage,

race, religion or political affiliation but shall be
made on the basis of seniority according to standards
gstablished by The Commissioner of Education,

b) {in the case of any decision to reduce the fTeaching
force, The Board shall notify the Association and
the fteacher affected as o his seniority status.

c) tf any teaching staff members shall be dismissed as
a rasult of such reduction, such person shall be
and remain upon a preferred eligibility tist in the

order of scniocrity for re-employment whencver a
vacancy occurs in a position for which such person
shall be qualified, and he shall bc re-employed by
the Board if and when such vacancy occurs.

d) Nothing in this ARTICLE shail be construed so as to
fimit the right of the Board to reduce the number
of teaching staff members whenever, In the judgment
of the Board, it is advisable 1o abolish any such
positions for rcasons of economy, or because of
reduction in the number of pupils or of change in
the administration or supervisory organization of
the district or for other good cause.
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ARTICLE XX

MISCELLANEOUS PROVISIONS

A. This Agreement shall bc honored by the Board of Education
and the Association for the duration of the Agrecment,

B. 1If any provision of this Agrecment or any application of
this Agreement to any employee or group of employees is held to
be contrary to law, then such provision or apptication shall

not be deemed valid and subsisting and it c¢an be opened for re-
negotiations, but all other provisions or applications shall
continue in full force and effect,

C. Any teaching contract between the Board and an individual
teacher hereafter executed, shall be subject and consistent

with the terms and conditions of this Agreement. |f the
Aforesaid teaching contract ¢ontains any language inconsistent
with this Agreement, this Agreement, during its duration shall
be controlling.

D Pursuant 7o Chapter 303, Public Laws (968, the Board here-
by agrees that every employce of the Board shall have the right
freely to organize, join and support the Association and its
affiliates for the purpose of engaging in collective negotiations
and other conccerted activities for mutual zid and protection.

As a duly selected body exercising governmental power under the
laws of the State of New Jersey, the Board undertakes and agrees
that it shall not directtly or indirect!y discourage or deprive or

coerce any teacher in the enjoyment of any rights conferred by
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ARTICLE XX111

MISCELLANEQUS PROVISIONS (continued)

Chapter 303, Public Laws 1968 or other laws of New Jersey or
the Constitutions of New Jersey and the United States; that

it shall not discriminate for or against any teacher with
respect to hours, wages, or any terms or conditions of employ-
ment by reason of his membership in the Association and its
affiliates, his participation in any activities of the Associ-
ation and its affiliates, collective negotiations with the
Board, or his institution of any grievance, complaint or
proceeding under this Agreement or otherwise with respect to
any Terms or conditions of employment.

E. Subject to the express provisions of tThis agreement and in
compliance with law, the Board retains all rights, powers, functions
and authority to manage the school district.

F. Copies of this Agreement shall be reproduced at the expense
of the Board within thirty (30) days after the Agreement Is
signed and presented to all teachers now employed, or hereafter

employed by the Board.
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ARTICLE XXIV

DURATION OF THE AGREEMENT

This Agreesment shall be effective as of July 1, 1977 and shatll
continue in effect untll June 30, 1979, Both parties further agree
that, if deemed necessary, negotiations may be opened on any
article, but oniy by mutual agreement of both parties.

Negotiations will commence no later than October 1, 1978 for the
next agreement,.

This Agreement shail not be extended orally and it is
expressly understood that it shal! expire on date indicated unless
extended by mutual agreeﬁen+.

The parties hereto have read the terms of this Agreement be-
fore signing the same and hereby agree that no statement, remark,
agreement, or understanding,whether oral or written, not contained
herein, will be recognized or enforced.

In witness whereof the parties hereto have caused this Agree-

ment to be signed by their respective presidents attested by

their respective secretaries, all on the day and year first written
above,
ROBERT MORRIS EDUCATION SQ0UTH BOUND BROOK
ASSQCIATION BOARD OF EDUCATION
Bv_ﬁ&iﬂ.ﬂ&u_éﬁ_umﬁé_. By XMW
President ~ Fresident

oy _Danied ,{’&(fﬂ- By 2U Ll 430 fall

Chairman of Negotiations Chairgmn of Negotiations



entlitied,.

1977~78 SALARY SCHEDULE

STEP BA BA+15 MA MA+15 MA+30
A 10,100 10,400 10,900 11,100 11,200
2 10,400 10,700 11,200 11,400 11,500
3 10,800 11,100 11,600 11,800 11,900
4 11,400 11,700 12,200 12,400 12,500
5 11,900 12,200 12,700 12,900 13,000
6 12,400 12,700 13,200 13,400 13,500
7 12,900 13,200 13,700 13,900 14,000
8 13,400 13,700 14,200 14,400 14,500
9 13,900 14,200 14,700 14,900 15,000
10 14,400 14,700 15,200 15,400 15,500
i1 14,900 15,200 15,700 15,900 16,000
12 15,400 15,700 16,200 16,400 16,500
13 15,900 16,200 16,700 16,900 17,000
14 16,400 16,700 17,200 17,400 17,500
15 17,000 17,300 17,800 18,000+ 18,100
A service Increment of $200.00 per annum will be granted after the
15th and 25t*h ?ear o? seévlce Ian this Dlstrict,

Teachers remalning at 15th step wll| recelve $1,00.00 over previous
year's base salaries and al! service Increments to whlch they are



1978-79 SALARY SCHEDULE

STEP BA BA+15 MA MA+15 MA+30
1 10,550 10,850 11,350 11,550 11,650
2 10,850 t1,150 11,650 11,850 11,950
3 11,250 71,550 12,050 12,250 12,350
4 11,850 12,150 12,650 12,850 12,950
5 12,450 12,750 13,250 13,450 13,550
6 12,950 13,250 13,750 13,950 14,050
7 13,450 13,750 14,250 14,450 14,550
8 13,950 14,250 14,750 14,950 15,050
9 14,450 14,750 15,250 15,450 15,550

10 14,950 15,250 15,750 15,950 16,050

11 15,450 15,750 16,250 16,450 16,550

12 15,950 16,250 16,750 16,950 17,050

13 16,450 16,750 17,250 17,450 17,550

14 16,950 17,250 17,750 17,950 18,050

15 17,550 17,850 18,350 - 18,550 18,650

A service Increment of $200.00 per annum wlll be granted after the

15th and 25th year of service in this District,

Teachers remalning at 15th step will recelve $1,000.00 over prevlous

year's base salaries and al! service Increments to which they are

entitled,



