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PREAMBIE

This Agreement entered into this 9th day of Juney, 1975,
by and between the Board of Education of Mullica Township, in
the County of Atlantic, Elwood, New Jersey, hereinafter called
the "Board," and the Mullica Township Education Association,

hereinafter called the "Association."

ARTICLE. T

RECOGNITION.
A. The MulIica Township Board of Educatilon recogni?esathez ;
Mullica Township Education Associlation as the majority :
representative for professional negotiations concerning terms
and conditions of employment for all certified employees of the
Mullica Township School District =~ excluding: administrative;
supervisory; per diem; temporaryj; federally funded; and
non=-professional employeess : ~

B, Unless otherwise indicated, the term "teacher", when used
in this Agreement, shall refer to all professional employees.
represented by the Association in the negotiating unit as above
defined, and references to male teachers shall include: female
teachers, ‘ a

ARTICLE II

" NEGOTTATIONS. PROCEDURE.

*" Ay The parties agree to enter into collective negotiations

pursuant to Chapter 303, Public Laws 1968, in a good faith effort
_to reach agreement on matters: concerning the terms and conditions
of employment, Such.negotiations shall begin not later than
October 15th of the calendar year in which this Agreement expires
(unless another date is mutually agreed upon)., When the agreement
is reached on the terms and conditions of employment as' described
above, it shall be embodied in writing and signed by the. :
authorized representatives of the Board and the Associatilone

Be During negotiations, the Board and the Association may presentt
relevant data, exchange points of view, and make proposals and
counterproposalse This Agreement incorporates the entire undere
standing of the parties on all matters which were or could have



i ... e subject of negotiationse wburing the term ou
Agreement neither party shall be required to negotiate witn
respect to any other matter, whether or not covered by this
Agreement, or whether or not within the knowledge or
contemplation of either or both parties at the time they
negotiated or executed this Agreement, except as required by
Chapter 303, Public Laws 1968, : '

C, The negotiating representative of either party shall be
elected, or designated solely by the party they represent adhering
to the following criteria :

le The negotiating representatives of the Association -

' shall be certified professional employees under the
employ of the Board of Education and/or their chosen
representative (s)e

2. The negotiating representatives of the Board shall be
" duly elected members of the Board and/or a member of
the School Administration appointed by the President
of the Board and/or their chosen representative (s)o

D, This Agreement shall not be modified in whole or in part by
either party, except by an instrument in writing =—— duly executed
by both partiese

E, Both parties mutually pledge that their representatives shgll
be endowed with all necessary power and authority to make
proposals, consider proposals and nake counterproposals in the
course of negotiationse It is understood that final ratification
of all items contained within the tentatively agreed upon contract
must then be ratified by a majority of the teachers represented by
the negotiators of the Association at a legally cohstituted meetingy
and by a majority of the Board of Education while in session at a
legally constituted meetinge. Both parties agree that during the
period of negotiations the only publicity accorded the negotiations
shall consist of a joint statement, or in the event the partiex
are unable to agree upon the wording of the statement, a joint
" statement shall be made stating that "No progress has been made,"
This does not exclude necessary confirmation and advisement within
the. parent groupse

P, It is agreed that neither party shall add any consultant te
their negotiatindg team or bring to the meetings the consultant
without giving the other party twenty-four (24) hours prior noticeg
This notice shall include the name, position, and reason for the
consultant,

Ges The Board of Education and the Association shall each appoint
a secretary of their choosing for the purposes of taking minutes at
all negotiations sessionse. Both parties shall compare minutes at
the termination of each session, and the official representative

£ said parties shall initial all areas which are found to be ia
agreementg R ‘ '
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ARTICLE Tia

GRIEVANCE BRROCEDURE:

Definition

le A grievance is an appeal by a teacher or group of

" teachers based upon the interpretation, application, er
violation of this Agreement, affecting a teacher oir
group of teachersy

2 A grievance to be considered under this procedure must
be initiated by the teacher or group of teachers within
thirty (30) calendar days of its occurrencegs

PUI‘EOS&

The purpose of this procedure is to secure, at the lowest
possible level, equitable solutions to the problensy, which
from time to time may arise, affecting teachers. Both
parties agree that these proceedings shall be kept informal
and confidential as may be appropriate at any level of the
procedures

Procedures

Is A teacher or group of teachers having a grievance shall
' first present the grievance verbally to his or her
Principal, if the Principal’s verbal response is not
satisfactory to the aggrieved, then the aggrieved shall
re-submit the grievance in writing to the Principal
within five (5? calendar dayse :

2¢ The school Principal shall within ten (10) calendar days
reach a conclusion in writinge. Should the Principal be
without authority to reach a coliclusion, or should the

aggrieved desire to appeal the decision of the Principal,

he or she may do so within ten (10) calendar days by .
forwarding the same to the Superinttendent of Schoolsy

This appeal must be in writing, must set forth the

grounds upon which the grievance rests, and request a

conference within five (5) calendar days,

3¢ The Superintendent shall attempt to resolve the
~ grievance as quickly as possible and shall within fifteen

(15) calendar days after the presentation of the matter teo

him, notify &all parties of his decision in writinge

4o Should the aggrieved or the Board be dissatisfied with the

decision of the Superintendent, a further appeal may be
had by either party to the Association-Board Relations:
Committee in writinge This appeal must be taken within
twenty (20) calendar days of the decision of the
Superintendento

5; Should the Association-Board Relations Committee fail to

reach a decision, or should the aggrieved or the Board of

Education be dissatisfied with he decision, the matter
shall be: referred to the Board of Education in next
regular meeting for determinatione
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The Board of Education shall reach a decision within ’
forty (40) calendar days of the same being referred to it
and shall notify all persons of the decision in writinge

If the decision of the Board of Education does not

resolve the grievance to the satisfaction of the aggricved,
then the matter shall be referred to advisory arbitration.
The recommendations of the arbitrator shall be advisory
and non-binding on all parties,

Further appeals from the decision of the Board of Education
may be had as prescribed by lawe

RyEM of Teachers To Representation:

le

Ze

3e

Any aggrieved person may be represented at all stages of
the grievance procedure by himself, or at his option, by
a representative mutually selected and approved by the
Association and the aggrieved.

When the aggrieved is not represented by the Association
in the processing of a grievance, the Assoclation may be:
notified that the grievance is in process (by the
aggrieved) at the time of the submission of the grievance
in writinge

The Board and the Association shall assure all parties to

a grievance freedom from restraint, interference, coercion,
discrimination, or reprisal in presenting his appeal with
respect to his personal grievances.

Miscellaneous Provisions

le

2¢

3.

deo

Se

All grievances shall be initiated at the lowest appropriate
leveleo

All documents, communications, and records during the
processing of a grievance shall be filed in a separate
grievance file, and shall not be kept in the personnel
file of any of the participantse

Forms for filing grievancés shall be prepared jointly by
the Superintendent and Associlation, and given appropriate
distribution so as to facilitate operation of the
grievance procedure.

All meetings and hearings under this procedure shall be
conducted privatelye

If any grievance rcached advisory arbitration all costs and
expenses for the procurement and retainment of an advisory
arbitretor shall be borne equally by both the Board and |
§ssociation. Any other expensés shall be paid by the party
incurring samee .

The: procurement of an advisory arbitrator shall be through
the New Jersey Public Employees Relations Committee (PERC),
and such arbitrator shall be mutuglly acceptable to both

the aggrieved and Board of Educations
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ASSOCTIATION-BOARD RELATIONS COMMITTEE

A. There shall be established a Teacher-Board Relations Committee,
composed of four (4) members to be designated by the Association,
four (4) members of the Board to be appointed by the President of
the Board; and the Superintendent of Schoolsg

Be The Superintendent shall act as Chairman of this committee,
and shall convene the committee in meeting on ten (10) days notice
to all members as follows:

l, At the written request of a majority of the members of
the Association, or

2. At the written request of a majority of the members of
the Board, or

3. At the discretion of the Superintendente

C, The duties of the Tcacher-Board Relations Committee shall bes

1. Discuss all problems presented to it under this
_ Agreement and attempt to arrive at a solutione

2&‘ Present its conclusions and recommendations to the
Board of LEducalione ‘

ARTICLE V

RIGHTS OF THE PARTIES

Ay Doard of Bducation Rights

l. Except as otherwise specified in this Agreement, the

" Association recognizes that the Board has responsibility
and authority to manage and direct, in behalf of the public,
all of the operations and activities of the: school district
to the £ull extent authorized by lawe

2., It is understood that employees shall, during and not withe
" standing the pendency of any grievance, continue to cbserve:
all assignments and applicable rules and regulations of the:
Board until such grievahces and any effect thereof
shall have been fully determinede

3, It is understood by all partiles that under the rulings of
' the courts of New Jersey and the State Commissioner of
Education,, the Board is forbidden to waive any rights ox
powers granted by its laws

Be Exclusive Rights

The rights and privileges of the Association and its
representatives as set forth in this Agrecment shall be granted
only to the Association as the exclusive representative of the
e —~ n . . )
teachers, and to no other organizations,

e RTERBIR S PSR AR § e e s . v e g e e




le Statement of Reason: No teacher shall be disciplined|

‘ reprimanded, reduced in rank or compensation, or deprived
of any professional advantage, or given an adverse:
evaluation of his/her professional services without
reasons being givene

2e Meeting Which Could Adverselv Affect Emplovments Whenevew
‘ any teaching staff member is required: to appear before the
Board of Education or any committee or member thereof
concerning any matter which could adversely afifect tho
continuation of that teaching staff member in his officey
position, or employment, or the salary or any increments
pertaining thereto, then he shall be given prior written
notice of the recason for such meeting or interview and
shall be entitled to have a person of his own choosing
present to advise and represent him during such meeting
or interview (I18A:25-7)3

Do Association Rightm

The Association and its representatives may use the sc¢liool

lities at reasonable times and hours; providing that approval

Ci
r such use is granted by the Superinteadent of Schoolsg

fa
fo

ARTICLE VI

TEACHER WORK YEAR

A, The work year for all teachers shall not begin before Septenbexr
1lst, nor end after June 30th -- except for new teachers, who may be
requested to report for an Orientation Workshop during the last
week of Auguste

Bs. The teacher work year for all teachers =- except new teachers ==
shall be very day school is in session for the students,; plus five
(5} additional days (if deemed necessary by the Board of Education
and/or School Administration)y

Co The teacher work year for new teachers ghall be every day school
is in session for the students, plus six (6) additional days (if

deemed necessary by the Board of Education and/or School
Administrationle '

ARTICLE VII

TEACHER WORK DAY!

A, Teacher Hours

) ’The required work day for all teachers shall consist of a
minimum of 6) hourse, Teachers shall be required to report to the
school at least fifteen (I5) minutes before the student day beginsy

.



&ne waey shall be required To tomsn at the schoo.l L 4

(15) minutes after the student school day endss The « choold
hours for both students and teachers shall Dbe determing: the
Board prior to the beginning of the school yeare Teache: chall

.

be required to attend staff meetings when requested by the bBoard
and/or Administratione. If part of the school district im operating
on split or staggered session, all teachers shall be required to
work the same amount of time per daYe

o

Be Lunch Periods

Teachers shall have a duty-free lunch period equal to that of
their students. Teachers may leave the building during . the lunch

period, as long as: their supervisor is informed of suche

ARTICLE VIII

SALARIES'

A, Salary Provision

bz

0

le The salaries for the period of July 1, 1975 to June 30,

1976, of all teachers covered Dy this Agreement are set

forth in Schedule & which is attached hereto and made a
part hereof,

2, The salaries for the period of July 1, 1976 to June 30,

" 1977, of all teachers covered by this Agreement shall be
derived at by increasing the salaries set forth in
Schedule A by the cost of living index, April, 1975 to
April, 1976, Bureau of Labor Statistics, Philadelphia-
Southiwest New Jersey Areae

3, The salary guide is deemed a minimum and the Board

" reserves: the right to pay more than the 1975=1976

salary guide in order to secure the services of a teacher
in an emergency, and also reserves the right to hold any
teacher at any place on the guide until experience and
training (or both) warrant the salarye

Be Method of Payment

Teachers employed on a ten=-month basis shall be paid in
twenty (20) equal semi-monthly installmentss

Ce Pavroll Deductiocons

Payroll deductions shall be made {(if the employee requests
such deductions) for the following items: :

lo, Professional association dues
2¢ Atlantic County Credit Union
3¢ Washington National Insurance Company Income Protection Plaa
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Lunnolding of Anoromeiisg

All salary increments whall be based upon satisfactory serviceo
Years of meloyment salary increments shall not be automatic, but shal
be gLaﬁtea for satisfactory service only upon the recommendation
of the Superintendent, and subject to the approval of the Boarde
Failure in any year to grant an increment does not create any future
obligations to restore the increment. In any year in which there
is an upward revision of the salary guide, individual teaches
adjustments to the proper place on the guide may be withheld in
whole or in parte In making recommendations, factors considered
shail include: teaching ability, compliance with rules and
regulations of this school district and adherence to the statutes
of New Jersey. Before making any recommendation to the Board to
withhold in whole or in part any salary adjustment, the Superintendent
shall send the teacher written notice of such intention, give him an
opportunity to discuss the reason for such action, and give him an
opportunity to correct the deficiency prior to issuance of the
contracte Future increase after withholding an adjustment shall
depend upon the recommendation of the Superintendent and the
approval of the Boarde

Be Lionaevity Pav .

Teachers shall be granted a $500.00 salary increment at the
18th step == after serving nine (9) conscecutive years in the school
district == upon recommendation of .the Superintendent and approval
by the Boarde

3

w

Fe Extra-Curricular Activities

Teacher partchpablou in extra=-curricular activities which
extend beyond the school day shall be voluntary, and shall be
compensated according to the salary Schedulle Be The Board must:
o;rlclally approve of the activity before the teacher shall be
~eligible for compensatione ‘

[S

5

ARTICLE IXI

TEACHER ASSIGNMENT

Ao Notification

ie ALl teachers shall be informed by their Principal

concerning their possible reassignment for the next
contract yeare

2¢ The Superintendent shall assign all newly-appointed
personnel to their specific: positions within that subject
rea and/or grade level and school for which the Board
has appointed them. The Superintendent shall give notice
of assignments to new teachers as soon as practicable,
except in cases of emergencye




in Lhe event thalt changeo au such schedudes, Cao

subject assignments, building assignments, or roou s
mencs are proposed after contract notification, the Loocher
affected shall be notified promptly and given the reasons
for such changee

n order to assure that pupils are taught by teachers working

their area of competence, an attempt shall be made to assign
to teach in fields and grades which their training and
experience make them competent to teache

Ce Traveling Teachers

Schedules of teachers who are assigned to more than one school
shall be arranged so that no such teacher shall be reguired to
engage: in any unreasonable amount of inter-school travele Such
teachers shall be notified of any changes in their schedule as
soon as practicables.

De Mileaqge Compensatlion

The following teachers shall be compensated at the rate of
14¢ per mile when traveling between school at their personal
expense on school business: Music, Art, Physical Educatione

E, School District Personnel

All openings for positions in the summer school, federal programs,
and all positions {(including non-teaching positions for which
‘teachers may be qualifiedi and eligible) shall be publicizede

ARTICLE X

TEACHER EVALUATION

Ao Non-Tehured Teachers

Non~tenured teachers shall be formally evaluated at least two
{2) times per year. Teachers shall be given a written copy of the
evaluation, Teachers shall be given the opportunity to have a
conference with the Administration and/or Supervisor making the
evaluation within a reasonablle period of time following such
evaluation. It shall be the teacher's responsibility tormake an
appointmént for the evaluation conferences

By Tenured Teachers

Tenured teachers shall be formally evaluated at least one (1)
time per year. If the first formal evaluation indicates that improvew-
ment is needed, it shall be followed by at least a second formal
evaluatione Teachers shall be given the opportunity to have a
conference with the Administration and/or Supervisor making the

R T T R o e




ev. sion within a reasonable period of time follow.. &
evaluation. It shall be the teacher's responsibility ¢+ ake an
appointment for the evaluation conferences

C. Teacher Personnel Records

Teachers shall have the right, upon request, to review the
contents of thelr personnel filese ‘

ARTICLE XTI

COMPLAINT PROCEDURE

A, Procedure

Any complaints regarding a teacher that is made to any member
of the School Administration by a parent, student, or othexr person,
which may be used in any manner in evaluating a teacher, shall be
brought to the teacher's attention. The Administration shall meet
with the teacher to apprise the teacher of the full nature of the
complaint, and they shall attempt to resolve the wmatter informallye
The teacher shall have the right to request representation by the
Association at any meetings or conferences regarding such
complaintse

ARTICLE XIIC

ADVISORY’ COUNCIL

Ae Purpose

An Advisory Council shall be established for the purpose of
discussing and recommending action on matters pertaining to
curriculum, policy, philosophy, and other matters of mutual concern
and intereste

Be. Composition

The Council shall consist of: Superintendent of Schoolsj
Principalj; three (3) Board of Education membersj; one (1) Association
representative fram. the New<o School; one (1) Association
representative from the Agriculture Schoolj; and three. (3)
Association represeantatives from the Elwood School,.

Coe Objective

The Council's objective shall be to cooperatively search flor
what is best for the children of the Mullica Towaship School Districte
All recommendations of the Council shall be forwarded to the Board
of Education for their study and considerations




ARTICLE XIIL

SICK LEAVE

A. Definition (18A:30-~1)

Sick leave is hereby defined to megn the alisences from his/her:
past of duty, of any person, because of personal disability due to
illness or injury, or because he/she has been excluded from school
by the school district’s medical authorities on account of
contagious disease, or of being quarantined for such a disease in

his/her immediate households

B, Number of Sick Davs

All teachers shall be entitled to ten (10) days sick leave
ner year with full paye. Unused sick leave shall be accumulatives.
If a teacher uses up all of his/her sick leave, hefshe shall have.
1/200 of his/her annual contract salary deducted from his/her
pay, unless the Board sees fit to continue paying the teacher,.

Cg Physician®s Certificate Reguirement

A physician¥s certificate is required for all school personnel
for any absence.(due to illness) of three (3) or more consecutive:
working dayse : :

D§ Written Accounting of Accumulated Sick Leave

ATeachers:éhall be given a written'accounting of accumulated sick.
leave no later than September 30th of each school yeare »

ARTICLE XIW

TEMPORARY LEAVE OF ABSENCE.

A; Administrative Leave

Emergency administrative leave (without loss of pay), not to
exceed a total of four (4) days per vear, shall be granted by the
Superintendent of Schools for the following reasons: illness in
the family and/or reqguired court appearances (involving no moral
turpitude on the part of the employeel, Two (2) of the four (4)
days may be granted for other emergencies. These four (4) days shall
not be accumulative from year to year. (Immediate family is
defined as: husband, wife, child, sister, brother, parent,
mother—in-law, father-in-law, or any family member living in the
same householde ) :

Be. Death in Family Leave

Three (3) days emergency leave shall be granted for eacin
occurrence.of death in the immediate family., This leave is not
accumulative, and must be approved by the Superintendent of Schoolse
(Immediate Family is defined in Article XIV, under Administrative:
Leave o) :




ARTICLE XV

HEALTH)INSURANCE

Ao, Coverage: |
ie¢ All teachers may enroll in the New Jersey State Health
"' Benefits Program during the annual enrollment periode The
state program includes Blue Cross/Blue Shield, Rider J, and
Major Medical Insurancee The Board shall be responsible
for paying for the individual employee's share of the
Prograifies _

2¢ In addition to the above;, the Board shall be responsible
"' for paying 25% of the premiums for full-family coverage
of the New Jersey State Health Benefits Plan for the
peried July .1, 1975 to June 30, 1976,

3¢ For the period of July 1, 1976 to June 30, 1977, the
' Board shall be responsible for payving an additional
25% of the premiums for full-family coverage of thne
New Jersey State Health Benefits Plan, | !

ARTICLE XVI

MISCELLANEOUS, PROVISIONS

A, Board Policy

This Agreement constitutes Board policy for the term: of the
Agreement, and the Board shall carry out the commitments contained
‘herein, and give them full force and effect as Board policye

Be State Law

if any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be
contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by the
law, but all other porvisions or applications shall continue in Full
force and effectes '

C§ Proper Procedures

All parties agree to follow the procedures as outlined in this
Agreement, and to use no other channels to resolve any question or
proposal until the Procedures within this Agreement are fully
exhaustedeo :

De. Nondiscrimination

The Board and Association agree that there shall be no
discrimination, and that all practices, procedures, and policies of
the school system shall clearly exemplify that there is no
discrimination in the hiring, training, assignment, promotion,
transfer, or discipline of teachers, or in the application or
administration of this Agreement on the basis of race, creed, coloer,




religion, national origin, domicile, or marital statuse

Es. Work Stoppages

The Association agrees that during the term of this Agreement,
nelther it nor its officers, employees, or members shall engage in,
encourage, sanction, support, or suggest any strikese 1In the event
that Association members participate in such activities in
violation of this provision, the Association shall notify those
members so engaged to cease and desist from such activities, and
shall instruct members to return to their normal dutiesl

Feo Printing /

Sufficient copies of this Agreement shall be given to the
Association president to be distributed to each member of the
Association within thirty (30) days of its ratificatione. The
expense for printing sufficient copies for distribution to all
teachers shall be shared equally by the Board and the Associatione .
The printing format of the Agreement shall be mutually agreed‘upohg

G? Notice

Whenever any notice is required to be given to eitheor of the
parties of this Agreement to the other, pursuant to the provision (s)
of this Agreement, either party shall do so by telegram or ”
registered letter at the following addressess

lo If by the Associationz Superintendent of Schools
{(with copy to the Board S:cretary), Eiwood Schooly
Post Office Box 318, Elwood, New Jersey 08217,

2§. If by the Board:z President of the Mullica Township
Education Association, his/her  home: address.

ARTICLE XVIX

DURATION OF AGREEMENT

Ao This Agmeenent shall be effective as of July 1, 1975 and shall
continue in effect until June 30, 1977, subject to the Association®s
right to negotiate over a successor Agreement as provided in ARTICLE I
IIZs This Agreement shall not be extended orally, and it is expresslyy
understood that it shall expire on the date indicated, unless it is
extended in writinge

Be In witness whereof the Assaciation has caused this Agreement to
be signed by its president and secretary, and the Board has caused
-this Agreement to be signed by its president, attested by its
secretary and its corporate seal to be placed hereon, all on the day
and yeamn first above writtene
WILLTCA TOWNSHIP EDUCATION ASSOCIATION MULLTCA TOUNSHIP BOARD OF
e vy S e EDUCAT TON
S p AN e
By L A 7 /”(:// //?7/ /(/ S ONAL S By
,, A 3 PPy
Dorothy M. P?yreccg, President Giibert Bosics,rresident
By, By : ;
Marie Scott, Secretary ' Carol Bubeck,Secretary




SCHEDULLE. A

TEACHER SALARY GUIDE:

1975-1976
BA BA/15 MA. MA/15 MA/30
1 8673 8823 8973. 9123 9273
2 9029 9179 9329 9479 19629
z 9385 9535 9585; 9835 9985
4 9742 9892 110042 10192 10342
5 10698 10248 | 10398 10548 10698
6 10514 10664 10814. 10964 IIII4
7 10930 11080 11230 11380 11530
8 11345 11495 11645 11795 11945
S 11761 11911 12061 12211 12361
10 12177 12327 12477 12627 12777
11 12593 12743 12893 13043 13193
12 13009 13159 13309 13459 13609
13 13424 13574 13724, 13874 14024
14 13840 13990 14140 14290 14440
*18 14340 14490 14640 24790 14940

«{After nine (9) consecutive years in the school districtel

EXTRA=CURRICULAR SALARY GUIDE

Athletics:
Per

OCther:
Per

{

SCHEDULE

activity

“activity

B:

$150,00

$ 50,00




