FEB-25-2014 13:06 From:B856-794-8393 Frank DiDomenico Page:3-28

91/@6/2011 11:27 8667852354 COMM TwP BD OF ED PAGE ©b

~Nr

s
'
3

“ LA .
. N
eyt L
. € n th
; ' ’ Ll 11
LN A\ v .
\ . . . A
1Y . . .
.- 1 N
EREE . i
e . : )
- . : . .
s N 4 s R . :
L d the
-'.,".
H
.

02/25/201% 12:14PM



FEB-25-2014 13:86 From:856-794-8393 Frank DiDomenico Page:4/28

B1/@6/2011 11:27 8567852354 COMM TWP BD OF ED PAGE 87
oF 8

B Absence Policy (Custodlans) ..... e, S ereeerrsissranan 8
© 7 ASSOCHBHOR RIGHS.oerrorricsrtenren st esoseresmmeeseeesee s rseen 6
" Bus Aldes - WOtk SGHEAUIR.. oo 10
P ~Cloﬂu'nsAllowméei,.ﬁz,.;.;;.;..;...\...,,.: .................................................... — 12
B R g L —

" Delayed Openmgof School ........ iresseneemsesmmaessrtsassssssmsanassensseosiss 1
L N Dln‘aﬁon...' ------- .'.;"w..---u--n--g.o.i--gl.-ui‘;-'-'u...u."u.".-...-.nuu-unn.....-."uu--u---u----'-vu 2'4'

GTEVENO® PROCOAIEE ...t Lin o -esssssns s s 2,3,4,5

.l'-; . e .Ileavc Ofmmce Pollcy ..“...7.'!..:"".uu"..,,- --------------------------- $9047000T00rRM00 0Ty , .;,.. 7

. Lmty..-..'.-..;...'.,..'.’."'...',........"..‘-.-:._,.., ............................................. . 12. . .

mmmt'mft.lll‘l;i".q'..':l:z..l;-'-l-.‘l.l...n.r..lt'l'.llllll""v'vl'l.A.qllalllllll-'llll".'llllllill‘ 5
| MBLOITEY LEAVE ..o posipsibniasssossnesiessmssesssssssassissaeessssosssssmssssesssess s e 15

.', '- ‘.: Mj‘“llmcous-'",..; X --:. : o eetesaseresesrenssessanssd $90000TA000srrpasurans dusenenscecsrances 13 I .
IR NegonanonofsmegsorAment 14
| ‘Overtime Rats. ........ beromarbasee s sss e R 1

' Salary GyﬁqiefBg&Aiﬂﬁ'&Ifﬁa—profmionals....AppendixA ............. L2l
Salary Guide - - CUBOAS.i i reurs. APPEDAX C ..o, 23
Salary Guide - OfﬂccP:rmmeI......., .......... renisesens ADPEDGIX B ..vverennnn 22

. Salary - Methot O PEYIROE .oiencvreseertsrmmmsssimsssssssiisssos 12
' Secretarial Staff - kaschcdulc ....................................... reeereesseesmemmnsasearess 9, 10
B Semonty....l........,.,....,.'..........‘....... ...... S S — 15

0272572014 12:14PM



FEB-25-2014 13:07 From:856-794-8393 Frank DiDomenico Page:5/28

81/86/2011 11:27 8567852354 COMM TWP BD OF ED FAGE @8

: ; R Al regulnty cmplo}iﬂd»nmwtiﬁcatod. NOD-JUPErViSOry emplvym who e
o : employed by the Cmmncroml Townlhxp Boatd of Eduycation, iﬂcl“dms bus
e | :‘mdeSs Pﬂm-PtoMmomls, metaﬁes. mt"dim ‘nd mmmce pmonnel.

o "B. . The abcm umt. purmantto the Ceruﬁcauon ofRepresmtatwc issued by PERC in
. Docket No R0~79-2 shalI b: reprqsented by the Commercml Townsh;p Suppornve
B snffAmciaﬁmNm

. " C Unlc&sdthnwiseMMdorcuwmtmcesindioatetothecom:y !hbterm
- - “employw” when uaed hmmaﬁcrmthxs agreemcut, shallrefer to all unployees
S mposit{onswithhﬂwemkasabovc dcﬁned,andrefcrmcestoone gendcrshall
. -'zmcludetheotha: '
D 'IheComme:aaIWDSuppﬂmwSmffAssoMShallhereimﬂerbe
refm:edmasﬂ:e As&odnﬂon" andtthommcrcial Township Board of Education,
' shﬂlha‘cma&etberefemdtoasthe“Board” '

i el B R'eglﬂérly 'einglbye&siaff.ghau mfer to any'ugpgoyee who works 20 hiours per week.

~ F »Tcmporaty empioyc& shallboconmderedas anyemployce domgunnworkona
pcrdumbasis : .

©02/25/2014% 12: 14PM
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A gnevam:e” sha.tl méana oluim by an employae that there has been A misigter-
pu:tauon, mnapphcanon, ora wolahon of this Agreement or administrative decision,
adversely. ﬂﬂ'eotmg him A gricvmce tq be considered wnder this procedure, must be -

initiated by the eniployes *wEthin ten (10) working days of the time of its accurrence.

' B.  Backaroup 'amgé""’

B

'ltiug'eedbybothparhesmatthesquoccedmgswmbekeptasmfomml and
‘ conﬁdential asmay be appmpnatc atany level of this pmeedme

N Failure atanystepofﬂlwptocedmmmmmmucatethedecmononamce '.

mﬂnn the spemﬂOd ﬂme hnutx shall permit the aggrieved smployee to proceed

: ,tothenmmp Fallureutmystepofﬂmpmccdmtoappealamemceto
-Ithenextsbepwiihmthe spﬂﬂﬁﬂd time limits shallbcdeunedmbgacceptanoe

ofﬁxedw(sionrendmdatthatstepandshauoonshhﬂeawmverofaﬂnghﬁ

o 10 f\nﬂ:ler ¢hallcnge the occmmcc in any mmner whatsoever,

; It i undetstood thut emplOyees ‘ghall, dunng and not mﬂmtandmg the pendency

of mv gmevanoe. contmue to observe all assxgnmems md apphcablc rules and
rsgdlahons of ﬂu: Board until such gnevance and any effect: thereof shall have

bmﬁﬂlydmrmincd

_' Sm 1t m impottant tbat gnwancn be pmessed ay mpnd}y as possiblc,
' number of: dm indicated dt cach lml should bc cansidared as & maximum

and wery effut: ahould be made to expedite the pmcess The timee limits

: spec:ﬁacmaybe axtendod by mutual agreement. _—

- Any aggneved.pmnn may be rgpresented at sll stages of the grievance
‘ pmoedm-eby hmisolf, ot at his option by a representattve selected or

.dppmved by the Aasomshon

02/25/2014% 12:14PM
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Ldvel One Any employec who has a grievance shall discuss it ﬁzst wnh his

: mmewm.supwor in an attempt to resolve the matter informally at that level. -

Level Twa: 1fas a result of the discussion, the matter is not rwolved to the

'aatgafacnon Qf.thg employee within five (5) working days, he may set forth his” -
. grievance in- wfiﬁn’ém ‘his immediate superior. The immediste superior shall . - '

commlmaeate hm decxsmn to the eployee in writing within three (3) worlung

© days- of the recclprt -of the written grievance. .
Leval Three: The employee no later than five (5) working days afcer rccexpt
| -"ofﬂlemmuﬂmnupemt 3 decision, may appeal the immediate superiot’s
. doemion w the Supérintendent of Schools. The appeal to the Supetimmdent :
: mnstbemade mwﬁting reciting the marter submitted to the immediate superior

as. specified above and his dissatisfaction with decisions previously rendered.

- TheSupqintmdﬂntshaﬂaﬁcmptmresolvoﬂlomMaaqmoklyaspossible.

but mthm apenodnotto exceed ten (10) working days\ The Supmntr.ndcnt '

_ shallcomnumiemhxsdecmon in writing to the employee andthe iminediate
.snpa'iqr.- . ‘. R
. ‘Level Fom', If the grievance is not resolvcd to the employce s satisfaction hc, ‘
- no later than five (5) working days after receipt of the Supermtendent’s decision,
' may‘requebt arevicw by the Board of Education. The request shall be subnulicd
i writing through the Superintendent who shall attach all related papers and
" forward the request within five (5) working days to the Board of Bducation. The
* Boand, shallrmuwﬂwmevmceandshall, at the option of the Board, or upon
| _the aquest, dfﬂxe eimployee, hold a hearing with the emiployee and render a -
o decision it Wrihng within thirty-five (35) calendar days of reccipt:of the guevance

byﬁle Board o:of thc hearing with the employee, whichever comﬂ later. .

- LeuelFm If and when the Grievance Committee of the-Supportive Staff -
: Assocmmb_ determmcs that the g‘levanoe is merltorious, only then shall ithe
o .cnnﬁdemd forsubmission to arbitration. Grievances so determined m,ay be
submitted for arbrtmhon only by the Grievance Commmee

3- :
0272572014 12:1uPM
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6 Lewt Sum A:bitrmm. :
. s 'Défnitien ofArbxtrahihty Agrlevanoa shall be submitu-.dto arbiteation
' asheremaﬁzr pwwcled it solcly involvés an alléged contract violation. .
Any mdail dwguﬁoa or grievancs l.hut mvolve admimslm'm decisiqns
s Ol‘ Boﬂd pohcy shall be revzewable mlely by the Connissioner of Edu
. j ;Pmeedm The procedm'cs for sslectmn of the arbitrator and conduct of

g .."ﬂ:e hearidg, shdl be a5 provided by he mles therefor of the Public
B ' Employm«:t Relaﬂons Comnussion, heremnﬁerPERC
' c. : Am eny:loyeﬂ who has a gnevmce wlncb. solely involvw a maﬂ:erwhlch
. s withit e Roregoing definition of arbitrability, when such gricvance s
R nﬁt mdve&to that employcc ] satlsfacﬁon at Leve] Four of this grievance
: 'pmceﬁne\ iy, no later than five (5) working duys after receipt of e
- :Bomd’&dcmm demand that said g gnwm be. submxued to the Superig-
‘ . = -ﬁendent amlPBRC on forms as uﬁliznd by PERC for such puxposes, if any.
S -d_;_;' 'I’be dedsion of the a,rbxtmbor shall be bmdmg on both partiee '
; : Co ; ,eri {:;{i:‘ThembmshnﬂbemﬂIMpawerormﬁhontyto addto,momfyor
IR '-'expmby intptication the tezms of this egrooment;
.' ) ', m‘hmgmd:eabovc sutementzsmtended,nurshmﬂdttbecmuuod 80,
o s wnbddgaor Mtrict any entitlement or mnue ot'xesolun(m such us the
- ﬂnplpyae rmyhave unsex current law. or. subsequent case law or decisions.

L 1. - Gﬂwmeefmahaﬂoontainulem(a)thcnmneoﬁhagnmmd
appmxhnmdhteofoocamncc, ®) mqnanueandextuuofthemj\ny loss
‘ot mcouvm{ence, (0) the results of provious dlswssmns and '(d) his dissatis-
fachabn with, declaﬂnns prev:ous]y renderod. '

s S T Any aggdw peum may bt represented ot all levels of the gnevance
[ pmcedurobyarcpresenmcselectedbythemomauon

A

-4- - 02/25/2014 12:14PM
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2. - Ny repnsals shall be taken by the Board or their admmxstrators against
any mmnber otithe Assoclation because of their participation in the

 gesyanee proéeduie.

- Rtis expmssly umlerstood by the parties that the Board has not warved the rights,
' dutm. md obhgatwns nnposed upon. or vested iu it by law.

A, TheBoantand thg Agsociation agree that peither shall coeroe individual employees -
© . tocither suppm or rcfruin from supporting the Associution or any other pubhc

' .employcareptmm .
'B. ﬁeBoudanddxeAssoomnonam'eethattheployeesshallbepemuttedtowm
& | '. 'pms of any. pubhc. mployureprcscntmve
& " G Noemployee shall be diséiplined or reprimanded without Just cause,
Srpl Full time eiplayées shisllreceive two ton (10) minate breaks each working day. One
: B tenmmutebreakwﬂlbetakenmﬂxemorningandonetmmlnutebreakmllbetam

. mtheaﬁemonn v

P tnne anpioydqﬁWhoWork a minimum of four (4) hours nhallreccwe one ten
<. (10) mmutc breakpdt workmg day.

; s E '.Anyqnployeem;ployndmmthanscvmmmonthsofanyoonu'actyearshall
’ L meivecmd:tfmone(l)ﬂmM '

B With prior apptaval of the ,Supermtondcnt, unit members shall be permttted w aﬁncnd
Sen " - Association actmtxes, provided they are able to make up their normal hours of wark. -
BRI Y ;Paraprofessxonals shalt receive o verbel report from the classroom teacher conoeming. |
| - CST meetig resuults for students assigned to pacaprofessionals. | |

5. o
0272572014 12:1uPM



FEB-25-2814 13:@8 From:856-794-8393 Frank DiDomenico Page:18-28

| @1/88/2011 11:27 8667852354 coMM TWP ED OF ED PAGE 13

et A IheBoa:dagreastoptWad; access fortheAssocxatxon.mmponSetoreasonable .
%0 ©'tequests fom timio ty Hine, o pitblic, non-confidential information, which is necessary
Sl fortheAssmmtionm engagemcollecuvencgouauons and/orthe processing of o
L ’gncvances Fmﬂxet,ﬂteBoeﬁlagmcstoﬁmishtoﬂleAgsomm°n,mresponseto .
A ' ,. -ieasonablemquuhﬁomhnietom allavailablemformauon coneeming annual
I, ﬁnanmalmpbﬂsanddk«ctmofaﬂpmomelmthe\mt,mdmimtes ofall Board
‘" mestings (Publiz) and sush ofher information that shal asistthe association in

| f-developingmmand bonstructive frograms on behalf of the caployees together
S whhmfounmﬂﬂchmaybnnmaaryforthcmMWtoprmsmygdmce

orcomplait oo |
» : "B  The Assocmhonmybo pcrmrt.ted 10 use school buildmgs formeeﬁngs at reasonablc
T bow pmvxdedthnwdxmeungs aré torminated at custodial hours. The Principal
L0 1.+ oftho building hall b mesaspoably deny suct roquests: Anysuohdenial shall be -
appealable to e Supecintendeny. -

ARK oA Themocmﬁmsmﬂbep&mmdmusethemﬁtmembmmadboxesmdissemmm
I mformnt:onsolmgusuidmfomanonmnotofapolnwalmm

| .D.- The Associm:on shall be peuniuedtomalm reesonableusaof dmnct cqmpment,
providedt}mt suchuaeis'notonschool time, pnorpemliwonxsreoewedﬁ'om the

. , .Superinmm, whowmnot unreasoﬁably withhold same, and the Association

mmbmwmﬁformmmmmmdby stuch use.

- B Whmeveranyr"' " coftheAssoolauonw:anyemployeeismtm:nuyscheduled..-

E | "bythepmhutopérﬁmpmdmgwoddnghmmgmvamepmmm&w
: 'negouanons ptdﬁess, ‘heahzdl suffer no Joss mpny

TR 02/25/2014 12:14PM
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A. ‘A.ny employee s entitlod to an agnual leave of absence on account of pmdnal illness
at the rats of one (l) day p:t wmonth and shall be accumulative.

B. .'Jmmmm Immedlatefmnﬂydeﬁnedasmothar faﬂm spouse;,
’ ' Achﬂd,brothermstet oranymemberoftheimmedmtehousehold ﬁve(5)daysleuvef

A (1)"da§ ghaﬁ'bé:grﬁhmd-foradeeth of othe relaive or lose friend.

" D. "nme(B)dsysperyearshaubegrmfmsmousulnessmﬂmmmmfamﬂy
--_*ImmedimhmﬂyasBubove Maxmumdaysﬂlatmaybeusedforthislsthree
G)daysmhnyonem

'E. - Other emergmcy of apersonal pature, recognition of a rchglous hohday, court
subpoem.(s). mmiase of the employee or immediate family, urgcnt pexsonal -
business whu:h camwtbe handied outside of school hours, or other urgent

emergmcy - three (3) days leave with prior approval of the Superintendent |
of Schools ' '

. The statemant "pusdnnl buainesa" shall be an aweptedreason for grantmg one .
Y personﬂlday

- F. - : Three(3) nnusudpmonnl days pcr year may be accumulated as sick lonve for
' | succeedmg yeni‘s "

02/25/2014 12:1uPM
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T A Cuatgdial S .
Q B N Ihestandndworkyenforjnmtomshallbeamm:nonthyeax, unless the
‘ T mdx*vxdual aontract prowdes otherwise.
S 2. ‘Thastmdardworkwwkshaubefony(40)hompcrwee1g Auy titne worked
oo T beyondﬂlefo:tyhoursmustbeauthonzed,befombomgmrked,bytheSupmn-

, 'teadent Ovemme pay -for hours assigned by the Supcrmtendcnt and worked
| beyond fmy hours in any week shail be pmd at tho me of one and one-half of
ttre mdmdual’s regular contract hourly rate.

Ll Ovctﬁmehoumshallbeoffmdwaucumdml staﬁ‘onarotaﬁoml and voluntary
Weleso 0 basial Fweachnewovcmmcassrgnmem,thenghtofﬁrstreﬁmlshmbemmted- |
L o _.tothenextcllswdhnonthesemmtyhst |

3 Bachﬁﬂlﬁmopmtorshaﬂrecewcaoncweokvacanonwithpwyaﬂzrhwﬁrst
L ‘year ofsr.wicctu thu Cozmnemal Townah:p School District or at other toutnally
‘asresdupent:mes_

‘Aﬁeﬂnssecmdmxduchommngycar.ﬂmeaﬁer,heshallreceweatwowcck
pmdvacauon,mtllafharmnm_(m;reaxs ofmnhnummemploymmtmmmposmon o
heshanreoeiveatbreeweekvanahmmthpny Aﬂuwymof
| smcehe shallxeoeweafomweek vacahonthhpay
e .Vacationsshaﬂbascheduleddmmgluly&AugustbytheSohoolSupedntmdm
D : | RequbrlulyandAugustvacationﬁmeshallbesubmﬂtedbyApnllS"‘
Vagation time ey be’ Branted at other times durmg the sohool ‘year upon approval

she Do oftthupeﬂntendem.'
4, .The follomnghohduys ahallbegrantedtothc custodial staff:
A NewYear sEve _ ‘i . Veteran' sDay -
b.° New: Yeat’sDay ~jo . Thanoksgiving Day
¢ Gooanday , k.. - DnyaﬁerThmksgmng
d DuynﬁerEaster . -7 'L Christmas Eve
~ e - Menorial Day m.. Christmiay Day
£ Fouxthof.’[uly n. - Day after Christmas = -
g.. ' LaborDay e MarhnLuthoergDay
h. ColumbusDay o
&

02/25/2014 12:1l|»PM
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; 4 s Hﬂﬂms (eontmuod) : ‘

- Commatmydayswﬂl be granted to custodxans who woxk on Washmgton 3.
Birthday. and' Lineoln’s Bltthday One (1) day compensatory day will be granted
fer each ofthoSe days ‘worked upon approval of the Supenntqndent

5. | :Wlwn sclmols are closed for mclemmt weather»or bthcr emergeucy, the Jammrs

. age tozepmtm work as edrly as possible. While schools are closed for students
- the jandtorial-dutics ai increased because of the need to clear walkways énd do

) the necesgary. cloanmgorrepairs prompted by the cause for the emergency closmg.

6. Whmagrmtedhohdayﬁalhmasmuday,thecustodial staﬂ'wmbezwardeda

, dnnnnmaumydky

.  'WhenagrmadhondayfausonaSunday,mecustodmstaﬁwmbeawmme

- nextdnyas'nholidsy

-8 CnstodmnsshanbcoompmsqtedamlmmnmoflhomofovmﬁmWayfor

ememgeﬁcymtuaﬁws

3

40
r..

2. Secmnn&s shall vmrk the school calenda.t

a3 '--'Eachwmm)mom secretary shallenmame(l)weekvatzahnnmthpay

- - duting the. ﬁmyem«' of service to Commercial Township. However, if the |
o mremymmemploymmtpnortOMcomplenmofme (l)year cne
| ,_‘..wukspayvrﬂmctbrfeated

Aﬁm th: (2) yeaxs twelve (12) month secretm- shali earn a two week paid
4 ‘vaonixon. PR : ,

Aﬂ:et gght.,@_) years of co:mnuous employment, z twclve (12) month sectetary
shallgarnaﬁmrweekppadvacauon.

-AIl sectaaﬁal \mmtion tune is subject o prior appmval of the Chxef School

9= 02/25/2014 12:14PM
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A the cvuuthawuppomvc staff secretarial members are requ:red to cover
- the job respom;bmms of the administrative secretarlal staff, they shall be
- cligible to: work overtime to complete the required responsibilities-of their
origmal poaition, subject to the approval of the Superintendent

1 Para«profesmonnl posntmns are. 10 month positions.
" Bus aide. posxﬁons are hourly positions.

"2, Pam—pxofmmmls shall not work on days where sobools are closed, unless
: directed todo mby the Superintendent or his desigoee. Ifa para-professional . .
is so dlreeted to-Work, compensatory time off for time aotmlly worked shall be -

3. '. 3 'Para-pmibmonals work day shall not exceed 7 hours molusxve ofa 30 mimute
B Alnnch and(2) Iﬂmmute breaks. - :

CLU D Al emplcyeesare mﬂadto @ regulax work schedule, provided however, thie Buflding
Sy Principals, or the Supenntendentcanalterthcwork schedule and place of assignment - -
"astheneedsofthedwm;:tmﬁxesolodwcretwnoftheadmwttmon,qurc. -

R .TuneClocksshalIbeutthzedasdetcrmimdbytheSupcnntcndentorhisdmgnees.-5
| 'Employees are to punch in and out for themselves, only, and any violation of this
"sectwn shalimsultmlmmediaw $uspension pending action of the Board of Bducation.

% . L Appropriste: tardinesa penalues shall be estublished by the Superintendent.
o C Smdpmnlhushaﬂbepemdwallyxemwedmdmodlﬁedasthe
. - Supeamtmldmt determmu appropriate. ;-

: For'e_very mmutelate di-,for every minute that a unijt memberlmes early ‘
© up 1o 15 minutes, 15 minutes shall be deducted from his next pay. For

every mixmte over:15, but less than 30, 30 minutes shall be deducted from -
,lus pay Over 30 mijmirtes, a full hour's pay shall be deducted

-10-

02/25/2014 12:14PM
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| _thnudeluyednpenmgforschoolsmaned,medelaymforstudentsonly
Jamtors shouldrepowtas schcduledtoolaenthe school and make it comfortable
' tomccwestudents E ' ‘
2. ' Pamprofesgionals - . |
o ,thnadelayedopmmgforschoolaxscalied,pm professnonalsshaﬂreportfor
- woerOminufmlatetthanthemhodulcdrepomngﬁmm Ifadelaylscalled
forlm ﬂ:m ormorcthan% minutes, -pmfcssionuls shallreportthe number
of holits ormmum of the delayaftu‘thoxr scheduled reporting time,
SR (8:00- 83030hedaleonly) '
o 'Whmadeltyedepmmgforschoolsmcaued,thcdchylsforsmdenmm
pmvided. howwer thatsecrctancs shall nothmreto report to work until -

o - 10:00 AM. op.sucn deys:
.' 6. myg Ihenonnalwctkymforvaﬁousjobomgoncsmasfouows '

Custodians . - - 240 days
IOMmthmetanes : - 200 days
Par&-profewmals : ~ 181 days -

CUH Allemployeeswhoarerequnedtowo:kmommmme:egmaxhowaaysnaube
‘ pudanwerﬁmerateeqmﬂooneandone-half(l IIZ)umesthebasesalaryr&te :

‘ Allemplow:s mdtowm'konapaxd hohday, if the day is notaregulatly
A scheduledwork day,sbn]lbepaidtwn (2) times ﬂwbm salary rate,

B ,I.".'-Whmadayshiftmmtodmnlsgoingtobenbsengmghtshiﬁcumdlmshaﬂbc
" ngmﬁrstoppammitytoshxﬁtothednysh:ﬁasarcplacementwiﬂmﬂleu'own
" building Thisshlﬂhedonconarotatmglisr_ Thesubsuhnesha]lbebmughtm

. forthcmghtshlﬁ ' :
Y I anewposmon bemtms Avmlable the most senior cmployee shall begwcnthe
. : ﬂrstc:ppacmnitytoﬂﬂ,ﬂ\epomﬂn at the discretion of the Supenntendcnt
UK .-.Onhalfaaymemgmsmﬂhoursmmbezoo 1000EM. .

S e A1
oL [ S C - 0272572014 12:14PM
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[ The Board ofEducauon shall provide salary incesases s follows:

e 20000 2011-,-.' - 2.5%

S 20113012 -275%

B 20122013 . 2.9%

B. Lomgewity . .0 . e

‘Lougevity intecrienits 6?'3’515 00 will be granted with the 16th, 20% 24 28 300
.36‘h 40“‘nnd44"‘ooﬂtm¢ts fO[atOtﬂJ. of $3.800.00 to supportive staff employees

S whohaveacmmujmdamnﬁmumoflﬁyemofaerwoewnhmthedlsu'ict.

. - 1 Pnra-profwsnonalsand Bus Aides - See Appendix A

2. Offict - Sec Appendi B

3. .idﬂiiois4S¢é'ApﬁbndixC

e L Salmmormmonﬂ:mploymshanbepudonmeﬁﬁeemh(lsm)
AL, and thirtieth (30th) of each manth, in twenty (20) equal peymbnts;
nnlesasaiddayfalls on & weekend or holiday then the check shallbe :
glwnonthe la#trcgulatworkdaypnor thereto.

2 | Salat‘ws for twelw momh employees shall be paid on the ﬁﬁ;eenth
- (15&) andthn‘tiem(BOth) of cach month, in twesty-four (24) equal
paynwm. !nﬂesssaiddayfallsonaWeckmdorhohdayﬂlcnthe ’
P - ,..'checkahall begwen on the lastregularworkdaypnorthemto
SR Cloting Allowsics'
. 7 Anallowance for cloﬂning shall be awarded to members of the custodialmtf
as per the fnllovimg '
Upwmperywpumhjmltorshaubcmrdcd. Umformsshall
50 beparchased-onlywitan spproved Board of Education voucher and with
R ' the 'agpmvun of the Superintendezs of Schools. -

-12- -
02/25/2014% 12:1uPM
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AL If any pomon of this Agreement is found to be contrary to law, then such portion
shall be without effect, but all other portions of this Agreement shall eonﬁnue in effect,

\ o :.B.  This Agreement dm;ing its term shall constitute the complete understanding on all
AL 'mmmmatwmoroomdhavebecnnegoumi The Board and the Associstion, "
* B o . cxpmuly, spec:ﬁcaﬂy Ind intentionally relieve each ofhrer from any obligation that _
';..‘~-’.:5,'- R ' mtscmtmtly,o:may ﬂriseduﬂngthetermofthlsAgreemmttoengagcmcolleclwe
: | negotiations over ahy matter whatsoever

This Agreement eonsutuwa Board Policy for the term of said agrment andthe Board '
- shall carry Outthe eommimimts contained herein and give them full forcc and effect
- as Board Polu:y '

. s 0272572014 12:14PM



FEB-25-2814 13:11 From:856-7T94-8393 Frank DiDomenico Paee:18/28

g1/86/2811 11:27 8567852354 COMM TWP BD OF ED PAGE 21

B A. -Notlatarthmchbe:ISth,theBoard andtheAssodaﬁonugreeto enterncgmons
: L .-ove"mmmwmmmdancewhhmnpmoedmsetfoﬁhhmgood
R ,faitheﬁ’ortmbothu&estoreamconnnumgagreexnm Said Agreement shell cover
" salatics and-etmy anil condmons of exmploymeat, but aball not inchude educuhonal
policyormmasmemprmsatms

; i':‘ .. :_ B ' '_ Negot:anons slnIl commenee w:th a mectmg ata mutually saﬂsfhctory place within

e ) fifteen daysaﬁerrm{pt dfa proposal, unlcss the Board and the Association mutually
D ' asrm to an extension thme Durmg negohatxons, the Board and the Association ,

R :shnﬂpmenxreiwamdm,mhangepomts of view, and make proposals and counter-

4 ’ B poaals Etther plnty mny, ifit so desims, utilize the services of qutside consultants .
. o andmay caﬂumpmfesstbnd end lay repmsemmto aSSistmthencgouaﬁons

e w et

O
Ay

'[c.m@maa*. | | |
e WSAMMnotbcmodlﬁedinwholeormpmbythcpam:sexceptby
SO 'anmammontmwnungdtdymcutedbybothpmes

e a IT T

R The Doard agrecs wt‘to negbtiate concérning said cmployees in the negotinting vait
' S asﬂEﬁnedanR‘HGLEI ofthnmemmt,thhanyorgammhonotherthmths
o : Aawmatmn Ibt ﬂ:c dmuon of this Agreement.

' ~ E. -"Durmgthommofﬂhsmunentnutherpm shallberoqmred mnegowemﬂl
L respecttomm«whemmmnmmmdwmsweemmtmdwhetherormt
o wﬁhmmekmowmercohﬁsmplanonofe&ﬁmorbmhofﬂlcpuhesatﬂxehmc _

- . meynzgmuedormwptndthnsAgrecmcm. ;

ST ‘ : .
© 02/25/2014 12:14PM

"::._.(..“: St
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A -~ Forthepmposeoflaybﬁ‘orreducnonmforcc,meBoardshauutiImmmw
3 wrthmthcjeb wegmythhﬂwpetsonhmngthe shortest length of service within
that}obcnwgmyiumtdimictbeingtheﬁ:stpenonlaldofﬁ orreduced,
s B.. . .'I'thoatdmminsmenglmmﬂumtedbythlswnu'nct,tota:mimmanymployee
o &ncmmcormwﬁkﬁnqr

L. .. Seblophy sl notbeacmﬂatedduringthe perod of ayoft. Upom recall, the
R appomtr.d mvloyaesball have his accumulated scniaonly tompdateoflayoff

. D. Nonewcmploybtn;aybeh:redwlnlcba:gmnngmnmembetswhomcaﬂw
s .necessﬁrquﬂﬂcaﬂoﬂsmonhyoﬁ'

E. o All vacanem,mclndlng newly cremdposmons', or those vwmd due to promo- ‘

'ﬁgu; ormmaﬁms,mtobgposted 3is that all support staff are aware of the

' opemngs 'I'he Preeldentof‘the Assbcmion shall recewe a copy of posbbd notices.
- Anycgloyée iy, npplyfprﬂle open position, whether Jt bcpmmfmml or transfer
~ fromone posiﬂOnwmcther : ‘

B
S vl
et e

e R 0072672014 12: 14PM
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- Hmlthlam_ The Board of Education shall pr0v1de fall family medical coverage

to all mewmbirs who. have begun their 4% year of employment within the district with

. "Horizon, Bluc Cross/Blue Shield of New: Jersey under the Direct Access 8 or Direct

" Aceeis'9 phn. Anulher carrler may be selected by the Board of Educafion providing that

+ they offer oqusl beiefits or better benefits than provided by Horizon's Dircct Access §.

- and DnectAccess 9plans Mesmbers who have not begun thei 4“‘year of employment

- in e dlslnct shall réceive Smgle coverage until thoy begin thcu 4% year ofemployment
B i thie dism{et At whmh ﬁme they will receive full famﬂy coverage.

Any mb&r shall hnvc the opt:on of receiving oash payments in’ lieu of medical :
| 'covm?,e Tht;Bon& of Bducgtion shall pay. 20% of the cost of family coverage to
- éach member who has begun Hieix 4™ year of employment within the district and 20%

.-ofﬂne cost of. smgle coVemge to. each member who has not- begun theix 4% year of

loymc.ntiﬁ thad.lsmatwho choosesthlsopﬂom Anymembermmmngﬂﬂs

N .Opuon muSt prowde .the ‘Board of Education with proof of insurance from another.
- source. - If fir dny reuon, a member under the pmvmons of this option, loses medical
R coverage, they sbalLbe immediately exnrollcd in the Board provxded medical pln.n

E Hmmm oon Ditect Accass 8- Copay- $10.00
T Specmhstm—pay -$10.00
ER co-pay - $5000 .-
"Hmﬁmuﬁmﬂﬁ@mmé?-- Copay- -~ 1500
L * Specialistco-pay- $20.00
- BRcopay- . $50.00
16

0272572014  12: 14PM
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o ‘. B.: P.mﬂm&n The Board of Educat:on shall provxde a prescription program for each
: member owmd unde: ﬂus -agreoment, Thig plan shall jnclude a $25.00 per person-
' doductible ora $50 60 pet falmly accumilative deductible and a co-payment olause which -
, reqmres that 2 mamber pay $10.00 for cach brand prescription. refill, $5.00 for cach
Genetic prescnpuon teﬂIL $10.00 for cach Maﬂ OIdm‘ brand prescription. and $5.00 for. -
- each Genetic Mad Order or cach prescnpuon reﬁll dispensed by a pn.rhmpuimg |
| phaunacy, aud the pmgmn covcrs the ramamder ofthc pmmphon cost.

Lo Thlsprogmn, coverbd bytheBollmga Insul‘ance Company shail i insure payment for thc .
, husbandandwxfcofmmbmwhohmbegmthﬁﬂ“'yeatofemploymemmﬂwdimict
T coveied under! thi: ‘agrecinest- and for unmaried dependent children who have ot
. N teachedThe»age of23 Memberswhohavenotbegunthezﬂ“yeaf ofmploymentinthe :
R dwtnctshallrecmwamglecovemgctmde:thmagreememumﬂtheybeginmeutt"‘yearof.

cmplaymmtmmedtsn'lot. Abooklet desonbmg the beneﬁlsundu'th.xs programshallbc x
. 'prowdad.. o '

. pa¥ pemnnmouble $25.00
 FomflyDodustble: 5000

" Remibeopay- - $10.00 Brand / $5.00 Generio .
S Maﬂ‘Older'doapay- $10.00 Brmd /%5.00 Genari_c

o C ' M_P_hn 'IhaBoerd ufEducaﬂonshallprowde ﬁlll-tima Supportrve Staff employees
g1 B ~and their. ehgiblq dependents with Delta IE-A dema.I msurance. The benefit levcl will
R mcreasetowﬂ% 50% 50% ‘

., o
.

: :,' .D. - Healih In;mtce, Presce : "cn le, and Dcntal Insuxance beneﬁ's prowded to the
" Commedial wan!htp Suppartive St Association members shall not be less than
- . ‘those bcmﬁts prcmded to thc Commercial Townshxp Educatmn Asgociation mcmbcts

et B 02/25/2014 12:14PM
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. Upon Mmmom an enqalcyccwho has worked in the distnct for 4 minimum of
o fifteen (15) continuomyearspﬂorto retirement shall be rexmbursed at fifty pezcent
(50%) of: his ‘final ycar dmly salary for all upused accumulated sick leave. -All
o employees whohmaccummated sick leave wﬂl have his/her sick leave payouts capped
. at their monetary value 88 of the 2009-),010 school year, and starting in 2010-2011,
. ean accumu]m anaddinonal $20,000 00. Those emplbyees who have not earned capped
© T sick leaveas oftheZDDD-ZOIO school rear sluul also.be entltledto ] maxpayment at
1 o nnucuumtafszqmoono :

1 Employees hired for the 2010-2011 contruct yw and thueafte: who werk in the
S ' district for a mmmm of 15 oomi::mous years prior to retirement shall be rcimbumed
e . ',:amaxnmmxofﬂs 009.00forallunusedaccmnulat¢dsmklme

o Anunpldyeemadermgreﬂmmmmwadmcthe Superinuendentmwnhngnom
than Novembér l“ofﬂaeycatprlortoretltement. Failure to advise by that date will delay

m\mmuy detammed by ﬂ:e retiree and the Board of Educa.tmn

Abaard appmwd Iemor leuveformliurysmceshallnotconmxce a break in
" service. However, the employee shall retumn to scrvlca at the ncxt step from which
helshc 1eﬁ. )

: S L 02/25/2014 12:14PM

- paymmtmﬁlmemdyearaﬂerretirement. Themethodanddateot‘paquntahnllbe o
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I A, Ifan employeedoesnutbwomeamcmber of th,eAssbcmhondmngany membership
o _yearwhmhisooveredinwho!eormpmbythlsAgwgmeut,smdemPloyeew:nbe
S "-rcqmrad to' payarcpmenmlonfeemme ‘Asgociation’ for ﬂmatmmbcmh:p year.
.~ B.  Prior to ﬂxebcg!nningquh membq'shxp year the Assocmhon wﬂlnoﬁfytheBoard
i inwrmng of the. amow ot‘ thereguﬂm- munbership duw cherged by the Association
toitsownmemwsfonmmmbersmpym o

.' = : B order 10 udequafelyoﬂ‘set the per capita cost of services rendered by the Association
e | asmgoﬂtyrapresentaﬁve,ﬂaerepmm&onfeemnbem% ofﬂaeremﬂarmembershp
. dues aspmenﬂy alloWedbylaw C

"?:-'-"-: c _ Onee dmingeam membushrp yeat covq:ed in whole or in part bythls agreemmt, the
IR . 'Assocmtnon wﬁl suhzmttd the Bosrd a list of those employm who have not become
i . niembers ofmc Aamiaﬁon fortheten cuxrentmmbershlp year. The Board will

| dednctﬁ'omthesalanesofsunh employees, the full amount of the representation foo
‘ dod promptly will tmmtt thie amount 50 deducted to the Assocmhon '

: "I‘he Bom:dwdl dednctthe tepresentatxon feo in equal instaliments, as neatly as possible,
- ' Emmthe paychpchpﬁdtoepchanployee on the nforesaldhstdmmgtheremamderof
| the memberstip’ yw in question.” The'dediictions will begin with the first paycheck

) pmd ten (10} days aﬁertwexpt of the afomaid list by the Board. -

’ ;. The mechamca fot the!dqducti(m of represen‘tanon fees and the u'ansmxssmn of such fees
s .t chssooinion w;,D. as-peatly as possible be the same as those used for fie deduction
and mmxs:non of regulm: mcmbershxp duu to the Assocxanon.

S e S e 0272572014 12:14PM
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D The Asswmonwdlnoufy tho Boardinwntmg of any ahangesmthehst

of nbnmcmbers nnd/ouc the amount of the tepresentation fee, and suoh changes
will. bc :cﬂeded it ny doductmns miade teh {10) days atter the Board received
said nbuee Ifun!o;eseen circumstances occur 8 period longer than ten (10}
daysshaﬂbcgmﬁtodmmakememuydedumons

0 TR, Onnrabomsthallst dny ofmh month, begmmngvnththe momhﬂm agreement
v SREEEN bneom cﬂ'ecnve, the Board will submit to the Associstion, a list of all cmployces
K S who beganthen' empluyxm:nt in abargmmng unit position during the preceding 30
g day perod ‘e st will include names, job tites s ofemploymmt for all

L st employens, -

L | A ’I'heBoa:dwm'oompensate umt mbm who hold ahigh school dxploma, or
o SR CﬂﬂD and1vhoauccnmnuuyeanuuptoxuncc9)undcqgaduauuzzdhman1h9 |
o Cumbﬂlund County College rate, or Six (6) mdergtaduate or graduate credits
. atthe Rowm Unimity rafe. Such credits mustbe bemeficial to the school
P -'syseemotwqmredaspartofthecouxseofsmdyfortheudegree,andmusthtwe
) - :.'_- | - -pnmappmvul of the Superintendent TheUnrtmbershallrmwe the actual
C e -wstﬁuruuﬁonandmhercharges,excmdmgthenostofmctbooh upon returning
.to mploymm mhe Commercinl Townshlp Schools, the tbllowmg Septesober.

R A Ihe‘BoaxdwmpayforthecostofﬂmnmgformstodlanstoacquucuBlack
bl Sealhmnsa o

02/25/2014 12:14PM
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. s .
Lo PARA PROFRSSIONALS

sm . 2069:2010 -,'.-'-.-'.&,Qm;zpu 20112012 . 20122013
AR O $ 19,503, .. " $19,991. ' $20,540. $21,136,

2 S 20,45 $21,264. 21848 208
I ¥ TN X $23,165. BN
L4 $23;1§0.- e $23,79. $24,371. $25.078.

RS S 24,803 - $25423, $26,122. $26,880.

T N S2T5A $280%.

T -3 '2':2,59'9,.; -'_;: -*.ﬁ-$2s,197.. $28,972. ', 329,312.

8 S.288%6. sam. $30,180.  $31,055,

T T $31,253. $32,113. $33,044.

e M

5 s 30891

©o Bep . 20093004 - 5 2006-2007
‘ o - . - v -

CSIRT 0T § 1168 $1233 - §1301

B
L
\ -
..l
+ i .

wo R | 02/25/2014  12: 14PM
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K
S
2t
~ .
. .
o : ALPENDIX B
B -
v
*  QFFICE PERSONNEL
(AR .
. ‘
St
o
¥
e
. s
-
e
S

U smasa o §27.966. $28,735. $29,568.

W03 s 2895 0 . §29,105. $29,905. "$30,773,

G T3 S sk L 830293, T§$31126. 35,009,

S 'ts'.,;%('l}"-fl,ﬁ:? _..'.,"..‘;-331,437, | $32,353. $33,291.

G BT S anwee T Sazgal $33,580. $34,554,

76§37 833082 $3382. S35

A B --s,gz}_,.gsg; ~$33.196, $ 34,109. ._$35.;098.-

AU T T L TR ¥ ¥ 7 $ 34,808, $I5817.

I R ¥ V7S T VL) $35221. $36,242.

SRS IR Y7 RuEREi 3 ¥ 7Y SSE2 e

- $ 37,909, S38EST. $39,925. STT083.

12 839833 . $40,849, $41,973. $43.190.

-22-
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i Q@ E'i"!'bD!' ANS

Sk 830550, . UUSSL3M. o $32175.  $33,108.

Eaam -s‘_--;ilz-bgg_.. R N TRV () $35,099.

S TR 7 U TN 17 7 A oo $37,086.

PRI ;js'sé'dsz" e s36964; - 537980. T $39,081.

W3 w 37,902: o sss,sso.,-. T sWols s4L0%6.

R . 39758. $40,752; T Y

7 341.;;;9‘, -'-$42-.62‘,9;:, T s3801, $45,071.

IR B ¥V TR 77 X T YT 7T R $47,067.

€79 T SHSSOE. - MG SALYB. 9318

’

[I‘I’ ‘.; -
R .

Mahtentm mm to receive 83,000.00 lbove appropriate
stap on tﬁethdhl Bdnl'! Guido.

+23-
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G This agteemmtahal.lcommmce cﬂ‘ecuve July 1, 2010 and conﬁnuemto effcct
CE umu Tune 30, 2013.

For The Association:

President

S . ForTthoardofEducaﬂph:

HERA ’ : . e L . ' )

President

24-
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