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THIS AGREEMENT entered into this gé@ay of Aug-

ust, 1969, by and between the BOARD OF PUBLIC WORKS OF THE CITY OF
PATERSON, NEW JERSEY, hereinafter referred to as the "EMPLOYER "

i
and LOCAL 1960, AMERICAN FEDERATION OF STATE, COUNTY AND MUN-

T

.

ICIPAL EMPLOYEES, AFL, CIO, hereinafter referred to as the "UNION"
has as its purpose the promotion of harmonious relations between the Em-

ployer and the Union; the establishment of an equitable and peaceful procedure

!

for the resolution of differences; and the establishment of rates of pay, hours
of work and other conditions of employment, and to avoid interruption or in-

terference with the efficient operation of the‘public employer.

ARTICLE 1 -RECOGNITION

SECTION 1: /
The Employer hereby recognizes that the Union is the.lol4

and exclusive representative of all employees of the Employer who are mem-

e

bers of the Union'with respect to wages, hours of \%ork, conditions of employ
:

ment and grievance procedure,.

SECTION 11:

The bargaining unit shall include:
{a) All maintenance :.nd custodial employees and foremen who are employees
of the Employer;
(b) Specifically excluded frt;m the bargaining unit are all clerical and super-
visory and engineering perscnnel;
(c) The parties do further agree that this. agreement and all provisions here-
inafter set forth are subject to any and &all regulations of the Civil Service
Commission of the State of New Jersey insofar as they apply to the employee
in this bargaining unit and where thexe is a conflict with such reéﬂatiom. th
Civil Service statutes and regulations shall take precedent,
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SECTION 111:

SECTION 1.

This Agreement shall take effect immmediately upon being
signed by the duly appointed authority of the Employer after approval by the
Union membership and the authorized representative of the Union,

ARTICLE 11-SENIORITY

(a) All employees in permanent positions who have worked ninety (90) days
shall be known as permanent employees and entitled to all of the benefits of
this Agreement. The aforesaid ninety {90) day probationary period shall be
included in determining dates of employment {for purposes of senlority, pens-
ion and the like.

SECTION 11:

The Employer shall eatablish a seniority list and it shall
be brought up to date twice a year and delivered to the representative of the

Union,

SECTICN 111:

When a vacancy or new position exists, positions shall be
filled by:
{a) Employees from Civil Service lists, if they are available and in order of
seniority, provided they are qualified. If a person fails to qualify, he shall
be entitled to return to his old position without loss of pay or seniority within
ninety (90) days.
(b) Vacant or new positions shall be posted for 2 period of at least five (5)
working days,
{(c) When a job opening is posted, employees who are out on authorized sick
leave, disability or vacation, shall be notified by their steward and the stew-

ard shall have the right to apply in their names.

(d) Qualifications shall be determined by the Employer subject to the grievanc

procedure.

SECTION 1¥:

Transfers of employees within various jobs shall be made
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by the Employer subject to the welfare of the employees

It is further agreed and understood that no employee con-
sent shall be required for a bona fide shift of a job function out of the Depart-
ment in question, it being further understood that no job function shift can be
made for the sole purpose of reducing the size of the bargaining unit.

ARTICLE 111-HOURS OF EMPLOYMENT

SECTICON 1.
(a) A work week for all employees shall consist of any forty (40) hour period rf
consecutive days, LEmployees required to work more than eight (8) hours in
any one day or more than any forty (40) hour period of consecutive days, shall
be paid for such overtime at time and one half. If an employee is sick duringJ
a regular work day, he shall be paid overtime pay if called in to work on the
gixth or seventh day of his work week period or holiday, only if the sick time
was covered by accumulated sick leave for which he was compensated during
hig absence,

(b} Overtime shall be distributed as equally as possible among the employeel.

Ermnployees called in to work for any emergency conditions ghall have their

hg |

compensation computed at one and one half times their current hourly ratae fo
the particular day, and they shall be paid for a minimum of three hours. '
For the purpose of this agreement, an emergency is defined as a conditian
which necessitates immediate corrective action and which requires that the
employeea be called back to work at a time other than their regular scheduled
time.

The existence of emergency conditions shall be determined by the Street
Commisseioner, the Chairman of the Board of Public Works, or the Acting
Chairman.

(¢} Overtime records shall be maintained by the Emplaoyer with adjustments
posted every three monthe and shall be started anew every January lst,

(d) Employees shall wark overtime when ordered to do so, unless incapacit-

ated and shall be considered as having refused to obey orders by refusing to
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to work overtime which shall result in disciplinary action, if so determined
by the Street Commisaioner,

SECTION 11;

. Time and cone-half shall be paid any employee for any hour‘s
worked other than those of his regular work day or work week, Double time
an employee's hourly rate of pay shall be paid for work on the seventh day of
the employee's work week. Double time and one-half, an employee's hourly
rate of pay shall he paid for working on any legal holiday on which the em-
ployee would ordinarily be off from work; said total amount received to be
equivalent to one and one-half times of the employee's hourly rate, plus his

regular time,

SECTION 111:

If the paid holiday shall fall on a vacation day, the employee
shall be compensated with an additional day attached to vacation schedule.

ARTICLE 1V-GRIEVANCE PROCEDURE

SECTION 1:

Step 1 (a). An employee with a complaint, and/or his steward should within
three days first discuss the matter with this foreman, In this discuseion, th#
persons involved shall make an earnest efiort to resolve the matter, The forT-
man shall make whatever additional investigation is necessary and shall give
his answer as soon as practicable, but within three days. It is agreed that
most complaints ehould be settled at this steps.

Step 2 (b). If the employee is not satisfied with the answer at Step 1, he ghall
then reduce his complaint to writing. The employee and/or his chosen re-
presentative ghall submit the written grievance to the Street Commissioner,
who in turn, shall submit to the Union a written answer to the grievance
within five (5) working days.

Step 3 (c¢). If the decision at Step 2 is not satisfactory to the employee, he
may appeal, in writing to the Employer iswshasge within ten (10}: S A

working days after receiving the decision of Step 2. UPON receipt of such

.




imchwowe. The decision of the Employer will be made, but not later than

an appeal, the Employer imebmree will investigate the grievance and make

an effort to resolve it to the satisfaction of all parties. Prior to denying any |

grievance at this step, the aggrieved employee and/or his representative

shall ke afforded the right to meet and discuss the grievance with the Employe

twenty (20) days after receipfl of appeal from Step.2,

It i3 fti‘;rther agreed that in case of discharge grievances,
the Employer shall maké every effort to expedite its determination prior to
the expiration of tWent;r (20) days.

In those cases where the grievance involves the discharge
of an employee or any other grievance that affects the employee's receipt of
pay, & failure on the part of the Board to render its written decision within
twenty (20) days, shall be considered resolved in favor of the employee. All
decisions rendered by the Employer under this paragraph shall be in writing.
Step 4 (d}). An employee's grievance will be considered settled upon his writ-
ten request, or when the complainant ceases to be a regular employee of the
Employer by resignation, or when time limit to appeal to the next step ex~
pires, if the Employer faile to answer within the prescribed time limit, the :
grievance will automatically go to the next step.

ARBITRATION

SECTION 1z

(a) If the employee is digsatisfied with the decision of the last Step of the
Grievance Procedure, the representative may petition for arbitration to the
New Jersey Mediation and Arbitration Board,

(b) The arbitrator's fee and expenses shall be borne equally by the parties
to this Agreement. The Employer and the Union shall also share equally the
expenses of any and all mutually agreed upon services considered desirable
or necessary in connection with the proceedings.

(¢} The arbitrator (a) seleced in accordance with the procedure described

in Section 1 (a) of this Article shall conduct a hearing at which the facts and

[]
L

t
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arguments relating to the digpute shall be heard;
{d) The written award of the arbhitrator mads in accordance with the above

arbitration procedure shall be final and binding on the parties to this Agree-

ment.
ARTICLE V
LEAVE, VACATION AND HOLIDAYS
SECTION 1:

All employees shall receive twelve {12) paid holidays.
They are: New Year's Day; Lincoln's Birthday; Washington's Birthday; Good
Friday; Memorial Day; Fourth of July; Election Day; J.abor Day; Columbus
Day; Veterans' Day; Thanksgiving Day and Christimas Day. If a paid holiday
falls on a Saturday, the preceding ¥riday shall be conasidered a holiday. If a
paid holiday falls on a Sunday, then in the discretion of the Mayor and the
Fmployer the preceding Friday or in the case of Sunday, the following Monda

shall be considered a holiday.

SECTION 1l:

Earned vacation leave shall be taken annually unless the
duties of a particular employee prohibit him or her from taking such leave in
which case vacation leave may be a.cclumulated upon approval of theEmployer
or its authorized delegate for a period not in excess of thirty (30) working
days.

All full-time permanent employees shall be entitled to
vacations in accordance with the following schedule:

(a) for the first year of employment, one day vacation per month of employ-
ment shall be earned;

{b) employees having worked for the Employer for one year shall receive
twelve (12) working days paid vacation;

(c) after five years of continuous service an employee shall be entitled to
fifteen (15) working days' paid vacation.
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(d) after ten years of continuous service an employee shall be entitled to
twenty (20) working days' paid vacation;

(e) after fifteen years of continuous service an ecrmployee shall be entitled to
twenty-five {25) working days' paid vacation;

(f) after twenty yeers of continuous service an employee shall be entitled to
thirty {30) working days' paid vacation.

SECTION 111:

If an employce i3 required by subpoena to attend a court
suit to which he is not a party, he shall be entitled to personal leave not to
exceed five (5) days per year, for which he shall be paid his regular rate of
pay. In other inatances where an employee is required to take time off for
situations considered to be of an extremely personal nature, payment of said
time off not to exceed five {5) days per year shall be subject to the approval
of the Street Commissioner.

DEATH LEAVE

SECTION 1V;

In the event of death in the inmediate family, immediate
family shall mean father, mother, sister, brother, husband, wife, child,
mother-in-law, father-in-law, grandmother, grandfather, the number of say
leave granted with pay for this purpose shall be limited to three (3) working
says which shall not be charged to sick leave. TFor out of state leave, two
{2) extra days leave with pay shall be allowed, subject to approval of Street
Commissioner,

SICK LEAVE

SECTION V:

(a) sick leave ghall be earned by each employee a* the rate of one (1) working
day fr each calendar month of service and not to exceed {ifteen (15) working
daya in any twelve (1Z) months.

(b) sick leave shall be considered to be the absence from duty with pay of
employees for the following reasons:

- 7.
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1. Illness or injury exdé&pt where directly traceable to

i

employment by an employer other than the Employer and where illness or injl-

ury is compesable under State Law.

2. For medical or dental examination or treatment for
which arrangements cannot be made outside of working hours.

3. When exposure to contagious disease endangers the

health of other employees.

4, When &8 member of the immediate family of the employee

ig critically ill or disabled, creating an emergen cy which requires the per-

sonal attention of the employee.

(c) sick leave earned in any month of service shall be available at any time

during any subsequent month;

(d) sick leave with pay in exceas of the leave accumulated to a permanent emd

ployee's credit may be granted in advance by the Employer in charge;

{e} all umsed sick leave of any employee during continuous employment may

be accumulated without maximum;

(£3 sick leave shall continue to accumulate during leaves of absence with pay

and during the time an employee is on authorized sick leave or vac'ationﬂtime:

(g) there shall be maintained a record for each employee of all s_?ck leave

taken and accuwmulated;

(h) during the effective period of this Agreement, a satisfactory method of in;

forming individual employees of accumulated sick leave shall be establishead,

Such procedure ahall‘ be a record of an employee's accumulated sick lesave en

shall be indicated on the employee's wage stub at established periodic interva

to be determined by the Employer but not to be leas than once annually,
ARTICLE V1

CONDITIONS OF EMPLOYMENT

SECTION 1: UNION ACTIVITIES:

(a) Union activities shall be carried on in such a manner so as not to disrupt
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operations, however, this provision is not intended to exclude normal Union
activities;

(b) The Union shall notify the Employer in charge of the names of current
Union officers and the steward or his aiternate responasible for procesaing
grievances;

{c) Empl oyees engaged in normal Union activities such as grievance or other
negotiation meetinga shall not have their pay suspended. Stewards and officerp
shall have the right to process and represent an employee with a grievance ox
problem at any time, Employees shall notify their supervisor in advance of
such me etings,

SECTION 11:

Employees allowed time to wash and put tools away, aubjdct
to direction of supervisor,

SECTION 111:

The Employer shall furnish the ermnployeea with rain coats

boots and gloves at its own cost and expense.

SECTION 1IV: ;
Supervisor shall not work overtime where non-supervisory
employees are available unless an amergency precludes same or due to the

availability or unable to contact the employees.

SECTION V: CLASSIFICATIONS:

The qualifications, duties and responsibilities of every
position shall be clearly defined and set forth in writing, When a question
ariges as to the interpretation of a duty or requirement in any position, it shall
be processed through the Grievance Procedure and the job description chan:f
if it is determined such change is necessary,

ARTICLE V1

REMUNERATION

SECTION 1:

Honpit&liut{c}iun. medical and major medical insurance shall




SECTION 1l:

continue as heretofore,

Each employee shall receive for the term of this Agree-
ment an annual increase of $200, 00 in his salary, plus a one step increment
in his salary range as per the Civil Service guide, plus longsevity as provided
by the ordinance of the City of Paterson, All of the above shall be retroactivl
to January 1, 1969,

In the event that the Civil Service salary guide is adjusted
to increaee the increments under the salary range, a same adjustment shall
be made for the employees covered by this Agreement,

The Employer does hereby agree that all {uture pay stubs
will indicate the number of hours of cvertime pay worked by the employee and
the rate for same,

ARTICLE V1l

NO STRIKE OR LOCKOUT PROVISION

SECTION, 1t

Neither the Union nor the employees or Employer shall
instigate, promote, spoﬁsor. engage in or condone any strike, picketing;
slowdown, concerted work stoppage, lock-out or any other intentional inter-
ruption of work, In the event that any person viclates the terms of the no-
strike clause, the public Employer shall have the right to discharge or otherq
wise discipline such person. In the event that an arbitration proceeding is
instituted which involves a breach of the no-strike clause, the sole question

for the arbitrator shall be whether the employee was engaged in the prohibite

—5

activity.

ARTICLE 1X

TERMINATION

This Agreement shall run for the year January 1, 1969 to
December 31,1969,
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The parties do hereby agree that they shall commence ne-

o

gotiations for the renewal or extension of the within Agreement at least nin ety
t90) days prior to the termination hereof.

IN WITNESS WHEREOQOF, the parties hereto have caused
these presents to be signed by their proper and duly constituted officers, the

day and year first above written,

FOR THE UNION: FOR THE EMPLOYER:




