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XJULY 1, 1981 - JUNE 30, 1983




AGREEMENT

This Agreement, made and entered into this 14th day of June 1982 by and between
RUTGERS, THE STATE UNIVERSITY (hereinafter called "Rutgers™) and the AMERICAN
FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO; Council
52, with its office at 516 Johnston Avenue, Jersey City, New Jersey; and its affiliate
LOCAL UNION NO. 888 (hereinafter called the "Union") has as its purpose the promotion
of harmonious relations between Rutgers and the Union; the establishment of procedures
for the presentation and resolution of grievances; and the determination of wages, hours,
and other terms and conditions of employment.
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ARTICLE 1 - RECOGNITION

1. Rutgers recognizes the Union as the sole and execlusive negotiations
representative concerning wages, hours, and other terins and cenditions of employment.

2. The terms "employee” and "employees" as used herein shall inelude all regular
maintenance and service employees, both full-time and part-time employees (those
scheduled to work for twenty (20) hours or more per week), in the classifications listed
under Appendix A attached hereto and included herein by reference and made a part of
this Agreement, and for employees in such other elassifications as the parties hereto may
later agree to include; but execluding all probationary employees, all clerical employees,
students, casual, temporary employees, part-time employees scheduled t¢ work for less
than twenty (20) hours per week, professional employees, supervisors as defined in the
NLRA, employees in the jurisdiction of other unions now recognized by Rutgers,
employees employed as domestic help permanently assigned to work in the homes of
officers of Rutgers, and all other employees of Rutgers.

3. Definitions:

a. Regular employee ~ an employee hired on a 10- or 12-month salaried or
hourly basis for an indefinite period of time.

b. Temporary employee - an employee who is hired to work as an interim
replacement or for any short-term work schedule for a period up to six (6)
months with a three {3) month extension if the need arises.

c. Casual employee - an employee who is employed on an intermittent basis.

ARTICLE 2 - UNION SECURITY

A. UNION DUES:

Rutgers agrees to deduct Union dues biweekly from each employee, as defined herein,
who furnishes a voluntary written authorization for sueh deduection, on a form acceptable
to Rutgers. Each employee may cancel such written authorization by giving written
notice of such cancellation to Rutgers and the Union between December 15 and December
31 of any year effective January 1 of the ensuing year. The amount of monthly Union
dues shall be in such an amount as may be certified to Rutgers by the Union from time to
time, and at least 30 days prior to the date on which deductions of Union dues are to be
made. Deducticns of Union dues made pursuant hereto shall be remitted by Rutgers to
tne Union every four (4) weeks together with a list of the names of the employees from
whose pay sueh deductions were made.



B.

REPRESENTATION FEE:

Representation Fee Deduction

The parties agree that effective approximately thirty days after agreement on
this contract and continuing until June 30, 1983 all employees in the bargaining
unit who do not become members of AFSCME Local 888 within 30 days snall
have deducted from their salaries and forwarded to the Union a representation
fee in a manner and in an amount as provided below.

Representation Fee Amount

At least thirty (30) days before the effective date of the representation fee, or
any subsequent modification thereof, the Union shall notify the University of
the bi-weekly amount to be deducted from non-members' salaries. Any change
in the representation fee shall be made upon written notification to the
University.

Representation Fee Deductions

The representation fee shall be deducted from non-members' salaries in equal
bi-weekly installments. Representation fee deductions from the salaries of all
non-memper employees shall commence on the payroll begin date following 30
days after the expiration of a 888 eligible employee's probationary period or the
tenth (10th) day following re-entry into the bargaining-unit for employees who
previously served in bargaining unit positions and who continued in the employ
of the University in & non-bargaining-unit position. For the purpose of this
Article, 10 month employees shall be considered to be in continuous
employment.

if, during the course of the year, the non-member becomes a Union member,
the University shall cease deducting the representation fee and commence
deducting the Union dues after written notification by the Union of the change
in status. Conversely, if the Union member directs the University to cease dues
deductions in a manner appropriate under the terms of the dues check-off
agreement, the University shall commence deduction of the representation fee
after written notification by the Union of the change in status. After
deduction, representation fees shall be transmitted to the Union in the same
manner and at the same time as Union dues.

Indemnification

The Union hereby agrees to indemnify, defend, and save harmless the University
from any claim, suit or action, or judgeinents, including reasonable costs of
defense whieh may be brought at law or in equity, or before any administrative
agency with regard to or arising from the deduction from the salaries of any
employee of any sum of money as a representation fee under the provisions of
the agreement.



ARTICLE 3 - UNION REPRESENTATIVES

1. Authorized representatives of the Union, who are not employees of Rutgers,
shall be admitted to the premises of Rutgers. At the time of entering the premises of
Rutgers, the Union representatives shall make their presence and destination known to the
Office of Employee Relations or the Division Head, or his/her representative, responsible
for the area to be visited.

2. Rutgers agrees to recognize a maximum of thirty (30} stewards selected by the
Union and such additional stewards as may be mutually apgreed. The Union agrees to give
Rutgers written notice of the names of the stewards and their respective areas of
responsibility. A steward shall be granted a reasonable amount of time during his or her
regular working hours, without loss of pay, to interview an employee who has a grievance
and to discuss the grievance with the employee's immediate supervisor. The Union
President {(or in his absence any one of the three Union campus Vice Presidents) shall be
granted a reascnable amount of time during his or her regular working hours, without loss
of pay, to present, discuss, and adjust grievances with Rutgers, provided such officer is an
employee of Rutpers. Neither a steward nor a Union olficer shall leave his or her work
without first obtaining the permission of the immediate supervisor, which permission shall
not be unreasonaoly withheld.

3. Hutgers agrees to permit Union delegates employed by Rutgers to take time off
without loss of pay for the purpose of attending Union conventions, conferences, or
educational classes, provided that the total amount of sueh time off without loss of pay
during the period of this Agreement shall not exceed seventy (70) days.

4. The Union may have ten (10) members, who are in the bargaining unit covered
py this Agreement, on the contract negotiating committee and six (6) members on the
wage reopener negotiating committee, who shall not lese pay.

ARTICLE 4 - GRIEVANCE PROCEDURE

1. A grievance is defined as any difference or dispute eoncerning the
interpretation, application, or claimed viclation of any provision of this Agreement or of
any Hutgers policy or an administrative deeision relating to wages, hours, or other terms
or conditions of employment of the employees, as defined herein.

2. A grievance of an einployee or of the Union shall oe handled in the following
manner. Disenarge grievance may be presented immediately under the provisions of
paragraph 5 below.



Step 1:

An employee having a grievance shall present it in writing in the first instance to the
immediate supervisor within ten (10) working days after the occurrence of the event
or knowledge thereof out of which the grievance arises. The immediate supervisor
shall, within two (2) working days arrange a meeting with the employee. 1f the
employee so requests, the steward shall be present at such meeting. The immediate
supervisor shall attempt to adjust the grievance and shall give a written answer to
the employee and to the employee's steward within three (3) working days after the
meeting.

In cases where the event giving rise to the grievance is not initiated by the
employee'’s iminediate supervisor, the grievance initially shall be presented to the
first level of supervision having authority to effect a remedy.

Step 2:

If the employee or the Union is not satisified, the employee or the steward shall
forward the written grievance and written answer to the employee's next level of
authority within two (2) working days after receipt of the written answer. For
purposes of this grievance procedure, the "next level of authority” shall be considered
the employee’s Division Head, Department Head, or Section Head. Copies of the
written grievance shall be forwarded to the Rutgers Office of Employee Relations
and to the President of the Union. The Division Head, Department Head, or Section
Head shall within five (5) working days of the receipt of the written grievance
arrange a meeting with the employee and a Union officer. The Division Head,
Department Head, or Section Head shall give to the employee and the President of
the Union a written answer to the written grievance within three (3) working days
after date of such meeting.

Step 3:

If the employee or the Union is not satisified with the written answer of the
employee's Division Head, Department Head, or Section Head, the Union shall, within
three (3) working days following the date of the written answer of the employee's
Division Head, Department Head, or Section Head, submit to the Office of Employee
Relations a written request for a meeting between a representative of the Office of
Employee Relations and a Council representative of the Union. Such meeting shall
oceur at a mutually agreeaple tine and place not later than five (5) working days
after receipt of the written request for sueh discussion. The employee shall be
entitled to be present at such meeting. The representative of the Office of Employee
Relations shall give & written decision to the employee and the Union within five (5)
working days after such discussion takes place, or within such additional period of
time that may be mutuaily agreed upon. A general grievance, one that may affect all
or & group of employees, may ne presented oy the Unicn at Step 3.



Step 4:

If the Union is not satisified with th- written decision of the Rutgers representative, the
Union may, within ten {10) working uays after the receipt of the written decision of the
Rutgers representative, submit the grievance to binding arbitration, sending the Office of
Employee Relations a copy of such submission. Grievances over disciplinary actions may
proceed to advisory arbitration only.

If Rutgers and the Union agree that the grievance shall be heard by a tripartite panel, cne
member of that panel shall be designated by Rutgers, one by the Union and the third will
be selected jointly by Rutgers and the Union.

Rutgers and the Union agree that the arbitrator tc be chosen jointly shall be selected
from a panel or panels to be provided by the American Arbitration Association, the
arbitrator to be selected in accordance with the rules and procedures of the ageney.

The costs and expenses incurred by each party shall be paid by the party incurring the
costs except that the fees of the neutral arbitrator and the administering ageney shall be
borne equally by Rutgers and the Union.

3. Within thirty (30) days following the elose of the arbitration hearing, the
arbitrator shall render a deecision in writing.

4. No arbitrator functioning under the provisions of this grievance procedure shall
have the power to amend, modify, or delete any provision of this Agreement.

5. In the case of discharge, the employee or the Union shall {a) use the grievance
procedure under Article 4, paragraph 2 above through Step 3, or (b) forward a written
grievance to the Division Head, Department Head, or Section Head (Step 2 level) as soon
as possible but within one (1) working day after discharge. The Division Head,
Department Head, or Section Head shall as soon as possible but within three (3) working
days of receipt of the written grievance arrange a meeting with the employee and a Union
officer. The Division llead, Department Head, or Section Head shall give to the employee
and to the President of the Union a written answer to the written grievance within three
{3) working days after date of such meeting.

If the cmployee or the Union is not satisified with the written answer, the
grievance may be advanced to Step 3.

6. If Rutgers should exceed the time limits in replying to any grievance at any
step in the grievance procedure, the grievance may be advanced to the next step.

7. No employee shall be discharged, suspended, or diseiplined in any way except
for just cause. The sole right and remedy of any employee who claims that he or she has
been discharged, suspended, or diseiplined in any way without just cause shall be to file a
grievance through and in aceordance with the grievance procedure.



8. Saturdays, Sundays, u holidays shall not 's¢ considered working days in
coimputing the time limits provide ¢ for apove. Any written decision or written answer to
a grievance made at any step which is not appealed to the succeeding step within the time
litnits provided, or such additional period of time as inay be mutually agreed upon in
writing, shall be considered a final settleinent and such settlement shall be binding upon
Rutgers, the Union, and the employee or employees involved.

9. An employee shall not lose pay [or time spent during his regular working hours
at tne foregoing steps of the grievance procedure. In the event that it is necessary to
require the attendance of other employees, during regular working hours, at the Step 4
meeting bf tie grievance procedure, such employees shall not lose pay for such time.

10. In the event of the discharge for cause of any employee, Rutgers shall promptly
give written notiee of the discharge to the shop steward in the employee's seniority unit
and attempt to give telephone notice to the President of the Union or to the Vice
President of the Union responsible for the ecampus on whieh the discharged emplovee had
been employed.

11. After charges have been served, an employee shall have the option of
requesting the presence of a Union representative before being subject to interrogation.

12. Rutgers shall provide a eopy of any written repritnand which is to be made part
of the central file to the employee, to the steward if known, and to the President, or in
Newark and Camden to the Vice President. The employee shall sign such reprimand, the
signature serving only to acknowledge that he or she has read the reprimand and shall not
necessarily be considered an agreement with the content thereof. Any employee may file
a grievance with respect to any reprimand with which he or she does not agree. When an
employee's record is free from any disciplinary action for a period of one year, any letters
of reprimand contained in the employee's file shall be deemed to be removed. When an
employee'’s record is free from any disciplinary action for a period of three years, any
letters of suspension contained in the employee’s file shall be deemed to be removed.

ARTICLE 5 - MANAGEMENT-
UNION CONFERENCES

Representatives of Rutgers and representatives ot the Union may confer at any time
upon the request of either party to consider matters of general interest or concern, other
than grievances. Such conferences shall take place at a mutually convenient time and
place and may be attended by no more than five (3} Union representatives employed by
Rutgers who shall not lose pay for time spent during their regular working hours at such
conferences. Such conference may be attended by Council and/or International
Representatives of the Union. University poliey decisions agreed to at
Management-Union Conferences at which representatives of the Office of Employee
Relations are present will be reduced to writing.



ARTICLE 6 - NONDISCRIMINATION

There shall be no diserimination by Rutgers or the Union against any employee or
applicant for employment because of race, creed, color, sex, religion, age, marital status,
nationality, handicap, or against veterans of the Vietnam era or disabled veterans, or
because of Union conduet which is permissible under law and whieh does not interfere
with an employee's employment obligation.

ARTICLE 7 - BENIORITY

1. All employees shall be considered as probationary employees for the first ninety
(90} calendar days of their employment. Rutgers will not extend such probationary period
without concurrence of the Union. Probationary employees may be diseiplined or
terminated at any time for any reason whatsoever at the sole discretion of Rutgers and
they shall not be entitled to utilize the provisions of Article 4 - Grievance Procedure,
Should & temporary employee receive a permanent appointment, that employee's
seniority, after the 90 day probationary period, will include the period of continuous
service immediately preceding such appointment up to a maximum of 9 months.

2. Definitions:

a. Rutgers seniority is defined as the length of time an employee has been
continuously employed at Rutgers. In the event two employees have the
same seniority, their respective seniority shall be determined by
alphabetieal order of their last names.

b. Classification seniority implemented on July 1, 1976 is defined as the
length of time an employee has been continuously employed in a specifie
job elassifieation within a seniority unit. In the event two employees have
the same seniority, their respective seniority shall be determined by
alphabetieal order of their last names.

3. Seniority units are defined as:

a. Farm Workers

b. Dining Halls and Snack Bars - New Brunswiek
e. Fire Department

d. Camden Snack Bar

e. New Brunswick Housing

f. Physieal Plant - Newark

g. Physical Plant - New Brunswick

h. Physical Plant - Camden

i. Security Guards



4. The Office of Employee Relations shall maintain seniority lists of employees by
seniority units, copies of whien shall be furnished to the Union. The Office of Employee
Relations also shall furnish to the Union copies of the monthly report reflecting changes
in the senicrity lists.

5. An employee's classification and Rutgers seniority shall cease and his or her
employee status shall terminate for any of the tollowing reasons:

a. Resignation or retirement
b. Discharge for cause

e.  Continuous layoff for a period exceeding six (6} months for employees
with less than three (3) years continuous service; continuous layoff for a
period exceeding one (1) year for employees with three {3) years or more
continuous service.

d. Failure of laid-off emmployee to report for work either (i) on the date
specified in written notice of recall mailed seven (7) or more calendar
days prior to such date, or (ii) within three (3) working days after date
specified in written notice of recall mailed less than seven (7) calander
days prior to such date, unless return to work as herein provided is
excused by Rutgers., Written notice of recall to work shall be sent by
Rutgers by certified mail, return receipt requested to the employee's last
known address as shown on Rutgers personnel records.

a. Failure to report to work for a period of three {3) consecutive scheduled
working days without notilication to Rutgers of a justifiable excuse for
such absence.

f. Failure to report back to work immediately upon expiration of vaeation;
leave of absence or any renewal thereof unless return to work is excused
by Rutgers, and such excuse shall not unreasonably be withheld by Rutgers.

6. For purposes of layoff and recall, the President, three Vice Presidents, the
Secretary-Treasurer, the Recording Secretary, all recognized shop stewards and three
executive board members, and an alternate shop steward temporarily filling the role of
the shop steward during the absence of the shop steward shall be granted top
classitication and Rutgers seniority in their seniority units during their terms of office,
provided that they have the requisite qualifications and ability to perform the work
available at the time of layoff or recall. The Union will provide the University with a list
of the names of these persons holding the positions described as being granted top
seniority and will keep the list current.

10



7. (ieneral:

a. When Rutgers decides to lay off employees within a job classification in a
seniority unit, the employee(s) so affected shall be entitled to exercise
classification seniority by displacing the least senior employee in such
classification in the seniority unit where such layoff oceurs. Probationary
employees in such eclassification in such seniority unit shall be laid off
first.

b. Any einployee so displaced may exercise his/her Rutgers seniority to
displace the employee with the least classification seniority in a
lower-rated job title in the seniority unit provided he/she has formerly
held that position and has the ability to perform the work available. If
there is no lower rated job title in the seniority unit, and if the employee
has held a lower rated job title in a different seniority unit, the displaced
employee may displace the employee with the least classification
seniority in tnat job title in that seniority unit provided he/she has the
ability to perform the work available. In either case, the bump must be to
a job title at a lower salary range. Any employee exercising his/her right
to bump shall be paid according to the established demotion procedure.

8. Employees laid off from Rutgers shall be recalled to work from layoff in order
of their classification seniority to & position in the sane job title in their seniority unit as
the one vacated at the time of layoff provided they nave the ability to perform the work
available.

9. Einployees hired on a l0-month basis will not be entitled to utilize the
provisions above during the off-season of July and August.

10. When Rutgers decides to lay off employees for two weeks or less, or during a
holiday shut down, whichever is longer, the employees so affected shall not be entitled to
displace any other employee in the seniority unit but may exercise their classification
seniority to fill vacancies in their classification within their seniority unit. Employees
shall be recalled to work in accordance with departmental schedules.

11. Summer layoffs in the New Brunswick Dining Halls and Snack Bars will be
handled in accordance with Paragraphs #7 and #8 except that a displaced employee may
not exercise seniority to displace an employee in a seniority unit outside the New
Brunswick Dining Halls and Snack Bars.

12. Employees who are laid off during the school summer vacation season shall be
offered the opportunity to fill seasonal job openings in other seniority units before
Rutgers hires new employees other than students, provided that they have the requisite
qualifications and ability to perform the work available. Employees who take advantage
of such opportunity shall not have the right to exercise seniority in such other seniority
unit.

13. Employees cannot exercise classification or Rutgers seniority to displace other
employees In existing positions except under the layoff procedure.

11



14.

15.

8. An employee who is promoted or permanently transferred to a job or
position not covered by this Agreement shall retain classification seniority in
the seniority unit froin which he or she was promoted or transferred only for a
period of one (1) year from the time of his/her promotion or transfer, during
which period of time the employee may be returned to work in a position
comparable to the one which he or she held at the time of the promotion or
transfer. In such promotion or transfer, Rutgers seniority is as specified in #2 a.

b. An employee who is promoted to a job within the bargaining unit shall
retain and accumulate his/her Rutgers seniority during the probationary period.
If the employee is removed from the new job during the probationary period,
he/she will not lose benefits for which he/she was eligible before the promotion.

Students shall not be employed by Rutgers to replace employees or to cause the

layoff of employees.

16.

i2

i7.

Accruai:

a. Rutgers seniority shall accrue during an authorized leave without pay,
maternity leave, sick leave, or vacation as specified in #5 c.

b. Classification seniority shall acerue only during the tiine an employee is
continuously employed in a specific job title within his seniority unit. Such

- classification seniority ceases when an employee vacates a particular title in a

particular seniority unit. Authorized leave without pay, maternity, sick leave,
vacation and layoff as limited by #5 ¢ will be considered as continuous
employment in a specific job title.

Application:

Classification seniority shall apply only in layoffs and recalls.



ARTICLE 8 - OUT OF TITLE

Employees may be temporarily transferred to work in another job title without regard
to classification and Rutgers seniority for periods up to thirty (30) working days, and for
such additional periods of time as may be mutually agreed upon between Ruigers and the
Union. Temporary assignments of employees to work temporarily in other job titles may
be made without change in pay rate, except that an employee who is assigned to work in
another job title for a period in excess of four (4) continuous working days shall thereafter
be entitled to be paid, retroactively to the first day of his temporary assignment a rate of
pay which would be equal to the rate the employee would receive if he or she were
promoted to the higher title (at least one increment above his or her regular rate). 1t is
understood that Rutgers will not rotate a temporarily assigned employee for the purpose
of avoiding compensation to the employee under this provision. A temporary assignment
of an employee to work in another job title for more than four (4} continuous working days
shall be put in writing to the employee by his supervisor.

ARTICLE 9 - POSTING AND PROMOTIONS

A. As a matter of policy, Rutgers will fill permanent job openings by promoting
employees from lower rated job classifications in the seniority unit when there are
bids from employees who have the posted qualifications and ability to perform the job.

B. Posting Procedure

i. Promotional Opportunity - Vacant Position. A promotional opportunity for the
purpose of job posting shall be defined as any position which is within the group
eligible for inclusion in the bargaining unit except Custodian and Utility B.
When Rutgers decides to [ill such promotional opportunity, the position will be
posted in the seniority units in the geographic area (Newark, Camden, New
Brunswick} where the vacancy exists.

2. Upgrading. 1f an upgrading opportunity becomes available as a result of the
upgrading of an existing position (where there is no vacancy) the upgrading
opportunity shall be posted only in the seniority unit concerned. A copy of the
posting wiil be forwarded to the Union President or Vice President depending on
the geographic area concerned. An employee displaced by this procedure will
have rights under Article 7, #7.

13
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Recruitment Notification and Entry Level Positions. At the disciztion of
Rutgers, any posilion vacaney in a classification not eligible for inclusion in the
bargaining unit or any Custodian or Utility B positions may be made known if
such information seems appropriate for distribution. These positions may be
within the framework of the various seniority units or in other departments
outside the seniority units. It is understood, however, that there is no
obligation on the part of Rutgers to make these vacancies known.

Distribution of Postings to Union Qrficials. All positions which are required tc
be posted as per this prceedure shall be distributed to the appropriate Union
Officials in the geographic area concerned. In the New Brunswick area this
shall include the Union President, Secretary, and all shop stewards. Copies of
posted positions in Newark and Camden will be supplied tu the Union President
and Campus Vice President and shop stewards.

Posting Period and Format. All pusitions which are posted shall be posted for
five (5) working days. Saturdays, Sundays and holidays shall not be considered
working days for the purpose of this procedure. The posting will incluue the
following information:

a. Title of Position

b. Salary Range

e. 8Seniority Unit

d. Brief Description of Job Requirements and Qualifications
2, Specigl Conditions

f. Date Posted

g. Removal Daic of Posting

Cligibility to Use the Postling Procedure. Rulgers University employees who are
eligible for inclusion in the Loeal 888 bargaining unit and who have been in their
current position for at least six months are eligible to use this procedure in
order Lo seek a pro:notion.

Freguency of Applying for a Posted Position. There shall be no limitation on
the number of times an eligible employee may bid on posted positions, except
that alter an employee has suceessfully bid and been accepted for a position the
employee must wait six (6) months before bidding on another promotional
opportunity.

lHow and When to Apply. Eligible employees who desire to bid on a posted
position should make formal applivation by completing and signing a bid form.
The ecinpleted bid form ust be submitted by 9:00 a.m. on the first work day
foliowing the removal date on the posting to the personnel office in the
geographe area coneerned. A separate bid form is required for each position
for which an employee wishes o be considered. If an interview is to take place,
the employee's immediate supervisor shall be notified as to the dale and time of
the appointment.




C. Selection of Candidates

i. Rutgers shall promoie th: employee in the seniority unit with the greatest
Rutgers seniority from among those employees who bid and meet the posted
requirements unless, as between or among such employees there is an
appreciable difference in their ability to do the job. A bidder who does not
meet the posted requirements of a particular job will not be interviewed for the
job. Disputes arising under this Section (1) shall be subject to the grievance and
arbitration provisions of the Agreeinent except that when the most senior
bidder has been selected, a less senior employee may not grieve.

2. An employee thus promoted shall be placed on a ninety {(30) calendar day
promotional probationary period (see Article 7, #14 b). If the employee is
removed from the new job during the probationary period, he/she will be
returned to his/her former job. Such removal shall not be subject to the
grievance and arbitration proeedure unless the employee is diseharged.

ARTICLE 10 - SALARY AND
FRINGE BENEFITS

Salary and Fringe Benefit Program

Subject to the appropriation of and alloeation to the University by the State of
adequate funding for the specifie purposes identified for the full period covered by this
Agreement:

Fiscal Year 1981-82:

1. The range and step salary schedule is to be reinstituted. Employees will be
placed on steps acceording to Appendix B.

2. Nornal merit inerements will resume for employees as indicated on Appendix B.

3. Cash payments will be made to employees whose rate increase in this fiscal
year will be less than 10% as indicated on Appendix B:

$250 if the rate increase is less than 10%, except
$300 if the rate increase is 5.5% or less,

This cash payment will be paid quarterly and will be prorated for 10-month
employees and for part-time employees.

15



Fiscal Year 1982-83

i. Effective dJuly 1, 1982 there shall be & 7% increase across the board for all
employees.
2. Normal merit inerements will resume for employees as indicated on Appendix B.

Full time employees and eligible dependents shall continue to be eligible for
participation in the eye care program established by the State. This program shall provide
for up to a $25 payment for prescription eyeglasses with regular lenses and up to a $30
payment for such glasses with bifocal lenses. Each eligible employee and dependent may
receive only one payment during the term of the agreement.

During the term of this agreement full time employees and eligible dependents shall
continue to be eligible to participate in the dental care program established by the state.

ARTICLE 11 - LEAVE OF ABSENCE

1. An employee may submit a written request for leave of absence without pay for
consideration by Rutgers. Based on the needs of the department, approval of such request
will not be unreasonably denied.

2. An employee who is unable to perform the duties of his or her job title because
of illness or injury shall be given a leave of absence without pay. Such leave of absence
shall be limited to a period of three (3) months, but shall be renewable for a justifiable
reason for additional three (3) montn periods, not to exceed a total leave of absence of
one year.

3. Employees on leave without salary for one (1) month or longer do not accrue
vacation or sick leave benefits, Employees on leave of absence due to injuries occuring in
the course of and arising out of employment for Rutgers, will earn sick leave and vacation
until workers' compensation payments cease.

4. Empioyees on leave of absence shall retain and accumulate seniority during
such leave of absence. Upon expiration of an employee’s leave of absence, the employee
shall be returned to work in a position comparable to the one previously held.
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ARTICLE 12 - MATERNITY LEAVE

An employee desiring to work during pregnancy must furnish Rutgers with a
physician's certification indicating the expected date of birth and the physician's opinion
as to how long the employee may continue to work. Unless the University requires an
additional medical opinion, the employee will be permitted to work until the time
specified oy her own physieian.

An employee who wishes to return to work following the birth of her child will be
granted a maternity leave of absence without salary and will be reinstated in her original
position or & position of similar status and pay without loss of service credits. An
employee may use accumulated sick leave to the extent she has it available. An employee
may eleet to continue Rutgers benefit programs by personal contributions while on leave.

Under most eircumstances, the employee will be returned to her original position. If
necessary, the department may fill the position on an interim basis with the elear
understanding that this is a temporary arrangement which will be terminated at the tiine
the employee returns from leave of absence.

In order to obtain a maternity leave, the employee must: {1} request the leave from
her supervisor at least one month prior to the commencement of the leave; (2} request the
leave for a reasonable period of time, not to exceed three months beyond the anticipated
date of the birth of her child; and (3) notify Rutgers at least one month prior to the end of
the leave that she will be ready to return to work on the specified date.

A maternity leave nay be extended for any reasonable period of time beyond the
originally requested time period provided the employee requests the extension not less
than one month prior to the expiration of the original leave and submits a physician's
statement certifying that an extension is necessary for medieal reasons. Unless the
University requires an additional medieal opinion, the request will be granted. However,
only under the most extraordinary eircumstances will an extension of more than three (3)
months be considered reasonable.

Tnis poliey shall appiy to ali female employees regardless of marital status.

ARTICLE 13 - HOLIDAYS

1. The regular paid holidays observed by Rutgers are: New Year's Day, Martin
Luther King's Birthday, Washinpgton's Birthday, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day ana Christmas Day. Wnen any of the above holidays falls on a
Sunday, the following Monday is observed in lieu of the holiday.
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In addition, Rutgers shall observe as holidays either one (1) full holiday or two
half (1/2) holidays during the Christmas season, three (3) additional holidays to be annually
determined by Rutgers, and one holiday to be selected by the individual employee.
Employees shall be eligiole for the individually seleeted holiday after six months of
employment and the rules for its use will be governed by those applicable to
administrative leave as provided in Article 18 of this Agreement.

2. An employee laid off tor a period of four (4) consecutive weeks or less shall be
considered entitled to holiday pay for any holidays which occur during that period,
provided he or she returns to work in his or her seniority unit on the first scheduled work
day in the pay period immediately following such a layoff. Any employee laid off for a
period longer than four (4) consecutive weeks shall not be entitled to any noliday pay for
holidays which oceur during such a layoff period.

3. Whenever possible, except in emergency situations, Rutgers will endeavor to
give twenty-four {24) hours notice to an empioyee who is required to work on a paid
holiday.

4. During the term of this agreement, Saturday, December 25, 1982, Saturday,
January 1, 1983 and Saturday, January 15, 1983 will be observed as holidays on Friday,
December 24, 1982, Friday, December 31, 1982 and Friday, January 14, 1983 respectively.

3. In order to ecompensate for the loss of the floating holiday provided for in
Article 13, Section 1, for those employees who work the full fiseal year, an employee who
works the academic year but less than the full fiseal year shall receive one (1) day off
with pay, on a day mutually agreed upon by the employee and Rutgers, during the next
following academie year provided that he or she is employed with Rutgers at the
beginning of said following academic year.

6. When a holiday falls during an employee's vacation, that day shall not be
eounted as a vacation day.

7. Holicay Premium. An eligible employee who is authorized to work on an
opserved holiday will, in addition to his/her regular pay for the day, earn compensation at
time and one half the employee's normal rate for all hours worked.

ARTICLE 14 - VACATIONS

Regularly appointed full-time employees are first eligible for wvaecation upon
completion of the fiscal year during which they are employed; vacation is acerued on the

basis of one day for each full month employed during that period. The vacation rate
thereafter is:
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One through 12 years' service - 15 working days
13 through 20 years' service - 20 working days
Over 20 years' service - 25 working days

The allowance earned in one fiseal year must be used before the end of the following
fiscal year or it is forfeited. However, if it is mutually agreed between the employee and
the supervisor that the pressure of work or special circumstances make it difficult for the
employee to use his or her current vecation allowance, then & maximum of one year's
vacation allowance may be carried forward into the next succeeding year. However, an
employee may not expeet to combine the entire vecation allowance from two (2} fiseal
years unless the supervisor and employee mutually agree to such an extended vaeation.

If an employee becomes ill during five (3) or more vacation days, he or she may
request that the portion of the vacation during whieh he/she was ill be converted from
vacation time to sick leave provided that:

1, He or she was hospitalized during the vacation period; or

2. He or she was under a doctor's care for illness other than a chronie condition
during the course of the vacation.

In order to be eligible for such conversion of vacation to paid sick leave, the
employee must submit acceptable evidence of hospitalization or of a doetor's attendance.
When a death occurs in the immediate family while an employee is on vacation,
bereavement time may be charged to bereavement leave.

An employee who wishes to receive vacation pay prior to leaving for nis/her regularly
scheduled vacation must apply in writing 4 weeks before the day of the pay eheck in whieh
nis/her vacation pay is to be included. The granting and execution of such request is to be
governed by procedures established by the University.

Upon separation, an employee shall be entitled to payment for his or her acerued
vacation allowance. Such allowance shall include any unused vacation earned in the
previous fiscal year plus the amount of vacation earned in the fiscal year when separation
oceurs.

ARTICLE 15 - HOURS OF WORK

1. Work Week. a. The normal work week of all regular full-time employees shall
consist of five (5) consecutive deys.

b. To the extent possible Rutgers will use its best efforts to schedule employees to
work Monday through Friday inclusive, with the understanding, however, that employees,
whose five (3) consecutive work day schedules inelude Saturdays and Sundays, will be
required to work as scheduled.



2. Rest Periods. All full-time employees shall be entitled to a fifteen (15) minute
rest period during the first half of their shift and an additional fifteen (15) minute rest
period during the second half of their shift. Regular part-time employees who are
scheduled to work twenty {20} hours or more per week shall be entitled to one fifteen {15)
minute rest period during their shift. Rest periods shall be taken at the disceretion of the
employee's supervisor.

3. Call-back Pay. Any employee who is called back to work after completing his
or her regular shift and has left ius place of work shall be guaranteed a minimum of four
{4) hours work or pay in lieu thereof. Such employee shall be required to work all hours, in
addition to the four (4) minimuim guaranteed, which are required by the supervisor.

4. Overtime. a. For the purpose of computing overtime, the standard work week
shall be 12:01 a.m. Saturday to midnight Friday. Paid time off sueh as vacation, sick
leave, holidays, administrative leave, bereavement leave, and jury duty is counted as
hours worked in determining the number of hours an employee has worked in a given week.

b. {1} Overtiine requested and authorized by the employee's supervisor shall be
compensated for in cash at time and one half the employee's regular hourly rate for hours
worked in excess of the prescribed work week.

{2) For those employees receiving shilt cifferential, such differential shall be
added to their regular hourly rate when computing their overtime rate.

c. Rutgers will make every reasonable effort to provide for an equitable
distribution of overtime work among employees in a work unit in a seniority unit, after
taking into consideration the nature ol the work to be performed during overtime hours
and the qualifications and abilities of the employees in the seniority unit. Any refusal of
overtime work shall be recorded as overtime worked by the employee. If, because of
refusals to work overtime, there are an insufficient number of employees available to
perform the overtiine work, Rutgers may assign the overtiine work to the necessary
nuinper of employees in the work unit who have worked the least amount of overtime and
who have the qualifications and abilities to perform the work. A record of the montnly
overtime in the work unit shall be posted on available bulletin boards.
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d. Rutgers will examine the overtime records beginning in November 1981 for the
period July 1, 1981 and thereafter in May 1982, November 1982, and May 1983. Where
there is an imbalance of the overtime distribution of more than 50 hours within a shift in
a particular ciassification in a seniority unit, Rutgers will assign scheduled overtime work
(in aceordance with (¢) above) during the following two inonths in such a way as to
alleviate that imnbalance as much as is practicable.

Paragraph (d) does not apply to the Guard unit.

e. Scheduled week-end overtime work, not of an emergency nature, will be offered
at least forty-eight hours in advance.

3. Shift Differential. A shift premium of fifteen and one-half (15-1/2) cents per
hour shall be paid to any employee who is regularly scheduled to start work on or after
9:00 p.m. and before 400 a.m. Effective July 1, 1977, a shift premium of eight (8) cents
per hour shall be paid to any employee who is regularly scheduled to start work on or after
3:00 p.m. and before 9:00 p.m.

6. Work Shifts. Prior to effecting a major change in the regular starting time of
work shifts, Rutgers will give reasonable notice to the affected employees and will discuss
such change and the need for same with representatives of the Union, unless
cirecumstances, such as in emergency situations, make such notice and prior discussion
impracticable.

7. Shift Preference. When a vacancy occurs or a new job is created within a given
job classification having more than one shift, any employee in the same classification may
elect, in accordance with seniority, to change his or her shift to that shift on which the
opening occurs, provided that the efficiency of the particular operation will not be
impaired by such change and provided that no employee shall voluntarily exercise his or
her seniority rights for suech purpose more than onee in any year. No employee shall be
considered for a change in shift unless he or she shall in writing have requested a change
in shift no earlier than six (6) months and no later than two (2) weeks before any sueh
opening occurs. (For the form to be used, see appendix C)

8. Major Change in Schedule. For employees working in a seniority unit on &
seven-day work week schedule with fixed days off each week, where a major change in
schedule affecting & majority of employees in the seniority unit requires employees to
work more than five (5) conseeutive days during the initial transitional week, overtime is
to be paid for the employee(s) working six and seven consecutive days during such
transitional week.
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ARTICLE 16 - RETIREMENT AND
LIFEINSURANCE BENEFITS

Eligible employees covered by this Agreement shall be eligible for participation in the
Public Employees Retirement System consistent with its rules and regulations.

Should there be changes made in this plan by legislation during the term of this
Agreement, altl such changes appropriate to memoers of the negotiating unit shall be made
and effected in accordance with the provisions of such legislation.

Administrative rules are established by the Division of Pensions and Rutgers
University.

ARTICLE 17 - HEALTH BENEFITS

During the term of this Agreement current coverage of Blue Cross-Blue Shield,
including Rider J provisions, and Major Medical shall be continued for eligible employees
covered by this Argeement.

Administrative rules are established by the Division of Pensions and Rutgers
University.

ARTICLE 18 - ADMINISTRATIVE LEAVE

Full-time employees shall be granted three {(3) days administrative leave at the
beginning of each fiscal year. Employees hired after the beginning of the fiscal year shall
be granted a half (1/2) day of administrative leave after each full calendar month of
service in the first fiscal year of employment to a maximum of three days.

Administrative Leave shall be scheduled in advance. Requests for such leave shall not
be unreasonably denied.

Administrative Leave may be used for religious observances or days of celebration,
personal affairs, business, and emergencies. Where there are more requests at one time
than can be granted without interfering with the proper conduct of the work unit, priorities
in granting such requests shall be: (1) emergencies; (2) cbservances of religious days or days
ot celebration, but not holidays; (3) perscnal business; and {4) other personal affairs. If
there is still conflict, the matter will be resolved on the basis of senicrity within the work
unit.
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Administrative Leave may be scheduled in nalf-day units; 1/2 day, 1 day, 1-1/2 days.

Sueh leave shall not be cumulative. Unused balanees in any year shall be canceled.

ARTICLE 19 - SICK LEAVE

Sick leave is defihed as a necessary period of absence because of illness. The
meaning of sick leave may be extended to include timited periods of time (up to five (5)
days) for emergency attendance on a member of the immediate family {mother, father,
spouse, child, foster child, sister, brother, grandmother, grandfather) residing in the
employee's household who is seriously ill, or for exposure to contagious disease.

Full-time employees earn fifteen {15} days of sick leave in each fiseal year at the
rate of 1-1/4 days per inenth. Those full-time employees who are paid on an hourly basis
(type 3) earn sick leave on a biweekly basis at the annual rate of fifteen (15) days per
year. During the first year of employment, employees will earn sick leave at the rate of
1 day per month of service except that employees appointed on July 1 will earn sick leave
at 1-1/4 days per month.

Unused sick leave is cumnulative.

Employees are expected to notify their supervisor preferably by telephone as early as
possible at the beginning of the work day on which sick leave is used and to Keep the
supervisor adequately informed should the absence extend beyond one day.

ARTICLE 20 - BEREAVEMENT LEAVE

An employee who is absent from work due to death in the iinmediate family (mother,
father, spouse, child, foster child, stepchild, grandehild, sister, brother, grandmother,
grandfather, or any relative of the employee residing in the employee's nousehold) may
charge up to three (3) days for such absence to bereavement leave. However, in the event
that the funeral of a imember of the immediate family is held at some distant location,
and the employee will attend, an exception to the above may be requested by the
employee to provide for up to five (5) days of absence to be charged to bereavement leave.

Employees are eligible to receive one (1} day of bereavement leave for attendance at
the funeral of the employee'’s mother-in-law, father-in-law, son-in-law, daughter-in-law.
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ARTICLE 21 - JURY DUTY

Rutgers shall grant time off with full normal pay to those employees who are
required to serve for jury duty during such periods as the employee is actually serving. If
jury duty does not require a full day, it is expected that the employee return to his or her
duties.

ARTICLE 22 - TEN-MONTH EMPLOYEES

Employees appointed on a regular 10-month basis (those employed for the standard
academic year beginning September 1 to June 30} generally receive benefits on a pro rata
basis exeept for holiday pay which will be granted for those holidays that fall during the
academic year only.

ARTICLE 23 - PRESCRIPTION DRUG Pi1GRAM

The Preseription Drug Benefit Program will continue during the term of this
Agreement.

ARTICLE 24 - PRORATION

1. Vacations. Regular part-time employees who are scheduled to work for twenty
{20) hours or more per week shall be entitled to a vacation with pay based upon their years
of service and prorated on the basis of the average number of hours worked by them in the
previous fiscal year from July 1 to June 30.

2. Holidays. All reguiar part-time employees who are scheduled to work tor
twenty (20) hours or more per week shall be entitled to holiday pay prorated on the basis
of the number of hour: per day for which they have been secheduled in the week in which
the holiday occurs.

3. Jury Duty. '.egular part-time employees who are scheduled to work for twenty
{20) hours or more per week and who are called upon to serve ¢on a jury shall be granted
the necessary time off with pay prorated on the basis of the number of hours for which
they have been scheduled to work per week during the three-month period prior to their
service as jurors,
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4, Sick Leave. Regular part-time employees who are scheduled for twenty (20)
hours or more per week shall be entitled to earn fifteen (15) prorated sick leave days per
fiscal year (1-1/4 pro rata days per month) based on the percentage of their full-time
employment. Those part-time employees who are paid on an hourly basis (type 3) earn pro
rata sick leave on a biweekly basis based on the annual rate of fifteen (15) days per fiscal
year. During the first year of employment part-time employees will earn sick leave at
the rate of 1 pro rata day per month of service except that part-time employees appointed
on July 1 will earn sick leave at 1-1/4 pro rata days per month. The number of hours in
each day of charged sick leave shall be based upon the number of hours scheduled for the
employee on the day of sickness.

5. Administrative Leave. Regular part-time employees who are scheduled for
twenty (20) hours or more per week shall be entitled to three (3) days administrative leave
at the beginning of each fiscal year prorated on the basis of the number of hours they are
employed at the beginning of the fiscal year. The number of hours in each day of charged
administrative leave shall be based upon the number of hours scheduled for the employee
on the day of administrative leave.

ARTICLE 25 - TECHNOLOGICAL CHANGE

The University shall have the sole right to make technological and other such major
changes in its operation as it may deem advisable for its efficient operation. However,
prior to the introduction of any such changes, the University shall notify the Union of such
contemplated changes. In the event the introduction of any new process or egquipment
results in layoff of persons, these matters shall also be discussed with the designated
union representative prior to their introduction. Any such layoffs shall be made pursuant
to the layoff procedure in Article 7.

ARTICLE 26 - JOB EVALUATION MANUAL

The Job Evaluation Manual, as amended, agreed upon by Rutgers and the Union shall
remain in effect during the term of this Agreement.

In the event that Rutgers establishes a new bargaining unit job title or changes the
duties as described in the generic job description of an existing job title, the Union will be
notified in writing of the new job title, the new job deseription and/or the changed generic
job description, and the salary range assigned. 1f requested by the Union within fifteen
days of said notification, Rutgers and the Union shall negotiate the salary range assigned
subjeet to the Public Employment Relations Commission rules governing negotiations.
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ARTICLE 27 - UNIVERSITY PROCEDURES

Rutgers and the Union agree that employees shall be entitled to enjoy, and shall be
subjeet to, all terms and conditions of employment applicable to the bargaining unit
provided for in the University procedures whether or not provided for herein, provided,
however, that there shall be no duplieation or pyramiding of benefits.

ARTICLE 28 - MISCELLANEOUS

1. Employees who are Iaid off, voluntarily or involuntarily, for the summer months
shall be entitled to receive their vacation pay at the time of their layoff.

2. Rutgers shall provide for each seniority unit a bulletin board, space on a
bulletin board, or space for a bulletin board for posting by Union representatives of
notices related to offieial Union matters. The Union agrees that notices posted on such
bulletin boards shall not contain political or controversial material or any material not
related to official Union business.

3. Rutgers will have available foul weather clothing for use by farm workers, or
other employees, when needed.

4, At the elose of the fiscal year, employees shall be refunded the deduetions for
meals made for regular salaried food service employees for those full days on which an
employee was absent from work on account of sickness, vacation, or other excused
absence under this Agreement.

5. Rutgers may establish and issue reasonable rules and regulations eoncerning the
work to be performed by and the eonduct of its employees, and it shall apply and enforce
such rules and regulations fairly and equitably. These rules and regulations shall not be
inconsistant with the terms of this Agreement, and Rutgers will make every reasonable
effort to have prior diseussion on those rules and regulations that may be of general
interest or concern as provided for in Article 5.

6. All employees shall have access to their central personnel file to review their
official employee records. The request for review of such records shall be made in

writing to the Division of Personnel. The review of records shall be during regular office
hours.

7. Uniforins. Rutgers agrees to explore problems in this area if any develop.

8. Safety shoes will be provided for those maintenanee employees in the Repair
Department where necessary. A subcommittee of management and union representatives
will be formed to explore other areas of employment in the bargaining unit that may
require safety shoes.
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9. Tne annual motor vehicle registration fee, beginning in fiscal 1978-79, for
employees wishing to register their vehicles for the use of surface campus parking
facilities shall be 1/10tn of 1% of the employees' annual salary.

10. Meal Allowance. Employees other than Dining Services employees who are
required to work for twelve consecutive hours or more are entitled to one meal allowance
in the amount of $2.00.

ARTICLE 29 - SAFETY COMMITTEE

Rutgers and the Union agree to continue jointly a committee Lo discuss mutual
probleins concerning employee safety and health. The committee shall be a standing
committee, and shall meet regularly bi-monthly to diseuss long-range overall safety and
health proolems of employees. Immediate safety problems should be reported to the
Department of Radiation and Environmental Health and Safety.

ARTICLE 30 - SEYERABILITY

Rutgers and the Union understand and agree that all provisions of this Agreement are
subjecl to law. In the event thal any provision of this Agreement shall be rendered illegal
or invalid under any applicaole law, such illegality or invalidity shall affeet only the
partieular provision whieh shall be deemed of no force and effect, but it shall nol affect
the remaining provisions of this Agreement.

ARTICLE 31 - TERM

This Agreement shall be effective from July 1, 1981 until 12 midnight on June 30, i983.
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RUTGERS, THE STATE UNIVERSITY

AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO

/ 2 7
e

LOCAL UNION NO. 888 AFFILIATED WITH
AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO

(BY DC{&C&%(%

\}7{(/&&. Cﬂ-&h&

DATE:_ June 14, 1962
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APPENDIX A

Animal Husbandry Research Worker
Animal Research Technician

Assistant Greenhouse/Field Techni¢ian
Assistant M aintenance M echanic {D.5.)
Asgsistant Soils and Plant Technician
Automobile/M aintenance M echanic

Baker A
Baker B

Campus Fire Fighter
Carpenter/Maintenance Mechanic
Carpet Repairer/General M aintenance Worker
Cook A

Cook B

Cook C

Cook's Helper

Crafts Trainee-PP~1 yr

Crafts Trainee-PP-2 yrs

Crafts Trainee-PP-] yvs

Crafts Utility Worker
Custodian-Housing

Custodian

Custodian Group Leader-Housing
Custodian Group Leader
Custodian/Utility W orker

Dairy Plant Operator
Dispatcher/M aintenance Attendant

Electrician/M aintenance M echanic
Elevator/M aintenance M echanic
Emergency Service Technician

Energy Management Control Technician
Equipwent Operator

Fire Extinguisher Worker

General M aintenance Worker
Greenhouze/Fiald Technician
Grill Attendant/ Cook

Handicapped Transport Service Driver
Head Animal Research Technician
Head Baker (Dining Servicea)

Head General M aintenance Worker
Head Greenhouse/Field Technician
Head Research Dairy Worker

Head Research Farmer

Head Sewing Worker

Head Soils and Plants Technician
Head Storekeeper (DS)

Head Supply Clerk

High Voltage Electrician/M aintenance M echanic
Houaekeeper (Willets Health Center)
Housing M aintenance M echanic
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APPENDIX A
{Continued)

Laundry Attendant/Driver

Laundry Attendant/Sewing Worker

Laundry Atteudant/Sewing Worker Group Leader
Leader Utility Operations (DS)

Licensed Custodian

Locksmith/Maintenance Mechaniz

Maintenance Mechanic - Dining Services
Maintenance Mechanic—Heusing
Maintenance Mechanic

Mason Plasterer/Maintenance Mechanic

Painter/Maintenance Mechanic
Plumber Steamfitter/Maintenance Mechanic
Porter/Driver

Refrigeration & Air Conditicning/Maint. Mechanie
Research Dairy Worker

Research Farmer

Research Poultry Worker-Farm

Research Poultry Worker Lab

Sanitation Truck Driver

Sanitation Worker

Sewing Worker

Security Guard

Security Guard Sergeant

Senior Auimal Husbandry Research Worker
Senior Automobile/Maintenance Mechanic
Senior Carpenter/Maintenance Mechanic
Senior Electrician/Maiutenance Mechanic
Seuior General Maintenance Worker

Senior Greenhouse/Field Technician
Senior Locksmith/Maintenance Mechanic
Senior Maintenance Mechanic

S8enior Mason Plasterer/Maintenance Mechanic
Senior Painter/Maintenance Mechanic
Senior Plumber Steamfitter/Maintenance Mechanic
Senior Research Dairy Worker

Senior Research Farmer

Seniotr Research Poultry Worketr-Farm
Senior Research Poultry Worker-Lab

Soils and Plants Technician

Special Service and Grouuds Worker
Special Service and Grounds Group Leader
Storekeeper (DS)

Storekeeper I

Supply Clerk

Upholsterer/Repairer
Utility Worketr A (DS)
Urility Worker # {DS)
Utility Wotrket/Driver

Watetr Treatment Technician
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f004 06 IT,!)M eifective T/178] ment to those
11,7326 eifactive 17102 (5420 4,64 5.42 eligible on
I the appronriate|
anniversary
Bras kT TT1,352 effed Live 771701 T date.
11,780 effective 1,182 (S.61) 4.86 5,64 Elfecl Lye
T8
Tl T17%88 eFfective T/1/61 ST H
807 mesnB [_1?,213 effective 1/1/82 cs,ﬂi 514 5.86 i
B/08
Erplovecs TI,UAL eflective 771001
hired asn4 16,419 cifective 171782 4.6 5.99 e
LT ko
€/30,21.
Py loyees 7% lnerease across
hired as03 neud alfective 1,L7R2 (477 4.68 4.77 0z WY , the board effective
771781 7/1/82.
to 12/16/81:
RANGE 5
19831 - 1852 1982-1983
Employees Will be Curzrent Rate Rate ®
on payrell  placed Single After Increase
as of 6/79  on Rate Imple-  Over
at steps: steps: menta-  Single
tiom Rate
9/1 a/4 10,541 effective 7/1/81 7% increase across
9/2 94 10,918 effective 1/1/82 (5,24 4.90 5.24 the board effective
/1782, plus hormal
merit Increments to
10,398 effecrive 7/1/81 those sligible on
/3 /4 11,413 effective 1/1/B2  (5.47 1.90 5.47 the appropriate
Flug normal anniversary date.
merit lncre-
as /6 Esn effective 7/1/81 j ment to thoge
11.890 effective 1/1/82 (5.69) 4.30 5.6 ellgible on
the appropriata|
annivereary
ass 0s7 1,514 eftective 7/1/81 date,
[ 17,304 effective 1/1/82 rs.sz:l 4.90 5.92
g§$>9/8 I:u, s fuznlee 77101 l
378 — ¥ effective 1/1/82  (6.15) 5.39 6.15
Employees 94 @1 effective 7/1/61 il
hired 10,938 effective 1/1/82 (5.24) 4.50 5.24 069 /f
771775 o
6/30/61:
Employees 7% lncrease acrose
hired /3 10,461 effective 1/1/82 t5.011 4.90 5.01 a2z A the board effective
91781 1/1/82.

to 12/16/81:




RANGE 10

1981 - 1982 1982-1983
Employees Will ba Current Rare Rate %
an payroll placed Single After Increasse
as of 6/79 on Fate Imple- Over
at steps: steps: menta- Single
tion Rate
10,401 10,04 11,065 effective 7/1/81 7% incresse across
10/02 10/04 11,481 effective 1/1/82 (5.50) 5.1% 5.50 the board effective
7/1/82, plus normal
meric increments to
10/03 10/05 11,545 effective 7/1/81 those eligible on
11,981 affective 1/1/82 (5.74) 5.19 5.74 the appropriate
Plus normal anuiversary date.
merit {jcre=-
10/04 10/06 015 effective 7/1/81 ment tu thosa
12,478 gffecrive 1/1/82 (5.98) 5.19 5.98
10/05 10407 1 08 effective 1/1/61
12,980 effective 1/1/8Z (6.22} 5.66 6.22
1006 . 12,988 effectlve 1/1/81
10/07>m/ua 13,478 affective 1/1/62 (6.45) 5.66 6.45
16,08
Employees 11,065 effective 7/1/81
hired /0l 11,483 effective 1/1/82 (5.50) | 5.19 5.50 a5
7/1/79 to
&/30/81:
v
Employees o 7% increase across
hired 10/01 10,984 effective 1/1/B2 (5.26) 5.19 5.26 .01 the board effective
T/1/81 1/1/82.
to 12/16/81:
RANGE 11
1981 - 1982 1982-1983
Employees Will be Current Rate Rate ¥
on payroll placed Single Afrer Increase
as of 6/79 on Rate Imple- Over
at sreps: steps: menta- Single
tien Rate
11/01 11/04 11,617 effecrive 7/1/81 7% increase across
11/02 11/04 12,055 effective 1/1/82 (5.77) 5.9% 5.77 the board effective
7/1/B2, plus notmal
mexrit lncrements ta
11013 11/85 12,121 effective 7/1/81 thoge eliqil_:la on
12,579 effective 1/1/82 (5.02) 5.19 €.02 the appropriate
Plus normal anniversary date.
merit incre-
11/04 11/06 12,625 effective 7/1/81 ment o thosa
13,101 effective 1/1/82 (6.27} 5.99 6.27 eligible on
the appropriate
anniversary
1145 11/07 15,129 effective 7/1/81 date.
13,624 effective 1/1/82 (6.52} 5.94 6.52 Effective
TSL/8L.
11/06 13,5635 effective 7/1/81
11/01g7‘u/°5 14,142 effective 1/1/82 {6.78) 5.9 6.78
11/08.-"
Employess 11,317 effective 7/1/61
hired 11/04 12,055 effeckive l/1/82 (5.77} 5.39 5.77 01 ¢
TAL/TY o
6/30/81:
~
Enployees 7% increase across
hired 11,02 11,532 effective 1/1/82 {5.52) 5.39 5.52 024 S the board effective
7/1/B1 /1782,

to 12/16/81:




1982-198)

RAMNGF 12
R . L _Lasa |
ey Loyees Will be Lurrent Hate Buate %
e payTll Jobue after Inerease
as ¢f 60TY en Ty ie- Gver
ub sLELE: B wmantu—  Siogle
ticn Ratc
12701 12,04 Ezw ellantive 701051 T
12:02 T 200 LS eftectiue 1o 1Mz Fubb) \ &,
12401 17,720 elfect T
s, et elfErrive 120,02 4 3 £z
Elus pormal
merit incre-
Lesnit taom, ‘\_s,(ss ellecbive 7,1°8] ment to thase
14,737 etfective 1L/ eligible on
o the appropriate
anniversary
12095 date.

13,735 ebfective £/178
240 el Tert vue Y

T4 312 effuctive 741003
_14,ab2 citective 171782

-

M inereune asIons
the Lowrd effective
7/1/82, plus normal
merlt increments Lo
those elimble on

the avpropriate
annjversary dat

Enployees » V2,155 elfeckive 771,81 )
loa red L2ana LGbi cbfoctive !J1M2 5.0 6,05 A
Lrployees 7% incresse <oross
uired 125 312,188 elfective 10107 (5.0 5,75 5.4n .one S the board effective
/8L /1782,
to 12/16/81: |
TR 13
lapl - 1552 1382-1381
Em.loyees Will be Current Rate fate |
G payrall Pluced Single Afrer Tnerease
as of 6711 n Rate lmgle- aver
at miore s Lieps ., menta- Swngle =!
Tl Retbe |
1471 13/4 12,807 elicctive /1741 o ‘ 7% increase across
1342 1374 13,220 oliectlve Lf5 (6. 36) 5.9 6.35 | the board effective
”’ T/1782, plus nermal
werit 1ncremenks Lo
1373 1375 13,363 effective 7300 - those eliyible on
5 14,868 ebfective L0752 (5.84) 5.4z 600 the appropriate
Plus nurmal ! anniversary date.
merik incre-
L4 s 13,420 ebfective TeLlsnl mant to those
14,427 cflective 171782 5.92 6,92 alindle on
the opprofriate
annlversary \
- 14,479 effective f71:8% date.
13, 1347 .
3 4 L___!S.Dz; clructive 171780 5.92 7.20
1376~ -
]_3;7 1 ta 15,035 efisccive /1781
Tem o __1N,E02 ebfective 1/LHD 6.51 747
. = = |
£l oyt Lisa 12,807 eftectim 771731
Tired ’ 13,290 &l fective 171712 fab 0 S !
LT Le
c30s
Emplovers T4 iperease across
b1 red 1443 14,713 ciFective 1/1/H? (5.02) 5.92 .09 029 SS the hoard eflective
741001 /1482,




HANGE 14
1381 - 1382 1982-1983
Employess W11l be Lurrent Rate Rate %
on payrall nlaced Single hiter Increase
as of &/79 on Rate Imple~ Over
&b sheps: steps. menta=- Single
tion Rate
14,01 14404 13,446 effectave 7/1/81 - 7% increase across
14/02 14,04 11,354 effective 141787 [(6.58) 6,27 6.6 the board effective
7/1/82, plus normal
merit increments to
14,01 14405 14,021 effestive 7/1/681 those eligible on
14,561 effective 1,1/82 (6.97) .27 6.37 che appropriate
- Plos normal anniversary date.
merit incre-
14,04 12,406 14,616 effective 7/1/01 mant to chose
15,166 effective 1/1/62 (7.26) 6.27 .26 eligible on
the appropriate
anniversary
14,05 14707 15,19% effactive 7/1/81 date.
15,773 effective 1/1/B2 (7.55) 6.87 7.55 Effective
7/1/81.
14,06 14408 15,784 effective 7/1/81
14/07-—‘:} 16,350 effective 1,/1/82 (7.84) 6.87 7.84
14/08-""
Enployecs 17,446 effective 7/1/81 I
hired 14s02 13,954 effective 1/1/82 (6.68) 6.27 .48 065 #
T o
&/20/B1:
Emp loyees 7% increase across
hired 14/03 13,345 effective 1,182 (6.39) 6.27 £.39 013 v the board effective
7/1/81 1/1/82.
o 12/16/81:
ratn 14
1981 - 1%82 1982-1983
Imployees Will be Current Rate Rate &
here placed Single Afrer Increase
as of on Rate Impla-  Ower
6/79: steps: menta- Singla
tion Rate
15/01 15/04 14,118 effactive 7/1/81 EINET
NCYB#ASE ACIOSS
1501 15/04 14,651 effective 1/1/82 (7.02) | 6.60 7.02 the board affective
7/1/82, plus normal
15702 15/04 14,118 sEfective 7/1/81 merit incramenta to
14,651 effective 1/1,/82 (7.02) | 6.80 7.02 thase eligible an
the appropriace
Plugs normal anniversary date.
15/03 15/05 [14,730 effective 7/1/81 merit incre-
15,286 effective 1/1/87 (7.32) | &.50 1.32 ment to those
eligible on
A the appropriate|
15/04 15,/06 15,346 effectwer'f/lfel anniversary
15,925 effective 1/1/82 (7.63) | 6.60 7.63 date.
Effective
15705 15707 [15,957 sffective 7/1/B1 1/1/81.
16,559 effective 1/1/82 (7.83) | 7.20 7.93
15/06 508 16,570 effactive 7/1/81 |
15/u1>" 4 17,185 effective 1/1/42 (8.24) | 7.20 2.24 .14z .
15 /608
Enployees
hired 15/04 T14,118 effective 7/1/81
/1719 o 14,651 effective 1/1/82 (7.02) | 6.6n 7.02 Lasav
6/30/81:
e
Erployees T+ increase acrose
hired 15/00 14,015 effective 1/1/82 (6.71) .50 6.71 L0167 the board effective
/1781 7/1/82,

to 12/16/61:




walii 3

NOLE T, - MAIRTENANCL MECHRHTCS
Tanr1 - 16837 19821981
. T T T
el ans '
Implovees  will be Current Rate Rate ®
here s lacad Single hiter Tncrease
an Rate Over '
Single
Rate
A Lo ML e etteeizue 171001 . | 7% 1ncrease across
70 FUL L 14, 457 ef-orbrue , 71437 LR e the beard effective
| 74182, plus mermal
a1 - 132 15/04 [4, 118 effective 770 ol "’]e“t “{“‘?:T“‘S o
14,831 wilective 171767 [ 7.02 , thase eliginle on
N the approprlate
Plus normal anniversary date.
L4/D4 - 15403 15208 | 14,73 eFfective 7 merit incre- |
15,286 clluct 1w 6,60 7.32 ment to those l
eligible on
B B T B e the appropriate)
14705 - 1s0d e | TH 040 cttective Jel/81 ARniversary
15,925 effective 1718 1B dare
Effective
14406 - 15/05 15/07 [ 15,90/ effective T/1/6% /181,
16,55¢ effective 171780 ) 7,493
VA4 - 1SR 16,570 effect ive 77174,
4708 - 15;&':/'1"’ ve 17,195 effortive | A)1/82 ‘.20 8.24
1508
£m; Loyess
W red L5/D4 | 14,110 effective 741781
T to 14,551 effective 1/1/07 G.00 7.037 .0&4/
LTI !
| ~
— 1]
L loyoes 7% increase across
ured 15703 12,315 effective L, L/H2 (6.72) w60 671 016 the board effective
7/1/81 1/1/82.
te 12/45/81,
|
RANGE 16
1281 -~ 1982 1982-1983
Employees Will be Current Rate Rate %
on payroll placed Bingle After Increase
as of 6/73 on Rare Tmple- Qver
at steps: steps: menta~  Single
tion Rate
16701 16,04 14,826 effective 7/1/81 M 7% increase across
16/07 16/04 15,386 effective 1/1/82 (7.17} €.44 7.3 the board effecktive
1/1/82, plus nermal
marit lncrements to
1670 16,05 15,471 ¢ffective 7/1/61 these eligible on
16,055 effective 1/1/83 (7.69) 6.84 7.69 the appropriate
Plos normal anniversary date.
merit incre-
16,04 16/06 16,115 efiective 7/1/81 " mant to those
16,723 effective 1/1/82 (3.01) £.84 8.01 eligible on
the appropriate
anniversary
16,05 16407 16,76l efective 771481 date.
DT ettestive 171782 (8.33) 7.59 8.33 Effective
7/1/81.
16,/06: T Ceenive /1481 o
16/‘J7>W“B D fective 171782 (B.65) 7.59 w85
16,08 -
Employess 1604 14,826 etfective 7/1/81
hired 15,386 cffective 1/1/82 {7.37) 6.84 7.37 017
/1719 to
6/30,/81:
N
Employess 7% increase acrosa
hired 16/03 14,715 effective 1/1/82 (7.05) 6.84 7.05 o3’ the board affective
/1781

to 121/16/8L:

T/1/82.




RANCE 17

LaAl - 1988z T2 1YY
Employees Will be Curzent Rate Fate %
on payrxoll placed single After Increase
as of 6/79  on Rate Imple-  Over
at steps sters menta- single
rion Hate
17/1 17/4 15,568 effectiwe 7/1/GL Te 1ncrease across
17/2 1774 16,156 effective 1/1/82  {7.14) 1.2 7.1 the board effective
7/1/82, plus normal
merit increments to
1773 17/5 16,246 effoctive 7/1/81 those eligible on
16,859 effective 1/1/02 (8,07 7.20 a.07 o . thelappruprx:t:
wH naxma, anniversary date,
merit incre-
1774 17/6 16,524 effective 7/1/81 ment to those
17,56) effective 1/1/82  (B.41) 1.20 6.41 eligible on
the appropriate
annivecsary
17,601 effective 1/1/81 date,
17/5 17/7 . .
” 4 18,266 effective 1/1/82  (B8.75) 7.20 B.75
17/6
17/7> 17/8 18,276 effsctive 7/1/61
17/8 18,967 effective 1/1/82 g oa 7.95 9.08
Employees 1774 15,568 effective 7/1/81
hired 16,156 effective 1/1/82 (7 74) 7.20 7.74 o
/17719 ko
£/30/81:
Employees 7% increase acroas
hired 1773 15,451 effective 1/1/82 {7.40) 7.20 7.40 028 f/ the board effective
T/1/81 /1782,
to 12/16/81:
RANGE 14
1381 - 1981 1982-1983
Encloyzes Will be Current Rate Rate %
on Fayroll placed single After Increase
as of 6/79  on Rate Imple-  Over
at steps: mnta- Single
tion Rate
1e/01 18/04 16,045 effeckive 7/1/81 T increasa across
l8/02 18/04 16,962 effective 1/1/82 {8,12) 1,76 8.12 the board effective
%/1/82, plus normal
merit ingremants to
o 17,095 effective 7/1/81 thoese eligibls on
16/03 18405 17,695 eFfective 1/1/82 (5,48) 7,76 B.48 the sppropriate
Plus normal anniversary date.
merit Lncre-
18/04 18/06 17,766 efFective 7/1/81 ment to those
18,436 effactive 1/1/082 (B.BY) 7.1 B8.81 eligible on
the appropriate
anniversary
18705 1a/07 18,476 effective 7/1/81 date.
19,172 effective 1/1/82 (9.1} 7.76 5.18 Effective
7/1/81.
18/06 19,187 effective 7/1/81
1B/DT>13/°5 19,911 effective 1/1/82 (2.54) 2.40 9.54
16,08
Employees 16,345 effective 7/1/81
hired 18/04 16,962 effective 1/1/82 {B.12) 1.76 8.1 046
171779 to
£/30/81:
Employees v 7% increase across
hired l8/03 16,225 effuctive 1/1/02 (7-T7) 7.76 T.77 - the board effective
171781 FrL/R2.

to 12/15/81:
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Annual
Biwkly

RUTGERS

COMPENSATION SCHEDULE

EFfective July 1, 1982

~ THE STATE UKIVERSITY

Minimum

Start 2nd drd 4th 5th 6th 7th Maximum
8370 8790 9206 9626 10044 10461 10882 11299
320.69 336.79 352.73 368.82 384.83 400.81 416,94 432.92
8790 9230 9670 10108 10549 10990 11430 11873
136.79 353.64 379.50 387.28 404.18 421.08 437.94 454.91
9230 9651 10154 10614 11077 11539 12002 12463
353,64 371.31 389.05 406,67 424,41 442.11 459.85 477.51
9691 10177 10661 11148 11632 12119 12605 13089
371.31 389.93 408.47 427,13 445.68 464.33 492.96 501.50
10177 10685 11195 117c4 12212 12722 13229 13738
389,93 409,39 428.93 448.43 467,90 487,44 506.B6 526.37
10685 11219 11753 12287 12820 13351 11889 14421
409.39 429.85 450,31 470,77 491.19 511.54 532.15 552.53
11219 11780 L2339 12809 11460 14018 14578 15129
429.85 451.35 472.76 494.22 515.71 537.09 558.55 580.04
11780 12367 12956 13542 14130 14716 15305 15892
451.35 473.84 496.40 518.86 541.38 563.84 586,40 608,89
12367 12984 13603 14220 14839 15458 16077 16694
473.84 497.48 521,19 544.83 568,55 592,27 615.98 639,62
12984 13633 14283 14931 15580 16230 16877 17527
497.48 522,34 547.25 572.07 596.94 621.84 645.63 671.54
13633 14313 14996 15677 16356 17040 17718 18399
522.34 548.40 574.56 600.66 626,57 652,88 678,86 704.95
14313 15030 15745 16463 17179 17894 18611 19325
548.40 575.87 603.26 630.77 658.20 685.60 713.07 740.42
15030 15783 16535 17287 18039 18792 19545 20295
575.87 604.72 633.53 662.34 691.15 720.00 748.86 777.59
15783 16571 17361 18149 18938 19727 20515 21305
604.72 634.91 665,18 695.17 725.60 755.83 786.02 816-29
16571 17399 18229 19057 19882 20712 21540 22169
634.91 666.63 698.43 730.16 761.81 793.57 025.29 857.05
17399 18269 19141 20011 20881 21752 22622 23492
666.63 £99.97 733.38 766.71 B00.04 B33.41 866.75 900,08



APPENDIX - C

Date

To:
Supervisor
1 wish to be considered for the next opening on the shift.
Foreman's Signature Employee's Signature
EMPLOYEE'S COPY
Date
To:
Superviaor
I wish to be considered for the next opening on the ghift.
Foreman's Signature Employee's Signature

DEPARTMENT COPY
39
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Administrative Leave 22 Premium Pay 18
Agency Fee 4 Prescription Drug Program 24
Bereavement Leave 23 Probationary Period 9
Blue Cross—-Blue Shield 22 Promotional Probationary Peried 15
Bulletin Boards 26 Recall from Layoff 10
Call Back 20 Recognition 32
Change in Schedule 21 Definition of Unit 3
Conventions, Conferences 5 Recruitment Notification 14
Dental Program 16 Representation Fee 4
Discharge 7, 8, 10 Reprimands 7, 8
Discipline 7, 8 Rest Periods 20
Dues Deducticons 3 Retirement 22
Eye Care Program 16 Rules and Regulations 26
Foul Weather Clething 26 Safety Committee 27
Grievance Procedure 5 Safety Shoes 26
Health Benefits 22 Salaries 15
Holidays 17 Seniority 9
Hours of wWork 19 Accrual 12
Job Evaluation Manual 25 Classification 10, 12
Job Posting 13 Rutgers Seniority 9, 10, 11, 12, 14
Jury Duty 24 Seniority Dates 9
Layoff 10, 11, 12, 18, 25 Seniority Units 9
Summer Layoff 10, 11, 24 Severability 27
Leave of Absence 16 Shift Differential 20, 21
Life Insurance 22 Shift Preference 21
Management/Union Conferences 8 Sick Leave 19, 23
Maternity Leave 17 Stewards 5
Meal Allowance 27 Technolegical Changes 25
Motor Vehicle Registration 27 Temporary Transfers 13
Neon Discrimination 9 Ten-Month Employees 24
Out-of-Title Work 13 Term 27
Overtime 20 Uniforms 26
Part-time Employees 3, 24 Union Representatives 5
Personnel Files 8, 26 Union Security 3
Posting and Prometion 13, 14, 15 University Procedures 26
Posting Procedure 13 Vacations 18
Recruitment Notification 14 Withdrawal from Union 3
Selection of Candidates 15 Work Shifts 21

Upgrading 13
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