BOARD OF CHOSEN FREEHOLDERS
CAPE MAY COUNTY, NEW JERSEY
RESOLUTION

" No. ¢g7-0g

RESOLUTION AUTHORIZIﬁG EXECUTION OF AN AGREEMENT .
BETWEEN THE COUNTY OF CAPE MAY AND THE CAPE MAY
COUNTY F.0.P. LODGE NO. 7, SHERIFF'S DEPARTMENT

WHEREAS, an agreement has been reached by and between the
County of Cape May and the F.O.P. Lodge #7, covering Correction Officers
and Correction Officer Sergeants, and it is desired to authorize the

execution of a formal written contract.

NOW, THEREFORE, BE IT RESOLVED, by the Board of Chosen
Freeholders of the-Count}r' of Cape May that the proper officers of this
Board, to wit, the Director and Clerk of the Board, be and they are hereby
authorized and directedl to execute a contract between the County of Cape
May and the Cape May County F.O.P. Lodge #7, effective January 1, 2009
through December 31, 2012, in the form attached hereto and by this

reference made a part hereof as Schedule "A".

STATEMENT

- This Resolution authorizes a 4-year labor agreement, effective January 1, 2009,
with Correction Officers and Correction Officer Sergeants of the Sheriff’s
Department. -

cc: F.O.P. Lodge #7
Sheriff's Department
County Treasurer

Human Resources
File: Sheriff/ FOP Lodge #7

' STATE OF NEW JERSEY | .,
COUNTY OF CAPE MAY §°%

I, Stephen O’Connor, Clerk of the Board of Chosen Freeholders of the County of Cape May, State of New Jersey, do hereby certify that -

the foregoing is a correct and true copy of a resolution adopted by the Board at a mefting duly

day of

August 20_08.

Signed,

RECORD OF VOTE

Clerk of the Board /nh
Freecholders  Ayves Nayes Abstaan Absent Moved Second

Mr. Beyel v

Mr. Thornton | v
Mr. Sheets v \/

Mr. Desiderio | v/

Mr. Bakley v



AGREEMENT
Between:

CAPE MAY COUNTY
CAPE MAY COURT HOUSE, NEW JERSEY

And :

CAPE MAY COUNTY

FRATERNAL ORDER OF POLICE (FOP) LODGE#7

. Effective January 1, 2009 through December 31, 2012

TWR/FOPfinal
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B PREAMBLE _
This Agreement entered 1nto th1s Al :UL ~day of au-a 2008, by and between the
~ COUNTY OF CAP,E. MA.Y, in the County. of Cape May, New Jersey, hereinafter eall_ed the
_ “County”, and CAPE MAY COUNTY FEATERNAB ORDER O_F‘POLICE (FOP) LODGE
#7, hereinafter calle'd-‘.‘FOP”, represents the'colr'nplete. and final understandiné on all issues
barg‘a_ined }aetween the ‘County and the FOP on behalf ?f the unifdnned Correction Officers and

. Correction Officer Sergea.nts of the Cape May County Sheriff’s Office: -

ARTICLE ONE

| PURPOSE |
ThlS Agreement is entered into pursuant to the prov1510ns of Chapter 303, Laws of
1968 and as amended (N J.S.A. 34 13A-5.1, et s m_CL) of the State of New Jersey, to promote
and ensure harmonious relatlons cooperatxon and understandmg between the County and its
employees to prescribe the nghts and duties of the County and the employees; and to provide
for the resolution of 1eg1t1mate grievances, all in erder that the) pubhle;semce shall be expedited
and effectnated in the best." interests ef the people of the County of -Cap‘e May and its employees
and the County. | | '

ARTICLE TWO .

RECOGNITION
It is the mtennon of the parnes that this Agreement be construed in harmony with the
_‘ ‘Rules and Regulatlons of the Department of Personnel Chapter 303 of the Laws of 1968 and,
as amended? the, statutes ef the State of New Jersey, and the Resolnnons and the Rules and
R_egulation,s of the County of Cape‘May. Where any Resolution or Rule and liegulaﬁon, or

part thereof, of the County or its various Departments is inconsistent with any term or



condition of this contract, the terms and conditions of this contract shall prévail and shall
~ supersede said inconsistent Resolution; Rule and Regulatipn or part thereof. |

In accordance w1ththe “Certification of Representativé” of the Public Employment
Relations Commission dated February 2’2, 1995 [Docket No. RO\;9.15.¥154], the County
‘ reéognizes ’.the. FOP and its N.J.F.O.P. Labor Counsel are the exclusive representatives of all
those certain employees of the COILlIlt}’ of Cape May colve'red 'in the aforementioned
certification including all unifoﬁned Cpnection Officers and Correction Officer Sergeants
employed by the Cé,pe May County Sheriff and the Cape May (fou:nty Béard of Chosén
Freeholders, excluding all Lieut_enaﬁts, Captains, Warden, Chief ‘Sheriff’s Officer,
CoIoneI/Undershériﬁ, Sheriff’s M§estigat0rs, civilian emialoyeeé, part-time employees,
temporary employees, season«;ﬂ employees, maﬁagerial'e}iecuti\(es, confidential employees,
non-police employees, craft énc_i'professional employees.

ARTICLE THREE

MANAGEMENT RIGHTS

A. The County. hereby retains and reserves unto itself, without limitation, all
poWers, rights, authority, duties and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the State of New Jersey and of the
United States, including, but without limiting the generality of the forgoing, the following _
rights:

1. ' To exercise all management fuhctions aﬂd r’espoﬁsibﬂities, tha’; the

Cbunty has ﬁot expressly modified or restricted by a ‘spec"iﬁc' .prov.ision of this

Agre@mént; |

2. Toexerciseall management and administrative control of the County



Government and its properties and facilities and to determine the methods of operation
to be %)ffered by its employees and to direct the on-the-job activities of its employees;

3. To establish and administer policies and procedures related to
persoﬁnel matters, departmental activities, employee training, departmental and work
unit operational functions, performance of services and maintenance of the facilities
. and equipment of the County;

4. To reprimand, suspend, demote, discharge or otherwise discipline
employees for good and just cause;

5. To detérmine the standards of selection of employment and to hire,l
promote, transfer, assign, feassigﬁ, lay-off and recall employees to work and to

determine their qualifications and conditions for continued employment or assignment;

6. ~ To determine the number of employees and the duties to be
pe_rformed;
7. To maintain the efficiency of employees in the performance of their

duties and to maintéin the efficiency of its operations;

8. To determine staffing patterns and areas worked, to control and
" regulate the use of fécilities, supplieé, equipment, materials and other property of the
County;

9. To relieve employees from duty because of lack of work, lack of
funding or other legal cause;

10.  To determine the amount of overtime to be vs./orked;

11. To determine the methods, means and personnel bf which its operations

are to be conducted;



12.  To determine the content of work assignments; and,
13.  To exercise complete co_nt;ol and discretion over its organization

and the technology of performing its work.

B. In recognition of the _rulings of the Courts of New Jersey, the parties recognize
that the exercise of managerial rights is a responsibility of the County on behalf of the
taxpayers and that the County cannot bargain away or eliminate any of its managerial rights. ‘

C. The exercise of the foregoing powers, rights, authority, duties and
responsibilities of the County, the adoption of policies, rules, regulations and practices in
furtherance thereof and the use of judgment apd discretion in connectioﬁ herewith shall be
limited only by the specific and express terms of this Agreement and then only to the extent
such specific and express terms hereof ére in conformance with the Constitution and Laws of
New Jersey and of the United States.

D. The County agrees to review and discuss with representatives of the FOP any
managerial decisions affecting job classification or duty changes which may be created due to
New Jersey Department of Personnel Reclassifications prio; to implementation or any pther
matter that may affect hours, wages or conditions of employment.

E. The County agrees to hold harmless any member of the bargainipg unit whose
position or job classification may be affected by a New Jersey Department of Personnel

Reclassification.



" ARTICLE FOUR

DEFINITIONS

The foll.owin,g words and terms, when used in this contract, shall have the following
meanings, unless the contents clearly indicate otherwise:

Permanent Emnlﬁvee - means an efnployee who has’ acquired Department of

Personnel permanent status in his’ther position after the sz;t_isfactory completion of a working
test period, the satisfactory completion of a r;quired New Jersey-Police Training Commission
approved course of instruction,‘ and the sati:;factory completion of the probationary period of
employmeﬁt.

* Provisional Appointment - means the appointment to a’ permanent position pending

- the regular appointment of an eligible person from a special re-employment, regular re-
- employment or employment list.

Probationary Employee - means an employee who has been hired to fill an authorized

vacancy, is completing a working test period, and up to one (1) year following the completion
pf the appropriate New Jersey Police Training Commission approved course of instruction.

Temporary Employee - means any person hired for a period of not more than six (6)

months of emponmeﬁ; in the aggregate during a calendar year period.

Part-Time Employee - an employee whose regular hours of work are less than thirty-
five (35) hours per week. l

Seasonal - employees who are hired for the same short period of time during the year.

Retired ‘Emploge - an employee who retires from a State adminiétered retirement

system.



Dependents - include employee's spouse and any employee’s unmatried children
(including any stepchildren, legally adopted children and foster children) dependent upon
employee for complete support and maintenance and who have been reported for insurance
between birth and nineteen (195 years of age, or twenty-three (23) years of age, if a full-time
‘studc_nt attending an accredited college. Persons insured as employees are not included as
dependents.

Immediate Family - means father, mother, spouse, child, foster child, sister or brother
of the employee. It shall also include relatives of the employee residing in the employee's
household or any othef relationship recognized and protected by state statute.

Grievance - any controversy arising from the jnterpretation, application or violation of
policies, agreements, and administrative decisions that affect the terms and conditions of
employment of an employee.

Overtime - means all hours worked in excess of normal scheduled hours.

Grant Employee - means individuals who are employed to fill positions funded wholly

or at least fifty (50%) percent by State or Federal Grants.

Anniversary Date - all employees shall have an anniversary date of January 1* for

purposes of computing vacation entitlement, salary step increases and any longevity payments.

ARTICLE FIVE
GRIEVANCE PROCEDURE
A. Purpose.
1. The purpose of this procedure is to secure at the lowest possible level, an

equitable solution to the problems which may arise affecting the terms and conditions



of this Agreement. The parties agree that this procedure will be kept as informal as

may be appropriate.

b

Nothing herein contained shall be construed as limiting the right of any

employee having a grievance to discuss the matter informally with any appropriate

member of the departmental supervisory staff and having the grievance adjusted

without the'intervent-ion of the FOP.

B.

3. - Any grievance may be raised by any employee or by the FOP.

Steps of the Grievance Procedure.

The following constitute the sole and exclusive method for resolving grievances

between the parties covered by this Agreement and shall be followed in its entirety unless any

Step 1s waived by mutual consent. For the purposes of this Article, “working days” shall be

defined as Monday through Friday, excluding holidays, irrespective of the employee’s work

schedule.

STEP ONE:

(a) An aggrieved employee shall institute an action under the

i prdifisions hereof by submitting his grievance in writing within five (5)
~ working days after the occurrence upbn a form provided by the FOP to
~ the FOP Representative, who in tfun shall forthwith file one (1) copy

- with the Sheriff’s Office Personnel Officer and one (1) copy with the

immediate Supervisor of the aggrieved employee. Having completed
this, an earnest effort shall be made to settle the differences between the

aggrieved employee and immediate Supervisor for the purpose of

 résolving the matter informally. Failure to file this grievance in writing



as aforesaid shall be deemed to constitute an abandonment of the
griévance and shall bar the employee from any right to proceed further
with the grievance.

(b)  The Supervisor shall render a written decision W@thin five (5)
working days after receipft of the grievance. Failure to render such
written decision within the time providec.I shall be deemed & denial of the
grievance and shall entitle the employee to move the grievance to Step
Two.

(c) Where the employee has no immediate Supervisor, he or she
may proceed dirgctly to Step Two hereof, subject to the time limitations
- provided for filing a- gri_evance as provided undér Step One._

STEP TWO:

(a) In the event a satisfactory settlement has not been reached with
the Supervisor, the employee may appeal his/her grievance to the Sheriff
or desigp.ee within five (5) working days following receipt by the
employee of__the written determination by the Supervisor. Such appeal
shall be in writing signed by the aégrieved employee and delivered to
the Sheriff or designee. |

(b)  The Sheriff or designee shall render a written decision within
five (5) working days from receipt of the grievance. Failure to render
such written decision within the time provided shall be deemed a denial

of the grievance.

10



3.  STEP THREE:

In the event that thé grievance has not been resolved_. at STEP TWO, the
: f(’)llowing provisions and procedures shall apply. The parties agree that

there are two (2) types of grievances for the purposes hereinafter set

forth, more particularly as follows:

Type Gne:

Grievances involving the meaning, applicé&ion or interpretation of the

terms of this Agreement. |

-Type Two:

Grievances involving the in_terpretation or application of Rules and

Regulations, policies 6r administrative decisions which affect the terms

and conditions of eﬁployment of an employee.

Type One Grievance

In the évent that a Type One grievance has not been resolved at STEP TWO, the
employee may, within ten (10) working day.s following receipt of the determination of the
Sheriff or designee, submit the matter to the Public Employment Relations Commission for
binding arbitration. In the event that the employee shall €lect to submit the Type One
grievance for binding arbitration, the following provisions shall apply:

(1)  An arbitrator shall be selectéd pursuant to the Rules of the Public Employment

Relations Comniissi;;h. |

()  The arbitcator shall be bound by the parameters of the Type One grievance

| definition stated above in this Article Five of this Agréement.

(3)  The decision of the arbitrator shall be final and binding upon the parties.-

11



(4)  The costs of the services of the arbitrator shall be borne equally by the County
and the FOP. The arbitrator shall set forth the findings of fact and reasons for making
the award within thirty (30) calendar days after the conclusion of the arbitration

hearing, unless otherwise agreed to by the parties.

Type Two Grievance
In the event that a Type Two grievance has not been resolved at STEP TWO, the
employee may, within ten (10) working days fo]lowi_ng receipt of the determination of the
Sheriff or designee, submit the Type Two ma‘;ter to the Pli_blic Employment Relations
Commission for non-binding arbitration. In the event that tﬁe Employee shall elect to submit
the Type Two grievance for non-binding arbitration, the following provisions shall apply:
(1)  An arbitrator shall be selected pursuant to the Rules of the Public Employment
Relations Commission.
(2)  The arbitrator shall be bound by the parametersrof the Type Two grievance |
definition stated above in this Article Five of this Agreement.
. (3)  The decision of the arbitrator shall not be binding upon either party. Each party
shall review the findings. of the arbitrator and certify to the other within ten (10) days of
_ receipt thereof in writing whether the finding will be accepted.
(4)  The costs of services of ';he Iarbi_tratdr shall be borne equally by the County and
the FOP. The arbitrator shall set forth the findings of fact and reasons for making his
| non—binciing decision within thirty (30) days after the conclusions of the arbitration
hearing, unless otherwise agreed to by the parties. .
Notwithstanding any procedures for the resolution of disputes, controversies or

grievances established by any other statute, the grievance procedure herein established by this

12



Agreement between the Employer and the FOP shall be utilized for any dtspute covered by the
terins of this Agreement or affecting the emptoyees covered hereunder except for disciplinary
matters. B
C. FOP Regresentatton in Grievance Pro cedure.
1L At ’d:re request of the aggrieved employee, a FOP representative may
participate in the grievance prooedure at Step One. - |

2 - ‘The’ representative or the Preeident of the FOP may participate in the
grieVance procedure at Step One. |

: 3..  The representati_ve ,and business ‘agent .-:or President of the - FOP ma}.f
“participate in the grievance procedure at Step Two.

4, At anj'/.meeting between a representattve of the County and an employee
in which. diséiplrne (i.e. written | w_a:rnings and reprimands, suspension, demotion,
discharge or withholding of wages because of tardiness or unauthorized absence) is to
be announced a FOP representatwe rrlay be present if the employee SO Tequests.

5. ANl drsc1phnary‘ matters will be handled under the present provisions of
the New J erseyi Department of Personnel Rlegulations and Statutory Law and will not

be processed under the grrevanoe procedure |

6. In the event an off-duty employee is subpoenaed by the County to testlfy

~or partrc1pate in any grievance or disciplinary hearlng, he/she shall be paid at t1rne and
| one—half (1%). In the event an on-duty employee is subpoenaed or called to testlfy or

participate in any grievance or disciplinary hearing, he/she shall suffer no loss of pay.

13



7.

FOP, and only the FOP, may process a grievance arbitration, whether binding or

advisory.

The parties to the collective bargaining agreement agree that the

ARTICLE SIX

DISCIPLINARY ACTION

A. The County acknowledges the principal of progressive discipline, consistent

with the nature and severity of the offense. The discipline issued by the County may be

in any of the following forms:

(a)
(b)

()

(d)
©
®
(&

(h)

' Informal Counseling

Formal Counseling/Oral Warmning

Written Warning

Written Reprimand _

Minor Suspension - no more than five (5) days
Major Suspension - over five (5} days

-Demotion

Dismissal

B. Except for forms (a) & (b) identified above, prior to administering any

discipline, the County shall undertal_(e fair and objective fact-finding, which will provide the

opportunity for the employee to present his/her response to any allegaﬁons.

C. The FOP President and/or one (1) designee is entitled to attend

. Office of Administrative Law (OAL) hearings without loss of pay, provided that the County

Administrator is given written notice of the designee.

' D.  The imposition of any disciplinary action will be in compliance with the current

guidelines of the New Jersey State Attorney General.

14



ARTICLE SEVEN
SENIORITY
A. " For the purpose of accruing benefits payable hereunder, including but not -
limited to vacations, sick leave and longevity, Seniority shall be defined as continuous
employment with the County from the date of hire.

B. For purposes ef promotions or demotions, Seniority shall be defined as length
of service from date of employee's certification by the New Jersey Department of Personnel in
his/her present title.

C.  For purposes of layoff, Seniority shall be defined as the employee's length of
service from date o.f initial certification by the Department of Personnel as a Sheriff's Officer
or Correction Officer.

D..  The County shalli uﬁiize experience, performance, ability, aptitude,
qualifications, attendance physical condition and the results of the New Jersey Department of
Personnel examination as the criteria for promotions of employees to job classifications for a
higher rate of pay. When all of the aforerhentioned items are substantiaily equal, seniority shall
be the deciding factor. |

E. The County shall mail er hand deliver to the FOP Representative at his/her
office add;ess, to be supplied to the County by the FOP, copies of all Job Opportunity
Bulletins, New. Jeljeey Depa;’tment of Personnel Test Notifications and all other

- correspondence, notices or other materials forwarded to or received from the New Jersey
Department of Personnel concerning job openings or opportunities within seventy-two (72)

hours of receipt or transmittal of same.

15



ARTICLE EIGHT

UNION REPRESENTATIVES

A. Accredited representatives of the FOP may enter the County facilit-ies ‘or
premises at reasonable hours for the purpose of observing working conditions or assisting in
the adjustments of grievances. When the FOP decides to have its representative enter the.
County facilities or premises, it will request such permission from 1:_he appropriate County
representatives and such permission will not be unreasonably withheld, provided there should
be no interference with the normal operations of the business of County govemmént or noﬁnal
duties of employees. There §ha11 be no FOP business trar_lsac‘Fed nor meeting held on County
time or property. -

B. One (1) FOP Primary Representative and up to three (3) additional
representatives may be elected to represent the FQP in grievances and other problems which
might arise. The FOP shall furnish the Board of Chosen Freeholders and the Sheriff with the
list of the elected FOP representativés at the time of execution of the contract and at anytime
during which a change may be made during the term of the contract.

C. The County agrees to give time off the job and with pay fof FOP representatives
performing their FOP duties, such time shall not exceed two (2) hours per day. The FOP agrees
to take all steps necessary to insure that this time is within re‘asonable limits.

D. Pursue;nt to N.J.S.A. 40A: 14-178, the County agrees to granj: a leave of absence
with pay to the duly authorized representative of the FOP to attend any State or National
convention of such organization, A certificate of attendance to the State or National convention

shall be submitted by the representative so attending. Leave of absence shall be for a period

16



. inclusive of the duration of the éonve_ntion, with a reasonable time allowed for time to travel to

[

and from the convention.

ARTICLE NINE

' HOURS AND OVERTIME

A Whenever_it can be apiaropriately effcdtuated,‘ the FOP will be ﬁérmitted to work a
twelve & 12) hour shift. '_ Fo; tﬁe uniformed officers of the Sheriff’s Ofﬁée Correctional |
~ Division, the work week will consist of twelve (12) hours pef day, eighty four (84) hours per
pay period, which may be‘ s;:heduled S.mlday.lthlroug.’h Safurdaf incIusive. The regular work
schedule will be a progiessive rotation of W;)rking a thirty-six (36) hour period followed by 2
twenty-four (24) hour per:i(l)-d of time off then a work period of twen%y-’f'ou: (24) hours followed
by a thirty-six hour period of time o.ff. Th_é cycle will continue with a 24 hour working period
f0110§ved by a 24 hour period of time off. Except for emerééﬁt s;if[lations, any variance.of this
provision will result in the affected officers receiﬁng overtimé compénsétion as outlined in
Subsection B of this Article. The ﬁme taken for meals will be included in the day as part of the
normally scheduled-work day, sucLh time shall not exceed one ‘hour. Officers designated to a
specialized assignment shaﬁ continue to work eight (8) hours per day, forty (40) hoﬁrs per
work week. If either th;e County or the FOP chooses to discontinue this twelve (12) hour shift

throughout the life of ﬂ’llS 'ag‘reement', the hours of work and 6vertimé will be .replaced by

Subsection (C) and (D) of this Article. |

B. For twelve ﬁolﬁ‘ employees, payment of overtime will be made for hours worked
" past twelve (12) hours in a work shift or eighty four (84) hours in ;’:ipay period. For eight (8)
hour ei:nplojees, ovérﬁﬁle will be f)aid. for hours worked péis% éiéht (8) hours in a work shift or

eighty hours in a pay jaeripd. All oyéftimé hours worked on holidays shall be compensated at

17



the rate of one doubll'c the straight time rate. Overtime will be compensated in one-half (1 /)
hour units, fractional pbrtioné being counted as a full half (1/2) hour except that no payment
will be made for an initial period of less than fifteen (15) minutes. It is understood that the
hourly rate of overtime pay for twelve (12) hour employees will be calculated by dividing their
base salary by two thousand, one hundred and eighty four (2,184) hours.

C.  For all uniformed officers in the Sheriff’s Office, the wérk week will consist of
eight and one-quarter (8%4) hours per day, forty-one and one-quarter (41%) hours per week,
which may be schcdqled Sunday througﬁ Saturday inciusive. All employees shall be scheduled
for two consecutive twenty-four (24) hour periods off, within the workweel;, excep.t when
changing steady shift assignments. Excépt ‘in emergent situations, any variance of this.
provision will result in the affected officer receiving eight (8) hours overtime pay as outlined in
Subsection B of this Mcle. The time taken for meals will be included in the day as part of the
eight and one-quarter (8 %) hours per day, such timg shall not exceed one 'hour.l

D. Payment of overtime for all hours worked in excess of eight and one-quarter 8
%) hours per day or forty—oue and one-quarter (41%) hours per week and all hours worked on
holidays shall be compensated for at the rate of one and one-half (1'%) the straight time rate.”
. Overtime wﬂl be compensated in one-half (1/2) hour units, fractional portmns being counted as
a full half (1/2) hour except that no payment will be made for an initial penod of less than
fifteen (15) minutes.

E. Officers and Sergeants shall be placed on separate ovérﬁme lists.

F, | The einployee shall have the option of receiving payment in cash or
compensatory time for the hours worked in excess of their respective twelve (12) hour or eight

(8) hour normal workday. Whenever possible, payment will be méde_in cash or compensatory

18



time for'woﬂ; exceeding the normal work days in the pay period .tllé_‘l'_iours were eamed. It is
understood tha’;_ éni‘eﬁploye‘:e ordered to work either befc')re; or aﬁe; their shift will be entitled
to overtime comp:énsaiﬁon éxcluding any use of éiék_time. .
S € Qvéﬁime- sﬁall be offered on a réirolvipg list basis by shift. By January Ist
annually, a list of erhblofee’;s_ shall 'be posted for each shift-f)ji'senio;rity. For the purpose of
- placement on the overtime list, seniofity‘sliall'be deﬁnéd as léﬁgth of sérvice from date of
employee’s cerf[iﬁcat.ic;n by ‘thé Department of Personnel in his/her 'prfesént. job title. This List
shall be the .basis fo}.‘contaclting employees on a rotating basis to offer overtirﬁe, subject to
command requirements for staffing of adequate experienced personnel.

The She'r'iff retains the discretion to choose the method of filling an overtime f/acancy
but agrees that the erriployee to.whd'r;n the overtime will first be offered, as well as subsequent
offers, will be det;erm.ihed in accordance with the applicable shiftbvertih;e_rotaition list, subject

- fo_ command detefmiﬂation of rn.tmmum adéquétg staffing bf fexi)eri'eﬁced pc1'sonne1."T11ese
methods include: (.1.) holding over an on-duty employee for up %o f()l;lf (4) hours for a twelve
(12) hour shift and eight and-oné-quarter (8%4) h.our:'s fé; an eiéht (8 hour shi—ft;’(‘Z) calling in an
employee from the affectjéd‘shift who is scheduled for a day off; -(3) calling an employee from
the shift after the 'affected..'sl-lift to reiaorf up to four (4) héms early.’

‘Any employee v.vho declines a prdffer'ed' ovérﬁ.ﬁle- opportunity shall go to the bottom of
. the shift overtime r-otati()n' list. If the Sheriff dqéu_ments':'an unsticcessful attempt to contact an
off- duty'emplojre.e' at_home, the Sheriff r;aay_' ‘move to the next person on the slﬁft ovértime
rotation list, but such emplo'y'eé §halI ‘got' be .'deeme'cdl to have “(iecl.ine.:d a proffered 0V¢rtime

. opportunity. °
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H. All employees Wﬁen required to appear in any Court or Administrative Agency
while off-duty for matter§ whi'chl arise out of tﬁe scope of their employment as a law
enfofcement ofﬁcér, shall be entitléd to overtime. |

L Employees shall bé permitted to use compensatory time VYithjn a reasonable
period after making a request unless the use of such time would be unduly disruptive to the
»Shgriff s Office. Co'mgzaensatory time can be used in o‘ne-half (1/2) hour increments and darried
from one yeér to the next caléndar year. In the event an employee has been unable to use

compensatory time during the calendar year because such use has not been permitted by the
County due to Woﬂg reqmremen’;s, then the employeelshall be permitted to carry over and to
use such time. during the first calendar quarter of the next succeeding calendar year. In the
event an employee has failed to utilize the c'o_mpensatqry‘time during the ;:aléndar year _becausé
said employee ha‘s.-_not requested to use t};e emp]g;yeéfs accrued compen.éatory time, thén the
County may direct the émployee to take specriﬂc days off, over sixty (60) accumulated hours,
during the first calendar quarter of the ‘nerx*t_ succeeding calendar year until the previous year's
compensatory time has ;been fully utilized.

In the event that an employee who has aﬁqmpted to use compensatory time during‘ the
calendar year and has been denied permission By the Couﬁty due to work requirements
attempts again to use the compensatéry time during the first calendar unart,er,' but is denied
permission by the County due to work requirements; then the eﬁployee shall be afforded an

| additional three months (i.e., the second calendar quarfer'of the next ,succceding calendar year) |
within which to use thé accrued compensatory timé from the prior ;:alendar year. If the
employee has failed to use the compensatory tﬁne during ﬂ.:IB first quarter because the

employee has not requested to use the employee's accrued compensatory time, then the County
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may direct the en;ployec to take specific days off during the first or second calendar quarter of
the next succeeding calendar year until the previous year's compensatory time has been fully
utilized.

If an employee ﬁhose compensatory time is carried over from the first to the second
calendar quarter attempts to use compensatory time but is denied permission by the County due

" to work requirements for two successive quarters of the succeeding calendar year as set forth
above, the Courity shall be ob]iéated to pay the employee not later than July 30th the cash
value of the compensatbry time utilization of which-was denied by the County. Prior to
directing an employee to take a specific day or days off, the County will confer with the
employee and endeavor to determine rﬁutually acceptable days off. If no mutually acceptable
days off can be agreed upon, the County shall direct the specific days off, subject to the
limitations set forth above.

Employees with over Menﬁ-ﬂmee (23) years of service may accumulate compensatory
time up to the maximum allowed by Federal regulations.

1 In the event that the twelve (12) hour shifts are reverted back to the former (8)
hom' shift for, all employées will start work fifteen (15) minutes prior-to the commencement of
his/her shift, whilch time is to be used as muster and prep time. When émployées are otherwise
called in prior to the commencemént of their shift, they shall be paid at the rate of time and
-one-haii“ (1%2) for the time up to the start of the shift, Thereaftér, the employee shall receive
straight time for all hours, which faill within the employee's normai work hours.

K. When employees are called in for a specific duty assignment from an off-duty
day, they shall be paid a rmmmum of four (4) hours at straight time.-The employer reserves the

right to require the employee to W_ork up to four (4) hours. If an employee étténds a meeting
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on an off-duty status, he/she shall be paid at straight time rate, unless said time exceeds the
respective eighty four (84) hours per pay period or forty (40) hours per week; at which time
he/she shall be compensated at the rate of time and one-half (1%%) times their hourly rate.

L. Iﬁ the event employees are directed to remain on duty beyond the end of their
shift, they shall be paid at the rate of time and one-half (14) for the time up to the start of their
next regularly scheduled shuft.

M. Employees qualifying to carry off-duty Wéapons will qualify or re-qualify on
their own time. Mandated re-qualification for service weapons will be done during on-duty
hours. In the event such qualification cannot be scheduled during on-duty hours, then it shall
be scheduled on off-duty hours and the employee will be paid at straight time. |

N. Excei)t as provided in Sub-paragraph J above, other types of in-service training
if not during a normal working day should be paid at a rate one and one-half (1%2). New
officers attending the Basic Police or Basic Correctional Academy course shall not be eligible .
for travel time or overtime for any residential academy programs.

0. Ifan eminloyee is given a work assignment that restricts the employee's freedom
of movement to a fixed location other than work, the employee shall claim all hours during
which freedom of movement is restricted as hours worked, except that if the employee is'_given

‘a beeper or cellular phone which allows a wide.latitude of movement ancll activity, thereby
allowing the emﬁloyee to use the "on-call" time for the employee's personal purposes, such
time shall not be considered time worked., except for an employee on full-time assignment fo
the Investigations/Internal Affairs Unit. Fpr such assignment, the employee will receive
Compensation-in the amount of one-thousand seven hundred and fifty ($1,750.00) dollars,

prorated.on a monthly basis.
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P. It is l;nderstood that sic_l/c days and hours, unsupported by acpeptable medical
documentation cerfifyi,nfg treatment on that date, are excluded ﬁrom_' the computation of
overtime for all employees covered by this Agreement. That means, for example, if an
employee is normally scheduled to work Monday through F.ﬁday and is out sick any of those
giays, and then is called in to work on Saturday, the employee will be paid straight time for that
Saturday. '

o Q. Canirie handlers shall receive a stipend for the time spent while 'off-duty
| feeding, grc’uoming and otherwise caring for their dogs at the rate of Ten Thousands Five
Hundred dollar-s (81 0;-5 00.00) per year for the texm of this Agfeement.

R. An empldjree covered by the FOP Agreement who. has ‘completed twenty (20)
years of service can elect, Befc‘)rer.Tanuary 1st of each year, to be remm}ed from the overtime
rotation for that year,

ARTICLE TEN

" HOLIDAYS/PERSONAL DAYS

A. Effective on January 1, 2009, the following holidays shall be recognized:

New Year's Dajr ' 8. Columbus Day"

1.
2. Martin Luther King, Jr. Day . (2™ Monday of October)
- 9. Veteran's Day

3. Premdents Day ’ . 10. " General Election Day
(3" Monday of February) 11.  Thanoksgiving Day

4. Good Friday 12, . Day after Thanksgiving

5. Memorial Day (4th Monday of May) *13.  Christmas Day*

6. Independence Day 14,  Three (3) Personal Leave

7. Labor Ddy - ) . " Days '

* The celebrated day and the cash day shall be in accordance with this Agreement.
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B. Eight hour employees who .are scheduled to work on the recognized holidays
shall be compensated for twenty (20) hours and will have one holiday deducted from their
bank. Twelve hour employees who are scheduled to work on the recognized holiday ghall be
co;npensated for menty-éeven (27) hours and will have one holida_;/ deduqted from their bank.
If an employee does not have any remaining holidays in their bank, they would have eight (8)
hour of compensatory time or pay deducted from their salary. =~ With the-approval of the
Sheriff or his designee, employees may elect'to split thé "compensation between holidéy pay
a.nc! additional time off at a later date. If the.requesfed time off would cause ovgrtirﬁe, the
employee agrees to accept straight time pay, for that day, payable on the last pay pe;riod in

.._D_ec,ember. In the event that the Sheriff and employee cannot mutually agree on a specific day
off by the end of the calendar year, the employee shall be paid the day’s salary the last pay
period in December. If an employee has not requested a particular day.(-)ff, the .Sheriff may
direct him to take a specific day off.

C. For employees working a five (5) day week (Monday through Friday), holidays
which fall on Saturday will be celebrated on the preceding Friday; holidays which fall on
Sunday will be celebrated on the following Monday. For employees working other than a five
(5) day, Monday through Friday, work ﬁcelc as described above, holidays v;ill be celebrated on
the date on which they actually fall, except where altered by an Act .of Congress. - It is

“understood that all unworked holidays count as eight (8) hours.

D.  Ifan employee has a scheduled regular day or excused absence off 'on a holiday
he/she shall be ﬁrovided another day off at a later date. If the employee’s request to use this
day is denied because it would result in overtime compensation the employee agrees to accept

straight time pay for that day, payable the last pay period in December.
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E. . Perso'nal Leave Days will be equivalent to the employeee\normal eight hour or
twelve hour work clay and"'a_re subject to .management"s lnremal'prooedmes and the following
| 'con'diti'ons" A personal leave-'day shall be granted by the County upon prior request of the
employee submitted to the Sherrff or his designee at least forty e1ght (48) hours before the
employee’ s startmg time, absent extenuating circumstances, exoludmg holidays, Christmas .
'E\_/e,’New Year’s Eve and\Easter Sunday; Such request will not be unreasonably denied.
‘Personltal Leave Days shall not aconmulate, and mnst be used in the calendar year. Personal
| Lea've:' Days are'.earned on a pro-rated basis. New‘ em'ployees shall only receive one (1)
- Personal Leave Day for each four (4) full months of emploment during their initial year of
employment. Thereafter at the begmmng of each calendar year, in antrorpanon of continued
employment, employees shall be cred1ted with three (3) Personal Leave Days. An employee "
who Teaves County service before the end of a calendar year shall have his or her Personal
Leave Days p_ro—rated, based upon time earned. An employee shall reimburse the County for
- paid fersonal Leave Days used in excess of bis or her pre—r-afed entitlement. Proration does not
"apply to County clireered' layoffs, 'disability retiremient or to employees who terminate
employment within ten (lO) y‘ears of service or more with the County of Cape May, Personal
Leave days will not be”earned during the period of time while-an emialoyee is on suspension or
-on a leave of absence wlthout pay. Personal L'eaye shall be: earned duﬂng a special leave of
absence for work related injury S'netained during the performan(:e of .dutiesz within the scope of
the definition, distinguishing ehar'acteris_ﬁcs, standards, or examples of yvork set forth in the
. C_ounry Correotion or Sbeb‘ff",s, Officer Job Deseription, with t_he excep‘rion of 'injuries sustained

in connection with clerical duties.
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-F.  To be entitled to Holiday Pay, an employee must be .present the Jast scheduled
workday prior to the holiday and the first scheduled workday after the holiday, except for a ;
bona fide authorized absence. Emplbyeeg who work on the holiday but take undocumented

sick time the day before or after"the holiday sh_all have the total amount of sick leave used
deducted w1th pay as well as forfeit the additional holiday off. Employees who are regula:rly
scheduled off ona hohday will not be affected by this provision.
G. If an employee is abscnt due to illness on the next workday preceding the holidéy
or ;che day following the holiday, that employee must present accéptable medical documentation

to be entitled to Holiday Pay.

ARTICLE ELEVEN

VACATIONS

A, Annual vacation leave with pay shall be earned at the rate of one (1) eight hour.
working day of vacation for each month of service during the remainder of the calendar
year following the date of aﬁpointment thereafter annual vacation leave with pay shall '

be granted according to the followmg schedule:

~ Length of Service Number of Days Number of Hours h
up to 6 years . ' ] 12 - 96
7-- 15 years . - 15 120
16 - 20 years ) | . 17'. ' 136
21-22 years> ' _ 20 - 160
over 22 years | | o 25 200
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B.. Vacaﬁqn time shall- be-hcalqula‘.:ted: m hours for all em'plbyees.- That means when
an eight hour émplbiféé’takes a full aay off, th;:y will use eigilt hours of \‘.faba‘c'ion time. "When a
. twelve hour employee'taicés a full day off, 'they will use twelv"e”hours of vacation time.

C. Va'catic‘)n éiléwance_ may be used in four (4) hour iﬁcrements. and must be taken
during the curreﬁt_calendar year at such time ds permitted or di;'eqted by the Sheriff or his
designee. If the Sheriff .o'r liis designee determines that all bf _an.émployee’s vacation cannot be
* taken because of woﬂc demands, vnused vacation days may,be carried forward into the next

sU;cceeding year onIy. : |
D, Annual Vécation Leave' with péy is earned on a pro-rated basis upon an
employée’s éervice with-‘thé County. Initial year‘ of hire vacation’ day$ must be eammed before
they can be used. Edch ye'ar thereafter, each employee shall b,ecorﬁe entitled to his or her entiré :
vacation period specified in paragraph "A" above on Jariuary 1 of said year. An employee who
leaves Cor'.mty service before end of c;alendar vear shall have hIS or her vacation leave pro-rated
: based upon tﬁne e’éméd. An employee shall reimburse the County for paid vacation leave days
used in excess of 1.1is.or her’ pro-rated entitlement. The above shall not apply in the levent of
death or after.ten (IO) ‘ye‘ars of service. An emp_li).yee who léa\’_rés County Government service .
shall be pajd for uﬁused earned vacation leave. 'froration does ‘not gpply to County directed
layoffs, disability retirement, or té employees who terminate '-‘emﬁloyiilent with ten (10) yeérs
of service or more with the County of Cape May. An erﬁiﬁl‘oyeé who exchausts all paid vacation
‘1 eave in any oné &ear shall not be credited with additional paid iraca%ioﬁ until the beginning of
the next calendar yeaf. '-Upon the death'_of an employee, unused vacation shall be paid to the
‘ ~emp16yeé's estate. Vacation leave is not earned during the period of time while employee is on

suspension or on leave of absence without pay. Vacation Jeave shall be earned during a special
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leave of absence for work related injury sustained during the perforrnanée of duties within the

_‘ scope of the deﬁnitioﬁ, ciistinguishing characteristics, standa;rd or examples of work set forth in
. the County Correction Officer or Sheriff’s Officer Job Description, with the exception of
injuries in connection with clerical duties.

ARTICLE TWELVE

HEALTH BENEFIT PROGRAM
A. The Cou_nty will provide a Health Benefit Progrém, which includes the
following coverages: | |

1. A Hospitali;aﬁon/Surgical Mediceﬂ Benefit Plan subject to a.one
hundred ($100.00) dollar co-payment which applies to each hospital gdnﬁission uplto a
maximum of two (2) hospital admissions per calendar year per family.

2. An unlimited méximum on Major Medical coverége_ after an initial
$200.00 individual deductible/$400.00. Aggregate deductible with 80% co-insurance
up to $2,500.00. |

3. An eye care coverage plan for all em_ployees' and their dependen{:s
covered under this Agreement.

4. A prescription %nsurance i)lan for all employees and their dependents
with a $12 co-pay for n(;nffoxjmulary and a $8 co-pay for formulary drugs. Employees
may order pr_escﬁptions by mail where the prescriptions are repetitive ma.inten_é.nce
medications which have been taken by the employee for sixty (60) days and have been
designated as repetitive maintenance medications by the County. Mail order
_prescriptions shall include 2 $16.00 co-pay Wi?h a $10.00 alternate co-pay for lformulary

drugs or an alternate zero (0) co-pay for generic drugs for a ninety (90) day supply.

s
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5.

A disability coverage insurance plan with benefits of $150.00 per week

for a period of twenty-six (26) weeks will be provided. Coverage under this program

will begin when the employee exhausts all accrued sick time and/or has completed an

eight (8) scheduled workday waiting period.

Employees will only be entitled to this $150.00 amount for an aggregate total of

twenty-six (26) weeks for the life of this agreement. Thereafter, they will only be entitled to

the $90.00 per week for thirteen (13) weeks.

Benefits available to employees under this plan shall be denied or discontinued by the

County in any of the following events:

(a)

()
(©)

(d)

(©

It finds said employee unreasonably refuses, prevents or hinders medical

examinations from time-to-time as the County may require.

Employee is found not to be disabled as herein provided.

Employee is found to be employed for- wage,. profit .or gain for any
employer other than the County.

Employee resigns or is terminated for caﬁse.

No employee shall receive benefits hereunder if his/her disability shall
be found to be a result of any of the following causes:

(1)°  Chronic alcoholism or use of stimulants, drugs or narcotics

except as prescribed by a Physician, or as specifically mandated under the

Americans With Disabilities Act (A.D.A.).

)] Committing unlawful acts.

" (3)  Being engaged in some other business or occupation for profit.

8
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6. Life Insurance coverage for each employee in the amount of $5,000.00.
The County reserves the right to implement a self-insurance plan for both its current
life and disability programs provided that it provides the same level of benefits to its
employees.

7. A full Family Dental Care Plan with 2 maximum coverage of $1,500.00
per covered family member per year.

8. In order to contain the rising colsts of Health Benefits, anytime within
the life of this agreement the current employee co-payments toward errlergency room
treatments may be increased to a ceiling of $50.00. For employees enrolled in the
Alternate Plan, doctor’s office visits may be increased to a ceiling of $20.00. For
employees enrolled in the Basic Plan, doctor’s office visits may be increased to a
ceiling of $10.00.

9. Upon retirement, the County shall continue the hospitalization and life
insurance program for retiring employees with twenty-five (25) years of service with
the County of Cape May until the death of the employee, including where applicable,
dependent coverage. Coverages provided to retiring employees shall be subject to the
same provisions, including but not limited to co-payments fequired from active
employees. For current retirees and eligible dependents over the age of 65 years, the
County reserves the right to offer the current and/or additional supplements to Medicare
A & B. If a retiree and/or their dependents elect to select Medicare A & B with a
County authorized supplemental insurance program, the County will reimburse the
individual, after proof of coverage for the cost of any supplemental plan authorized by

the County. If possible, the County will attempt to directly pay the supplemental insurer
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for the costs to the retiree and eligible dependents. If the retiree selects this option, it is
understood that Medicare B will be used as the primary insurance.

For all employees retiring after December 31, 2004, the Counfy reserves the right to
require eligible individuals to carry Medicare A & B as its primary insurance. In lieu of the
County’s group plan for active employees; the County also reserves the right to offer a county
paid supplemental plan to these retirees if it determines that it will contain the overall health
benefit cost increases. It is understood that any changes to the plan will continue to provide a
level of coverage that is olnrbalance appreciably comparable to the current coverage.

The opt-out amount for active and retired employees is $1,500.00 per year.

(@ -For pﬁrpc;ses- of the determination of which spouse will be covered and

Wﬁch spouse will be receiving the $1,500.00 in lieu of coverage
payment (whefhér active or retired), the employee or retiree who has the
' first. birth date in the year will be desiggatedihe policyholder and the
' employee or retiree with the second birth date.in the year will receive’
the bpt-out' payment.

(b) - Upon death or divorce of either spousé, the opt-out provision of the

po_liéy Wiﬂ cease anpl they will revert to their own policies.

10.  In the event of death of a full-time émploye'e of ‘the Coun"cy, whether
active or retired (if me employee was réceiving coverage as per the Provisions of the
agreement), the employee’s spouse and dependents (if eligible to rc;.ceive coverage
under the County’s pblicy) shall be covered by the Céunty’s hospitalization premium as
set forth herein. Such coverage shall be based upon the deceased employee’s length of

service with the County immediately prior to death as follows:
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(a) Employees with more than five (5) years and less than ten (10) years of
service -- Spouse/family would have one (1) additional year of coverage.
(b)  Employees with fnore than ten (10) years of seﬁice, but less than
twenty-five (25) years of service -- two (2) years of additional coverage.
(c) Acﬁve and retired employees with twenty-five (25) or more years of
. service -- three (3) years of additio_r;al coverage. .

It is agreed, however, that should a spouse remarry, ‘such coverage shall cease
immediately. |

B. On or about December 1% of each year, the County shall inform employees of
the County’s Basic Standard Health Benefit Program and Alternate Choices to be provided
and/or made ave_lilable to employees for the next calendar year. If the cmploﬁree selects to be
covered under the County’s Basic Standard Health Benefit Program, then such plan will be
provided to the employee and his/her dependents without charge.

The County will continue to offer an Altematiw}e Choice Plan for all its existing
employees as well as continue to pay the current premium for individual and dependent
coverage. An erhployee who selects this plan will be responsible to pay any increase in
premiums to a ceiling of $40.00 per month for individﬁ_lal-only coverage and $50.00 ioer month
. for individual/dependent coverage. The County agrees to pay any premium rate increase above
this ceiling amount of employee contributions. | |

The County will only pay the premium amount of the Basic Standard Health Benefit

Program for all new employees for the first five years of their employment with the County. If

any new employee wishes to enroll in the Alternate Plan, he/she will be responsible for the full
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cost of the Plan above the amounf allocated for the Basic Plan for this peﬁod of time.

C. Employees who can certify other health cﬁre coverage not provided by the County’s
Iﬁsurance Program may elect to opt-out of coverage ;nd receive a payment of $2,500.00 per
annum pro-rated for the period of time each calendar year that coverage does not apply to the
employee. Checks for opting out will be issued on or about December 1st of each year.

D. The County will pay an employee, who opts out of Health Benefit coverage but
wishes to retain the prescription plan; $1,000.00 per annurm pro-rated for the period of tire
e;ach ‘c'alendar year that the Cognty coverage does not apply to the employee.

E. In the event a husband and a wife are both employed by the County, Health
Care Insurance Coverages provided hereunder shall be afforded to‘only'one (1) designated
spouse with the Other. spouse co;fered as a family member. The non-designéted spouse shall
receive a payment of $1,500.00 per annum in lieu of coverage. Checks for this payment will
be issued on or about December 1st of each calendar year. In-the event thé designated covered
spouse dies, terminates employment or should the marriage be dissolved by divorce, the non-
designated spouse shall once again becoime covered and the $1,500.00 payment shall be pro-
rated. For purposes of the determination which spouse will be ;;overed and which spouse will
be receiving the $1,500.00 in lieu of coverage payment,r the t-amlployee WhO‘ has the first birth
date in' the yé'ar will be designated the policyholder and the employee with the second birth
date in the year will receive the opt-out payment.

.F. Employees Who do not work a minimum of thirty-five (35) hours per week,shﬂl
* not be covered by the County's Health Benefit Program set forth above. However, all curient
employees receiving health benefits with less than the thirty-five (35) hour requiremeﬁt will be

“grandfathergd” and cdﬁtinue to.be covered by the County Health Benéﬁts.
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| G. The County reserves the right to review and change __the Health Benefit
Insurance Coverage set forth above or to implement a Cape May County Self-Insured Heaith
Benefit Plan ‘during this contract as long as the level of coverage provided is on balance
appreciably comparable to the current coverages.

H. In the event an employee undertakes drug or alcohol rehabilitation maer the
County's Health Care Benefit Plan, the employee may apply for a leave of ébsence and such
leave will not be-unréasonably denied.

I When major discipline of sixty (60) days or more of a suspension is imposed,
the affected employee will be responsible to pay their own health insurance cost at the COBRA
rates. The County will continue the health care coverage until the employee returns, If the
employee does not pay'the County for their health care costs during the suspension, their
wages will be reduced when they return by One Hundred ($100.00) Dollars per pay period
until the COBRA amount is fully paid. In the event.that both the suspended employee and a
spouse have county benefits, the employee must pay the single COBRA réte.

J. Accidental Disability Health Benefits: When an officer is retired due to an
accidental disability resulting from his official duties and such disability is in accordaﬁce with
the provisions of specific State pension guidelines, the County will continue to provide his/her
existing health benefit package for up to up to five (5) years for employees with less than ten
(IOj:years of service and ten (10) years of coverage for employees with teﬁ (10) to nineteen
years of service or until another plan becomes effective. If an employee with twenty (20) or

more years of service is retired because of an accidental disability, they will receive health
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benefits up to the age of Medicare eligibility and be covered the same as all other county

retirees.

ARTICLE THIRTEEN

SICK LEAVE

A. Sc;rvice Credit for Sick Leave.

L. Sick leave for purposes herein is defined to mean absence from work of
an employee because of personal illness by reason of which such employee is unable to
perform the usual duties of his p;)sition, exposure to contagious disease, a short .period of
emergency attendance upon a merﬁber of his immediate family seriously ill and
requiring the presence of such eﬁployee. For the purpose of these rules, "member of
immediate family" is interpreted as ﬁieaning father, mother, husband, wife, child, foster
child, sister, brother, relatives of the employee residing in emplo'y.ee's household or any
other relationship recognized and protected by-state statute.

2. With appr'o{ral of the Sheriff or designee, sick leave may be taken on an
hourly basis.

B. Amount of Sick Leave.

1. Employees shall accrue one (1) eight hour working day of sick leave
with pay for each month of service from the date of appointment up to and including
the December 31st following such date of appointment and fifteen ‘(15) days sick leave
with pay for each cal;ndar year thereafter. For all employees, the fifteen (15) sick days
will equate to one hundred and twenty (120) hours. The leave is credited in advance at

the beginning of the year in anticipation of continued employment for the full year. If
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an employee required none or only a portion of the allowable sick leave for any
calendar year, the amount of uﬁused leave accumulate to his credit from year-to-year,
The employee shall be entitled to such accumulated sick leave with pay if and when
needed. An employee who leaves employment for any reason during the calendar year
shall reimburse the employer for paid sick days used in excess of his/her pro-rated and
accumulated entitlement. Pro-ration does not apply to County ;iirected layoffs,
disability retirement or to employees who retire with seven (7) years of service or more
with the County of Cape May.

2. Provisional and permanent part-time employees shall be granted sick

leave credit on a proportionate basis.

C. Reporting of Absence on Sick Leave.

1.  Ifan employee is absent for reasons that entitle him/her to sick leave, the
Sheriff or his Supervisor shall be notified no later than sixty (60) minutes prior to the
employee‘s normal starting time, absent extenuating circumstances.

(aj Failure to so notify the Sheriff or the Supervisor may be cause of
denial of the use of sick leave for that absence and constitute cause for
disciplinary action.

(b)  Absence without notice for five (5) consecutive days shall
constitute a resignation not in good standing.

2. The employer reserves the right to contact the employee's home for
verification of illness at any time during sick leave so long as there is not an egregious

invasion of the employee’s privacy.
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3 3 An Employee who‘has used eeVen ) medtcaily undocumented sick .
’ " days "Wﬂl be requiretl to remain at their residence or other approved location for every -
" -addltlonal s1ok day used for the balanoe of that year Any employee leaving their
' resxdence or other approved Iocatlon shall notlfy their supervisor of the reason for
leaving as well as their destination, The employee shall notify their super\tlsor upon
‘returmng home or to their other approved looatlon. Medical documentation is defined
~as an ongmal, s1gned physician’e'pfescrtption note or létterhead’ document from a
© . Ticensed health" care provider that aftests to'the erﬁployee .being treated or seen by said
physician and clearly defines the dates in which the eﬁlployee was treated or under
‘physioiaﬁ oéte. For eight hour employees the seven (7)‘days shall be fifty-six (56)
" hours. Fot twel"ve‘ (12)"hour emplopee‘s: the seven (7) days shall be set at sixty (60)
hours. | |

D. Verification of Sick Leave.

i, An employee, tzvho has been absent on sick leave for five (5) or more
consecutive working days or totaling tnore ‘than ten (10) days il one calendar year, may -
" be required to suortﬁt to the Sherift"’s ‘Of'tiee Personnel Officer aoceptable medical
dooumeﬁtation éubstahtiaﬁpg the illness. Any.'abuse of sick leave shall be cause for
disciplinary aotfon. .Tlte County may adopt sucIt ottief sick Iéave verification procedures
that are reasonabnle end which the Couﬁt}; deems appropriate. ;

2. | In case 6f leave of absence due to exposure to .contag‘ious disease, a
‘ certiﬁcate frorh the i)epartment of Health of the einpl‘oyee's municipality of residence
’ 'shall be requlred prior 16 the employee's return to work

3. The County may require an employee who has been absent because of



pe;‘s_onal illness, as é. condition of his return to work, to be examined, at the.expense of

the County, by a physician designated by fhe County. Such examination shall establish

whether the employee is capable of performing his/her normal duties and that his/her -

return to work will not jeopardize the health o; safety of other employees. -

E. Sick I eave Payment at Retirement. ' |

Upon resignation in good standiﬁg after ten (10) years 0f service or retirement ffom the -
pension system , the County agrees to pa}lr each employee an,amountvgéual to fifty (50%)
percent of all accrued and unused siék leave up to a maximum ].:)aymen-t o‘f fifteen thouéand
($15,000) dollars. Employees who have accumulated ten (10) sick days equivalent tc‘)‘each Srear
of service will be paid an amount equal to seventy-ﬁve,(’?S%) percent to the ﬁﬂeeﬁ thousand:
($15,000). Sick dayé that are documented with a doctor’s certificate shall-be credite_d toward
tile ten-day accumulation for purposes of this provisien. |

Upon retirement after 20 years or more of service, an employee who bas accrued at
least ten (10) days of sick time for each year of service shall be _entitlec.l-lté réceivc 100%
reimbursement for all unused sick time not to exceed a total of $15,000. Bona fide s_ick.days, :
'-supported by a doc_:to.r’s verification, will be cou_nted as part of the éccrued 10-day calculatiﬁn
so that all remaining unused sick 'timel. sﬁall be reimbursed at 100%.  For example, if an
employee has accumulated an aggregate combiﬁed amount of unused sick tim,e. anf:l' doctor
verifications for exc-uéed absenqqs equaling 200 days for 20 years of service, all unused sick
time on the books. will be paid at 100% reimbursement not to exceed $15,000. -

F. Sick Leave Incentive.

If an employee does not utilize any sick ieave day for a full c_alendar yéar (;Tanuary

: tErough December), the employee shall be entitled to one (1) normal work day off with pay.
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G..  Sick Leave Buy Back, (
If perrrﬁesible under law or regulation, the .County will perrﬁit_an'értlployee to buy back
used sick leeve days, up to a max1mum of ten (10) days per.-calendar' year. The buyback shall
be on the basis of the employée paying to the County for such days at the employee's then

current base wage.

ARTICLE FOURTEEN

| Wt)RKER’S COMPENSATION/INJURY LEAVE
Whenever an employee is d15abled through injury or illness as a result of, or ansmg
from, his employment he or she shall be provided by the County w1th ‘the same beneﬁts as
provided pursuant to MS_}L 34:15-1, et seq. (the Worker’s Compensation Act of New
Jersey). ,_The Coﬂnty selfQirtsures coverages required by th15 Act and these coverages are
provided subject to the following eonditions: N
A. The dtSébility must. be due to an inju'ry or illness resulting from the
employment. | |
" 1. - Injuries or illnesses, that would not have occurred but for a specific’,
work-related ac’c‘ictent or conctition of employment éte _corﬁpensat;le.
S 20 Pfe—exisﬁng illnesses, eliseases and conditions aggravated by e work-
related * accident or -condition of employment are not compensable when sueh
' aggravatlon Was reasonably foreseeable.
3. | - Nlinessés that are generally not cansed by specific work-related accident

or condition of employment are not compensable except when the claim is supported

‘by medical documentation that clearly establishes the injury or illness is work related.
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4, Psychological or psychiatric illness is not compensable, except when
such illness can be traced to a specific work-related accident or occurrence which
traumatized the erﬁployee thereby causing the illness, and the claim 1s supported by
medical documentation.

5. An inj ux;,.r or illness not compénsable when the appointing authority has
established that the employee. has been grdssly negligent, including those injuries or
illnc;sses arising from impéim;ent due to alcohol or drug abuse.

B. Any acéident resulting in injury fbr which the Employee seeks compensation
- must occur on the -Woﬂ; premises

1.  Work premises are the physical area of operation of the County,
including buildings, grounds and paﬂdng facilities provided by the County.

2. An injury occurring off the work premises is compensable only when
the employeé is engaged in authorized work activity or travel between workstations.

C. For the injury to be compensable, it must occur during normal work hours or
: apprc;ved overtime.

1. Iﬁjmi@s, which occur during normal commutation between home and the
workstation or home and a field assignment, are not co_mpenséble, except when
responciingin a law enforcement cﬁpacit’y to a call or pursuant to a Sheriff’s Office
Standard Operating Procedure. |

- 2. Injuries that occur during lunch or break periods are not cdmpensable,
except when responding in a law enforcement cabacity to a call Jor pursuant to a

Sheriff’s Office Standard Operating Procedure. However, employees who are required
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by the County to remain at a particular job location dur.ing' lunch and/or work break

shall not be preciﬁded from receiving benefits.

D. | An employee is required to report to his or her supervisor any work accident or
condition claimed to have caused disability up“on occurrence or discovery, and is responsible
for completing a written report on the matter within twenty-four (24) hours of the occurrence
or discovery. The report shall include a statement of when, where and how the injury or illness
occurred, and stafements.of witnesses and copies of all medical reports concerning the injury -
or illness. The employee is also required to report any wotk accident/injury to the County’s
Worker’s Compensation represenfative as well as the County’s third party administrator.

The County may require the employee to be examined by a physician designated and
compensated by the County. |

" Whenever the County-designated ph.ysician shall report in writing that the employee is
fit for work, such leave shall terminate and such employee shall forthwith report for work.

Any employee on injury leave resulting from mjury w_hile on County work shall
continue to accrue sick leave credits while he or she remains on thé payroll.

E. The County may, in its discretion and at its soie option, require an employee
who is off on a work relé.ted Mj@, oT may allow an employee off ;)ﬁ a non-work-related injury
to perform transitional or modified duty if the County detefmiiles_ it is available. There are no
permanent light duty or modified duty po;sts in the Sheriff’s Office. The designation of a
temporary modified duty post is at the discretion of the Sherlff or his designee. The employée’s
doctor shall provide a modified duty descriptive narrative detaiIing the range of physical
activities the employee is capable of performing. The_ narrative shall bg provided to the Sheriff

or his designee to determine whether the employee should return to work.
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Whenever practical and ppssibl'e, every effort will be made to assign émployees within
their department, hbwever, the County reserves the right to assign employees within other
areas of County govemment, if available and needed. If the employee agrees, said transitional
or modified duty may be assigned to a different shift or schedule other than the employee
~ normally works. Although preference of light duty aséignments will be given to work related
injuries,_the County agrees not to arbitrarily or capriciously deny such assignments.

Before returning from an authorized work related or non-work related injury leave, an
employee must obtain a certification from the County’s designated physician authorizing'a
return fo duty. Under no circumstances shall an employee be allowed to return to work
without a certificate. |

F. Whenever an employee is disabled th'l‘Ongh injury or illness as a result of or
arising from employment with the County and is eligible for Worker's Compensation Benefits
as provided for above, the employee shall be granted total benefits as follows:

1. First twenty (20) work days during which Workers' Compensation
benefits are paid -- one hundred (100%) percenj: of employee's base wages.
2. Next thirty (30) workdays during which Workers' Compensation
benefits are paid -- ninety (80%) percent of employee's base wages.
3. Next thirty (30) work days during which Workers' Compensation
benefits-are paid -- eighty (80%) percent of employee's base wages.
4, Thereafter, such amounts as are payable under the Workers'

Compensation Law of New J ersey. Paymenfs Iprovided_-in'subsecﬁons 1, 2, and 3 are

total payments and are not in addition to payments made pursuant to the Workers'

Compensation Law.
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ARTICLE FIFTEEN

SALARIES AND CONIPENSATION

A. ~ Salaries for employees for the term of this Agreement shall be provided in the
attached Salary Guzde All wages shall be authonzed by an appropnate resolution adopted by
t_he County. The Wages outlined in accordance with the Salary Guzde shall be the wages paid
to all employees employed as of the date’ of the srgnmg of thls Agreement and during the
" duration of the Agreement Current employees will proceed through the Salary Guzde in
‘accordance w1th then' years of service. |

Equity/Retention Proyision: In an effort to create better equity_between_the County
Correction .Off"lce'rs with the job market for this profession throughout the 'State as well as to |
retam 1ts most: expenenced and quahﬁed ofﬁcers addltional compensauon in the amount of
$2,700 will be added to the January 2012 salary of all Sergeants and Officers who are at the
top step of the salary gmde Tt is understood that any Sergeant or Officer who had their annual
salary increase delayed because of Subsectlon C. and/or D. below for any year within the life
of this agreement will not be entrtled to this Prov151on

New Hires Prov151on The County reserves the rlght to hlre new Officers at Step Two,
if the applicant is a "Class TI"Officer whose -PTC certrﬁcanon is no more than three years old at
time of appointment or at Step Th‘ree if the appli'caut graduated a basic corrections academy
and has a current New Jersey PTC certification ln'the job title. Hiﬁng new Officers at these
steps 18 solely the dec151on of the County and the FOP acknowledges that no past pract1ce is or
will be established by any prev10us or. future hrres under this: prov1sron and it will not be

entitled to the grievance procedure. :
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Academy Graduation Provision: Upen graduation from a NJ Police Trainjﬁg
Corpmission (PTC) approved basic .c‘:orr-ecﬁo‘n,pfﬁqer coursé_, employees will be advanced to
the next step on the Salary Guide. | | -.

Wage increases shall -only api:ly to emplbyees covered by this Agrccment on date of
execptiqn. Any enqployee who' has termjnated County service pr_iqr to execution of the
Agreexﬁent is not ;entitled to any beneﬁ_ts un@er tlus A%reement, including but not limited to
salary increases or retroactive pay thereafter unless‘ said termination resulted ﬁorﬁ -an
involuntary County directed layoff or a Voluntafy reﬁrémgﬁt of a County employee who is
eligible to receiv.e retirement benefits under the rules of the appropriate State of New Jersey
Retirement System (PERS/PFRS).

County salaries shall be calculated on an hourly-basis for the purpose of payment of
overtime and related benefits, a.nd.hqurly' wage rate for each employee shall be determined by
- dividing the annual salgry of each employee by the total number of hours workeci. For eight’
_ ‘hou:r employees the divisor will Be 2,080 hours anld for twelve hour employees it shall be 2,184
hours. The amount of each payroll éheck shall be determined by c'liv'iding the yearly salarie_s of |
each employee by the number of pays in that calendar year; 'For example, in the nom_lal year
where there are i6 pays, the employees’ yearly salaries shali be divided by 26 to determine the
erﬁployees’- pay for each paycheck. In the unusual year where there are 27 pays, the
employees” salaries shall be divided by 27 to determine the employees’ pay for each paycheck.

B. If, upon the expiration of the term of this Agreement a new ég;eement has not
‘been completed, é‘mployees hereunder shall not move to the next successiye step on the salary
gpide referred to above duri1‘1g the pendency of negotiations and ﬁnalizatibn of the new

agreement.



C. ' Annval advancement in salarf,r' is contingent oﬁ merit, which is defined as: 1) the
use of no more than seven (7) unexcused sick leave days duﬂng the previous year and 2) no
major disciplinary action the previous calendar year. An excused sick leave day is one
sﬁpported by either approved Family Medical Leave or acceptablé medical documentation
- substantiating the illness. All health care; reia_.ted documents related to the use of sick leave are
to be sent directly to the deiaartment’s .personnel officer. Failure to meet these standards will
result in the withholding of the new year’s salary increase for a period of six months For eight
hoﬁr eﬁplo‘yees ‘the seven (7) days shall be fifty-six (56) hours. For twelve (12) hour
employees the seven (7) days shaﬂ be set at sixty (60) hours.

.D. Empioyeés who have.received' a major discipline of sixty (60) or more days of suspension
will not be entitled to their next annual salary incréase.l

" ARTICLE SIXTEEN

FUNERAL LEAVE

Al Employees shall be granted special leave with pay in the event of death in the
employee's immediate family. uﬁ to a maximum of five (5) days. f‘uneral Leave shall
commnience upon notiﬁcatioﬁ of death and shall terminate the day following interment. Funeral
Leave is for the purpose of attending the funeral of the decedent and/or malﬁng funeral
arrangements relating tﬁe_réto.

B. Immediate family for the purposes of this Axticlé shall be defined as spouse,
father, mother, grandfather, grandmother, son, daughter, sister, brother, father-in-law, mother-
in-law, son-in-law, daughter;in-law; brother-in-law, sister-in-law, gréncichildren, step-children,
step-parents, spousal grandparents or any other relationship re-cognized and protected by state

statue.
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C. The County may also permit employees to use up to three (3) sick days in
special circumstances for funeral leave for an uncle, aunt or another personatily significant
individual. |

D. In the event the services for the deceased are held out of state, the employee
may charge any additional days in excess (_)f those provided in Paragraph A hereof to accrued
sick leave. |

E. Request for funeral vleave shall be subject to the approval of the Sheriff or his
designee. Such apl;;roval shall not be unreasonablyﬂenied.

ARTICLE SEVENTEEN

TEMPORARY ASSIGNMENT PAY
Any non-supervisory Correction or 'S.herif_f’s Officer who is temporarily assigned to and
works as the Officer-In-Charge of a shift shall be paid a stipend of twenty ($20.00) dollars for
such shift. | |

ARTICLE EIGHTEEN

LONGEVITY

A. The following Longevity plan shall be maintained by the County, which is

based upon employee's length of continuous and uninterrupted service with the County:

1. Five (5) yeérs of service - 2 percent Iongevity base_d upon employee's
base salary.

2 Ten (10) years of service - 4 percent.

3. Fifteen (15) years of service = 6 percent.

4. Twenty (20) years of‘service; - 8 percent.

5. Twenty-five (25) years or more of service - 10 percent.
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6. - Thxrty (30) years or. more of service - 12 pelree,rit'.,.. -
7: : . '_Fo'r.ty (40) fearé or more of service 14 pertfetlt. )

B. Longev1ty pay shall be computed as of January 1 and shall comimence . on
January 1 of the year durmg which the employee's ﬁfth anmversary date of h1re occurs.

C. The parties agtee. that the County shall not provide Jongevity pay to employees.
hired after September 9. 1986. The above longevity pfan shall only apply to emptoyees hired
‘ lprlor to September 9 1986 The 1ntent of the partles is to prov1de for the ”grandfaﬂ:tenng" of -
-'10ngev1ty for employees of the County who were employed pI'lOl‘ to September 9, 1986.

ARTICLE NIN'ETEEN

w

A.  Shift assignments shall be based on the h_eeds of the in the Correctional Division
They shall also be based on seniority for Ofﬁcers with the stat*t of thetr seventh year of setvice
in the ba.rgammg umt | | | |

S B.‘ Once a year m early November, Ofﬁcers wﬂl‘ be asked to select t11e1r first and

" secood preferences for shift esstgnment for the upcoming calendar year. Announcements of
. shift assignments t’or. the new year w111 be posted no later than _December 1%, |

C. Im the Cjorrectional Ditrision all shifts will ‘oe ﬁlted’start_ing with the most senior
officers first choice and working dq_{wg t‘he’. list until all available slots are filled. Then it will
proceed to the second choice and t,‘mrd oooice,’ if nee‘essery‘.: | o

D. ‘Involuﬁtarrylshi-ft' aeeigﬁments/tt'ansfere resulting from Depat'tment needs shall -
- be made by inverse eeniority after .six yearé | L
E. A shift transfer request shall be subm;ltted in wntmg to the Captain, with a copy

to the Sheriff's Office Personnel Officer. Management shall r_espond in writing to the



employee’s request for a transfer within thlrty 30) days of receipt of the request Once the‘
transfer request has been processed by the Personnel Officer, a 31gned copy. will be returned to
~ the er.l;lployee'lm_tle.tmg the request.

F. Menagement retains the right to assign ﬁersennel for emergency situations and
trammg based on departmental needs

G. Officers transferred for departmental needs will be transferred back to ‘their
previous shifts as soon as possible.

H. Employees with seniority in the bargéiﬁing unit in their current job title shall

have preference in the request for days off, vacation, holidays and compensatory time for the

shift assigned.
ARTICLE TWENTY
UNIFORMS
‘A. The County agrees ItO provide to each employee ];ereup‘der- the following

ﬁniforms; ‘which the employee accepts and agrees to maintain in good condition except for

ordinary wear and tear:

Correction Officers:

4 ‘Class “B” short sleeve shirts with chest badge patch arm patch and
nametag

Class “A” long sleeve shirt w1th arm patch

Class "B" trousers

Class "A" trouser, w/stripe

Winter jacket with arm patch

Spring jacket with arm patch

Clip-on tie”’

Class “A” hat with hat badge

Class “B” (baseball style) hats with patch, 1 winter and 1 summer
Belt with ammo pouch and handcuff pouch

Whistles: (1) black plastic and (1) gold

1D Card and badge.

H[\J;—Ji\)»—l;—lr—ll—ln—'n_h;—n
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. Foul weather gear will be provided to those employees who are required to wear

such gear.

B.  Aset payment of six hundred ($600._00) dollars: ahallnbe made to eaeh employee
for the maintenance of unjfonn's and approved aecessorieS* for unit'ormed officers. Payment
shall be made after budget approval eaeh year on December 1st. Tlns elothmg rermbursement
is earned by the employee on a prorated basus of 1/12th of the annual clothing allowanoe for
-eaoh full calendar month of completed service. An employee s date of hire must be on or
_ before the lSt day of the month in order to be e11g1ble for payment for the month of hire. No
employee shall receive cred1t toward payment of a olothmg allowanee dunng the period of
time while the employee is-or suspension ot leave of absenee Wlthout pay. In the event an

employee termmates employment during the calendar year, the employee shall be charged

back for any unearned uniform allowance on a pro-rated basis. ‘

C.  The County will see that such employee'is properly measured and fitted for said
. upiforms. -
D. The County will pay for non-,personal equipment-and clothing items required

© for use during trarmng Sueh payment shall not cover any such 1tem of equlpment or clothing
’ whlch is retamed by the employee

E. Any new umform items Wlnch are mandated by the County shall be provided

for by the County at County expense

s

 F. Any prescrrbed unrform 1tem damaged in the course of duty shall be replaced at

the County 5 expense unless such damage was caused by the employee S neghgence

4
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ARTICLE TWENTY-ONE

BULLETIN BOARDS

A Bulletin Board. shall be made available’ by the County for the FOP to use at the
Correction Center. These Bulletin Boards may be utrlized by the FOP for the purpose of
postirrg ofﬁciai FOP announcements and other information related to the official business of
the FOP, which is of a non—cenﬁoversial nature. The FOP agrees that it will not pbst meterial
which to a reasonable person nra'y be considered profarre, derogatory to any individual, or
consﬁtﬁte election campeign or polrtical material of any kind. The elected FOP R_epreéentative
shall be respensible and aceountable‘ for all postings to the bulletin boards. The Sheriff or his
Tepresentative may rernovelfrom‘ the bulletin board any material which does not eonforﬁr with
the intent and'provilsione of this Article

Personnel Orders and Spemal Orders regardmg Sheriff’s Office appomtments, changes
of shifts or assignments, promotrons retirements. or resrgnatrons shall be posted on the bulletin
board of the respeetwe division.

ARTICLE TWENTY-TWO

WORK RULES AN D SAFETY COMMITTEE

A. The Courrty may adopt and post or etherwise disseminate such rules anei
regulatmns as it may desire, pr0v1ded that the same are not contrary to tlrns Agreement and.
further pr0v1ded that the FOP shall have the right to gneve w11:h reference to same within ten‘
(10) days after the same are posted or disseminated and a copy sent fo the FOP. |

| B. The FOP Negoﬁating Committee and the Sheriff ‘ar_rd/or his designee from the

Correctional and Law Enforcement Divisions shell constitute a Safety Commitee.
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C. . This Article is subject to the provisions of N.J.S.A. 34:13A-5.3 which provides
inter alia that proposed new rules or modifications of existing rules governing working

conditions shall be negotiated with the majority representative before they are established.

ARTICLE TWENTY-THREE
| NO-STRIKE PLEDGE

A, The FOP cbv_enants and agrees that, during tﬁe term of this A;.g,reemeﬁt, neither
| the FOP nor any person acting in its behalf will cause, authorize,.c.?r support nor will any o;f its

members take part in any striké (i.e., the concerted failure to report for duty, or willfui absence
of any employee from his position, or stoppage of work or abstinence in whole or in part, from
the full, faithﬁﬂ and proper performance of the employee's ‘du.tie.s of employment), work
stoppage, slowdown, walkout or other job action against the County. Thle _FOP agrees that such
action would constitute a material breach of this Agfeement. : | .

B: | In the event of a strike, slowdown, walkout, or other job action, it is covenanted
and agreed ‘that participatlion in any such activity by any FOP member shall entitle the County
to invoke the following: Such activity shall be déeﬁled grounds for ;cerAmination of employment
of such employee or employees, subject, howevér, to the application of the New Jersey
Depa.rtment of Personnel Regulations.

C. The FOP will actively discourage and will take whatever affirmative steps are
‘necessary to preveﬁt or terminate any strike,lwo'rk stoppage, sIovs;fdown, walkout or other job

| action against the County. |

D. Nothing céntained in this Agreement shall be construed ﬁ) limit or restrict the

County in its right to seek and obtain such judicial relief as it may be entitled to have in law or
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m equity for injunction or damages or both in the event of such breach by the FOP or its

members.

ARTICLE TWENTY-FOUR

NON-DISCRIMINATION

A. There shall bé no discrimination by the County or the FOP against an employee
on account of Race, Creed, Color, National Origin, Aﬁcestry, Nationality, Marital or
Domestic Partnership Status, Gender, Disability, Liability for Military Service, Affection or
Sexual Orientation, Atypical Cellular or Blood Trait, (_}enetic Information (including the
refusal to submit to genetic testing). | |

B. All references to employees in this Agreement designate both sexes, and

whergver the male gender is used, it shall be construed to include male and female employees.

C. Thefe shall be no discrim'ination, interference, restraint or coercion by the

County or any of its representatives against any of the employees covered under this
Agreement because of théir membership or_non—membershipl in the FOP or because of any
lawful activities by such employee on behalf of the FOP.. The FOP, its members and agents,
_ shall not discriminate against, interfere with, restrainbr coerce any employees covered under
this Agreement who are not members of the FOP. Members of other organizations within the
Department who are not members of the FOP shall not discriminate against, interfere with,
restrain, or coerce or harass any employees covered by this Agreement who are members of the

FOP or representatives of the FOP in the performance of their FOP duties.
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ARTICLE TWENTY-FIVE

DUES DEDUCTION AND REPRESENTATION FEE

A. " Dues Deduction.

The County agrees to gréﬁt rights of dues deduction to the FQP and will deduct FOP
- membership dues from the pay of those employees who individually request in writing that
such deductions be made. Such written request must be given to the County's Personnel Office.
The County shall remit once a month the monies collected for this purpose to the FOP.

A check—off éhall commence for each employee who signs 'a properly dated |
authorization card, supplied by the FOP and approved by the County during the month
following the filing of such card with the County.

The FOP shall indemnify and save the County harmless agajns;t all claims, demands,
suits or other foﬁns of lability which may arise by reason of any action taken in making
deduc;ions and';élﬁitting the same to ﬁe FOP pursuant to this Section A.of this Article.

Any such written authorization may be withdrawn at any time by filing a written notice
of such withdrawal with the County's Personnel Officer. Withdrawals shall become effective
'ﬁﬂeen (15) days after such filing.

B. Representation Fee.

In addition, in accordance ﬁith the provisions of N.I.S.A. 34':13A~5.5, the County
agrees to deduct from the salaries of its employees subject to this Agreement, but not members
of the FOP, a representation fee.in lieu of dues for services rendered by the majority
representative in an amount equal to eighty-five (85%) percent of the regular membership
dues, fees and assessments paid by members of the FOP, less the cost'of benefits financed

through the dues and assessments and available to and benefiting only members of the
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FOP/PBA. Such deductions shall be made in compliance with Chapter 310, Public Laws of

1967, N.I.S.A. 52:14-15.9(¢), as amended. Said monies, together Iwith records of any
corrections, shall be transmitted to the FOP during the month following the monthly pay period
in which deductions were made. Implementation of a payroll deduction for a representation fee
will commence with a notification frém the FOP, but not to exceed sixty (60) days from the
date of notice.

If, during the life of this Agreement there shall be any change in the rate of membership
dues, the FOP shall furnish to the County two (2) months written notice prier to the effective
date of such change.

The FOP agrees to furnish the County with a copy of its "demand and return system”
which must be established and maintained by the FOP in accordance with the law.

The FOP shall indemnify, defend and save the County harqﬂess against any and all
claims, demands, suits or other forms of liability that shall arise out or by reason of any action
taken in making deductions and remitting the same to the FOP pursuant to Section B of this
Article.

ARTICLE TWENTY-SIX

LEAVES OF ABSENCE

A. PREGNANCY-DISABILITY (MATERNITY LEAVE)

1. Permanent employees covered by this contract shall be entitled to
pregnancy- disability leave as hereinafter set forth and consistent with New Jersey

Department of Personnel Regulations.
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" :' 2. Permanent emplofees who request leave, 'with or wi-tho'utl pay, for reason
of d'igabilifi “due to ﬁregnéncy shall be'.“;granted leave under the s.fame terms and
conditions; as Siekr leave or lé.ave without pay. Request fo.r such leave must be made by
" the employee 1nw1‘1t1ng to the Co'uﬁt‘y.-' |

3. ) The C'-oimfy‘may rei:ﬁ;est and recéivé écCebtabIé medical eviderice that

the employee is uqable to perform her ;work due to disability 'Because of pregnancy.
4.~ An employée: may uﬂsé accrued. iba{re time (eg, sick, .Vacation, personal
, giays) 'f;:)'r preg'ﬁancy—dfsability purposes; however, thé 'émployee Sh;'ill not be required to--

exhaust accrue‘d léa\.fe‘ before taking a léavie without pay for pregnancy.

'B. ~ LEAVES OF ABSENCE WITHOUT PAY - GENERAL

L. _. A ﬁérmanent full-time -employee éove,red by this Agreement may be
" granted leav-e of | absence without pay upo_ni written application .to'the County Board of
Cﬁosen Freéhoi‘dérs_. ) |
2. R‘éqﬁests for leave of absence shall be s‘ubniittad in writing conforming
to the County's Léave of Absence Policy, stating the réasdﬁ for the request, the date the
leave begins and the prdbéble date of return. |
-3 Lcavés may be granted of denied at the 'sole discretion of the County
Board 'of Chosen Fre;eholdefs.

~ C’ MILITARY LEAVE -

Leave of absence for military service will be grﬁnt‘éd in accordance with applicable

State and Federal Law.
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D. EMPLOYMENT DURING LEAVE PERIOD
Employees may not be gainfullylf employed dun'ng the period of such leaves.
-Falsification of the reason for leave, or failure to return prompily at the expiration of a leave
shall be considered r‘éason for termination. Leaves shall be graﬁted or denied in writing. .

E.  MEDICAL/FAMILY LEAVE ..

l. . Medical/Family leaves of absence will be granted 1n accordance with the
provisions of the "Federal Family and Medical Leave Act" and the "New J ersey Family
Leave Act” and the regulations promulgated pursuant to those statutes, as well as the
Family Leave Policy adopt_ed by the. County of -Cajpe Ma}y. H:(?w_ever, credited time
equates with accrnal fof purposes of medical/family leave absence_s.

2. Under the p¥ovisions of these statutes, an empléyee is entitled to twejlv¢ '
(12) weeks of leave during a twelve (12) month. or twenty-four (24) month period,
whichever is applicable. Employees shall be entitled to leave for the employee's own
serious health condition, or the need to care for a spouse, child or parent with a §er101is
health conditidn. In addition, an employee may take leave to care for a parent, child or
parent-in-law.

3. The circumstances under which leave may be taken vary;-depending on
the type of leave requested and the County will grant leave in accordance with the
provisions of each applicellble statute, the regulationls issued for each applicable statute

and judicial decisions interpreting the requirements of each statute.
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F. NEW JERSEY PAID FAMILY LEAVE

The County reserves the right to require employees to exhaust any sick or vacation time

permitted by statute"before' Be_ing eligible under this leave provisibﬁ.

" ARTICLE TWENTY-SEVEN

| SEPARABILITY AND SAVINGS - -

If any provisions of this Agreement or any application of this Agreement to any
~ employee or group of émpioyées,is held invalid by operation of law-or by a court or other
tribunal of competent, juﬁsdjibtion,: such 'p'roir‘ision shall be inoperative, but all other provisions -

shall not be affected thereby and shall continue in full force and effetct.

© ARTICLE TWENTY-EIGHT -

" FULLY BARGAINED PROVISIONS

This‘Agr.eément tepresenté and incorporates thé completé and final understanding and
settlerﬁent by'thé pérties on all bargainable issues, which wel;e.-or could have been the subject
of negotiations. During the term of this Agre¢ment, neither party will be required to negotiate
with r'éspect to any'stidh imatter, whether or not covered by this Agfqe;nent;. and whether or not
within the knowledge or contemplation of either or both of the parues at the time they
negotiated or. sigﬁ-cd this Ag;eémeﬁf. This Arficle‘is subject 1o the stétutory mandate set forth at

N.JS.A. 34:13A-5.3:.
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ARTICLE TWENTY-NINE

.DEPARTMENTAL INVESTIGATIONS '

A, In an effort to iﬁsure that departmental investigations are conducted in 2 manner
which is conducive to good order and discipline, the following rules are hereby adopted:
1. The interview of a member of the Sheriff’s Office shall be at a
reasonable ilour, preferably when the employce'is on duty, unless.the exigencies of the
investigation dictate otherwise. |
2. The interview shall 'take place at a location designated by the Sheriff.
ﬁsually it will take place at a Sheriff’s Office fa'cility or the locationlwhere the incident
allegedly occurred. | | |
3. The employee w'shall be ini;ormed' of £he invéstigaﬁon before ahy
interview commences. Sufﬁcient.‘informati‘on to reasonably apprise thé‘ employee(s)-of
the allegations should be prolvideld. If it is known that the employee is being
interviewed as a witness or}ly, he should be so informed at the initial contact. |
4, . The questioning shall be reasonable in length. Fifteen (15) minutes time
shall be p.rovided for personal necessities, meals, téieph'one calls and rest periods at-the
end of every two (2) hours. ,‘ |
5. | The employee shall not be sgbjected to any offensij.re language nor shall.
he be threatened with uéﬁSfer, dismissal or other disciplinary pu_nié_hment. No promise
of reward shall be made as an inducement to ansxlv'ering questions. |

6. At every stage of the proceedings, the Sheriff’ s Office shall afford an
opportunity for an employee, if he so requests, to consplt with counsel and/or his FOP

representative before being questioned concerning violation of the Rules and
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Regulations during .ﬁ.le iﬁterview of an employee, which shall net delay the interview
beyond one (1) hour for consultation with his FOP repr_eseptative nor more than two-(2)_
hours for consultation with his attorney. However, this paragraph shall not apply to
routine day-to-day ipvestigéﬁens.
7. In caéee other than departmental investigations, if an employee is uﬁder
arrest or a suspecf er target of -a criminal investigation, he shall be given his rights
pufsuant to the current decisions of the United States Supreme Court.
8. Nothing herein shall be censtrue'd ‘te deprive the Sheriff’s Office or its
Officers of the ability to conduct the routine and daily operations of the Sheriff’s
Office. |

ARTICLE THIRTY

' COLLEGE CREDITS

A, The County will pay. for tuition costs for approved eollege credits from an
institution whose accreditation is recognized by the State of New Jersey for law enforcement or
criminal justice courses, or co'u;rées that have a tangible benefit to the Sheriff’s Office, after
successful completion of the course and agreement by the employee for thirty-six (36) months
of continued employment If an employee leaves employment with the County during the
thirty-six (36) month period, the employee shall reimburse the County for any sums paid |
hereunder or the County can withhold such sum from any final wage or benefit payments due
the employee.' All courses to be submitted for approval by a memBer must be turned in prior to

January 15th and July 15th of each year for payment of said credits.
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B. New hires and employees shall submit a copy of an official transcript from their
respective college to the Sheriff and the FOP Representative in order to take advantage of this
Section. |

1. A member who has earned a New Jersey State recognized Associate’s

Degree (two years) in an approved law enforcement or criminal justice curriculum, or a

course of study that has a tangible benefit to the employee’s position, shall receive a an

annual stipend of twelve hundred ($1,200.00) dollars.
2. _A member who -has earned a New Jersey State recognized Baccalaureate

Degrec (four years) in an approved law enforcement or criminal justice curriculum, or a

course of study that has a tangible benefit to the employee’s position, or when a

member-Sergeant earmns a four (4) year degree in an approved business or public

administration course, shall re,céive an annual stipend of one thousand nine hundred
- fifty (81,950.00) dollars.
3. The monetary amount of payment acquired-by a member through this

Section shall be paid biannually after proof of graduation has been submitted fqr _

approval. - |

C. Any employee, as of the date of the execution of this Agreement, who has an
Associate or Baccalaureate degree in an approved law énforcement or criminal justice |
curricylum, or in a major that has a tangible benefit to the employee’s position, acquired while
not in the employ of the County, will obtain said payment above.

D. It is understood that the decision to. grant either a past or future education
stipend based on the determination that the educétion brings tangibie beneﬁts to the Sheriff’s

Office and the employee’s position is at the sole discretion of the Sheriff.
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' ARTICLE THIRTY-ONE

FAIR LABOR STANDARDS ACT

A. It is acknowledged that commencmg on Apnl 15 1986 the County shall be
: requlred to comply with the prowszons of the Fair' Labor Standards Act (FLSA) and the _‘
regulatlons promulgated thereund.er as they relate to employees - covered by this Agreement
The County reserves the nght to take appropnate action to ensure such compliance, including,
but not hm1ted to:’ |

‘ 1 ~ The exercieing ofany election or' option available to it under FLSA or-
the reguiatione' provided 'that.change in work periods under Section 7(k) shall fiot be
made arb'itraril‘y or capriciously by the County;

2., The awarding of oompensatory time in lieti of monetary compensation

and otrertime Withjn the limits of FLSA and establistﬁng procedures‘ under which an
employee can use FLSA compenisatory time w1thln a reasonable period after makmg

the request if the use of compensatory time does not unduly disrupt the operations of

the department; '
3. The .estatal"i'shing of procedures fo '.m’on'itor'anc:l eontrol'hours Workeel and
overtiine; s o | .
o 4 ' ' The cfediﬁng of any otfertirne"pUIsuant'to this Agreement agajnst any

overtime obligation incurred under FLSA;
. S50 Compensating an’‘employee upon termination of employment for unused

FLSA 'compensatory time-at a rate of compensation not less than: .
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(a) The average regular rate received by such employee during the
last three (3) years of employment; or,

(b)  The final required rate received by such employee, whichever is
higher; and, |

(©)  Refraining from discrimination against an employee because
he/she asserted coverage under the OYertime provisibns of FLSA.

ARTICLE THIRTY-TWO

PERSONNEL FILES

. Written warnings that are contained_ in the employee’s County personnel file will be
removed afier one year, if there is no repeated similar infraction of County policy by the -
employee. However, it is understood that the written warning will be r-nainta'ined. ina |
classified inte‘mal affairs file and can be used if needed to establish progressive diécipline.

| ARTICLE THIRTY-THREE

TERM AND RENEWAL

This Agreementishall be in full force and effec’g as of January 1, 2009 to Decembef‘ 31,
2012. Contract modifications shall be effective upon the signing of this Agreement except for
.wage;s, which shall be paid in accordance with the Salary Guide (Schedule A).

This Agreement shall continue in full force "'and effect from year-to-year thereafter,
unless -one party or the other gives notice;, in writing, at least one hundred eighty (180) days.
prior to the expiration date of this Agreement, of a cicsire to change, modify or terminate this
Agreeﬁient. _

IN WITNESS WHEREOF, the parties hereto have caused these presents to be properly . |

signed and sealed the day and year first above written. |
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FOP LODGE #7

" ATTEST:
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THE COUNTY OF CAPE MAY-
BOARD OF CHOSEN FREEHOLDERS

. CAPE MAY COUNTY, NEW JERSEY

By, _
.- Daniel Beyel
Director = - -
' ATTEST:

Stephen O”Connor, County Administrator



~ Re: Agreement Between Cape May Cotnty,
Cape May Court House, NJ and Cape May
County, Fraternal Order of Police (FOP),
Lodge 7, 1/1/08-12/31/12

Current
1. $31,473
2. $34,473
3. $37,756
4. . $41,352
5. $41,352
6.  $45,162
7. $49,882
8.  $56,000.
9  $66,210
Sergeants:

$71,267

ATTACHMENT “A”

.SALARY GUIDE
FOR
CORRECTION OFFICERS & SERGEANTS
~ 1/1/09-t0 12/31/12

1/1/2009 1/1/2010 1/1/2011  1/1/2012

(1) 31,473 31,473 31,473
@ . 34473 34473 36218
3) 37756 37756 37,756
@ 41352 41,352 41,352
(5) 43,662 43,662 43,662
©6) 45,162 48,382 48,382
(7) 49,882 49882 54,500
8) 56,000 56,000 56,000
©) 63210 63,210 63,210

| 69,188
(10) 69,188 |

A1) 69,118 72,082 75,165
74,768 78,408 82,194

33,473

38,210

40,352

44,012

46,424
49,882.
54,500

61,710
63,210

69,188

A

78,372

85,182






