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PREAMBLE

This Agreement entered onto this __ day of December 2013, by and
between the Township of Lower, in the County of Cape May, New Jersey, a Municipal
Corporation of the State of New Jersey, (hereinafter called the "Township” or
“Employer”) and the Lower Township Supervisors, (hereinafter called the
“Supervisors”) represents the complete and final understanding on all bargainable
issues between the Township and the Supervisors.
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ARTICLE | ~ RECOGNITION

The Employer recognizes the Supervisors as the Bargaining Agent for the
purpose of establishing salaries, wages, hours and cther conditions of employment
for all of its employees in the classifications listed in Article X1, which is part of this
Agreement.
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ARTICLE Ji - CHECK OFF

The Township agrees to deduct from the salaries of its employees, subject
te this Agreement, dues for Supervisors of Lower Township. Such
deductions shall be made in compliance with Chapter 123, Public Laws of
1974, (NJS.A. (RS.) 52:14-15.9¢, as amended), and member shall be
eligible to withdraw such authority during July of each year.

A check off shall commence for each employee who signs a properly date
authorization card supplied by the Supervisors and verified by the
Treasurer of the Council during the month following the filing of such
card with the Township.

The aggregate deductions from all employees shall be remitted to the
Treasurer of the Council together with the list of names of all employees
for whom the deductions were made by the 15t day of the succeeding
month after such deductions were made.

If during the life of this Agreement, there shall be any change in the rate
of membership dues, the Local Supervisors shall furnish the Township
written notice thirty (30) days prior to the effective date of such change
and shall furnish to the Township an official notification heading Lower
Township Supervisors advising of such changed deduction.

The Supervisors will provide the necessary “check off” authorization for
and the Supervisors will secure the signatures of its members on the
forms and deliver the signed forms to the Township Treasurer.




ARTCILE 11l - SUPERVISORS

The Township agrees to deduct the fair share from their earnings of those
employees who elect not to become members of the Supervisors and
transmit the fee to the majority representative.

The deductions shall commence for each employee who elects not to
become a member of the Supervisors during the month following written
notice from the Supervisors of the amount of the fair share assessment.,

The fair share fee for services rendered by the Supervisors shall be in an
amount equal t the regular membership dues, initiation fees, and
assessments of the Supervisors, less the cost of benefits financed through
the dues and available only to Members of the Supervisors, but in no
event shall the fee exceed 85 percent of the regular membership dues,
fees and assessments.

The sum representing the fair share fee shall not reflect the costs of
financial support of political causes of candidates, except to the extent
that it is necessary for the Supervisors to engage in lobbying activity
designed to foster its policy goals in collective negotiations and contract
administration, and to secure the employees it represents advances in
wages, hours, and other conditions of employment which ordinarily
cannot be secured through collective negotiations with the Township.

The Supervisors shall establish and maintain a procedure whereby any
individual paying the agency fee can challenge the assessment as
computed by the Supervisors. This appeal procedure shall in no way
involve the Township to take any action.

The Supervisors shall indemnify, defend and save the Township
harmless against any and all claims, demands, suits or other forms of
liability that shall arise out of or by reason of action taken by the
Township in reliance upon salary deduction authorization cards
submitted by the Supervisors to the Township or due to any agency fees
deducted by the Township.
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ARTICLE IV - VACATION
A, Annual vacation shall be granted as follows:

For Bargaining Unit Members employed by the Township on or before 1/1/2012
or promoted to a position which requires Bargaining Unit membership:

Up to first year of working service 1 day per month worked
After 1 year and up to 5 years 13 working days
After 5 years and up to 10 years 16 working days
After 10 years and up to 15 years 20 working days
After 15 years 25 working days

For New Employees hired (not promoted to bargaining unit membership) after
1/1/2012:

Up to 15t year of working service 1 working day per month
After 1 year and up to 10 years 12 working days
After 10™ year and up to 20 years 15 working days
After 20 years 20 working days

Vacations shall be scheduled only with the approval of the Manager. The
Township reserves the right to refuse vacation requests if administrative
pressures so require.

B. Any vacation leave accruing in any calendar year after 1985 which is
unused by an employee within that calendar year may be used within the
following calendar year, but it shall not be accumulated thereafter, unless
the workload of the department/division prevents the employee from
taking such leave. If this occurs, the employee shall obtain a letter signed
by the Manager and have one placed in his/her personnel file authorizing
this accumulation of unused vacation leave.

C. Upon regular retirement or resignation in good standing, an employee
will receive remuneration for unused vacation time from the current year
and preceding year of the employee’s retirement or resignation in good
standing.. Resignation in good standing is written notice at least 14 days
in advance, and employee will be working or on approved leave in order
to receive unused vacation pay which has accumulated in the year of
retirement or resignation, prorated in accordance with Paragraph E
below, and the immediately preceding calendar year.

D. Vacation leave entitlements for the entire year shall be credited to the
employee at the beginning of each calendar year in anticipation of
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continued employment for the full year. In the event the employee
terminates employment, takes a leave of absence, or has any other
changes in status where such leave is not earned for a portion of the year,
the employer shall recover the prorated value of vacation leave, and if the
employee utilizes more than is earned, he shall be required to reimburse
the employer for the value for the used, but unearned, leave. For the
purpose hereof, the prorated value of the vacation leave shall be
determined by i) dividing the number fifty-two {52} by the number of full
weeks in such year as of the date of such termination of employment,
leave or change in status, then ii) muitiplying such fraction by the total
number of vacation days credited at the beginning of such year, and then
iii} subtracting the vacation days used in such year.




ARTICLEYV ~ HOLIDAYS

Al 1. All Township employees shali be entitled to the following holidays or
the day observed as such by the Township:

*Christmas
*Thanksgiving Day
Day After Thanksgiving
*Fourth of July
Lincoln’s Birthday
*President’s Day (Washington's Birthday)
*Memorial Day
*New Year’'s Day
*Labor Day
*Columbus Day
*Veteran’s Day
Election Day
Good Friday
* Martin Luther King's Birthday

*Denotes federal holidays.

2. In the event that any Township employee is required to work on one
of the above-designated holidays, he/she shall be compensated at one and one-half
(1%) times the employees regular rate of pay, to be paid as part of their regular
salary.

3. In addition to the enumerated holidays, all members of this union
shall be entitled to four (4) personal leave days, to be requested seventy-two hours
prior to the desired time off if possible, except in the case of an emergency. Personal
eave entitiements for the entire year shall be credited to the employee at the
beginning of each calendar year in anticipation of continued employment for the full
year. In the event the employee terminates employment, takes a leave of absence,
or has any other change in status where such leave is not earned for a portion of the
year, the employer shall recover the prorated value of personal leave, and if the
employee utilizes more leave than is earned, he shall be required to reimburse the
employer for the value of the used, but unearned leave. For the purpose hereof, the
prorated value of the personal leave shall be determined by i) dividing the number
fifty-two (52) by the number of full weeks in such years as of the date of such
termination of employment, leave or change in status, then ii) multiplying such
fraction by the total number of personal days credited at the beginning of such year,
and then iii) subtracting the personal days used in such year.

B. Whenever Township Hall is closed either due to severe weather conditions,

or to the declaration by the Township of a Holiday other than those listed under
Paragraph A.1 of this Article, any employees who are required to work shall be



granted an equal amount of compensatory time off taken within that calendar year.
This section is applicable whenever employees are not charged for the day of
{vacation, etc.) because of severe weather closing.
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ARTICLEVI - INSURANCE, HEALTH & WELFARE

The Township shall provide the following health benefits for all full-time
permanent and provisional employees working thirty (30) hours per
week or more, and their dependents, starting at the beginning of the third
full calendar month of employment.

1.

Major medical benefits with 100% coverage in-network for
covered services. For out-of-network services, there will be a
$100 deductible per person and a $250.00 deductible per family
and a 30% co-insurance charge after deductibles on the first
$2,000 of covered charges per person. The maximum deductibles
and co-insurance charges per individual is $2,000 and $5,000 per
family. The deductibles and co-insurance charges do not apply in-
network. The in-network co-payments will be $15 per office
visit. All coverage for out-of-network will be based upon usual and
customary charges. The covered services provided hereunder are
set forth on Schedule A attached hereto.

The Township will provide a prescription plan, which will require
co-payments of $5 generic and $10 for brand name. There will be
one (1) co-payment per (90)day supply of medication for mail
orders.

Dental plan with payment limitations as follows:

Preventative Maintenance, etc. 100%

Diagnostic and Restorative Treatment 85%

Endodontics and Periodontics 85%

Prosthodontics (Fixed and removable) 85%

Orthodontics 85%

Maximum Benefit: $1,500 per person per calendar year

$3,150 lifetime maximum per person for orthodontic service.
A Vision Care Plan - Eye Exam Annually
New lenses, frames, and or contacts once every twenty-four (24}

months as follows:
(subject to arbitrator’s decision attached)
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5. These benefits, in their amended form, will start on the date of this
Agreement, and shall continue for the life of the term of this

Vision Analysis | $120
Single  Vision | $110
Lenses

Bifocal Lenses | $125
Multi-focal $140
L.enses

Contact Lenses | $150
Frames $125
Agreement.

B. The Township shall provide the following health benefit coverage for
retired employees up to sixty-five (65) years of age.

1. Eligibility

a. Employee retires at age sixty-two (62) older with at least fifteen
(15) years of service with the Township.

b. Employee retires before age sixty-two {62) with at least twenty-
five (25) years of service with the Township.

c. Coverage is for retired employee and those dependents at time of
retirement, but only for as long as they remain dependents.
Subsequent marriage will not make a new spouse and dependents

eligible.
2. Benefits
a. Basic medical

this Article.

3. Coordination of Benefits

If the retired employee takes a job with a n employer who
provides health benefits, he/she must obtain primary coverage
thereunder, and the Township will be the secondary insurer. The
same applies, if the retired employee’s spouse has or takes another
job, which provides health benefits, with employed spouse’s benefit

primary.

and major medical
Subparagraph A.1 of this Article.
b. Prescription drug plan as described under Subparagraph A.2 of
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1.

The Township shall provide the following health benefits coverage for
retired employees who have reached the age of sixty-five (65}

Eligibility

a. Employee retired at age sixty-two (62) or older with at least
fifteen (15) years continuous service with the Township at the
time of retirement.

b. Employee retired with at least twenty-five (25) years of service
with the Township, not necessarily continuous at the time of
retirement.

c. Employee retired at age sixty-five (65) or older but with less than
fifteen (15) years of service with the Township, shall be allowed to
participate in any Township group plans for supplemental
Medicare Insurance, (if the Township provides one} and
prescription program as long as the employee pays the premiums.

d. Coverage is for retired employee and spouse, both of who have
reached sixty-five {65). When one employee or spouse reaches
sixty-five (65), the other will continue to receive coverage as
described under Subparagraph B2 of this Article, until he/she also
reaches sixty-five {65).

Benefits are limited to a maximum of $925 for retired employee and
spouse, to assist in the purchase of a Medicare supplement health
benefits program. Medicare Part B payments/deductions shall have
been authorized by each. The Township reserves the right to
purchase the supplement directly, or to reimburse the retired
employee and/or spouse.

If retired employee or spouse has or takes a job with an employer who
provides health benefits, he and/or she must obtain primary coverage
thereunder, and the Township will be the secondary insurer.
Coordination of benefits will apply.

To the extent that the Federal Social Security Medicare Program changes
the eligible age limits for participation therein, then the age limit of sixty-
five (65) for eligibility for Township health benefits upon retirement shall
be adjusted accordingly, to match the Medicare eligibility requirements.
For example, if the Medicare eligibility age were to be increased to 66
years (for specific individuals), then the Township’s benefits under
Paragraph B of this article would continue at age sixty-six (66}, and the
Township’s benefits under Paragraph C of this Article would start at age
sixty-six (66), to coincide with the Medicare Terms and Conditions.

The Township retains the right, at its option, to change any of the existing
insurance plans or carriers providing such benefits, so long as the level of
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benefits provided to the employees and their eligible dependents are
greater than or equal to the current plan. Notwithstanding the foregoing,
the Township retains the exclusive right te return to the New Jersey State
Health Benefit Plan so long as it provides employees with the coverage
available under the State Health Benefits Plan that is substantially similar
to the employee’s current coverage. The Township further reserves the
right, at its option, to self-insure any of said plans and coverages so long
as the level of benefits provided to the employees and their eligible
dependents is equal to or better than. In the event the Township changes
any of the existing insurance plans or carriers providing such benefits,
the Township will give the Supervisors thirty {(30) days notice prior to
implementing the new Plan or carrier.

When both husband and wife are Township employees, family coverage
will be provided under only one contract, with the supplemental benefit
of 100% coverage for vision and dental, and 100% reimbursement of in
and out -of network deductibles and co-payments. When an employee’s
spouse works for another employer with family health benefits, then the
may opt out of health insurance provided by the Township. In such event,
the Township shall compensate the employee at the rate of 25% or
$5,000.00, whatever is less, of the annual amount saved by the Township
because of the employee’s decision to opt out. Payment will be made in
December of that year in lieu of enrolling the employee in the Township
Plans. An employee who waives coverage shall be permitted to resume
coverage under the same terms and conditions as apply to initial
coverage if the employee ceases to be covered through his/her spouse for
any reason, including, but not limited to, the retirement or death of the
spouse, or divorce.

The provisions of this Agreement do not affect the health benefits
coverage's of employees who retired prior to the effective date of this
same Agreement, all of which benefits are to be determined by prior
contracts in effect at the time of retirement.

The Township agrees to provide a free legal defense to any employee
sued in his or her official capacity for any legal act committed within
his/her authority as a Township employee.

The Township shall provide a $25,000.00 life insurance policy of the
employee’s life only, in addition to the insurance provided by the state

pension plan.
Cost Contribution: Bargaining unit members shall contribute to the costs

of the Health Benefits Insurance Plan coverages. All bargaining unit
members shall pay a portion of health care coverage costs consistent with
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P.L. 2011, c. 78 (hereinafter “"Chapter 78"). In addition, all Bargaining unit
members who retire on or after June 28, 2011, shall contribute in
accordance with P.L. 2011, c. 78 (hereinafter “Chapter 78"}

16
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ARTICLE VIl - LEAVE OF ABSENCE

A, Military Leave

Military Leave shall be provided consistent with applicable law.
B. Bereavement Leave

An employee shall be granted up to three (3) working days off with pay, for
the purpose of bereavement leave for the loss of a family member from the date of

the death up to and including the day after the funeral. The following is a list of
those persons who qualify within the term “family member”:

Mother Grandparents
Father Sister

Spouse Brother
Children Step Children
Father-in-law Mother-in-law
Grandchildren

“Family member” shall also include any relative of the employee or person
that has been residing in the employee’s household. Under no circumstances shall
the provisions of this section result in an increase in any employee’s normal
earnings.

The forgoing list shall include Step-Mother, Step-Father, Step-Sister, Step-
Brother, Half-Sister, Half-Brother, Aunt or Uncle.

The Township may request documentation from the employee concerning
proof of death and a signed statement as to the relationship of the employee to the
deceased.

C. Unpaid Leave of Absence

1. Family/Medical Leave of Absence will be granted in accordance with
the provisions of the Federal Family and Medical Leave Act ("FMLA")
and under the New Jersey Family Leave Act (“NJFLA") and the
regulations promulgated thereunder. Under the provisions of these
statues, the employee is entitled to twelve (12) weeks of leave during
a twelve (12) month period, which leave may be extended at the
request of the employee, upon good cause shown, for up to an
additional six (6) months, excluding the initial twelve (12) week
period. The employee shall be entitled to leave for the employee’s
own serious health condition, or the need to care for a spouse, child or
parent with a serious health condition. In addition, the employee may
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take leave to care for a spouse, child or parentin-law. The
circumstance under which leave may be taken vary depending on the
type of leave requested and the employer will grant leave in
accordance with the provisions of each statute, the regulations issued
for each statute, and judicial decisions interpreting the requirements
of each statute. If the employee takes FMLA or NJFLA leave, the
employee may, at the employee’s option use accrued sick leave, a
vacation and other administrative leave during the FMLA or NjFLA
leave. The employer retains all rights to require proper certification
from a health care provider pursuant to all applicable Laws. Any
other leave of absence shall be granted in the sole and absolute
discretion of the Township Manager and shall not be for a period in
excess of six (6} months.

Any unpaid leave of absence granted because of illness or disability
will not result in cessation of insurance, health and welfare benefits
set forth in Article VI. The employee shall not earn any seniority
during the period of such leave of absence, and there will be no
additional accrual of vacation, sick and personal days during the
period of such leave of absence.

As to any unpaid leave of absence granted for any reason other than
illness or disability, the Township shall have sole discretion to
determine if such leave will result in cessation of insurance, health
and welfare benefits during such leave of absence. The employee
shall not earn any seniority during the period of such leave of absence,
and there will be no additional accrual of vacation, sick and personal
days during the period of such leave of absence.

Unless otherwise specifically set forth in this Agreement to the
contrary, all of the provisions of the New Jersey Department of
Personnel Regulations concerning leaves of absence, as set forth in
Title 4A of the New Jersey Administrative Code, Chapter 6, Subchapter
1, as applied to State service, shall apply to members of the
Supervisors Union.

Before an employee goes on FMLA or NJFLA leave without pay, the
employee shall be entitled to use all of the sick, vacation and personal
days, which have been credited to the employee at the beginning of
the year. The employee also acknowledges that sick, vacation and
personal days are not earned during any FMLA or NJFLA leave or any
other unpaid leave of absence. Accordingly, i) if an employee on such
leave does not return o work, he shall reimburse the employer for the
paid sick, vacation and personal days used in excess of his prorated
entitlements as set forth in Article 1V - Vacations, Article V - Holiday,
and Article XI - Sick Leave and Retirement of this Agreement, or ii) if

18
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an employee on such leave does not return to work, the sick, vacation
and personal days to be credited in the future shall be reduced by
such days used in excess of his prorated entitlements.

19
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A.

B.

C.

ARTICLE VIIT -~ GRIEVANCE PROCEDURE

Purpose

1. The purpose of this procedure is to secure, at the lowest possible

level, an equitable solution to the problem which may arise affecting
the terms and conditions of this Agreement and to resolve grievances
as soon as possible so as to assure efficiency and promote employees
morale. The parties agree that this procedure shall be kept as
informal as may be appropriate.

Nothing contained herein shall be construed as limiting the right of
any employee having a grievance to discuss the matter informally
with his or her immediate supervisor.

Definition

The term “grievance” as used herein means as appeal by an individual
employee or group of employees, from the interpretation, application or
violation of this Agreement, policies and administrative decisions affecting

The following constitutes the sole and exclusive method for resolving
grievances between the parties covered by this Agreement, shall be
followed in its entirety unless any step is waived by mutual consent.

1. STEP ONE

The aggrieved or the supervisor shall institute action under the
provision hereof within ten (10) working days after the event giving
rise to the grievance has occurred or knowledge thereof, and an
earnest effort shall be made to settle the differences between
aggrieved employee and the Manager for the purpose of resolving the
matter informally. Failure to act within said ten (10) working days
shall be deemed to constitute an abandonment of the grievance.

. STEP TWO

If no agreement can be reached orally within ten (10} working days of
the initial discussion with the Manager, employee or the supervisor
may present the grievance in writing within ten (10) working days
thereafter to the Township Council. The Council will answer the
grievance in writing within ten (10) working days of receipt of the
written grievance.

20




3. STEP THREE

If the grievance is not settled through the intervening steps, either
party shall have the right to submit the dispute to Advisory
Arbitration. The dispute shall be submitted pursuant to the rules and
regulations of the Public Employment Relations Commission.

Upon prior notice to an authorization of the Township Manager, the
designated Supervisor’s representative shall be permitted as members of
the Grievance Committee to confer with employees and the Township on
specific grievances in accordance with the grievance procedure set forth
herein during work hours of employees, without loss of pay, provided the
conduct of said business does not diminish the effectiveness of the
Township or require the recall of off-duty employees.

Agents of the Supervisors who are employees of the Township may be
permitted to visit employees during work hours at their workstations for
the purpose of discussing Supervisors representation matters, as long as
such right is reasonably exercised and provided further that there is no
undue interference with the Township work by such agents.

The employer and the Supervisors further agree to give reasonable
consideration to requests of either party for meeting to discuss
grievances pending at any step.

Employees are entitled to Supervisor representation at each and every
step of the grievance procedure.

If a decision is not rendered within the time limits prescribed for decision

at any step in the grievance procedure, then the grievance shall be
deemed to have been denied.
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ARTICLE X - SICK LEAVE AND RETIREMENT

All employees shall retain all pension rights under New Jersey Law and
the Ordinance of the Township of Lower.

Employees shall receive a sick leave credit of one (1) working day for
each completed month of service during the remainder of the first
calendar year of service. Thereafter, all permanent employees shall be
entitled to sick leave on the basis of fifteen (15) days per year. The
fifteen (15) days will be credited at the beginning of the year, and may be
used at any time during the year. If an employee resigns, retires or is
otherwise absent, the fifteen {15) days will be prorated, and if more has
been used than earned, it must be repaid. Sick leave may be utilized by
employees when they are unable to perform their work by reason of
personal illness, accident, or exposure to contagious disease. Sick leave
may be utilized for short periods because of death in the employee’s
immediately family and defined in Civil Service Regulations, (N.J.A.C. 4:1-
17.15). Sick leave entitlements for the entire year shall be credited to the
employee at the beginning of each calendar year in anticipation of
continued employment for the full year. In the event the employee
terminates employment, takes a leave of absence or has any other change
in status where such leave is not earned, he shall reimburse the employer
for the value of the used, but unearned leave. For the purpose hereof, the
prorated value of the sick leave shall be determined by i) dividing the
number fifty-two (52) by the number of full weeks in such years as of the
date of such termination of employment, leave or change in status, then
ii) multiplying such fraction by the total number of sick days credited at
the beginning of such year, and then iii) subtracting the sick days used in
such year.

1. For all employees hired prior to January 1, 1986, upon regular
retirement, an employee will receive a terminal leave benefit based upon
the cash value of accumulated unused sick leave to a maximum of one
hundred eighty (180) days, at the employee’s rate of salary at retirement.

2. For all employees hired after January 1, 1986, they shall be entitled,
upon regular retirement, to compensation for 100% of unused sick leave,
up to a maximum of one hundred twenty (120) days.

3. For all employees hired on or after January 1, 2002, the maximum
terminal leave benefit will be $12,000.00.

4. Employees with ten (10) years of service resigning in good standing

shall receive compensation fro 50% of unused sick leave subject to the
restrictions of Subparagraphs C-1, C-2 and C-3 of this Article.

22
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5. Each retiring employee shall notify the Township treasurer of his
intention to retire no later than December 1%t of the year preceding the
year in which the employee will retire.

6. For the purposes of Subparagraphs C-1, C-2 and C-3 of this Article
“regular retirement” shall mean wither of the following:

a. Retirement at age sixty-two (62) or older with at least fifteen (15)
years of continuous service with the Township at the time of
retirement; or

b. Retirement at any age with a t least twenty-five {25) years of service
with the Township at the time of retirement, but not necessarily
continuous.

The Township, will at the employee’s request, annually buy back five (5)
days of unused sick leave in December of any year, from employees who
have not used more than five (5) sick days that calendar year. For new
employees hired on or after January 1, 2002, the Township may, at its
option, but only upon the employee’s request, annually buy back up to
five (5) days of unused sick leave in January of any calendar year,
provided that the employee has not used more than five (5) sick days in
the preceding calendar year ending December 31. The purchased sick
leave shall reduce the terminal benefit in days or hours due to the
employee at the time of retirement pursuant to Paragraph C of this
Article.

The Township may require an employee who has been absent because of
personal illness, as a condition of his return to duty be examined, at the
expense of the Township, by a physician designated by the Township.
Such examination shall establish whether the employee is capable of
performing the essential functions of his/her job and that his/her return
will not jeopardize the health or safety of the employee, other employees
or of the public.

All employees shall be entitled to accumulated sick leave days from year
to year to be used if and when needed for such purpose.

Verification of Sick Leave
1. An employee who shall be absent on sick leave for three (3} or more
consecutive working days shall be required to submit acceptable medical
evidence substantiating the illness.

(a) An employee who has been absent on sick leave for periods

totaling ten (10) days in one calendar year consisting of periods of less
than three (3) days, shall submit acceptable medical evidence for any
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additional sick leave in that vear unless such illness is of a chronic or
recurring nature requiring recurring absences of one {1) day or iess in
which case only one certificate shall be necessary for a period of six
months.

(b)  The appointing authority may require proof of iliness of an
employee on sick leave, whenever such requirement appears reasonable.

Abuse of sick leave shall be cause for disciplinary action.

2. In case of leave of absence due to exposure to contagious disease, a
certificate from the Department of Health shall be required.

24
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ARTICLE X - WORK WEEK

The work week for Supervisors is determined by the requirement of the
job. The minimum number of hours for all Supervisors except for those in
the Department of Public Works shall be thirty-five (35} hours. The
minimum number of all hours for Supervisors in the Department of
Public Works shall be forty (40) hours. Notwithstanding the above, all
Supervisors are expected to work the days and hours required for the
normal execution of their management responsibilities. In the event that
Supervisors work in the excess of the minimum hours required for a
normal working week, as essential administrative personnel and
pursuant to the terms and conditions of this Agreement, they shall not be
entitled to receive any additional compensation.

Compensatory time on the books as of December 31, 1996, will be frozen.
This frozen compensatory time shall be bought out by the Township (or
used by the employee)} in accordance with a negotiated schedule, starting
in 1997. The Township will purchase up to a maximum of one hundred
(100) hours per calendar year, subject to the availability of funds.
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ARTICLE XI - WAGES

A. All members of the Supervisors Union covered by this Agreement shall

receive wage increases as follows:

1/1/2012 - 0%
7/1/2012 = 2%
1/1/2013 - 2%
1/1/2014 - 2%
1/1/2015 - 2%

. In addition to the increase set forth in Paragraph A of this Article, the base
wages for the Superintendent of Public Works, and the Supervisor of Garage
Services shall be increased by the sum of $2106.79 for 2012, 2148.93 for
2013, 2191.90 for 2014 and 2235.74 for 2015 and shall also be subject to
percentage increases in future contracts. This amount, as increased pursuant
to this Agreement, shall be payable in a lump sum on the first regularly
scheduled payday of each year. Provided further that such employees may
elect prior to each calendar year of this agreement to receive such amounts
in equal hi-weekly installments to be included with his or her regularly
scheduled paycheck. This amount shall be deemed part of the annual salary
for each of the affected employees, and shall therefore be deemed earned
proportionately throughout the year. In the event such employee terminates
employment, takes a leave of absence, or has any other change in status
where such leave is not earned for a portion of the year, the Township shall
recover from the employee the prorated value, as increased pursuant to this
Agreement. If any of the aforementioned Supervisors work 50 hours or more
beyond the regularly scheduled hours during any calendar year, he will
receive an additional payment of $632.39 for 2012, $645.04 for 2013,
$657.94 for 2014, and 671.10 for 2015 in a lump sum upon the receipt by the
Township Manager of documentation to verify the actual number of hours
worked beyond the regularly scheduled hours. The amount is also subject to
the percentage increases in future contracts. If the Recreation
Superintendent is required to work on the Horseshoe Crab Festival, Bay Run,
Independence Day Celebration, Halloween Costume Parade, Haunted Hayride
and New Year's Eve Party, he will be compensated at straight time in the
form of compensatory time. Compensatory Time must be used by March 31
of the next calendar year and will not accumulate from year to year.

Retroactive salary increases will be paid with the first regularly scheduled
pay following the execution of this Contract by both parties.

. Current salary raises for 2013 through 2015 shall begin January 1 of each
respective year.
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. All new hires shall receive as a starting salary, a salary no greater than the
base salary listed for that title for the year in which the hire is made.

Base Salaries with negotiated increases shall be set forth on Schedule B
attached hereto and by this reference made a part hereof.

. The Township shall pay for the cost of a course in a state or county college
relating to their job title, subject to approval by the Township Manager.
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ARTICLE X[II - LONGEVITY

All longevity is eliminated as of 1/1/2012 all unit members will receive a one time
sum equivalent to their existing longevity amount plus $1,200.00 increase to their
base wages effective 1/1/12 in exchange for the elimination of longevity.
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ARTICLE X1l - CALL IN TIME

If the Court Administrator or Deputy Court Administrator is called to duty
on his/her time off, he/she shall receive payment at the rate of time and
one-half (1 and %) and be guaranteed two (2) hours minimum work,
provided the Township may require an employee to work the minimum
period.

The Court Administrator and Deputy Court Administrator will also

receive ten {10) minutes of call-in time if they are called to do court
business on their days or evenings off.
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ARTICLE XIV - UNIFORMS/EQGUIPMENT ALLOWANCES

Employees of the Department of Public Works shall be entitled to a
complement of three (3) sets of uniforms paid for by the Township. All
employees shall be entitled to the replacement of any worn out uniform
upon presentation to their department head so that their complement of
three (3) uniforms shall remain in tact.

All employees in the Department of Public Works, Planning Director,
Construction Official and Recreation Superintendent shall be entitled to a
shoe allowance of $75.00 per year. Upon presentation of a voucher and
receipt for the shoes to the Township Treasurer, they shall be reimbursed
for the purchase of any work shoes up to a limit of $75.00 per year.

All employees in the Department of Public Works shall receive adequate
foul weather clothing and replacement upon presentment of work out

foul weather clothing.

Employees of the Department of Public Works shall receive one (1)
winter jacket each year upon presentment of a worn out jacket.
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ARTICLE XV - WORKER'S COMPENSATION

When an employee sustains a job related injury, the employee is to
receive his/her full salary from the Township, up to a maximum of one
(1) year. The employee agrees to endorse over to the Township all
monies reimbursed to him/her by worker’s compensation, during this
time period, to the extent permitted by law.

After the one {1) year maximum period, the injured employee will
receive worker's compensation payments only. However, accumulated
sick leave and vacation time (as well as any frozen compensatory time})
may be used to supplement the worker’s compensation payments.
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ARTICLE XVI - GENERAL PROVISIONS

Supervisors shall have the use of the employee bulletin board for the
posting of notices relating to meetings and official business of the
Supervisors.

It is agreed that representatives of the employer and the Supervisors will
meet from time to time upon the request of either party to discuss items
of general interest or concern which are not necessarily a grievance as
such. Such meetings shall be initiated by written request of either party,
and a precise agenda shall be established.

Employees who are covered by this Agreement shall perform duties and
responsibilities outlined in the New Jersey Department of Civil Service
Job Specifications for their position and by Lower Township
Administrative Code.

The Township shall be responsible for printing this Agreement within 20
days of having being signed by the parties.
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ARTICLE XVII - SUPERVISOR’S BUSINESS

Whenever the employee of the Township who is a representative of the
Supervisors is mutually scheduled to participate during working hours in
negotiations, grievance proceedings, conferences or meetings, he/she shall suffer no
loss of regular pay or be charged for sick leave or vacation leave.
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ARTICLE XVHI - EQUAL TREATMENT

There shall be no discrimination by the Township or the Union against
any employee on account of race, creed, color, national origin, nationality,
ancestry, age, sex {including pregnancy), familial status, marital status,
domestic partnership or civil union status, affectional or sexual
orientation, gender identity or expression, atypical hereditary cellular or
blood trait, genetic information, lability for military service, and mental
or physical disability, perceived disability, and AIDS and HIV status.

The Township may adopt and post or otherwise disseminate such rules
and regulations as it may desire, provided that the same are not contrary
to this Agreement. Such rules will be equitably applied and enforced.
The Union shall have the right to grieve or request impact bargaining
with reference to the same within ten {(10) working days after the same
are posted or disseminated and/or a copy sent to the Union. Failure to
grieve or request impact bargaining within the proscribed ten (10)
working days shall be deemed an acceptance of the new or modified
rules. For the purposes of this article, “working day” shall be defined as
Monday through Friday.
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ARTICLE XIX - SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to
any employee or group of employees is held to be invalid by operation of law or by a
court or other tribunal of competent jurisdiction, such provision shall be inoperative
but all other provisions shall not be effected thereby and shall continue in full force
and effect.
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ARTICLE XX - MANAGEMENT RIGHTS

The Township hereby retains and reserves unto itself without limitation
all powers, rights, authority, duties and responsibilities conferred upon
and vested in it prior to the signing of this Agreement by the Laws and
Constitution of the State of New Jersey and of the United States, including,
but without limiting the generality of the foregoing, the following rights:

The executive, managerial and administrative control of the Township
government and its properties and facilities and the activities of its
employees;

To hire all employees and subject to the provisions of law, to
determine their qualifications and controls for continued employment
or assignment and to promote and transfer employees;

To suspend, demote, discharge or take other disciplinary action for
good and just cause according to law.

The exercise of the foregoing powers, rights, authority, duties and
responsibilities of the Township, the adoption of policies, rules and
regulations and practices in furtherance thereof, and the use of judgment
and discretion in connection therewith shall be limited only by the
specific and express terms hereof and in conformance with the
Constitution and Laws of New Jersey and of the United States.

Management shall have the right to institute technological improvements
within the department subject only to the limitations contained herein.
“Technological improvement” is defined as a change in procedures,
equipment or method of operation which has the effect of increasing the
efficiency of the operation of the department, or lowering the manpower
requirements of the department. In the event technological
improvements are introduced, the department will endeavor, or as far as
practicable, to institute these improvements in such a manner that there
will be at least possible hardships to employees. Should the union feel
that an injustice has been committed in such action, they may file a
grievance under the Agreement. The sole issue for the arbitrator shall be:
“did the department act arbitrarily or capriciously in instituting the
technological improvements?”

Nothing contained herein shall be constructed to deny or restrict the
Township of its powers, rights, authority, duties and responsibilities
under Title 40 and Title 11 of New Jersey Statues, or any other national,
state, county or local laws or ordinances.
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ARTICLE XXI -~ TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2012 and shall
remain in effect to and including December 31, 2015. This Agreement shall continue
in full force and effect from vear to year thereafter, unless one party or other gives
notice, in writing, at least thirty (30} days to change, modify or terminate this

Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and
seal at Township of Lower, New Jersey, this it day of. fony ,2013.

/A’i: EST

/; s‘f}f&fﬁ/

he Plcard Twp Clerk

\WITNESS

\”ﬁ OO

@i;av";? L. ‘% EC&Q{*ﬁJO (%

TOWNSHIP OF LOWER

N e Y M

Mlchae] Beck, Mayor

Lower Township Supervisor’'s Union

o

‘ =
Aty 1) evierss ] [Tece
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SCHEDULE B
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1

ERVISOR'S UNION - SALARY CHART

Bapt. MName Last 1/1/2012 71172012 2013 2014 2016
DPwW Robert Bailey Supervisor of Garage Services 70,002.25 71,402.30 72,830.34 74,286.95 75,772.69
wmﬂm%ﬁm% Robert Bailey 2,1086.79 2,148.93 2,181.90 2,235.74
Planning | YWilliam Galestok Director of Planning 80,629.77 82,242.37 83,887.21 85,5664 .96 87,276.26
Assessor | Arthur Amonette  [Tax Assessor 84,887.39 86,585.14 88,316.84 90,083.18 91,884.84
Finance | Coliean Crippen Coordinator of Fed. And State Aid 61.149.01 62,371.99 63,6819.43 64,891.82 65,189.65
DPW David Lepor General Supervisor of DPW 70,000.00 71,400.00 72,828.00 74,284.56 75,770.25
Coliector | Susan Jackson Tax Collector 83,009.82 84.670.02 86,363.42 88,090.69 89,852 .50
DPW Gary Douglass Superintendent of Public Works 81,023.83 82,644.31 84,297.20 85,083.14 87,702.80
Paragraph

8 Gary Douglass 2106.7% 2,148.93 2,191.90 2,235.74
Court Elizabeth Byme Court Administrator 74.665.70 76,159.02 77,682.20 79,235.84 80,820.56
Finance | Margaret Vitelli Purchasing Agent 60,469.93 61,679.32 62,912.91 64,171.17 65,454 .59
Court lLaura Milbrant Deputy Mun. Court Administrator 47,710.50 48,664.71 49,638.01 50,630.77 51,643.38
BOCA, Gary Playford Construction Official 70,980.29 72,399.89 73,847.89 75,324.85 76,831.34
REC Mitch Plenn Superintendent of Parks and Recreation 60,000.00 61,200.00 62,424.00
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Private Duty Nursing Untimited
Shor-term ‘Theraples: i
Elrysienl, Qcoupational, Speadh,
Resplraory 100% after $10 copay 80% after daductible
Skilled Nursing Tacii/Extended Care 100% up to 120 days 30% after deduclible up 1o 40 days
Conter The averall maximum par benest period is 129 diys combined in and out of letwvotk.
Therapeutic Manipulation H00% afor $10 copay 80% sfier deduckble
EChiropraetis Core). 3C vislt maximum per benaflt perjod
Vislon - Routine Evs Bxam 100% aflor £18 copay ] Nol Govered
Vision Hardwvare Nok {overed
Preserintton Dymps Covered nnder 5 frecstandlng R propram
EMuthilty Bependent chifdren, ineluding fullime students pre covered wnthl the end of tho valendar year in whick they
seath the age of 26, Tendicsppod dopendents are covercd beyond the child removal age, 1f the had icap
occwsred priorto the age of 26, Under certain conditians, covaruge muy bs extended for qualified dependents
Up toage 31,
Prior Authotlzation Some servieos/procedures requice prior sthor{zation. For g vamplete fisf, contact our customer sorvics
munber at [-800-355-BLUE {2583} or refor to our webslie ot mwwn ElorizonRiue.com.
: ]
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fdplidng Flenllieee Wi
2477 Morse Ling 2477 Worse Line is » hoalth information service it fnehudes atoll free 24 hour health nformation ling sialfid

by registered nuzses. 247 Nurse Line nusses do npt dingnose or tecommeng amy freatment. Instand, thay
provide the mermber with (e nesessary health inforratlon needed to make informed medical deeisions, This
helps membars deterning il thelr hoith pilmeont requires » dacior's visit,

Gare fiom providers that pastivipns i e Hotizon BCRSN) networks, Whon you uza puriivipaling hospilats or gler
mediee] felfities or dectors, you geerally ottly pay your copuyment vnd ey appticablo in-network colnstzancs or dedpetibls, Generally, i you llavg serviees perfomued
at st outofnebworks fseflity or by an out ol nétwork provides, your out of nemwork benefits Wil apply, This meuss that you willbe respoisivty for amaoiats excoeding
Horizpt DEASNIS llowable rembursement For thiat pacticular servica and 15 Y result i signifiemnt out of pocket costs, You vl be tesponsible 1 pay for this
amaunt diveetly to the non-participating fiosplis), ambulatory sirgety cenler or providr. By using our Horizon-BEBSNT etwork providuss, you keep your health ¢are

costs down.

Yo ¢an stive meney wien you chooss to tacaive

Please niots thal he henzft klghtiphts ere provided for informationgl [urposes, Hotlzon BEBSNT makes svery effart 1o provide elear gad seeneate informatlon partgining
to-these banofit highlights, However, beeause Horizon ICRSNT generally oxpests coinued puiduncs Bom vegulators on fssues perinining to Federal healih care reform,
ths informutios that Ias been provided is subject {0 change. Horizen RCBSNG will provids noties of sugh changes 1o mentbers purstant &y State and Frgerg)

reanirermenis,

this sonumarg. highfiahts the major fentures afynur Imaiih_hc;mﬁtmcgmm_ﬂjs.mmmumnnd.som.limitntiousmdnxclusienma;;_appu_myammﬁa.:ngm}_g
subfect solely 1o (e terms of the conlract, Plesse fofor fo your benot booklet for more Informatien,

Stevites and products pravidsd By Horizon Dluz Cross Bhug Shield of New ferey, i frdepencin Hreaseo of th Blus Cvoss paf Tifue Shileld Astotlstion.
wﬂc,gisiemdmaim,oﬂ]mﬂluoCroxsmdDiu.cShI:ld:‘umiaﬁon. e e R, e e N
& imd SM Regiviered sad sarvioo meris of Herizon Bls Tross Bl ShieidofNew Jerey, £5 2008 HerteonBlue Crogs Blus Stield of Nowe Jeeay

Thiee Pran Plea Baet, Newark, New Tersey 07103
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Tha Prescription Prug Programs eovers FDA approved legend drogs, A presesintiol, order Fam p physictan is required i ;

; €0 : 3 exquived for drugs 1o be eligthis, Frescriptions ey by
refilled within one ear of e original prescription date, when sutharined b the physiclen and pemitted by Taw. Any lndtatlons that apply o 20 orips i
oo st o rey1 y ¥ P y E Dply to a original pressmplion

Type of Progran: Generle Dengs Brand
Name Drypg
Two Tier Copayment Fun -
Retall: Tp o e 80 day suppiy
{1 reledl copay ppaliny per3-tey oy 53 St
Mal Osder: Up 1o 90 duy smpply 5 I A —
{1 m!lwd:rcunza@!f:s Boribs Midey suppty) § §1s
Benellt Pering Maximom Unlfmited
e S
Plan neindes: Confraceptive dritgs & davices chiained at a pharmagy
Diabetic Suppiies
Ereetlle Dystunotion drugs - Hmit of 4 per month
Tertitity Drugs
i Sz:[Eﬂdmh[slewhﬁ‘nnh'nccprivcx-&irg‘ectﬂﬂwﬁuntraccpii&%r*——u—%"-m--——~—-~-~—-
—""‘—“—m—-ﬂ—,ﬁ,’m

Spoelalty Pharmary Program: .
Certalte spectally pharmacertioals rme| o oblalned fiom oneofise ¢ Pecsonalattention fremy phRemacist-lod tean that provides condition-specific education,

conttacied pharmaics, Spcc!allyphmnaccu!{cals‘m {ypically. . --~m¢d1’ca:ion-adrtﬁnisiraﬁondnshmﬁon-nnd xpert advitedo help nanage-therapy, - - -
H: | fo treat conditions gtioh ag: Adcuosrn? Dramingge Befitlensy,  * Clafins assistance fo Help derprring Individoar eovaraga and fHathe necessary papesword
Allergie Asthra, Aphe-1 Protelase Tbitior Delfieleney, Ancinds, o EBasy access to pharmacists and efher Dealth cxpérts 24 howrs a diy, seven days & week,

Crobn's Disease, Oxtomegalovirus, Fabry's Disease, Gaucher ? Slugle, reliable source for specially medication needs,
Disease, Hyporealeemin af Maligaancy, Neulrapents, Brostars ® Eney orderdig wiilt & dedizateq toil-freo numbar,

Cancar, Psorlasis, Polmouary Hypertension, Resplralory Spnctiaf  » gy fidentizlacd eonvenions 4 elivery to the location of chojre {iin., fome, physioinn's office,)
Virus, and Rhevmetoid Arthritls, * Helpdl frllow-up care aalls 1o zemind when it's thue to rofiff p Prescription, check oy therapy

arogress and answer any quastions.
*NOTT: Specialty pharmacier are conaidered retaf pharnizcles amd prs always sitbyjoct to the
retail eopayment Ioveds, oven i the speclally plarmaceutiond 1y oblaited through the mail,

Anth-Cbesty Deygs

Over The Counter Vitamine & Miorals
Crowtk Honnones (unlesy prior anthorized)
Drugs for Cosmetie Purposes
Imewnteation Ageats snd Allergy Semm
Lifestyle Dppggscsor

Dependent chilldren, inefading fil-ime studen b, ara covered untl he end of the ealendar year i whick: they reach fie nge of 26, Handicapped dopendents gre coverd
beyond the child remoyat g, 1ftho hendicap coryrred Prior ta tho 2p8 oF 98, Under cerlalnl conditions, coveragy 1y be exlended for qualified dependents up to 12

3L

For wtore information abou! your wreseription dreg plan, please refer 0 vy websito at \mv.hoﬁggu»hgjzsm‘,gom tmder Member Information, Shoutd you hava any
additional questions, pleare feel free to contact Member Services at ths pRute pumbset fisted on

Exchnlens:

Servite aod products proviged througk Horizon Blus Cress Shug Shisht of Neve Jen1ey, g indepeadent Heantes ol tho Bloe Crors and Alye SIeld Associalion,

& Registertd 2533 ofthe Blus Cross and BlucShletd Ansocluion,

' and 5M Raginterad and ervvive maks of fotiren Fles Cross Bhee Shisld of New Jersey,
€ 2006 Horlzen Bhus Cross Blus 85878 ofHew Jerrey

Three Pean Plazz Baai, Neteary, New Jersoy 07105
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The Proseription Dog Propran dovers EA epproved Iagand fpy B A prétetiption arder from 2 physisiandy required for drags 1o Je cligible, Preseriptions 1y Be refifled within ong
Fear of be orlplnst pregeeiplinn fiate, When authefred by the physieten and permilfeq by faw. Any liraitatinns thy BEFly 1o an origina Praseriplion aleg 2pply to tha refills,

The Hortzon Prescription Formularyisa ] istelpraserdption eidications davelansd by ay independant Plarmuey and Therapenticy {PET) Commligs comprised of practicing
shystelous 2ed phanvagiuts s New Jecsey, Tie Hortzan 24 Comnttten determings vl drugs will be plaved inty prefered ond now-proferred slatys within our open Tormiary, The
priority eonsiderstion fs eftnicat elfichoyand safity, fatlowed by ethet conslderations such ssecand line Mibraplos, and svailebilty oF commeonly psed and safe gererics, AL Jeast fwo
drugs fom each Berapeutle elass ane pleced in tho prefiered siatus on the forelary. Ones 5 quality review bag detemiined that 1o OT 018 Angs at cqtral to other thernpoutic
alteraltives, the PET Consmiiias 114y plecs the maost cogt effzerive drig{$} lito preferved stalys,

Type of Proprs Frefervat Praferved Brang NomProferred
P Fegran Generle Drups Nang Drugs Drups
Threo Ther Copayment Plan: m“_\—-——\n\\“_‘
Hefath Uptoagp day stipply

¢} teizilonsey smukes iy e preateraf 1 yain orrJJAAymEE!y) $1o , \52*2 _MSM
Mall Osders Up fn g day supply 333

4Y bopliet for s S0 dayy # §55

_ __MMM—%——“%
(T

Out of PoelefMartumym per beneflt Perfogd 3135100
N MM

- Dlan foeludes; e — Conirasg:_lh;a_@ga&_d.c-_yfsgﬁu_bmine_dsl_zmh@rww_ e
. Diabetic Suppfies
Prectils Byshmgtion drugs - Jmit of 4 permanth
Fertillly Prugs
SelCAdministered Contracepives & l’ujcczibchoatmcgpﬁws
...... TR e ol L - .L{fﬁfy{g.Bmg&-‘. e e e e e e e -
Anti-Dhesity Drugs
Speciglty Eharmuey Prograpy
Certain speclally phatmaccutioals st b abtalned frar ong oF the ® Personal ubtention fom o PharvactsiTed team that provides condilionespecitic education,
coutrected pharmagles, Bpachalty pharmueenticals ora iypleaily vsed 1o adttilndstration irstnretion nnd expert advice 1o help mANage thezepy,
freat conditions such ay; Adznosios Deanlisa Deliofency, Aliergie * Cleiims agslstance bo belp deteimfng Individun covecage and fits tha-teestmry paperork,
Asthma, Alpba-1 Profglnase Inkibitar Deficiency, Antemip, Crolin'g * Basy ateats to phama etz 20d other health expexis 24 howrs  day, sevendyys 2 wesk,
Dlsease, Criomegalovins, Fabry's Disezse, Gaucher Dlscass, ® Single, reliable sewren fir spretally medicatipn needs,
Hypercateemiy of Melignancy, Nevhopenia, Prostle Catiger, * Basy ordering wilh dedleated tofl-frez porber,
PrortssTs, Pulmonary Hypertersion, Respiratory Synoti] Wiktrs, and * Confidentiol #rd convenlent delivery 1o the location of choies {ie- Jioms, physleients offica))
Rucumatold Avibriifs, ® Helpful ilowsgp care calls torenind whea i% Hime tg refiff & Preseription, chinek on ther py
pragress and nswer any cocstions,
* NOTR: Speelalty pharniacics aea consldered "relall” phanmaetes and wre afways subject [0 the
Telall copsyment lavels, even i (ha specially pharmacautical fg obialved thiough g pai],
Excjusions: : Over The Counter Vitaning & Mingraly
Grovah Hormones (irntuse oriot authorized)
Drugs for Cosimetfe Purpasog
Innwoization Agenty ard Aflergy Serom

Dependint <hildren, itelirding folfime stodénfs, are coverad wi the eitd o7 the calendar year in whith (hey reach the REA LG, Handicapped dependents s covered bavosd the
child remavai age, if'the hapdieap ocenrred prior to the age of 26, Under certan condfitions, caverageniay be extended fur quallfied depradentsup (o age 3l

e ey

l-'ormominfurmatinnabou!ywrwmﬁpfionmgplmpIeass ol 1o ourwelsite at wany horizon bebsai, wneher Metmber Momation, Shanld yot have any additional
uestlons, pleass feel s (o contact Menber Strviees sl 1o phone number listed on your identifivetion pazd

Seevlees 2ndpaedvaly pravided Theough [ Focitan Dlos Cpiag Blie ShRI ofNew Tersey, aa fadepradent Beeasteaftlie Dios Cronsaad e Bkl Arsacisrion,
DRI srarks afthe Digs Croty rod Bt 5314 Assochitio,

&t M eglotered and servios maks of Hertzon Bitp Croix Bhse ShleM of My Teaty,

L2006 Horiran Bioe Crose Dhsa BL o8 Kow Jessay
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