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This agreement is entered into on this 20th day of November 2014, and between the

BOROUGH OF BELLMAWR, in the County of Camden, a municipal corporation of

the State of New Jersey ( hereinafter referred to as the "Employer" ) and PBA LOCAL
NO. 375 ( hereinafter referred to as the "PBA" )

.



A. The employer hereby recognizes the PBA as the sole and exclusive negotiating
representative of all Captains, Lieutenants, Sergeants, Corporals, Patrolmen, Police
women and Detectives who are employed in the Employer's Department of Public
Safety for the calendar years of 2015 through 2018. It is expressly understood, however
that employees in the rank of Chief of Police, managerial executives, professional
employees, craft employees and all other employees are excluded from this negotiating
unit and are not subject to the terms of this agreement.

B. An authorized representative of the PBA shall be permitted to visit Police
Headquarters or any police facility, or the office of the Director of Public Safety, for the
purpose of processing or investigating grievances. This right shall be exercised
reasonably. Upon entering the premises, the authorized PBA. representative shall notify
the officer in charge or in his absence, his authorized representative. Permission to visit
the premises shall not be unreasonably withheld. The PBA representative shall not
interfere with the normal conduct of work within the police facilities.

C. Authorized representatives of the PBA shall be permitted reasonable time off to
attend negotiating sessions, grievances sessions and meetings with the employer's

representatives, provided that adequate coverage is arranged with the approval of the
employer.

Initials as to Boro 2 Initials as to PBA _



A. The employer hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it
prior to the signing of this agreement by the laws and constitution of the State of New
Jersey and of the United States, including, but without limiting the generality of the
foregoing, the following rights:

1. The executive management and administrative control of the Borough
Government and its properties and facilities, and the activities of its employees;

2. To hire all employees, and subject to the provisions of law, to determine their
qualifications and conditions for continued employment or assignment, and to
promote and transfer employees;

3. To suspend, demote, discharge or take any other disciplinary action for good
and just cause according to law;

4. To establish new rules or modifications of existing rules governing working
conditions provided such action does not violate law.

B. In the exercise of the foregoing powers, rights, authority, duties or responsibilities
of the Employer, the adoption of policies, rules, regulations and practices in furtherance
thereof, and the use of judgment and discretion in connection therewith, shall be limited
only by the specific and express terms of this agreement and the laws of the state of
New Jersey and of the United States.

C. Nothing contained herein shall be construed to deny or restrict the Employer of its
rights, responsibilities and authority under R.S. 40, R.S. 40A or other national, state,
county or local laws or ordinances. The Employer's exercise of its management rights
pursuant to this Article shall not be subject to submission to the arbitration procedure
established in this agreement.
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A. Purpose

The purpose of this procedure is to secure, at the lowest possible level, an equitable
solution to the problems which may arise affecting the terms and conditions of this
agreement. Nothing herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate representative
of the employer. The employer shall notify the PBA of any resolution or adjustment
from such discussions.

B. Definition

The term "grievance" as used herein means an appeal by an individual employee or
the PBA on behalf of an individual employee or group of employees, from the
interpretation, application or violation of policies, agreements and administrative
decisions affecting them. The term "grievance” as used herein shall not refer to any
matter which was, or which could have been, raised at the bargaining table during the
negotiations that led to the instant agreement. No grievance may proceed beyond Step
One herein unless it constitutes a complaint or controversy arising over the
interpretation of the terms and conditions of employment governed by statue or
administrative regulation, incorporated by reference in the agreement either expressly or
by operation of law, shall not be processed beyond Step One herein.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method of resolving grievances
between the parties covered by the agreement, and shall be followed in its entirety
unless any step is waived by mutual written consent. A failure to respond at any step in
this procedure by the Employer or its agents shall be deemed to be a negative response
and upon the termination of the applicable time limits the grievants may proceed to the
next step. The time limits set forth herein shall be strictly construed and may be
extended or altered only by the parties mutual written consent. The aggrieved employee
shall be provided with full opportunity to present his grievance and shall have the right
to the participation of a PBA representative. If a grievance is not appealed in timely
fashion from step one to the next step, the grievance shall be considered settled on the
basis of the last decision of the Employer and shall not be eligible for further appeal.
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STEP ONE:

An aggrieved employee, or the PBA on behalf of an aggrieved employee or employees,
shall institute action under the provisions of this grievance procedure within ten (10)
days of the occurrence of the grievance, and an earnest effort shall be made to settle the
differences between the aggrieved employee and the Chief of the department or his
representative for the purposes of resolving the matter informally. The aggrieved
employee, the PBA representative (if any), and the Chief of the department or his
representative may reach a settlement of the dispute. The Chief or his representative
shall render a written determination within five (5) days after presentation of the
grievance.

STEP TWO:

In the event the grievance has not been resolved at step one, the aggrieved party shall,
in writing and signed, file the grievance with the Director of Public Safety within five
(5) days following the determination at step one. A member of the Negotiating
Committee designated by the PBA and the Director of Public Safety shall attempt to
settle the grievance. The Director of Public Safety shall render a written decision within
five (5) days from the receipt of the grievance.

STEP THREE:

In the event the grievance has not been resolved at step two, the employee or the PBA
shall, in writing and signed, file the grievance with the Mayor within five (5) days
following the determination at step two. A member of the Negotiating Committee
designated by the PBA, the Director of Public Safety and the Mayor shall attempt to
settle the grievance. The Mayor shall render a written decision within ten (10) days from
receipt of the grievance.

STEP FOUR:

In the event the grievance had not been resolved at step three, the matter may be
referred to arbitration as hereinafter provided. The PBA shall file a demand for
arbitration with the Public Employment Relations Commission within ten (10) days
following receipt of the determination at step three. The selection of the arbitrator, and
the conduct of arbitration proceedings, shall be governed by the rules and regulations of
the Public Employment Relations Commission. The costs of the services of the
arbitrator shall be borne equally by the Employer and the PBA. Any expenses other than
the cost of the services of the arbitrator, including but not limited to presentation of
witnesses, shall be borne by the party incurring same. The arbitrator shall not have
authority to add to. subtract from, modify, change or alter any of the provisions of this
agreement. The arbitrators award shall be in writing and shall be final and binding on
the parties. In rendering his written decision, the arbitrator shall indicate in detail his
findings of fact and reasons for making the award.
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A. Military leave shall be granted in accordance with the provisions of all applicable
laws.

B. The Director of Public Safety, on the written request of an employee and after
reasonable notice, may grant up to one (1) year leave of absence without pay to the
employee. The Director may extend such leave for an additional six (6) months upon
approval of the governing body. If, however the employee overstays such leave, his
employment with the employer shall be deemed to have terminated.

C. FUNERAL LEAVE:

1. In the event of death in the employees immediate family, the employee shall be
granted time off without loss of pay from the day of death or the day of the funeral, but
in no event shall said leave exceed five (5) consecutive days.

2. The "immediate family" shall include only husband, wife, brother, sister, child or
parents of the employee or spouse or those relafives residing in the household.

3. In the event of death of brother-in-law, sister-in-law, or grandparents, the employee
shall be granted time off without loss of pay from the day of death or the day of funeral,
but in no event shall leave exceed three (3) consecutive days.

4. Reasonable verification of the event may be required by the Borough.

5. Such bereavement leave is not in addition to any holiday, day off, vacation leave or
compensatory time off falling within the time of bereavement.

D. JURY DUTY:
If an employee is summoned for jury duty as required by law, the Borough shall grant

the necessary time off with full wages for the employee to fulfill the requirements of
said jury duty.
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The Borough retains the right to order an employee to have a physical examination if

the Borough deems same necessary. The Borough will retain the cost of ordered
physical examination.

The employee upon request of the Borough will provide the Borough with a copy of a
physicians report. The cost of such physical examination shall be assumed by the

employer up to a maximum of $150.00 (one hundred and fifty dollars) upon receipt of
duly executed voucher.

A copy of the medical report will be forwarded to the Borough.
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A. Shifts are presently scheduled for 7:00 AM. to 7:00 P.M. and 7:00 P.M. to 7:00
A.M.

B. The employer retains the exclusive prerogative, in the interests of governmental
efficiency and the maintenance of discipline, to determine the times when shifts shall
commence and terminate, the number of employees to assign to shifts and the specific
employees to be assigned to specific shifts.

C. The PBA agrees to a bi-weekly pay, however if any other department within the
borough receives a weekly pay then the PBA shall be paid weekly.

D. Kelly Time re: 12 hour shifts — The four (4) hour bi-weekly difference (between
84 — 80 hours) occasioned by the twelve hour shifts will be dealt with by the men taking
off four (4) hours every two (2) week period at the shift commanders discretion.

E. Sections A and D do not apply to Captains and Lieutenants since they work a
standard eight (8) hour shift.

Initials as to Boro 8 Initials as to PBA



A. LONGEVITY PAY:

1. Each employee is entitled to longevity pay based on years of service and processed at
a percentage rate. Longevity pay shall be paid bi-weekly as follows;

Completion of 1 year service to eighth year............... 2.5% base salary
Completion of eighth year of service to 14th year......... 4.5% base salary
Completion of 14th year service to 20 Year.......u..... 5.5% base salary
Completion of 20" year service to end......... vereennn 6% base salary

2. Longevity pay will not apply for Captains and Lieutenants.

3. Longevity will be eliminated for all officers hired on or after January 1 , 2009.

B. OVERTIME AND COURT PAY:

1. a. Any Patrolman, Detective, Corporal or Sergeant who shall be required to work
overtime, which shall specifically include any hours over forty eight (48) hours per
week, or twelve (12) hours per day shall receive pay at one and one half time (time and
one half), with authorization by the Chief or senior officer in charge of operation.

b. Any Captain or Lieutenant who shall be required to work overtime, which
shall specifically include any hours over forth (40) hours per week, or eight (8) hours
per day shall receive pay at one and one half time (time and one half), with authorization
by the Chief of Police.

2. Each Patrolman, Detective, Corporal and Sergeant shall be compensated by a lump
sum payment of $425.00 for all Bellmawr Municipal Court appearances. This shall be
payable on June 1% of the applicable year.

3. Any employee who shall be required to make a court appearance (other than
Bellmawr Municipal Court) on his time off shall receive $75.00 dollars (seventy-five
dollars) plus parking fees. This is to include conflict cases transferred from Bellmawr
Municipal Court.
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C. LEGAL EXPENSES:

The employer shall provide such legal expenses as are mandated by law.
D. HOLIDAYS:
The borough recognizes the following fifteen (15) Holidays:

NEW YEARS DAY LABOR DAY

MARTIN LUTHER KING DAY COLUMBUS DAY

LINCOLNS BIRTHDAY GENERAL ELECTION DAY
WASHINGTONS BIRTHDAY  VETERANS DAY

GOOD FRIDAY THANKSGIVING DAY (THURSDAY)
EASTER SUNDAY POST THANKSGIVING DAY (FRIDAY)
MEMORIAL DAY CHRISTMAS DAY

INDEPENDENCE DAY

Captains and Lieutenants are entitled to all of the recognized holidays off.
E. CLOTHING ALLOWANCES:

1. The clothing allowance for detective shall be $700.00 per detective per year.

2. Uniforms for patrolman will be supplied by the Borough. Maintenance and cleaning
will be paid for by the Borough at a cleaner designated by the Borough.

3. The clothing allowance for members of the Critical Incident Team shall be $200.00
per member, per year and payable by voucher.

F. SCHOOL ADVANCES:

Any employee attending special classes shall be entitled to $5.00 per day for meals
and .20 per mile for the use of their personal vehicle.

G. VACATIONS:
Employees are entitled to vacations in accordance with the following schedule;

a. Sergeants, Corporal, Detective, Patrolman:

AT THE COMPLETION OF:; ENTITLED TO:
1 year....coooveviiivernen. 84 hours
2 years.....coouveueirenennnn. .144 hours
Syears....oouvverninnnn... .168 hours
10 years.........covemvneenne.. .204 hours
15 years.......cocorveueenen.. .264 hours
20 yearS.....oeereerreeneennnnn.. 12 hours for every year not

to exceed 324 hours.
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a. Captains and Lieutenants:

AT THE COMPLETION OF: ENTITLED TO:
Lyear..ocormvivecnne. 56 hours
2 YearS....cveverererrennen. 96 hours
S years...overernerennnen. . 112 hours
10 years.....ccceveveverennnnn... 136 hours
15 years.....ccovvrevnnene... . 176 hours
20 years.......ccevrvrrrvennen. 8 hours for every year not

to exceed 216 hours.

H. PERSONAL DAYS:

1. Each Sergeant, Corporal, Detective and Patrolman will be entitled to forty eight (48)
hours personal time off each year of this agreement. Each Captain and Lieutenant will
be entitled to thirty two (32) hours personal time off each year of this agreement. 48
hour notice must be given in written form to use same.

2. Each employee working a twelve (12) hour schedule will be entitled to four “@
hours off during each two week rotation at the discretion of the shift commander. (See
Article VI Section D.)

I. LINE OF DUTY DEATH BENEFIT;:

The Borough agrees to pay up to $10,000.00 toward the funeral expense of an
employee killed in the line of duty. This payment will be made to the employees
Survivors.

H. COLLEGE REIMBURSEMENT

The Borough of Bellmawr will pay a maximum of $750.00 per employee per year for
tuition of college courses and or materials needed for such courses.

1. Employee must attain a grade of C+ or better.

2. Employee must remain employed with the Borough of Bellmawr for a period of not
less then 2 years from the date of the latest enrollment. If employee should terminate his
employment with the Borough of Bellmawr, the borough has the right to the return of all
the monies paid from the employee, who has been paid for tuition reimbursement.

3. Payment will be made by voucher upon employee submitting receipts of costs for
said courses and/or materials, along with proof of a C+ grade or better.

4. All courses must be related to law enforcement or be applied to a degree in law
enforcement.
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1. Medical — Aetna US Healthcare Patriot V. , co-pay for doctor visits will be $10

2. Dental plan — Delta Advantage Plus Premier or equal.

3. Prescription- For a thirty(30) day supply there will be a $3.00 co-pay for generic
drugs and a $10.00 co-pay for brand drugs. For a ninety(90) day supply there will
be a $5.00 co-pay for generic drugs and a $15.00 co-pay for brand drugs.

Changes in medical insurance must be equal or better to current insurance plan in
existence at this time. PBA shall be notified of all changes.

PRESCRIPTION PLAN

All employees are responsible to pay the co-pay for each prescription. The Borough of
Bellmawr insurance provider will pay for balance for the price of each prescription.

DENTAL PLAN

The benefits are to be 100% of preventative and diagnostic coverage, 70% of basic, and
50% of crowns and prosthodintics. This coverage is to extent primarily to the Borough
of Bellmawr Police Department.

OPTICAL PLAN

The Borough of Bellmawr will pay for optical expenses not to exceed $200.00 per year
per family. Payment will be by voucher.
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A. Sick leave is defined as absence from work by an employee by reason of personal
illness. This sick time covers the individual employee only and not members of his or
her family.

B. Said period of illness or sick time will be paid up to a maximum of twenty (20)
working days in accordance with the schedule below. For a bona fide absence because
of illness or an off-duty injury (not covered by workmen's compensation), an employee
who qualified shall be paid during any calendar year effective January 1, 1986,
according to the following schedule;

COMPLETION OF: ENTITLED TO:

0-6 months ......................... 0 hours

6 months to 1 year ............. 8 hours every 2 months
Lyear ..cooovvivicciieann, 40 hours

S Years .oocoveevevee e, 80 hours

10 years .....ccovevveerveeneeennn, 120 hours

12 years ....coccocevevveveennnn. 136 hours

15 years ..oooooveeevvireennn, 160 hours

C. Pay for one (1) hour sick leave shall be at the employees regular base rate of pay.
Sick leave shall be allowed for less than full work days. In the event that an employee
leaves his work because of illness before the end of his regularly scheduled work day,
those hours will be charged to his sick leave allotment.

D. All unused sick leave may be carried from year to year not to exceed 365 days (2920
hours).

E. Borough agrees to pay the employee for one half of all unused sick leave each year to
which the employee is entitled. Payment for unused sick leave will be at the employees
hourly rate. Payment will be made to the employee June 1% of the following year. The
employee must carry over the same amount of sick leave which the employee is being
reimbursed for.

In case of illness, current year sick leave must be used first. Accumulated sick leave
cannot be used except for long term illness of 14 days (112 hours) or more and up to
365 days (2920 hours) or the exact amount carried from year to year.
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F. Accumulated sick time shall be sold back to the employer at the rate of $110.00 per
day (8 hours) subject to the following conditions:

1. The employee, at their option, may at the start of their 11™ year of employment
with the borough, sell back to the borough up to 10 sick days (80 hours) of
accumulated sick time. This is in addition to the one half of the present years sick
time, as per paragraph E of this Article.

2. The employee, at their option, may at the start of their 16" year of employment
with the borough, sell back to the borough up to 25 sick days (200 hours) of
accumulated sick time. This is in addition to the one half of the present years sick
time, as per paragraph E of this Article.

3. The employee shall submit in writing to the borough by December 1%, the amount
of accumulated sick days or hours they wish to sell back. Payment will be made to
the employee by March 1%,

4. Upon retirement, an employee may sell back to the borough, all remaining
accumulated sick time, but the maximum monetary compensation to be paid by the
borough for each employee shall not exceed $10,000.00.

5. If an employee retires due to job related disability, the employee shall be permitted
to sell back all accumulated sick time with no maximum amount of compensation.

6. In the event of an employee’s death while still employed by the borough, said

entitlement shall be paid to his beneficiary with no maximum amount of
compensation.
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A. The Borough agrees that all benefits, terms and conditions of employment relating to
the status of members of the Bellmawr Police Department embodied in resolutions,
ordinances, or statutes, shall be maintained at not less than the highest standards in
effect at the time of the commencement of collective negotiations leading to the
execution of this agreement.

B. Upon retirement or line of duty disability the retired or disabled employee, his spouse
and his children who are covered by health benefits provided by the Borough of
Bellmawr shall be entitled to all health benefits which were provided to the employee at
the time of the employees retirement or line of duty disability to include medical, dental,
prescription and optical insurance.

C. If the retired or disabled employee should gain employment which provides health
benefits greater or equal to what is provided by the Borough of Bellmawr, the Borough
of Bellmawr shall become the secondary insurer to the employee.

D. Upon reaching the eligible age for coverage by Medicare the retired or disabled
employee shall be covered by such medical coverage as required by law.
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A. In the event an employee becomes unable to perform his duties, he shall be entitled
to full pay for a period of twelve (12) calendar months,under any of the following
circumstances. This twelve (12) month leave with pay may be taken in intervals or all at
one time. However, each employee may only take a total of twelve (12) months during
his or her service with the Borough, In no event shall more than a total of twelve (12)
months be paid for by the Borough.

1. disabled by reason of a service connected injury
2. disabled by a heart attack or stroke

3. disabled by contracting HIV or hepatitis. However, in order for the hepatitis
benefits to be paid to the employee, he or she must have received all necessary
hepatitis shots which will be provided by the borough upon request.

B. The employee shall be required to present evidence by a certificate of a physician that

he is unable to work and the borough may reasonable require the said employee to
present such certificates from time to time.

C. Receipt of pay for up to a period of one (1) year is subject to a determination by the
Borough Physician that the employee is not capable of performing light duty.

D. During the period of disability, all temporary disability benefits accruing under the
provisions of the Workmen's Compensation Act shall be paid over to the Borough.

E. For the purposes of this article, work incurred injury shall mean injury incurred while
the employee is acting in official police capacity.

F. Employees who are injured, whether slight or severe, while working must make an
immediate report within eight (8) hours thereof to the Chief of Police or his designee.

G. If the Borough can prove that an employee has mis-used the article, the said
employee will be subject to disciplinary action, including dismissal by the Borough.
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A. Salary schedule for employees hired prior to January 1, 2009

2015

Starting Salary...........ccoeeiiviiiiiniiinnn

After firstyear........ocooeviiiiiiiiininnns

After second year
After third year...
After fourth year.
After fifth year...

..............................

.............................

............................

..............................

Corporal.........cooooiiiiiiiiiiiiii,

Sergeant...........
Lieutenant...........

Captain.....c.ccoceevviennninieeee e

2016

.............................

.......................................

Starting Salary.............cccooevviiiiininnn,
After firstyear...........c.ccovvvieiiinine

After second year
After third year...
After fourth year.

..............................

-----------------------------

-----------------------------

After fifth year......ccoveevii i i i

Corporal...........
Sergeant...........

.............................

.............................

Leutenant. . e ceeeereeeeeeeeersesecveereeeeaas

2017

Starting Salary...............oeeiivininnin

After first year....

After second year
After third year...
After fourth year.
After fifth year...
Corporal...........
Sergeant...........
Lieutenant.........
Captain............

2018
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..............................

.............................

.............................

..............................

.............................

.............................

.............................

.............................
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N/A

N/A

N/A

N/A

N/A

85,653.97 per year
$90,173.29 per year
$94,685.27 per year
$103,366.39 per year
$105,366.39 per year

N/A

N/A

N/A

N/A

N/A

$88,223.58 per year
$92,878.48 per year
$97,525.83 per year
$106,377.38 per year
$108,377.38 per year

N/A

N/A

N/A

N/A

N/A

$90,870.29 per year
$95,664.84 per year
$100,451.61 per year
$109,478.70 per year
$111,478.70 per year
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Starting Salary...................coooeeeenenn, N/A

After firstyear............coooiiiiiiiinnnn., N/A

After second year................oooiiiniin. N/A
Afterthirdyear................................ N/A

After fourth year.............................. N/A

After fifthyear...............oovevvvininnnna, $93,596.40 per year
Corporal.........ccocvviiiiiiiiiinin, $98,534.78 per year
Sergeant.........cooceiiiiiiiiiiiiiiie, $103,465.15 per year
LACUENANt. .. .evvvenieeeeeriniiiteee e e e eerareeeenas $112,673.06 per year
CaPLAN. cvveeierier e e $114,673.06 per year

B. Salary schedule for employees hired on or after January 1, 2009:

2015

Starting Salary..............cooviiiiiiiine, $37,119.55 per year
After firstyear...........ocovvvviiiininnennnn, $45,208.62 per year
After second year............ccoeviueenennnnnn. $53,297.68 per year
Afterthird year.................oovvviiin. $61,386.76 per year
After fourth year...................cooennnls $69,475.83 per year
After fifthyear............coooiiiii, $77,564.91 per year
Aftersixthyear...............oooiniin $85,653.96 per year
Corporal......cccocvviiiiiiiiiiiiiiiiiene, $90,173.29 per year
Sergeant........ocociiiiiiiiiiiiiie, $94,685.27 per year
Lieutenant........c.oceeeveeeeveceeeereeeeceeenene $103,366.39 per year
Captain......cccoeueireeerrerieeeee e $105,366.39 per year
2016

Starting Salary...............cocovviiiniinnn, $38,233.13 per year
After first year..........cocoevvivineinninnnnnn. $46,564.87 per year
After second year..............ccoeeneeneennnn. $54,896.61 per year
After third year.............cocoeuvvvvnnnnn., $63,228.36 per year
After fourth year...............ooeeinnnin. $71,560.10 per year
After fifthyear..............ovveiiini $79,891.85 per year
Aftersixthyear...............cocevvinininnnnn. $88,223.57 per year
Corporal........coovviiiiiiiiiiiiiiiiiii, $92,878.48 per year
Sergeant.........coovvriieiiiiiiiniiieens $97,525.83 per year
LAiGULENaNt......covvuvverrereereeereeeeeeee e $106,377.38 per year
Captain.......ccccoevienrenrereecce e $108,377.38 per year
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2017

Starting Salary..................c......o
After firstyear................c...o.ooi
After second year...................ceuvuiu
After third year.......................ooco.. ..

After fourthyear..............................

After fifthyear.................................

After sixth year.................coovvvunnn,

Corporal.........cccovviiiiiiiiiiiniii,
Sergeant..........cocvviiiiiiiieen,

Lieutenant..........occeeeveceveveneeniciveenereeeneen.

Captain.....cccceoeineeeeceee e

2018
Starting Salary................cocoeiiinin,
After firstyear..............oooveeiiinnenan.n.
After second year....................coeunee.
After third year....................c.oveuai.
After fourth year...................oevenill,
Afterfifthyear.............cooeviniiiiinn,
Aftersixthyear..............cocevvininn..,
Corporal..........co.ooiiiiiiiiniiii i,
SErgeant........covvveireeiiniiniineeannnnnnnn,
Lieutenant..........cccouveeevveneevennnieeeeeenn,
Captain..

$39,380.12 per year
$47,961.81 per year
$56,543.50 per year
$65,125.21 per year
$73,706.90 per year
$82,288.60 per year
$90,870.27 per year
$95,664.84 per year
$100,451.61 per year
$109,478.70 per year
$111,478.70 per year

$40,561.52 per year
$49,400.66 per year
$58,239.80 per year
$67,078.96 per year
$75,918.10 per year
$84,757.25 per year
$93,596.37 per year
$98,596.49 per year
$103,465.15 per year
$112,673.06 per year
$114,673.06

C. Salary for Lieutenant and Captain is as follows:
1. Lieutenant salary shall be $3,000 above the total Sergeant salary.
2. Captian salary shall be $5,000 above total Sergeant salary.

A. The PBA covenants and agrees that during the term of this agreement neither the
PBA nor any person acting on its behalf will cause, condone or support, nor will any of
its members take part in any strike (i.e. the concerted failure to report for duty or willful
absence of any employee from his position or stoppage of work or abstinence in whole
or in part from the full, faithful and proper performance of the employees duties of
employment), work stoppage, slowdown, or walkout. The PBA agrees that such action

would constitute a material breach of the agreement.
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B. In the event of a strike, work stoppage, slowdown, or other job action, it is
covenanted and agreed that participation in any such activity by an employee covered by
this agreement shall be grounds for disciplinary action which may include suspension or
termunation.

C. The PBA will actively discourage any of its members or persons acting on their
behalf from taking part in any strike, slowdown, or job action and make reasonable
efforts to prevent such illegal action.

D. Nothing in this agreement shall be construed to limit or restrict the Employer in its
rights to seek and obtain such administration or judicial relief as it may be entitled to
have in law or in equity for injunction or damages, or both, in the event of such breach
by the PBA, its members or any person acting on its behalf,

A. REPRESENTATION FEE:

The Borough agrees to deduct the fair share fee from the earnings of those employees
who elect not become a member of the association and transmit the fee to the majority
representative after written notice of the amount of the fair share assessment is furnished
to the Borough and the New Jersey Public Employment Relations Commission.

B. COMPUTATION OF FAIR SHARE FEE:

1. The fair share fee for services rendered by the majority representative shall be in an
amount equal to the regular membership dues, initiation fees and assessments of the
majority representative, less the cost of benefits financed through the dues and available
only to the members of the majority representative, but in no event shall the fee exceed
85% of the regular membership dues, fees, and assessments. Such sum representing a
fair share shall not reflect the costs of financial support of political causes or candidates
except to the extent that it is necessary for the majority representative to engage in
lobbying activity designed to foster its policy its policy goals in collective negotiations
and contract administration and to secure for the employees it represents advances in
wages, hours, and other conditions of employment which ordinarily cannot be secured
through collective negotiations with the Borough.
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2. The majority bargaining representative shall provide sixty (60) days prior to
January Ist and July 31st of each year, advance written notice to the Public Employment
Relations Commission, the Borough and to all employees within the unit, as shall be
determined by a list of such employees and furnished by the Borough, the information to
compute the fair share fee for services enumerated above.,

3. Any challenge to the assessment by an employee shall be filed in writing with the
Public Employment Relations Commission, the Borough and the majority bargaining
representative within thirty (30) days after receipt of the written notice by the employee.
All challenges shall specify those portions of the assessment challenged and the reason
therefore. The burden of proof relating to the amount of the fair share fee shall be on the
majority bargaining representative.

C. CHALLENGING ASSESSMENT PROCEDURE:

1. The majority bargaining representative agrees to establish a procedure by which
non-member employees in a unit can challenge the assessment as provided in Section 3
of this act. Said procedure shall consist of an appeal of the individual assessment to the
PBA REPRESENTATIVE FEE BOARD at a meeting to be scheduled no later than
thirty (30) days from the date of the notice of the challenge of the assessment. Upon
receipt of a challenge, notice of the challenge and hearing date shall be given to the
Borough and the challenging employee by the employee by the majority bargaining
representative and shall be posted conspicuously at the work sites of the Borough to
allow all interested employees to participate. The hearing shall be open to all interested
parties and the determination of the PBA REPRESENTATIVE FEE BOARD shall be
made in writing with copies to the Borough and the challenging employee. Any
challenging employee who disagrees with the determination of the PBA
REPRESENTATIVE FEE BOARD shall have a right, within twenty (20) days of said
notice of determination, to appeal the decision to a board consisting of three (3)
members appointed by the Governor, and such other appeals as may be allowed by law.

2. In the event the challenge is filed, the deduction for fair share fee shall be held in
escrow by the Borough pending final resolution of the challenge.

D. DEDUCTION OF FEE:
1. No fees shall be deducted for any employees sooner than:
a. The thirtieth (30th) day foliowing the notice of the amount of the fair share fee;
b. Satisfactory completion of a probationary period or the thirtieth (3 Oth) day

following the beginning of employment, whichever is later, for new employees
appointed to positions in the negotiations unit;
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¢. The tenth (10th) day following the beginning of employment for employees
entering info work in the negotiations unit from re-employment list.

d. The date of satisfactory completion of the probationary period or the completion
of a three (3) month period following the beginning of employment, whichever is
sooner, for employees hired on a temporary basis, provided, however, that no employee
in the aforesaid categories nor any employee in the employ of the Borough at the time
an agency shop agreement becomes effective shall be required to tender the fair share
fee before the thirtieth (30th) day following the date the said agreement becomes
effective.

E. PAYMENT OF FEE:

The association shall deduct the fee from the earnings of the employees and transmit
the fee to the majority bargaining representative quarterly during the term of this
agreement.

F. ASSOCIATION RESPONSIBILITY:

The association assumes responsibility for acquainting its members, as well as other
employees affected by the representation fee, of its implications and agrees to meet with
employees affected upon request to answer any questions pertaining to this provision.

G. MISCELLANEOQOUS:

1. The association shall indemnify, defend and save the Borough harmless against
and all claims, demands suits or other forms of liability that shall arise out of or by
reason of action taken by the Borough in reliance upon fair share fee information
furnished by the union or its representative.

2. Any action engaged in by the association, its representatives or agents which
discriminates between non-members who pay the said representation fee and members
with regard to the payment of such fee other than as allowed under law shall be treated
as an unfair practice.
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If any section, subsection, paragraph, sentence, clause or phrase of this Agreement, or
any application thereof to any employee or group of employees is held to be invalid by
operation of law or by a court or other tribunal of competent jurisdiction, such provision

shall be inoperative but all other provisions shall not be affected thereby and shall
continue in full force and effect.
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A. This agreement represents and incorporates the complete and final understanding and
settlement by the parties of all negotiable issues which were or could have been subject
of collective negotiations. The parties acknowledge that. during the negotiations that
resulted in this agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed by law in the
area of collective negotiations and that the understandings and agreements arrived at by
the parties after the exercise of the right and opportunity are set forth in this agreement.
Therefore, the Employer and the PBA, for the life of this agreement, each voluntarily
and unqualifiedly waives the right and each agrees that the other shall not be obligated
to bargain or negotiate with respect to any subject or matter referred to or covered in this
agreement or with respect to any subject not specifically referred to or covered in this
agreement even though such subjects or matters may not have been within the

knowledge or contemplation of either or both parties at the time they negotiated or
signed the agreement.

B. This agreement shall not be modified in whole or in part by the parties except by an
instrument in writing duly executed by both parties.
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The terms of this agreement shall be from January 1, 2015 through December 31, 2018
and from year to year thereafter subject to a written notice from either party to the other
of the desire to change or amend the agreement. To be effective, such written notice
must be received by the other party by no later than one hundred sixty five (165) days
prior to the Employers required budget submission date. The foregoing reference is
derived from Public Employment Relations Commission Regulation Section 19:16-2.1
and the adoption by the Public Employment Relations Commission of a F ebruary 10
required budget submission date for municipalities such as the Employer. In the event of
any change in the PERC statue or regulations, this article shall be deemed to have been
amended to conform to such change. This agreement only applies to the bargaining unit
employees who are on the employers payroll on the date this agreement is signed.

WHEREAS, the parties have hereunto set their hands and seals as of the date and year
first above written.

BELLMAWR POLICE DEPARTMENT BELLMAWR BOROUGH
PBA Local # 375 P

N PEATREORO!
BY:S % a%//a/\

ichael préhém

i

BY: '
Delegate Ronald Miller
BY: %: % &A,{
Vice Presidlent Keith Williams q
Borough Clerk
PBA REPRESENTATIVE
BY: Cha™ )
Christopher M. Cumnings
President PBA Local 375
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Handling Pay Period Leap Years

Obviously, paying employees extra money over the course of a year could have a significant financial and
cash flow impact for employers of all sizes. The changes raise wage and hour issues, too. Here are three
options for handling Pay Period Leap Years if you pay employees on a weekly or bi-weekly basis (again,
employers on monthly and semi-monthly pay periods never have Pay Period Leap Years):

1. Pay the same amount in each pay period as you did in the non-Pay Period Leap Year. As
discussed above, if you do nothing, employees will receive an effective increase of approximately 2%
or 4% in Pay Period Leap Years. This is the simplest approach, and presents little legal or practical risk
(who complains about getting more pay?). Paying 2% or 4% more in a year primarily impacts wage
earners at the top of the income scale, since they may hit the withholding limit for Social Security
earlier, and the extra pay may trigger additional Medicare tax withholdings. Paying additional salary
may impact 401(k) or other retirement contributions, too. If you aren’t careful, you could exceed
annual contribution limits, triggering either penalties for your employees or the need to issue refunds.
Your existing payroll systems or accountants likely account for this, though. We would encourage you
to notify employees of this decision for two reasons. First, you are providing employees with a pay
increase, so take credit for it! Second, you need to remind employees that the pay increase is temporary
and that their annual pay will go back to normal after the Pay Period Leap Year when they again have
52 (or 26) pay periods.

2. Divide the total salary by 53 (or 27) pay periods rather than 52 (or 26). This ensures that
employees get the same compensation as in non-Pay Period Leap Years, but it also means employees
would get slightly less per paycheck. Using our example above, a $52,000 per year employee would
get $981.13 per week or $1925.93 every two weeks. Other than the potential employee morale issues,
lowering the weekly or bi-weekly salary amount could put lower-paid employees below the current
$455 salary threshold (sure to increase in 2015) and jeopardize their exempt status under the FLSA or
state laws.

3. Adjust only the last paycheck of the year. As with the second option, employees receive the same
total pay for the year. However, this option only works for some salaried, exempt employees, since the
reduction for salaried, non-exempt employees, among others, could result in violations of the FLSA’s
minimum wage rules or state minimum wage and wage payment laws. This option is fraught with legal
danger, and gives employees a nasty surprise at the end of the year, regardless of whether you advise
them that this is the approach you plan to use.

Before you select an option, though, you must first examine your employees’ employment agreements, offer
letters, or collective bargaining agreements. If those documents specify an annual salary only, then you have
a choice to make. However, if those documents provide for a specific weekly or bi-weekly salary only, then
you have no choice to make: you must select the first option, even though this means employees receive an
extra paycheck because of the Pay Period Leap Year.

If next year is-a Pay Period Leap Year, plan now for how to handle it and notify employees as soon as
possible. Due to the various ways that bi-weekly paychecks in particular can be calculated, not every
employer will face a Pay Period Leap Year next year. Some may experience it the following year, and some
may have experienced it this year. In any case, it’s worth checking with your friendly wage and hour
counsel so you can plan ahead and ensure that you have your payroll schedule, benefit plans, and employee
communications ready for the New Year.

http://www.wagehourinsi ghts.com/recordkeeping/the-pay-period-leap-year-handling-an-extra—pay-... 1/7/2015



ARTICLE VI

HOURS OF WORK

A. Shifts are presently scheduled for 7:00 AM. to 7:00 P.M. and 7:00 P.M. to 7:00
AM,

B. The employer retains the exclusive prerogative, in the interests of governmental
efficiency and the maintenance of discipline, to determine the times when shifts sl3all
commence and terminate, the number of employees to assign to shifts and the specific
employees to be assigned to specific shifts.

C. The PBA agrees to a bi-weekly pay, however if any other department within the
borough receives a weekly pay then the PBA shall be paid weekly.

D. Kelly Time re: 12 hour shifts — The four (4) hour bi-weekly difference (between
84 — 80 hours) occasioned by the twelve hour shifts will be dealt with by the men taking
off four (4) hours every two (2) week period at the shift commanders discretion.

E. Sections A and D do not apply to Captains and Lieutenants since they work a
standard eight (8) hour shift.

Initials as to Boro 8 Initials as to PBA

s e




