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AGREEMENT

This Agreement made the 4th day of September, 1981, by and between the Board
of Educatlion of the Town of Westfleid, County of Union, State of New Jerssy
(hereinafter reaferred to as tha "Board"), and tho Westflald Education
Assoctatlon, having Its principal office at 100 Quimby Street, Westfieid,
Union County, Naw Jarsey (hers!nafter referred to as the "Assoclation®).

WHEREAS, the Board and the Assoclation have entared Into negotiations In
accordance with the provisiens of the Employer-Employse Relatlons Act, Chapter
123, Publlie Laws of 1874 (N.J.S.A. 34:13A-1 ot 584d.).

NOW, THEREFORE, It |ls agread as follows:

ARTICLE |
RECOGNITION

A. The Board's Status

The Association does hersby recognize the Board as the public agency
chargsd by the Legislature under the mandate of the Constitution, with the
managemant in- the Schoo!| District of the Town of Westfleid of 2 thorough
and efficiant system of free publlc schools.

Tha Board hereby retains and reserves unto Itself, without I|imitations,
cother than those expressiy set forth by (aw and by the specifications of
this Agreesment, ail powers, rights, authority, duties and rasponsibllities
conferrad upon and vested In by the laws and the Constitutlion of the State
of New Jersey and of the United States.

B. Recognitlon of the Assoclation

1. The Board does hereby recognize the Assoclatlion as the exclusive
representative for coillective negotiations concerning terms and
condltions of smployment for the pubilc school teachers of the
Westfield Publlic Schools.

2. The approprlate bargaining unit of the Westfield Education Assoclation
shail be comprised of the following parsonnel: computer teachsrs,
classroom teachers, flbrarlians (elementary and secondary), supplemental
teachers, enrichment teachers, reading specialists, speech speclalists,
learning disabliltles speclalists, speclal education teachers
{(trainable, educable, neuroiogically and perceptually impaired),
rasource room teachers, nurses, soclal workers, guldance counselors,
psychologlists, baslc skills teachers, ESL teachers, student assistance
counselor and athletic tralner (herelnafter coljectively referred to as
“Tesachers).

3. The unit excludes the following personnel, assistant superintendent,
director of instruction, coordinator of elemantary educatlon and



personnel, principals, assistant principals, dfrector of speclal
services, dirsctor of fine arts K-12, audiovisual director, director of
athiletlcs, assistant to the director of athletics, director of heatth
services, dlrector of computer services, department heads, ali
noncertificated personnel and all certificated personns! not under
contract.

ARTICLE 11
NEGOT IATION PROCEDURE

. The parties agree to snter intoe collsctive negotiations over & successor
Agreement In accordance wlth Chapter 123, Public Laws of 1974, to reach
agreement on all matters concerning the terms and condltlong of Teachars'
emp loyment .

. This Agresement shall not be modified In whole or in part by the parties
except by an Instrument In writing duly executed by both parties.

ARTICLE 111
GR|EVANCE PROCEDURE

. The Beard and the Assocliation recognize that misunderstandings and
disagreements may arise with respact to aither the Interpretation and
application of the ruies, regulations and policles of the Westfield Publle
Scheols, or the provisions of this Agresment. The purpose of thls
grievance procedure Is to secure, at the lowest possible level, a
resoiution of grlevances which may from time to time arise affacting the
terms and conditions of emplioyment of members of the bargaining unit. This
gr lavance procedure s to be used for the sattlement of grlsvances only
and shall not be used as an Instrument for negotiating changes In Board
pollicy.

. A "Grievance"” is a claim by a Teacher or the Assoclatlon basad upon an
Interpretation, app!lication or vioiation of this Agreemsnt or the rules,
regulations and/or policies of the Westflield Public Schools, or based upon
an administrative decislon, affecting the tarms and conditlons of
empioyment ¢of & Teacher or a group of Teachers.

. Any Teacher may disguss Informalty any Grlevance with any appropriate
memper of the schoo! administration. The Teachar may mest with his/her
dapartment head, supervisor, assistant principal, or principat to discuss
the Grievance. He/She may alsc use othar prafessional staff members or
Assoclation representatives In endeavoring to satisfactorily resclve tha
Grievance,

. Thess Grlesvance procedures shall not apply In the foilowlng Instances:

1. A compiaint regarding any matter as to which the Board does not have
legal authorlty to act

2. Any matter as to which a statutory remedy Is provided, exclusive of
N.J.S.A, 1BA:6-8
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3. A comptaint of a non-tenured Teacher by reason of his/her not being re-
emp loyed

4. A complaint of any Teacher by reason of appointment to, lack of
appointment to, retention in, or lack of retentlon In, any position
for which tenure Is elther not possible or raguired.

A Grievance, to be conslidered, must be Initiated Iin writing as hereinafter
provided within twenty (20) school days of Its occurrence or within
fiftesn (15) school days after the Teacher had knowladge of Its
occurreancese.

The aggrleved Teacher and the Assoclatlion shall, during and notwithstanding
the pendency of any Grlevance, continus to observe al!| assignments and
appilcable rutes and regulatlions of the Board untll such Grisvance and any
effect thereof shall have baen fuily determined.

. No reprisais of any kInd shall be taken by the Board or by any member of

the administration against any party in Interest, any member of the
Assoclation or any other participant Iin the grlevance procadure by reason
of such participation.

1

. An aggrleved Teacher may present his/her written Grisvances and process {t

through Steps 1 and 2 of the grievance procedurs by himse{f/herself, or,
at his/her optlon, through a representative of the Assoclation. Where an
aggrieved Teacher Is not represented by the Asscclation, a representative
of the Association shail have the right to be present at svery step of the
grievance procedure to present the Association’s views.

In the event that a Grlevance Is not rasclved Informally as suggested by
Section C, the foltowing procedure wil! be followed and the forms
davel|oped by the Board and the Assoclation will be used:

Step 1. The aggrieved Teachar shall fille his/her Grisvance with the
supervisor or Administrator immediately concerned. The
Gr lavance must be In writing, on the prescribed form, and the
writing shall set forth all relevant facts know at that time,
the specific contract clause, rule or regulation under which the
Gr levance has arisen, ths date of the alleged Grlevancs, and
rallef sought. The supervisor or Administrator Immediately
concarned shall render his/her daclislon In writing with the
reasons within flve (5) school days after receipt of the
Gr lsvance.

Steap 2. Upon receipt of such written decislon, the aggrisved Teacher may,
within a five (5) school day parlod, submlit the Grlevance to the
next level of authority. The person at the next level of
author ity below the Superintendent, where cne exists, and staff
mambers of his/her choosing may meet with the aggrieved Teacher
and a representative of the Assoclatlion within five (5) schoo!
days after recelpt of such a Grlevance, and he/she shall render
his/her declslon in writing with reasens no later than five (§)
school days after such meeting or within five (5) school days
after receipt of the Grlevance from the aggrleved Teacher If no
meating Is held.



Step 3.

Step 4,

Step S,

In the event that the Grievance (s not resoived at Step 2, or if
no Intermedliate level of supervision axists, the Assoclation may
within ten (10) schoo! days after receipt of the written
decislon at Step 2 (or ai Step 1 whare no Intermediate level of
supervision exlists), submit to the Supsrintendent for review the
Grisvance, satting forth any addlitignal relevant facts known at
that time. The Superlintendent, or his/her designhee, In the
absence of ths Superintendent, and staff members of his/her
choosing, shail meet with the aggrieved Teacher and a
repressntative of the Association within ten (10) school days
after recelpt of the Grlevance at Step 3. The Supsrintendent
shail at such meeting discuss the Grlsvance and shall render
his/her decislon |n writing with reasons no later than ten (10)
school days after such meeting.

In the event that the Grievance 13 not resolved at Step 3, the
Assoclation may, within ten (10) school days aftar receipt of
such written decislion, submit the Grisvance to the Secretary of
the Board for Board review of the declision of the

Super intendent. The Superintendent shall Immediateiy make
avallable to the aggrleved Teacher coples of those documents and
records dealing with the processing of the Grlevance to that
date. The Board or a committes thereof shall, within ten (10)
schoo| days after recelpt of the Grisvance at Step 4, hoid a
hearing to be attended by the aggrieved Teacher and two (2)
representatives of the Assoclation. The Board or its designee
shall Invite to such hearing such person as It or Its designes
desms hecessary and pertinent for the resclution of the
Grievanca, Elther the aggrleved Teachsr or the Board may cause
a stenographlc record to be made of said hearing at the sxpense
of the party requesting It, The Board shall rander a dacision
in writing within ten (10) days ¢f the hearing.

In the svent that the Grievance ls not resolved by the raview of
the Board as described In Step 4, tha Assoclation may elect to
have the matter referred for arbltration by fliing, within ten
(10) working days of the date of decision at Step 4, written
requast for arbltration with the Public Employment Relations
Commlssion, with a copy to the Board. In tha avent that the
Association znd the Board do not agree upon an arbltrator with
ten (10) days, they agrese to deslignate the Public Employmant
Relatlons Commission to name the arbitrator, and to set dates
directly with the arbitrator.

The award of the arbitrator shail bs binding on the partiss for
Gr levances concerning the express terms of this Agreement only
and advisory for al{ other griavances. .

in no event shall the award have the effect of adding to,
moditylng, or amending the provisions of this Agreement, nor
shatl It be contrary to any appiicable statute or rules and
regulfations of the State Board of Education or the Commisslioher
of Education,
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The fees of the arbltrator and the esxpenses of the hearing and
investigation shail be shared squally by the Board and the
Assoclation, but sach party shall be responsible for Its own
expanses with respsct to the hearing.

J. 1t |Is understood that an aggrleved Teacher or group of Teachers may
withdraw a Grilevance during or after any step In the procedure. In such
event, ths Assoclation may continus to process the Grlevance further.

K. Ilma Limits

Because it is Important that Grlevances ba processed promptly, the time
perlod provided for in each of the various steps of the grievance
procedure shall ba considered as a maximum unless extended by mutual
agreement In writing. The Board and the Assoclatlon shall make avery
effort to sxpedite the resolution of any Grievance pending at or near the
ond of a school yesar where the fallure to rescive such Grisvancs prlor to
the end of the school year may adversely affect the aggrleved Teacher.

No Grievance shall carry over to the next schoo! year. In order to be
considerad, a Grlevance occurring at the end of a school year must be
Inltiated within the time limits sat forth In this procedurea. After the
ciose of the teachar work year, Board business office work days shall be
counted as schoo! days. After the appropriate flrst step of the grisvance
procedure for a Grlevance occurring at the end of a school ysar has been
complatad, slther party shall be permitted to extend to the first five (5)
days of the naxt school year tha time limits for appeal to or responss at
the next step by written notification to the other party.

L. Group Grievance

Any Grievance which affects a group or class of aggrieved Teachars may be
presented In wrliting by the aggrlieved Teachers or by a reapressntative of
the Assoclation to the next level of authorlity at Step 2 without first
having been processed through the previous steps of the griavance
proceduras. :

Such group Grilevances shall be Initiated at Step 2 and thereafter in
accordance with the procedures set forth above.

M. Mestings and hearings hald pursuant to the foregeing grisvance procedurs
shall not ba conducted in public.

N. All documents, communications and records dealing with the processing of a
Grisvance shall be flled In a separate Grisvance flie and shall not be
kept In the personnel flls of any of the particlipants.

ARTICLE |V
TEACHER RIGHTS AND RESPONSIBILITIES

A. No Taacher shall be disciplined or reprimanded without Just cause.

B. All Teachers shall maintaln the right and responsibillty to determine
grades and other evaluations of students In accordance with the grading



pollicles of the Westfleld Public Schoois. Except In unusual
clrcumstances, no grade or evaiuaticon shall bs changed w!thout the
knowledge and approval of the Teacher.

C. ¥Whensver any Teacher s required to appear before the Board or any
committes thereof or any of Its Administrators concerning any matter of
discipiine which could adversely affect (1) ths continuation of that
Teacher in hig/her offlce, position or empioyment, (2) or that Teacher's
salary or Increments pertalning thereteo, then he/she shall bs glven prior
written notice of the reascns for such mesting and shall be entitied to
have a representative of ths Assoclation present to advise him/her and
represant him/her during such a mesting.

D. Nothing in this agresment shail ba construed to deny or restrict any
empioyes such rights as she/he may have undsr New Jersey Statutes or
regutations of the Commissloner of Education or applicable laws and

regulations.
ARTICLE V
ASSOCIATION PRIVILEGES
A. The Board agress to make avallable all ltems of publlc Informatlon to the

Assoclation which It may from time to time request.

B. The Associatlon may have the use of school buildings for mestings to be
hald at reasonable hours upon proper appllcation.

C. The Association shal! have, In each schoo! bullding, the exclusive use of a
bulletin board In each facuity lounge and Teacher's dining room. Coples
of ali materizls to be posted on such bulletin board shall be given to the
bultding Principal, but no approvai shall be required. All material
placed on these bulletin boards shall elther bs signed or bear the
Assoclatlon’s monogram.

D. The Asscclation shall have the privilege of using interscheool mail
facilitles and school maliboxes for Assoclation businsss.

E. The President-slect of the $soclation shall, in writling, within ten (10)
days of election, notify his or her buliding principal and the
Super intendant of such election. The building principal, in working out
schedules for the following ysar shatl, If feaslble, if the President Is a
member of an Intermediate school or the high school staff, scheduie the
Presldent’'s preparation perlod to colnclde with the slementary lunch
perlod. If tha Preslident teaches in gradss 6 through 12 he/she will be
released from a!ll non-teaching assignments., If the Presldent teaches In
grades K through §, his/her preparation time wil) be scheduled at the and
of the school day, such time to be capable of belng used for Assoclation
purposes. In additlon the Associatlon President, regardless of
assignment, will be provided with two (2) one-half (1/2) days of releass
time per month, said hatf (1/2) days shall be selected by tha President
who shall glve reasonable notice thereof to hls/her Principal.

F. Amallbox lsbeied “WEA" wlllt be establishad at an approprlate location
datarmined by tha Superintendent In consultation with the Presigent of the



Association. The Board will, using said malibox, forward to the
Assocliation copies of all written reports made by the Board or the
administration to the pubilic or any segment of the pubiic,

ARTICLE VI
TEACHER WORK YEAR

. 1. The Teacher work year for Teachers assigned to Grades K-5 shail conslist

of 184 days: one (1) teacher preparation day before students enter, 181
student contact days, onae (1) day at or near the end of the first
marking perlod for parent-teacher conferences; and one (1) day at the
and of the school year for the completion of administrative tasks.
Make-up days wlll be Iinciuded in the school calendar at the discretion
of the Board.

2. The Teacher work year for Teachers assigned to Grades 6-12 shall
consist of 184 days: one (1) tsacher preparation day before students
enter, 181 student-contact days, and two (2) days at the end of the
gchool year for the completion of administrative tasks, Including the
correction of axaminations. Make-up days wlil bs incliuded In the
school calendar at the discretion of the Board.

3. Tha last two (2) student-contact days for Teachers In Grades K-8 shall
ba early relsase days.

. The Yeachar work year for Guidance Counselors shail conslst of 5 work days

befors Teachers In grades 6-12 enter, 181 student contact days, and filve
(5) work days after the last work day for Teachers In gradas 6-12, Make-
up days will be includsd In the school calsndar at the discretion of the
Board.

. There shall be no Increase In the length of the Teacher work day without

negotiations.

. Prior to any decision by the Board to adjust the starting time of the

teachar work day, the Association wiil be consulted.

. Prior to making recommandations to the Board for the school calendar, the

Super intendent shatl consult with the Assoclation.

ARTICLE VYII
TEACHING HOURS AND TEACHING LOAD

Each high school Teacher shall arriva in the bullding ten (10) minutes
before the Teacher's flrst scheduled assignment, and shall normalitly remaln
for thirty (30) minutes after the Teacher’'s last scheduled assignment to
assist students, meot parents and atiend faculty and committes mestings.

. Each Intermedlate schoo! Teachar shall arrive In the bullding fifteen (15}

minutes before the Teacher's first scheduled asslignment, and shal)
normally remain for thirty (30) minutes after school to assist students,
meat parents and attend faculty and commlttee meetings.



. Each elementary schoo! Teacher (grades K-5) shall be in his/her classroom

five (5) minutes prior to the start of the students day and shali normally
remain for twenty (20) minutes after the regular student dismissal time
except on early studant dismissal days when Teachers may be required to
remain unt!i! the normal Teacher dismissal time.

. On schoo! days Immadlately preceding the Thanksgiving, Christmas, winter

and spring ho!idays or vacatlions, and on Fridays whera ths following
Monday ls a holiday, the Teachers’ day in the high s¢hool shatl end
Iimmediately following ths Teachears’' last scheduled assignments and the
Teachers’ day in the intermediate schools and the slesmentary schools shall
ond immediately foilowing the regular studant dismissal time.

. The normal In—-schoo! work day for high school Teachers shall be seven (7)

hours and eight (8) minutes which shall Include a forty—three (43) minute
duty-free funch porlod and a forty—-three (43) minute preparation period.

. The normal In-school work day for intermediate schoel Teachers shall be

saven {7) hours and Tive (5) minutes which shal! Include a forty (40)
minute duty-free lunch period. During & normal full work week,
Iintermadiates schoo!l Teachers shall be affordsd ten {10) preparation
perilods,

. The normal tn-school work day for elsmentary Teachers (grades K-5) shal! bs

glx (8) hours and fifty (50) minutes which ghall Include five (5) hours
and fiftesn (15) minutes of Instruction time, and a sixty (60) minute
duty-free funch perlod.

Elemantary classroom Teachars (grades K-5) shal! be excused from the
classroom and afforded preparation periods during the regulariy scheduled
classes of speclal elementary Teachsars (including art Teachers, music
Teachers, librarians, and health and physical educatlon Teachars, nurses,
elementary computer Teachars), such guarantesd preparation time to total
tfor esach slementary classroom Teacher not less than thirty (30)
consscutive minutes psr day.

Special elementary Teachers, as well as ESL Teachers, basic skills
Teachers, reading Teachers and child study team members shall be excused
from the classroom and shal) be afforded at least thirty (30) minutes of
preparatlon time per full work day. Whehever possible, such preparation
time shalf be scheduled In blocks of thirty (30) consecutlve minutes.

Except In the case of emergencies, or whan an slemsntary classroom Teacher
and his/her principal have agreed otherwise, each elementary classroom
Teachar's reguilariy scheduled preparation perilods will be reserved for
praparation time. :

Spacial elemantary Teacher substitutes and/or classroom Teacher
substliutes wili be sought by the DIstrict so that elementary classroom
and/or special elementary Teacher's regularly scheduled preparation

per iods may be observed. In the event that a substitute cannot be found
and, as a resutt, any such Teacher shall recelve (ess than his/her
guaranteed thirty (30) minutes of preparation time on a glven day, said
Teachar shall be paid for the Joss only of his/her guaranteed preparation



K.

time at the rate of ten ($10.00) doliars per thirty (30) minutes, it being
understood (1) that payment for the loss of preparation time shall only be
requiraed when the Board falls to provide a substitute and not when
guaranteed preparation time [s lost due to a2 shortensd school day or any

‘special activity and (11) that no payment shall be requlired In connectlion

with the [pss of non-guarantesd preparation time.

Teachers may leave their bulldings without requesting permission during
their scheduled duty-free lunch perlods provided that they sigh out and in
on appropriate forms in the maln office of thelr respective bulldings.

. Early shift Teachers In the high schocl who work periods 1 through 8 shall

{whenr: raquired to remain at school untll after the 8th pariocd for
attendance at faculty mastings, departmental meetings, speclai services
mestings, commlittes meatings and/or Inservice mestings to bs attended not
oniy by the said Teachers, but also by late shift Teachers In the high
schoo! who work periods 2 through 8) be pald twelve ($12.00) doliars. No
payment need bs made for attendance at the meetings themselives.

Any Teacher, from any school, who voluntesars for slementary school lunch-
tima supervision shalil ba compensated at the rate of twelve (12) doliars
for each one-half {1/2) hour of such supsrvision.

. Any Teacher, from any school, who voluntesers for slementary school early

morning supervislon of students from 8:20-8:40 a.m. and any Teacher who
(in ths abgsence of a sufficlent number of voluntears) |s assigend to such
supervision, shall be compensated at the rate set forth In Scheduie B.

. Elemantary school Teachers (grades K-5) shall be afforded two (2) early

release days, ons (1) In the fail term which shall be for the purpose of
providing additional preparation time and one (1) In the spring term which
shall be for the purposs of district grade lavel activitles.

. Additional preparation time for siementary cilassroom Teachars (grades K-5)

shall bhe afforded four (4) times psr ysar, ons (1) hour sach marking
period.

. Each traveling Teacher shall oniy be required to attend meetings at the

building which has bsen designated as hls/her home-base.

. Trave!ing Teachers shall be declarad elementary, Intermediate or high

schoo| Teachers for the purposes of scheduling.

In the avent that a substitute cannot be found and, as a result, any
Teacher of grades 6-12 Is assigned to cover a class during his/her
preparation pertod, sald Teacher shall be compansated at the rate of
twelve (12) dolfars per coverage, |t being undarstood that payment for
1oss of guarantead preparation time shail only be required when the Board
falls to provide a substlitute and not when a preparation perlod is lost
due to a shortened day or any speciat asctivity.

. Any teacher In grades 9-12 who |s scheduled to have six or more classroom

preparations shal! have no assigned homeroom or other nonteaching duties.
Thils provision does not apply tc speclal education, ESL and other speciail
teachers.



ARTICLE Vi)
PARENT TEACHER CONFERENCES

. Teachers in grades K-5 (including ESL Teachers, basic skills Teachers and
Teachers of speclal education students) shali, during the six (6) wsek
perlod commencing three (3) weeks before and ending three (3) weeks after
the Issuance of repart cards (n Novembar (the “Fatl Perlod"), provide
parent-teacher conferences to bs held on the followlng days to be
acheduled In the school calendar promulgated by the Board:

1. One (1) school day (the “Conferencs Day") on which said Teachers shal!
not be raquired te teach students and on which said Teachers shal!,
between 2:00 p.m. and 8:50 p.m. (with ona (1) hour duty-free dinner
break), conduct parent-tsacher confersnces; and

2. One (1) school day (thes *Early Relaass Day") on which sald Teachers
ghall not be required to teach students after a four (4) hour sesslon
and on which sald Teachers shall {(2fter the completion of said four (4)
hour sassion and one (1) hour duty-free Junch break) conduct parant-
teacher conferences during the remainder of the in-school work day.

. At} ctagssroom Teachsrs In grades K-5, (including ESL Teachers, basic¢ skiiis
Teachers, and Teachers of special educatlon students) shalf!{ be responsible
to attempt to schedule a conferance with the parent(s) of each of the
¢children In his/her class during the Fall Perlod. All other elementary
Teachers (including art Teachers, music Teachers, health and physical
aducat lon Teachers, nurses, librarians and siementary computer Teachers)
shali, when specifTlcally requested by a parent or another elsmentary
Teacher, hold parent-teachar conferences during the Fall Period. All
conferences which are part of the Fall Period conference program shall be
hald, to the extend possible, on the Confarence Day and/or the Early
Relsase Day.

Special elamantary Teachsrs (including art Teachsrs, music Teachers,
heatth and physical education Teachers, nurses, l[ibrarians, and elamentary
computer Teachers) wil! be required to report to woerk on both the
Conferencs Day and the Early Relsase day during regularly scheduled work
hours,

If any portion of the Fall Parlod confersnce program shaitl remaln

uncomp lated aftar ths Conference Day and the Earily Releass Day, each
clagsroom Teacher in grades K-5, (Inciuding ESL Teachers, basic skills
Teachers and Teachers of spacial education students) shall complete the
program at such times on such othar work days as are scheduisd batween
himse!f/herself and the affected parents, provided that such conferences
do not intearfere with Teachers' regular clfassroom responsibilltles.

. Unless a parent~%tsachear conference has been scheduled, classroom Teachers

in grades K-5% (Including ESL Teachers, basic skllls Teachers and Teachsrs
of speclal education students) shail not be required to be present In
school durlng the scheduled confersnce times on the Conference Day or the
Earty Release Day.

10



E. Nothing in this Article shall be construed to prevent parent-teacher
,conferences from being held, at the request of a parent, guardlan or
Teacher, at any time during the schoo! year other than on the Conference
Day or the Eariy Release Day.

ARTICLE 11X
TEACHER EMPLOYMENT

By February 15, an overall list of Teachers, Including tenured and nontenured
Teachars, shall be complied and arranged In order of decreasing years of
professional sarvice In the Westfleld Public Schools. The Association shal)
be provided with ten {(10) coples and ons (1) copy shall be provided In each
building for perusal by any Teacher.

ARTICLE X
TRANSFERS AND REASSIGNMENTS

A. No latar than May 10th of sach schoo! year, the Superintendent shall
defiver to the Association and post In ali schoo! bulldings a tist of the
known vacancles which shall oceur during the following school year.
Teachers who desire a change In grade and/or sublect assignment or who
dasire to transfer to anothar buliding may file a written statement of
such desire with the Superintendent through the Principal not later than
May 25th. Such a statement shall Include, In order of preference, the
grade and/or subject to which the Teacher desires to be assigned and the
schoo! or schools to which he/she deslires to be transferred.

B. in the datermination of requests for voluntary reassignments and/or
transfers, the wishes of the indlvidual Teacher shali bs honored to the
sxtent that the reassignment or transfer does not confllict with the
instructional requirements and bast interests ¢of the school systam. No
such requests shall be denled arbitrarlly or capriclousty.

C. When an Involuntary transfer or reassignment |s deemed advisabile, a
Teacher's area of compstence, certification(s), major or minor field of
study, length or service In the Westfiald Publlc Schools, fength of
service In the particular school bullding and other reisvant factors,
Including among other things, state and/or federal laws, ruies,
reguiations or administrative directives, may be considered in determinting
which Teachar s to transferred or reassigned.

D. An involuntary transfer or reasasignment shall be made only after a meeting
batwsen the Teachsr Involved and the immedlate supervisor and/or any other
member of the Administrative staff. The Teacher may, at the Teacher's
option, be accompanled at such meeting by a repressntative of tha
Assoclatlion.

E. IT a Teachsr in gradas K~-5 Is reassigned to ancther buliding, that Teacher
may report to work on a day during the summner which Is mutually agreed
upon by the Teacher and the bullding principal for ths purpose of
preparing a new c¢lassroom and wlll, in ¢onslderation thereof, be pzld
saventy flve (75) doliars for that day.
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ARTICLE X}
TEACHER EVALUATION

The procedures for teacher evaluatlion shali be those cutiinad in the manual
entitled, STAFF EVALUATION SYSTEM, as revised Juna, 1988, the provisions of
which are incorporated by reference harsin.

A.

ARTICLE XI1
TEACHER~ADMINISTRATION LIAISON

in September of each year, the Association shall selact experisnced
Teachers as members of a Buliding Lialson Committee for each school
bultding. Such Teachers shall have no less than three (3) full years of
teaching experisnce, of which one (1) completsa ysar must be In the
Westfleld Publlc School. Each such Committee shall meet with the bullding
Principal and/or his/her deslgneas at least flve (5) times during the
school year beglaning In September, with not more than two (2) months
elapsing between meastings. Al Jeast cone (1) Interim meeting sha!l be held
between each of the five (5) scheduled meetings if requested by elther
party. '

At the eiementary school level, ons (1) appointea shall be a primary
Teachar (K-3) and the othar an Intermediate Teacher {(4-5).

At the secondary level, the number of appolntees sha!l ba such that there
be one (1) membar for svery twenty (20) Teachers or fractlon thersof.

Areas for conslderation shall be current schooil problams and practices.
The formation of these Buililding Llaison Committees shall In no way

abrogate the privilege of any Indlvidual Teachar to consuit direct!y with
his/her bullding Principal on any matter.

B. Five (5) represantatives selected by the Association In September of each

C.

yaar for membesrshlp on a Superintendent’s Lialson Committea shail meet
with the other members of such Committes, Including the Super!ntendent and
his/her deslgnee, totaling five (5) in number, to review and discuss
current school dlistrict practices and concerns at least five (5) times
during the school year beginning In September, wWith not more than two (2)
months elapsing betwesn meetings. At teast one (1) interim meeting shali
be held between sach of the five (5) scheduled meetings If requested by
either party.

Recommsndat lons votad by a majority of the Superintandent s Lialson
Committes shall Immediately be forwarded to both the Assoclation Executlve
Council and the Board for thelr reactions.

Minutes of meatings of the Building Llaison Commlittes and the

Super Iintendent’s Lialson Committes ghall be submitted to the

Super Intendent and the President of the Asscciation not later than ten
(10) schoo! days following such meetings.

D. The Superintendent and the Preslident of the Assoclation may jointiy call a

spaclal meeating of the Superintendent’s Lialson Committee and shail submit
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an agenda to Commlttes members sc they may have sufficlent time to study
It prier to the mesting.

ARTICLE X111
INSTRUCT IONAL COUNCIL

The !nstructionat Councll shall continue to functlon In the manner prescrlbed

in the Jointly adopted resolutlion of November, 1972, as amended by the

Decamber 11, 1975 memorandum of understanding.

Al

ARTICLE XiV
SI1CK LEAVE

Sick Leave |Is defined as a Teacher’'s absgsence from work because of his or
her disability due to personal ilinass or Injury.

B. Sick Laave with full pay shall be allowed each Teacher for a minimium of

c.

A,

fiftesn (15) days in each contract year. A full year's allowance shall go
Into effect on July 1 of each year. Any portion of ths fiftean (15) days
not used wiil be cumulatlive.

When a2 Teacher has exhausted the maximum number of Slck Leave days wlth
full pay authorlzed under thils Article, the Board may contlnue to pay such
Teacher's saiary less the pay of a substitute for such langth of time as
Is determined by the Board In each indlvidual case In accordanca with the
provigions of N.J.S.A. 18A:30-6. In the case of a Teacher for whom no
substitute is empioyed, the Board sha!l determine the amount to be
deducted in each Individual case In accordance with the provisions of
N.J.S.A. 18A:30-8. In iInstances of this naturs, tha Teacher must make
written appllication through his or her supervisor or the Principal of his
or her school.

ARTICLE XV
PERSONAL LEAYVE

Absence without salary deduction or charge against sick Jleave may be
authorized as follows:

1. For absance occasloned bescause an employee Is guarantined for the
sickness of anothar.

2. For absenca occasloned by an accldent on the Job.

Absence wlthout salary deduction or charge agalnst slick lezve may, in tha

discration of the Superintendent and with his/har approval, be authorlzed

as follows:

1. Up to slix (6) days during each schoo!l year for the absence occasloned
by the death of sach parsnt, husband, wife, daughtar, son, brother,
sister or member of the Teacher’'s Immediate household.

2. Up to three (3) days during each schoo! year for absence occasloned by
the death of sach father-in-law, mother—in-law or grandparent.
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c.

E.

3. Up to one (1) day during each school vear for absence occasioned by the
death of sach aunt, uncle, brother—in-law or sister~in-law.

4. Up to an aggregate of four (4} days during each schoo!l year for absence
occaslonad by the serlous ifiness of any one or more of the following:
hugband, wlfe, daughter, son, father, mother, brother, sister,
grandparent, father-in-~law, mother-Iin-law or member of the Teacher’'s
Immedliate household,

Absence without salary deduction or charge against sick leave may, In ths
discretlon of the Supsrintendant and with his approval, be authorized for
reascns of personal emergency other than the reasons set forth in Sectlons
A and B above. A personhal emergency Is defined as an unavolidable
sltuation, Invoiving absence during schoo! hours which cannot be aveoided
without substantial hardship.

Unavoidable sltuations shall include house closings, court appearances,
graduations and other personal business whare absence during school hours
cannot be avolded without substantla! hardship. A Teacher shali submit, a
wr itten appllication (setting forth the personal smergency reasons for such
lsave) to hig or her Principal or supervisor at least forty-sight (48)
hours In advance of the leave. Where siich advance written notice cannot
be glven, the Teachar shail, whenaver possible, sesk and receive the oral
consant of the Superintendsnt or his/her assistant and shall, within two
{2) schoo!l days after the Teacher's return teo duty, submlt the necessary
written apptlication referred to abova. In the event that a Teacher does
not wish the parsonal emargsncy reasons to be made public to any degree,
the Teaacher may submit the wrlitten application In question directly to the
super intendent Ih an envelope cleariy marksed "Parsonal Emergency-
Conflidential*. Ths Superintendant alone will know the reasons and shall
destroy that section of the form containing reasons after his/her approvai
or denial of the application.

(n the savent that a Teacher Is summoned for jury service while school iIs in
session, tha Teacher shall be required to file an application for an
axamptlon under N.J.S.A. 2A:69-2(T). |If the Teacher‘s application for an
exemption Is denied, the Board shall pay his or har safary In full for the
days absent for Jury service whiie school is in sesslon.

Persona! leaves ol absence wlthout pay may, upon request and In the
discretion of the Superintendent and with his/her approval, be granted
whers a Teacher Is not, under Saction C above, granted a personal teave of
absence wlthout salary deduction.

ARTICLE XxVI
EXTENDED LEAVES

. Disabitity Leave

1. Any Teachar who experiences a disablilty arising out of, but not
llmited to, surgery, hospltal confinement, medlical treatment,
pregnancy, or the like, shall be entitied to a pald or unpald
Disabliity Leave based upon such disablilty. In the event that said
Teacher applles for a paid Disability Leave, such Disabllity Leave
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shall be chargeablie to the accumulated sick leave account, If any, of
sald Teacher. |f the accumulated sick (save account Is or has been
sxhausted, tha Disabitity Leave of absence shall, axcept as Is
otherwise provided for under Article XIV of this Agreement, entitled
“Sick Leave," be wlthout pay. Al! policles, practices, rules and
regulations applicable to Teachers granted leave under Articie XiV of
this Agresment, entlitled "Sick Leave," shall govern such Dlsabllity
Leave. The perlod of disability related to pregnancy and childbirth
for which a Teacher may use her accumulated sick lsave shall be dafinad
as the period commencing one (1) month bafore the anticlpated delivery
date and ending one (1) month aftar the actual delivery date or such
different perlod of actual disabllilty as shail be certified to the
Board by the Teacher'’'s physclan.

2. All Teachers anticipating a long term disabllity shall notify their

3.

4,

6.

Principal of the condition expected to result In disablility as soon as
practicable, and shail submit to the Principal a written statesment from
his/har physician verifying the conditlon expected to result In the
iong term disabliity and, 1f possible, the physiclan’'s prognosis as to
the anticlipated duration of such disabillty.

The Board shaltl have the right to requira any Teacher who has been on
pald or unpaid Disabllity Leave and who desires to return to his or her
duties by a fixed date following recovery from disablilty to produce a
writtan statement from his/her physiclan stating that he/she |s capable
of resuming his/her dutles, which opinlon shall be confirmed by the
Board madical Iinspector.

Whenaver, In the opinion of the Board, the date of commencement of an
unpald Disabliity Leave and/or the date for ths resumption of dutles
would substantially Interfare with the administration of the schools
and/or the education of students, the requestsd dates may be changed by
the Board, If, In the opinlon of the Board madical Inspector, such
change Is not madicaily contraindicated.

. Whare an unpald Disabllity Leave has been approved, the commencement or

terminatlon dates tharasof may be further extended or reduced for
medical reasons upon appllication by the Teachar to the Board
accompanied by written statement from the Teachar’s physiclan as to the
advisabl ity of such axtansion or reduction. Such extensions or
reductions may be granted by the Board for additional reasonable
periods of time; provided, however, that the Board may alter the
raquested dates upon a finding that such sxtension or reduction would
substantialty Interfaere with the administration of the schocols and or
the aducatlion of students and, provided further, that such change by
the Board Is not medically contraindicated. Al]l extensions of such
laaves shall in any event bea subJect to the provisions of N.J.S5.A.
18A:30-1 gt seqg, and, speclifically N.J.S.A. 1BA:30-7.

These provisions shall not be desmed to Impose upon the Board any
oblligation to grant or extend a Disablllty Leave of any non-tenured
Teachar bevyond the end of the work year in which such leave was
criginally granted, provided, however, that the provisions of this
Subsection shall not In any way preclude the abllity on the part of the
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Board, In Its absoliute discretion, to grant to a non-tsnured Teacher a
Disabllity Leave extanding beyond the end of such work year. The
period of an unpald Disablility Leave granted to 2 non-tenured Teacher
shall not be Included in the minimum period required by statute to
attain tenure, and sald Teacher shall not acquire tenure during such
jeave.

7. Where a Disabllity Leave is Tor disabillty related to pregnancy, the

pragnant Teacher applylng for such leave under tha provisions of this
Section may simultaheousty make application for a Chlld Rearing Leave
In accordance wlith the provisions of Sectlon C of this Article.

B. Maternitv/Paternity Leave

1. All Teachers requesting an unpald Maternity/Paternity Leave under this

2.

3.

Article without regard to a claimed present state of disability, shal)
(as sooh as the pregnancy is medicalty confirmed) submit to the
Principal a written reguest spectifying the date (no eartier than flva
{5) months prior to the anticipated date of the birth of a ¢hllig) on
which he/she esxpects to commence sald leave and the date on which
ha/she expects to return from sald teave, which shall not be chargeable
to sald Teacher’'s slck leave account.

Whensver, In the opinlon of the Board, the date of the commencemant of
the unpald Maternlty/Paternity Leave, and/or the date for tha

resumpt fon of dutles would substantially Interfere with tha
administration of the schools and/or the education of students, the
requested dates may be changed by the Board.

Where an unpalid Maternlty/Paternity Leave has been approved, the
commancement or terminatlion dates thareof may be sxtended or reduced
upon appllication by the Teacher to the Board, accompanied, where
appropriate, by a2 written statemsnt from the Teachesr’'s physiclan as to
the advisabliity of such sxtension or reduction. Such extensions or
reductions may be granted by the Board for additional reasonable
periods of time, provided, howsver, that the Board may alter the
requested dates upen a finding that such extenslon or raductlon would
substantlally Interfere with the administratlon of the schools and/or
with the esducation of students and, provided, further, that such change
by the Board Is not medically contraindlicated. All extensions of such
leaves shall In any svent be sublect to the provisions of N.J.S.A.
1B8A:30-1 gt seg. and, speciflcally, N.J.S.A. 18A:30-7.

4. Thesa provislons shall not bs deemed to Impose upon the Board any

oblligation to grant or extend a Maternlty/Paternity Leavs of any non-
tenured Teacher bayond tha end of the work year in which such lsave was
originaliy granted, provided, however, that the provisions of thisg
subsaction shall not in any way preclude the ability on tha part of the
Board, in (ts absolute discretion, to grant to a non-tenured Teacher a
Maternity/Paternity Leave extending bayond the end of such work year.
The period of an unpaid Maternity/Paternity Leave granted to 2 non~
tenured Teacher shall not be Included In the minimum period required by
statute to attain tenurs, and said Teacher shall not acquire tenure

dur ing such leave.
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5. A Teacher applying for a Maternlty/Paternity Leave under the provisions

of this Section may simultaneousl!y make apptication for a Child Rearing
Leave In accordance with the provigsions of Section ¢ of thls Articls,

C. Child Reading Leave

In the case of the birth of a child or the placement of a chlid under
the age of flve (5§) for adoption, any Teacher shall have the right,
upon application, to leave for the purpose of chlid rearing. Sald
Child Rearing Lsave shall be without pay. In any case where both
parents of such chlld are Teachsrs In the Westfiald Publlc Schoocls,
oniy ons (1) parent shall be entitlied to such Child Rearing Leave at
any one time.

2. Application for Child Rearing Leave In connhection with the birth of a

4.

¢chitd shatl be tiled at teast sixty (80) days prior to the anticipated
birth date of the chlid. Appiication for Child Rearing Leave In
connaction with the placement of a chlid under the age of flve (5) for
adoption shail be fliled immediately upon recelpt by a Teacher of a
notice of such placement.

in the case of a Teacher who has been granted Disabllity Leave under
the provislons of Section A of this Article, and who has applled for
Child Rearing Leave, such Chlld Rearing Leave shall bacome affective
Immediatety upon the termination of the aforasald Disabllity Leave.

Child Rearing Leave shail be granted, upon appllication made therafore,
for a period ending as of the date requested by the Teacher uniess ths
date of return selected by that Teachar for the resumption of duties
would substantlally Intertere with the administration of the schools or
with the education of pupllis. Such Chlld Rearing Leave shall be
automatically extendad, In the case of tenured Teachsrs only, upon the
raquast of a tenured Teacher, for one (1) additiona! work year. Such
request by such tenured Teacher for &n extension of such Chlig Rearing
Leave for such additional work year shall ba made to the Superintendent
‘n writing no later than the March 13t preceding the explration of the
first parlod thereof. Effective as of July 1, 1986, the Board wiil
only be required, at Its sxpense, to provids to Teachers on Child
RearIng Leave Insurance benefits under Sactions A, B, C and D of
Article XXI1 of this Agreement for up to, but not more than, twelve
(12) months following tho commencement of such Chlld Rearing Leave no
matter when such Chilld Rearing Leave commsnced.

. A Teacher may reguest early reinstatement, the granting of which shall

be In tha so!e discretion of the Board.

. These provisions shall not be deemad to impose upon the Board any

obligation to grant or to extend a Chilid Rearing Leave of any non-
tenured Teacher bevond the end of the work year In which such (eave was
originally granted, provided, however, that the provislons of this
Subsection shall not In any way preciude the abllity on the part of the
Board, In Itse sole discretion, to grant to a non—tenured Teacher a
Chitd Rearing Leave extending beyond the end of such work year. The
pariod of an unpaftd Chilld Rearing Leave granted to a non-tenured
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F.

Teachar shal)] not ba In¢cluded In the minimum perlod required by Statute
to 2ttain tenure, and salid Teacher shall not acqulre tenure durlng such
leave.,

ARTICLE XVII
TEACHER FACILITIES

. Each Schoo!l buliding shall reserve for the Teachers a faculty room wherever

posslble. The use of this room for other than Teachers shall not be
permitted uniess no other sultable space or room is available. This room
shall also be resarved for Teachars during thelr duty-free lunch perlod.

. A telephons will be furnished In sach faculty tounge providing means for

confldential teacher-parent communication. Personal to!l calls will be
bllied to an Individuai Teacher's home phone or credlt card.

A Teachers' dining room or area wlill be provided In each school. |In each
elementary school, this area shail be the Taculty room.

. The cost of suitabie protective clothing for Teachers In physical

education, Industrial! arts, laboratory sclences, art and home aconomics
shali be reimbursed, up to an annual ajlowance per quaiifled Teacher of
fifty ($50.00) dollars.

. At the high school, parking space wlill be reserved for all Teachers

request ing such space at the beginning of the school year.

A serviceable desk, chalr and fiting cabinat shall be provided for the use
of sach Teacher regulariy assigned to a single bullding. Special Teachers
shali have these facilities where they are principaily based.

ARTICLE XVIII
SALARIES

- Salarles

The galarfes of Teachers shall bes set forth In Schedules "A-1" and "A-2"
attached hereto and made a part hereof.

. Pay Differential for Guidance Counselors, Coild Study Jeam Members and

Other Speclal Teachers

1. A Guidancs Counselor shall recelve a pay differential of five (5)
percent abova the approprilate step on the salary gulde. Each Guldance
Counselor who voluntarlty works additional days bayond 194 days shall
be pald at the rate of $225 par day for each addltlional day.

2. Each Teachser who Is a membar of the Child Study Team and who
voluntar|ly works additional days beyond 184 days shall be paid at the
rate of $225 par day for each addltlional day.

3. Any fllbrarlan or nurse who voluntarily works addlitiona! days bsyond the

184 days shall be pald at the rate of $225 per day for each additional
day.
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Extra Compensation for Extra currfcular Activities

The extra compensation to be pald Teachers for spoensoring extra curricular
actlivities shali be as set forth In Schedule "B" attached hereto and made
a part hereof.

. Extra Compensation for Coaghing Activities

The extra compensation to ba pald Teachers for coaching activities shall
be as set forth In Scheduless “C-1" and “C-2" attached hereto and made part
hereof.

New Coaching and Extra currfcuiar Pogitions

Positions wil! be added to Schedules "B", "C-1" and "C~2" in the following
manner

A committes consisting of three (3) Teachers, appointed by the President
of the Associatlion, and Threa (3) Administrators, appointed by the

Super intsndent, shall serve as a screening committee, Alil requests for
the establishmant of new positions In Schedules "B*, "C-1" and “C-2" shall
be presented to this commitiee.

¥ recommanded by thils committee, the proposal shall bs presented to the
Princlipal of tha involved school for his/her recommendation for approval
or disapproval. The proposal, with the Principal‘s recommendation, shall
be presented to tha Superintendent. |If approved by the Superintendent,

the proposed new position shall be presented to the Board for Its action.

The Teachear or Administrator proposing the new poslition shall be Informed
of the declslon reached at each lavael of the above procedurs.

After a Teachsr has functioned Iin a new position approved by the Board for
slxty (60) calendar days, the Assoclatlion and the Board shall negotiate

the salary for the new position. The resuits of the negotiation shal! be
ratroactiva.

1. Progress along the pattern of Increases shall be automatic unless the
Board withhot!ds al! or any part of a Salary Increase {deflnad balow) In
accordance with the provisions of this Section E.

2. The Board expressly rsserves the right to withhoid, for Inefflciency or
other good cause, all or any part of a Salary Increase, defined as
foflows: (a) for any Teacher not at the maximum of any degree leval of
the Teacher Salary Gulde, the annual Increment and the negotiated
salary adjustment, IT any and (b} for any Teacher at the maximum of any
degres lavel of tha Teacher Salary Guide, the negotiated salary
adjustment, If any.

3. In the event that the Board exercises Its rights to withhold for
Inafficiency or other good cause any Salary Increase or portion
thersof, the Board doess hareby agres to empioy the following
procadures,
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a. The immediate superlior and/or the Principat shall not forward any
recommendation to withhold a Teacher's Salary Increase or any
portien thereof to the Superintendent [ater thanm Aprif 15 of the
school year preceding that in which such action would take effect.
The immediate supervisor or Principal shall give to the Teacher
against whom the reacommendaticn shall be made written notlce of the
2l leged cause or causes for the recommsndation, In which event the
Teacher may within flve (5) school days request in writing an
opportunity to meet with tha immediate supervisor or Principal. in
the event such a meeting is requested, the Superintendent shall take
no action on the recommendation untlil five (5) schoo) days after
sald meating occurs.

b. The Teacher may, during the five (5) school day perliod following the
meeting with the Immediate supsrvisor or Princlipal, request In
writing an opporitunity to meet with the Superintendent. In the
evant such a meeting Is raguested, the Superintsndent shall take no
actfon on the recommendatlon unti| said meeting occurs.

¢. Whenever the Superintendent recommends that the Board withhoid a
Salary Increase or portion thersof, tha Teacher to be so deprlved
shali! be glven written notice of such recommendation.

d. If, foltlowing such recommendation by tha Superintendent, such
Teacher deslres to pursue the matter furthar, arrangements shali be
made to afford sald Teacher ressonable opportunity to appear before
the Board and to be accompanied by a rapressentative of his/her own
choosing. In order to have such an opportunity, such Teachar must,
wlthin seven (7) calendar days after recelpt of written notice of
the Super intendent’s recommendation, raquest in writlng such a
meeting with the Board. The meeting bstween such Teachar and the
Board shall not constltute a plenary hearing.

o. The Board shail be given a reasonable opportunity, foliowing said
meeting, to delibesrate. If the resultant action of the Board Is to
withhold a Salary (ncrease, the Board shall, within ten (10)
calendar days after said meeting, give written notice of such
actlon, together with the reasons therefor to the Teacher concerned,

G. Summer Pay

The pay for Teachers who are hired for any part of July and/or August, and
whogse pay for such work s based upon a percentage of the ten (10) month
salary guide, shall be based upon a percentage of the ten (10) month
salary gulde for the fo!llowing school year.

H. Bayment for Unused Sick leaye

Each teachar who leaves the Wastfleld Publlc Schools after fifteen {15) or
more yesars of service shall bs entitied to payment for unused sick leave
as follows:

1. If the resignhation bscomes effective as of June 30, the Teacher shail
receive an amount egua! to his/sher number of unused accumulated sleck

hY

20



J‘

leave days times fifty (50) dollars, up to a maximum of five thousand
(5,000) dollars.

2. if the resignation becomes sffective as of any other day, ths Teacher
shall receive an amount equal to his/her number of unused accumulated
sick leave days timas thirty (30) dollars, up 1o a maximum of three
thousand (3,000) doliars,

If a teachar with flfteen (15) or more years of service in the Westfie!d
Publl¢c Schools dles while employad by the District, his/har estate shall
recelve the moneys provided under subsectlion 1 of this Sactlon H.

. Payment on Ten or Iwelve Month Basis

The salary of each Teacher shali, at the option of the Teacher exerclsed
by the deilivery by August 15 to the School Business Administrator of a
notice on a form prepared by the Board, be paid on a ten (10) or twelve
{12) month basis. The pay ysars for Teachers who opt for payment on a
twelve {12) month basls shall, for the purpose of this provision, be
September 15 through the folliowing September 7J4th.

Crowd Controf

Teachars who perform crowd control service for high school varsity
athletic events shall be pald at the rate of twenty-two and 50/100 (22.50)
dollars per event.

ARTICLE XiX
DEDUCT IONS

. Teacher may aiect to have a portion of his/her satary deducted and

forwarded to the Unlon County Teachers®' Fedsral Credit Union, tax
sheltered annulties offared by the Board and the Washington Natlonai
Iinsurance Company.

With the exception of the Union County Teachers Faderal Credlt Union,
voluntary dsductlons for the various annulties will bes subject to the open
anrol iment pericds published by the board at the begining of each school
ysar.

Teachare may, at thelr option, elect to have direct deposits of thelr
paychecks made to the flnancial Instlitution of their choice. Said
instltutions must bs a member of a direct deposit system.

ARTICLE XX
REPRESENTATION FEE

. Burpoge of Fee

If a Teachsr does not become a membar of the Assoclatlon during any
membership year (l.e., from September 1 to the following August 31) which
is covared In whole or In part by thils Agresment sald Teachar wlll be
regulred to pay a represantation fee to the Assoclation for that
membersh|p ysar to offset the costs of services rendered by the
Assoclation as majorlity repressntative.
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B. Amount of Fee

Prior to the beginning of each membership yesar, the Assoclation wlll
notlfy the Board in writing of the aggregate amount of the reguiar
membership dues Initiation fees and assessmants charged by the Assoclation
to sach of Its own members for that membership year. The representation
fea to be paid by each non-member will equal to elghty-flive {(85%) per cent
of sald aggregate amount.

C. Deductfon and Tranamigsion Fee

The Board agrees to deduct from the satary of any Teacher who Is not a
member of the Assoclisation for the current membership year the fuli 2amount
of the reprasentation fee referred to In Saction B above and promptly will
transmit the Instaliments g0 deducted to the Association.

The Board agrees to deduct the representation fee In equal I(nstaliments,
ags nearly as possible, from the paychecks pald to each Teacher during the
remainder of the membership year In auestion. The deductlicons will begin
In accordance with the billing sheets submitted to the Board by the New
Jarsey Education Assoclation.

D. Jermipation of Emplovment

if a Teachar who is required to pay a reprasentation fee terminates his or
her employment with tha Board before the Assoclation has recelved the full
amount of the representation fes to which it |Is entitled undear thls
Article, the Beard wlll deduct tha unpaid portion of the fas from the (ast
paycheck pald to said Teacher durlng thes membership ysar In question and
promptily forward same to the Assoclation.

E. Mechanics

Except as otharwise provided In this Article, the mechanics for the
daductlon of representation feas and the transmisslion of such feas to the
Association will, as nearly as possible, be the same as those used for the
deductlon and transmission of regular membership duss to the Assoclation.

ARTICLE XX!
TRAVEL ING TEACHER EXPENSES

A. Teacharg who are regularly regquired by thelr Princlipals or supervisors to
use their own automoblias In the performance of their dutles shatl bs
compensated according to the followlng procedure,

1. Mileage from the first bullding lecation to the tast buliding location
o1 the day is to be Indicated on a travel voucher form.

2. Travel voucher forms are to be completed in detall and submitted to the
Principals or supsrvisors at the end of sach month for approval.

3. Miteage is to be computed at the Internal Revenus Service rate per miie
or, at the option of tha Teacher exercised on or before September 15th,
the Teacher will be paid according to tha foilowing schedule, the
payment on account therecof to be made on or bafore June 230th.
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Number of Days of Rate of
_Trave! Per Week = Pavment par Year

$ 65.00
$130.00
$185.00
$260.00
$325.00

na WK -

4. Payments on account of actual mlleage will be made In January and June.

ARTICLE XXII
INSURANCE

A. Hea|th Insurance

The Board shail pay for all Teachers, for s&lther single or famlily covarage
as may be appropriate, the full premium for the Blue Cross Blus Shleid
Rider J Pian, (P.A.C.E. program), which wiil provide for a mandatory
gsecond opinion on specifled elective surgery.

B. Dental Insurancs

The Board shall pay for all Teachers, for elther single or famlly coverage
as may be approprlate, the full premium for Blue Cross dental c¢overage,
which will inciude the usual and customary rate for dlagnostic and
pravent|ve services, and for the Blus Cross rlders covering additionatl
basic, perlodontic sarvices, orthodontic services and prosthodontic
services, which aggregates coverags shall be for not more than $1,500.00
per Insured pesr year.

C. Malor Medical Rider

The Board shall pay for all Teachers, for elther single or famlly coverage
as may be appropriate, the fuil promlium for the Biue Cross major medical
rider covering catastrophlc avents. Effective September 1, 1991 the major
medical deductible will be $200 per Individual and $400 per famlly.

D. Prescription Plan

The Board shall pay for all Teachers, for either single of famlly coverage
43 may be appropriate, the full premium for a prescription plan to be
afforded by Blue Cross, which plan wilil provide for a copay of four (4)
dollars for nongeneric prascriptions and a copay of two (2) dollars for
gener lc praescriptions, effective September 1, 1691. Beglinning

September 1, 1992, the copay wlll be slx (6) dollars for nongeneric
prescriptions and a copay of three (3) dollars for generlc prescriptions.

E. Coverage for fehired Teachers

Any Teacher whose employment is terminated prilor to June 30 and who Is
rehired by the Board prilor to July 1, shall bs antltlad to have the
coverage payments referred to In Sectlions A, B, C and D above, as may be
applicabie as of the July 1 In question, extended to cover July and
August.
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F. Coverage After Retirement

H.

The Board agrees to permit each Teacher, who has retired from the
Westfield Public Schools under the provisions of the New Jersey Tesacharsg'
Pension and Annuity Fund and Is entitled to received pension payments
thereunder, to continue hls/her participation in the Insurance programs
which are the subject of this article and which are in sffect as of the
time of the Teacher'’s ratirement from the Westfield Public Schools. In
order for a Teacher toO be so eligible to continue participation In sald
insurance programs after the Teachers retirement, the Teachar must have
retired after fifteen (15) or more years of sarvice In the Westfield
Public Schoois and must, within thirty (30) days of retirement from the
Westfiald Publi¢c Schools, submit to the Board a request In wrilting for
continued particlpation In said tnsurance programs. Each retired Teacher
who participates In the Insurance programs which are the subject of this
Article shalt pay the cogt tor his or her participation, such payment to
be made by semlannual Instaiiments pald In advance. Eliglbillty for
participation in sald health insurance preograms shali cease Immediately
upon the attainment by the retlred Teacher of ellgibllity to particlipate
in Medlcare or upon the Teacher's death.

. Eguivalency Coverage

Notwithstanding the provisions of Section A, B, C and D, the Board and the
Assoclation agree that, Iin the svent that the Board or the Asscciatlion
desires to raplace the Insurance dascribed in any one or all of Sectlonsg
A, B, C and/or D, the Beard may do 80 upon the following conditlions:

1. Under no clrcumstanges may the insurance described In Sections A, B, C
or D be reduced In any way beliow the coverage provided for.

2. There shall be no break or discontinuance in insurance coverage under
Sections A, B, C and D.

3. Any other provider of the insurance described in Sections A, B, C and D
must provide Insurance that 1s generally acceptabie to hospltals (andg
to doctors, dentists and pharmaclies, If appiicable) In the area of
Westfieid, New Jersey.

4, Any other provider of the Insurance describad In Sectlons A, B, C and D
must have a reputation for making payments within a reasonable amount
of time.

5. Elther party shall have the right to reject the salfection of a new
Insurance provider for any of the reasons set forth In Subsecticns 1
through 4 above. Such rejection, If it occurs, may be submitted to
arblitration under the terms of Article 111 of thls Agreement.

Upon the death of a Teacher whlle employed by the Board, hls/her depsndsnts

may, at thelr own expensa, contlnue in the district-sponsored health
beneflits program for [Ife.
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ARTICLE XXIitl
SPECIAL GRANTS

General

The program for special grants Is a pian desligned to Increase the
professlonal competence of Teachears In the Westfleld Pubilc School and to
heip maintain Instructiconal service at the highest level of quality and
ef ficlency. Whiis spacial grants are not awarded as a reward for past
accompl ishments, It s understood that satisfactory service is a
prerequislte.

ELIQIDIIItY

!

Special grants witi not excead $800 a year with a maximum accumulated
Iimit of $1,800 to meet reasonable travel or other expanses Incurred
outside schoo! hours 1n connection with courses of study directly related
to his or her werk in the Westfield Public Schools.

Procedures
Spaclal grants shall be awarded according to the foilowing principles:

1. The Teachar must submit through the Principal to the Superintendent a
detalied outilne of tha purpose for which the spacial grant Is to be
axpendad. This purpose must be directly connacted with the work of the
Teacher, and |s approvad by the Princlipa! and Superintendent.

2. The Teacher shall submit an offlclal transcript to his/her Princlpal
for sach ¢ourse completely or partially funded under these provisions,

3. Speclal grants will accumulate to a maximum of $1,800. Whean the
max imum has besn accumulated, no further accumtlation shall bs allowesd
untli at l|east $100 of the grant shall have been expended for an
approved purposs.

4. Teachers awarded speclal grants shall not expsnd them unless thay plan
toc spend thes subsequent year teaching In Westfield.

5. No awards wlii be made to a Teacher who has resigned, Is planning to

retire, or who will be on a leave of absence for any reason othar than
sabbatical.

8. Teachers wl!l bs notified of the amount of grant money In thair
accounts on an annual basis.

ARTICLE XX1V
SABBAT ICAL LEAVE

. Genaral

Sabbatlical Leave Is designed to help maintaln instructional service at the
highest level of quallty and efficlency. While satisfactory service is
Its prerequisite, Sabbatical Leave Is not a reward for pasE

accompl ishments. On the contrary, It 15 a priviiege grantéd o employees
for thelr professional advancement so that they may better serve the local
school| district.
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The policy of granting Sabbatical or Professional Leaves of Absence Is
established solely for the purpose of promoting the more efflcient conduct
of the public schools. In no case, therefore, shall an application for
such leave be recommended by the Superintendent or approved by the Board
unless In his or her or its considered Judgment the profession competence
of the Teacher and the general efficiency of the school system witl
thereby be benefited,

The best criterion for judging a particular request for Sabbatical Leave
jg whether, In the long run, It will contrlbuted to the improvement of the
teaching service,

B. ELiglRilIty

Any Teacher who has completed seven (7) or more successlve years of
satisfactory service in the Westfield Publlic Schools may, upon
recommendation of tha Superintendent, be granted leave of absence for one
(1) or two (2) semesters for study or trave! on a full-time basls, slther
or which shatl be direct!y connected with his or her work In the Westfleld
Publlie Schools. The effective date of second semester Sabbaticat Leaves
will ba February 1, whather or not this colncides with the actual sescond
semaster changeover. A subsequent Sabbatica! Leave will not be authorlzed
for a Teacher unless and unti{l he or sha shall have reestablished
aligibillty by serving another perlod of seven (7) or more successlve
ysars of successful service.

C. NMumber of Leaves Authorized

No more than eleven (11) teachers shall bs granted Sabbatlcal Leave for
tha same semester.

0. Applications for Leave

1. Appllication for Sabbatical Leave shalt be made on or before November 15
of any year. If approved, such leave shall bacome effective at the
beginning of either the first or second semester of the year
immedlatefly foliowing.

2. Appilication shall bes made upon a regutar blank form prescribad by the
Super intendent, and shail set forth a program or itinerary to be
foltlewed by the Teacher during the psriod of the lsave.

3. In recommending Sabbatical Leaves of Absence, the Superintendent shali
give conslideration to thes use to be made of the requested leave and to
sanlority in service. Dus consideration shall be glven to the
reasonable and equlitable distrlbution of Sabbatical Leaves among the
different schools and departments. A limit for any one (1) fTaculty is
establIshed as follows: flve (SX) percent for esach secondary school per
year; ten (10X) percent for esach alementary school per year; ten (10%)
parcent for special services and speclal Teachers per year; and ten
(10X) percent for nurses per year.

4. Each applicant shatl be notified promptly in writing by the
Super intendent of the declision of the Board concerning his or her
apptication,
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E. Subseguent Jervice

1. A Teachar to whom a Sabbaticai Leave Is grantsed shall hereby be deemed
to have entered Into & contract to contlnue In the service of the Board
for a period of not less than two (2) yoars after the expiration of the
Sabbatlical Leave.

2. If a Teachsr fails to so continue In service after a Sabbatical Leave,
such Teachar shall repay to the Board a sum of money which bears the
same ratio to the amount of salary recalved while on Sabbatical Leave
as the unparformed part of the two (2) subssquent years of sarvice
bears to tha two (2) years, unlass such Teacher is Incapacltated, has
besn dischargad, or has been released by the Board from this obligation
for good and sufficient reasons approved by the Board.

F. Status of Tenure and Pension

The perlod of Sabbatical Leave shail count as regular service for thes
purpose of retlirament. Contributlions by the Teacher to the ratirement
fund shall continue as ustual during such parfod. Tenure rights shall not
be Impalred,

G. tliness or Accldent

Shouid the program of study or itinerary beling pursued by a Teacher on
Sabbatical Leave be interrupted by serlous accldent or lilness during such
feave, such an Interruption shall not constlitute a breach of the
conditions of such |leave or prejudice the Teacher against recelving all
the rights and privlleges providad for under the terms of his or her
Sabbatical Leave, provided that the Superintendent was notifled of such
accldent or [liness by reglistersd letter within ten (10) days of its
occurrance and I3 subsequently furnished with satisfactory evidence
thereof.

H. Forfelture of Leave

tf the Superintendent shall bscoms convinced that a Teacher on Sabbatical
Leave Is not fulfiliing the purpose for which the Sabbatlical Leave was
granted, he/she shall Immedlately report thls fact to the Board and the
Board may terminate the Sabbatical Leave as of the date of Its abuse,
after glving the Teacher an opportunity to be heard.

|. Sabbatica) to Disabliity Leave

if a Teacher on Sabbatical Leavs shall ascertaln that he/she Is disabled,

ha/she shail as soon as I8 practicable report this fact to the

Super intendant. Such Teachsr may ba transfarraed from Sabbatical Leave to

Disabl 1|ty Leave In accordance with, and subject to, the provisions of tha
Agresment regutating Disability Laave.

J. Beturn fo Active Duty

1. A Teachar who has besn on Sabbatical Leave for the first semaster of
any schoo! year shall notify the Superintendent, on or before Dacember
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1 of that year, of h!s or har Intention te return to duty the fotlowing
semester. |If {eave has been granted for the second semester of the
entire school year, the Teacher shal! notlify the Superintendent on or
before Aprll 1 of that ysar, of his or her intention to return to duty
the foliowing school year.

2. Fallure of a Teacher on Sabbatical Leave to glve such notificatlion may
be interpreted as Indicating that such Teachar doass not wish to retaln
a2 connaction with the Westfleld Publlc Schools.

K. Beinstatement

At the explration of Sabbatical Lsave, a Teacher, who has complied with
Sectlion J, shall be relnstated In the position held at tha time such leave
was granted , unless ha or sha shall agree othorwise or unless condltlons
arose during the term of the Sabbatical Lesave which would have resulted In
a change In the poslition of sald Teacher had he or she remained in active
service. Ag further condition of reinstatement, said Teacher shall
present a written report to the Superintendent In which are stated the
activities engaged in while on Sabbatlical Leave and the subsequent
bensfits expected therefrom. |If the Sabbaticai Leave Is taken during a
first semester, such report Is dus by March 30 of the following semester,
If the Sabbatical Leave is taken during the second samestar or for the
entlre school year, such report is dus by the following Septembar 30,

L. Salary

1. The salary pald t¢o a Teacher on Sabbatical Leave for a full year shall
be ona~hzif (1/2) of the salary to which he or shs woilld have bsen
entltied if not on lsave, less the regular deductions for Govarnment
tncoma Tax and for the New Jersey Teachsr's Pension and Annulty Fund as
computed for alt pressnt sntrants emplioyed In the State.

2. Teachers receiving Sabbatical Lesave for one (1) semester shall receive
fult pay, minus the regular deaductions {listed above.

3. Salary checks shall ba issued In accordance with the salary schedule
for all Teachers In the Westfleld Public Schools.

ARTICLE XXV
PROFESS FONAL IMPROVEMENT

Funds for a program for professional growth through participation of
Teachers In approved professional conferances shall be reasonably
allocated by the Board In the amount of saventeen thousand (17,000)
dollars per year for the sole use of Teachers. Tha board will account to
the Assocliation at the and of each school year with resspact to the funds
expanded on account of professional Improvemant,

ARTICLE XXVI
MISCELLANEOUS PROVISIONS

A. Unless otherwise provided in thls Agreement, nothing contalned herelin
shall be Interpreted and/or applled so as to ellminate, reduce or
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otherwlse detract from any Teacher benaflt existing prior to Its
effective dats.

If any provigslon ¢f this Agresement, or any applicatlien of this
Agresment to any Teachsr or group of Teachers is held to be contrary to
law, then such provision or application shall not be desmed valid and
subslsting except to the extend permitted by iaw, but all other
provisions or applications shall continue in full force and effect.

C. Any Individual contract betwean the Board and an Individual Teachears,

heretofore or hereafter executed, shall be subject to and conslistent
with the terms and conditlons of this Agreement. If an Individual
contract contains any provislons Inconsistent with this Agresment, this
Agrsement, durling its duration, shall be contreoiling. However, no
provisions of Agrsement shall be deemed vestsd in nontenured Teachers'
rights resarved to tenured Teachers.

D. The Beard and the Association agree that there shall be no

discrimination, and that all practices, procedures and policles of the
school| gystem shall clearly axampiify that thars Ils no diserimination
in the hiring, training, assignment, promotion, transfer or disclpline
of Teachers, or In the apptilcation or administration of this Agreement,
oh ths basis of race, cread, color, religion, national orligin, sax,
domiclte, age or marital status, or on the baslis of a physical handlcap
unjess the natures and extend of the handicap reasonably preciudes the
parformance of particular employment.

E. Whenever any notlce is required to be glven by either of the parties to

this Agresment to the other, pursuant to the provision(s) of this
Agraement, elther party shall do so by telegram or certiflad mait sent
to the following addresses:

1. If by Assoclatlon, to the Board at 302 Eim Street.

2. |If by Board, to the Asscciation at 100 Quimby Streest.

. All openings for teaching poslitions in the Summer School shal! be

publicized by the Superintendsnt's office. Teacher qualificatlions and
langth of service In the Westfleld Public Schoolis wiil ba considered.

G. Summer schoo! evaluation reports shall be placed In a separate file and

H.

not In a Teacher's personnel file.

Effective September, 1991, members of the Agsociation wilf ba entitied
to enroll thelr children in the Westfleld Public Schools at no tuitien
charge. The Board retains the right to assign nonresident chllidren to
a school buliding and/or ¢lasses In such a manner that the assignmant
wiil not requlire hiring additional staff. This provision will not
raguire the Board to assume responsibllity for out—of-distriet
placements Tor specfai educatlon purposes.
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ARTICLE XXvilI
ATHLETIC TRAINER

A. All of the terms and condltions of this Agresment, except (I) those of

ARTICLE Vi relating to teacher work ysar, (i1) those of ARTICLE VI|
reliating to teaching hours and teaching load, (lil) those of ARTICLE
Viit relating to parent teacher confarences, (lv) those of Sectlions B,
C, D, G and J of ARTICLE XVIit relating to szlaries and (v) those of
ARTICLE XXt relating to traveling teacher expenses, shall apply to the
athletl¢ tralnar,

B. The sajary of the athletic tralner shall be set forth oh the Teachers’

salary guldes and shall be sot In accordance with educatlional degree
and years of e&xperience.

C. The work year of the athlstic trainer shalf be from August 15 through

the conciusion of the Spring athletic season.

P. The work week and work day of the athletic trainer shall be Monday

through Friday from 10:00 a.m. to the end of the afterncon session or
athletic contest, except that the athletic trainer may be requlired to
work on Saturdays, Sundays and holldays, and on evenings, when thers

aro athletic svents that require the athletic trainer's presance,

The equlipment manager responsibilities of the athietic trainer shali,
beginning as of July 1, 1889, be deleted from the presentiy existing
job description of the athletic tralner, form the basis for a new co-
currleular position entlitied "Athletic Equipment Manager™ and be
performed by the athistic tralner who shall be pald two thousand
(2,000) dollars to perform sald responsibhilitles.
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ARTICLE XXVI1ii
DURATION OF AGREEMENT

The effective term of this Agresment shall be from July 1, 1891 to
June 30, 1893,

IN WITNESS WHEREOF the parties have hereunto caused this Agreement to be
signed by thelr proper officers the day and year above wrltten,

ATTEST: WESTFIELD BOARD OF EDUCATION

M g,:ﬂzélw #- /f;gg«/

ATTEST:

Ne R Do

WESTFIELD EDUCATION ASSOCIATION
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WESTFI1ELD EDUCATION ASSOCIATION
SCHEDULE “A~-1"

SALARY GUIDE FOR TEACHERS AND NURSES

1991-1992

EXe. SIEP  BACHELOR  MASTER ~ MASTER#30  DOQCTOR

1 1 28,858 30,850 32,825 35,075

2 2 29.108 31,118 33,202 35,361

3 3 29,365 31,391 33,494 35,671

4 4 29,875 31,036 34,076 36,291

5-6 5 31,662 33,846 35,115 38,463

7-10 6 32,585 34,845 37,180 39,594

LR 7 33,813 35,931 38,339 40,833

12 8 34,632 37,022 39,503 42,070

13 9 36,1588 38,655 41,245 43,927

14 10 38,128 40,759 43,438 46,317

15 11 40,669 43,474 46,388 49,402

18 12 43,212 46,191 49,288 §2,490

17 13 46,771 49,995 53,345 56,815
MAX IMUM LEVEL

17+ A 49,658 52,977 56,527 80,202

$700 longevity Increase for Teachers with 15 years’ teaching in Westflald, but
lesg than 20 years’ teaching In Westfleid.

$1,050 longevity Increase for Teachers with 20 or more years® teaching In
Westfleld,



WESTFIELD EDUCATION ASSOCIATION
SCHEDULE “A~-2"

SALARY GUIDE FOR TEACHERS AND NURSES

1992-1993
EXP, STEP  PBACHELOR MASTER  MASTER+30  ROCTOR
1 1 31,200 33,450 35,504 37,841
2 2 31,450 33,700 35,784 38,121
3 3 31,721 33,910 36,178 38,530
4 4 31,999 34,207 36,497 38,867
5 5 32,558 34,800 37,129 39,542
6-7 6 34,501 36,878 39,251 41,908
8-11 7 35,517 37,967 40,510 43,141
12 8 36,626 39,151 41,774 44,491
13 9 37,735 40,339 43,042 45,838
14 10 39,398 42,117 44,943 47,862
15 11 41,544 44,409 47,383 50,465
16 12 44,311 47,368 50,543 53,826
17 13 47,082 50,328 53,703 57,194

MAX IMUM LEVELS

17+ 8 50,226 53,692 57,289 61,013
A 52,973 56,626 60,420 64,348

$700 longevity Iincrease for Teachers with 15 years’ teaching In Westfisld, but
less than 20 years® teaching In Westflesld.

$1,050 longevity increagse for Teachers with 20 or more years’ teaching In
Wostfleld.



BESTF IELD EDUCATION ASSOCIATION
SCHEDULE "C-¥*

COACHES SALARY GUIDE 1991-82

1 2 3 4 2 ] 1

Football 3,780 3,957 4,155 4,353 4,551 4,748 4,847
Basketbail 3,57 3,780 3,947 4,136 4,323 4,512 4,699
¥restling 3,571 8,760 3,947 4,136 4,323 4,512 4,699
Basebali 3,422 3,601 3,781 2,951 4,141 4,321 4,502
Fleld Hockey 3,422 3,601 3,781 3,961 4,141 4,301 4,502
Gymnastlcs 3,422 3,801 3,781 3,961 4,141 4,31 4,502
{acrosse 3,422 3,60 3,781 3,961 4,141 4,821 4,502
Soccer 3,422 3,601 3,781 3,961 4,141 4,31 4,502
Softball 3,422 3,601 2,781 3,861 4,14 4,31 4,502
Swinming 3,422 3,601 3,781 3,981 4,141 4,31 4,502
Tennis 3,422 3,601 3,781 3,961 4,141 4,321 4,502
Track:

Cross Country 3,422 8,601 3,781 3,961 4,14 4,321 4,502

Snring 3,422 8,601 3,781 3,961 4,147 4,31 4,502

Xinter 3,422 3,80 3,781 3,861 4141 4,32% 4,502
Vol leyba!) 3,422 3,801 3,181 3,961 4,141 4,32 4,502
Bowi ing 3,100 3,300 3,400 3,600 3,800 3,800 4,100
Golf 2,631 2,110 2,909 3,047 2,186 8,324 3,463
Agsoc. Football 3,233 3,403 3,513 3,744 3,972 4,084 4,254
varsity Asst. 3,008 3,188 3,324 3,482 3,840 3,799 8,957
Freshman 2,537 2,871 2,805 2,938 3,072 3,205 3,338

Longevity increases wiii be granted to those coaches who have successfully completed 15 years of
coaching In Westfleld as foliows:

Longevity: $ G600 per one (1) sport -~ 15 years
$ 700 per two {2) sports ~- 15 years
$ 800 per three (3) sports -~ 15 years



WESTFIELD EDUCATION ASSOCIATION
SCHEDULE =C-2°

COACHES SALARY GUIDE 19892-93

1 2 2 4 -] g 1

Football 4,034 4,248 4,458 4,87 4,883 5,095 5,308
Basketbal 3,832 4,034 4,235 4,438 4,639 4,841 5,042
¥restling 3,832 4,034 4,235 4,438 4,639 4,841 5,042
Baseball 3,672 3,864 4,057 4,250 4,443 4,838 4,830
Fleld Hockey 3,672 3,854 4,057 4,250 4,443 4,638 4,830
Gymnast ics 3,872 3,864 4,057 4,250 4,443 4,636 4,830
Lacrosse 3,872 3,854 4,057 4,250 4,443 4,836 4,830
Soccer 3,672 3,884 4,057 4,250 4,443 4,638 4,830
Softball 3,672 3,864 4,057 4,250 4,443 4,636 4,830
Swipming 3,872 3,864 4,057 4,250 4,443 4,B36 4,830
Tenn!s 3,672 3,864 4,057 4,250 4,443 4,638 4,830
Track:

Cross Country 3,872 3,864 4,057 4,250 4,443 4,636 4,830

Spring 3,872 3,864 4,057 4,250 4,443 4,636 4,830

Ninter 3,672 3,864 4,057 4,750 4,443 4,636 4,830
Vo!laybal! 3,872 3,864 4,057 4,250 4,443 4,886 4,830
BowlIng 3,333 3,548 3,655 3,870 4,085 4,193 4,408
Bolf 2,823 2,972 3,121 3,269 3,419 3,567 3,718
Assot. Football 3,489 3,651 3,834 4,017 4,208 4,382 4,565
varsity Asst. 3,228 3,367 3,567 3,736 3,906 4,076 4,246
Freshman 2,722 2,866 3,010 3,152 3,296 3,439 3,582

Longevity increases wlli be granted to those coachss who have successfully completed 15 years of
coaching In Westfleld as follows:

tongevity: $ 600 per one (1) sport — 15 ysars
$ 700 psr two (2) sports -~- 15 years
$ 8OO per three (3) sports -- 15 years



POSITION

Class Advisors
sSanlor
Junlor
Sophomere
Freshman
Bth Grads

Treasurer-Student Activities

High School
Edison
Rocssavelt

Yearbook
High Schoo!
Ed!son
Roosevelt

Art
High School

Drama
High School
Edison
Roosavelt

Audiovisual
High School
Edison
Roosevelt

Vocal Music
High School

Twirling Sponsor

Jazz Band
High Schoot
Edison
Roosevell

Natliona! Honor Soclety

High School

WESTFIELD EDUCATION ASSOCIATION

1991-92, 1992-83

SCHEDULE “B"

NO. OF POSITIONS

RY mdk wd ek b

-l -k

SALARY GUIDE FOR CO-CURRICULAR ACTIVITIES

1,481
1,481
1,481
1,481
1,133

3,687
1,616
1,616

3,300
1,723
1,723

1,000

3,180
2,369
2,369

1,550
1,350
1,350
1,509

5§92
1,422

1 .303
1,303

1,669

1,592
1,582
1,892
1,502
1,218

3,863
1,737
1,737

3,549
1,8%2
1,852

1,075

3,386
2,547
2,547

1,666
1,451
1,451
1,719

637
1,528

1,401
1,401

1,795



POSITION NO. OF POSITIONS ~ 1991-92 1062-93

8us Duty

Tamaquas 2 1,385 1,483

Washington 1 1,385 1,489

Wilson 2 1,385 1,488
A.M. Supervision 15 B.00/day 8.00/day
Lunchroom Coordinator 13-1/2 hour 13-1/2 hour

26/hour 26/hour

Musicail Director

Edlison 1 2,369 2,547

Roosavelt 1 2,369 2,547
Broadway Singers

Edison 1 1,777 1,910
Sharps and Fiats

Roosevelt 1 1,777 1,910
All=Clty Chorus 5 1,156 1,243
Chesrleading

High Schoo! (per sport) 4 1,422 1,528

Intsrmadiate School {(per sport) 2 1,422 1,528
Equipment Managsr 1 2,369 2,547
Model U.N. Advisor 1 3,080 3,311
Summer Weight Training 1 1,200 1,300
Community Service Advisor 1 3,080 3,311
6th Grade Team Leaders 2 1,292 1,380
Elementary Science Coordlinator 2 1,200 1,200
Coordinator

Child Study Team 4 2,368 2,547

BSIP 1 1,777 1,910

Career Educatlion 1 2,369 2,547

Library 1 1,777 1,810

Project ‘79 1 1,777 1,910

Speclal Ed.-Testling 1 1,777 1,810

Computer Software Library 1 1,185 1,274

Speciat Ed.-High Scheol 1 1,777 1,910

ESL 1 1,777 1,910
Set Design

High School 1 1,000 1,075

intermediate 2 700 750

*The listing In SCHEDULE "B" of ths number of positions is not, In any way,
Intendad to affact the right of the Board, In Its sole discretion, to
aboilsh any positlon.



