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: 6/18/91
PREAMBLE !

This general Agreement is made and entered on this

day of , 1991, by and between the TOWNSHIP

OF WARREN, a municipality in the County of-Som;rset, hereinafter
referred to as the "Township" and NEW JERSEY STATE POLICEMEN’S
BENEVOLENT ASSCOCIATION, INC., WARREN TOWNSHIFP LOCAL NO. 235,
hereinafter referred to as the "aAssociation", and represents the
complete and final understanding on all negotiable issues by the
Township and the Association.

WHEREAS, the Township has an obligationh pursuant to N.J.S.A.
34:1-1, et seg., as amended, to negotiaté with the PBA as the
representative of Officers hereinafter designated with respect to
the terms and conditions of employment; and

WHEREAS, the parties hereto have carried on collective
negotiations for the purpose of developing and concluding a
general contract covering wages, hours of work and other
conditions of employment in' order that more efficient and
beneficial public service may be rendered;

NOW, THEREFORE, 1in consideration of these premises and
mutual agreements herein contained, the parties hereto agree with
each other with respect to the Officers of the Township
recognized as being represented by the Asso;iation, as follows:

-ARTICLE T I
RECOGNITION AND SCOPE OF AGREEMENT

Section 1., The Township hereby recognizes the Association

as the sole and exclusive representative of all the Officers in

the negotiating unit, consisting of all sworn regular, full-time



Patrolmen, Sergeants, and Lieutenants who are members of the
Police Department of the Township of Warren, New Jersey, now
emplovyed or hereafter employed, except the Chief of Police, for

the purpose of collective negotiations. ! -

Section 2. Both parties agree to renegotiate for the
omission of Lieutenants from the PBA contract negotiations and to
consider formation of two bargaining groups when the Police
Department attains a level of twenty patrolmen.

Bection 3. This Agreement shall be binding upon the parties

and their successors.

ARTICLE TII

ROCED ¥OR COLLECTIVE NEGOTIATIONS

Section 1. Collective negotiations with respect to

appropriately negotiable matters shall be conducted by the duly
aunthorized representative of each of the parties,

S8ection 2. Collective negotiating meetings shall be held at
times and places mutually convenient at ﬁhe regquest of either
party. |

Bection 3. Officers who may be designated by the

Assocliation to participate in collective negotiating meetings
called for the purpose of the negotiation of a collective
Agreement will be excused from their work assignments without
loss of regular straight time pay, provided, however, that not
more than two (2) such Officers shall be so designated at any one

time. A member of the negotiating team that is attending a



negotiation session during an off duty period will not be
compensated. All reasonable efforts will be made not to utilize
on-duty police officers to bargain. |

Bection 4. Additional representatives of each party, not
exceeding four (4), may participate in collective negotiating
meetings if satisfactory to both the Association and the

Township.

ARTICLE TIII

DISCRIMINATION AND COERCION

The parties to this Agreement agree that there should be no
discrimination, interference or coercion by the Township or the
Association because of an Officer’s membership or non-membership
or activity or inactivity in the Asscociation. Neither the
Township nor the Association shall discriminate against any
Officer because of race, creed, color, national origin, political
affiliation or sex.

ARTICLE IV

MANAGEMENT OF TOWNSHIP AFFAIRS

Section L. The Township hereby retains and reserves unto

itself, without limitation, all powers, rights, authority, duties
and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the
State of New Jersey and of the United States, including, but
without limiting, the generality of the foregoing, the following

rights:



1. The executive management and administrative control of
the Township government and its properties and facilities and the
activities of its officers;

2. To hire all Officers and, subject to.the provisions of
law, to determine their gqualifications and conditions for
continued employment, or assignment, and to promote and transfer
Officers. Certain terms of promotion are set forth in Article XI
hereof;

3. To suspend, demote, discharge or take other
disciplinary action for good and just cause according to law.

Section 2. The exercise of the foreéoing powers, rights,
authority, duties or responsibilities o% the Township, the
adoption of policies, rules, regulatiﬁns and practices in
furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by the specific and
express terms of this Agreement and then only to the extent such
specific and express terms hereofmgrelin conformance with the
Constitution and Laws of New Jersey and of the United States and
ordinances of Warren Township.

Section 3. Nothing contained herein shall be construed to
deny or restrict the Township of its rights, responsibilities and
authority under Title 40 and 40A of the New Jersey Statutes or

any other national, state, county or local laws or ordinances.

t



ARTICLE V
YACATION PAY

ction 1. The following vacation pay shall be deemed
earned by all regqular, full-time Police officers for completed,
uninterrupted years of service within the Warren Township Police

Department as indicated:

YEARS OF SERVICE NUMBER OF DAYS
0 to 1 8 work days

1 complete to 5 13 work days

5 complete to 10 17 work days
10 complete to 13 23 work days
13 complete to 16 24 work days
16 complete to 19 25 work days
19 complete to 22 26 work days
22 complete to retirement 27 work days

Section 2. The cut-off date for determining length of
service for vacation purposes shalfwﬁé July 1st of each year.

Section 3. VNew (first calendar year) Police O0fficers shall

receive one (1) day vacation plus one (1) day of additional
vacation for each two (2) months worked. The Officer’s date of
hire shall be rounded off to the nearest first of the month.
(The 14th day of a month with 28 days will be rounded down and
the 15th day of a 30 day month will be rounded down.}

gsection 4. The vacation year shall coincide with the
calendar year and vacations shall not be allowed to accumulate

from year to year, but must be completed infeach calendar year.



Section 5. Vacations will be pro rated based upon length of
service from January 1 to date of separafion in calendar year
when separation occurs for any Officer who leaves the employ of
the Township Police Department. Any unearned vacation time taken

shall be reimbursed to the Township from the Officer’s final pay

check.
Section 6,
A. Selection of vacation is based on rank and seniority.
B. All Police Officers may select their entire vacation

allotment on their first selection.

C. All vacation selection will be Ehosen by April 15th
with the exception of a maximum of five single days which each
police officer may save but must select by September 15th.

D. Police Officers desiring vacation before April 15th nay

request same.

E. Any conflict of vacation choices will be resolved by

.

thé Chief of Police or his designee, _

F. Listed below are the formulas wﬁich may be used for
vacation selection.

(2) The Police Officer may take all vacation days
consecutively.

(b) If an Officer is entitled to thirteen days, the

Officer must use a minimum of four days consecutively, and

may use the remaining days as singleiday selections. The

Officer must select eight of the Officder’s vacation days by

April 15th.



(c) If an Officer is entitled to seventeen days, the
Officer must use a minimum of eight dgys consecutively, or
in two four-day blocks, and the bfficer' may use the
remaining days as singe day selections. -The Officer must
select all but five of the Officer’s vacation days by April
15th.

(d) If an Officer is entitled to twenty-one or more
vacation daysg, the Officer must use a minimum of twelve days
consecutively, or in three four-day blocks, and may use the
remaining days as single day vacatio$s. The Officer must
select all but five of the Officer’s Qacation days by April
15th. !

G. The Officer shall list vacation requests on Official
Correspondence and submit to the Chief of Police or his designee.
If any part of the Officer’s vacation request is denied, the
Officer will be notified as soon as possible so that the Officer
can make another selection. |

T

ARTICLE VI

CLOTHING ALLOWANCE

Section 1. All full-time Police Officers covered by this

Agreement shall be paid an annual clothing maintenance allowance
in the total amount of $825.00 for the yeaf 1991 and $925.00 for
the yéar 1992, and said Officers shall grovide for their own
clothing and equipment (except guhs and ammunition, which the
Township shall continue to provide),land for maintenance of said

clothing and equipment. All clothing and eguipment shall conform

to the current uniferm policy of the Department. Should the



Township reguire a major change in uniforms, such that the
existing uniforms are no longer usable, the Township will
negotiate with the P.B.A. concerning a one-time adjustment in the
allowance for purchase of the new uniform.: A1l Police Officers
covered by this Agreement shall be subject to inspections to
insure compliance with the Departmental uniform policy and for
any other purposes for which inspections may be held. Failure to
comply with the Departmental uniform policy may result in
disciplinary action against the offending Police Officer.

Bection 2. The clothing maintenance allowance set forth
above shall be payable to Police Officers c¢overed by this
Agreement in the first pay period after the budget is adopted.

Section 3. New Officers shall receive an initial uniform
issue from the Township. New OQOfficers shall not be paid a
clothing allowance during the first twelve (12) months of
service. A clothing allewance will be paid to the new Officer on
a pro rated basis (date of hire rounded as set forth in Article
V, Section 3) to the Officer for the number of months worked from
date of hire to December 31st. The payment will be made the
first of the month following the first anniversary of the
Officer’s hire. (By way of example: The officer is hired on
April 15, 1991, the pro rated payment will be on May 1, 1992.)

section 4. If the services of a Police Officer covered by

this Agreement are terminated for any reason, the clothing
maintenance allowance provided for herein shall be pro rated
based upon his or her length of service frém January 1 to his or

her date of separation of the calendar year in which his or her



separation occurs. If a Police Officer recéives more than his or
her pro rata entitlement of clothing mainteﬁance allowance during
the’ calendar year of separation, the To#nship may deduct the
unearned portion of said allowance from his "final pay check.
Upon termination of the services of a Police Officer covered by
this agreement, all issued clothing and equipment will be
returned to the Township of Warren Police D%partment.
ARTICLE VIT |
WAGES

The parties recognize the need for continued high quality
service to the community, and the parties agree to cooperate with
each other to provide this service. The PBA and each Police
Officer will maintain and, wherever reasonably possible, increase
their level of productivity and thereby continue to improve
services to the community; and the Township agrees to cooperate
with the Association to accomplish this objective. In
recognition of this pledge of continued high service and improved
productivity, the Township agrees tec improve the salaries for all
Officers covered by this Agreement. Acéordingly, the annual
basic wage for Officers currently employed by the Township for

each of the classifications shown for the pericd designated shall

be as follows:



l

EFFECTIVE EFFECTIVE EFFECTIVE
RANK 1/1/90 171791 1/1/92
LT. 1ST GRADE $47,745.00 $50,609,70 $53,646.28
LT. 2ND GRADE $44,994.00 $47,693.64 $50,555.26
SGT. 1ST GRADE $42,238,00 $44,772.28 $47,458.62
SGT. 2ND GRADE $39,484.00 $41,853.04 $44,364.22
PTIM. 1ST GRADE $36,896.00 $39,109.76 $41,456.35
PTIM. 2ND GRADE $34,290.00 $36,347.40 $38,528.24
PTLM. 3RD GRADE $31,687.00 $33,588.22 $35,603.51
PTIM. 4TH GRADE $29,079.00 $30,823.74 $32,673.16
PTIM. 5TH GRADE $26,481.00 $28,069.és $29,754.05
PTLM. 6TH GRADE $23,876.00 $25,308.56 $26,827.07

TRAINEE*

$20,000.00

$20,000.00

*¥ FROM DAY OF APPOINTMENT UNTIL ACADEMY GRADUATION

ARTICLE VITTI

LONGEVITY

All full-time, regular Police Officers of the

Section 1.

Warren Township Police Department are entitled to a two (2%)

percent increase 1in base salary for every completed,

uninterrupted four (4) years of Police service in Warren

Township, with a maximum longevity increase of ten (10%) percent
which is arrived at after completion of ‘twenty (20) years of

|
Police service.

10



Section 2., "Base Salary" is hereby defined as the regular,
straight time salary paid for the particuiar rank and class of
Police Officer as reflected in the approp%iate schedule of the
Warren Township Salary Ordinance, excluding‘bvertime and any
fringe benefits. I

ARTICLE IX
HOREKING TIME AND ATTENDAN(:ZE CN JOB

Police Officers shall work in accordance with the schedule
established by the Chief of Police. Unless a Department or
certain positions within a Department are regularly assigned a
greater number of hours per week, the total hours of work for
full time Police Officers shall be forty (40) hours of work per
week. During an emergency, the Officer in charge may vary the
work hours as necessity dictates.

Police Officers are entitled to a break of one~half (1/2)
hour per day for each eight (8) hour normal work day, which shall
be considered the lunch break, so lgng as one Officer remains on
patrol during said break.

ARTICLE X
PROBATIONARY PERIOD

Each Police Officer shall be regquired to complete one (1)
year of probationary service from the time the Officer graduates
a police academy before receiving a permanent appointment. The
said probationary period may be extended for up to an additional
three (3) months by the Townéhip éommittee upon the
recommendation of the Chief of Police. E%ch new Police Officer

shall be required to satisfactorily complete a basic police

11



training program recognized by the New Jérsey Police Training
Commission during the probationary first yeéar as part of his or
her requireménts for permanent appointment.é

ARTICLE XI = -

PROMOTIONS

Section 1. The Township Committee shail deternine promotion
lists by using written and oral tesfing, together with
éonsideration of the last three (3) superior officers’
evaluations and input from the Chief of police.

Section 2. Where the Township Committée, after consultation
with the cChief of Police, finds that no oOfficer has the
requirements for promotion to any vacancy which may exist, it may
order an open competition examination, to be held for Officers
within the next lower rank.

Section 3. Requirements for promotions are:

{a} Sergeant’s Rank
(1) 3 years’ servige in full~time Patrolman’s
grade with a minimum of 3 years in the Township.
(2) Satisfactory completion of written and oral
examination and evaluation.
(3) 30 college credits which are needed to

acquire a degree.
: !
(b) Lieutenant’s Rank i

(1) One year service in $ergeant rank in the
Township.
(2) Satisfactory completion of written and oral

examination and evaluation.

i2



i
(3) 60 college credits which are needed to

acquire a degree.

(c) Captain’s Rank !

|
(1} One year service in Lieute€nant rank in the

Township.

(2) Satisfactory completion of written and oral
examination and evaluation.

(3) 60 college credits which are needed to
acquire a degree. '

Bection 4., Whenever a vacancy existsior a new position is
created, such new position shall be po%ted on the official
bulletin board. Police Officers shall receive 90 days’ notice of
the date of any promotional written or oral examination. At the
same time as such notice is posted, Officers shall be notified of
the weight that shall be given to each respective part of the
test, the type of test, by whom the test shall be administered
and, if possible, study referencesg, Thé Township Committee,
prior to determining the weights to be assigned to the respective
parts of the said examination, will consult with PBA
representatives. The ultimate weight to bg assigned shall be at
the Township Committee’s discretion. f

All Officers who believe they po%sess the necessary
qualifications may apply for the promotional process. Such

applications should be by letter; addressed to the Township

Administrator, and filed bhefore the deadline specified.

13



ARTICLE XIX
RECALL |

Any Officer who is called back t@ work after having
completed his or her regularly schedﬁled" shift shall be
compensated at the rate of time and one-half (1-1/2) the straight
time hourly rate of pay with a minimum guarantee of three (3)
hours work or pay in lieu thereof. This provision shall not be
applicable when an Officer is called in before the Officer’s
shift and the Officer stays on duty throughlthe Officer’s shift.

ARTICLE XTTT
OVERTIME

Section 1. All work in excess of the regularly scheduled
daily hours shall be considered overtime, and shall be
compensated at the rate of time and one—hal% (1-1/2) the straight
time hourly rate. Payment of overtime shail continue to be made
during the current and next succeeding ﬁay periocds as it is
earned. Compensatory time off, _jin lieu of cash payment for
overtime, may be given to Police Officers throughout each
contract year, provided that not more than thirty-two (32) hours
of compensatory overtime is accumulated at any one time by an
Officer. Officers shall be allowed to acqumulate not more than

twenty-four (24) hours of compensatory tiﬁe generated from the

patrol function within each calendar ye@r. The granting of
L ] * '- L] L ’
compensatory time off shall not create additional overtime, and
|
shall be scheduled by the Chief consistent with the needs and

efficient operation of the Department.

14



gection 2. The Chief may, at his discretion, call up to a
maximum of two (2) departmental meetings per year and all
Officers are required to attend such meeti#gs, unless excused by
the Chief. Those officers not on duty shﬁll be compensated for
attending such meetings. |

Bection 3. Effective on the date thi; contract is signed,
compensation for outside work performed by:Police Officers shall
be at the rate of $25.00 per hour for private contractors and
$20.00 per hour for schools, churches and Township functions.
such outside work is not considered as work for and in behalf of
the Township and no additional compensation, such as premium pay
or compensatory time shall be paid for such work above the hourly
rates hereinabove set forth, nor shall such outside wark be used
as a basis to claim overtime compensation for regular Township
work. The Township of Warren will have the right to add $3.00
per hour to the above hourly rates to cover its administrative
charges. S

ARTICLE XIV

COURT TIME

Section 1. Court time, as referred to in this Article,
shall consist of all time, excluding regular tours of duty,
during which any Officer covered under this Agreement shall be
required to attend a Municipal Court, Supe%ior Court, Grand Jury
proceeding, or other courts or administrative bodies, pursuaht to

his or her duties as a Police Officer,



section 2. All such fequired court ti%e shall be considered
as overtime and shall be compensated at ﬁhe time and one-half
(1-1/2) hourly rate as paid overtime compensation.

gection 3. If an Officer is required to appear in court
pursuant to Section 1 of this Article, ~he or she shall be
guaranteed three (3) hours of overtime payJ The Chief of Police
or his designee can require the Officer being paid the three (3)
hours of overtime to remain as court officer for up to three (3)
hours.

ARTICLE XV
SICK LEAVE

Ssection 1. Full-time Police Officers shall receive sick
leave on the following basis:

A. Full-time Police Officers shall be entitled to
unlimited sick time up to a pericd of one (1) year, to be granted
by the Township Committee, for cause, when needed, in three (3)
month periods. —

B. A doctor’s certificate shall be required if the Officer
is absent for three (3) consecutive days.

Bection 2. In order to reduce the amount of working time
lost due to sick leave, the Township wi#l continue its "sick
leave bonus plan" which shall consist of thé following benefits:

A. If a Police Officer covered by tﬂis Agreement loses no
time from work due to sickness for éix (6) ?onsecutive months, he
or she shall receive one (1) day off aé his or her regular
straight time rate, to be taken within the next six (6)

consecutive months. The said six (6) month periods above shall

16



be reduced to four (4) moﬁths in 1992 andfthe day off shall be
taken within the next four (4) consecutive months. Any time
taken pursuant to the sick leave bonus pian will not cause an
‘overtime situation within the Police Department.

B. The Township reserves the right to modify or eliminate
this "sick leave bonus plan" unilaterallyi and the exercise of
this unilateral right to modify or termiﬁate the "sick leave
bonus plan® shall not constitute a re-opening of this Agreement,
nor shall it require the Township to negotiate or reach Agreement
with the Association concerning exercise of this unilateral right
of modification or termination.

Seetion 3. The Township reserves the right to have any
Officer reported or reporting as ill or siék to be examined by a
physician designated by the Township. The Township will pay for
the examination and all related expenses if it requires an
Officer to submit tolthis examination.

If an Officer uses ten (10) days sick leave in any calendar
year, the Chief may require the Officer to produce a doctor’s
certificate for any additional sick leave in the same year.

The Township may reguire any Officer who has been off duty
for a continuous period longer than ten (10) working days to
furnish the Township with a physician’s statement that the
Officer is physically fit and able to resume his or her duties,
and the Township shall also have the righd to have such Officer
examined by a physician of its own choice to determine whether or
not such Officer is able to resume hi% or her duties and

employment.

17



kVI SHIFT CHANGES
There shall be a minimum duty free period of eight (8) hours

between shifts except in extreme emergency.!

ARTICLE XVII : =

|
WORK IN HIGHER RANK
i

When a patrel oOfficer is in charge fo# half a shift or more
when a supervisor is not available (working), he or she shall
receive additional compensation egual to one hour’s pay at his or
her overtime rate. For the Officer tq earn the extra pay
referred to herein, the Officer must compiete the assignment to

the satisfaction of the Chief of Police or his designee.

ARTICLE XVIIXII

INSURANCE

Section 1. The Township shall provide:insurance coverage to
Officers included under this Agreement, protecting them from
criminal and civil suits arising out of thé performance of their

duties.

b ny

Section 2. The existing dental insurance, including
dependent coverage on a contributory basis, will be continued.
The Officers utilizing single coverage will be responsible for
fifty percent of the additional cost of said coverage in the
event that the premium for the same is gréater than the premium
paid by the Township for dental coverage fof enployees other than
Police Officers and the Township will be responsible for the
other fifty (50%) percent. Relative to dépendent coverage, the
Officer ﬁtilizing dependent coverage, in addition to the above

single coverage adjustment, will be respoﬂsible for fifty (50%)

18



percent of the dependent portion of the premium and the Township
will be responsible for the other fifty (50%) percent. By way of
example: single coverage for Township ?mployees other than
Police Officers is $18.00/month; single:coverage for Police
Officers is $20.00/month - the Officer utilizing single coverage
will pay one-half (1/2) of the excess chaige of $2,.00/month or
$1.00/month, the Township paying the other $1.00/month. If an
Officer adds dependent coverage to the Officer’s single coverage
and the cost of that dependent coverage is éZ0.00/month, then the

|
officer will pay $1.00/month (single)}plus $10.00/month

(dependent) for a total of $11.00/month. |

section 3. Starting Januvary 1, 1992, the dental insurance
provided to the Officers will be upgraded to egual coverage
presently offered to all Township employees other than Police
Officers. The adjustments set forth in Section 2 hereof will
continue to be made.

Section 4. Blue Cross, Blue Shjeld, Major Medical, Rider J
coverage (or the coverages offered through the State Benefits
Plan) for all Officers is part of this contract.

Section 5. Health Benefits for Retirees and Certain
Disabled: ?

A, Retirees: Health benefits, as s;t forth hereinatfter,
will be extended to Officers who have served as a Police Officer

in New Jersey for at least 25 yeérs withfat least 20 vyears in

Warren Township.

19
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B. Disability: Health benefits, as set forth hereinafter,
will be extended to Officers who have serJed as Police Officers
in Warren Township for at least five (5) years and who are
disabled as a result of a work-related incident as defined under
the New Jersey Workmen’s Compensation Statute and who are also
qualified to cellect a pension disability under the requirements
of the Police and Firemen’s Retirement Systém.

c. The Township will pay uvp to a maximum of $2,200.00 per
year towards health benefits for those who qualify for the same
hereunder during the year 1991 and $2,400.60 per year for those
who qualify hereunder during the year 1992, Any additional
premiums that are required shall be ‘the 0fficer’s sole
responsibility.

D. An oOfficer, who, during ‘retirément or disability,
accepts another position of employment for which he or she is
eligible for medical benefits, must elect the benefits from that
employer. If any Officer is no longer provided medical insurance
by a subsequent employer, the Township will provide an insurance
plan for the Officer and will pay the premiums for the same up to
a limit of $2,200.00 per year if he retired or became disabled
{qualified hereunder) during the year 1991 and $2,400.00 per year
if he retired or became disabled (qualified:hereunder) during the

year 1992,

20



E. If this health benefit is provided in the future by
State Law, the legislation will superede this contract
provision, and the same will be of no effect provided the State
offered plan is egual to or better tha? tlie coverage being
provided by the.Township. j

F. Upon the death of a retiree Jr qualified disabled
officer, the Township will pay up to a maéimum of $2,200.00 per
vear 1f the officer retired or became disabled (gualified
hereunder) during 1991 and $2,400.00 per year if the officer
retired or became disabled (gualified hereunder) during 1992
annually towards the cost of medical benefits for the spouse and
qualifying dependents. 1In the event the spouse remarries, she/he
will lose this entitlement., In the event the dependents are no
longer eligible for coverage under the plan rules, they will lose
this benefit,

G. The Township shall have the right to select any carrier
to provide the insurance coverages .set fortb herein, provided the

|

benefits remain the same or better than the specific plans

designated herein,

ARTICLE XIX
BINDING ARBITRATION

Should the parties be unable to ag%ee on an acceptable
Agreement at the termination of this oneé the disputed issues
shall be submitted to binding arbifration,?pursuant to the Laws
of the 8State of New Jersey. Ali dispd?ed issues shall be

presented to the Public Employment Relatiohs Commission for the

21 '



selection.of an arbitratof, whose decisiqn shall be final and
binding on all the parties. The filing feei fees and expenses of
the arbitrator shall be borne equally by thé parties.
ARTICLE XX -
ASSOCIATION DELEGATE

The Township agrees to grant a complete day off without loss
of pay to one (1) member of the negotiating unit selected by the
membership as delegate to attend the regular monthly meeting of
the State P.B.A., The Township also agrees #o grant complete time
off for the delegate and one (1) alternaté member to attend the
regular State Convention.

- ARTICLE XXT
GRIEVANCE PROCEDURE/DISCIPLINARY ACTION
REPRESENTATION/PERSONNEL FILE

The Township Committee shall recognize and deal with the

Officers and members of the Police Department for the adjustment
of any grievances which may arijigse in ‘accordance with the
following procedure:

The term "grievance", as used herein, means any controversy,
difference or dispute arising over %he interpretation,
application or alleged violation of the terms and conditions of
this Agreement and may be raised by an individual of the
Association.

STEP 1 - The grievance shall be presented by the Officer, in
writing, to the immediate supervisor; Afte? a full disclosure of
the facts, the supervisor must make every effort to reach a

satisfactory settlement to the aggrieved Officer.
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STEP 2 -~ If the supervisor cannoﬁ make an immediate
settlement, the aggrieved Officer shall res#me regular duties and
the grievance and decision shall be forwaréed to the next higher
superior officer of the unit to which the{Officer is attached.
This Superior officer shall give his reply gn writing.

STEP 3 - If the settlement is not sétisfactory, then the
grievance shall be forwarded through the cﬁain of command to the
Chief of Police for his attempt at a satiéfactory settlement or
adjustment.

STEP 4 - If the grievance is still?unresolved, then the
grievance shall be referred to the Township:Committee.

Any member must be informed that an en%ry is being placed in
his or her personnel file. Upon this notification, said member
can review the entry and shall be giveﬁ the opportunity to
respond to that entry in writing. Said response is to be
attached to the entry and is to become % part of his or her
personnel file. emre, |

At the Officer’s request, the Officer shall be entitled to
have another Warren P.B.A. member present with the Officer during
a disciplinary hearing. The hearing shall not be unreasonably
delayed as a result of the inability of the P.B.A. member being

available for attendance. The attending P.B.A. member shall be

of a rank equal to or lower than the Officer for whom the hearing

is being held.
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TICLE XXII

RULES AND REGULATICONS

Section 1. The rules and regulations presently in effect
with respect to the operation of the Poliée ﬁepartment and the
maintenance of discipline shall ke maintain§d unless modified.

Section 2. The Township may establish%and enforce new rules

and regulations or modify existing rules and regulations,

provided same do not conflict with the termé of this Agreement.

ARTICLE XXTIIX
HOLIDAYS

Bection 1., Police Officers covered b§ this Agreement shall

be entitled to fourteen (14} holidays per:year. Following are

the fourteen recognized holidays:

New Year’s Day Veteran’s Day

Martin Luther Xing’s Birthday Columbus Day

Washington’s Birthday General Election Day

Good Friday Thanksgiving Day

Memorial Day Day after Thanksgiving Day
Independence Day wwme Christmas Day

Labor Day Officer’s Birthday

Section 2. The payment of unused holidays shall be made in
a separate check and not incorporated into the Officer’s normal
work check, payable in the first pay period in December. Police
Officers who work on a holiday shall receive their regular shift
duty pay.

If the services of a Police Officer ére terminated for any
reasion, he or she shall be entitled to paymént for those holidays

which have occurred between January 1 and the date of his or her
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separation during the calendar year ib which his or her
separation from service with the Township ﬁolice Department toock
place. ;

Section 3. Holidays may be taken throughout the year at
the Officer’s discretion with the approval of the cChief of
Police. Any day so taken will be deducted from the Officer’s
entitlement to holiday pay in December.

ARTICLE XXIV

MEDICAL EXAMINATION

The Chief of Police shall schedule megical examinations for
all Police Officers annually and said exa%ination shall include
an EXKG for each Officer once he or she feaches age 40. All
medical examinations shall be performed on the Officer’s off-duty
time,

ARTICLE XXV
TUITION REIMBURSEMENT

The Township agrees to reimburse all Police Officers
covered by this Agreement in the amount of fifty (50%) percent of
the cost of tuition for any college course taken which relates to
Police duties, provided the Cfficer successfully completes said
course. If a Police Officer leaves the employ of the Township
Police Department within six months after receiving the tuition
reimbursement, he or she shall refund said ?uition payment to the

Township which may be deducted from his or her final paycheck.
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ARTICLE XXVI

|

BEREAVEMENT LEAVE

!
All Officers covered by this Agreement shall be entitled to

leave without loss of pay for all time lo;t from work from the
date of death to and including the day of burial up to a maximum
of five (5) days when a death occurs in tﬁe immediate family of
the Officer and three (3) days to atéend the funeral of
grandparent, grandchild, brother-in-law, sister-in-~law, aunts and
uncles, if needed. The term "immediate family" 1s defined to
mean husband, wife, child, parent, brother,:sister, mother-in-law
or father-in-law of a full-time officer éovered hereunder, it
being understood and agreed that bereavem%nt pay shall only be
paid once for death of mother-in-law an?. once for death of
father-in-law. 1In special circumstances,éthe Chief shall have
the discretion to extend such leave. The .term "brother-in-law"
shall include only: the brother of one’s spouse, the husband of
one’s sister, the husband of oneka“spousé's sister. The term
"sister-in~law" shall include only: the sigter of one’s spouse,
the wife of one’s brother and the wife of one’s spouse’s brother.
ARTICLE XXVII
MILITARY MEMBERSHIP

Any Officer who is a menber of the ﬁational Guard, Naval

Militia, Air National Guard, or '‘a reserve chponent of any of the

armed forces of the United States and is required to engage in

' !
field training, shall be granted a military leave of absence with
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differential for the period of such trainiﬁg as is authorized by

law. This leave of absence shall be in,aadition to his or her

vacation. ;

ARTICLE xxvrr;! -

l
POLICE AND FIREMEN’S RETIREMENT SYSTEM

All eligible full-time Police Officeré shall be enrolled in
the Police and Firemen’s Retirement System.i
ARTICLE XXTIX |
MILEAGE ALLOWANCE

If a Police Officer uses his or'Eher own vehicle for
transportation on official assignments, %he or she shall be
entitled to receive a mileage allowance éf twenty-one ($ .21)
cents per mile, computed to and fronm Wérren Township Police
Headquarters.

ARTICLE XXX é

EVALUATIONS

All Officers will be evaluated in acéordance with existing
procedures once 1in every six (6) month: period. The said
evaluations must be at least six (86) monthsfapart.

ARTICLE XXXI
MISCELLANEQUS ;

Section_1. Copies of this Agreementjshall be supplied to

T

all Police Officers,
i
Section 2. If there is any conflict between the terms of
this Agreement and any ordinance, the teﬁms of this Agreement

shall prevail.

27



Bection 3. This Agreement shall not:be modified in whole
or in part by the parties except by an agreement, in writing,
duly executed by both parties.

ARTICLE XXXTTI : -

L

SAVINGS CLAUGSE

It is understocod and agreed that if aﬁy provision of this
Agreement or the application of the Agree#ent to any person or
circumstances shall be held invalid, the remainder of the
Agreement or the application of such proviéion to other persons
or circumstances shall not be affected theréby.

ARTICLE XXXIII
TERM OF QGREEMEN%

Bection 1. This Agreement shall be effective as of January
i1, 1951 and shall remain in full force and effect through
December 31, 1992 and thereafter from year to year until
terminated; except if either party wishes ﬁo terminate, amend or
otherwise modify the terms and condjfions set forth herein at the
time of expiration, it must notify the oth%r party, in writing,
no sooner than one hundred twenty (120),Fnor less than ninety
{90) days prior to such expiration date. |

Section 2, This Agreement representé and incorporates the
complete and final understanding and settlement by the parties of
all bargainable issues which were or couldfhave been the subject

of negotiations. During the term of this Agreement, neither

party will be required to negotiafe with respect to any such
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matter whether or not covered by this Agreement, and whether or
not within the knowledge or contemplation:of either or both of
the parties at the time they negotiated or !signed this Agreement.

. f .
IN WITNESE WHEREOF, the parties heretn!: have set their hands

and seals this 2174' day of J/ine. g , 1991.

|
1

ATTEST: TOWNSHIP OF WARREN

SOMERSET ?OUNTY  NEW JERSEY
Q 4,4,{_:0_) (z;ﬁgg BY M

Paul Archbold, Mayor ™\

ATTES NEW JERSEY STATE POLICEMEN’S
BENEVOLENT ASSOCIATION, INC.

CZLO;/{%7 WARREN TOWNSHIP LOCAL NO. 235
BY:W
, il
BY: a%%bb{/

/

BY:
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