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ARTICLE I -~ PREAMBLE

This Agreement made this 72X day of /fé@ﬁé?é , 1891, by
and between THE SHERIFF OF THBE COUNTY OF SUSSEX (hereinafter
referred to as the "Sheriff~), and POLICE BENEVOLENT ASSOCIATION
LOCAL 138 (hereinafter referred to as the "Association®), in
accordance with Chapter 303, Public Laws of the State of New Jersey
of 1868.

ARTICLE I -~ SCOPE OF AGREEMENT

The Sheriff has ascertained that the Association represents a
majority of the employees in the negotlating unit hereinafter set
forth and the Sheriff recognizes the Asscociation as the sole and
exclusive representative for collective negotiations with respect
to rate of pay, wages, hours of work and other negotiable
conditions of employment of the employees in said negotiating unit.
ARTICLE III — NEGOTIATING UNJIT

The negotiating unit includes: all Sheriff’s Officers employed
by the Sheriff of Sussex County, including Sheriff'’s Sergeants and
Sheriff’s Lieutenants, but excluding all non-law enforcement
personal, all other employees in the office of the County Sheriff,
and all supervisors within the meaning of the Act, confidential
employees and managerial executives.

ARTICLE IV ~ ASSOCIATION REPRESENTATIVES

The Association shall have the right to designate such members
of the Association as it deems reasonably necessary as Associatiop
representatives, who shall not be discriminated against due ;’;'.o
their legitimate Associatio.ﬁ activity.

V - VIS OF M
Authorized representatives of the Association shall have the
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right to enter upon the premises of the Sheriff’s office during
working hours after notice to the Sheriff, for the purpose of
conducting normal duties relative to the enforcement and
administration of this Agreement, sco long as such visits do not
interfere with the work being performed or with proper service to
the public.
WWWME

Section 1: The Sheriff agrees to make available to the
Association all public information which may be necessary for the
Association to process any grievance or complaint.

Section 2: Association representatives not to exceed two (2)
in number, who participate in :mutuélly scheduled collective
negotiations or monthly meetings during their schedule hours of
work shall suffer no loss in their regular pay for the time they
are so engaged.

Section 3: Assoclation representatives shall not use the
County time for the investigation, writing or presentation of
grievance, except in emergency situations and with written consent
of their immediate supervisors. An Association representative
attending any grievance meeting scheduled by the County, during the
representative’s working day, shall suffer no loss 1in the
employee’s regular pay.

Section 4: Representatives of the Association shall be
permitted to transact official Association business on the premises
at all r;qsona.ble times, provided that this shall not interfere
with or interrupt normal operations.

Section 5: The Association may use County buildings at
reasonable hours when authorized and appropriately scheduled by the
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proper authority.

Section 6: The Association may have reasonable use of
designated facilities and egquipment when not otherwise in use, when
authorized and appropriately scheduled by the proper authority.

Section 7: The Association has the reasonable use of a
designed bulletin board and the Sheriff’s Office mail boxes.

Section 8: Should the representative of the Association, or
the Association itself, cause any damage to any Zfacility or
equipment owned by the County, the Association hereby agrees to
either repair such facllity or equipment at its own cost or to
reimburse the County for the reasonable cost to repair such
facility or equipmenf.

Section 9: An A#sociation representative required to attend
a State or National convention or meeting of the Association, shall
provide the Sheriff with a written notice, signed by the
Assoclation official, specifying the exact dates and times. This
notice should be provided at least two (2) weeks before the
schedule convention or nmeeting, sooner if possible. The
representative shall lose no pay while attending this convention or
meefing.

Other convention leave with pay shall be in accordance with
Civil Service Rules N.J.A.C. 4A:6-1.13.

ARTICLE VII -~ LABOR/MANAGEMENT MEETINGS

Upon written request by the Association and/or Sheriff, a

o~
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meeting with the representatives shall be scheduled regarding
mutual problems. The written request shall specify the reason for
the regquest and identify the matter to be discussed. These
meetings shall not be for the purpose of hearing a grievance or for
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negotiations. Specific dates shall be set for grievance hearings.
WH:;W

Section 1: It is mutually understood and agreed that the
Sheriff retains the prerogatives of management, including but not
limited to the rights of hiring, suspending, disciplining or
discharging for proper cause; promoting, transferring, and
scheduling employees; to determine the standards of services to be
offered; to take necessary actions in emergencies;(tb—detemiﬁe—the—
standards—ef-servites—to—be OIYEred; O taxe necessary actions—in
emesgoncu’.as—r) to determine the standards of selection Ifor
employment; to maintain the efficiency of its operations and the
technology of per.form:ing its work; to determine the methods, means
and personnel by which its operations are to be conducted; to
introduce new or different methods of operation; to contract or
subcontract for work or services,; and to determine the content of
job classifications, subject to Civil Service Regulations and any
other applicable law or provisions of this Agreement.

Section 2: The parties acknowledge that the Sheriff of Sussex
County has pre-eminent authority and final control over negotiable
matters of compensation.

Section 3: The Sheriff has the right to promulgate and
enforce rules and regulations for the proper and efficient
operation of the Sheriff’s Office. Such rules and regulations
shall be duly and conspicuously promulgated, and shall be observed.
ARTICLE JX ~ DUES CHECKOFF/AGENCY SHOP

Sectioﬁ 1: The Sheriff agrees that on the first payroll of
each gquarter of the calendar year, Association dues will be
deducted from the earnings of each employee who has properly
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authorized such deductions in writing fifteen (15) days thereafter.
A list of all employees for whom a deduction has been made, showing
the amount deducted, shall accompany the renmittance.

Section 2: Any non-menber employee in the bargaining unit on
the effective date of thils Agreement who does not join the Union
within thirty (30) days of initlal employment within the unit, and
any employee previously employed within the unit who does not join-
within ten (10) days of re-entry into employment with the unit,
shall as a condition of employment, pay a representation fee to the
Association. Full time employees shall pay the representation fee
by automatic payroll deduction.

The representation fee shall be in an amount equal to eighty-~
rfive (85%) of the regular Association membership dues, fees and
assessments as certified to the employee by the Association. The
Association may revise its certification of the amount of the
representation fee at any time to reflect changes in the regular
Association membership dues, fees and assessnents. The
Association’s entitlement to the representation fee shall continue
beyond the termination date of this Agreement so long as the
Association remains the majority representative of the employees in
the unit, provided that no modification is made in this provision
by a successor Agreement between the Association and provided that
the requirements of N.J.S.A. 34:13A-5.5 et seg. are satisfied
(including the establishment of a Demand and Return systen) .

The Association agrees that it will indemnify ‘&nd save
harmless the County against any and all actions, claims demands,
losses or expenses (including reasonable attorney’s fees) in any
matter resulting from action taken by the County of Sussex at the
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request of the Association under this Article.
ARTICLE X -~ PROMOTIONS

Section 1: Promotional positions shall be filled 1in
accordance with New Jersey State Department of Personnel Rules.
Notice shall be posted at the earliest possible time that a
promotional vacancy 1s to be filled.

Section 2: An employee at the maximum pay range for his/her
class of employment shall be given the opportunity to advance to
the next higher class where available, provided there is a vacancy
and provided the employee has the required qualifications and
abiiity.

Section 3: fhe following procedure shall be used to
determine the salary increase upon promotion

(a) 5% increase to the base salary, or

(b) Should the 5% increase be less than the minimum of

the new range, the employee shall be paid the minimum of

the new range.

(c) Should the 5% increase be more than the maximum of

the new range, the employee shall be paid the maximum of

the new range. J

No employee shall receive a pay cut on promotion.

Section 4: An enmployee serving provisionally under
promctional procedures shall be paid for the provisional title
effective the daté of provisional sasppointment. If the employee
fails the promotional exam or is not eligible for appointment,
his/her title and salary shall revert to the previous permanent
title and previous salary until eligible for appointment in the

promotional title.
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ARTICLE XI - MILEAGE

Section 1: Employees required to use personal vehicles in the
pursult of proper and necessary County business will be reimbursed
at the rate of 22¢ per mile or pursuant to Employer policy, irf
increased.

Section 2: All such personal car mileage shall be subnmitted
on the proper travel voucher forms. Beginning and ending odometer
readings are regquired on travel vouchers. All payments will be
made in conformance with the %“travel policy”. Note: Traffic
violations (fines) are the responsibility of the employee.
ARTICLE XII - SAFETY

The Sheriff agrees to provide safe and adequate working areas
and equipment. The Association reserves the right to call upon the
Sherirf to invéstigate any matter involving work areas or
equipment. Such request will only be made where the Assoclation
feels that the employee is subject to possible impalrment of health
and safety. The Sheriff will appoint a member of the Association to
the Safety Committee if one exists.

ARTICLE XIII — NO STRIXKES

The Association assures and pledges that its goals and
purposes are such that it does not condone strikes or threats
thereof by public employees, or work stoppages, slowdowns or any
other such actions which would interfere with service to the public
or viola.te the Constitution and the Laws of the State of New
Jersey; and the Association will not support anyone acting contrary
to this provision; and the Association an& the employees agree they
will not initiate or participate in such activities nor advocate or
encourage nembers of the unit to initiate or participate in the
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sane.

The Sheriff agrees that there shall be no lock-out of
employees during the term of this Agreement.
ARTICLE XIV = DISCRIMINATION

No employee shall be discharged or discriminated against
because 'of age, race, creed, sex, color, ethnic background,
political arfiliation or Association activity. The Sheriff
reserves the right to discipline or discharge any employee for just
cause,
ARTICLE XV ~ ECONOMY LAYOFFS

The Sheriff agrees that employee layoffs for bona fide econonmy
reasons shall be on-the basis of seniority, in inverse order,
beginning with temporary help, than provisional employees , and
last permanent employees; according to procedures specified in New
Jersey State Department of Personnel Rules. In no instance shall
permanent employees be laid off and part-time employees be
retained. In all cases the Sheriff shall provide proper written
notice to employees to be laid off, forty-five (45} days in
advance, as required by New Jersey Department of Personnel Rules.
ARTICLE XV] - DEFENSE FOR MEMBERS

Whenever a member of the Association is a defendant in

any action or legal proceeding arising out of the performance of
his/her duties, the County shall provide said member with necessary
means for the defense of such action or proceeding instituted as a
ré;ult of a complaint on behalf of the Sheriff. IL any such
disciplinary or criminal proceeding instituted by or on complaint
of the Sheriff shall be dismissed or finally determined in favor of
the member, he/she shall be reimbursed for the expense of his/her
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delense. (N.J.S.A. 40A:14~155).

Should an officer be subpoenaed to appear in court in any
action or legal proceeding arising out of the performance of
his/her duties, he/she shall be released from bhis/her dutles as
regquired by the subpoena and the courts, without loss of pay, if a

scheduled work day. If the officer is subpoenaed to appear outside of his/her
- regularly scheduled tour of duty (not including approved leave time, such as vacation
or personal day off, he/she shall be paid time and one half for the hour spent, If
such occurs on approved time (eg.., personal day), pavment for hours spent shall be

!
/

!

/
/

ght time. Jf the ofZicer ls subpcenaeld for night court after workily ‘,//

his/her normal work day he/she will be paid at the time and cne-
hall rate.

A written ccrti!i;ation signed by the departpment head and the
judge involved is to be presented within five (5) days to the

Personnel Director before payroll action will be instituted.

The Sherirf and the Association understand and agree that all
rules promulgated by the New Jersey State Department of Personnel
or by the Public Employment Relations Commission concerning any
patter whenever not specifically covered in this Agreement shall be
binding upon both parties.

ARTICLE XVIII = GRIEVANCE PROCEDURE

Definition: A grievance is any dispute between the pértios
concerning the application or interpretation of this agreenment or
any complaint by an employee as to any action or non-action taken
towards him/her which allegedly ~iclates any right relating to
wages, hours and working conditions arising out of bhis/her
eaployment.

STEP 1: The aggrieved epployee and the Associatiocn
representative shall present the enmployee’s grievance to the
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employee’s immediate supervisor within ten (10) working days of its
occurrence or ten (10) working days after the employee beconmes
awvare., The supervisor shall attempt to adjust the matter and shall
respond to the employee within three (3) working days.

STEP 2: If tahe grievance has not been settled, 1t shall be
reduced to writing and presented by the Association representative
to the Personnel Office within five (5) working days after the
supervisor’s response is due. The Personnel OfZice shall respond
to the Association representative in writing within five (5)
working days.

STEP 3: Should the grievant disag.r;ee with the decision of the
Personnel Director, the grievant may, within seven (7) working days
arfter the response of the Personnel Director is due, submit to the
Sheriff a statement in writing and signed as to the issue or issues
in dispute. Such statement shall set forth the reasons why the
grievant contends the Personnel Director’s decision is incorrect
and shall specify *the provision or provisions of this Agreement
alleged to be violated. The Sheriff, or his designee, shall review
the decision of the Personnel Director together with the statement
submitted. The grievant may request to appear before the Sheriff
or hi‘s designee. The Sheriff will render his decision within ten
(10) working days after the meeting at which the Sheriff has
completed hils review.

STEP 4: Should the grievance be unresolved after Step 3, the
natter nmay be processed as follows:

&. Where the grievance involves an alleged violation of
individual rights specified in New Jersey State Department of
Personnel Law and Rules for which a specific appeal to said
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Department of Personnel is available, the individual shall present
his/her complaint to the Department of Personnel directly.

b. If the grievant does not allege a violation of rights
within the jurisdiction of the Department of Personnel and if the
grievance involves an alleged violation of a specific term of this
Agreement the matter may be submitted to fact-finding by the
Association. The Association must file the reguest for fact-
finding with the Sheriff and with the Public Employment Relations
Commission within ten (10) working days after receipt of the
Sheriff’s decision.

1. The fact-finder shall be selected <from the panel
maintained by the Public Employment Relations Commission in
accordance with the selection procedures of the Public Employment
Relations COmmission in accordance with the selection procedures of
the Public Employment Relations Commission.

2. The parties shall meet at least ten (10) working days prior
to the date of the hearing to frame the issues to be submitted to
the factfinder and to stipulate, where possible, the fact of the
matter in an effort to expe&ite this hearing.

3. The fact-finder shall hold a hearing at a time and place
convenient to the parties as expeditiously as possible after
selection and shall issue a recommendation within thirty (30) days
after the élése of the hearings.

4. The fact-finder’s recommendation shall be in writing and
shall set forth findings of fact, reasons and conéiusions on the
specific issues submitted. The fact-finder shall be without power
or authority to make any decision which shall bind the parties and

his/her opinion shall be advisory in nature only and limited to the
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issue submitted to him/her. The fact-finder shall not have the

. poger to add to, subtract from, or modify the provisions of this

agreement and shall confine his/her recommendations solely to the
interpretation and application of this agreement.

5. a. The costs of the services of the fact=-finder shall be
borne equally by the Sheriff and the Association. Any other
expenses incurred in connection with the fact-finding shall be paid
by the party incurring the sanme.

b. The cost of the transcript, if any, will be borne by the
party requesting it. If both parties regquest a transcript, the
cost will be shared egqually.

ARTICLE XIX - MEDICAL BENEFITS

Section 1: Employees whose regular work week is at least
twenty (20) hours or more are eligible for the following benefits:

Az Insurance under the New Jersey State Health Benefits
Program.

B: $2.00 co-pay prescription progran.

C: Dental program I-B as outlined by the New Jersey Dental
Service Plan.

Section 2: The plans include coverage for the emplcocyee and
eligible immediate family members and are fully paid by the County.

Section 3: Coverage shall begin the first of the month after
two (2) months of employment, providing that the proper application
is completed and filed timely with the Pers?nnel Orfice.

Section 4: The County will pay thei; premium charges Ifor
certain eligible retirees and their eligible dependents (but not
including survivors) for Blue Cross/Blue Shield and Major Medical
Insurance described in Section 1, provided such persons retire from

12
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the County after twenty-five (25) years or more of contributions to
the N.J. State Pension System and provided such retirees apply for
full coverage under Part B of the Federal Medicare Program, 1f the
retiree meets the requirements. This program is administered by
the New Jersey State Division of Pensions, Health Benefits Bureau.

Section 5: The County will reimburse eligible employees and
retirees with twenty-five (25) years or more of contributions to
the N.J. State Pension System for their premium charges under Part
B of the Federal Medicare Program for themselves and their eligible
immediate family menmbers, provided the County voucher is submitted
by the employee to the Treasurer’s Office during July and January
for the previous six (6) months.

Sect.ilon 6: Employees who are granted a leave of absence
without pay should refer to Article on Leave of Absence.

Section 7: All rights, beneflts, eligibility requirements,
etc. shall be governed by the applicable policy of insurance.

CLE - v

Section 1: The thirteen legal holidays presently observed

shall continue to be observed under this agreement:

New Year’s Day Martin Luther King’s Birthday
Lincoln’s Birthday Washington’s Birthday

Good Friday Memorial Day

Independence Day Labor Day

Columbus Day Election Day

Veteran’s Day Thanksgiving Day

Christmas Day
Also to be observed are any other holidays declared by
the legally constituted authorities of the cCounty, Governor or
President.
When a holiday, as above, falls on a Saturday, it shall be
observed on the preceding Friday. When a holiday falls on a

13



Sunday, it shall be observed on the following day, Monday.

Section 2: A day‘s holiday pay shall be equal to the
employee’s pay for his/her regularly scheduled work day.
ARTICLE XXI - VACATIONS

Section 1: All employees shall be granted vacation leave,
based upon the following from date of last hire;

First year - 1 day per month to end of calendar year

Upon completion of 1 thru 5 years--~=--12 days per year

Upon completion of 6 thru 7 years—-—-=-- 13 days per year

Upon completion of & thru 11 years----15 days per year

Upon completion of 12 thru 15 years---17 days per year

Upon completion of 16 thru 20 years---20 days per year

Upon completion of 21 thru 26 years---23 days per year

Upon completion of 27 or more years---25 days per year

Anniversary Date: Should an employee whose anniversary date
falls between January 1 and June 30 be eligible to receive
increased.vacation in accordance with the aforementioned schedule,
he/she shall receive one-half the increased allotment for said year
and receive the full allotment January 1 of the following year.
Should an employee‘’s anniversary date fall between July 1 and
December 31, he/she shall receive the increased allotment January
1 of the forthcoming year.

Section 2: Employees on the payroll as of January 1 of any
calendar year shall on that January 1 be credited in advance with
vacation entitlement in accordance with the foregoing schedule,
provided however, that if the employee works less than twelve
months in the calendar year, he/she is entitled to a pro rata share
nf such vacation entitlement. An employee who has used more
vacation time then he/she is entitled to at the time of severance

shall have an amount egqual to his/her daily rate at the time of

severance deducted from his/her final pay for each day of vacation

14



the employee has used in excess of the number of days to which
he/she is entitled.

Section 3: No vacation days shall be taken for less than one-
half day and providing it is mutually agreed by the employee and
the Sherifr.

Section 4: Employees shall submit requests for vacation times
of rfive (5) consecutive work days or more to the Sheriff in writing
no later than four (4) weeks before his/her reguested vacation,
with first and second choices. The Sheriff shall answer the
request in writing within five (5) working days. The regquested
vacation shall be scheduled where practical on the basis of
seniority. Vacations of less than five (5) consecutive work days
should be reguested in writing four (4) working days, where
possible, before the requested vacation leave. The Sheriff should
answer the reguest in writing no later than two (2) working days
before the reguested vacation leave.

The Sheriff shall attempt to schedule work, dinsofar as
possible, to preclude changes in the vacation scheduling.

Section 5: Vacation allowance must be taken during the
current calendar year at such time as permitted or directed by the
Sheriff unless the Sheriff determines that it cannot be taken
because of pressure of work. .Then .¢ maximum of one Yyear’s
allotment ‘may be carried forward into the next year.

Section 6: Any enmployee whose service with the Sheriff
terminates shall have unuséd vacation time paidrto him/her, or the
employee’s legal representative in the event of his/her death.

= AV,
Section 1: All employees shall be granted sick leave based
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upon the following from date of last hire:
1% days per month in the first year of service, then
15 days per calendar year thereafter

Section 2: All unused sick leeave may be accumulated from year
to year.

Section 3: Employees absent from work on sick leave shall
submit themselves to a physical examination monthly by the County
Physician, who shall make a report to the Sheriff as to said
employee’s ability to return to work. If the County Physician
should determine that the employee could return to work, but is not
qualified to perform his/her regular duties, then the Sheriff shall
determine if the employee may return to work and to what duties.

Saction 4: The parties agree to adhere to New Jersey
Department of Personnel Rules regarding sick time.

Section 5: An employee upon retiring shall be paid for one-

half of the unused sick leave accumulated up to a maximum of

14
; $12,000.00. The employee shall be compensated for this accumulated

ﬁ time at his/her daily rate of pay at the date of retirement.

An employee whose employment with the Sheriff is terminated in
good standing for reasons other than retirement, he/she shall be
paid for accumulated unused sick leave based upon the following
échedule:

Upcn completion of 5 thru 10 years of service = % up to
$15,000.00.

Upon completion of 11 thru 20 year; of service - % up to
$15,000.00.

Upon completion of 21 years or more - % up to $15,000.00.

- ON. AVEM, AVE & JURY DUOTY
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Section 1: All employees shall receive three (3) days leave
per year for personal business, non-accumulative. No personal days
shall be taken for less than a half day and providing it is
mutually agreed by the Sheriff and the employee. An employee must
give the Sheriff twenty-four (24) hours notice when possible before
taking personal leave.

Section 2: All employees shall receive three (3) consecutive
working days leave in the event of the death of a spouse, child,
son-in-law, dasughter-in-law, parent, step-sister, father=~in-law,
mother-in-law, brother, brother-in-law, sister, sister-in-law,
step-brother, step-sister, grandparents, step-parents, and step-
children; such leave being separate and distinct from any other
leave time. The employee shall be allowed three (3) vorking days
per incident. ‘

Section 3: Should an employee be obligated to serve as a

juror, he/she shall not lose any pay for the time spent for jury

duty.
ARTICLE XJV - WORKER'’S COMPENSATION LEAVE
Section 1: Employees entitled to receive worker’s

compensation insurance shall be paid their regular salary for the
Iirst five (5) days after injury on the job without charges against
their sick leave, vacation time or personal leave. The employee
shall be responsible for providing the Sheriff with a medical

certificate verifying that he/she is unable to return to full duty

~
.

for those five (5) days.
Should the employee be unable to return to full duty after
those five (5) days, he/she shall provide the County with a medical

certirficate. Should the Worker’s Compensation Carrier determine

17



that he/she is eligible to receive Worker'’s Compensation Insurance
payments retroactively, the employee shall reimburse the County for
the five (5) days originally paid by the County.

Section 2: The time that the employee shall be paid Workers
Compensation Insurance shall not be charged against his/her sick,
vacation or personal leave, but said employee shall be paid for any
holidays which occur during the time he/she is receiving Workers
Compensation.

Section 3: During the time that the employee is receiving
Workers Compensation, the County shall assume both the County’s
share and the employee’s share of pension costs (but not
contributory insurance) and the cost for all medical benefits,
excepting however, if the employee fgils_tb reimburse the County
for contributory insurance.

ARTICLE XXV = LEAVES OF ABSENCE

Section 1: The Sheriff with the approval of the County may
grant the privilege of a leave of absence without pay to a
permanent employee for a period not to exceed (6) months at any one
time, provided all vacation time earned has been used first. Such
leaves may be renewed for an additional period of six (6) months
only by the Sheriff with approval by a Resolution of the Board of
Chosen Freeholders. (N.J.A.C. 4A:6-1.10). A leave of absence for
a temporary or provisional employee may not be granted.

Section 2: Maternity Leave of Absence. An employee shall
notify the Sheriff and the personnel Department ofrher'pregnancy'as
soon as it is medically confirmed. Said employee may reguest a
maternity leave of absence without pay as aforementioned in Section

1.
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A maternity leave of absence shall be for a period of not more
than one (1) year (two consecutive six month periods). . The
employee may elect to return at an earlier date, provided the
enployee shall be deemed medically fit to resume the duties and
responsibilities of her position.

Section 3: Military and all other leave shall be granted in
accordance with N.J.A.C. 4A:6~1.1 et seq., "leaves of Absence”.

Section 4: An employee on any type of leave of absence shall
be responsible for the employee’s share of pension and contributory
insurance. Such premiums shall be deducted from the employee’s
paycheck upon certification from the Division of Pension.

Section 5: The County shall pay medical insurance premiunms,
prescription program premiums and dental program premiums for an
employee on medical leave of absence for a maximum of the first
three (3) months provided the enmployee provides the County with a
medical certificate verifying he/she cannot work. Thereafter, the
employee shall be responsible for reimbursing the County for those
premiums timely and failure to do so shall result in cancellation
of the employee’s coverage.

An employee on leave of absence shall not be reimbursed for
Medicare B.

Employees taking a leave of absence for other than medical
reasons are responsible for reimbursing the County for all health
benefits/health maintenance organization premiums, prescription
premiums and/or dental premiums. :

Section €: Employees on any type of leave of absence shall
not accumulate or be eligible for vacations, sick leave, personal

leave or holidays.
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ARTICLE XXVI - TUITION REJIMBURSEMENT

Section 1: The County agrees to appropriate monies totaling
Two Hundred Dollars ($200.00) annually (non-accumulative under
state regulations) to provide a <fifty percent (50%) tuition
reimbursement to Sheriff’s Officers who intend to take a course
which 1s clearly job-related.

Section 2: To be eligible for the program, said employee must
be full time and permanent.

The course must be taken at an accredited institution approved
by the Personnel Director.

The interested employee must submit a written request for
approval and authorizgd prior to registration for course work on
the proper form. The reguest must be presented to the Sheriff for
initial approval and the Personnel Director for final approval or
disapproval of his/her application within two (2) weeks.

Section 3: Within four (4) weeks after completion of the
course work, the employee shall submit to the personnel director,
via the Sheriff, certification for successful completion of course
work on the proper form. This certification for successful
completion contains a statement to be completed by the accredited
institution as evidence of successful completion expenses.
Payments will be made to the employee after approval by the
Personnel Director and after the employee has completed and signed
the proper voucher form.

Section 4: The tuition reimbursement progranm wiil be
administered by the Personnel Director and subject to any and all
regulations as set by the Personnel Director.
ARTICLFE XXVII - LONGEVITY
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Section 1: To be eligible for longevity, an employee must be
full time and permanent.

Years of completed service shall be computed from Dec. 16 of
any given year to Dec. 15 of the following year in accordance with

the following schedule:

/1781 210891 2/1/92
00 thru 04 years s 0.00 0.0% of base 0.0% of base
salary salary
05 thru 09 years $300.00 1.5% 1.5%
10 thru 14 years $350.00 3.0% 3.0%
15 thru 19 years $450.00 4.5% $.5%
20 thru 24 years $550.00 6.0% 6.0%
25 years and more $650.00 7.0% 7.0%

Section 2: Payment will be made in mid-December on a lump sum
basis. The parties recognize that under pension regulations,
longevity paid on a lump sum basis is not subject to pension
contributions and, therefore, not creditable for pension purposes.

Section 3: An employee granted any leave of absence without
pay, shall receive pro rata longevity based upon the actual number
of months worked.

An employee who retires in accordance with the N.J. State
bivision of Pensions regulations, shall receive pro rata longevity
based upon the actual number of months worked.

An employee who terminates for reasons other than retirement
shall not be granted longevity.

ARTICLE XXVIJII -~ PAY PERIODS

Section 1: Employees shall be paid on a bi-weekly basis. Pay
uay 1s every other Wednesday. The pay period will run fronm
Wednesday to Tuesday.

Section 2: The last pay of the calendar year and the first
pay of the new year may contain adjustments to adeguately close out
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the year.

Section 3: Annual salaries are divided by 261 work days to
determine the daily rate of pay.
ARTICLE XXIX —~ HOURS OF WORK

Section 1: The normal work week for full time emplofees shall

consist of forty (40) bours}

: T LI 5. Ofrficers

dey, which

S
') s . - -
includes a one-half hour unpaid lunch. However, since service of

civil process is &an essential part of the function of Sheriff’s
Office and since such activity frequently occurs at times other
than the normal work day, the Sheriff may schedule employees to
work at other hours, allowing egqual compensatory time as
heretofore. These shall not apply to time reguired outside the
normal work day for criminal matters (transporting prisoners, DVC’s
attendance in court with prisoners, warrants and appearing in court
for criminal cases.
ARTICLE XXX — OVERTIME

Section 1: oOfficers scheduled by the Sheriff to work in
excess of forty (40) hours in a work week shall be paid at the rate
of time and one-half for all hours they work in excess of forty
hours that week. ZEmplcocyees scheduled to work a regular Monday to
Friday work week who work on a Saturday or Sunday, shall receive
time and one-half for all hours they work on said Saturday or
Sunday, provided that any absence during their regqular work week is
Jjustified.

Section 2: Employees scheduled to work on a holiday, except
for Thanksgiving Day, Christmas Day and New Year’s Day, shall be
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paid their regular day’s pay plus time and one-half for all hours
worked on such holiday. An employee called to work on Thanksgiving
Day, Christmas Day and New Year’s Day shall be paid their regular
day’s pay plus double time for all hours worked on such holiday.

Section 3: All overtime and/or extra hours must be authorized
and specifically scheduled by the Sheriff.

Section 4: Effective January 1, 1992, an employee shall
receive a shift differential of four (4%) pefcent for the evening
shift and seven (7%) percent fcr the midnight shift of his/her
hourly rate. The evening shift shall be defined as the regularly
scheduled or assigned shift in which the majority of the working
hours fall between 3:00 P.M. and 11:30 P.M. The Midnight shift
shall be defined as the regularly scheduled shift in which the
majority of the ﬁorking hours fall between 11:00 P.M. and 7:30 A.M.

- GES

Salary ranges for the years 1991 and 1992 are as follows.

SALARY SCHEDULES

SHERIFF'S OFFICERS
SIEP 199] 1992
7 30,683 33,137
6 29,354 31,703
5 28,026 30,268
4 26,698 28,833
3 25,369 27,399
2 24,041 25,964
1 . 22,712 24,529
MIN 721,384 23,005
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SHERIFF'S SERGEANTS

3 36,720 39,658
2 34,560 37,325
1 32,940 35,575
MIN 31,320 33,826
SHERIFF'S LIEUTENANTS
38,238 41,298

Employees in the K-9 unit shall receive an additional $2.00
per diem in 1591 and $2.50 per diem in 1992.
ARTICLE XXXII - WAGES

Section 1: Effective January 1, 1991 each employee who meets
the employment requirement described in Section 4 shall be placed
at the appropriate step on the salary schedule for 1991 (i.e.
Officers in step 1 fo step 2, step 2 to step 3, etc.) No employee
shall be pajid more than the maximum of the established salary
range.

Section 2: Effective January 1, 1992 each employee who meetls
the employment regquirement described in Section 4 shall be placed
at the appropriate step on the salary schedule for 1992 (i.e.
Officers in step 1 to step 2, step 2 to step 3, etc.) No employee
shall be paid more than the maximum of the established salary
range. |

Section 3: The salary schedule and step increments for all
empioyees covered by this Agreement shall be as set fort(?%)the
Schedules attached and represent an eight (8%} percent increase
across-the-board in each year. Increases in wages granted herein

shall be paid retroactive to January 1, 1991, and all "retroactive”
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monies due and owing hereunder shall be paid to PBA bargaining unit
members within a reasonable period of time.

Section 4: To be eligible for the increases described in
Sections 1 and 2, a new employee must complete the training course
prescribed by the Sheriff, or be employed for one full year,
whichever occurs first. Thereafter, that employee will be eligible
for increases each succeeding January 1st.
ARTICLE XXXIII = LEGALITY

Any provisions of this agreement to 5%e found in violation of
any existing or future local, state or national legislation shall
be subject to renegotiation by the parties te the end of insuring
that such provisions are not in contradiction to any such
aforementioned legislﬁtion. only those provisions in dispute shall
be affected, all other terms and conditions of this Agreement
remaining unaffected.

ARTICLE XXXIV - UNIFORM ALLOWANCE

All uniformed officers shall receive $500.00 in 1991 and
$650.00 in 1992 as an annual uniform allowance for replacement and
upkeep. Said sum shall be paid in equal installments on each of

. Ao aws et
the first paydays in(January and Jul}) of the above-menticned years,

| subject to established dress/uniform code approved by the Sheriff.

- ON
The terms And effects of this Agreement shall be in force
commencing with the signing of this Agreement, and remain in effect
in full force through December 31, 1992 and thereafter until a
successor agreement is executed.

Signed this__ /&l day of A/ SE7E by the duly

authorized representatives of the parties hereto.
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WITNESS: SHERIFF OF TH

il //é% BY:
POLICE BENEVOLENT ASSOCIATION

WITNESS: AL 138
A )(1 (SUSSEX COUNTY SHERIFF'S OFFICERS UNIT)

/ﬂ, . <;‘§y_ 7

!
Sworn to and subscribed before me this 12th day of _ November

Lo AL

Jotar, Fublic

1991.
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ARTICLE XXXII - WAGES (cont'd)

Section S5: No salary increment shall be earned or granted after the
expiration of this Agreement, unless agreed upon during negotiations

for a successor agreement.
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