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THIS DOES E{@T
CIRCULATE

GAGRELMENT
This agreement entered into this 1lth day of October 1977 by

and between the Board of Education of the Borough of Norwood,

County of Bergen, State of New Jersey, hereinafter called the
"Board" and the Worwood Teachers' Association, Bowough of
Norwood, County of Bergen, State of New Jersey, hereinafter

called the "Association®.

WITNESSETH:
In consideration of the following nutual convenants, it is

hereby agreed as follows:

ARTICLE 1 - RECOGNITION

The Board hereby recognizes the Association as the exclusive
revresentative for collective negotiation for all employ@ea of
the Board who have been certified by the Association as members
thereof in good standing, and certified by the State Board of
Fducation, to teach in the following Unit, including those with
tenure, on probation, and on interim but not nexr diem
appointments.

Teachers

Nurses

ARTICLE 11 - SAIARIES AND ADDITIOWAL CCMPENSATION

A. 1. The salaries of all employees covered by this agreement
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are set forth in Schedule A, Schedule B and Schedule C,
which is attached and made part hereof.

Courses for credit toward advance placement on the
salary guide shall be approved in advance by the school
administrator. Placement on the salary guide shall be
approved in advance by the school administrator. Place-
ment on salary guide on the basis of additional credits
earned on degrees received shall be retroactive to the
date of completion of such credits or the awarding

of such degrees or sixty days prior to the submission
of proof of same, provided it complies with Board policy
4141.2. 1t is the obligation of each teaching staff
member to verify such additional credits or advanced
degree to the satisfaction of the Administrative
Principal.

It is clearly understood and agreed by the parties

‘hereto that the salary increments specified in Schedule

A., B., and C., "Salary Guide', are not automatically
granted, but are conditioned upon the recommendation
of the administrative principal as delineated in the
policies of the Board of Education. The Board expressly

reserves the right to withhold for inefficiency or
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other good cause the employment increment or the adjust-

ment increment or both.

In the event the Board desires to exercise its right

to withhold any increment or adjustment as aforesaid,

the Board hereby agrees to follow the following

procedures:

(a) Whenever the Administrator decides to submit a
recommendation to the Board to withhold a salary
increment, the teacher to be so deprived shall be
given written notice of this recommendation.

(b) Arrangements shall be made to afford said teacher
a reasonable opportunity to speak in his own behalf
before the Board. Such a meeting before the Board
shall not constitute a plenary hearing.

(¢) The Board will not take necessary formal action
until a date subsecuent to the above meeting.

(d) If the resultant action of the Board is to
withhold an increment, it shall, within ten
days, give written notice of such action,
together with the reasons therefor to the
teacher concerned.

(e) If the Teacher Evaluation Procedure (Policy
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#4117) has not been adhered to regarding the
individual teacher in cuestion, the Board of Educa-
tion hereby relinguishes its right to withhold
his increment.

(£) 1In the case of a teacher who has had an increment
withheld, it shall be at the sole discreation of
the Board to pay such denied increment in any

future year.

All provisions set forth herein for increases in salary

are expreslly subject to all present and future Federal

and State Laws concerning wage controls.

1.

All teachers who are contracted by resolution of the
Norwood Board of Education to participate in certain
after-school activities, as hereinafter described, shall
receive an annual compensation, in addition to the
teacher's regular salary for services as a teacher, in

accordance with the following schedule:

Activity Annual Additional Compensation
Cheerleading $300.00

Intramurals 450,00 per advisor
Interscholastic 350.00 per advisor

Either the teacher or the Board may discontinue said

contracted assignment to the after-school activities as
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of the heginning of the ensuing school year, and with
said annual additional compensation allowance becoming
inoperative as of the date of said discontinuance.
2. When a teacher's attendance is required on a students'
overnight field trip that is curriculum connected,
the teacher accompanying the class shall be compensated

at the rate of $10 per night.

ARTICLE 111 - AIDES

Teachers shall, except as otherwise hereinafter provided,
have a duty-free lunch period as long as the students'
lunch period. The teachers shall be relieved of direct
supervision of the lunchroom and playground during his/
her lunch period. The Board shall engage aides for direct
supervision of the lunchroom and playgrounds during the
lunch period, but the teachers shall be available for
assistance and consultation with the aides in the event
any question, matter or problem arises during their lunch
period. The assignment and scheduling of the teachers for
this duty shall be determined by the Adwministrative Prin-
cipal. 1In the event that such aides are unavailable loxr
absent, the teachers shall perform such duties as assigned

and directed by the Administrative Principal without any
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additional compensation for such work. The Association
agrees to include the aides in an orientation program at
the beginning of the school year and to meet with the
aides from time to time during the school year, to render
advice and discuss matters concerning ‘the lunchroom and
playground supervision by the aides,
The customary and usual regular work in connection with
the teachers' duties, such as but not limited to dittoing
of instructional materials, typing of instructional ma-
terials, maintaining permanent records, inventory, col-
lecting of money, shall be and continue to remain the
sole and absolute obligation and duty of the teachers,
but the Board agrees, in an effort to aid the teachers in
the performance of their regular duties, to employ a
clerical aide for four half-days per week, for clerical
work for the entire instructional staff. The clerical
aide shall be responsible to the Administrative Principal
who shall determine the duties, activity, work and assign-

ment of the clerical aide.

ARTICLE IV - INSURANCE PROTECTION

The Board will pay the full premium for each employee

under the New Jersey State Health Benefit Plan for the



following:

Blue Cross/Blue Shield

Rider J

Major Medical
The Board will, upon written recuest of the employee,
also pay the full premium for the employee's immediate
family for the above mentioned insurance protection,
provided that the Board's insurance carrier and the
employee's insurance carrier are not the same company, in
which event the premium for the employee's family will not
be paid by the Board. The employee shall furnish the
Board with an affidavit to this effect with his or her
request for coverage.
Teachers are responsible for providing the Board Secretary

with required forms and data within the ten working days

of their effective starting date of employment.

ARTICLE V - RENEGOTIATION OF SUCCESSOR AGREEMENT

Collective negotiations shall be entered into by the parties
hereto in good faith and in accordance with Chapter 303,
Public Laws of 1968, and the supplements and ammendments
thereto. The Board will receive a complete proposal from
the Association no later than October 15, 1979. Collective

negotiations shall begin no later than November 15, 1979.
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B. The contract shall be in writing and duly signed and
executed by the Board and the Teachers' Association.

C. This agreement shall not be modified in whole or in part
by the parties hereto except by an instrument in writing

duly executed by both parties.

ARTICLE VI - GRIEVANCE PROCEDURE

The grievance procedure shall be as set forth in Schedule D,

which is attached hereto and made a part hereof.

ARTICLE VII - SICK LEAVE

A. The teachers shall be entitled to eleven (11) sick leave
days each school year. Unused sick leave days shall be
accumulated from year to year with no maximum limit.

B. A list of accumulated sick leave of each employee covered
by this agreement shall be forwarded by the Board Secretary
to the said employee by each September of the school year.

C. Any employee covered by the terms of this agreement who has
taught a minimum of 15 years as an employee of the Norwood
Board of Education shall, upon retirement, be compensated
for accumulated sick leave, but in no event for mwore than
thirty (30) days maximum of such accumulated sick leave.

Compensation for such accumulated sick leave shall be at
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the beginning rate payable to substitute teachers as such

rate exists at the time of retirement.

ARTICLE VIIT - TEMPORARY & PERSONAL LEAVE OF ABSENCE

Employees shall be entitled to the following temporary

non=accurulative leaves of absence with full pay each

school year.

1.

Four (4) days leave of absence for legal, business,
household or family matters which require absence
during school hours. Written application to the
Adrinistrative Principal for said leave shall be made
before said leave is considered (except in case of
emergency) and the applicant for such leave shall be
required to state the reason for taking such leave.
Other leaves of absence with pay may be granted by

the Board in its sole and absolute discretion for good
reason. The decision of the Board of Education shall be
final and conclusive upon the parties hereto and the
employee.

Leave granted under the above sections shall be in
addition to any sick leave to which the employee is

entitled as set forth in this agreement.
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ARTICLE LX -~ SABBATICAL LEAVE

A sabbatical leave shall be granted to a teacher .by the
Board for study, including study in another area of
specialization, or for other reasons of value to the
school system,

Sabbatical leave shall be granted according to the

following conditions:

1. Request for sabbatical leave must be received by the
Administrator in accordance with the Administrative
Regulations. Such recuests shall be submitted not
later .than December 15th and action taken by the
Board no later than February 15th prior to the school
year for  which the leave is requested.

2. The teacher shall have completed no less than seven (7)
years of continuous satisfactory active service in the
school district of Norwood since his last sabbatical
leave. Personal leave of absence granted by the .Board
shall not be construed as an interruption to continu-
ous service. At the same time, leave granted by the
Board ghall not be counted as part of active service.

3. A teacher on sabbatical leave shall be paid at one

half his by-weekly pay rate.
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Upon returning from sabbatical leave, a teacher shall

be placed on the salary schedule at the level which he

wpuld have achieved had he remained actively employed

in the system during the pericd of his absence.

No more than 10% of the teachers qualified - shall be

granted sabbatical leaves during any school year, but

not to exceed two (2) sabbatical leaves per year.

Subsequent Service - Return to Active Duty

(a) As a condition to be granted sabbatical leave, the
teacher shall enter into a contract, upon mutually
agreeable terms, tO continue in the service of the
Norwood Board of Education for a period of at least
two full academic years; immediately following the
year in which the sabbatical leave is taken.

(b) Any teacher not completing the service requirement
in paragraph 6 (a) above will refund an amount of
his sabbatical leave salary in proportion to the
unfulfilled time which he agreed to serve. In the
event: a teacher fails to repay the amount due after
derand for payment has been made, the Board, in
addition to the amount so due, shall be entitled to

receive from the teacher interest on the amount due
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at the rate of 7%% per annum, plus reasonable

attorney's fees, not to exceed 25% of the amount
due, and costs of court, in the event the matter

is placed in the hands of an attorney for collection.

Forfeiture of Leave:

If the Administrator is convinced that a teacher on

sabbatical leave is not : fulfilling the purpose of such

leave of absence, he shall immediately report this fact

to the Board of Education and the Board may terminate
the leave of absence immediately.

Reinstatement

At the expiration of a sabbatical leave, the teacher
shall be reinstated in the position held at the time
such leave was granted unless otherwise mutually
agreed upon. This presupposes, however, that condi-
tions have not arisen that would have changed such
teacher assignment and type of work had he remained
in active serve. A further condition is the pre-
sentation of evidence, satisfactcry to the Adminis-

trator that the period of leave has been utilized

in good faith for the purpose for which it was granted.

Length of Sabbatical leave
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The length of the sabbatical leave shall be for the
regular ten-month school year.

10, A teacher granted a sabbatical leave may not accept any
type of full-time employment unless such employment is

approved by the Board in advance.

ARTICLE X - GENERAL PROVISIONS

This agreement is subject to the laws of the State of New

Jersey and the decisions, rules and regulations of the State

Board of Education and the decisions of the State Education
Commission.,

There shall be no reprisals of any kind taken against any
employee by reason of his or her membership in the Associa-
tion.

The Association agrees to take no action that will demean the
the process or will be contrary to the laws of the State of
New Jersey pertaining to strikes, work stoppage or sanction,
or to take any other collective action to disable or impede
the Board in the discharge of its statutory duties, and
agrees that such action would constitute a material breach
of this agreement.

A1l Board policies affecting terms and conditions of employ-

ment which are being instituted or rewritten must be sub-
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mitted to the Norwood Teachers' Association for their re-
view and comment. The Board will forward by registered
mail the dated first draft of the recommended policy for
adoption to the President and the Secretary of the N.T.A.
at the addresses submitted to the Board Secretary. The
Board will assume that the N,T.A. is in complete agreement
with the draft if the Board receives no written comments
on the proposed revised policy within two weeks after the
first public reading.

ARTICLE XI - DURATION OF CONTRACT

A, This agreement :3hall be effective as of Julyu}?wlgzzwand
shall continue in effect until June 30, 1980.

B. All terms and conditions of this Agreement shall remain in
full force and effect for the full term of this Agreement
and shall continue to be binding on all parties hereto

during the negotiations.

IN WITNESS WHEREOF, the parties hereto have caused this
Agreement to be signed by their respective presidents,
attested by their respective secretaries, and their corporate
seals to be placed hereon, all on the day and year first

written above.
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October 11, 1977
THE NORWOOD BOQARD OF EDUCATION

IN THE COUNTY OF BERGEN
STATE OF NEW JERSEY

By: SgéLfiﬁjzﬂégaéxﬁA%ﬂww@v%//

.Ju(}th Chapman, desident

i

F

THE NORWOOD TEACHERS™ ASSOCIATION

By: j;%;%}i%ﬂm%iff /é%;;{3ﬁ7

Norah Hili, President

Attest: p
(THyrond Mwwﬁﬂﬂwzz/

Lyn%ﬁ Pente, Secretary




SCHEDULE A

NORWOOL BCARD OF EDUCATICN SALARY GUIDE 1977-78

BASE SALARY 810,650,

T3 DA BA » 16 BA 1 35 1A MA <+ 16 MA + 32
1 10,650 11,278 11,311 12,800 13,511 14,271
(1.0000) (1.0590) (1.1090) (1.2019) (1.2686)  (1.3400)

2 11,055 11,634 12,217 13,206 13,916 14,677
(1.0330) (1.0S71) (1.1471) (1.2400) (1.3067) (1.3781)

3 11,462 12,090 12,622 13,612 14,322 15,083
(1.0762) (1.1352) (1.1852) (1.2731) (1.34483) (1.4162)

4 11,963 12,598 13,129 14,119 14,82S 15,589
(1.1238) (1. 1029) (1.2328) (1.3257) (1.3924)  (1.4633)

5 12,475 13,105 13,637 14,626 15,336 16,096
(1.1714) (1.2305) (1.2803) (1.3733) (1.4400) (1.5114)

6 12,932 13,612 14,144 15,134 15,843 16,603
(1.2190) (1.2781) (1.3281) (1.4210) (1.4876)  (1.5590)

7 13,592 14,220 14,752 15,742 16,452 17,213
(1.2762) (1.3354} (1.3852) (1.4781) (1.5448)  (1.618}

8 14,200 14,829 15,362 16,3506 17,060 17,321
(1.3333) (1.3924) (1.4424) (1.5352) (1.6019) (1.6733)

9 14,809 ¢J,437 15,970 16,959 17,668 13,430
(1.3905) (1.4485) (1.4995) (1.5924) (1. 559 o)  (1.7350)

10 15,518 16,148 16,630 17,668 15,379 19,391
(1.4571) (1.5162) (1.56562) (1.f500> (1.7257)  (L.7971)

11 16,228 16,853 7,350 18,379  19.089 19,849
(1.5238) (1.5829) (1.6329) (1.7257) (1.7924) (1.8638)

12 16,939 17,567 18,100 19,089 19,798 20,560
(1.5905) (L.6495) (1.6895) (1.7924) (1.8390) (1.9305)

13 17,750 18,379 18,911 19,901 20,610 21,370
(1.6667) (L.7257) (1.7757) (1.8686) (1.9352) (2.0066)

14 16,190 19,723 20,712 21,471 22,183
(1.3019) (1.8519) (1.9448) (2.0114) (2.0829)

15 21,523 22,233 22,993
(2.0209) (2.0876)  (2.1590)



NORWOOL BOARD CF EDUCATICN

SCHELULE B

SALARY GUIDE 1978-79.

BASE SATARY 511,100

Step BA BA +16 BA - 35 MA A+ 16 MAS32
1 11,100 11,755 12,310 13,341 14,081 14,874
(1.000C)  (1.0590)  (1.1090)  (1.2018) (1.2686) (1.3400)
2 11,522 12,178 12,733 13,764 14,504 15,297
(1.0330)  (1.0971)  (1.1471)  (1.2400) (1.3067) (1.3781)
3 11,946 12,601 13,156 14,187 14,927 15,720
(1.0762)  (1.1352)  (1.1852)  (1.2781) (1.3448) (1.4162)
4 12,474 13,130 13,684 14,715 15,456 16,243
(1.1238)  (1.1829)  (1.2328)  (1.3257) (1.3924) (1.4638)
5 13,003 13,659 14,214 15,244 15,984 16,777
(1.1714)  (1.2305)  (1.2805)  (1.3733) (1.4400) (1.5114)
6 13,531 14,187 14,742 15,773 16,512 17,305
(1.2190)  (1.2781)  (1.3281)  (3.4210) (1.4876) (1.5590)
7 14,166 14,821 15,376 16,407 17,147 17,940
(1.2762)  (1.3352)  (1.3852)  (1.4781) (1.5448) (1.6162)
8 14,800 15,456 16,011 17,041 17,781 18,574
(1.3333)  (1.3924)  (1.4424)  (1.5352) (1.6019) (1.6733)
9 15,435 16,089 16,644 17,676 18,415 19,209
(1.3905)  (1.4495)  (1.4955)  (1.5924) (1.65S0) (1.7305)
10 16,174 16,830 17,385 18,415 19,155 19,948
(1.4571)  (1.5162)  (1.5662)  (1.6590) (1.7257) (1.7971)
11 16,914 17,570 18,125 19,155 19,896 20,688
(1.5238)  (1.5329)  (1.6329)  (1./257) (1.7924) (1.8638)
12 17,655 158,309 13,864 19,996 20,635 21,429
(1.5005)  (1.6495)  (1.6995)  (L.7924) (1.8590% (1.9305)
13 18, 19,155 19,710 20,761 21,48L 22,273
(1.66 67} (1.7257)  (1.7757)  (1.8636) (1.9352) (2.0066)
14 20,001 20,556 21,587 22,327 23,120
(1.8019)  (1.2519)  (1.9448) (2.0114) (2.0829)
15 22,432 23,172 23,965
(2.0209) (2.0876) (2.1590)



SCHEDULE C

SATARY GUIDE 1979-80
Bagic Salary 511,450

NORWOOD BOARD OF EDUCATION

Sten BA BA + 16 BA + 35 VA MA + 16 MA+32

1 11,450 12,126 12,693 13,762 14,525 15,343
(1.6000)  (1.0590)  (1.1090)  (1.2019) (1.2686) (1.3400)

2 11,885 12,562 13,134 14,198 14,962 15,779
(1.0380)  (1.0971)  (1.1471)  (1.2400) (1.3067) (1.3781)

3 12,322 12,998 13,571 14,634 15,398 16,215
(1.0762)  (1.1352)  (1.1852)  (1.2781) (1.3448) (1.4162)

4 12,868 13,544 14,116 15,179 15,943 16,761
(1.1238)  (1.1829)  (1.2328)  (1.3257) (1.3924) (1.4638)

5 13,413 14,089 14,662 15,724 16,488 17,306
(1.1714)  (1.2305)  (1.2805)  (1.3733) (1.4400) (1.5114)

6 13,958 14,634 15,207 16,270 17,033 17,851
(1.5150)  (L.5781)  (1.3281)  (1/A210)  (1.4876) (1.5590)

7 14,612 15,288 15,861 16,924 17,688 18,505
(1.2762)  (1.3352)  (1.3852)  (1.4781) (1.5448) (1.6162)

8 15,266 15,943 16,515 17,578 18,342 19,159
(1.3333)  (1.3924)  (1.4424)  (1.5352) (1.6019) (1.6733)_

9 15,921 16,597 17,169 18,233 18,996 19,814
(1.3905)  (1.4435)  (1.4995)  (i.5924) (1.6590) (1.7305)

10 16,684 17,360 17,933 18,996 19,759 20,577
(1.4571)  (1.5162)  (1.5662)  (1.6590) (1.7257) (1.7971)

11 17,448 12,124 18,697 19,759 20,523 21,341
(1.5238)  (1.5829)  (1.6329)  (1.7257) (1.7924) (1.8638)

12 18,211 18,887 16,459 20,523 21,286 22,104
(1.5905)  (1.6495)  (1.6995)  (1.7924) (1.8590) (1.9305)

13 19,084 19,759 20,332 21,395 22,158 22,976
(1.6667)  (1.7257)  (1.7757)  (1.8686) (1.9352) (2.0066)

14 20,632 21,204 22,268 23,031 23,849
(1.5019)  (1.8519)  (1.9448) (2.0114) (2.0829)

15 23,139 23,903 24,721
(2.0209) (2.0876) (2.1590)
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SCHEDULE €
GRIEVANCE PROCEDURE

pEFINITION

1. A grlievance Is a clalm based upon an event or
condition which affects the welfare and/or terms
and conditions of employment of & teacher or group .
of teachers, and/or the interpretation, meaning or
application of any of the provisions of this con-
tract, However, the term 'grievance' shall not
apply to {(a) any claim for which a manner or re-
view Is prescribed by Yaw; or (b) any rule or

" regulation of the State Department of Education
or Commisslioner of Educatlion; or {¢) the refusal
of the Board of Education to reemploy non-tenure
emg%oyees or to grant said non-tenure employees
a hearing where reemployment of said non-tenure
employees has not been approved by the Board of
Education,

2, An’hg?rieved person' 1s the person or persons or
Assoclatlon making the claim, .

3, A "party in Interest" s the person or persons
making the clalm and any person who might be re-
quired to take action or agalnst whom action
might be taken In order to resolve the claim,

PURPOSE

1. The purpose of thls procedure is to secure, at
the lowest possible level, equlitable solutions
to the problems which may from time to time arise
affacting the welfare or terms and conditions of
employment of teachers, Both parties agree that
these proceedings will be kept as informal and
confidential as may be appropriate at any level
of the procedure,

2, Nothing herein contained shall be construed as
iimiting the right of any teacher having a grie-
vance to discuss the matter informally with the
appropriate member of the administratlion, and
having the grlevance adjusted without Interven-
tion of the Associatlion, provided the adjustment
is not Inconsistent with terms of this Agreement,
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€. PROCEDURE

1, Since it Is Important that grievances be processed
. .as rapidly as possible, the number of deys indicated
at each ievel should be considered as a maximum and
every effort should be made to expedite the process.
The time limlts specified may, however, be extended
by mutual agreement,

2. in the event & grievance is filed at such time that
it cannot be processed through a1l the steps in this
grievence procedure by the end of the school year,
the time limits set forth herein shall be reduced
so that the grievance procedure may be exhausted
prior to the end of the school year or as soon there-
after as is practicable,

3. Level 1 A teacher with a grievance shall first
discuss it with his immedliate superior with the
objective of resolving the matter informally,

Level 11 {f the aggrieved person is not satisfied
with the disposition of his grievance at Level 1, a
grievance may be filed with the District Adminis-
trator within five school days after the decision
is made at Level 1. The District Administrator
shall render a written decision within ten school
days after receiving the written grievance,

Lavel 111 1¥ the aqgrieved person s not satis-
Fled with the disposition of his grievance at
Level 1!, a grievance may be flled with the Board
of Education within five school days after the
District Administrator's decision, The Board of
Education shall make a written decision of the
grievance withingne calendar month after receipt
of the grievance,

Level IV if the aggrieved person is not satis-
Fied with the disposltion of his grievance at
Level (1], he shall have the right to request:
advisory arbitration}. A written request for ad-
visory arbitration shall be filed with the Board
of Education no later than 20 days following the
the Board of Education's decision, Fallure to
file within sald time period shall constitute a
bar to such advisory arbitration, uniess the ag-
grieved person and the Board of Education shall
mutually agree upon a longer time within which
to assert a request for advisory arbitration,
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5. Level IV (continued)

" The Board of Education and the aggrieved will each nomi-
nate one advisor., A third member, who shall be the
chairman, shall be selected by the advisors named by
tha Board of Education and the aggrieved party,

"The authority of the advisor¥ board shall be advisory
only and shall be limited solely to the interpretation
of the agreement to which this procedure is annexed and
shall have no asuthority to add to, subtract from, or
modify any of said provisions, nor shall the advisory
board have the authority to substitute its judgment as
to the degree of discipline,

The advisory board, soiselected, shall confar with the
Board of Education and the aggrieved person and hold
private hearings promptly. The advisorg board shall
issue their declsion In writing to the Board of Educa-
tion and the aggrieved person within 30 days from the
date of the closing of the hearings or, 1f oral hearings

... have been waived by the Board of Education and the ag-

“grieved person, then from the date the final statements

and proofs are submitted tc them, The Board of Educa-
tion will meet as a whole and review the facts and con-
clusions presented b? the advisory board within 30 days,
Within 10 days of this review, the aggrieved person will
be notified in writing of the Board of Education's
conclusions,

D, COSTS

The cost for the services of the advisor, including per
diem expenses, if any, and actual and necessar¥ travel,
and subsistence expenses, shall be borne equally by the
Board and the Association, Any other expenses incurred
shall be paid by the party incurring same,

£, REPRESENTATION

Any aggrieved person may be represented at all stages of
the grievance procedure by himself, or at his option, a
representative selected or approved by the Association,
wWhen a teacher is not represented by the Asscciation,
the Association shall have the right to be present and
to state its views at all stages of the grievance pro-
codure, Such procedure concerning representation shall
not apply at Level 1.
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G.

REPRISALS

No actlon of any kind shall be taken by the Board or
by any member of the administration against any party
in interest, any building representative, any member
of tha Association, or any other participant, in the
grievance procedure by reason of such participation,

GROUP GRIEVANCE
if, in the judgment of the Assoclation, a grievance

sffects a group or class of teachers, the Association
may submit such grievance in writing to the District

Administrator directly and the processing of suchgrie-

vance shall be commenced at Level 11, The Association
ma¥ process such a grievance through all levels of the
grievance procedure, ' :

1. AN unsatisfactory decisions rendered to the ag-

grieved person at tevels 1, 11, 111 and 1V, shall

be in writing, setting forth the decision and the
. reason or reasons thersfore, and shall be trans-

mitted promptly to all parties in Interest and

to the Association.

2. All meetings and hearings under this procedure

shall not take place during the school day and
shall not be conducted in public and shall in-
clude only such parties in interest and their

designated or selected reprasentatives hereto-
fore referred to in this Article,
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