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PREAMBLE

This agreement, made and entered into on the ‘2"% day of Fé[)i’{/aﬁiﬁ' 2013 by and between the Township of
West Milford, in the County of Passaic, a Municipal Corporation of the State of New Jersey (hereinafter referred
to as the “Township™) and A,F.S.C.M.E. LOCAL 3301 (hereinafier referred to as the “Union”), represents the
complete and final understanding on all bargainable issues between the Township and the

Union and is designated to maintain and promote a harmonious relationship between the Township and such of

its employees who are covered by Article I, Recognition, in order that more effidient and progressive public
service may be rendered.

ARTICLE I
RECOGNITION

A. The Township recognizes the Union as the exclusive representative for the purpose of coilective negotiations
of all employees holding job titles set forth in Schedule A.

B, The job titles herein shall be defined to include the piural as well as the singular, shall include males and
females and are synonymous with the word employees.

ARTICLE I1
MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without limitation, all powers, rights, authority, duties
and responsibilities conferred upon and vested in it prior to signing of this agreement by the laws and
constitution of the State of New Jersey and of the United States, including, but without limiting the
generality of the foregoing, the following rights:

1. To the executive management and administrative control of the Township government and its properties
and facilities, and the activities of its employees;

2. To hire all employees and subject to the provisions of law, to determine their qualifications and
conditions for continued employment, or assignment and to promote and transfer employees, subject to
the State of New Jersey Civil Service Commission (formerly Department of Personnel) rules and
regulations;

3. To suspend, demote, discharge or take other disciplinary action for good and just cause according to

law, subject to the State of New Jersey Civil Service Commission rules and regulations.

B. The exercise of the foregoing powers, rights, authority, duties or responsibilities of the Township, the
adoption of policies, rules, regulations and practices and furtherance thereof, and the use of judgment and
discretion in connection therewith shall be limited only by the specific and express terms of this agreement
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and then only to the extent such spedific and express terms hereof are in conformance with the constitution
and laws of New Jersey and of the United States.

Nothing contained herein shall be construed to deny or restrict the Township of its rights, responsibilities and
authority under R.S. 40 and R.S. 11 or any other national, state, county or local laws or ordinances.

ARTICLE II1
GRIEVANCE PROCEDURE

Purpose

1. The purpose of this procedure is to secure, at the lowest possible level, an equitable solution to the
problems which may arise affecting the terms and conditions of this agreement.

2. Nothing herein shall be construed as limiting the right of an employee having a grievance to discuss the
matter informally with any appropriate member of the Township staff.

Definition

1. The term “grievance” as used herein means any controversy arising over the interpretation, application
or alleged violation of the terms and conditions of this agreement, and may be raised by the Union on
behalf of an individual or individuals, or the Township. The grievance procedure shall inciude minor
disdpline. Minor discipline shall be defined as those circumstances where the disciplinary penalty is 35
hours (5 days) of suspension, or equivalent fine, or any lesser penaity.

Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for resolving grievances between the parties

covered by this agreement, and shall be followed in its entirety unless any step is waived by mutual consent.

Step One:

(a) An aggrieved employee or the Union on behalf of an aggrieved employee or employees or the Township
shall institute action under the provisions hereof within five (5) days of the occurrence of the grievance,
and an earnest effort shall be made to settle the differences between the aggrieved employee and
his/her immediate supervisor, for the purpose of resolving the matter informally. Failure to act within
said five (5) days shall be deemed to constitute an abandonment of the grievance.

(b) The supervisor shall render a decision within five (5) days after receipt of the grievance.

Step Two:
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(a) In the event a satisfactory settlement has not been reached, the employee or the Union shall, in writing
and signed, file his/her grievance with the department head within five (5) days following the
determination.

(b) The department head shall render a decision in writing within five (5) days from receipt of the grievance.

Step Three:
(a) In the event the grievance has not been resolved at step two, then within five (5) days following the

determination, the matter may be referred to the Township Administrator who shall review the matter

and make a determination within ten (10) days from the receipt of the grievance.

Step Four:

(a) Inthe event the grievance has not been resolved at step three, the Union may within ten (10} days
request arbitration. The arbitrator shall be chosen in accordance with the rules of the Public
Employment Relations Commission.

{b) However, no arbitration hearing shall be scheduled sooner than thirty (30) days after the final decision
by the Township Administrator. In the event the aggrieved elects to pursue the State of New Jersey
Civil Service Commission procedures, the arbitration hearing shall be canceled and the matter withdrawn
from arbitration. The Union shall pay whatever costs may have been incurred in processing the case to
arbitration.

(c) The arbitrator shall be bound by the provisions of this agreement and restricted to the application of the
facts presented to him/her involved in the grievance. The arbitrator shall not have the authority to add,
to modify, detract from or aiter in any way the provisions of this agreement or any amendments or
supplement thereto.

(d) The costs for the services of the arbitrator shall be borne equally, between the Township and the Union.
Any other expenses incurred, including but not limited to the presentation of witnesses, shall be paid by

the party incurring same.,
(e) The arbitrator shall set forth his/her findings of facts and reasons for making the award within thirty (30)
days after conclusion of the arbitration hearing unless agreed to otherwise by the parties. The

arbitrator's award shall be binding upen the parties.

D. Township Grievances

S
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Grievances initiated by the Township shall be filed directly with the Union within ten (10} days after the
event giving rise to the grievance has occurred. A meeting shall be held within ten (10} days after filing a
grievance between the representative of the Township and the Union in an earnest effort to adjust the
differences between the parties. In the event no such adjustment has been satisfactorily made, either party

may file for arbitration in accordance with step four above.

E. No response at any step in this procedure by the Township or the Union shall be deemed to be a negative
response and upon the termination of the applicable time limits, the grievant may proceed to the next step.

F. Time limits may be extended by the parties by mutual written agreement.

G. The term "days" as used within this article shall mean "working days™ and not holidays, weekends, official

days of mourning or regular days off.

ARTICLE IV
PERSONNEL FILES

A. There shall be a personnel file which shall be maintained in a confidential manner in the office of the
Township Administrator. The Township Administrator shall determine what material is appropriate for
inclusion in or exclusion from the file. Other departments may maintain files on employees, such as finance,
but those files shall not be deemed to be the personnel file.

B. The employee shall have the right to examine the file, upon advance notice in writing and at reasonable

times, in the presence of a supervisor or confidential employee, designated by the Township Administrator.

C. The employee shall have the right o have a written rebuttal, not to exceed five (5) pages, included it the file
to any items selected by the employee.

ARTICLE V
HOURS AND OVERTIME

A, Hours of Work
The regular office hours of the Employer are 8:30 a.m. to 4:30 p.m. except as modified below:
1. Every department shall be permitted to establish variable work schedules for each employee under their
supervision. The work schedules established by the Department Heads for the employees in the
Department shail be permanent unless the Department Head provides the employee with a sixty {60)

day advance notice of a change in the work schedule. Any change in the work schedule shall be based

L
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4.

upon business reasons. Barring an extended emergency, an employee’s hours should be standard and
customary.

Every Department Head shall be required to submit all variable work schedules to the Township
Administrator for approval. Should a Department Head determine that a change in an employee’s work
schedule is necessary he/she must (1) notify the employee pursuant to Subsection 1 above and, (2)
submit the desired work schedule and the business reasons for the change to the Township
Administrator for approval.

All work schedules shall incorporate an eight (8) hour workday for five (5) consecutive days. The eight-
hour workday shall include a one (1) hour unpaid lunch period which the employee is required to take
between 12:00 (noon) and 2:00 p.m. The work week shall begin on Monday morning and end on Friday
evening for every week during the calendar year.

Any Department which as of the effective date of this agreement has a work schedule which includes
Saturday or Sunday as part of the normal work week shall continue unless changed pursuant to the
provisions set forth herein.

The Township agrees that all employees covered by this agreement shall be on paid leave when the

County of Passaic declares an emergency or if the Township declares that Town Hall is closed.

B. Overiime

1.
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The Employer has the sole authority to authorize overtime. Employees directed to work in addition to
their normally scheduled work hours shall be compensated at their regular rate of pay for all hours up to
eight (8) hours of work per day and time and one-half their regular rate of pay for all hours in excess of
eight (8) hours of work per day. If certain collective bargaining provisions provide for enhanced
compensation in specific situations, then those provisions of the Agreement shall prevail.

The parties agree that when the Employer requires overtime, the employee may select to be
compensated with compensatory time in lieu of pay, so fong as the employee has not accumulated more
than seventy (70) hours of compensable time. Once the employee has accumulated seventy hours of
compensatory time, he/she will be compensated with pay for any additional overtime.

Upon request of the employee, the Department Head may approve the use of compensatory time, so
long as the leave does not unduly disrupt the operations of the Department. However, such requests
should not be unreasonably denied. Employees will be permitted to carry forward accumulated
compensatory time from year to year, provided it does not exceed seventy (70) hours. All compensatory
time shall be at the employee’s rate of pay at the time it is used or paid.

When extraordinary, non-recurrent circumstances occur, the Employer may determine that overtime is
warranted and require an employee(s) to work overtime. The Employer must provide the employee with
as much notice as reasonably possible. Should a public safety emergency arise, no advance notice need
ta be given to the employee.

No employee shall be permitted to work more than five (5) continuous hours without a one-hour unpaid

meal period, unless compelied to because of extraordinary or emergency conditions.
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6. When employees are required to work overtime during a snow or public safety emergency operation,
employees will be compensated at their regular rate of pay for rest periods that may be deemed
appropriate by the Department Head or designee to ensure the health and safety of all concerned and
the efficient operations of the Department. A rest period is time off between overtime hours, that is, an

employee must work overtime prior to and after a paid rest period.

Christmas and New Year's Eve

i. The Township will grant all permanent full-time and part-time employees, excluding Public Safety
Telecommunicators, to cease work at 12:00 (noon) on Christmas Eve and New Year's Eve.

2. Employees who are required to work after 12:00 (noon) due to an extraordinary, non-recurrent
circumstance shall receive additional compensation at their regular rate of pay for all hours of work up to

eight (8) hours and one and one-half time their regular rate of pay for hours thereafter.

Public Safety Telecommunicators
1. Scheduie G (attached) shall establish terms and conditions of employment for Public Safety
Telecommunicators. The provisions of Schedule G shall take precedence over any corflicting terms of

the Collective Bargaining Agreement. Otherwise, the Collective Bargaining Agreement shall control.

Permanent Part-Time Employees

1. A permanent part-time employee is one that meets the criteria contained in Article 13, Section A,

ARTICLE VI
HOLIDAYS

Each employee shall be compensated for the following holidays:

1. | New Year's Day 7. | Labor Day

2. | Martin Luther King's Birthday 8. | Columbus’ Birthday

3, | Washington’s Birthday 9. | Veterans' Day

4, | Good Friday 10. | Thanksgiving Day

5. | Memaorial Day 11, | The day following Thanksgiving Day
6. | Independence Day 12. | Christmas Day

CA\CS\ASFSCME3301\guildeontract10_14

In the event the holiday falls on a regularly scheduled work day, the employee shall receive the day off with
pay. Inthe event the holiday falls on a Saturday, employees shall receive the preceding Friday off with pay.

In the event the holiday falls on a Sunday, employees shall receive the following Monday off with pay.

All employees shall be eligible for holiday pay if the employee worked his/her last scheduied work day prior
to the holiday or he/she is absent by prior consent of his/her superior.
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ARTICLE VII
VACATIONS

A. Amount of Vacation Leave

1. Annual vacation leave with pay shall be earned at the rate of 7 hours (1 working day) of vacation for
each full month of service during the remainder of the calendar year following the date of appointment
then, starting January 1 following the employees starting date, 84 hours (12 working days) vacation
thereafter every year for each of the next five (5) calendar years of service; 105 hours (15 working
days) vacation after the completion of five (5) years and up to ten (10) years of service; 126 hours (18
working days) vacation after the completion of ten (10) years of service and up to fifteen (15) years of
service; 140 hours (20 working days) vacation after the completion of fifteen (15) years of service and
up to twenty (20) years of service. After 20 years of service, 7 hours (1 additional vacation day) shall be
earned for the completion of each additional year of service to the maximum of twenty-five (25) years.

2. Vacation allowance must be taken during the current calendar year at such time as permitted or directed
by the appointing authority unless the appointing authority determines that it cannot be taken because

of pressure of work. Any unused vacation may be carried forward into the next succeeding year only.

3. A permanent employee who returns from military service is entitled to full vacation allowance for the

calendar year of return and the year preceding, provided the latter can be taken during the year of
returmn.

B. Vacation Leave Due Upon Separation

1. An employee who is retiring or who has otherwise separated shall be entitled to the vacation for the
current year prorated upon the number of months worked in the calendar year in which the separation or

retirement becomes effective and any vacation ieave which may have been carried over from the
preceding calendar year.

2. Whenever a permanent employee dies having to his/her credit any annual vacation leave, there shall be

calculated and paid to his/her estate a sum of money equal to the compensation figured on his/her
salary rate at the time of death.

C. If a holiday falls within an employees vacation, he/she shall be paid 7 hours pay for the unworked holiday or
shall be granted 7 hours (1 additional day) vacation at his/her option.

S
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A.

B.

ARTICLE VIII
PERSONAL DAYS

Each full-time employee shali be granted thirty-five (35} personal hours (5 days) leave each year upon the
approval of his/her immediate supervisor. Forty-eight (48) hours notice must be given prior to personal day

leave, which are not accumulative.

Those full-time employees employed by the township as of May 15, 1996 shall be granted seven (7)
additional personal hours (1 day) leave each year upon the approval of his/her immediate supervisor. Forty-
eight (48) hours notice must be given prior to personal day leave, which are not accumulative, in accordance
with the provisions of section A and B above.

ARTICLE IX
BEREAVEMENT LEAVE

Each employee shall be entitled to bereavement leave of three (3) working days (to include date of funeral)
in the immediate family. In the event the burial takes place out of state and outside a radius of 200 miles
from West Milford, up to two (2) additional working days travel time may be taken. This leave shall be with
pay. Deaths in the immediate family covered by this section shall mean spouse, parents, step-parents,
children, step-children, brothers, sisters, grandparents, grandchildren, parents-in-law, sister/brother-in-law,

daughter/son-in-law, aunts and uncles.

Circumstances where the funeral service is delayed past the standard five to seven day timeframe after

death, bereavement leave will be granted on a case by case basis by the Township Administrator.

Employees shall be entitled to use two (2) sick days, if available, for bereavement leave for any other

unclassified family member-or in addition to the bereavement leave set forth above. Agreed to on 7/19/05.

All part-time employees shall be entitied to bereavement leave for the day of the funeral for all classified
family members defined above.

ARTICLE X
LEAVES OF ABSENCE

Every employee subject to this agreement may be granted a leave of absence according to applicable state
of New Jersey Civil Service Commission rules revised November 30, 1573.

2%5;{ ¢ ,L\
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ARTICLE XI
SICK LEAVE

A. Every full-time empioyee'subject to this agreement shalli be entitled to paid sick leave benefits per annum
according to N.J.A.C. 4:1-1.1 et seq., of the State of New Jersey Civit Service Commission rules revised
November 30, 1973.

B. Service for Sick Leave

1. All permanent employees, or full time provisional employees shall be entitled to sick leave with pay
based on their aggregate years of service.

2...Sick leave shall be utilized by employees when they are unable to perform their work by reason of
personal iliness, accident or exposure to contagious disease only.

3. Such sick leave may be utilized in the event of serious illness of a member of the employee's immediate
family requiring the attendance of the employee.

C. Amount of Sick Leave

1. Sick leave with pay shall accrue to any full-time employee on the basis of 7 hours (1 working day) per
month during the remainder of the first calendar year of employment after initial appointment and 105
hours (15 days) in every calendar year thereafter.

2. Any amount of sick leave allowance not used in any calendar year shall accumulate to the employee's
credit from year to year to be used if and when needed for such purpose.

3. Sick leave accrued on or after January 1, 1983 shall first be deducted from a fuil-time employee's sick
ieave bank prior to any cther accrued sick leave heing deducted.

4. Any full-time employee may trade 70 hours {10 accrued sick leave days) for 35 hours (5 vacation days)
annually provided he/she has a minimum remaining balance of 420 hours {60 accrued sick leave days) in
the calendar year in which the trade is made, subject to the recommendation of his/her Department
Head and approval of the Township Administrator. Such acquired vacation days shall be approved in

advance as prescribed in Article VII and may not be accumulated beyond the year acquired.

D. Reimbursement

1, Full-time employees shall be reimbursed for accrued sick leave at termination of employment with the
Township, except if terminated for cause, at the rate of $35.00 for each sick leave day earned to a
maximum of $15,000. Termination with cause shall also include those employees who cease their

employment with the Township without providing at least two (2) calendar weeks advance written notice
of their termination.

) “%41( ‘Mi"'f
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2. Full-time employee(s) shali be reimbursed for accrued sick leave at the time of retirement or upon the
decision of the Governing Body fo layoff the employee, in the previously stated manner except that:
(@) When an employee does not use a sick leave hour in any calendar year, the employee shall be
reimbursed for those particular sick leave hours at his/her current hourly rate upon retirement.
When an employee uses 21 hours (3 days) or less sick leave in any calendar year, the employee
shall be reimbursed at the rate of fifty dollars ($50.00) for each seven (7) hours of unused sick
leave,

(b) When an employee uses more than 21 sick leave hours (3 days) in any calendar year, the employee
shall be reimbursed at the rate of thirty-five dollars ($35.00) for each seven (7) hours.

(c) Any full-time employee at the time of retirement who has accumulated in excess of 1,050 hours
(150 sick days) shall receive a retirement bonus of $500.00 in addition to any payment made
pursuant to this Article.

E. Reporting of Absence of Sick Leave

1. If an employee is absent for reasons that entitled him/her to sick leave, his/her supervisor shall be
notified promptiy as of the employee’s usual-reporting time, except in those work situations where
notice must be made prior to the employee’s starting time.

(@) Failure to so notify his/her supervisor may be cause of denial of the use of sick leave for that
absence and constitute cause for disciplinary action,

(b) Absence without notice for five (5) consecutive days shall constitute a resignation.

F. Verification of Sick Leave

1. An employee who shall be absent on sick leave for three (3) or more consecutive working days may be
required to submit acceptable medical evidence substantiating the illness.

(a) An employee who has been absent on sick leave for periods totaling ten (10) days in one calendar
year consisting of periods of less than five (5) days, may be required to submit acceptable medical
evidence for any additional sick leave in that year unless such illness is of a chronic or recurring
nature requiring recurring absences of one (1) day or less in which case only one (1) certificate shall
be necessary for a period of six (6) months.

(b) Abuse of sick leave shall be cause for disciplinary action. Alleged abuses shall be investigated by the
business representative of the Union and a representative of the Township. The Township may
require proof of iliness of an employee on sick leave, whenever such requirement appears
reasonabte and warranted under the circumstance.

EAvEs o
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2. In case of leave of absence due to exposure to contagious disease, a certificate from the department of
health shall be required.

3, The Township may require an employee who has been absent because of personal illness, as a condition
of his/her return to duty, to be examined at the expense of the Township by a physician designated by
the Township. Such examination shall establish whether the employee is capable of performing his/her
normal duties and that his/her return will not jeopardize the health of other employees. An employee
may raise factual objections to the designation of a specific physician if such objections are stated in
writing to his/her department head prior to the establishment of the appointment with the physician.
The objection shall be reviewed by the Township Administrator and the Township Administrator shall
make the determination if that physician or another shall make the examination, This provision shall not

be applicable in cases where physidans. are assigned by the township’s insurance carrier.

ARTICLE XII
HEALTH BENEFITS

A. Effective January 1, 2013, or as soon as practicable thereafter, the Township shall provide a fully paid
hospitalization insurance program as set forth under the Aetna Preferred Plan or equivalent plan, to each
qualifying employee and their dependents at the cost of the Township except as provided within the plan
and less contributions required by each employee as set forth in New Jersey Statutes, P.L. 2011, Chapter 78,
Section 42.

Union members may waive their right to health benefits, in which case the Township agrees to reimburse
said employee 25% of the savings incurred by the Township.

Union Members shall be provided the opportunity to enroll in other Health Benefit Plans offered through the
North Jersey Municipal Employee Benefits Fund as set forth on the chart dated December 18, 2012,
submitted as the Township's proposal of December 19, 2012, however each employee is obligated to pay
the difference in the premium between the Aetna Preferred Plan and the plan chosen by said employee
paying the established difference in premium subject to established classifications: Employee/single,
Parent/child, Husband/wife, or Family. Said rates shall be posted in all places where notices to employees
are posted and shall make immediate notification to the Union of any change in said rates. Payroll
deductions for employees who are currently enrolled in the current UHC plans will not be altered during the
months of January and February 2013, from those taken in 2012 in order to cover upgrade charges charged
in 2012.

B. The Employer will provide the Union with a Master Plan document for Aetna Preferred Plan,

f&;"‘"h N »'Je;
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The Employer will provide the Union 60 days notice prior to implementation, as well as the Master Plan
Document for any proposed plan.

Each qualified employee who is retired as of December 31, 2006 shall receive fully paid hospitalization
through the Aetna QPDs Patriot V Plan or equivalent plan.

Effective January 1, 2007 any qualified employee who retires shall be entitled to the health benefit plan in
place at the time of retirement or equivalent plan.

C. The employer reserves the right to substitute carriers provided the same benefits are provided.

D.- The Township shali provide,-at-its-sole cost and expense, a dental insurance program to each full-time
employee and dependents which will be “Program II-B offered by New Jersey Dental Service Plan Inc.,” or
its equivalent. The employees covered under this contract shall also be entitled to any dental benefit plan
which provides benefits and coverages which are better than the plan set forth herein, whenever the

Township provides such benefit plan to any other collective bargaining unit.

E. The Township shall reimburse each full-time employee for up to $225.00 per year for costs associated with
eyeglasses and an eye examination when the examination results in the need for new prescription glasses or

contacts. Any new eyeglass prescription must be submitted with the request for reimbursement.

F. All regularly scheduled permanent part-time employees with continuous employment of more than three (3)
years service shall be entitled to submit a claim to the Township on an approved form along with their
canceled check or proof of payment for reimbursement for dental and eyecare expenses for themselves up
to an annual limit of $150.00 without accumulation.

ARTICLE XIII
PART-TIME EMPLOYEES

A. Permanent part-time employees must meet the following criteria:
1, Appointment to a Township position and who has completed satisfactorily the requisite working test
period. The working test period shall not include any time served by an employee under provisional,

temporary, interim or emergency appointment. The working test period shall begin on the date of
regular appointment.

2. Earmns the minimum established by PERS; and
Enrolled in the state pension system {PERS); and,
4. Scheduled to work 17.5 hours per week or 910 hours per year.

B. Permanent part-time employees shall receive benefits as follows:

g 0
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Sick — shali be prorated based o'ni the number of hours worked per year..
Vacation — shall be prorated based on the number of hours worked per year.
Holiday - shall be prorated based on the number of hours worked per year.

Personal Days — shall be prorated based on the number of hours worked per year.

Empioyees scheduled for a minimum of thirty (30) hours per week throughout the year, as well as those
permanent part-time employees previously qualified for and receiving health benefits as of January 1,
2002, are entitled to the health benefits of full-time employees.

6. Longevity — As provided full-time employees in Article XV,

7. Seniority and Benefit Calculations for Full-time appointment — shall be prorated based on the number of
hours worked per year.

C. Temporary, Seasonal, and Interim Employees — An employee hired for seasonal, temporary or interim work,
either full-time or part-time for a fixed period is not eligible for any benefits.

ARTICLE XIV
SALARY AND BENEFITS

Effective January 1, 2010, the wages shall be increased by 0.00%; and
Effective January 1, 2011, the wages shall be increased by 2.00%; and
Effective January 1, 2012, the wages shall be increased by 2.00%
Effective January 1, 2013, the wages shall be increased by 2.00%
Effective January 1, 2014, the wages shall be increased by 2.00%

All employees hired after 10/17/2002 will receive an annual salary 5% iess than those employees hired prior to
this date as shown on the rate schedule charts.

Any employee who is designated to perform the duties of a higher job classification or grade by the Township
Administrator may receive additional compensation for such work, in accordance with the requirements of this
subsection as follows:
A.  The employee must work a minimum of ten (10) consecutive working days in the higher
classification to be eligible for additional compensation.
B. The employee must have been designated to perform the duties by the Township Administrator.
C.  No pay for out of title work shali be provided in instances where the employee is performing the
duties of a higher job classification or grade due to ancther employee’s use of vacation time,
personal time or when the employee is on “terminal leave”,
D. In compensation for this work, the employee shall receive either the minimum of the pay rate of
the higher grade/classification or 10% more than the employee’s normal base compensation,
whichever is greater.

Iy g el
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E. Compensation for such out of title work shall be retroactive to the first hour that the work is

performed, provided however, that all of the foregoing requirements have been met.

Any temporary employee (a.k.a. floater) employed by the Township prior to July 1, 2002, shali receive $14.00
per hour, and any such employee hired after July 1, 2002, shall receive $12.00 per hour for the duration of this
contract.

All employees covered by this agreement shall be entitled to receive the wage rates and benefits for their
particular job title as noted in Schedule A through Schedule G.

ARTICLE XV
- LONGEVITY

A. All full-time employees hired before April 20, 1999 shall receive longevity payments based upon years of

continuous uninterrupted service with the township as follows:

After four (4) full years of service 2% of base pay
After eight (8) full years of service 4% of base pay
Arter twelve (12) full years of service 6% of base pay
After sixteen (16) full years of service 8% of base pay
After twenty (20) full years of service 10% of base pay

B. Notwithstanding the above, all employees not ctherwise covered, shall be entitled to longevity after four (4)
full years of service at 2%, which four years shall begin January 1, 2002, except no employee hired after
January 1, 2013 shall be entitled to any longevity payments.

C. Folding of Benefits and Hourly Rates

1. Each empioyee covered by this agreement shall have said individual’s respective longevity folded in and

made part of regular compensation, for the purposes of calculating pension and overtime.

2. The employee’s regular rate for all calculation purposes (including overtime rate) shall be determined by
dividing the respective employee’s annual base rate together with the employee’s longevity by one
thousand eight hundred and twenty (1820) hours, and for Public Safety Telecommunicators by 2080
hours.

ARTICLE XVI1
EDUCATIONAL BENEFITS

The Township of West Milford will bear the cost of tuition pursuant to the terms and conditions set forth below:

o
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A

The Township will reimburse employees, earned with a “C” or better grade, per credit up to the per
credit fee charged by the normal and recognized field of study by the Rutgers State University for
undergraduate studies.

The Township will provide reimbursement to an employee, provided the employee agrees and is
expected to remain employed by the Township for three (3) years after the completion of attaining their
degree.

The Township will not reimburse any employee for any credits not needed for an undergraduate degree
or applied to a degree which is greater than a Bachelor of Science degree.

The Township will not reimburse the employee for any more than twelve (12) credits per year, or any
credits which are, (1) not of significant benefit to the Township or (2) not related to the employee’s
current or prospective work with the Township unless justifiable in terms of a job-related undergraduate
degree.

The parties agree that courses shall be taken on the employee’s own time and no overtime shall result
from non-mandatory education or training.

The employee shall notify the Township on or before September 1% of each year of their intent to enroll
in courses during the following calendar year. The employee will be required to submit a request to
his/her Department Head and the Township Administrator for their prior approval.

This does not relate to special courses, seminars, conferences or training sessions where the Township
of West Milford may pay the full cost of registration or tuition expenses in accordance with approved
budget allocations and prior approval of the Township Administrator.

The Township shall reimburse an employee for any professional license or job certification required by
the Township as part of the employee’s work. Reimbursement shall be made upon the presentation of a

voucher which is approved by the Township Administrator. This reimbursement does not incdlude
Perscnal Driver's License,

ARTICLE XVII
UNIFORMS AND SHOES

Uniforms and Shoes

1.

Public Safety Telecommunicators shall receive an allowance for uniforms and shoes of three hundred
fifty dollars ($350) per year, subject to the presentation of acceptable vouchers representing the
expenditure of such sum.

Fire Inspector shall receive an allowance for uniforms and shoes of three hundred fifty dollars ($350) per
year, subject to the presentation of acceptable vouchers representing the expenditure of such sum.
Full-time Animal Control Officer shall receive an allowance for uniforms and shoes of three hundred fifty

doliars ($350) per year, subject to the presentation of acceptable vouchers representing the expenditure
of such sum.
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4, Full-time Nurse shall receive an allowance for uniforms and shoes of two hundred thirty dollars ($230)
each year, subject to the presentation of acceptable vouchers representing the expenditure of such sum.

5. Recycling Aides shall receive five summer "T" shirts to be worn during the months of June, July and
August and the employee shall be responsible for laundering of same. Each employee shall have a
choice of a single heavy jacket each two (2) years or a light jacket annually, said articles of clothing to
be provided by the Township.

6. The following full-time positions shall receive an allowance for shoes of ninety ($90.00) dollars each
year, subject to the presentation of an acceptable voucher representing the expenditure of such sum:
Deputy Tax Assessor, Draftsman, Senior Engineering Aide, Principal Engineering Aide, Supervising
Engineering Aide, Public Works Inspector, Sanitary Inspector, Building Inspector, Piumbing Inspector,
Recycling Aide, Municipal Surveyor, Program Analyst, Zoning Officer, Senior Planner, Principal Planner,

- Assistant Planner, Chief Sanitarian, Assistant Animal Control Officer and Drafting Technician.

ARTICLE XVIII
VEHICLE REIMBURSEMENT/INSURANCE

A. Employees who use their personal vehicle(s) for official Township business shall be compensated at the rates
published in the Federal guidelines upon the presentation of a voucher which is approved by the Township
Administrator.

ARTICLE XIX
NO-STRIKE PLEDGE

A. During the term of this agreement, the Union agrees on behalf of itself insofar as is legalty possible on behalf
of each of its members that there will be no strike of any kind and the Township agrees that it will not cause
any lockout.

B. The Union covenants and agrees that neither the Union nor any person acting in its behalf will cause,
authorize, or support, nor will any of its members take part in any strike (i.e. the concerted failure to report
for duty, or willful absence of an employee from his/her position, or stoppage of work or abstinence in whole
or in part, from the full, faithful and proper performance of the employee's duties of employment), work
stoppage, slowdown, walkout or other illegal job action against the Township. The Union agrees that such

action would constitute a material breach of this agreement.

C. Inthe event of a strike, slowdown, walkout or job action, it is covenanted and agreed that participation in

any such activity by any Union member shall entitle the Township to invoke any of the following alternatives:

1. Withdrawal of Union recognition;

2. Withdrawal of dues deduction privileges (if previously granted)
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3. Such activity shall be deemed grounds for termination of employment of such employee or employees

subject, however, to the application of the State Of New Jersey Civil Service Commission law.

D. Nothing contained in this agreement shall be construed to limit or restrict the Township in its right to seek
and obtain such judicial relief as it may be entitled to have in law or in equity for injunction of damages or
both in the event of such breach by the Union or its members.

ARTICLE XX
POSITION CLASSIFICATION AND DESCRIPTION

A, The Position Classification and Position Description for employees as covered by this agreement are attached
hereto as Schedule A and by reference are made part of this agreement.” Any additions or modifications
made to them by the State of New Jersey Civil Service Commission and adopted by the Township shall

automatically become part of this agreement.

B. The Township Administrator may establish new Titles and Ranges with adoption by Ordinance to

accommodate changes in new job requirements to enable the Township to fulfili added or changed
responsibilities.

The Union President shall be notified in writing by the Township Administrator prior {o the introduction of
any such salary ordinance amendment.

C. Nothing in this contract shall preclude the Township Administrator from authorizing changes in Job Titles or
Steps within established ranges for employees covered during the period of this contract in accordance with

State of New Jersey Civil Service Commission procedures.

D. Itis further recognized that an employee has the ability to pursue a review of a Position Classification or
Description with the New Jersey Department or Personnel.

ARTICLE XX1I
BULLETIN BOARD AND UNION MEETINGS

A. Bulletin Boards shall be made available by the Township for the use of the Union for the purpose of posting
union announcements and other information of a non-controversial nature, The Township Administrator or
his/her representative may have removed from the bulletin boards any material which does not conform with
the intent and provision of this article.

S

C:ACS\ASFSCME3301\guildcontract10_14 Page 19



B. The Union shall have the right to hold Union Meetings during the last hour of the work day, provided
however, that each department must leave adequate personnel in its office to handle public inquiries and
phone calls during that hour. Not more than six (6) such Union Meetings shall be held per year without the
express approval of the Township Administrator or his/her designee.

ARTICLE XXII
DEDUCTIONS FROM SALARY

A. The Township agrees to deduct from the salaries of its employees subject to this agreement dues for the
Union. Such deductions shall be made in compliance with Chapter 310, Public Laws of 1967, N.J.S.A. (R.S.)
52:15-15:9e, as Amended. Said monies together with records of any corrections shall be transmitted to the

union by the fifteenth (15th) of each month following the monthly pay period in which deductions were
made. ' '

B. If during the life of this agreement there shall be any change in the rate of membership dues, the Union
shall furnish to the Township written notice prior to the effective date of such change and shall furnish to the
Township either new authorization from its members showing the authorized deduction for each employee
or an official notification on t'he letterhead of the Union and signed by the President and Secretary-treasurer

of the Union advising of such changed deduction.

C. The Union will provide the necessary "check-off authorization" form and the Union will secure the signatures
of its members on the forms and deliver the signed forms to the Township Administrator. The Union shall
indemnify, defend and save the Township harmless against any and all claims, demands, suits or other
forms of liability that shall arise out of or by reason of action taken by the Township in reliance upon salary
deduction authorization cards submitted by the Union to the Township or in reliance upon the official
notification on the letterhead of the Union and signed by the President and Secretary-treasurer of the Union
advising of such changed deduction.

D. Representation Fee

1. If an employee does not become a member of the Union during any membership year (from January 1 to
the following December 31) which is covered in whole or in part by this Agreement, said employee will be
required to pay a representation fee to the Union for that membership year. The purpose of this fee will be
to offset the employee’s per capita cost of services rendered by the Union as majority representative.

2. Any employee in the bargaining unit on the effective date of this Agreement who does not join within thirty
(30) days thereafter, any new employee who does not join within thirty (30) days of initial employment
within the Unit, and any employee previously employed within the Unit who does not join within ten (10)

days of reentry into employment within the Unit shall, as a condition of employment, pay a Representation
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Fee to the Union by payroll deduction. The Representation Fee shall be in an amount equal to eighty-five
percent (85%) of the regular Union membership dues, fees, and assessments as certified to the employer by
the Union. The Union may revise its certification of the amount of the Representation Fee at any time to
reflect changes in the regular Union membership dues, fees and assessments. The Union’s entitlement to
the Representative Fee shall continue beyond the termination date of this Agreement so long as the Union
remains the majority representative of the Employees in the Unit, provided that no modification is made in
this provision by a successor agreement between the Union and the Employer.

3. Except as otherwise provided in this Article, the mechanics for the deduction of representation fees and the
transmission of such fees to the Union will, as nearly as possible, be the same as those used for the
deduction and transmission of regular membership dues to the Union.

4, Ttis further agreed that the union president will not enforce these payments on “hardship cases” on an

-individual basis. -Dues will be prorated for part-time employees.

5. Once during each membership year covered in whole or in part by the Agreement, the Union will submit to
the Township Administrator a list of those employees who have not become members of the Union for the
then current membership year. The Township will deduct from the salaries of such employees, the full
amount of the representation fee and will transmit the amount so deducted to the Union. The Township
assumes no liability for administrative oversight, errors or insufficient paycheck funds. The Union shall
indemnify, defend and save harmiless the Township against any and all claims, demands, suits or other
forms of liability that shall arise out of or by reason of action taken by the Township in reliance upon the
Representative Fee.

ARTICLE XXIII
NON-DISCRIMINATION

A. There shall be no discrimination by the Township or the Union against an employee on account of race,

color, creed, sex or national otigin.

B. There shall be no discrimination, interference, restraint, or coercion by the Township or any of its
representatives against any of the employees covered under this agreement because of their membership or
non-membership in the Union or because of any lawful activities by such employees on behalf of the Union.
The Union, its members and agents shall not discriminate against, interfere with, restrain or coerce any

employee covered under this agreement who are not members of the Union.

ARTICLE XXIV
SEPARABILITY AND SAVINGS

A. If any provision of this agreement or any application of this agreement of any employee or group of

employees is held invalid by operation of law or by a court or other tribunai of competent jurisdiction, such
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provision shall be inoperative but all other provisions shall not be affected thereby and shall continue in fuli

force and effect.

ARTICLE XXV
FULLY BARGAINED PROVISIONS

A. This Agreement shall not be modified in whole or in part by the parties except by an instrument in writing

only executed by both parties.

<7
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ARTICLE XXVI
TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2010 and shall be in effect to and including
December 31, 2014. This Agreement shail continue in full force and effect from year to year thereafter, unless
one party or the other gives notice, in writing, no sooner than one hundred fifty (150) nor later than ninety (90}

days prior to the expiration date of this agreement, or a desire to change, modify or terminate the Agreement.

In Witness Whereof, the parties hereto have set their hands and seals at West Milford, New Jersey, on this

y b
7 dayof _Fehruavig , 2013,
/
West Milford Township of West Milford
A.F.S.C.ME. Local 3301 Passaic County, New Jersey

By ; Ve By: . -
S L0 " Bepons B
Jill Krggp C/ J’ i\j\'/ Bettina Bieri

Presidegt Mayor

A

] [ ) S A

' Nancy C. Gégei“"v»«
Vice President Township Administrator

Witness:

ﬂm 2L
Antcﬁ%fe/—%t‘raﬁiia

Township Clerk
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SCHEDULE A
JOB TITLES AND GRADE SCHEDULE

JOB TITLE GRADE
Recycling Aide 5
Recreation Aide A 9
Adult Day Care Center Worker 12
Recreation Aide B 13
Assistant Animal Control Officer 14
Clerk Typist 16
Account Clerk - Typist 17
Graduate Nurse (Public Health) 17
Assessing Clerk ' ' 18
Omnibus Operator 18
Payroll Clerk : 18
Police Records Clerk 18
Tax Clerk ' 18
Senior Clerk Typist 19
Assistant Violations Clerk 20
Board of Adjustment Secretary 20
Drafting Technician 20
Senior Account Clerk - Typist 20
Registrar of Vital Statistics 20
Program Analyst 21
Senior Assessing Clerk 21
Senior Payroll Clerk 21
Senior Police Records Clerk 21
Senior Tax Clerk 21
Violations Clerk 21
Municipal Recycling Coordinator 22
Principal Clerk Typist 22
Principal Payroll Clerk 22
Supervisor Senior Citizens Activities 22
Recreation Specialist Grade 22
Principal Account Clerk - Typist 23
Public Safety Telecommunicator 23
Viclations Clerk/Typing 23
Deputy Municipal Court Administrator 24
Principal Assessing Clerk 24
Principal Tax Clerk 24
Public Health Nurse 24
Administrative Secretary "A” 25
Coordinator of Spedial Transportation 25
Planning Board Secretary 25
Principal Payroli Clerk/Benefits Clerk 25
Purchasing Assistant 25
Recreation Program Coordinator 25
Administrative Analyst 25
Administrative Secretary 25
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Technical Assistant Office of the Construction Official 25

Assistant Planner 25
Animal Control Officer 25
Senior Engineering Aide 26
* Administrative Secretary "B™* 27*
Assistant Municipai Clerk 27
Assistant Tax Collector 27
Deputy Tax Assessor 27
G.1.S. Specialist 27
Senior Planner 27
Senior Public Health Nurse 27
Zoning Officer 27
Public Works Inspector 28
Plumbing Inspector/Plumbing Subcode Officer 28
Fire Protection Inspector 28
Fire Prevention Specialist, U.F.D. 28
Fire Sub Code Official 28
Public Health Nurse - Supervisor 28
Electrical Subcode Official 28
Building Inspector/Fire Inspector 29
Building Inspector 29
Principal Planner 30
Building Subcode Official 30
Sanitary Inspector/Environmental Health Specialist 3
Principal Engineering Aide 31
Supervising Engineering Aide 32

*Position to be discontinued upen current employee’s resignation or retirement: J. Donahue, D. Wink, and
R. Trochan.

&
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Schedule B — 2010 Rate Schedule
(effective 1/1/2010)

Employees hired prior to 10/17/02

Grade| Step1 Step 2 Step 3 Step 4 Step 5

1 $16,741.00 $17,646.02 $18,616.30 $19,543.48 $20,517.46
2 $17.,646.02 $18,616.30 $19,543.48 $20,517.46 $21,525.91
3 $18,616.30 | $19,542.25 $20,517.46 $21,525.91 $22.605.77
4 $19,542.25 | $20,517.46 $21,525.91 $22,605.77 $23,734.89
5 $20,517.46 $21,525.91 $22,605.77 $23,734.89 $24,925.58
8 $21,525 91 $22.,605.77 $23,734.89 $24,92558 $26,164.28
7 $22,605.77 | $23,734.89 $24,925.58 $26,164.28 $27,471.94
8 $23,734.89 | $24,92558 $26,164.28 $27,471.04 $28,842.40
9 $24,925.58 | $26,164.28 $27,471.94 $28,842.40 $30,285.50
10 $26,164.28 | $27,471.94 $28,842.40 $30,285.50 $31,801.26
11 $27,471.94 $28,842.40 $30,285.50 $31,801.26 $33,390.89
12 $28,842.40 $30,285.50 $31,801.26 $33,390.89 $35,054.40
13 $30,285.50 $31,801.26 $33,390.89 $35,054.40 $37,318.79
14 $31,801.26 $33,390.89 $35,054.40 $37,318.79 $38,652.31
15 $33,390.89 | $35,054.40 $37,318.79 $38,652.31 $40,584.25
16 $35,054.40 | $37,318.79 $38,652.31 $40,584.25 $42.613.46
17 $37.318.79 | $38,652.31 $40,584.25 $42,613.46 $44,741.18
18 $38,652.31 $40,584.25 $42,613.46 $44,741.18 $46,977.25
19 $40,584.25 $42.,613.46 $44,741.18 $46,977.25 $49,325.38
20 $42.613.46 $44,741.18 $46,977.25 $49,325.38 $551,786.78
21 $44,741.18 $46,977.25 $49,325.38 $51,786.78 $54,381.17
22 $46,077.25 $49,325.38 $51,786.78 $54,381.17 $57,098.69
23 $49,325.38 | $51,786.78 $54,381.17 $57,098.69 $59,951.65
24 $51,786.78 | $54,381.17 $57,098.69 $59,951.65 $62,948.68
25 $54,381.17 | $57,098.69 $59,951.65 $62,948.68 $66,008.39
26 $57,098.69 $59,951.65 $62,948.68 $66,098.39 $69,405.72
27 $59,951.65 $62,048.68 $66,098.39 $69,405.72 $72,875.57
28 $62,048.68 $66,098.39 $69,405.72 $72,875.57 $76,517.81
29 $66,098.39 $69,405.72 $72,875.57 $76,517.81 $80,345.98
30 $69,405.72 $72,875.57 $76,517.81 $80,345.98 $84.362.54
31 $72 87557 | $76,517.81 $80,345.98 $84,362.54 $89,424 .49
32 $76,517.81 $80,345.98 $84,362.54 $89,424 .49 $94,788.11

:\cs\ASFSCME3301 \guildcontract10_14

P

Page 26




Schedule B — 2010 Rate Schedule
(effective 1/1/2010)

Employees hired after 10/17/02
(Annual Salary 5% less than those hired prior to 10/17/02)

Grade | Step 1 Step 2 Step 3 Step 4 Step 5

1 $15,904.94 | $16,763.17 | $17,68542 | $18,5665.82 | $19,491.77
2 $16,763.17 | $17,685.42 | $18,565.82 | $19,491.77 | $20,449.73
3 $17,685.42 | $18,564.59 | $19,491.77 | $20,449.73 | $21,475.42
4 $18,564.59 | $19,491.77 | $20,449.73 | $21,475.42 | $22,547.90
5 $19,491.77 | $20,449.73 | $21,475.42 | $22,547.90 | $23,679.48
6 $20,449.73 | $21,475.42 | $22,547.90 | $23,679.48 | $24,856.62
7 $21,475.42 | $22,547.90 | $23,679.48 | $24,856.62 | $26,097.79
8 $22 547.90 | $23,679.48 | $24,856.62 | $26,097.79 | $27,400.52
9 $23,679.48 | $24,856.62 | $26,097.79 | $27,400.52 | $28,770.98
10 $24,856.62 | $26,097.79 | $27,400.52 | $28,770.98 | $30,211.62
11 $26,097.79 | $27,400.52 | $28,770.98 | $30,211.62 | $31,721.22
12 $27,400.52 | $28,770.98 | $30,211.62 | $31,721.22 | $33,301.00
13 $28,770.98 | $30,211.62 | $31,721.22 | $33,301.00 | $35,452.12
14 $30,211.62 | $31,721.22 | $33,301.00 | $35,452.12 | $36,720.37
15 $31,721.22 | $33,301.00 | $35,452.12 | $36,720.37 | $38,555.04
16 $33,301.00 | $35,452.12 | $36,720.37 | $38,555.04 | $40,483.28
17 $35,452.12 | $36,720.37 | $38,555.04 | $40,483.28 | $42,503.87
18 $36,720.37 | $38,555.04 | $40,483.28 | $42,503.87 | $44,627.90
19 $38,555.04 | $40,483.28 | $42503.87 | $44,627.90 | $46,859.05
20 $40,483.28 | $42,503.87 | $44,627.90 | $46,859.05 | $49,198.55
21 $42,503.87 | $44,627.90 | $46,859.05 | $49,198.55 | $51,662.42
22 $44.627.90 | $46,859.05 | $49,198.55 | $51,662.42 | $54,243.26
23 $46,859.05 | $49,198.55 | $51,662.42 | $54,243.26 | $56,954.63
24 $49,198.55 | $51,662.42 | $54,243.26 | $56,954.63 | $59,801.43
25 $51,662.42 | $54,243.26 | $56,954.63 | $59,801.43 | $62,793.54
26 $54,243.26 | $56,954.63 | $59,801.43 | $62,793.54 | $65,935.86
27 $56,954.63 | $59,801.43 | $62,793.54 | $65,935.86 | $69,232.10
28 $59,801.43 | $62,793.54 | $65,935.86 | $69,232.10 | $72,692.10
29 $62,793.54 | $65,935.86 | $69,232.10 | $72,692.10 | $76,328.19
30 $65,035.86 | $69,232.10 | $72,692.10 | $76,328.19 | $80,144.04
31 $69,232.10 | $72,692.10 | $76,328.19 | $80,144.04 | $84,953.57
32 $72,692.10 | $76,328.19 | $80,144.04 | $84,953.57 | $90,048.77
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Schedule C — 2011 Rate Schedule
(effective 1/1/2011)

Employees hired prior to 10/17/02

Grade| Step1 Step 2 Step 3 Step 4 Step 5
1 $17,075.82 | $17,998.94 | $18,988.63 | $19,934.35 | $20,927.81
2 $17,998.94 | $18,988.63 | $19,934.35 | $20,927.81 $21,956.42
3 $18,088.63 | $19,933.10 | $20,927.81 $21,956.42 | $23,057.89
4 $19,933.10 | $20,927.81 $21,956.42 | $23,057.89 | $24,209.59
5 $20,927.81 | $21,956.42 | $23,057.89 | $24,209.59 | $25,424.09
6 $21,956.42 | $23,057.89 | $24,209.59 | $25,424.09 | $26,687.57
7 $23,057.89 | $24,20059 | $25,424.09 | $26,687.57 | $28,021.38
8 $24,209.59 | $25,424.09 | $26,687.57 | $28,021.38 | $29,419.25
9 $25,424.09 | $26,687.57 | $28,021.38 | $29,419.25 | $30,891.21
10 $26,687.57 | $28,021.38 | $29,419.25 | $30,891.21 $32,437.28
11 $28,021.38 | $29,419.25 | $30,891.21 $32,437.28 | $34,058.71
12 $29,419.25 | $30,891.21 $32,437.28 | $34,058.71 $35,755.49
13 $30,891.21 $32,437.28 | $34,058.71 $35,755.49 | $38,065.17
14 $32,437.28 | $34,058.71 $35,755.49 | $38,065.17 | $39,425.36
15 $34,058.71 | $35,755.49 | $38,065.17 | $39,425.36 | $41,395.93
16 $35,755.49 | $38,065.17 | $39,425.36 | $41,395.93 | $43,465.73
17 $38,065.17 | $39,425.36 | $41,395.93 | $43,465.73 | $45,636.00
18 $39,425.36 | $41,395.03 | $43,465.73 | $45,636.00 | $47,916.80
19 $41,395.93 | $43,465.73 | $45,636.00 | $47,916.80 | $50,311.89
20 $43,465.73 | $45,636.00 | $47,916.80 | $50,311.89 | $52,822.52
21 $45,636.00 | $47,916.80 | $50,311.89 | $52,82252 | $55,468.79
22 $47,916.80 | $50,311.89 | $52,822.52 $55,468.79 | $58,240.66
23 $50,311.89 | $52,822.52 | $55,468.79 | $58,240.66 | $61,150.69
24 $52,822,52 | $55468.79 | $58,240.66 $61,150.69 | $64,207.66
25 $55,468.79 | $58,240.66 | $61,150.69 | $64,207.66 | $67,420.36
26 $58,240.66 | $61,150.69 | $64,207.66 | $67,420.36 | $70,793.83
27 $61,150.69 | $64,207.66 | $67,420.36 | $70,793.83 | $74,333.08
28 $64,207.66 | $67,420.36 | $70,793.83 | $74,333.08 | $78,048.17
29 $67,420.36 | $70,793.83 | $74,333.08 | $78,048.17 | $81,952.90
30 $70,793.83 | $74,333.08 | $78,048.17 | $81,952.90 | $86,049.79
31 $74,333.08 | $78,048.17 | $81,952.90 | $86,049.79 | $91,212.98
32 $78,048.17 | $81,952.90 | $86,040.79 | $91,21298 | $96,683.87
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Schedule C — 2011 Rate Schedule
(effective 1/1/2011)
Employees hired after 10/17/02

(Annual Salary 5% less than those hired prior to 10/17/02)

Grade | Step1 Step 2 Step 3 Step 4 Step 5
1 $16.223.04 | $17.098.43 | $18,039.13 | $18,937.14 | $19,881.61
2 $17.098.43 | $18,039.13 | $18,937.14 | $19,881.61 | $20,858.72
3 $18,039.13 | $18.935.88 | $19,881.61 | $20,858.72 | $21,904.93
4 $18.035.88 | $19,881.61 | $20,858.72 | $21,904.93 | $22,998.86
5 $19.881.61 | $20,858.72 | $21,004.93 | $22,998.86 | $24,153.07
6 $20,858.72 | $21,904.93 | $22,998.86 | $24,153.07 | $25,353.75
7 $21,004.03 | $22,998.86 | $24,153.07 | $25,353.75 | $26,619.75
8 $22.008.86 | $24,153.07 | $25,353.75 | $26,619.75 | $27,948.53
9 $24,153.07 | $25,353.75 | $26,619.75 | $27,948.53 | $29,346.40
10 | $25.353.75 | $26,610.75 | $27,948.53 | $29,346.40 | $30,815.85
11 | $26.610.75 | $27,948.53 | $29,346.40 | $30,815.85 | $32,355.64
12 | $27.94853 | $29,346.40 | $30,815.85 | $32,355.64 | $33,967.02
13 | $29,346.40 | $30,815.85 | $32,355.64 | $33,967.02 | $36,161.16
14 | $30,815.85 | $32,355.64 | $33,967.02 | $36,161.16 | $37,454.78
15 | $32.355.64 | $33,967.02 | $36,161.16 | $37,454.78 | $39,326.14
16 | $33,967.02 | $36,161.16 | $37,454.78 | $39,326.14 | $41,292.95
17 | $36,161.16 | $37,454.78 | $39,326.14 | $41,292.95 | $43,353.95
18 | $37.454.78 | $39,326.14 | $41,292.95 | $43,353.95 | $45520.46
19 | $39,326.14 | $41,292.95 | $43,353.95 | $45,520.46 | $47,796.23
20 | $41.292.95 | $43,353.95 | $45520.46 | $47,796.23 | $50,182.52
21 | $43.353.05 | $45,520.46 | $47,796.23 | $50,182.52 | $52,695.67
22 | $4552046 | $47,796.23 | $50,182.52 | $52,695.67 | $55,328.13
23 | $47.796.23 | $50,182.52 | $52,695.67 | $55,328.13 | $58,093.72
24 | $50.182.52 | $52,695.67 | $55,328.13 | $58,093.72 | $60,097.46
25 | $52.695.67 | $55,328.13 | $58,093.72 | $60,997.46 | $64,049.41
26 | $55,328.13 | $58,093.72 | $60,997.46 | $64,049.41 | $67,254.58
27 | $58,093.72 | $60,097.46 | $64,049.41 | $67,254.58 | $70,616.74
28 | $60,997.46 | $64,049.41 | $67,254.58 | $70,616.74 | $74,145.94
20 | $64,049.41 | $67,254.58 | $70,616.74 | $74,145.94 | $77,854.75
30 | $67.254.58 | $70,616.74 | $74,145.94 | $77,854.75 | $81,746.92 |
31 | $70,616.74 | $74,145.94 | $77.854.75 | $81,746.92 | $86,652.64
32 | $74.145.94 | $77,854.75 | $81,746.92 | $86,652.64 | $91,849.75
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Schedule D — 2012 Rate Schedule
(effective 1/1/2012)
Employees hired prior to 10/17/02

Grade | Step 1 Step 2 Step 3 Step 4 Step 5

1 $17,417.34 | $18,358.92 | $19,368.40 | $20,333.04 | $21,346.36
2 $18,358.92 | $19,368.40 | $20,333.04 | $21,346.36 | $22,395.55
3 $19,368.40 | $20,331.76 | $21,346.36 | $22,395.55 | $23,519.04
4 $20,331.76 | $21,346.36 | $22,395.55 | $23,519.04 | $24,693.78
5 $21,346.36 | $22,39555 | $23,519.04 | $24,693.78 | $25,932.57
6 $22 395.55 | $23,510.04 | $24,693.78 | $25,932.57 | $27,221.32
7 $23,519.04 | $24,693.78 | $25,932.57 | $27,221.32 | $28,581.81
8 $24,693.78 | $25,932.57 | $27,221.32 | $28,581.81 $30,007.63
9 $25,932.57 | $27,221.32 | $28,581.81 | $30,007.63 | $31,509.04
10 $27,221.32 | $28,581.81 | $30,007.63 | $31,509.04 | $33,086.03
11 $28.581.81 | $30,007.63 | $31,509.04 | $33,086.03 | $34,739.88
12 $30,007.63 | $31,509.04 | $33,086.03 | $34,739.88 | $36,470.60
13 $31,509.04 | $33,086.03 | $34,739.88 | $36,470.60 | $38,826.47
14 $33,086.03 | $34,739.88 | $36,470.60 | $38,826.47 | $40,213.86
15 $34,739.88 | $36,470.60 | $38,826.47 | $40,213.86 | $42,223.85
16 $36,470.60 | $38,826.47 | $40,213.86 | $42,223.85 | $44,335.05
17 $38,826.47 | $40,213.86 | $42,223.85 | $44,335.05 | $46,548.72
18 $40,213.86 | $42,223.85 | $44,335.05 | $46,5648.72 | $48,875.13
19 $42.22385 | $44,335.05 | $46,548.72 | $48,875.13 | $51,318.12
20 $44,335.05 | $46,548.72 | $48,875.13 | $51,318.12 | $53,878.97
21 $46,548.72 | $48,875.13 | $51,318.12 | $53,878.97 | $56,578.17
22 $48,875.13 | $51,318.12 | $53,878.97 | $56,578.17 | $59,405.48
23 $51,318.12 | $53,878.97 | $56,578.17 | $59,405.48 | $62,373.70
24 $53,878.97 | $56,578.17 | $59,405.48 | $62,373.70 | $65,491.81
25 $56,578.17 | $59,405.48 | $62,373.70 | $65,491.81 $68,768.77
26 $59,405.48 | $62,373.70 | $65,491.81 | $68,768.77 | $72,209.71
27 $62 373.70 | $65,491.81 | $68,768.77 | $72,209.71 $75,819.74
28 $65,491.81 | $68,768.77 | $72,209.71 | $75,819.74 | $79,609.13
29 $68,768.77 | $72,209.71 | $75,819.74 | $79,609.13 | $83,591.96
30 $72,209.71 | $75,819.74 | $79,609.13 | $83,591.96 | $87,770.79
31 $75,819.74 | $79,609.13 | $83,591.96 | $87,770.79 | $93,037.24
32 $79,609.13 | $83,591.96 | $87,770.79 | $93,037.24 | $98,617.55
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Schedule D — 2012 Rate Schedule
(effective 1/1/2012)

Employees hired after 10/17/02
(Annual Salary 5% less than those hired prior to 10/17/02)

Grade | Step 1 Step 2 Step 3 Step 4 Step 5

1 $16,547.50 | $17,44040 | $18,399.91 | $19,315.88 | $20,279.24
2 $17,440.40 | $18,399.91 | $19,315.88 | $20,279.24 | $21,275.90
3 $18,300.91 | $19,314.60 | $20,279.24 | $21,275.90 | $22,343.03
4 $19,314.60 | $20,279.24 | $21,275.90 | $22,343.03 | $23,458.84
5 $20,279.24 | $21,275.90 | $22,343.03 | $23,458.84 | $24,636.13
6 $21,275.90 | $22,343.03 | $23,458.84 | $24,636.13 | $25,860.83
7 $22.343.03 | $23,458.84 | $24,636.13 | $25,860.83 | $27,152.14
8 $23,458.84 | $24,636.13 | $25,860.83 | $27,152.14 | $28,507.50
9 $24,636.13 | $25,860.83 | $27,152.14 | $28,507.50 | $29,933.33
10 $25,860.83 | $27,152.14 | $28,507.50 | $29,933.33 | $31,432.17
11 $27,152.14 | $28,507.50 | $29,933.33 | $31,432.17 | $33,002.76
12 $28,507.50 | $20,933.33 | $31,432.17 | $33,002.76 | $34,646.36
13 $29,933.33 | $31,432.17 | $33,002.76 | $34,646.36 | $36,884.39
14 $31,432.17 | $33,002.76 | $34,646.36 | $36,884.39 | $38,203.87
15 $33,002.76 | $34,646.36 | $36,884.39 | $38,203.87 | $40,112.66
16 $34,646.36 | $36,884.39 | $38,203.87 | $40,112.66 | $42,118.80
17 $36,884.39 | $38,203.87 | $40,112.66 | $42,118.80 | $44,221.03
18 $38,203.87 | $40,112.66 | $42,118.80 | $44,221.03 | $46,430.87
19 $40,112.66 | $42,118.80 | $44,221.03 | $46,430.87 | $48,752.16
20 $42,118.80 | $44,221.03 | $46,430.87 | $48,752.16 | $51,186.17
21 $44.221.03 | $46,430.87 | $48,752.16 | $51,186.17 | $53,749.58
22 $46,430.87 | $48,752.16 | $51,186.17 | $53,749.58 | $56,434.69
23 $48,752.16 | $51,186.17 | $53,749.58 | $56,434.69 | $59,255.60
24 $51,186.17 | $53,749.58 | $56,434.69 | $59,255.60 | $62,217.41
25 $53,749.58 | $56,434.69 | $59,255.60 | $62,217.41 $65,330.40
26 $56,434.69 | $59,255.60 | $62,217.41 | $65,330.40 | $68,599.67
27 $59,255.60 | $62,217.41 | $65,330.40 | $68,599.67 | $72,029.08
28 $62,217.41 | $65,330.40 | $68,599.67 | $72,029.08 | $75,628.86
29 $65,330.40 | $68,599.67 | $72,020.08 | $75,628.86 | $79,411.85
30 $68,5699.67 | $72,029.08 | $75,628.86 | $79,411.85 | $83,381.86
31 $72,029.08 | $75,628.86 | $79,411.85 | $83,381.86 | $88,385.69
32 $75,628.86 | $79,411.85 | $83,381.86 | $88,385.69 | $93,686.74

C\CS\ASFSCME3301\guildcontract10_14

=~ o b

Page 31



Schedule E - 2013 Rate Schedule

(effective 1/1/2013)

Employees hired prior to 10/17/02

Grade| Step1 Step 2 Step 3 Step 4 Step 5
1 $17,765.69 $18,726.10 $19,755.77 $20,739.70 $21,773.29
2 $18,726.10 $19,755.77 $20,739.70 $21,773.29 $22.843.46
3 $19,755.77 | $20,738.39 $21,773.29 $22,843.46 $23,980.43
4 $20,738.39 $21,773.29 $22,843.46 $23,989.43 $25,187.66
5 $21,773.29 | $22,843.46 $23,089.43 $25,187.66 $26,451.22
6 $22.843.46 $23,089.43 $25,187.66 $26,451.22 $27,765.74
7 $23,080.43 | $25,187.66 $26,451.22 $27,765.74 $29,153.44
8 $25,187.66 $26,451.22 $27,765.74 $29,153.44 $30,607.78
9 $26,451.22 $27,765.74 $29,153.44 $30,607.78 $32,139.22
10 $27,765.74 $29,153.44 $30,607.78 $32,139.22 $33,747.75
11 $29,153.44 | $30,607.78 $32,139.22 $33,747.75 $35,434.68
12 $30,607.78 $32,139.22 $33,747.75 $35,434.68 $37,200.01
13 $32,139.22 $33,747.75 $35,434.68 $37,200.01 $39,603.00
14 $33,747.75 $35,434.68 $37,200.01 $39,603.00 $41,018.14
15 $35,434 .68 $37,200.01 $39,603.00 $41,018.14 $43,068.33
16 $37,200.01 $39,603.00 $41,018.14 $43,068.33 $45,221.75
17 $39,603.00 $41,018.14 $43,068.33 $45 22175 $47,479.70
18 $41,018.14 | $43,068.33 $45,221.75 $47,479.70 $49,852.64
19 $43,068.33 | $45,221.75 $47.,479.70 $49,852.64 $52,344 .49
20 $45,221.75 $47,479.70 $49.852.64 $52,344.49 $54,956.55
21 $47,479.70 $49,852.64 $52,344 .49 $54 956 .55 $57,709.73
22 $49,852.64 $52,344.49 $54,956.55 $57,709.73 $60,593.59
23 $52,344.49 $54,956.55 $57,709.73 $60,593.59 $63,621.18
24 $54,956.55 $57,709.73 $60,593.59 $63,621.18 $66,801.65
25 $57,709.73 $60,593.59 $63,621.18 $66,801.65 $70,144 .15
26 $60,593.59 $63,621.18 $66,801.65 $70,144 .15 $73,653.90
27 $63,621.18 | $66,801.65 $70,144.15 $73,653.90 $77,336.14
28 $66,801.65 $70,144.15 $73,653.90 $77,336.14 $81,201.31
29 $70,144.15 $73,653.90 $77,336.14 $81,201.31 $85,263.80
30 $73,653.90 $77,336.14 $81,201.31 $85,263.80 $89,526.20
31 $77,336.14 | $81,201.31 $85,263.80 $89,526.20 $94,897.98
32 $81,201.31 $85,263.80 $89,526.20 $94,897.98 | $100,589.90
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Schedule E — 2013 Rate Schedule
(effective 1/1/2013)

Employees hired after 10/17/02
(Annual Salary 5% less than those hired prior to 10/17/02)

Grade | Step 1 Step 2 Step 3 Step 4 Step 5

1 $16,878.45 | $17,789.21 | $18,767.91 | $19,702.20 | $20,684.82
2 $17,789.21 | $18,767.91 | $19,702.20 | $20,684.82 | $21,701.42
3 $18,767.91 | $19,700.89 | $20,684.82 | $21,701.42 | $22,789.89
4 $19,700.89 | $20,684.82 | $21,701.42 | $22,789.89 | $23,928.01
5 $20,684.82 | $21,701.42 | $22,789.89 | $23,928.01 | $25,128.85
6 $21,701.42 | $22,789.89 | $23,928.01 | $25,128.85 | $26,378.04
7 $22.780.89 | $23,928.01 | $25,128.85 | $26,378.04 | $27,695.18
8 $23,928.01 | $25,128.85 | $26,378.04 | $27,695.18 | $29,077.65
9 $25,128.85 | $26,378.04 | $27,695.18 | $29,077.65 | $30,531.99
10 $26,378.04 | $27,695.18 | $29,077.65 | $30,531.99 | $32,060.81
11 $27,695.18 | $29,077.65 | $30,531.99 | $32,060.81 | $33,662.81
12 $29,077.65 | $30,531.99 | $32,060.81 | $33,662.81 | $35,339.29
13 $30,531.99 | $32,060.81 | $33,662.81 | $35,339.29 | $37,622.07
14 $32.060.81 | $33,662.81 | $35,339.20 | $37,622.07 | $38,967.95
15 $33,662.81 | $35,339.20 | $37,622.07 | $38,967.95 | $40,914.92
16 $35,339.29 | $37,622.07 | $38,067.95 | $40,914.92 | $42,961.18
17 $37,622.07 | $38,067.95 | $40,914.92 | $42,961.18 | $45,105.45
18 $38,967.95 | $40,914.92 | $42,961.18 | $45,105.45 | $47,359.48
19 $40,914.92 | $42,961.18 | $45,105.45 | $47,359.48 | $49,727.20
20 $42.961.18 | $45,105.45 | $47,359.48 | $49,727.20 | $52,209.89
21 $45,105.45 | $47,359.48 | $49,727.20 | $52,209.89 | $54,824.57
22 $47,350.48 | $49,727.20 | $52,209.89 | $54,824.57 | $57,563.38
23 $49,727.20 | $52,209.89 | $54,824.57 | $57,563.38 | $60,440.71
24 $52,209.890 | $54,82457 | $57,563.38 | $60,440.71 | $63,461.76
25 $54,824.57 | $57,563.38 | $60,440.71 | $63,461.76 | $66,637.01
26 $57,563.38 | $60,440.71 | $63,461.76 | $66,637.01 | $69,971.66
27 $60,440.71 | $63,461.76 | $66,637.01 | $69,971.66 | $73,469.66
28 $63,461.76 | $66,637.01 | $69,971.66 | $73,469.66 | $77,141.44
29 $66,637.01 | $69,971.66 | $73,469.66 | $77,141.44 | $81,000.09
30 $69,971.66 | $73,46966 | $77,141.44 | $81,000.09 | $85,049.50
31 $73,469.66 | $77,141.44 | $81,000.09 | $85,049.50 | $90,153.41
32 $77,141.44 | $81,000.09 | $85,049.50 | $90,153.41 | $95,560.48

CACS\ASFSCME3301\guildcontract10_14

l{iﬁ\" “7\‘1’!*&

Page 33



Schedule F — 2014 Rate Schedule

(effective 1/1/2014)

Employees hired prior to 10/17/02

Grade| Step1 Step 2 Step 3 Step 4 Step 5
1 $18,121.00 | $19,100.62 | $20,150.88 | $21,154.49 | $22,208.75
2 $19,100.62 | $20,150.88 | $21,154.49 | $22,208.75 | $23,300.33
3 $20,150.88 | $21,153.16 | $22,208.75 | $23,300.33 | $24,469.21
4 $21,153.16 | $22,208.75 | $23,300.33 | $24,469.21 $25,691.41
5 $22,208.75 | $23,300.33 | $24,469.21 $25,691.41 $26,980.24
6 $23,300.33 | $24,469.21 $25,691.41 $26,980.24 | $28,321.06
7 $24,469.21 $25,691.41 $26,980.24 | $28,321.06 | $29,736.51
8 $25,601.41 | $26,980.24 | $28,321.06 | $29,736.51 $31,219.94
9 $26,980.24 | $28,321.06 | $29,736.51 $31,219.94 | $32,782.00
10 $28,321.06 | $29,736.51 $31,219.94 | $32,782.00 | $34,422.70
11 $29,736.51 $31,219.94 | $32,782.00 | $34,422.70 | $36,143.37
12 $31,219.04 | $32,782.00 | $34,422.70 | $36,143.37 | $37,944.01
13 $32,782.00 | $34,422.70 | $36,143.37 | $37,944.01 $40,395.06
14 $34,422.70 | $36,143.37 | $37,944.01 $40,395.06 | $41,838.50
15 $36,143.37 | $37,944.01 $40,395.06 | $41,838.50 | $43,929.70
16 $37,944.01 | $40,395.06 | $41,838.50 | $43,929.70 | $46,126.18
17 $40,395.06 | $41,838.50 | $43,929.70 | $46,126.18 | $48,429.29
18 $41,838.50 | $43,920.70 | $46,126.18 | $48,429.29 | $50,849.69
19 $43.929.70 | $46,126.18 | $48,429.29 | $50,849.69 | $53,391.38
20 $46,126.18 | $48,429.29 | $50,849.69 | $53,391.38 | $56,055.68
21 $48,42929 | $50,849.69 | $53,391.38 | $56,055.68 | $58,863.93
22 $50,849.69 | $53,391.38 | $56,055.68 | $58,863.93 | $61,805.46
23 $53,391.38 | $56,055.68 | $58,863.93 | $61,805.46 | $64,893.60
24 $56,055.68 | $58,863.93 | $61,805.46 | $64,893.60 | $68,137.68
25 $58,863.93 | $61,805.46 | $64,893.60 | $68,137.68 | $71,547.03
26 $61,805.46 | $64,893.60 | $68,137.68 | $71,547.03 | $75,126.98
27 $64,803.60 | $68,137.68 | $71,547.03 | $75,126.98 | $78,882.86
28 $68,137.68 | $71,547.03 | $75,126.98 | $78,882.86 | $82,825.34
29 $71,547.03 | $75,126.98 | $78,882.86 | $82,825.34 | $86,969.07
30 $75,126.98 | $78,882.86 | $82,825.34 | $86,969.07 | $91,316.72
31 $78,882.86 | $82,825.34 | $86,969.07 | $91,316.72 | $96,795.94
32 $82,825.34 | $86,969.07 | $91,316.72 | $96,795.94 | $102,601.70
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Schedule F — 2014 Rate Schedule
(effective 1/1/2014)

Employees hired after 10/17/02
(Annual Salary 5% less than those hired prior to 10/17/02)

Grade| Step1 Step 2 Step 3 Step 4 Step 5

1 $17,216.02 | $18,144.99 | $19,143.27 | $20,096.24 | $21,098.52
2 $18,144.99 | $19,143.27 | $20,096.24 | $21,098.52 | $22,135.45
3 $19,143.27 | $20,094.91 | $21,098.52 | $22,135.45 | $23,245.69
4 $20,004.91 | $21,098.52 | $22,135.45 | $23,245.69 | $24,406.57
5 $21,098.52 | $22,135.45 | $23,245.69 | $24,406.57 | $25,631.43
6 $22,135.45 | $23,245.69 | $24,406.57 | $25,631.43 | $26,905.60
7 $23,245.69 | $24,406.57 | $25,631.43 | $26,905.60 | $28,249.09
8 $24 406,57 | $25,631.43 | $26,905.60 | $28,249.09 | $29,659.20
9 $25,631.43 | $26,905.60 | $28,249.09 | $29,659.20 | $31,142.63
10 $26,905.60 | $28,249.09 | $29,659.20 | $31,142.63 ; $32,702.03
11 $28,249.09 | $29,659.20 | $31,142.63 | $32,702.03 | $34,336.07
12 $29,659.20 | $31,142.63 | $32,702.03 | $34,336.07 | $36,046.07
13 $31,142.63 | $32,702.03 | $34,336.07 | $36,046.07 | $38,374.51
14 $32,702.03 | $34,336.07 | $36,046.07 | $38,374.51 | $39,747.31
15 $34,336.07 | $36,046.07 | $38,374.51 | $39,747.31 $41,733.22
16 $36,046.07 | $38,374.51 | $39,747.31 | $41,733.22 | $43,820.40
17 $38,374.51 | $39,747.31 | $41,733.22 | $43,820.40 | $46,007.56
18 $39,747.31 | $41,733.22 | $43,820.40 | $46,007.56 | $48,306.67
19 $41,733.22 | $43,820.40 | $46,007.56 | $48,306.67 | $50,721.74
20 $43,820.40 | $46,007.56 | $48,306.67 | $50,721.74 | $53,254.09
21 $46,007.56 | $48,306.67 | $50,721.74 | $53,254.09 | $55,921.06
22 $48,306.67 | $50,721.74 | $53,254.09 | $55,921.06 | $58,714.65
23 $50,721.74 | $53,254.09 | $55,921.06 | $58,714.65 | $61,649.52
24 $53,254.09 | $55,921.06 | $58,714.65 | $61,649.52 | $64,730.99
25 $55,921.06 | $58,714.65 | $61,649.52 | $64,730.99 | $67,969.75
26 $58,714.65 | $61,649.52 | $64,730.99 | $67,969.75 | $71,371.10
27 $61,649.52 | $64,730.99 | $67,969.75 | $71,371.10 | $74,939.05
28 $64,730.99 | $67,969.75 | $71,371.10 | $74,939.05 | $78,684.27
29 $67,969.75 | $71,371.10 | $74,939.05 | $78,684.27 | $82,620.09
30 $71,371.10 | $74,939.05 | $78,684.27 | $82,620.09 | $86,750.49
31 $74,939.05 | $78,684.27 | $82,620.09 | $86,750.49 | $91,956.48
32 $78,684.27 | $82,620.09 | $86,750.49 | $91,956.48 | $97,471.68

CACS\ASFSCME3301\guildcontract10_14

et

Cimycr

Page 55



SCHEDULE G
JOB TITLES AND GRADE SCHEDULE

A. Hours and Overtime

1. Public Safety Telecommunicators (CO) shall work a shift consisting of twelve (12) consecutive hours
except for interruption for a half-hour paid lunch and two fifteen minute (15) breaks.

2. Public Safety Telecommunicators shall be compensated at the ratio of one and one-haif their regular rate
of pay for hours in attendance at required court appearance or departmental hearings.
No double shifts shall be permitted under the twelve-hour schedule.

4. Work performed on a regularly scheduled day off will be compensated at the rate of one and one half
times the regular pay for the entire shift providing they are not working the shift before or after.

5. Public Safety Telecommunicators shall have a minimum of two (2} consecutive days off per week on
normal duty.

B. Spedal Holiday Pay
1. Public Safety Telecommunicators shall receive an additional time and one-half pay for any portion of a
recognized holiday they work, plus they shall receive 96 hours of holiday pay, prorated for whatever
portion of the calendar year they were employed with the Township, on or about December 1 of each
year.

2. Al holiday requests must be submitted by February 1 and will be considered by seniority. All requests
must be in writing.

C. Holiday Option

1. The Township shall aliow a Public Safety Telecommunicator to be off on a holiday, said Public Safety
Telecommunicator would normally work if the Public Safety Telecommunicator finds another full or part
time Public Safety Telecommunicator to serve for him/her and furthermore shall pay said replacement
who is a full time Public Safety Telecommunicator at the rate of time and one-half for hours worked.
Part-time Public Safety Telecommunicators shall receive straight time for substituting under this section,
but shall receive time and one-half if he/she works more than forty (40) hours in the week the
substitution occurs. Substitutions under this section shall occur on a holiday or a day taken in lieu of a

holiday. The Chief of Police shall promulgate reasonable rules for the implementation of this section,

D. Personal Days
Public Safety Telecommunicators will receive 48 hours personal time.
1. Personal Leave Days may not be accumulated, and no more than 24 hours shall be paid for at the end of
each year in the event a Public Safety Telecommunicator, after requesting same, is refused them by the

Township. The parties shall make every effort to cooperate in order that these days will be scheduled
during the course of the year.
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E. Swap Shift
1. Each Public Safety Telecommunicator shall be entitied to swap shifts with a fellow Public Safety
Telecommunicator or with a Patroiman who will be assigned to the Police Public Safety
Telecommunicator’s position provided said employee makes application to the Chief of Police. The

exchange of shifts shall be accomplished within a fourteen (14) day period.

F. Summer Vacations
1. Based on the manpower needs of the Police Department, Public Safety Telecommunicators will be
eligible for summer vacations. The summer vacation schedute shall be promulgated by the Chief of
Police for all police personnel and said schedule will allow certain weeks of summer vacation for Public
Safety Telecommunicators. The Public Safety Telecommunicators will apply for same based on their
seniority.

G. Lunch Break

1. Public Safety Telecommunicators shall receive a paid lunch break of 30 minutes away from the police
desk, if so desired.

H. Vacation Leave
1. Public Safety Telecommunicators may, at their option, elect to accumulate vacation leave not in excess
of thirty (30) days, inclusive of the current year.

1. Full-time Public Safety Telecommunicators shall receive one (1) day compensatory time off per year, not
accumulative, in recognition of early reporting time requirements for shift duty.

J. Public Safety Telecommunicators shall be paid for four (4) hours compensatory time each for New Year's Eve
and Christmas Eve.

K. Bereavement Leave
1. Each employee shall be entitled to bereavement leave of three (3) working days (to include date of
funeral) in the immediate family. In the event the burial takes place out of state and outside a radius of
200 miles from West Milford, up to two (2) additional working days travel time may be taken. This leave
shall be with pay. Deaths in the immediate family covered by this section shall mean spouse, parents,
step-parents, children, step-children, brothers, sisters, grandparents, grandchildren, parents-in-law,

sister/brother-in-law, daughter/son-in-law, aunts and uncles,

Circumstances where the funeral service is delayed past the standard five to seven day timeframe after

death, bereavement leave will be granted on a case by case basis by the Township Administrator.
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Employees shall be entitied to use two (2) sick days, if available, for bereavement leave for any other
unclassified family member or in addition to the bereavement leave set forth above. Agreed to on
7/19/05.

All part-time employees shall be entitled to bereavement leave for the day of the funeral for all classified
members defined above.

L. Every full-time employee subject to this agreement shall be entitled to paid sick leave benefits per annum

according to N.J.A.C. 4:1-1.1 et seq., of the State of New Jersey Civil Service Commission rules revised
November 30, 1973.

1. - Service for Sick Leave.

(@) All permanent employees, or full time provisional employees shall be entitled to sick leave with pay
based an their aggregate years of service.,

{b) Sick leave shall be utilized by employees when they are unable to perform their work by reason of

personal illness, accident or exposure to contagious disease only.

(¢) Such sick leave may be utilized in the event of serious iliness of a member of the employee's

immediate family requiring the attendance of the employee.

2. Amount of Sick Leave

(a) Sick leave with pay shall accrue to any full time employee on the basis of 12 hours (1 working day)
per month during the remainder of the first calendar year of employment after initial appointment
up to a maximum of (8) 12 hour work days or 96 hours; and 120 hours in every calendar year
thereafter.

(b) Any amount of sick leave allowance not used in any calendar year shall accumulate to the

employee's credit from year to year to be used if and when needed for such purpose.

(¢) Sick leave accrued on or after January 1, 1983 shall first be deducted from a full-time employee's

sick leave bank prior to any other accrued sick leave being deducted.

(d) Any full-time employee may trade 120 hours (10 accrued sick leave days) for 60 hours (5 vacation
days) annually provided he/she has a minimum remaining balance of 720 (60 accrued sick leave

days) in the calendar year in which the trade is made, subject to the recommendation of his/her

c:\cs\ASFSCME3301\guildcontractlC_14 Page 38



Department Head and approval of the Township Administrator. Such acquired vacation days shall

be approved in advance as prescribed in article VI and may not be accumulated heyond the year
acquired.

M. Written Schedule

1. The Police Department shall provide a written, yearly schedule no later than January 31; which will allow
the Public Safety Telecommunicators to reasonably predict their calendar schedule for the year,

2. This schedule wili be a standard schedule based on a fixed, repeating pattern of days on and days off,
together with the shift to be worked.
As of April, this schedule shall incorporate ali vacation weeks and holidays.

4... Any.shift change must be.in writing and. have at least seventy-two (72} hours_notice before the change
occurs for non-emergency time off.

N. 12-Hour Work Schedule Specification

1. A working day shall consist of a twelve (12) hour shift. The shift will begin on 7:00 A.M. and end at 7:00
P.M. for Shift 1. Shift 2 will report at 7:00 P.M. and end at 7:00 A.M. The Department may alter the
shift start times for up to on (1) hour to accommodate tour changes. The sequence of days off are as
follows: 2 on - 2 off, 3 on — 2 off, 2 on — 3 off. Both the "3 on and 3 off” sequence shall fall on Friday,
Saturday and Sunday. Squads will change shifts on a fourteen (14) day cycle.

2. For employees on the twelve (12) hour work chart the following conversion table shall be used:

{a) 12 days = 96 hours
{b) 15 days = 120 hours
(c) 18 days = 144 hours
(d) 20 days = 160 hours
(e) 25 days = 200 hours

e
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