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This AGREEMENT made this dgy of 2015, by

. / y and
betwesn the Township of Branchburg in the County of Somerset, a
municipal corporation cf the State of New Jersey £ referred

tc as "the Township") and the Branchburg Policemen
Zssociation Lodgs No. 14 (hereinafter referred to as "“the PBA").

Wheresas, the Township and The PBA recognize that
fit of both to promots mutual understanding and
relationship between the parties; and
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Whereas, it is the motual desire of the parties to adopt an
agreement consistent with the accords reached during negotiations
betwesn tThe parties, which accords have been duly accepted by the
Township and the PR2A;

NOW THEREFORE, it is agreed as follows

T

I.  Recognition. The Township recognizes the PBA as the
exclusive b:rgai:w;?ng agent with respect to terms and conditiomns of
employment for all. sworn police officers of tbe Township below the rank
oI Sergeznt or Corporal. Thj_s rscognition shzll be pursuant to and in

compliance with the Wew Jersey Eznployer—Emp_oyee Relations Act, N.J.S.
34: 13A-1 et seq.

sole and

)

I. Definmitioms. As used in this Agreement, the fcllowing
the following meanings:

"Officer — a police officer of the Township of Branchburg
helding the rank of patrolman.

"Police Administration®™ -- the Ckhi

ef of Police or <the person
designated by the Township Committes
“Pre-Academy Officsr” - a police officer o¢f the Township of

g represented by the PBA who has

not attended the police academy. For DLrDoses of this Agreement, a2 pre—
academy officer shall be excluded from inclusion in the bargaining unit
for purposes of vacation and benefits. Upon crv'aduation from the police
academy, pre-academy officers shall be probztionary officers under the
Agresement .
“Probaticnmary Officer” - pest-academy officers whe hasve not vet
become permanent officers.,
ITI. Officers'! =Rights. The Township recognizes that every Ofificer
shall hazve the right to freely organize, join, and support the PBA for
The purpcese of engaging in collective negotiations.
IV. M=anagement Rights.
A Except as expressly modified by -specific provisions of this
Agrsesment, the Township reserves and restzins scle and exclusive
] of the Police Department of the
to the execution oI zmy agresment
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B. The provisions of this Agresment ars l'_m_lw,ed to hours, wages
and benefits of L_he Officers coverad. No PT ision of this Agresment
"shall be construed or interpretad to restrain th= Township‘s full and

; ! .

and deparoment.

C. The following subjects are within the manager al rig‘nts ot
the Township, and shall not at any time be subject ©o go tiaztion or
review under the grievance or arbitration procedure contained in this
Agreement.

1. Determining the size of the police force.

2. Promotion, evaluation, transfer, demotion,
rezssigomment, and reductions in force for non-disciplinary or other
legal rsason ’

3. Work standards, means and methods of operations,

at
improvements and changes in technology, new eguipment, and the qu ity
and nature of service to the public.

4. Subcontracting zll or any portio
performed by members of the olice force to any persons or entity.

5. Creation, elimination, and £illing of Job vacancies.

6. Evaluating jobs, establishing new positions, modifying
or combining existing pesitions, adding new duties to negotiating wunit
titles, and reassi g‘p ing duties from Job to Job or title to title,
regardless whether such jobs or titles are represented by the PBA.

7. Selection and hiring of Cfficers, and determining the
criteriz for hire or promotion and the methods by which soch criteria
will be measursd

8. Discipline and discharge of Oificers

S. Establishment and amendment of work shifts, and the

assignment of Officers to such work shifts.

10 Determining the necessity for overtime work, znd
a2ssigning overtime work to those Officers deemed by tThe Township to be
best suitad for the assignme
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e has been established to
the provision of

rtaining to the delivery of law
enforcement services for off duty employment, including
but mot limitad to; scheduling of cofficers, providing and

2. The Township’s Administrative fe
cover costs assoc1at=d with T«

filing applications/contracts, collection of escrow fees,
payment of officers, lmsurance, workers’ compensation,
vehicls use, fuel consumpgﬂon and use of Township
equipment. Admivi = work will be periformed by the
Police secretar under the dirsction of the Chief
of Police.

3. It is agreed that should any of the associatsd costs
detailed in item #2 increase or decrease substantially,
both parties shzll meet to discuss possible changes to

h

V. Preservetion of Rignts

Z. The Township agrees that all benefits, terms and conditions oI
employment Telating to the status of the Township of Branchburg
Officers, which benefits, terms and conditions of employment are
‘specifically set foth in this Ag?nement, shall be meintained.

B. Unless 2 contrary intent is expressed in this Agreement, all
of these existing benefits, rights, duties, obligations and conditions
of employment applicable to any Officer shall not be limited,
restricted, impaired removed or abolished.

vI. Compansztion.

2. Base Annual Wage.

1.  The base annual wage for Officers coverad by this
Agr sment, along with the effective dates, are set forth below Salary
hell be paid in pro-rated equal bi-weskly installments:

| | 2016 2017 | 2018 | 2019 |
| Academy § 25.00000] 5 25.000.00]$ 25000005 25000.00 |
(Provationary | § 43,096.02 | §  43,006.02 [ § 43,096.02 | § 43.096.02 |
otc Grade |5 4654362 |5 46543.62 |5 46543.62 |5 4654362 |
8t Grade |5 49130.52|5 49139525 4913952 (§ 4913952 |
7 Grade | 5 58,140.00 | 58,140.00 13 5814000 |5 5814080 |
l6fh Grade |5 6528000]5 65280.00]5 6528000|% 6528000
Sth Grade |5 69360.00 | 69360.00 | § 65360.00 | § 69.360.00 |
|4th Grade |5 74460.00 | S 74460.00 | § 74460.00 | § 74,460.00

5ré Grade | §  80.580.00 [ 5  80.580.00 | § 80.580.00 | $ 80,580.00

ond Grade | S 87.720.00 | S §7,720.00 | §  §7.720. oo S 87,720.00

st Grade | §  95,446.50 | S 9< 446 50 ! 5 0544650 | $  95446.50 |
S Grl | $-103313.76 | $ 103313.76 | $ 10“3137 |S 10331376 |
St G2 |$ 106.813.38 | § 03949 €55 11112864 | 5 11335101 |

> '
10/22/2015 v Imitial: ngéé? PEA:/<ZZ>
27



%M

commencing upon completion of academ y
training, and ending one year thereaf

2

Probeationary rate” shelil be

ie)

aid to an cofficer for one yesar
and in-house departmental
f=Y

newly-hired cfficer who has completed academy trai

o o ;
being hired by the Township shall start at the probatiocnary rate.

l=zast o

of Polai

Stzp movement shall occur only upon successful compW ion of at
ne (1) yesar in st e
detsrmined by the Township based upon the recommendztion of the Chief
fina
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ice and the 1 approval of the Township Committee.

Notwithstanding the forsgoing

_Township as of the date of
eligible

executi

for step advancemen
on, he pcssesses the

1. Officers hired prior to January 1, 1988 shall be paid

longevity compensation 1n accordance with the ZIollowing schedule,
arting with the first pay period following the respective _ﬂnwver3ary

r the completion of five (5) vyears of credited
rsey Police zand Fire Retirement System: Two

b
3
el
[ng
m
iz
g
L
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b, after the completion of tem (10) years of credited
within the New Jerssy Police and Fire Retirement System: four

c after the complestion oif Iifteen (15) years of
credited service within the New Jersey Police and Fire Retirement
System seven (7) percent of base salary;

d after the completion of tTwenty (20) years of
credited service within the New Jersey Police and Fire ReTirement
System: ten (10) percent of base salary

2 fficers hired after Januza 1, 1988 shall not be
entitled +to longevity compensation, and shall. accrue no-—right to
longevity compensation under this Agrsement or otherwise, regardless of
~length of searvice

I1. Bours of Work and Ovartims.

2, 211 Officers shell be on a 28-dayv work cycle

B. The scheduled work day shall consist of eight (8) and twelve
{12) hour shifts

C. Officers snall be compensziad for overtime work as follows:
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arising out of employment as a outside the Offl cer's

regularly assigned duty hours, provided however, the such compensation

for civil court appearances shall be pzid (at the contract rate) only to
the extent permitted by law.

2. An Officer who works less than onhe hundrad seventy-one
work cycle shall receive straight time compensatory
{ 103 schools, seminars and the like conducted
outside <the Officer's regularly assigned duty hours, shall resceive
straight hourly rate Ior other time worksd less tThan twelve (12) hours
per calendar day, and shall receive 1-1/2 times straight hourly rate for
other time worked over twelve (12) hours per calendar day.

3. An Officer who works one hundred seventy-one (171) or

more hours in a work cycle shall receive 1-1/2 times straight hourly
rzte for time worksd over one hundred sev-:—nty-—bne (171) hours in the
work cycle. '

4. An Officer may reguest the substitution of strzight
time compensatory time off ZIor sr.:: zight hourly rate overtime or 1-1/2
times compensatory time off for 1-1/2 times hourly rate overtime. The
final choice as to such substitution shall be that of the Police
Administration. No Officer snaTl accumulate more than one hundred

twenty-five (125) compensatory time hours with no pay out at the end of
emplovyment. Once an QFfficer has requested compensatory time off, the
Officer may not change this reguest to a reguest Ifor payment.

a. Bach officer who 1s mot on probation i1s entd l

Cl d
to twenty-four (24) hours of training compensatory time at the beginning
of each calendar year. Members completing probationary period during a
calendar year will receive that twenty-four (24) hours thereafter.

5. An Officer who has accrued compensatory time off shall,
upon terminetion of employment, be pzid for L_he unused compensatory time
a2t the Tage racsived by the Officer

© during the employvment, or (b) tThe
final
(12) hour shi schedule
will T break. T:ws may result
in 208 year, or 181 hours worked
per 28 day cycle. These employees will 'e given © 1/2 hours to be added
to tTheir compens ‘ ] T

I ation time bnnk 2t The completion of each six (§) months
on tThe twelve (12) hour work schedunle.

E. During contract negotlations and the hearing o
7
) . s L LS
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grisvances, the Police Administration will cooperate with the PBA in
scheduling time off, including sxchange of duty with other O\;lC for
Cfficers needed for negotiation or hearing.

c (2) on~duty Officers may attend a PBA union mesting
once per monmth for z period of up to two(2)hours per meeting, without
loss of payv or time off, up to an aggregate maximm of twenty (20) houcs

per yesar for all Officers. Such attendance shall be permitted only on

Monday through Saturday upon tTwenty-Iour (24) hours’ notice tTo the
,pelice adminmistration. Mestings may be held in such space as may be

made available by the police administration at Do‘ice headquarters, but
in all instances on-duty Officers must remain within a ome (1) mile
radivs of pelice headguarters, must monitor the police radio, and must
respond to any <mergencies. Further, the police administration may
order all on-duty Officers to duty if there is an emergency regquiring
additional manpower or if there is a manpower shortage. Exceptions to
the rules of this paragraph may be permitted by the police

istration upon explanztion by a union officer of the rsasons why an
on

The Township shall .continue to Drovﬁde the feollowing

LY g existing
medical inpsurance or its reasonable equivalen

rl

1. WNew Jersey State Health Renefits Insurance.

A1l Employeses will be entitled to the “Direct Access” health

or its equivalent should there be 2 change in carrisrs, 211

Employees will payv 2 portion of the prewmium of their chosen health care
insurance in accordance with “tier 4”7 of former New Jersey Statute P.L
2011 Chap;c 78. The schedunle of

insurance,

the reguired premium payvment at tier 4
is set forth in the schedwles of tier 4 payvments attached to this

contract as Exhibit 2

C. When an employes retires after 25 years of employvment with the
Township, +the employes =shall recs: i s

Tor
him/herself.

D. The completion of all claim forms for medicz]l or dental
coverage shall be the rzsponsibility 0f the Officer. The Townaship shall
upon reguest provide claim forms endorsed by the designated Township
representative with any information rsguestad in the form which is known

S

E. The Townships ag
reguirsments to offer EMO alte

F. The Township may
i

eguivelent for the New Jsrsev

P
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be subject to penalty, tax or fine, Union and Employer hlLl

immediately to bargain over alternative provisions so

with AC2 and avo'd and/or minimize anv penalties, taxes or fwnes T
.“

v T e}
Employer. The parties agree that this reopener ited to the Act.
es t neither side will be reguired to negotiate on

o

The parties agres tha
any other topic including but not limited to compensation.

IX. Sick amd Dissbility leave.

2, Sick Leave.

1. ©Each Officer shall be permitted paid sick le
(8) hours per month of employment during the £irst year o
and ninety—six (96) hours anpually thersarlter. Unused sick leave shall
accumulate from year to year to & meximm of six hundred (600)

working

hours.
2. Each Ofiicer who has accumulaztaed more than six hundred
(600) sick hours as of December 31, 1898 (and each December 31
therzafter) shall be paid Ior two-thirds (?/3) of <the value of those
unused sick hours in excess of six hundred (600) hours. The ®value” of
untised sick hours shzll be based upon the Officer’s szlary, including
longevity, as of the same Decesmber 31. Said payment is to be made by the
subseguent January, if budgetary or other governmental restrictions

DEfm_L, but in any event, payment shzll be made no later than the
following March 31

3. The Township reserves the right to require verificatior
f illness whenever it believes an abuse is tzking place. Th
mzy determine the method of verifi ication it deems appropria
circumstances. - Should the production of a doctor’s note b ir
the Officer will bear ths cost of it.

e}

long—term disability payments under the Canada Life Insurance Company
policy, with benefits egual to seventy percent (70%) of the OI
had =Y y -

vacation, wpersonzl days and/or
compensatory time in lisu of disability leave
X Pangion Plan. The Township 1is presently participating in the New
Jersey Police and Fire Pension Plan, and will continmwe to do so the

Township shall make such contributions to th

the township shall provide the newly-hired
allotment, =zt Township expense. Th
Township i1s responsible is set

receive no uniform zllowance i1n the calendar
' New hires wno begin their employment
30 shall begin resceiving the uniform

/

//

~1

/}v/ ~
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allowance in January of their second calendar year of

mployment, and
shall receive the fnll calendar year payment, in tTwo inst:TT ments as per
paragraph b-1, for that wvear. New hires who begin their smployment
between July 1 and December 31 shall begin receiving the uniform

aliowznce in June of their second calendar year of emplovment, and shall
receive only one-hzlf of the full calendzr vear pavment :DT that year
New hires who fail to complete academy trzining will receive no uniform
allowance regardless of date of hire.

H\

C. The Township shall pay each OQfficer or the cost of
replacement, repair, cleaning and meintsnance of all uniforms and
equipment which are resguirasd by the Township in the course of each
Officer's duty. Officers shall be paid with two egual checks on or
about January and June of each vear, for a total payment of one thousand
four hundred dollars ($1,400. OO) :

-
Hh

D. The cost of uniforms and eguipment that are torn or damaged
in the line of duty shall not be deducted from the uniform allowznce,
except uniforms and eguipment which zre damaged or destroved due to the
negligence of the Officer, which shall be repaired or replaced at the
Officer's expense.

E. The Township shall also continue to supply collar brass,
shields, name tags, department patches and weapons as budgeted at no
cost oz ezpense to the Officesr, and will seek contributions for
acquisition of bullet-proof wvests, the cost of which shall not be
dedncted from the umiform allowance.

F.  "Uniforms" includes plain clothes for 0fficers whose duties
S0 reguire, except that the Township shall have mo obligation te provide
an allotment of plain clothes

XTI. Pzid and Unpaid Leave.

2. Vacztions. Each Cfficer shall receive paid vacation time i
accordance with the following schedule:

2 After the fifth anniversary of active Township police
service: one hundred twenty (120) working hours per anni

versary year

th amniversary of active Township police
120) working hours per anmniverszry year.

appr Po
Administration, which consider seniority  in  establishing
schedulses,
B [Intentionally left blank]
C Vacation Not Tezkern During The Calendar Yzaar Vacation time

L 44 /—\
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to an
Administration because of manpower needs shall be

is entitled to take oIff and which is denied

tzken, manpower needs permitting, by March 31 of the
Up to forty (40) hours of vacation time may, with tThe
Police Administration, be carried over and taken by
following vear. The Police Administration shall apply
consistent standards in acting on reguests to carry over vacation time

ther vacation time not taken within the calendar year shall be w

aived.
D Personal Leave
1. Fach Officer shall receive a maximum of twenty-four (24)
hours ©paid personal leave per Vyear upon approval of the Police
Administration, which approval will not be unrsasonably withheld.
Personal days or half days, may be permitted to The exXtent necessary for
doctor appointments, dental appointments, 1

awyer appolintments or similar
essential personal business which camnot I

ezasonably be scheduled except

during the Officer's duty time. Fach Officer 1s responsible for

requesting personal leave as Zfar in advance as the situnation will

reazsonably permit. Personal leave may not be accumulated or carried
forward. )

2. During the first year of employment, <tThe Officer shall

receive pro-razted personal lsazve based upon the calendar guarter of

ra
Officers hired during the first celendar guarter shall receive
the full annual personal leave allotment; Officers hired in the second
r

quarter shall receive three-—guarters of the annual personal

r 1
leave allotment; officers hired in <the third calendar quarter shall
receive one—-hall of the annual personal leave allotment; and
officers hired in the fourth calendar gquarter shall receive one—guarter
of the annuzl personal lezve allotment.

E. Bersavement Lezve. All employees shall be entitled to paid
bereavement lezve oI five days in the case of the death of an
immedizte member of his/her family or spouss’s family. An immediate
member of the family is defined as spouse, child or
sister, grandparent, grandchild, mother-in-law b

law, daughter-in-law, brother-in-law oI si
include any person wWho WwWas 2a DEeIrmanen
household. Two days paid bereavement lezave
case of the death of an aunt, uncle, ol

il
L]
®
0
'._l
o
[
[®]
t

F. Military Leave. Opon providing a copy of the Officer's
military orders in advance, an Officer shall be granted temporary leave
e for active duty Reserve i i

€

v
trzining in the military service, not
excead one hundred twenty (120) working hours in /. fiscal yezr.

between the

teave, Officers shzll receive the
and Governmental

(

Duty. Any Officer searving on Jjury duty will rsceive
< is expected to report for work any time not on jury
Compensztion paid for jury service up to $5 per day may be
7 o s i 35 per dav shall be paid

E. Unpzid Lesves of Absence. & lezve of absence without pay may

10/22/2028 Initial: _—mzj/ P& : Cﬁ
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be requested by an Officer who shall submit all facts bearing on the
request . in writing tTo the’ Dolice Administration.

istration will ce recommendations- in writing to the Township
Committes which will consider the resguest. ’
XTITI. Scheduling of Time OFf. Each Officer shall make a3 reguest for
+ime off, including vacation time, compensation time, or combination
thereof, to the Police Administration not less than two wesks

in advancs

if the time off reguested is two or more working days. Single day off
regquests or less ars to be made at least three (3) working days in
advance. Single day off requests or less that do not require overtime
are to be made at least one day in advance. The Police Administration
reserves the right to cancel single day off requests (or less) 1if
overtime will be raguirad to cover the time off. The lack of the proper
lead <time (listed above) can be <the scle basis Zfor the Police

Administration’s rejection of the reguest.

XIV. Trzvel Expenses. The Township agrses to provide 2 Township
vehicle whenever an Of is required by the Police Administration to

lesve the Township business. 1f the e
expense for the travel (such as tolls or parking) the Township shal
‘reimburse on a voucher basis with resceipts.

XV. Contimuing Education. Due to State and Federal regulations and
new technologies requiring specialized training for certain employees,
+he Township will, to the extent that such training is a

fo the =xtent that funds are aveilable, provide empleyees with. the
opportunity to receive suitable continuing PdUCdLlOD and training
which will enhance their performance and contribute to Township
operations.

Course of study, graduate or undergra
berefit to the Township and pra2-app
of course work) by the Township Committes.
then pre-approve subseguent course work ea

aduate college courses shall be oI
oved (1 prior to commencement
The Administrator will

Q
by
V2]
g
[¢)]
vt
t
[
[}

eimbursement
reimbursement

’H

(

who are matriculating at the time of the ratification of the
Memorandmm oI AgT 1

sement shall continue to be covered under the
terms of the Continuing Education Article contained in the parties’
2002-2004 AgreemsDtT.
XVi. Errors and CGmissions Insurance. The Township shall continus the
insurance provided under Idszal ‘ Policy . 1104 or its reasonables

eguivalent.

r——

IV1il. Erisvancs Procaediirs.
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term "grisvance" means
the Township and any

r
icer o group of Officers with respect to the interpretation,
application or vioclation of any provisions of this Agresment.
Disciplimnary action shall not be subject to the grievance procedure.
B. To provide for the expeditious and mutually satisfactory

settlement of grisvances, the following procedure shall be used:

Step 1. Any grievance must be presented in writing to the
Police Administration within thirty «(30) davs of the occurrence of the
event being grieved or, if the event is not immediztely known, withim
thirty (30) days aw—"ter the event is or should have besn known. ‘The
Police Administration will prov ide & written response to the grievance
within fifteen (15) days after presentation.

Step 2. If the grievant orr'the PRZA appeals the decision of

the Police Administrati on, the appeazal shall be presented in writing to
the Township Committee or its delegated representative within ten (10)
days. This presentation shall inclonde copies of all previous
correspondence reslating tTo the matter in dispute. The Township
Committese or i1ts delegated representative may give the PBEA the
opportunity to be heard and will give a decision in writing within
'C_D_lrtj/ {30) days of receipt of the written appeal.

|

Step 3. a. If the PB2 only wishes to further appezl, then
within twenty (20) days the grievance may be referred to the Public
Employment Relations Commission for the selection of an arbitrator
pursuant to the rules of that Commission. The arbitrator so appointed
shall hzve full authority to render & fimel and binding decision on the
issue(s) presented, but shzll be limited to the issue(s)

presented. The
arbitrator shall have no authority to add to, subtract from, or modify
the terms of this Agreement in any way. Only the PBA or the Township
may submit a grievance to binding arkitration. Only one grievance may
be submitte © arbitration a2t 2 time, unless

t
agress otherwise.

tion hearing shall be held within
days after the decision rendered by the Township Committee

<. Officers shall have the i
th ol T representation. Any resolution
between &n unrepressnted grisvant and the Townshir 1

with the terms of this Agresment, and shall be promptly conveyed in
writing to tThe PBA.
a. The cost of the arbitrator shall be borne

ly by the Township and the party who takes the appeal,
] ) r such other cestis as it may incur.

XVIII. Perzgnnsl Records.

A No more tharn tTwo (2) personnel Ifilaes and one (1) medical

=]
|-t



insurance file for esach Officer will be maintained by the Township. If
the location of these files is changed, the Police Administration will
notify the PEA. These Zfiles will be kept in locxed _wnsU‘-—ad file
cabinets and Ziled in . two groups, "Active" {currsnt employees) and
"Inmactive" (past employees)

B. The Townshir Committes, Township Administrator and Police

Acm_n.sv”au on shall have access to zll personnel and med

iczl insurance
pro—ﬂ ded, - however, that access to confidential medical or
elated information shall be limited as required by the ADE.
may, 1in tThe presence of <the Administrator or Police

examine his or her personnel or medical insurance file

C. The Police Administration will wupdate informztion for each
Officer. No materizl may be imserted in an Officer’'s persomnel file

til the Officer is given reasonable opDorth_".ty to review the material
and to comment in writing. The Officer’'s comments shall be included in
the personnel file. :

-~

Resignation. 2Any Officer who wishes to re <'gn sh all subm.t Lo the
on
ss

' E

Police Administrati on written notice of resignati T two wesks
prior to the effecti date of resignation unle a shorter period of
time 1s agreesd upon by the Police Administration. Any Officer

the required notice shall be paid for accrued unused vacation days. Any
Officer faliling to give such notice shall forfeit accrued benefits.

ﬂ)
Fh

o

2= Qfficers’ Rights During Investigations. When an Officer is called
to an "investigatory meeting® from which the O0Of

expect to . resceive discipline, th
representation if the Officer so de
advance -of the subject matter of

ficer can reasonably
e Ofiicer has the =right +to PR2
esires, the right to be notified in

The j_nvosi—%gatory mesting and the
opportunity to confer with an PBA representative before the interview.
2ny action taken by the Police Administration in conmtravention to these
principles could constitute an unfair practice charge as it could be
construed as haw ng & chilling effect on the PBA's statutory obligation

: 1

cf representation and/or the s right to receive such
representatlon. This paragraph i ' = to reflect, but not to
expand uwpon, the pT‘ nc_ples of In re. NLRB v. Weingarten, Ipnc., 420 US
251, 88 LRRM 2688 5).

2. This Agreemsnt shall be inte*‘prat-ﬁd under the law of

State of New Jersey a_h_d the rulss-and regulztions of thé New Jerse
Public Emplovment Relzt ons Commission. P1_>uaIu. to N.J.S. 34:132-5.3
. les gover "




C. Nothing contained in tThis Agresment shall be construed to
deny or re tTlCL the rﬁqnp= which any Officer

D. If any provision of this Agreement or the application of this
Agrsement to any employse or group of employees 1s held to be contrary
to law, the wvalidity and aDpl ication of the remsining provisions or to
the remaining employees shall not in any way be affected or impaired,
and the PBA and the Township shall meest and negotiate a substitute for
the invalidated provision. '

E. Nothing contained in the Agreement shall be construed to
restrict the right of the Police Administration to establish or change
an eight (8) hour, a twelve (12) hour, or a different shift schedule (zs
long as the result is substantially the same total annual working
hours) . If the Township eliminates the twelve (12) hour work schedule
and returns to the schedule followed before *his Agreement, then all of
the terms and conditions set forth in the prior agrzements which were
suspended Dby this Agreement and for which this Agreement is
supplement, shall reapply in full force and effect as if there had bee
o change.

1. This is the entire agreement entered into betwesn the
parties and contains all the terms and conditions discussed by the
parties. The parties agree that there will be no modifications to this

agreement except in writing signed by both ~parties. 2ny disputes
regarding terms and conditions of employment, which are modified by this
agreement are subject to the grievance procedure.

XXTI. Probationary Officers: Any probationary offic
or within thirty (30

cer who resigns

during his probationary period, ) days of his
permanent appointment, and accepts emD10yme__ elsewhere wi n S2TS
of such resignation shzll reimburse the Township for the total certified
costs incurred by the Townshlp in ;ne examination, hiring or training of
the Officer to the extes such cests ars not otherwise reimbursed by the
Officer’s new emplo5er

XXTIT. Durztion. The term of this Agresment shall be
2016 <chrough Decsmber 31, 2018. 1T a2 new
executad Dby December 31, 20183

T
frll force and effect until z successor agresment is executed.




ATTEST: %/%ranchburg

-

A Aoy
D

T

Sharon L. Brisnza
Township Clerk

For e Branchburg Policemen’s
Bensvolent Association
Lodge No. 14

(1 Tness
SRS e o T Michael Ezton

10/22/20153 Imitial: T‘wm% zBA: ( 2«4)
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